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OUR VISION

To transform ourselves into a transnationally competitive financial conglomerate
of significance to societies and the Pride of India.

OUR MISSION

To ensure and enhance the quality of life of people through financial security by providing products and
services of aspired attributes with competitive returns and by rendering resources for economic development.

OUR VALUES

Caring and courtesy

Initiatives and Innovation
Integrity and Transparency
Quality and Returns
Participation and Relationship
Trustworthiness and Reliability

OUR CULTURE

Agility
Adaptability
Collaboration
Commitment
Discipline
Empowerment
Sensitivity
Excellence



No. of Policies
(in lacs)

204.30

NEW BUSINESS (COMPOSITE)
DURING THE YEAR 2023-24

Market Share Market Share
(Policies) (First Year Premium)

69.91% 58.87%

* Market Share as per IRDAI Statement *Composite = (Individual + Group Business)

PENSION AND GROUP BUSINESS

(Conventional Business)

Total Premium Income
(%In Crore)

1,71,619.77

Achievement from

01.04.2023 to 31.03.2024

Volume 37 H 332
No. of Schemes

81.76% BUSINESS IN FORCE

No. of Schemes

. 414.18 Lakh
No. of Lives 1,81,216 8,48,04,080
o ?1,6.4,925..88 Cr
26,71,742.47 10,89,137.51
Market 72.30%

New Business Premium Income

Z]LIC
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Lives covered under Pradhan Mantri PH@F”_E
Jeevan Jyoti Bima Yojana (PMJJBY) - 2,89,15,408 2023-2024
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PERFORMANCE PARAMETERS
(Zin Cr) F.Y.2023-24

Total Income :
Policyholders

8,53,661.86* 4,75,069.58 3,88,809.33

Total Life Fund @l Total Assets

44,31,416.08 52,85,503.16

*Excluding Transfer of fund from shareholders A/C

CLAIM SETTLEMENT PERFORMANCE 2023-24
(INDIVIDUAL, MICRO & GROUP)

Total Number of Total amount of
Claims settled Claims paid
221.80 Lacs 32,30,272.54 Cr
W
AN AN
Percentage of Percentage of
Maturity Death
Claims Paid Claims Paid
93.48 98.35
-— -— 2LIC
PRe2FILE
2023-2024
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fashma €€ 2024 H 3.1% T84 3R 2025 | 3.2% G §& 1 M 2

TAHICHT TS (Aifeaehl 3 HRIH SR Wed) g S Feiqan Jiiehel & FaR, Sfus sfaeafiEt 3 fomm &1
Tl < STeS, WRA o fore faeke wiosy # wetegm amfefes faepma <t fd < Tam Teha &1 A= e <6t 3ufig & Ty fafmio
3R HaT &7 | A9 gfg o 3Thel & MMER W, RIS 7 g & # fod a9 2024-25 & fou amedfoe geha w1e 3G
&1 gfg 7 gfcera B9 1 STHEH e 21 TREE foemm S (g S s o et 1 ot 39 ara i geera | foa
Ty 2024-25 % foTT WA & Tehel TR 3G 3hi Jfg 1 FTHM dgrent 7 fawrd R feam 2, S Susiel 71 8 Aefeg gig 3R
Tresten 3R st & o fromr # gfg & 3f@ 21
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BRI SHT |IEAT 3T FHIEYH i S ¢ & fore foRu U 3urn % |y, g IEEH o o 7 R Sfied st i amde %
EiERSIErRACE IR

TASTSHT BHI TH IcUTE bt T & S Site siHT shadst 311 fawr fed <t frfsraan o1 @) fiysor 81 gamn @iew il o 3uetsy
foreTet Jeash 1 YUl et | AW IS 8, 3R 3T Aehfeush el digd fefied <Ha Sl A5 ik HEl =9 a HHv S 9 g,
d1fer BAR UTEHhI I Tk Tal fefiiea am veM i S g |

Safeh BRI €I J&T ¥9 8 IR fERet § dvereh 9fg W Edl 7, 29 38w ot feaument & fow qea fmio s 21 v
ST &A1 3@ WS & €9 H, g0 A |isha fSiied qarati iR Fd IcaTGi < A1 WTEHI Hl BN i I ST T
T Gl TE I higd I & AT IHeh! THITAR FCAd! ST&dl bl GU Toham ST Hehl
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TR YS9 3R WHITA:

fosd faa ad & 31 a% Nfrem 3 gifafi= i gen 3 vasngd) 6 g fem@ed) A 58.87% 31 69.91% oft| fusa
T I I H 0.22% 1 hg & Y FHor A 31 % 4,75,070 HS o |

T &9 HRER | TwtA WifEm 2 1,71,302 @1 991 AT SEEd 8 T 2 57,716 w08 W A WU 16.48%
TRt T 51,21,887 HUS B AT 3T Ficat TR et 1.98 7 T

TR TeeE dey (3mesdt) H g afg &% ®, 98 31.03.2023 W1 T 5,82,243 HUg ot S 24.92% H Il T F Wy
31.03.2024 =i T 7,27,344 &S & T |

Y &, TIR I § ST Feeld o hRUl SAfhTa 2ot % qgd anfies Siftrm wmdes (APE) § W-wrfiert sream 6t
fewger o 2024 % GRH S@RL 18.32% B TS 7, S i a9 2022 F 7.12% TG 99 2023 H 8.89% off |

B 319 ¢ E % UG qod (VNB) § oft gfg o i @ o1 fsat a & 39,156 g i g | 2 9,583 HUS Bl T
TE, g sl (VNB) AR ot 16.2% & Sght 16.8% =& T

foroe o & G g TR-wifier Searel & sxaem i fewan sgr o faun | sga s ) g Teeht 3t gAR Hios wiE 9
ITH HIEseh o YR T I IcUTE STEhe bl A B o g9 T g ¢ W-yrfigrt 3eurg @ia el 37 ot weai 3 3curg
TIERITeTT sht T i 0 TR, fomiy &9 & vasgHt it Sfaq 3o e, S w3 AREl gt of | g 3care s ad
A BN WexH % AU 38 % &9 § 39 3R 99K g1 318! @ ¥ TR fohan |

T o A TEqd ScaTei Sl g
At Y Sfeq Icua (safETd, e, Tt sttem st A, siftem A srafy % S mdisa sifafs e W aren)
TASTSH hit AT (S hl I & 3R 3= SAEvIharat i [ FH o 7w veh TR Afafew armn),
AT A s3 wd (Y forwrs, anfien shiftem % wfera % w9 & TRéRa gig %y fafia e i),
TASTSHY bl S &R 11 (Teh SARBT, seid, ST arfiehl Tem),
TS i St e (T ot s e R e a5 wmae 2, st e R T e @ see)

AT i oF gfg A (T Hiftem Sfte S A st Saferd 2ot 6 sTdra geen SR S=d s e YeH
EZGIR)

AT ht T Fartgha gzma fafehan @ AT (T FE S Ae)

Tl a9 % GRH AR Fo ifrm gig fer @, 6 oft o 9gd U &0 o ST | 3R sifuss Tifarfierar @ @ T
TR feeert ggm o fou oyt steves e # gfg i aem | wE = ) E

QTR
e o g &% Suafou st &8, fH @ 39 38 T &
e BISE SR 2024 gRT &0 fag & Fe€ 1 &i9n sire 1 oA fen I R

TH Ug it TE Hlehe Sefetsid gRT &1 7T R o STIHT, STTa 3T GHeAT e Tareed fofdl o SMYR T TASTEE! g
1 <ieft geg <) T st 2l

Hiedd $feAn < feget 2023 37 % IR g9 qod 92 WA St § diet T w8
&4 fou & 25 god Toa sigd 2024 H RO, wet 500-2024, ¥ 239 ged wofed sie
foomm aee, Tt 500 faoma et fore & vasmsHt 3 dau o wifae foran 3 781 Sgaia o a8 2 fob vosmsdt
39 Tl H UHAT SfH Sl 2|
T3t forame 2 o6 oo @ stfereier @Rt A 78 @ B R AR A 39 |t STl 1 SiRGR w@Ta fR R -
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TUEST (TITeRuT, AT 3TR 9IEA)

T e 3R ArTieres €9 ¥ fdag ed % ®9 H, g9 310 e 3R fea-ufafe it nfafafert o faft waest o femar
Sl N 3T FeH e hl O I60 % Th Bl & w9 § Uk q=ienur, qTeies 3 e (SUES) @ sl =i 9
T 1 wfsha o §| SEeRT Ied HETEHT hl TTAHeRdT <ot 3T 3T TR ik TP 3R USRI ST & X o ITNT HTehi
&I g1 4, Ffe hIg 3T 7, q W T 3T ITHT T HET 8|

el T

Ifger T W, TEEE & 9re, Tt a1 HufE T A UTEh! Bl ATHNT B I 378 §HY WA o 97 TU-TT qileh 31T
| Safep i e aeRtehl Wfa & AT Sedtd g 2, A8 oft wegw foran S @ R Sfimn SEh 6 qed Teq - S, T
3R fagmg - foreht oft 3udiehT & fotu, St STTavasharsti 3T @&l & STEY TE IcuTg 3R T sfiurehdt g4 & fotw smawes
Hh a4 &

wfd o Sfd fdegar o €9 4, e wfosy #, g9 370 TTgehi I a3 Tl 3cuTe, STl o 3TJHhel ITA
T e fefiedt wewd 3t 3 T g Jgm e & S 991 ) £ 7 A9 fased anfet 9 % wmy-wy I
=it & fore gt 19— fERfe wRisE I& S 1 FISHT SH1 @ & difeh SR TTeehl sl Ich® el 1Ha T fohan S |

SrefehTfersh Tl Hoi <hl TTOHAT o |1e-HTe, §Y fod ¥ 2025 1 TN SEE™ o WS H 3TTC T h TA o d19 3N
310 UTEhi I AU IS TeH HE Sl AT 41 & &1 75 et & fefiea sremm tg dey weigde (DIVE) A9 3o
gfafya afeEiemr & = & 2|

I FYT Yo e § et T T e ¥ e gran e ae gR ot fequment & fefies sqwa @i agmom)
3d °, #§ ol grmfa aiferefament, SRRae, Teiel, sHerEl, e, awen 3R 3= fequmeht w1 3Tk g THeH 3R
fqamg % foQ 3R =5 T

7

BTG YWHTHATY
fergred gt

&7 SRHHl USRI vd yag e
(PR 3re78T)




oft fergrel Wi
e ieapeaniiciBeatl
T geY e

v vee

oft wrEet, S adaE | g i swoft i wufwEl § @ v wrde Sfea S fem %
T HRIHH AHR Td Toy Fewe (T8 1e987) & F9 H SR 7, 30 T 950 91
IS 3TN NAfTh TG AR T | IraH It Taaferener, yaaar, sifesm & &g
T w1 <l ferft 3t e (Terfifa fasm) & et feft & ang-wny Sfeer setesye 31w
B, YR, It ¥ fasa fsie § SIaehak SHIT 9T foham 81 9 29 3ndd,
2023 ¥ TA3TEH! % Y qe W F)

o qftekr A Tgd, off TEdt 3 frm % ey T % w9 4 w6 fean 3w T,
TASTEH 1 Th GGG 318 a4 o [T TEcaqol TR g7 | Jae feweh & &9 |
3T HER T g, ot WEd T TASE & fiaw fafir amanatt & wEcaqel ftreRrd
Frmg, o worsmsdt eRfam wrAw fafiee & dienst it Higen mive &1 3 "
3TN MER HIER & NH, I8 IR Sfem s fm & 2 yg@ vel W % fomar 2,
o op 2 Heal o IRE Hed YeYh, TqE@ (KAL), THE (Fasr - S 3fhd), HREwRT
frewes (), geanfe | gug o ug@ (HE) % B § 39k wRIG & aeH, Frm Y
T hl GIUE 01 H-8RF FIHT IH TR SHaT |

TATSHY & e, off WEd wE T 3N T g Ut 3 wganht hufE
o |1 o 31ETe & | 3k IATIRh, I SHT ATHUTS UG oh LA, TYF AT 37hIeH! &
ITE W1 o STEAe ST WA TorgsRis 98U i iue o T8 S T 9ei W i &
TR, TR hHivd 3R WHikdeh SId 8 fafEd TRl Aqca Aeil 5 AR
faftr %t o awaar feams 21 ST aitge i ST WS % WY, 98 TASTRH! Wi
e awetar & fore stravas @ & w9 ° feftes afiadq st Sar fosmm 4 faw
&1 gt wd 21

1. AT6(d THE1E AR
HLHR g it freses

<7, g6l JETg afFReT YR 31 3R it ot v o B 1990 s @ it
21 98 hieisl 3% gelifaien, i), smearsun o, e foafommem, smEsmde
3N AT e fqafaere™ & @ B9 7, J@l 3= Hid 3K A | feag! H
I STH <6l | 3I7ehT SMY Y'Y RS qLe=R Hell &3 ToIf-rimeh S1Te o HEmTd qeq 3t
R o1, 8 T2 g Uk TG & €9 § YehTi3rd femam i 2|

TR H 30 HICR & G-, I8 qEaR Hifd, & 3R i, smem, Fihis
ey 3 afrerr, st fafreea it faxdia darst & faftm safores &s d wm fean
2| GEER % 3T YA fawm % e, ef. afFwen 1 segered, o, ghve ok
IMSIRENTTE A fofira ugl W M foan 21 a8 a0 o WA TRehR o fora dan fawm
T R Fae & ®9 H HRA@ 2|
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FELREENED

oft ST uH a9 | T % gee (e % ®9 ° SRAd 8| e & Sqad Yiedd
3R forepre 1 Aqcd o H Ieh T I Guel & 31T T UG 3R ST I B
ey e % T4 H HEYR G9Te ¥ 98d, o fm % cfior aew e & asfig e 9,
e qTHT, Y Jew 3T FHlesh TsT WU &1 38+ 2009-2013 o i Hig3n wa
! TASTSE (cient) feAfies, i, sficiet & &9 4 %1 fohan 8 3 frmg o wafgper,
YRETE R TAR-| Al o I8 Hed Taeeh (I o & 8 ot o fopam 21

oft ST T & U AT H HIdeh bl et 8 3 o WA 91 T % uEiiue
e 2| IR Hu (3R), Akt § fisht fevam, wd S 3R SifEn yevE g
(SEEHRTA), BeUETE & S |1, TH S| 3R ey yoed § Fausa fe
fewetan oft femarr 21

o o vy frcwres ot qacw 91e < u ST & o W gkl § 3TfUes 1 4G vd
21 36 T HY SSifafar § 2w 6 feft @ o ar wegfera dmmsd o1 sfean %
e ITH TEifEe Tee o €

e 123k & T H HRIYR T9TOH ¥ U8, ot 7e W & Srisr! e (Sam Sifeq
Tee) 3R ger Sifem St 9 3=in fm % v &, ud qe & 3 <fio e
4 yqE (TrRerd), Jq@ (Ve 3R gag Iem) 3 e geue () S fafim
9 Tai W ft HwE foRa R

T < ey ek ot JauTa W 39 |1 S % & ° i quehl 9 I 1 '9g
3TN =AY 3TN L 3T & | 38 U W 3T & Ugct 98 ol &, Wi & & Jeeeh
9| IEH e o 8 I yg@ gl W wE fea & 99 T Seli-1 3 fmen wuew
% I Hed Yaush, I &, 7% fegl o S5y Ueush (HISh! SwNd), S yaush
(hlaRe H9R), & geweh (e 3R 3irEnfies gay) AR Afaiea e e
gfireror <hg, WiaTet| I el wrEIted, gas § yq@ (fauvm /afts saam geant) of @ 2

oft wader W 3 Tewree yew fagfoaem, Rmen @ sfoem () o wmas &6t feft
e 6l 2|



o o ey e =t greath THeEE (TR, gt & e uiErer, fauum, SRt
3 e <6 & ° 38 Al @ AU w1 wgg 3R fafaw smwa 21 wey frewe % w9 4§
FHEVR TeH § vEd, ot R, ey 7 frm § fafim g g W s feen @ S
HRIHH eweh (T Sraifieht /aiweder fasm), el & s, ==, & &
yegeh (foqum/gea Sfaq i doesdr) @ el yags (UvH 3R ggg AeE),
HIIT HUSH & GRS U Yaereh 3R AT |, AL 3R 01 Tl o fIIviH Jeiersh 3 2

TS &1 rekrel, qU § STHEYH Tearft % ®9 H 3waiH ggd o, S| wed 3R
ot < yeem / =és foxim IeT § HAraehit wEsAT & fou Scare faem w
gt o afgd +3 afEeHst ® wm e 21

#ft greaTi Agt HAUS forgfaererd € T | S &, WA SH S8 % hall 9eH
e s § T IR TSRS HEIH % B HeH 3

7. T vl 3 gereETe faafomrer™, ST gew A o § Saenr i el um o R
38 2011 ¥ f. U0 TR S, sy fogfoames & geiaema (syia) § sideie
3utfer oft wTe i R

1. 3l ot e SeTgy St feift wie, Tier, I Wew # THiftue W & 3T 1990
¥ 39 T ¥ T8 7T 2

<. st ot fren 3R uie JomeH % & § R 34 9N 1 9 B

oft forre um et 3 qate faaformem, SR, ST e 8 wen § wrasw 6 feft um
&I 2 3 T8 ST o W % FFEE § e 3 ¥ I8 7 § 3R 98 yeE, fashl
3 fomur = & § 3rg9e 3 T @ El

oft feriig pum amt
Tqa e
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1. 31t AR S ot 36 wiad § 30 & fuss a6t e THeL & &9 HE H
= e fogt faafaare & fog wra 3 semified & arforsy fawm & weer (fm e
HIANE TREH) 8| I8 SR BIRSYH o &I wREwr Afeprt (Fgsm) o 8| vasmed
3R gEe food Tpa & 99 B, W. $AR 4 gl fyafoaem & gl wa a1t
FhHIHT | F1forsy § rashial fehaml 0. $uR 3 fegt faafommem @ #te ywomem §
glacte (dioerdl) it 3t are <6t R

1. 3T FAR 7 TP 3R STRIEE abemiati § 3me Sy STeral &1 AreH fea 7;
SHIINE T 3T HCHR W g8 | 31feek qeaeh forelt §; vra 3R faee & siatig
Triel § 310 Sy S Sea T 8 aun seer rfieRiit, siuie stfiekiet 3
Freemeht % foTu smes wriwr e 3 ufSteror wrisen genfaa fee 2

offmelt 3Tt foe guret 4 oot ferafoene™ @ sa # SR i feft w21 o
SO U ket (1981 S9) H Hellgd WA YRIEe Ha1 ST €1 399 UEd,
ot Tt 3 3 U SR &t o 3tean, fo waTerd % faf dan fawm | |fee i
ARA TLHR o HIINE HHA o AT H Afee & 9 d W har 2|

At goret T wRet fiod d TR Rt we d% % aig § fewes % w9 off #r
foram 21

oft el HeTReT (WETfenT S ¥ R Welfeh Sem, SR & fawe (wifeeh)
T HqhIa 3uTter aen afifem fagformes & e yoma (STaigR S o fom) §
EATAehITR 3UTTY T8 <6 2|

Y UES, 98 3 Ul o ITcAEl, Hefl % YUihlieis HeEd 9 3R 9N fd ® *
Frhi femes off & qun 32 o ok wfoyfa & & %2 ant %1 agyE R




off TS A Th FIA AJeashdi @, Foreh 910 forcfia Fansti TR dehiih-aem saami
T e gerer, A, fafaet dar 3t wrifa wwst s amw 30 a9t &1 3% fEhie
21 IR AT IR ETCH T & fohan, &l I shotdet 3R e afmege afea w8
uftreRrd fiuré| smdued & wre, U9 AfeRd U Ut § wifieR 3T U (T S )
T frew o s yg@ s 98 IGHE T ZE-%TE 9 (Th HUAT S HET IR PIEE 3R
fihIeh T higd B) 3 THUASTISE HuEfedT (Th WAl 1) o H33T 8| 98 gIsee
fafies & @i o ot €

. wefEmefl WRd =TEE STRIEieE HEH % el Hewrd B 3 I8 Sl 3N 9o %
IEE R TEIM § AIal 9 h1 2| I8+ Tod fogfoeme & aifisa § =i
&1 feift s <1 2, 3EH geE fooe TRat 9 tea 4wwe W feRem 2 3w 2022 §
g faafoeme™ @ yevA oA § glaete 6t 3wy e &1 2l

7. grefErefl TImEAEd, UAR, UeRuAeTE, WHE 3T e (SEWA) Hfgd s hafat
% A8 T Taad Feeh 21 9 FaT (SEWA) % Tl Tt mThaes sl | o 5T 3

300 UEd, 9 ufdg GuE % uqE ged fexia e st wuE gen gEe s
YT S S A6 HiAE Ug TeEd (SEEaE) & IreEe ® T 8 Sf. wefanredt w
TISATCHS R, Iqed, WiHifae o1, fox, STaigE qiEred & &6 3§ 99g 3F9d
g

oft Y T TE T fosts R (T, 6. fosi $R) T A°eE ThEee, hie SR8
3 HUA Fshell B 98 I | FeSh H FeAtag ol fahl Tty fafiee &
Frferl frewes 3t ang g fodim st §) oft fasm gan, feifsa weefime
wfdes fafics, sfew gen fafide it siesiet 9gt wfevra fafies & € o @@
freures 21 off fasm R sTaidia ot aee 1 & IFRS =amen Afifd & d9e, IFRS
TATEHR TG, e o Heed 3R SIS 316 SRiaed & hall o 7

38 Bl I Gew wigi fafiee i R Sfh g et & forw 7 Wi @ st
TUT doh T AT 3R 8 U1l T ATk THT dh 1S HAhI3eC o UeR INITH I hIH
fopam| 32 3T | 31 | ATk aul 1 IH9T B 3R I URAE IS RS R
o TGl AT SIS o ede IR AP focia fonifém wifershor (NFRA) & e wee 9|
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Teie = SR auun

1. T&AEAT

AT Sftem A Fem w Sfem dm frm sfufem, 1956 6 am 27 iR A (qEfeed et o Tsdem
JrrevIeRard) fafem, 2015 & faf=m= 34 & 3ER 31.03.2024 1 TuE gF a1at focfiar ad & fow st 670 anfifes
frare e st gT eEdT & @Rl

2. Afdrer nfdies ardrerur

JTETATSE <l SHAT 2024 <t FAle o AR, faaeh fosh & 2024 # 3.1% T 3 2025 | 3.2% T G- 1 ITAH
21 gETEHIT | @ed % Y g o i ¢ 83 ot 3 I B0 o o TSN THAH a9 T § AT Tafaty w
1T g 2| IYfd-uer o gl 3 yfeaercnss difge Hifa & s, s &= 8 gredifa smen @ stfuss osft @ fin
T 2| e geamsa gEehifa 2024 ® 5.8% 3R 2025 H 4.4% T iR i I0fie 2, 2025 % YaGHH I Nt fema
T 8|

3. WA H SATUh—3TTofeh STaTarut

BN A9, Tl Tameed, e o IO 37 Tehd! YaT8 WA | AshlgehiIites (EAfaal & bl I9Ifad i &, &l
B IR ST FTAd hid & R AT T 31 T8 & &1 ITH Hid 8| Safh N e q9y refeaEe 3R
foory &9 & Sfam offwr & 4 Sgd Iude faamm & emnfera g 2, wra § wfaea fskiseiAifies feufaat gam Scurer
S AT I A L Hehel 7, Tiferdt Tt 3R Fepret i T a1 wehd! 2, gardt faw nfafafmt & fem at fed
A T Fehall & I ITAAT FAR FTeH < IRUMHT I Ffdeha €9 & TWTId L Teha! 8| WRA H §¢d cifehd o fashid
Sftam | IEM % TEIH 1 TWIfad ATl W AshighIHeS BRI H WRA i SHEET Ifg J&TEsh 3 3%
SR, ITEehtvl, oy ST faeh™ &, WRe] 3T gfg & 3R foxfia =@ o Jid IuWIh! greshivr WM &1 3 SR
31 wifereqell 3earel &1 gt | S Scaral H S 3 T3 Eie] S=d o IO I WA d 7, R e Teee 3Tt
T St fifoe duft @ Tt e ST, wiasy ffy 3t =gae b 39 i s wem e 81 Sskrgshiiiie feufae
fafir ufedafa i o frerer o frsor o6t off wanfed et €1 Bepigentaiies feaforn o Teher =i et (SR, gemedhifa,
TSR, @ 3R Hifger 3R Trehieta fifd o %= e &1

() it femm av: Tohat wie] 3cure (ShEdh) i gfg @ g sfmr e =6t waifed st 81 3= S faeema & @y
T T STeaEdT fiHT IeUTEl T A Hl T 2| WRA I I It § g9rened! fash #1 ded w@r 2
®Ihd & # TS g fas, fefeefirtn 3t #iwe Tadq wmite 81 dag §, wra i St fasm vavass
T 3R SRR i T g1 SH-SE TY 3 Afeaansti ¥ Faedr &, wHifas o it afiss
TEAN HEcaqul yifireht fA9TaH | teushiierss AR & STaSE, WRA 1 HeIH ¥ GEhIfcish GrEhiv HehiIcHeh ST
BT 2, 30Tl ¢ § AT 3ftea anfies areafass St afg 6.7% 2|

(i) TSR 2022-23 IR 2023-24 % A 50 SR H [CAfl § GUR gaT| Mk TEfh 50 S Foeo
(FUATHTE) o FTEAR, 2022-23 H SR @ (JIR) T 3.2% (st av 4.1 9) &1 76, 90 & o9 5
WRTIERY @ (TAUEHaTR) & 55.2% i 9 g3 | HemH < a1g sferiict aram=fientor o @] 2017-18 § froeruwmed
@A hl YEIATT o 916 § 2022-23 [T TATHIIR R Ak SHEEIT S (SqUISTR) Hod 31fesh o
o 3T wedt Qi At § ISR i feafa § gur g

(iii) TEvoeEe s sl it feraioiae g 3ehl Wd i 61 amar fyiia ot 81 3= feraeias 3ma e i
FHa Tiled 61 tfees gou1 # asdid & S 2|




(iv) el sem: fhet <o § wie] a=d &1 T few o fow em i Suctsydr 1 ywifad et B1 3 s @ o
giferfeat o freaer 5@ Teha 21

9.75% 10.29% 13.92% 10.41% 12.25% 9.46%
6.72% 6.70% A 09% 6.15% 6.02%
16.18% 21.07%
- 17.86% 19.48% - 21.13%
17.96%

o &g 17-18 ot ad 18-19 forr & 19-20 forr o 20-21 ot & 21-22 for o 22-23
B S S St < e m ity wigsy fafer s Fom ffyr bl B TS HE B3

(v) o] foriia sem: ufEmrl i faxfte dga ofm wdic 6t SRl amar & wwifaa st 81 59 9iEi o 99 Al
=d B 8, a1 3 Sfad S| e 0 o 3tfies g9mEET W@d 8l
& ferfererm )

30670 29736
20637 23246
20564

26120
14962 16147
10640 11908 12572 .

foraad 13 famad 14 fomad 15 fomad 16 famed 17 fodad 18 fmed 19 fomad 20 fmad 21 fomad 22 fomrad 23
99 & SN Hehdl [y s=id | w9

(vi) TgreRifa: Afaes TR W, gEEdife 2022 § S ag-gueh R & 2023 # % & T, Al a8 i srefersensi
T et 3 e -d Tl @ S ST g1 Y (ETHE) F ER, Sfus ggedifa 2022 9 8.7% @
gIHt 2023 | 6.8% =, BICAIfh I8 2010-19 & ERE 3.5% o 3NEd 4 HH &

YRA I 3SATEH HEEHITT T 2023 H 4.3% o -9 o Hocl T § Tt STager H 7.4% o R W 954 T,
AT TGHsR o 5.7% T Toled g3 31 TR ATE 2024 T 4.9% T A 81 75, S W hiAal § TERAT i GRIid!
21 2023-24 % M, HR GEEHIT Th Tt T8d & 6.1% T HH B 4.3% Bl TS, Fi(h fHdei-amd & g
k- 3T ITaehifd T i qehel|

@ qed fo@di o SEeg 2023-24 H HdeTs qEhiia wA g3| 98 wHl R gerehifa foed wifges fifa =,
TIHR g sk 3l T Ui 3R Afeeh swwifed) himal § gar 1 afomm of | 7 2023 & HR gEehifa §
=T YR W REe 6t T 3 2023 & 3id d% 98 4% § F =it 78| Jafh Feoed ggehifa 2023-24
(JATE- 37T I BigR) | Fe-1a d # R 76, a7 qEehifd ded § S @ q-TeHifae sTHzaanst, 7e1 @
T Y-TSHIfaeh TRl o HRUT ATYfd @ | U R 8 g, Jamml & e T 3 908 sl & e
H fiRree @ 31 9ot geatsd GRehild o fog Sifem 9¢ T 2|

(vii) =TI 3R fereeht ggt: YR ford d (RBI) 7 ¥ () | AP SR Sl giaamses s % fow v d Terfia
e 2, U UET hen S8 faeslt SR 4 29d () o AT SUANT bl HEH hid o [T Ush <IHehIcsh hel & &9
T @1 1 @M 8 3N 367 IR 393 1 Ueh aUyid 451 & ®9 § 7=rar feet™ o ggmd 61 81 WRd #, 2023-24
% SN AR T o TY-|1 ST (J0H STeR & He ) § firree 31mg)| faita 1 gorn | smand | finee &
1Y, 2023-24 T SATITER SATIR ©TT HH & AT 2023-24 & S AT AT H 5.7% <hi il 318 311 I8
675.4 Tafem smfeEh! Sfer w3 mn, frent g wror 64 i off | e | firgee 1 3ga feia (Seiesm,
qA 3 TEgeh), B, Hidl, Hodt 3T 31ef-hidl Teer, 39 I e I ehaiGeh WrRET 3 6| aftes

20 v
T
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HIT HESR B % SR 2023-24 H Fa1 Fafd gig o+t 31 WRA 7 2023 6 GRA N o= Fafas (FET) g
T AT T SR @] g foesht yoger faw (Thiams) et 2023-24 % SRH T d1et Ugd & 28.0 faferm
TR STeR & TR 10.6 Tafor smfeh! Sfer 21 Tl e, YRa 8 THEISTS o Yearedd § 9ig % SR U3
THEIATS TETE HH @1 TRA o faeel A1 Wl | 2023-24 % GRH 914 g3, & ared Sifemt 3Tk ferastiet =i
W H o [T TH AT g1 31 ATE 2024 T o 646.4 Taferam Fmieh! Siok W &, I A€ 2023 % 37d 6l
T ¥ 68.0 faferm smfeht efer it gfg oft 7t 2024 % 3@ o, faesft go1 Wer 4 2023-24 & o€ 11.4 WA
% ST T el YgH foham|

(viii) Taframes afteda: fofems e (J8 o yrde i fofemes o foem wftesor - 1rpAl) grr fruffa
feanfacer Smmerateti o deTer 3R Syt i SuTfad d | Icare faf=me, ot g, i aree, @ wfittex
SHE 3wt g3 TRk weel i Siie ST H GRET AT I UTed o HIY-E1Y A0 HRA H Sie sfiH U8 9 %
TRl 6 &9 o <@ S @7, S ot oft 5gd wu g 9T 2

4. WA ¥ oA ST ST W gEehion

RA If%eh TR T TS a5 ¥ ged S S9N H ° T 8l 2032 0o, I G I Dol HeE ST S| SR & H
IEEH 7, S 2022 U THY HeY 9 IR ¥ SeaRl 131 faferm srieht efen (aftes <fimn sifiem & 1.99% feeger &
1Y) B S| 3T €9 B por s Siftem (Sfem 3t R-Sfied gFT) Ammm T gg1 srat § SfiEdd 14% |rem
(arEafereh 3t 0 9% Wi a9 o SUeR) S i 3l g1 fom w9 &, Siee ftmn sfhiftem 2032 9 "™ 9% (STEdfass
Il H) S 1 IEH 2, TE wra Afys TR W uiudt ged §g1 Sfied S| 9T9R 89 @] WRa & fore fae
iR Hteq aMfef foshr, sedt fevasiaa o, gan stmend), sifem Swreshar § gfg, fefea ¥ it fames fawm
T 3 Bl

5. i e < fore st

(i) WG ol ST g § gEd Te €1 8: 2011 i SHEIUMT % FIER, HRA hl SHEET ~1.25 faferm off 3k
3GH T 245 Tafersm gier wfier ) 2001 & 2011 @ i AT 1.5% CAGR 61 @ 8 9¢1 SHEET & 2011
¥ 2021 % = 1.1% CAGR i & & et 1.4 fafera 2 i 3ufig 21 2031 a% See 1.5 faferem a6 w5
1 I0flq 2 3TN sEft ety o =i <t @@ 376 fufer™ qe 9ge 139G 2

(i)  ITIEA SHEIEIRT: I 2020 T, WA | g1 6l Hog a1 Ja1 e 2, Freht 3fiea 3y 28 o 21 heiet ad
2031 Toh TN 87% TR 31eft oft 60 a9 & 0 31y < 7| Fhfaer fard o1 s1qwm 2 fob 38 @ 64% 15 @
59 a¥ % <= 2|

WA 1 TTEATETRT FATHIIT
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HIFE (FATHA)
e: UITRA o R 3Tehs HA H el IS Hohd &

v 21
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(iii)  yrEdieRton: girm R H el Fe 8 SR 3Et T A vafd W@ R wna § adu § S 35% Sterdt wed ae o
TEdt 2 3R T Srgdiehtor GuredT 2018 W STHER 2050 9 38 52.8% T g+ 1 A 2| WRA T ITadientor
Y wEcl T § § U ? i I8 g e & fowm § watg few w6 seran gm, e I ge,
MY TR Ha13T 1 o 3R F=d Je 6t &uat § gfg 2 61 3ufig 3| sedento § gig | Sfaq Jeft o
YR 831 3 3R o= 3R faw & Arem & focfa feran s & & fog Sreehar 96 21

49.6% 52.8%

46.4%
43.2%
} ﬁ I I I I

2025 2030 2035 2040 2045 2050
B YT 1 §&dl I el

HId: gh Y fog Igdiehter G9TeTe, 2018

(iv) R B W SiaH ST Taen R S gea: o1 J9w 3R s1ed g Wi 8, 3= & It e fohdt <wr ° offmn
&1 o oo o TAT 1 Tehal i o [T STANT ToRAT SITAT 2| STfoh STHT ST 3l Hehel Hie] 3ca1G | siwT Siftem
% wfaerd & &9 H 91 AT 7, 97 ged <t o fiftem @ sHwen (wfh safe diftem) % o % w9 F 6
STt 21 TUee $® au § YRd § Sfiad S| 799 9ig o 91as[e, S 98 3T SHT g 9 Hendsh Hehd ¢d &
fop wma aneft oft gféqor wRifen, argam, famqE iR STom S8 3Ed TR end < <l qeT § %H STETehd 2

16.7 8007
6074
91 g2 81 4,4 3669 2656 2017 1705
59 55 54 57 34 3 2730 2239 {94
I I I I |11|826;4 a 132255235 184 70

R R L

P14 K

.WWWWMWﬁZOZZ lEﬁﬂTW({Qﬂﬁ)lﬁ?ﬁaaﬁfZOZZ

# 31 Tocfim o @ Tefaa B, 377 221 Sheiet o9 @ gafeq 2|
1- ST T 1 ol e § fiftem (3Rt gfer ®#) % ST o €9 H AT SA1aT B 3 S O w6 Sidd § fiftrem %
YT & &9 T H7T AT 2|
6. HIEE TSI
U TaEEE
(i) SafhTTa Ta sTeE=
forcfia o 2023-24 & <, fm 3 safeTd T9 S=IEE % d8d, T 57,716 HUS i T8 FawE fiftem 3
% @1 2,03,92,973 uifaf=t @i §1 faxfia ad 2023-24 = <, fcifree areent 1 91.89 i@ safwTd
uiferfeat s=ht 751 Fat a=h 78 SAfETa wiferteRt i T § et wrgst w o= 18 s aifafin s
yfaerd 45.06% 21
(i) AT Ta HaEE Sifda aiv
A T SFaEE SiHa TR T Hiz@ safy 1 o Te S 79 e ) e & 3R S0 S

% fore AR g sifid ot Tl 1wl B) foefa o 2023-24 % dnm, 3 2 6,30,114.40 g
Pl 9 SEEE ST T T HRER |

22 v
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(iii)  TTEOT gt
Sfie w1 % oW i amfivr &, Ry w7 @ e 3t grets o &E 9 o 9 & foe fiat 3 wea
fopy SITd &1 aRoTHETEy, 39 &5l ¥ 9 Ao § AR gig 8 81 H &S § Sl Ao sgeE fiiem
2 17,770.78 &S 8, S forcfia o 2023-24 % A 30.85% 2| Urefior/artiores &1 shi aftwmsn s s
faferrmes 3R faerm wTitreRtor gro At 2|

(iv) ST TRl SR RANTAR -TASTE (TRURE /TS gO) =

forefler ad 2023-24 & S, IRUTNE < 3 FA T 55,296 HUS T T9 FgEE it 31 198.16 @
giferferat are il i & gl ° =e i femmer aifafimn 7 97.17% 3R 7a sgam fifmm 1 96.00%
&Il

(v) SRTERE IR Sehicdeh e (fugut)

forfir a¥ 2023-24 & M, diUgUHt =e 7 3.32 @M@ UG o dgd %o < 2,078.37 HUS e fm
% TeH § Id <l Teemert aiferte=n o 1.63% 3R 79 =aE Nivem ¥ 3.61% W@

AT A9A 7 9§ & AT WIS MU fuets /AR \fgd 85 Sehi, 83 hiURe AfeRdiaAl, 301 sk, 143
HETATE 3T hiAT T HeX o Y T3S fham 2l

SETH =9 T Tg@ ANTHHAT sieh YR 2 ik 3Teh! Teragrl uiferel} oMt | 43.61% 37X UhargdiaTs
T H 78.91% T

Jepfcueh = a WTfGR] W 3TfYeh S S % T1e & Sihd 3T TSTHTE o YR # JiG &3 @, SEH Sihd o
FYPI § 109% i 8U&-14 Jfg T&@Ts 2, IMFS FYPI & 10.52% 1 Ifg fo@Ts @ 3R 377 shiaie sifiemaisti
T 1.11% i wmgett gfg femrs 21

A HfaH T (CSC) =T Te3H 31.03.2023 i T 75.29 HUS T dght 31.03.2024 i T 168.43 HUS &
T R

(vi) Hew
foefar o 2023-24 W ggw s SAfeRal /I ARl §RT T 134.85 HUS % NBP % @Y 2.39 @@
giferfe=t g <l T

(vii) TefTee arsfen
forefia o 2023-24 & v, TefSea wmehfen favm 3 2 222.61 Fs & 79 =@ gy Hiftem & @1 8,235

wiferferat ot Y| sed T e gorelt (TdieE) g ferdifya saemme % Aream & we 2,232 ifafEt ik
% 134.72 %0 w1 yuw ifirm wfie 7, 5@ siemsa qu femen mm

H-uiferedt Afeha Aegfem, TeWEl, Y @ 3R aiferwdt % 90 gH dfgd §q0 T1es A-alen wr
e Bl
fefSteat uftada (WS DIVE) & d&d, foamt 3 MarTech @oem i & fore wearer feam 2)

(viii) G TR T A3 1 79 STaE Hfvem
Y 2023-24 % G-, P&GS o 4,14,17,962 TN i Fak SHd BT 37,332 ASHIG I i, T&H T 1,64,926
HUg i 79 FIar Hiftrm 3 (NBPI) off|

. srftrerat

(i) T R EE

31.03.2024 Wl BAR U W HATURATST hl Fo T 14,14,743 8, Tafeh 31.03.2023 1 13,47,325 ot

forfiar & 2023-24 % A, 2,71,721 ATehaian i Wl 6l g, o At H F 2,07,062 3Hat 18-40
a9 <l 3 & 2l

23




(iif)

(iv)

v)

(vi)

HATeRdl A hl TEEIA

T T % 9 3= 3N AMAR TSI HE Il bl I w3 3= q=dr o & foe fafie geet =
e foram T B | FEt <A Hewar S b1 faawer = & s arfetent § feam e 2:

farfr srfrerat ooe & Te=m

e
SN 455
Troreret 1,792
e 44,047
&S JeYh 34,135
Ted Jaeh 50,334
TG JSEh 34,399
gfafga rfirerdt Foe 14,188
Fd 1,79,350
HIER TS T

T o U USHY ST @ UReR S % 3239 hl ST o o foTu el Shier wsiel 3 urHier shfer weid
% foTT weh FI9T 81 32 394 hiew it wara o s feam Siran @ arfes o U9 & for 2 @k 31 7 2024
qh 1,215 W& i T 3 54,267 TTHior HiEw wie 81

guft forerra STfURTIG b1 =T ¢ aTel TSiel Y el shid ST T8 YgH i o fore 2010 § f&dt Hier usie
AISHT & I T8 offl 31 7 2024 @ 16,671 et Her i

NS Taa™ g

I e T Ao foehra rfeRIiEt 1 Wt ¢ 3R 3 Fw foxfia St -foxfiwr vrif @ a9k s9H
fote ad 2009 § SBA IISHT I& I TE off|

LIC Egamt A

LICA IISHT 01.04.2016 & Y& I T3 off feent 3290 w 1fima foaor =9 I& e 3R garted afs
U TR 1 Jega™ foaue gfawr i arvve €9 8 43: Fifaa sk foawon yoneft it astea e ol

T e ST SelgehR

LIC ¥ ToiEt 3R 79 =eE # gfg o fou diSer 3= wesH e Aol sfiekdtat i eanst 1 STAT Heh
TR | Tl SgM & 3 ¥ 12.04.2008 1 T&I Sa sHT HATghR ASHT 2008 IE 6|

2023-24 o A TEST, TASMSHIY 3T HUASET & [ & UTH 79 qad™d

R qiferrert <ht S TR a8 HiftEm

A (THASH)
TEs 51,15,645 14,106
TAATSHT 9,95,332 3,166
AT 36,51,307 9,376




arffer RUIE 2023-24
67"1 Annual Report 2023-24

7. o feeron = s (Reee)

U o fasawm
() T @ (UiTeTEeRes W)
fort o 2023-24 % foTU fm % TS @Id 1 AR JeHTcHS fIB3uUT o |19 39 TR &

R HUs H)

feraro forei ad frmad Ifg %

2023-24 2022-23
3 Wit o 4,75,070 4,74,005 0.22
s & 3 (315) 3,63,944 3,06,390 18.78
I I 14,648 7,649 91.50
SERYTERT o QTd ¥ IMeH - e EOM & SRoT 13 9 38.58
% (T) 8,53,675 7,88,053 8.33
T FHRH 25,959 25,004 3.45
L ICIRER=D) 48,122 48,632 0.48
gferer =Ko & fow yrae™ (1,011) (1,942)  (47.94)
(92 @M ¥ 1ot T TS 0N Afea)
Fromr & oo ® it &% fow yEgm 3k Gfoy ww sk (1,908) (12,905)  (85.21)
§ig & fofu yraum™
feTee Yeehl T HIST TF HaT T 134 109 22.94
EXVUC A IS CRIC] 5,825 5,243 11.10
I fohT T 9 (I5) 3,88,809 3,42,577 135
TS ¢ § gitEda 3,53,036 3,43,383 2.81
T () 8,18,966 7,50,191 9.17
o et (u-ah) 34,709 37,862 (8.33)
SERYTRT @ & Eaiaid TR (R-derhr o) 2,598 262  892.24
ot & fore Suctsy Ty 37,307 38,123 (2.14)
fateiem
.  IETHI h @A H TIHART 40,022 36,049 11.02
@, o & fafeem & fore fafy (2,715) 2,074

TAATSHISATE (AR Sfiam s fom) & o @1d 1 faeadwer o 4 5qeh fori JegH, Tored |idi 3R
TifTHeTehl & @d T AR /a1e & a1 § SHwr! et Tendt B)




®. HifEm s m™@
fae aifetent @ el 8 s1afy & fou @e v w fiftem s o arw fean e R

R U )
et 013 as
m--- w [ ow | G [d |

20072 | 2,791 32611 31835 607 589 33031 | (1.27)

4485 16,921 3,699 .| 25105| 6935| 15593| 3,198 .| 25726 (241)

33557 | 19712 | 4,447 -| 57716 38770 16200 3787 | s8757 | (1.17)

Fefiftentor iftem | 242,083 | 1940 2,078 1| 246,052 | 231277 1578 1,149 2| 234,006 5.15
275590 21,652 | 6,525 1| 303,768 | 270047 | 17,778 | 4936 2| 292,763 3.76

Hiugsiieg Hiftem - | 1,711,300 2 - 1,711,302 -1 181,241 1 181,242 (5.48)
275590 | 192952 6527 1| 475070 | 270047 199019 4937 2| 474,005 0.22

Fa Wifem fa a¥ 2022-23 # T 4,74,005 HUE ¥ 0.22% I Amet gfg & @y fom ad
2023-24 ¥ T 4,75,070 HUS & T AR Ha@d & W-vrfiet @ = fod a9 2022-23 &
17,778 ®ig & fod ad 2023-24 & T 21,652 g d% 21.79% H ooiqa gfg fewrd 21 safema
I o e - o Tmhe 7 off ford o 2022-23 % 4,936 S | 32.19% ! AoEd gig fo@ms,
S foe ad 2023-24 T 6,525 HUS & I

w. e em: s vasmsE g feru e fEw @ s, e 3R gefia @y wnfiret €1 wg faw s fom
¥ 2022-23 H T 3,06,390 HUS T 18.78% deat ford a9 2023-24 § T 3,63,944 HU &1 TS| a9
2023-24 % foiu weee qidwiferar & o st 31a T 559.26 HUs 8, o1 fuss o9 6 o 6t s 3
10.36% 37fersh 21

T I A I A o ad 2022-23 H T 7,649 U T 91.50% wew fom @9 2023-24 #
314,648 S & TS| 314 37 ¥ gfg T&I & F e a9 2011-12 & 2019-20 Tk TR & foag
% 7,692.59 g % JAfIH TEUM H1 Tfdi@ H % HRU 5|

v, (o fasawon: uo # s uifafiE, few s it 3 & fordft oft ot wa @ arfSia siftem sfire
21 ot 3 fam ad 2022-23 ¥ 7 7,88,053 e A Fea fod a9 2023-24 ° 3 8,53,675 S &
TE, S g ®9 § fEw 3w 6 gfg % s Rl

T, wUiYE = T arferent st == &1 gerTeress o feardt @

(X =g H)

ez SEIRECE IENIREL] g %
2023-24 2022-23

o Y HHIIE 10,397.52 10,791.81 (3.65)
Tehed HHIIH 485.56 514.76 (5.67)
FA 10,883.08 11,306.57 (3.74)
ECiEiEauICINE] 13,115.56 12,507.00 4.87
FA 23,998.64 23,813.57 0.78
HLAEY] sl GERR 3R aTieafies 1,960.48 1,280.01 53.16
T HHYH 25,959.12 25,093.58 3.45

FA HHIRE H gig 8% o1 a9 2022-23 | % 25,093.58 HS H 3.45% St fod a9 2023-24 |
25,959.12 g & T 7, S Y& €9 Y ALAEYT Sl TR 3R qrieafies § gig o wrw 2|

26 v
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w. o saE 9 vatta ufenrer sga: e arfere afeEmed s (3 we °) #1 qerteds aiw feardt 8

(X g H)

fereror o ot ot o afg %
2023-24 2022-23

HHATRET ! I 3 3T a1 39,584 40,094 (1.27)

YEET I 31 T 8,538 8,538 0.00

T 48,122 48,632 (1.05)

Pl giaTer = fod v 2022-23 T 48,632 HUS | 1.05% <h1 wel 1 o @ foag a¥ 2023 -

24 T 48,122 HUS & T

B. 9 oW UITCTEYEhT sl gral 3T AWl | A shi TS TR T ATeheld i $EH g 1, qieRdl
Y, IRl T, g, freed, staf e g 3R S g it #)

Prae TR T et b1 A e 2 (X *s H)
Tererun foreti and IR afg %
2023-24 2022-23

g qan 22,625 23,423 (3.41)
afteRdr g 2,08,136 1,85,044 12.48
EURED 20,107 17,893 12.37
Jrdur 3fg

T grag (33) 40,198 35,841 12.16
g (3fe.) 2,393 1,760 35.97
o Ug Sfiew (3reron) 2,604 694 275.22
FeA ST 45,195 38,295 18.02
bt T Sfem (Frepre) 88,631 73,631 20.37
I TIET AR (ST T W &A1) 3R 31 1,255 1,027 22.20
AT SE 1 PTAE 2,860 3,264 (12.38)
P PIaH R T Y 3,88,809 3,42,577 13.50

FA Pad o fom ad 2022-23 # T 3,42,577 HUS ¥ 13.50% s fam ¥ 2023-24 #
% 3,88,809 FUS B 1| AE g T&I €I § GRTeAT 3T FHYW gl H ghg % HRU 83, Al fod oy
2022-23 | T 1,85,044 g 31 T 38,295 g A gL o a9 2023-24 ¥ shmst: T 2,08,136
HS IR 45,195 HUS Bl Y, M TG H T Qa1 H HHT SR ARH ST A § 3EH! WIS 53




(i)

TN 3R A Tt (TR @)

focflr ad 2023-24 &% fou o & @v-gft @@ w1 AW gereRss fasgwwr dfgd fremEr @

X =g H)
forarm forcier ad forcier ad afg %
2023-24 2022-23
UTfCTE TRl o @I & TR 40,022 36,049 11.02
IRRUNHT o @I & JATd o 3
%, fEw sm 3,695 1,148 221.15
. I AN 3
S SE™ ¥ Gea SR 6 STrEl 3 S 246 0 0
UifeTeaRehl o @I § IrTeH - Afdfea EOM i 13 9 38.58
3N
giferEiarent & foTu s&aradia Tfs 2,598 262 892.24
TegTeug KON o foTT YTEM (93 WA # Se dfed)
et 3R 317 < oo § &t & fow yaem 72 471 (84.71)
Y TE A 40,787 36,457 11.88
L o foru e 111 59 88.14
T o TG IR STHTYIRO 7l & T8t AT 40,676 36,397 11.76
SR 7S (F - o 918 I3)
T 3T ITETYROT 7 6 TG AT 40,676 36,397 11.76
B EICRGIRH

31/03/2024 <! G9TH 99 o fo¢ o g2 oy (Fudh) T 40,676 HUS 8, € 31/03/2023 = THH

oY & e o8 36,397 HUS AT

frm 3 fadeR, 2022 § TR-9riigit UifeRiaieh & @Td ¥ IR & Td § Uy dicadl ATfS
W figlg & Fafud afyr & gxaran & ey § 3ot oran AHifa & agera foram o 3t degen fag ad
2023-24 ® $d T 29,518.75 HUS (FL o 91G Yg) ! RN gEamaid i, Jafh fod av 2022-23 §
Ig N 227,240.75 Hus off, fraw 31 wm, 2022 1 e fomrdt @ wefta T 4,542.31 U 6 afs

st off|
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. forfim Wuvtie - aoiw vie: foxiar o 2023-24 & o T i Soim sfie 1 ary qerTers fassyor & @y 59

BEJLE %:
U )
e IENIREER] IENIREEE] afg %
2023-24 2022-23

e |

IERYRER < At

IR I 6,325 6,325 0.00
IR 3R SAfermy 75,740 39,492 91.79
3fed You aiEdd @t (127) (148) (14.04)
e eIRent < fAfer:

3 gea ufteda @ 6,92,682 3,48,280 98.89
qifetell gFare 43,95,325 40,51,248 8.49
¢ giterrEt & fau ffer

() AR =1 Pae T F HRO1 § 394 163 141.88
iy I 14 14 0.00
o o 15,594 15,678 (0.54)
Heg eeial & foie yaum 34,876 26,159 33.32
39— 51,38,885 44,41,543 15.70
wfersy & fafrnem & fau ffy 1,215 3,919 (69.00)
FA 52,22,038 44,91,131 16.27
faferi =t su=

Fresr-seREme 63,744 29,364 117.09
Frar-uiferdiames 48,76,512 41,89,178 16.41
g CCIAT bl hel hid o foIU Tl 715 o= 35,258 26,310 34.01
ey 1,20,258 1,15,562 4.06
Tl gufaan 4,057 3,820 6.21
[ Te] Fara 1,22,209 1,26,899 (3.70)
FA 52,22,038 44,91,131 16.27

1) fiord o srfemim: fiord 3R A (SRREme! &1 $i¥) 31 9, 2023 6 T 39,492 s ¥ SRt 31 AT,
2024 1 T 75,740 U & T

&)  3fua g uitada @ 3tea qed aiadd @an (Fiferament 1 i¥) 31 776, 2023 1 T 3,48,280 S
¥ SgRt 31 W, 2024 i % 6,92,682 S & T 98.89% i Ifg T&I €9 & =1e fod o o A N
1 Hmal 1 gfg % R 2l

) uiferelt SFam: gog &X, &ial, e 3us, dadrgfd, = iR gEehifa safe S fafie siafifea ameei
Ty STferd vl % va e § TEd §Y e Sarg Sitem ST e % HeY § qedie h aie
Sl SqFE™ 61 T, HHe 3R i qraarst o i s 21

&) Heg S ok oI U dag el (Uifetament o wg) o fof Jrae 31 |, 2023 &1 T 26,159
FUS W FEht 31 A 2024 i T 34,876 HUS Bl TAT| AR shl Tag SHGIAT Hag STIH & HqaY
T gohTS <FaT i UR@ierd it & 3R 38 goamehd fafy 1 92 vae I3 (THUET) 1 IUINT ik Tifereiement
% Shige T IUCTsY hTEAT o Uod o &9 § THT 7T 2|

29




3) Faw Sfea m wufmt s afmufaE w1 e aeeye fTw wwert afayfa, feawr, e i,
R %e, 3fehd 3l S8 frasn § wadt &1 qeHTeneh STl o T1Y 31 Wi, 2024 I e 1 aww 39

HGHI%:
X =g )
oo IENIRER] IENIREEE]
2023-24 2022-23
Fam
T) ST h 63,744 29,364
o)  uiforaRenl & 48,76,512 41,89,178
Hag ST bl hel hid o o0 Tl T8 HuferR 35,258 26,310
Fe e 49,75,514 42,44,852

Fa fremr 31 |, 2023 1 42,44,852 S ¥ T 7,30,662 HUS SR 31 A 2024 HI T 49,75,514
FHUE B TAT| He 3iehc! Towr TIéwhiteran fod oy 2022-23 H T 8,39,662 S o Jhledt I 12,39,740 HUE,
Srafer 3= fraw fo o 2022-23 # T 34,05,190 g % Gt T 37,35,774 s 2| from & faeqa
gt foraeor o foru, forefta foraon <t e 8, 8T 3K 8+ft qwd| wifereliumehl & ot Tiéwifra # gfg
Iucred T H gfg % HROT g8 @ ik fiftrm 3R Faw o ve yeee % w= 3R gEl ST B

forf o9 2023-24 & T fae © Ufawa (IR o % W) fomT STaredfaes o™ & 8.02% & 3R foxfim
9 2023-24 % foru fow w gfawe (aifeEiament & %e 1) forT stemedfass o & 8.93% 2|

Th) O HUEn: S quidl (eds o 916) 31 7=, 2023 i T 3,820 HAS ¥ FgRL 31 WE 2024 H
4,057 ®US & T &l

) g e\t g 9T JuiEt 31 7, 2023 H T 1,26,899 HUS H 3.70% TER 31 W 2024 H
% 1,22,209 g &1 TE &

. Tohdl yarg fererun
Frafafea aifeen 4, ffée sty & fou Tt yamg =1 www ewin m 8:

(X *Ug H)

feremm e ad o
2023-24 2022-23

uftered wiafafert @ e/ (I 6 E) g TR 28,484.35 59,718.02
Tyersr nifafaferat @ 3eu=/ (IwmmT 1 18) 3G TRl (27,702.65) (58,196.10)
Teramyor wifafatert @ eae/ (I 6 TE) g AHG (4,427.20) (948.59)
3afY & 37 H Tohal 3R ThE! TUGed 34,711.53 38,445.10

() ufETem nfafatat
uftErer iafaftrt & e g Tohdl vare fom a¥ 2023 ® 3 59718.02 U ¥ "ot fod av 2024 #
% 28,484.35 U B T, &I &9 A fam o 2023 ¥ T 3,47,296.28 U ¥ T a¥ 2024 # T 3,89,546
IS T h1 WUTS T T H 3= IO 4 TG o IaH H HHl 8§ g3

(i) Faw nfafafemt
Fraw i fosht fomr o 2023 o 72,20,844.28 HUs @ fod o 2024 7 T 2,55,745.58 U 91 | 91U &,

e fertrn /st /e fo o 2023 ® %2,67,739.28 g © fom 9 2024 § ¥ 2,91,778.40 S ¢
| IHITH h HRVT I[G The! YaTg T TG 1M &9 § o anfe 6t @lig & & |
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(iii) Tori nfafafert
formaror fafafemi & foe g TR vaTs, a6 761 S qY-H1Y aH 6 T SIS /A § gig
o fo a9 2023 | T 948.59 HUS T SgRL foad a9 2024 | T 4,427.20 HUS & T4

. A STAER i TeheIehiul:

forefrar foramor aam vt &, fm = st srfafrem 2013 6 9T 133 % 98a AfgEd e 2T Sl STdTeH
fora B 3R forcfiar foamott w1 few s aTeft weceut crarea Hifei o sHent e foram i 2|

T TEY Ehdeh
frefafed yq@ et € i smam o fm % yesia i |1aT 511 Fehr 21

() =R fERer: vy e st fm (Lic) 7 e ' & Wit Sftam s 9o § T T T W@ B | 3T
T Jeaeh 3R B SR ¥ T I Wit & =Y, LIC ¥ wAtH Sk fewdert s w7, At 31 9 2024
T ¢ H A e ST HRER 1 58.87% fewan wem o fiftem s < feume @ 21 =afwma wam o fifiem
T & AW U, LIC 6T IR TEE8erit 38.44% 21 FYPI T P&GS i 9K f&der! 72.30% | Saieh difetta=n o,
LIC 3! & SNIR fE8eit 69.91% 2| 98 Hecdqul SNR [GEHGR] TASTSH! i ST Ugd, 1S TgdM R AR
IUMIHIST o i 36 WD Sl {@ifehd Ll 3l

SEfeh TASTSHET 1 sft s shuf-ai @ Sedl Sfeasl 1 amE1 1 U W@ ¢, 9o SR THcd A=l s g3
2, T8 3% i scarel 1 foreqd Jgen, Hora foawr Jeash 3 Wt gned & guel W R i, 99 @
R b1 Tfasfierar 3 fFrames aftads o & 91 sl & oeR feeder o1 uaifad o Oehd 8, a8 s
yfeeqericas sgd s1C W & forw e wiHifas 3rehe 61 smavashdr gt 21

(i)  Scarg fsron: weremEH faftm TmEwhl i el 3R TAfieRArstt 1 g0 Aol Siad ST Icarel o U fafay

TR TGH AT 8| 9 IcA1G 0o | qRaNeh Saied! AeET, Fqul Sfad aisHT, oo sl AeEm, 9Re
FreTd, e -foag ofimn AeATd (Fuerssd), T SiuT 3 ATEshisTERd IcTe IS § | YRgfe e, S
fop wqUl Sfam 3R Tt -aeh ATSHTE TASTSHT o IcaTe USrehen <hl STURRIE W@ &, S uiferiamen i deHices
Fad 3T L& @ YeH T &
BT o 991 H, TASTSHT 4 SR Y Feerd! Wil o &7 T 3cd1g ot Uy foru &, S8 o frarer faepedt & e gfe-
foTare AISHTE 3TN ST ekl o 1Y TYUT S STHT ASHTE| I8 Tfeld 3carg Y9 LIC i SAT9eh UTesh STER
1 ITRYA A H T sTar 2, Fore gl Sfem wast =med aret st & oo faw-foree s wwremt &
w1 T 9Tt @ e &

et faque iRt & wg-Ty A e F9ER, LIC w1 319 seft ey sme wee 3R sedd! Susih
TrfHeRarati 3T STIR o @1 o TR 8 H eI §41aT 2

WE—aR I IR - Te9H:
We-d1 I IcUTE-aR Je3i facfia ferawon ¥ 3uctsy 8, S 39 anfves Fd1e o1 U faem 21

(iii)  Teremo fasor: Lic w1 =ues foaur Seash sHeht @ ARkl § ¥ UH 7, S 9RA & wed 3R uri &9 § e
g 3R UEH UEd I GG TG AT 81w STeRatsti, serang arfieht 3R fefiea wew wt it
L g Toh Sg-= {Iaqwol @ o HIH & %M HLdl o

LIC % HATHeRAIsTl 1 ST eaeh, N TR ST HGHR HEl A &, TEh! doh Tga, 3o S TGl o IR
T forfea e 3fie wiferedt <At fasht 3 afdfém =61 giaarsms s § ggeayet yftee fraran 21 swoft i, sie
rfireRalsti, GATAl 3T IMF % E1Y SRR Tesrg LIC i faawor wg= &1 3R foear st 2, fe@ @8 wrfigr
TSI % HISET UTeeh 3TN 1 AW 33 § T& 2IaT 2|

TR Sl % FAEN, LIC I UTEsh (S qgH 3N forawor ufshanati &1 gegafedd e & oy fefeetieo =i
ST 81 T aiferet @ite, it sae, <e SEEhn 3 I 94T o fu tiaesd wiew 3T e
TfCThIM T Hid! 8, S dehrieh-JHT SUMRRI3T 3T fircifaed =t a1 YoM =t 2

Torfarer faawor fasor <61 @Y I3, LIC 3T UTEsh WSl <hl Seatd! Seddi 311 T THehdr3Ti sl THTe &7 & Halfed
HT B, Tk SR SR A U3 3R UTesh Ty i St B
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(iv) TEEA o e uftemtEt (vgem): e 1 31 9= 2023 i 9ufehd TIUA 16.48% i Sgd ¥ 31 W19 2024
¥ 43,97,205 HUS ¥ sgh T 51,21,887 HUS & T

R U )
Tee o JefiA aiEufcaat
36,92,967 40,84,601 43,97.205 51,21,887
o =nd 21 fora af 22 R ad 23 F—
m JEE % e ufEataat

(v) TSR 5 @ S

R 2 Sl ®H & T T AR @ w e higd R @R | BN $a YeEd S 31guTd fod ad
2023 H 15.53% @ 37136 &9 A dgert fod o9 2024 T 15.57% & T

(vi) HHIE U
o e auTa fo @ 2023 § 5.39% @ 3T ¥4 8 et fod oW 2024 F 5.46% = W

(vii) TG T o 91 a1 (Fiedt) for o 2023 # T 36,397 S T S fod a9 2024 T T 40,675 HUS & T4,
S e &9 8 R-vriieit are @ § ARRN # gig % HR0 g7 (R-riier @ 8 IRREen & @Td § 39aed
Hiead! ATRA W Afalg & Hafaa uftn o gxaawn) | Fua fom 9 2023-24 o fow @ 9 gfg & fog wearam
forcfrar feraor =1 fewen o9 aTet @TEl % foTw Aem Y 3R 15 (v) () i e Ten g

(viii) Freet gea: i ad 2023-24 % <m, faa qoa 31 W 2023 T 45,669.40 HAS A 79.42% SEHL
31 |TE 2024 i T 81,938.16 HS Bl T 2| TASTEH! ! faat g #§ @ gfg g8 21 Taw wafa # 9,

o & 9fg % FR g8 2
@ s ¥)
TASTEHITE o1 et geat
81,938
45,669
U I
o = 2022 o o 2023 o = 2024
B TSI 1 fHaet qou

e 3R e qou Wit e s fm (TersmsE) & foxf e 3 feorar % yH@ Hehash |

(ix) oo 9reR 3w (Sdied) e ufd PR 6 SR 9T Hut hl ATSEdT i SITdT 81 STHTURO Hei (L 4T & 918 IG)
T Uga go 3R 3G A0 31 "= 2023 I T 57.55 ¥ SRt 31 W 2024 i T 64.31 B T 2|

(x) Wicadl: Hicad! TATd WA STHT HA=T o fofg ISt qafear 1 s e 3um 8 37X 38eh! ToMT siHTehdl
3UTSH HicaHl A hl 3Heh ATEITH Hicad! AT & faaiisra swieh i ATt 8, Jcdeh shi TUHT IRDAI fesmfaest
% TR h1 STt 8| SC T & T 3Tawash <[7ad Aicadl ST 1.50 i o & 2, S 6 IRDAI g
Frerifea femam T 21 HTIREH Ticawt MU (VR saEm™ & ffat) 31 7= 2023 1 1.87 ¥ ggt 31 A= 2024
%I 1.98 & T

a2 v
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(xi) @A FEdT UG fohU T SHEHT < NII=Id I HIIAT & S Teh M2 el o a1¢ Wt ar] & 2 IR e &
YA LT 2| FHR ITETeH o 9ionmi & fou 3= wax 1 fiawar st neeaqul 8, Fifer an] uiferfes s

Teh 981 sclieh &8 athd Hiftem & &9 8§ fafiq Toea 9em =t 21

T IS 13 wga | 25w | 37 HENT | 49aiWEAT | 61t W
TifAfe= shl BT o MU’ 9

for ¥ 2023 (% ) 64.28 56.97 56.90 51.05 49.86
o a9 2024 (% ) 66.99 57.47 52.50 53.23 48.59
Hiftem & 3maR W

o a9 2023 (% ) 77.09 69.93 70.05 63.53 61.80
fora o 2024 (% ) 77.66 71.00 65.47 66.31 60.88

(xii) iR SHftem wagea (vdig): w1 o vfis fod ad 2023 # T 56,682 U ¥ 0.51% Fg foa ad 2024
H % 56,970 U B T, Feh1 I SN0 Tg FIE™ & ¢ TfE § 2.90% H g 7 S fod a9 2023 H
718,015 s | sgeht foaa oy 2024 | T 18,537 g & T

(xiii) T TS 1 Hed 3R (FreNualt) 3R Safuet wisi: AN AT 1 Teh Tacaqul Hifgeh & Fifh Jg fohslt
oft arafyr 3 < =8 ifeert fogm 6 nfafafy 6 mem @ 3o sifafes goa =6t gt 81 et miish wmfies
Jrafy & fou dieAet 3t vl 1 U 8 3R ufierd & Hed ¥ AU SaE il ufad avvedr 1 U U 8|

foma o 2023 = forw fm o1 Sianeslt 3 AefiuAst Tl s T 9,156 HUS 3 16.2% 1| fam a9 2024
o foru gamr dtsneaelt TR st a1 shms: 9,583 HUg 3R 16.8% T

(xiv) HRTT TrEIEE Yoo (Smddet): smseelt fod o 2023 ® % 5,82,243 U W 24.92% e fod a9 2024 #
% 7,27,344 g 8 TN AEL F ghg w1 9 (i) Wil HawE (IAEH) & qed # 22.71% Hi ghg H fen
STaT 8, S fo Ay 2023 1§ % 5,36,128 e ¥ S fam a9 2024 § 2 6,57,902 U & TS N (i) TR
e guf (Tuaeeey) fod a9 2023 § % 46,115 S ¥ 50.59% S fod a9 2024 § % 69,443 S 8 T

CETER))
R TISE Hed
7,27,344
5,41,492 5,82,243 .
e 22 o 23 o 24
B TR TEEE I

9. Wiream fawma:

LIC 3 3194 UTgehi, hieg B 3R wH=miE i gigem & fou %2 ag 61 9ard 7€ wh Hifas ¥ fefiea g fefvea
T IE 61 8| TASTSH o UTesh et 3R TatstsH! fefiea wasa tw, gug & foe fefiea <m@, s7-gea @R dfm
5T, $-ThHITH T TAR UTeehi I T 3R g foawor i glyen % fo dewes sl Aaeme faten (IwATm) &
Y- FAR SN FaeH [ g & fefreat s fean 21 stivetss dar s Atesa fafia urees San S0t
T U IR QU HE H FEH S 2

& hi T8 @ U

Fua1 q1fe R 1 qvs T 41 T 42 G|




11.

12.

BT
ﬁ T
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. HHEE SEYE:

U)  RHETRE hl A&
31.03.2024 deh T o HHEATET hi ST 98,661 8, Sefh Usd faxi o9 o 37d ° I8 T 98,463 off
oft) wfgensti o aviftheRtor

A H 23.56% Tewn fafie gert #§ Afgen wH=riEt &1 81 39R F9 FRted X oft &g wrieE 3
Hed SR H HEEIA T A4 Icdied hl Yh™ & foru sriaits Rrepmea afif @ it gt gfufaat g w9
T HM B G 2| Faer i & ufa s et & ufa a9 @ e syfua sfa/srgled st it
1= fuer o, feshar =aferart o wner-we vaqd e, anfies &9 @ HASR Tt o fore s WAt e
feemfdstt =1 qreH tar B1
TASNTEH! TieeA el HISSIH
TATEEH! e Jeell BIRSIH hi TATET I8 2006 H TATHT hl ARGk a1 T8t o Teh W o €4 H 61 75 off|
HIISYM o Ie¥d T AT Tehe A Ued, e <1 faehmd, faferean wea 3t g At Iuiiar 6 foret 3t e
forepra 2| TASTEE) BISSIA % HIN H UHAT AnTeHhal & 3 foxfia o 2023-24 % @ 387 T 100 HUS HT INEH
fe=m 21 31.03.2024 % BIESIA & U@ T 460 FHUS 1 BN | B W A =11 1 39 fafir emied gfensmnet
3R BT ! BEE % fore fowam s 21

TITOHT & F1¢ H, FIEISYH 4 T UG H T TRRT 11 T T Foharm 2 St 3wk 3ewat <hl feom o & o @ 2| Tt
Y 2023-24 % S Tehd IRASHISAT 1 HoT T 3R TR HAM: 116 3R T 33.82 FUE 2

TS Tavf S BEGR AT BISSIH hl Th 3R UEA 7, S IS o MR €T H HAIRK 1 o Sl hl Hdh
| SEEIRI TS QU i dh I 187 ITH HH & [T BEER JeH Hdl 8| BREeyH s JIgshH % YR
W % 20,000/~ & T 40,000/~ ¥fd I T I SEIRM JeH HaT & AR 10+2 fam ww FwE % fqw et s
% 15,000/ - ! foriv BEER YeH wial 2| o ad 2023-24 & SRH i i o @ R faafa seafa afy
U 9,616 3 T 10.20 S Bl

TANTEENATS TG FCHT

AP ST HIARI S SR SR
3% sfean -l s
|| omEw Syt e (eeEe) -
e — sftuge (=) ks THUHTA TOHH!
31 3 - e - .
e g A SRR HrAReE (ATer) fafiee - st e 2 .
|| S I (Tersre)
3 steney fafies — TeaTEE THuw wum fo.
|| e Segtm wiaRee ()
i s, || e mEse ve e
1. fa.

—— TS 3 e (o) fafies
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13. YR TETEh SHUHEl, iR 3R SFwh ITHI i T&i-

IR Sftem < frm i v | Frefafed geme Sufa stk gt sufwE wria @

U.  Lic Feftm wgdw fafiee (wganii- wrda sitem s fm i fgwaer: 45.24%)
LIC FT3fém wrs-w fafies i TomomT 1989 H g3 oft 3R ST HiaRe HrTed Ha3 § 8| <X H 36 9 &1 e,
23 % 3ATfRH, 310 HThfeT HRAT 3R 1 TTEsh Ja1 g @ 3R g8 § Teh (AT Haferd 21 T o WA ie
Tefeh T 3TN IS Tl UFEe | geiag 8| ol o1 fshfaer 3t S g ‘AAA Taet i & 8 2|
31.03.2024 T Ut I Fa Fufd T 2,91,205 HUS B 99 2023-24 & fow =m0 faawor T 58,937 &g 2|
31.03.2024 T ST K0T TIEHITT T 2,86,844 HUS 71 foaa a9 2023-24 & foTw Tt 31 T 27,234.64 HUS
2 31 31.03.2024 o Hivdt T 4,765.41 HS 2|

q.  TAEH TAUHTSA THE HAse ot foifee (gl —wRd Stiem s e i fimeert: 5.38%)
TASTEH TAUHTA THE HASHE HuH! fAffeg i ST 2008 1 3 off | TATsHiauhus e d+stwe o fafies
e yeigres & €9 ° Jepfouss faw S (THETE) /SR Ffuea we (FETE) &1 y6em w2

o a9 2023-24 % AU Fot 319 T 15.83 Hs 2 3 fiwdh 26,58 Fg B

W TASTIE WY he THE HAwwie feifiee (Weanit —wrda Sia s fm < fgemer: 44.61%)
TANTEH! RFHA e (FGIA H) H1 T 20.04.1989 1 Th & & &9 § feran o o, e e Sfam
SfHT 1T STiSTe o ¥4 H, TASTSH REIe %8 e igee fofids e % w0 U 3R TAAISH RN he THe
e fafiee wasst Hg3a we o fHow yeuh & &9 | 81 187 o gan shgl, 36 &g wEfeEt 3 197
forshl E % HERAl % “ede o H1Y, TASASH! THU o W H %ol AW 200 TIHI W HISG 21
31 WE 2024 T, TASTRH RIS B 39 ASHIS P JagH H &M 2l 99 2023-24 % NH, TeEE) 3 o
Tk AT & 3 1,14,107 HUS 61 Tohet Toishl JeT8 81 31.03.2024 ok Fasmehi i a1 @@ 5,80,269 ot
2023-24 Y 3ifom faamet & fofu yeiem & qga 3f|a "uta (AAUM) 30,490 U oft 3R I8 Sam § AAUM &
S # 239 T W At fam a9 2023-24 % U Ha1 311 T 94.60 FHUS 7 3R 31.03.2024 T HU T 10.98
g 2|

. TASTEH RYeTA e g UTgae feifiee (Heamit —srda Siam s fFm < fgeierd: 49.00%)

TS B3 e g eae fofiee g ot (Fiuie 3h1E) 8 3R TaaméE wgatet b i =i e
TEdl 8| I8 TASEH T3 BE h I gE Ul ok ®9 H HE KA B

31.03.2024 ! THE 9¥ & foIU Fat 3 T 0.52 UG 7 3R 31.03.2024 T HUd T 0.24 HS 2|

3. UaTEH UvE we fefiee (veemngt i gut wenfiea aretht deres o)
TASTSH! UvH % ferfeg w61 2007 # Wit St st fm gra skt srferfem, 1956 o d&a smfirer fomam mam e,
3TN 3EehT HIURE HETE Gas § 2| I8 THITH 26 & UTH & & Yo & foTt T %g 951 & &9 # %1 T 2
31 W 2024 T $H1 JEGH o dad ddrd (TUA) % 3,22,161.92 Hus oft| fam o 2023-24 = fow $a am
7 133.85 &g B 3 31.03.2024 o Hitdt T 57.96 S 2|

TF. TASTSH! hred Afcret feifies (TASTEER ht qut Tafiea aTett Jgraeh shu)
TASTSH ey afdes fafide, (vasmeEt Hivgua) @i 11 F9eK 2008 i IR Sfe st fm i ol warfies
qTeAl TETIH HUAT b TG T I foram R om| wuet 1 feght ° wiaie srte 3R 12 a6l sateE, 281 fad
ol BASR, 781 Y& H1ed a1 Tareshr 3R 32,405 fasht wfaffy €1 varsndd dogua wréy foawn & syawam §
7 3TN 3Teh! UfFad Joh, SR FE T 3R AESENIE b & WY TSHLH | U 7 TASGH o Hu=ATIAT
! Hict 1S TR HH 6 folu Fod deed vadiE sfean urgde fafies (vouedEdt) % @y e srEy off feme 2
for = 2023-24 & foTw 99 7TU ISl AT FF @A 78,820 B 3N 31.03.2024 1 ST HIST shi HE&AT 5,58,002
21 fod a 2023-24 & fofu a1 311 329.14 U 7 37 31.03.2024 i Hwdt T 8.24 S 2|

v %
\
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S

SEENEAIIE Feop forfre e (Tgarit— R e s frm & fFeaemd: 49.24%)

ImEtefians S fafies = Sl 2019 T U TEEe wUHl % w9 # aifmtgd fman mn, S femew 2020 § gAE
Tt U 59 TS| ges § g 9l 39 S 1 2,000 ¥ 3Afues wmansti 3 3,300 ¥ fuek whem ft
9Ra # Sufeufa &1 smeefiand S v qi-dan aren fageardt S 2| S TAAEE F1 Ted 981 SHTERE TR
21 31.03.2024 T =1 TR 3 2,77,657 g 3 3A0m T 1,88,621 g 7 fodd o 2023-24 & fow a1 am
T17,797 g B 3R 31.03.2024 o Hiwdt T 5,634 Hs 2|

ATESIENaE TEAT afdaw fafiee (wafue - e Stem s form < federd: 29.84%)
Eeiatang e afdas fafies (smgduaua) i 3 2000 & snfiret feram = o 3T 2001 & A<t & @Y
USfiehe feram T | STEdTHTS ShiuRed i gERIRTT FETeT i Tk faeqd Y@ Y HaT 2|

fod o 2023-24 & foTT a1 3 T 99.12 U 7 3R fod v 2023-24 & fow @9 7 57.37 08 21

e uf=mem

u.

IEcbend

o fobsft (g 3 wlicienT), wilvE (4 ogd) 3R FAIsee fhren (Aewl) o Iom s wEfer % A o
Y gieETer $tar 21 99 2023-24 % R, faesht smanstt 3 fireteit T 144.20 U 6 yom fiftem 3 & @y
10,951 uffafeat SRt <6

oot wgraes Hutat

TS YT HIURYH (FHIHA) Soweh (F):

TS STILE HANIH (FIA ) sfegedt (FH) St T gaiq & R Staq «ffar fm 61 ggrre waft & 9 5
&1 T3 oft| o H AR Sfed sffmn e SRl 99.66% 21 iEted 23 I, 1989 Wi WE g3 IR [E
T it WA (NRI) 3t Sftae ST STreveasharsti 1 90 forem 3R 91g § 3WEh! Sferk § e s affafat
ST ShTeh @TET oM H T TG 7 foreTiea fepam | ot S8, o, 03 (G5 3TN 319 Tefl) 3R ik &
4 STt T | S T 81 U | 31.12.2023 1 THTE B aTet o 99 o R 1,551 witerrat s, et
el fiftrm 3t T307.79 e off

ATEH Y HhuryH (Furer) forfies:

AEH YL Hrane (ure) fafiee wredr sfem sftur fm i v aemes st 8, s foaeret 9 & oy |restte
SRRETHAT H T&d §U ATEICRT ! & 3TN 36eh! T 1 f&adsy, 2001 1 58 off| I8 T qeiag o 8, fEeh
T AT Teieh TSl H hIUER BIdT 81 a1 § W sfiad a1 fom 6 et 55% 21 ot 9 31.03.2024
! T B a1t fori o & e 59,574 uiferfaat s=h, fSem vem fifmm 3 T 141.47 0 ot

AT $YI HuRvH (TR fefes:
AT STE HIARTA (T fafiee, Widta Sfaa a1 e 61 0 Here o 8, S aTdeie gEshiied s
% HY TSGR ! 8 3TN TEeh! TATHT 7 FFEL, 2002 1 g5 off| ot § wRelt Sfre s T 1 feenerd

90.91% 21 T 3 31.03.2024 i TUTH B a7t ot a9 & S0 4,188 ditertemt s=fi, T yom fiftem s
7 23.11 ®Us oAl

ATEE YT HIURYH (TASEHT) T sivenew feafeee:
ATEH FTYLH AR (TASEH) 76 arenew fafiee, el sfndt e fafite ot mgae g o fafice
& Y el § YR Sited | fm 6 v g Ul @ 3T 3E 14.12.2015 1 Seresl & sut tfafEm

(arfafm xvill) 1994 & qga Frifia fepen mam 81 soeft & vt Sftem < fm <t feederdt 83.33% 21 ol 3
31.03.2024 %! THTH gY forcfia a9 o G- 4,491 difarat s=h, 8 vom sfifiem 31 % 8.53 e g3l

v
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. foeht ot wenfiea arelt werees o
AT 3998 HiuyH (Fmgr) @i fehes:
ARH 9P SwranyH () A fafiaee, ue ot w@nfirca arelt erre sut 7, @ 30 3, 2012 =i g

T frfira fomam = ey et 7 31.03.2024 1 TETE gF 91 forE 9 o R 250 uifatiat s=, e gem
sfifiem 31 % 87.40 S F

. T & meaw @ st sufearta:
g ugaRE wul fafee:
WA Sfed sfmr fm, i s s ot 3= g sfedt wfierd) o @ nifsd shsfean i ot
fafires &t T 6 fqHeR, 1978 w1 =1 | g3 Tl Ul § WRATA Ste s 7 <l 2RRemiar 10.21% 21 ot
S 3 - T @ & HIIER idl g1 Ut 5 31.12.2023 ! Gurg fociiar o & QA T 426.49 HUs
o fiftrm 31 & "1y 6,725 SAfETd e s gitafiEr =]
TS SFET /U B - ATR e g9aa:
TG 3fea Ul B HI-TRET T9IRT (THSHIATE) (T SWARH) T Thal I Teieh hul 8 fordeh
TAMAT 7 3T, 2007 1 AR Sied a1 frm i sferdt wrfierd < w6 12 off, e adam e aifeen
4.98% 2|

3. vIREn wEteE fee R
1€ A faframres sure o 1ef sty foxia gan g, fide {5, e TR, Torma o 7w 1 v s s
T T I Agiiash T ¢ & 3l
15.  3TH AIEH TH (33TRTH)

Sfia sftar A 3 918 370 HRIAR 1 SFaferd @ 8 T o ot Ush Hered 3T8 SHfEy Yae[ gt 8| I8 gral (m &
THE A et 9t Sifedt W fo=m ot 8 3T I8 giHfa s g 6 fim & o" 999 3 W s yofert, Sishamd
3 wfsrfera =l Suetsy &

TS ETEHT

yag figwes, wriw fewes 3 gea sifem et gro wfia fawm i 6 Sifew s afufa &1 fad w2, s
1€ g TEter 3R 3TgHIeT o forg Aifoai w1 JEaE e 2|

SifEm TeeE g

Shifem yeem afyfa 6t fawiier & g ) o arffes snar ® fm & 3om Sfgg yewe ifa, Sifew @83 & e,
wuerey fifd 3 e At FieHT S S <t 7| el 1 YEed o % fore e i e afwat @ - e i Ut
1 - Sifgw & Sfa faam, &, deat 3R @, 1@ i e 2 3 Sifew yeem foum st s aefier sar 8 30 e
s ufs 3 | Sifeq veua gonfer, fifei, gfsransti s i i gveiiedr it fogadiada s dar-ode s 2l
& QW Teier Suehut:

SHRTA A

TUTTCHeh 3R ATATCHeh SITEHT 1 3TTeheTd ohid o [T Teh ITH AMEH JaE- Hige[dl ol ITAN fohal SITar & 37X aieomm
el W Higsmun it smumHs § ==t f I R

&I AfEH JE9T 3R SITEH @ $oH, JeH e, Fe1 Jaeq g (graget Fer), i sifem st e

STEH Hehdeh &1 SUHLT bl ITFT &1 hl fiF ikl gry fopam a8 3T Sifemt o1 &1 i & fore yeem g fofa

fore Sa 2|

v 37
A\




16.

17.

18.

38

yird Sfem 3R v Sfem wehdas:

o o fore s Siifewt 61 vg=m frm gro amen fohe S aret wg@ shifemt 6t sitfashar/suma 6 fasoswor sk 6t St
2| Y@ SIfEH Hehaehi 1 HeATehd &X faaTal § g fopan Siram 81 3fid Sifem 31k gefad @ e Hehdes aiiieh 3TMUR
W 39ee fohT ST &

T fRatar sur (<feem):

formm % e sgemmE fiatar & foaw 1€ g srmifed e 81 srhfaes smerst, memH 3 deh-fieht sTaeHl anfe S
AT T THAT A o foTT FoRT S aTet Uil bl SgM A o e FRatan s i sit=nfe &9 foom w2l

W AIEm TeeE gl % qga faftm sifemt & forg yrom oo

TASTTEH WA it SToi # vk T HEATTA ek 81 36 e ol SMIREeaTs (Framn) fafemi & sy ufwuta
ot ® fyew foman Smar 21 e Rt STem Sifem, e Sifew, e @ sifey, alerar e, gfdue s, STare
Sifem, Aeerdr 3t grawd Sifeg S9 ol SfEdt &1 9 6 gl 21 3T SRan) 6 Saied €9 8 ugeH
TE 8 3R 3 Sfeml 1 gaifud & & fau yonfert it wfsknatt 61 o feran mn 2 aifes 7 haat uiferdiamehi & we
Fiiera @ afess 37ht 3fa e oft ot 2|

ATARER =0T JUTTett ST Seht a=THaT

o 7 foxfta feifém i foaeHiean, afEmem 3R wHifos & 6w @ gw ) fafsean, Ao, sfeast, s
3R fafemt & e o gifia wE & fofe g wfshenett & orar uden, feqor 3 gdehdr & AW | T Hogd
3R =TI TN R d 1 TemTd &9 fean 21 i oran wer wrf o 3t o when afifa 6 stafe frmo
1 ggtHaT 3R qiETes yesiiadr & 9R § Toas 30 3fd e YeH T 21 AT dEl e Tk 3Tdieh o l
e AW IR TE-Hd @l ek (Th aTedl Aee 3TehI3ee BH) gRI hl AT 81 3TTaieh or@n qien e wiafafe
o % weft swrfert | fm <t SamaETRen wfshan 3R T i wate giHfEa S g1 Sdies orEn wlen e STake
forcfrar foreraon <Rt wafear 3 aferem wwresfierar w61 wherr it frard ot s 2|

qIE g wieha e ifd 4 78 yEgE 2 6 9ra § Frm o Toie wried w1 e fawm o stfskial g ay §
%1 8 HA T aR e forn smom fbeor S wfean yomefa @i % fovg s gd-fanes i R

IrETE o fd HogRie &= o g1 o JHR o H1eaw § fame gachar W 3ifiss e feam mm

it o feen-face & IER, gAR "ed i wiie wfkanstt § weatsr Gftr (3medh) i @y R S @ 21 Wer wlig
3R waq Fmfor eyt o "ay |, a8 gt fren s w8 fop wfiefieh foan-fden o aedt & rem forem sy
TUITSATd HEl hl U= A | Afsha 37 fane gachar U fehu U iR FE wrEiad & wetud e faam e
T HITS o fofe gama feg |

M SfEt 1 dfha w0 8 gaftg w3 & e T & 99 6 3= 9@ 9 wnfud 3T Sifeq g9u (33T0EH) @m0
2| $3ANun e frm hi wHifa i sareEtRes ot s fem i Sifen amar - gy i w2l

T I

TS < & H IchE 1 o [oTQ 00 i RAaig - Aifgicaes, AW T Hhide ded §RI AP HRAET &R
T TR e SR YoH JEEhR 8 gETa R e 2|

RA TN, T FATE 3T TR TSI o GiHfael g 7 & 36 wriedl & fGie s 8 gema fea
I

T o TR (adieTs) sffem, 2005

SRS AT, 2005 % T8 o1 qeh UM U5 GHIEA e o e, wRe Sted sfian frm 3 i st &
et 31 Bt Hed 3R et wEteE § Hifemsn ot srfiefa wivewra i frafe i 2

fom & vt el & Hidfismgsn 3t srdiefia wifteniEt w1 faewor TasmsEt i 9eHmse https:/licindia.in/web/guest/
rti-center 9 39Ty %I

v
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e <l R

TR wreerT,
Ak Fewres Hedt (“Sig’) i 31 9, 2024 i GHH 99 & [ d@mditad foxie faawon & e aRdiT St s frm
(“Frm A TAsTEiIE” A CTesEE”) hit 674 anfies fure e I gU SEeT & @ R
1. i veyE St gea e
Tftenefia forfta o < fou fm & wesrea foxdta wee it e faemyard = seqa 1 78 2:
CEEE))

Teremo m 2022-23 Tatg (%)

Fo1 SgE™ At (YT S 3G)

T 9 s Sy 39,007.99 39,054.94 -0.12
el Hiftm 1,83,633.45 1,92,960.65 -4.83
Feftetor ifeem 2,52,428.14 2,41,989.02 4.31
Fo Hiftem 4,75,069.58 4,74,004.61 0.22
fra 3 3= I 3,78,605.26 3,14,048.03 20.56
T 8,53,674.84 7,88,052.64 8.33
LYY Ay (Fedh) 40,676.00 36,397.39 11.75
I TE THEE :
Tt | 2023-24 2022-23 watg (%)
frm & o fiftem auges (Tfig) (3 &g #) 56,970.00 56,682.00 0.51
&Y & dgd TEar (% wUg H) 51,21,886.90  43,97,204.59 16.48
TIEE god (3 HUS H) 7,27,344.00 5,82,243.00 24.92
“3Mereh HiHTa 1.98 1.87 -

“siieres Fmra Y o, fom ¥ % fore s sifom s W foRm S & e R )
3ok T fod o 2024 ¥ foep 3R FRE weeq &1 weft o1 8 | frm 6 358 31 Y@ THeE 39 YN &
gohdl TAATC ford a9 2023 H % 12,031.36 HUS § 11.09% Hceht fodd a9 2024 # % 10,697.53 S & 71 2|
3§ T fod a9 2023 ® % 5.93 S § 13.32% wewt foxd a¥ 2024 # T 5.14 HUS & T 2
ot a9 2024 % 9T qo e gfed $9iwE % 64.31 B
fomr o 2024 % forw 31 wfaamor AT 99.86% 21

2. w3 sTRfem it

St sftmr foem srfafram, 1956 (“wasmget srfafrm, 19567) i am 28 & 3idid, fm & fewes dsa 4 08 wad,
2024 @i 3R 319 S °, foa ¥ 2023-24 % fofw ¥ 10/ - 3ifha 4ed % 632,49,97,701 3feRdt Ie@ W T 4
i 3ferdt IR 1 ugen STafw emarsr wnfva femam, fSEm T 2,530 U ol e afetaA SiEe 2| & Wam 01 914,
2024 i fopam T o)

3Heh 1@, e Hed 9 27 WS, 2024 i RING AT doh H, fod a9 2023-24 % o€ T 10/- 3ifhd 73 &
632,49,97,701 3ferdt TR W T 6/ - Wil 3ferdt wRR < 3ifaw T 1 Ry &1, S A arfies wm= o §
% Tl g AT o 1M 7| sfendt Il W Sifom vy, afe geei g stqHifea fohem Sirm @, o 38 ¥ 3,795
HUS H1 Tohe fera e gm| faefr o 2023-24 & forw et emarer ufa sfewdt IPR T 10/ - B 3 390 % 6,325
HUE T Hod SreTTH e BRI S 15.55% o SATHIN A 31ATd J S &l a2

v 39
A\




Tl (TRt gIfiea 3TR Tepdiehtur aTawaeshar) fafrem, 2015 (“asht fafeen fafem” = “fafeen fafrm’”) & fafwm
4331 % SR, Y s o fon A (Comaiw i) SR 62, R PR oot g sEEit fR w2
T <t e it e <t SeETse W ft 3uetsy R https:/licindia.in/documents/20121/46602/Dividend-distribution-policy.
pdf/a099808b-9f30-9¢88-29cd-1d3e63d194562t=1665744390416

for a¥ 2023-24 & ST 9@ T T 36,248.29 HUS T AW JH WSk H e Bl 31 "M, 2024 % w3
T 75,711.26 S &1 AT ATl foma & |

3. it SR veRenfian:

e 3 39 9 < < HIs T 3fendl IR I A& foRd 81 fme <t srfereea SR O % 25,000 U @ S 2 10/- wfa
IR & 2,500 s I H fgunfora femem mam 8 3 31 @, 2024 =1 T it I, sifirem 3R wew sfeRdt e Ooft
% 63,24,99,77,010 7, fors T 10/~ W < 3ifehd Tod % 6,32,49,97,701 3fendt =R smfiat &1

sfavfa sgee (fafrm) Fem, 1957 % sEER, fm % Fefafed sered oW g 8

yfayfa ey (fafem) frem (TEEsmam) 1957 % FEm 19T (6) o STER, 31w & fawm, fod m=mes 3 20
feger, 2023 % HETE™ T % weAw | o w1 gEEgar S i@ ¥ 10 a6t & fid I 98 2032 9% 25%
AH HTST e ITETAT (Tfied) 9TH i o fofu wehgza ge & 2|

et fayfa ot fafma i (Aet’) 3 omaa v feaifera 14 1€, 2024 & wrem & wfoyfa sgey (fafrm) fem,
1957 = Frem 19(2) (F) (iv) % T&d 10% FTesi-eh JRETHAT 316 i < for fom &l 3 @ srutd, geiaga 6t
g ¥ 5 9t <h1 3afr & ofiqy, I, 16 WS, 2027 do o1 3ATAh S99 < o1 3791 o 31and foham 2 |

4. IE:
o fafira SRR o6 IcUTGl hT UTERYT hEAT B, S HHTS oh A TTEeh Tl <hl ST&di ol I hid &l

foeftar @ 2023-24 % <F, T 9 6 Fu Safema Icael S8 TEeTsH o9 gig, TAsTsHt Sftaq foRtor, TerssHt Sfed

Icd, TAASH Sftaq ar |1, TS SS9 i, UASTISH! aeTel 3R 1 g 3cue Ufq TASTSH Tg U
T Afsera sHfthe T U foham 2 |

3Heh Afafer, i 3 4 =aftma el o Fenfod ehwn ot 991 fopu St fop TasTeEl he wer, TasTEH oF g,
TASTSHT SiTa 318 - VIl 3R TASTEHEY 78 Sfia wif 37K 2 Tg 3cure AT TAsTsHt = o7 $R Fguee gu < wi|
ASHT-1 3 TASTEEH 1 Y 39 R fyuse gu o Ty AieH-11 g |

forcflr o 2023 -24 % 37d 7, frm & 9\ 41 SRETE 3eTe, 12 g 3cdTe, 7 SARETd gl 3R 1 g Iafg
forshl o foTu 3ueted 2 |

5. UTEh Tael JaeM:
(%) uifereh gam:

aiferredt sl Ea1 Sfad S| % O 9o J@e 3 9EcaUl ggsi § § T 7, Wt 319 Sl @e 3@ gH
HIROT| TTEh W1 ALTT FAR IRGT HrTeri /| HecAlge HEl 8 & Bl & 9k HEI] | TTgeh Tt 37mevreh
Y1371 o1 ATH 33T Tehd 8, AY AR, Tcardul, Id § qied, KU1, JWAAU[ ScATie| UTEehi <l HaH HeTU JeH
T o TAE H BAA R Y HATU JH 3T HeH I8 7, a1 AT Eeh T AT 3T AEh 9 & T
I WRETSA | FE13T 1 ATH 33T Tehd & dTieh SR TSN 1 AT AT IS ST Heoh | w6 e
% fofu 3 =9t Iuctey 8 o uarsmdet umes Widd W A S, shfee wE, Sfee #1E, e, -afee %
ey ¥ fefea yam wier €1 fiftem 1 wram s1tar Sfve, 3= 3 soaeite foat e ufskn & qem |
off foRam ST HeRaT 21 ITHAITEA IFa S SIS o, ufeaw de, R g S, wiva afdy det (dew),
gfaur shimd, Tt AiaereT 3R T st 9uT =ata el /faehE iRt /wasie grr senfad sifrem
YA hg STgT W SAfeRm 1 e Fehe AT Ak <k WIEAH 8 TeAH FoRAT SITaT 81 TASTREHY 3 WRa foret e omett
(sfefidied) wrewtd w1 oft 3ri-a1g fopan 2 va sfefidieg wififeufaedt a0 St avi uferem st & @eam @ uEs
Feftertor iftm 1 YT R Tehd &

40 v
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TASTTSH! o T8 24x7 THETIA Shalehd hicl Hel & 98 T 022-68276827 T Thicl shieh Tdeh [hAT ST Hehdl &l T
it W W ST 3R fa<t & 3retman 318 &g awiss (Seft, o, seg, Horned, Jdl, 3fean, after it
IFT) H AT A F| R AR H 74 TTeeh &7 HM K @ & o gog 8:00 9 ¥ T 8:00 S deh W Hid 2l
Tk 319 gARI T8 SEICEUY T o 8976862050 % H1eaw & +ff I3 wehd #

B0 THUHUE gfadr YeH i & O TasnsHigey’ #El A 8 ST 9222492224 W UTHIUNE TATEHgeT
<qiferei 9> W THUATH o Hehd 2| UTeeh &8 o Ueh JATUehil, UTfetdl shl TaT IR & Tueh hid & Ud fopelt oft Tam
IUY & foTU Imeesh | Tueh 3R TErR & foTu 3uetsy T&d Bl

o % o STeTe Soel! @ o Wi Sfiem s % AEe didd W Usihd AifaEa e R &t a0 dehd
2 3 BN 9eH1Ee www.licindia.in T 3UTSY TAATSH! 6l $-Ta o T1eam § U fAfd o1 aa1 o Fhd 2|
ardim o fafames 3t faemm it (AEsmEiuas) & Remd yaud Jomefi- o 9OEr % 3d@ia e s
foreprrd TasTEH % ferehrrd weeA ot & 9 5% 21 fm 3 v /vewr/ b /S st | et i ke
& TEEH & fou Fepa T Afe (SH3TRET) 3ucisy & Ud 39 I AR JeH1se W 3Uasy 2| Hefid
SIS W EHIR 1 QU8R §1€ 2.30 § 4.30 ek UTEehl & H1 H(ehiTd H&Tch o ot 3703 hfe™d § Iuarsy
Ted 81 b ama ffaa s aresh Shiammen & s fei # oft fre gend €1 ekl gro Gefeerd S srter /Samst
I BTk, $-Uo1 g ot Rreprrd St ST Feht 2

(@) e et gevi:
Tu o G, T A 7 2,30,272.54 U (SATETd, Yem ST 3 UvH 3R g et |fed) i Uit e 221.80
A a1 faer feren 21 @t gran yram fefea somett 3 mrem @ fep T @ ATt wHSuwE % wieaw | 100%
YA R T B

e

Tifte & uR W fo 99 2023-24 ° =Afea Fataa it sgeam™ o fau 139 789 i fawan, fom a9 2022-23

% 77% < g H 78% B, 3N I & fw 619 e Y frawan fod o 2023-24 7 fod a9 2022-23 & 62% H
AT H 61% 2|

uifeafe=n <t Je & 3naR W fod a¥ 2023-24 ¥ =AteTa Fafia fiftem sgemm & fow 139 78 i fagan, fom o
2022-23 % 64% I T T 67% 2 3 3 & fou 619 v ft Fiazar foa 9 2023-24 # fom o 2022-23 &
50% <t o | 49% B

T et

TNl 31T o I § IHE Tew e 8| FEAT Seifieh! § T 7 g € TASTSE o HeTer W gaidl g s ot
7 3R T ¢ feforeat ugeqen & 3wAm, fefiea smarsti =1 39q & 3R TasTsHt 6t afeEre afshansti o w@erferd
T 6T feem T S @ R | TASTEHT 1 Uk AU qehiehl HaW fefiea Tea # seed & fou fmfafea aeish
TEd 1 TS 8, TE ImEenl, SeRaeRt o sy avft feqamert < fow e w1 9o gam @

() TEA AT TAIRIM — FUHZTUL:
T =1 3rafes w0 ¥ fasfad g i gy, Suwsudt, % ot srEiterl U e =1er § uifert
Sfia <5k ST B3N & TRt UiTere! TaTstl 3R 3idd: g FueH 37t ag Tameq 3R ITgeh Yo Ty | gefed
fafeferi @l 90 w6 7 T S 2|

(i) TAEH Ugeh UIee 3R TS fefes Hiamee vu:
T HEd IR GlIeeHs W-Tal 39T YgH B % I, UTesh dida 3R wassH fsfiea demsa W -
T FETCHSATHA hl HEAT, SATTh a1 HAT3] 3 ITANHAT o THA SRIE JGH Fd ol ST <Hehid
2.73 HUS | e TSl ITANTRdlaT (TR /amamen) i TEd a9 3R 3T9ee i, qifas 3R 36 J&a=

41




(iif)

(iv)

(v)

(vi)

(vii)

1 sfeat o1 geA, it wyam afga 3afim fifem yam snfe % fow der giaam yem wxa 81 3t da
Y ATSS Y KV S PIAH, 369 H: YIIH , 9d § 9iedq, Jram ot afeda, gfea we feaw, $-uudies,
JATS 97 3R THSUHS 21 Ustientor 371 farfira Timees dam S1quei i Toqd ot 3R QU o § 999 §91d 8|

TIHN TAewTT o T fater vedhemon:

SYANTShAT 3TWE i 3T Feaafedrd &id & foTu, diferedt Jemem wiewhm! ol TehR gRI GeTd Hidsl-eh JaT Tewhrm!

S 3uR, 9, 367 3R fefaient o aner wehiga foram T 21 97 Tk fety 39/ 3aR gear, $-sharsHt 3

$-TTe S eqmarat 1 Safd I 2 ud S @l &1 YEUE S 99 U gud 3 we g srqyd gifia

EaGIR

T3S/ THUH, TEIHT SadT™ 3R UTgeh HaTU § TR THIE:

%) TS /THUA-HTId TASTEE fs (Jeaie) s S 9 YR ¥ gafsad & fomd areel o1 @fa 3
T FEIAT TS HH & HY-HY TASTEH Icurer 3T Fansii 6t wh foreqa sgen i 21

@) Sfted wied W Uk THATE-Fanferd =9 e 3 Sfieddn St o @ S anffehenatati 3 gyt o6 e
T B AT 31fEded Y007 O SHT i § G ST 2

)  SERHW SFGHTT UM I UTeh T /ST i 3T T8 s 37 AT fIaor &l R wd & fau
smthet fepam TR R

H) U 3cUeshdl 9 % i HER oo off Tenfya feew 8 SS9 wmfiq et gumem, waemey 3 sae gomet
Siifer 3Titer 3R el fequmer! & s @& YoM i 2|

Farter g sta-=nfE:

TATEHT 7 UTeeh! o ToIT Ush 431 fefoeat s-aifen wiewid ai-a foran 2, ST THIEC THIUM! & T UTEh shl Tl

ITAT T SR HT 7, S hl TR TS / YU, $-haTsH! o T Thichd, HI-haTsdl 22T o H1eqm & q0f |

W R 3T UTeh 1SS! ol ITAN hish ATEd(deh G9T H Soh GIdT 1 Fcd19H LT 2l

A /ST <t S fehTeRTuT:

$-THUHIUS /TTEUHE Ush H9Ted, TS Ued [aehed YSH HLdT 2, S TASTISH! UTeehi i 3104 S @rai o fiftrem

TaaTferd et % foT goragiieh €9 & STey i 31fiehd i 37T g WIAH Sl T 3T a9 H | Teh Tgedqul
A 2l

feftest uftada (DIVE) afE=T

LIcH DIVE (fefSreadt siaeM Ug 9oy Treieme) a1 Ush wecarhial fefseat aftada srisha & foham 21 DIVE &1
3eva fefSeat amn i q: woua S 3 foshl & arer-ane areeht & foe w98 39w JeH T 2

oS TEEA:
31 W, 2024 T, fm # Ha 98,661 wuErt & foH 23,250 Afgen wH=r (Fa1 wu=miEl 1 23.56% & 3f)
it 81 gHeRt foeron femgan 2:

G

v goft 22,809 7,017 29,826

ol sroft 20,885 2,188 23,073
i Soft 30,632 13,691 44,323
Tqd aoft 1,085 354 1,439

FA
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1§ Ruié 2023-24

TEAA W A3 & T4 I ol Aharm:

HEEA W AfgAT3t w1 A4 Icdfted (s, g i famon) stfufem 2013 % sgER, e 3 afgenst i fefa o
guR & fau fafim wen 331 § 3 376 e awfreo & forw «m forer 21 frm & &8 @ w afgen srferemifai/
FHATNET T Tgeaqol IhTeM T 31 Frm &, wricye | A9 3afte it Tshem & o S s, &ia sria i
Ted HRETAY T T Gfaan gare @7 & w o @ 8| 31 716, 2024 dh Gl ol G0 36 JhR 8:

sa e ad F @A cifed | TR SNATHAWA | FAHAHA | 6k GNH HUe® | 31.03.2024 Tk Afera
HATHAL Y T & EEn T AR UTHAL <hl T&
04 | 14 18| 16 | 02
=g Raid &) i@ e, el dfsd R &1 [9eH T fear 7 8|

3T A\ TEeH:

Frm =1 uftaTer & AW, e 3 Sfeerdr & amel § bl SRgw 1 SHAT BT Usd & 3R sfree i o shifem
H YFEH HH o T Th TSy ITW SAEH JEEH ($ICH) T hl STEvIhdl Bt 8| @y I TgEH, Yo |,
I 3R T % e 3em Sifew weeA g | U $a 9 7| e i YeEfud s o fore 1@ i i wd 8- T
1- favm, &efig, T 3t srE St Sifew & T | Wa-2- e geee faum s sifeq i gften wom 3 wa
3- SrEmiEn S SifEe yEeE 6l S T 39 G w6 f us Sifew yeen qie (wisse) 1 S T
Sl

1€ 3 e yaua ¥ getia ek a1 S sifem yau afifa(smumdst) & d@id 21 e & o a1 g st
I Sifen yeue Hifq, sifew ygfa foawn st s@am g demn 21 5 A 6 wfien i€ i sifen yee afuf
3N 91 & " g aifieh SMER T Al STt 71 AReHHTE! fommel snaR W R Ted # fewfen sem sifew yaem
wfafefern <A geien s 2

Shifem ygfa foewr, Sifew ieer, ge yeum g i grenadl e, sfiv sifem 3t s Sifem dhas ife e
SfE JEee 3R 2|

Shifem =t fafra Sforn o afiha seat & S8 1 ST9R Sfew, Tear Sifew, shise Sifed, o Sifew, gieem Sifew,
ST SHTEH, fdehdT SIen 3R grErgs! Sifed|

arrafer et
Ies <t a1 SrgHifen e fifa 2, few =g fuifa fren mon g o6 wna & w6 g Seife™ o1 STaie

Trfeor favm & srferemtict gro o9 § 9 @ %9 T or e T smom e gonefa @R s gar e it
3% U & Th 39 2

forfar o 2023-24 % <, fm 3 Hea wwteEl 3R vE U9 THg T 31l o foTT U e Afgwm weqa fo,
et fm & @&t % ey Yeuia o yq@ i eEt e fRn e 21 gu wef gehrsal @l fauum 3 uree
TET ST T HHH ST <higd i Td Haeeiel s o Tt 36 g & Afged 6t sraveehar ey 61 78, S 7 %had 3
fm % 2w & @y o fafafie & Sifed s gam s, afes @y @ 3= Frleon #§ 3cpe T wm e |
ol gem gATu|

AR yomferal 3R wfshanati § gur i Tfd 1 e H W@d g, WEfiehl % geaad % e, gy e 9 1 iR
forprar femam o, foro® geprsai & flieror & 3% B9 @ uget fdeon rt o1 us a1 few qu R s weRar 7, e
it g I F=d B

rfien o o TH, 3MTeh M 3 15 9, 2024 a6 Gyt Secrse wEiad, I wEedl, G hriedl, S s
3TN hET AT 1 R0 G e 8 3R 61.48% WT@T AR 3R 96.46% TS HATA™l ol ‘Iehy ol 16
TR R | ST GUTANTd Gl 3 T Shelld shrafer o srricrsh Tq@i o |1 am= srfafiadnst 6 o argn o mn 2|

43



12

13.

14.

44

AN SR@Tade:
A9eh T % 3Taftes A@Ihe SR hl SEE held HREGE H A dEaie favm grn b St 21w % e

AEIAET he & S dEahE ARG A 81 e HETOd 1 @ader fawn, erariE el % g=re i R
HII-T1Y el hrterd o faft fovamm & damdien 6 sgewn s 2l

AT o 3TheTUT h T ST SEHhI0 @ & fore, fod ad 2022-2023 & 1/3 Hed SRRl 3R $6h! @1
afgd U Td TYg hIT TSI, T IThaIU ATLE IehTSee (Hiw) wuT gr femem | 7w fod o 2024-25 H Hiw wut
% WEAT | 1/3 Hed 3R gkl @t Afed UvH Ud THg WhiT 3ohIsdl 1 3TheIU SR TW difeh oA HTet ht Ity o
T 91, Fr % aft Hed SR wmET wrEfe afgd Yee Ud g ThiH Sehrsl o1 HT HHT g Sehaqur o S Heh |

JeheTuT o foru forvmt gry et forenfira <t it @ e snafies foxfia femor (smguwe) & wr snfier 8 fmes snam
W W % T TR AT A, Hed, & 37 g saterd s Ayl gehrgal § 3eheru feram ST 21

¥ % G, g T 1 STSuRHET STeheror femam 3 i W Hifarfes <ar whierent & @ ==t f SR wEmadien wfufa
o HHe TE T 2|

AN TETIeT < GF @ fshul i ffia €9 8 i SRiad § SR TEi o a1y |ien fohn m g, s
YUNTcHS HRATg & oI aftame gehreat i stavas e I &td &, @ & w@i off stawass &1, yomefira fmer
geaaieyd #d gl

3ok i, AR UrETeel IR @ % AR, 1 %S 29T (Th g &90) 8 31 g i d@mafed &
graruet Frre aftfa 3k Sifew yeem &g wriucren 6t afufa % mem @ Sifen ysum afufs o gfaa e S 2l
3tiafen fariva feon:

forctar fonfén w fammg o1 St focfia s we U ufseen @ @ foxfia foaifén < fagaerar i sfaa snamm wem
w4 2] feaurent & fore foxfa foarott <1 wmr=ra: ied g figiar % sgar dar fomar mn 31 o foaifén w
o % arrafes i faemor § o fifan it ufspamd wnfirer € S (1) st & weweme & gefd 8, St st fawr
T, T 6t afmufaat & oFeT 3R TavTa o1 adieh 3R fwue &9 9 gl 8, (2) 3fa smama yem it € fob e
1 T Tefiehd ST agidl o AR fof foawen 61 dart 6t safa 33 % v ey &9 @ ot fohan s @
2, 31t =g T fom <1 wiftn 3R =9 Shaat oo & yeem 3t fewert % it & R fee o @1 8, 3R (3)
T <61 "l & R stfumge, w1 foshl i TR a1 §HT W 9A1 O o a1 H 3fd A YSH T 8
S e fereron @ wifaes gwTa STer Tehat B

FEA qel Ae:

¥ & SRF, W 3 e % G uiseshd H HEitd Uatl o A1 oed H Jaw fhaAT 8| efud uat o WY oH-ed
1 gt g9 -aw W 3TgHIE & fore sramadien afifa o aWer W@ T @ TE AN il 2 o ded ST Sehelehivl
forcfrar feramont & em ® U TehdIoRT foham TN B

gtegar fafrmi o gEr, gl aThies am= §3e o, fm % weei 4 fod 9y 2023-24 % o 3T 3rTedt Tsfen i
A e Heiferd vereRt & T gro g fohn 9 ATl sitfash o w1 wel € R

Trewres wea | Sfa st e srfufrem, 1956 3R gEientor faf=mi o Tami o STTHR e 9eehR oiFed i Hifaehd
3R FaEfud 981 oFeT 8 fue w ot vk fifa dar it 21 912 g srgHifed Tefa vy oed @ fraed i swraa Hfifa
frm < ﬁ'@l’H'ISE https://licindia.in/documents/20121/46602/Revised-BPT-Policy-Version3.pdf/8c03ebdf-e096-8cf1-6485-
f58f89a14eba?t=1674020688256 T IUTsH i TS 2|

TETA &Rt TFET T TehIohll, T T@l HiHehi 3R Feitagar faf=mi o faf=ea 23(9) it sawrearsti & SHaR &
TaTe BATE 30 faast, 2023 3R 31 A, 2024 H, frmo grT Tefe UeERS Sl WA foRat T B 3w & fm
TS T YT foharm mam 21

v
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15. Ind AS % HETEH &

Ind AS 117 %l HRIARC H1 T (THHIT) gRT SAfergfaa forem ST ameht 81 SMEITREITITE 7 Ind AS 1 GO o Hay
4 TRl <l g/ femmidy s fohu &)

Y o S, T § R S AT (Ind AS) % ST 1 ST fIeawur 3R Y9mE 3Tk TR 21 Tomersh 3T
U fosduu & gefad stfeshie el qU &1 gt 7 3 fuifa e & sger faxdia gvme geamsd wifd @ 2l

16. Q9T HEA SR THE TaLRhE Hiiieh:

3g furd &t a6, fm & 912 4 =ieg (14) Faeures 31U U (1) SR gr A1fya fewms, 3me (8) Todd
frewes 3 ur= (5) piefoss frewe fram gen wrerl sfusrt v yey figwes 3t =R yay fewes e 2
‘freve fifa’ fom i 9=@Ee W https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e 17d3aa6-7027-a578-
9dec-f4aBbee8043e?t=1668407463609 TETHA 6l TS &

) IS GO H uiE:
> Tyt 6 FgRe/ 9A: ue Ty

() #ft Tecr 9 (ST 10119561): VR TR 7 13 AHE, 2023 H 310 g1 & wem 4
off TEeTY U1 W 01 3, 2023 § ITh! FATHIR hl TG qh AT 3T e T, 1t T7A 7,
o % yEy fageres < w9 # frgeh fomen e €)1 i <6 fceres wogd | 38 w9 fomm

o % Wl 9 22 3, 2023 H S T 6 gEl aiiie wm dow | o qeem wie
e @ a5t & 21

(iy Sf. Afd wHTe afFRre (e 03609968): WRA WK F 28 5[, 2023 i Ut JfeEEAT %
e | ot giaes Wi & TIH W ot I9E § 3R 3T 3EW deh S, HTRfd SHIE af=Rie i
o 1 TR it fewres frges ferem e €)1 fm <6 fageres woed 4 3@ wEW # form

fm % "e=l 9 22 I, 2023 Hl IETG FrW S gEd it wme dew # ST HTE(d SEg
afArren i fgfe & ae @ 21

iyt TauTer T (SIHTET: 10482731): WRA WHR 4 19 Felrs, 2023 i 0 g % wrem §
off T W I 20 JATE, 2023 & TR FATHIR hT TG T AT I I ah, S o T8 =,
o % ey fageres & w9 ° fgeh fomem e £

fm < "e=l 4 22 37T, 2023 Sl G i 6 gl afies qmr dos | ot waaa W
e @ a5t & 21

(iv) #ft greaTi g (SISTEUA: 10358884): WA TR 4 14 3FTEd, 2023 &1 3791 AT o wem
° off gieaniy THEg @l 01 fqaer, 2023 & IRt Hanigia i i@ de a1 3T 36 dsh, S ot
gt &, % ey figwes % w9 g femen w2
T < wee freeres & w9 H ot gty TmEg it Tgfe % fou sraws wwae 3t 3 wfee faerm
% 1Y TR < SETies e o fore fiadt arffer amm= S <t g=ar | snfie foran e &)

(v) ot fagred Ot (emua: 08058830): WA HHR % 28 31t 2023 H fgEAT & weAw F 30 7
2024 w1 5t fagred W, quishIierss eaer i qA: Ug T G HriEH! R vd yey feves %
w9 Al At B



https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4a6bee8043e?t=1668407463609
https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4a6bee8043e?t=1668407463609

> TRl % wEeh h FATH:

() +ft gfam fag (SemEea: 01873568): WRA TR A4 28 [, 2023 i 0t AT & weem 9
2. ATE(d JHIG aNel i doklicies S99 ¥ off giams W o Tum W fm w1 st Tifia s
Frges fepam |

(i) ot frft amgw (SemEw: 07791184): sfiwdt fiFft 3m$y 3 YRd W&R h 05 JA1E, 2021 Hi
JRIEAT & HTFER 31 37T, 2023 § FHEAT G0 hl THIH o I FaT-gdt 2 T fm o yag
frese % w9 T Ug groT KT gETH R fem B)

(i) =it EShte Rfeare (emEe: 08075972): ot wSfia fifeara 3 SSied wiia wEAe §+ fafive & we
wd HZ3T % ®9 ° Ieh! Fgfh b aiommEET SEA®T ¢ % 91g 31 1, 2024 i fed hit wmify @
& SIS H Td7 (s 1 Ue 90T ST TaTH L fearm B)
1S oft ghaeg M, sfiwcht firft smmsu 3 st Tsfa fearer gra swaer: et aifia fewes, yag s
3R T3 MR o T4 H I HRIBA QA T T S8 AMTEH shi T a2 3R o =t
3% Aries 3R Iqea & fore woe sk e 2|
Fod TH. T, IFAgeHUEE Ug ST, SfFefEm wut Sshelst (1 Usiehvr FEAT P1991MH040400)
T yuTon 9=, LAl & T fmm o foreft off e o1 st wfayfa st fafrrer o, sraie wmet =
T AT VY Topell SITerehtor A1 31 WTieRtr g i o fHgeres < &9 # fgeh a1 I W@ § afaa =
IR Efyd e SgTE M R

) TEas Feves:
Feh T 1wl Tead fgeehl @ Aome e gg @ SFH A gy e B T 9 uassel sifutem
ORI 4 (3) % @1 visd frmi 3 fafemi & qea fuffa cadsan & ameel 1 @ & 8
a1E 1 78 T 2 fop avft Tada frewe vasmeEt sifufem, 1956 & g 4(3) W @ afsa @y fFremi va fafremi
am Gt g fafrmi & sfarfa el s fdees & wa 9 st feufa & wefa st < g s 8 qen yeeq
a7 &
o o1¥ 2023-24 % S &1 <l TEAT, AN To-g (hiaNe IEA’ [/ ‘hiane geme’) fare o < 78 8 f5g atem
T wEqd foram 2 3R arfies T & oy 9o 2|

3) T Ve e () 3R afted, af W @

gehergar fafamt & @ ufsa smésmeiuam g I Siuie To-a W fenfdnt & ged #, frm & fefafea
NG JaEA HEAR 7 31, 2024 T THE TSGR HIHS o q6 W o

I - R

1 oft forgre drg quichTfeTeh 3TeaE
2 off STy T EECRELAED
3 off qere Ui SEDRENED
4 off HauTe W EECRELNCT
5 ot Greanfyy TEeE EECREENED
6 sft e v Rl frewrh (st ) wd Fgh siaiw
7 ot wifea puREd FREHN He (Eien) T ged A @i
8 oft gereRt ergTa FHr ez (faaom) wd e faqom Al
9 off UM HHAR FHATA TR FrEwRT fewes (1. Tada /s /fatate 3q.) @
& AU it
" v
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e N

10 A g smara

&7 T arfeerdt

11 sft TATR 9T

FHEFRR feeres (e we wrife) wd g faw st

12 ofimelt sean o

T ST (S T whE)

13 | ot T9 gL FOH

q&T SIfem et

14 ot 3T AR T

el wf O e S

3 fur i arti@ e, fm W fewes Hea 4 amieRd 3R aiifies afifa f fawfe w e % s yeada
wﬁmqﬁﬁﬁmﬁr@ﬂqﬁaﬁﬁﬁﬁﬁiﬁa%

i ewiow e fw

%ﬁﬁ@ﬁﬁ%?ﬁ E@Wﬁ&?’f\w S 30, 2024 ¥ 9ET HrEiwr e wd yeu e
LCR CERErNCD % ®9 T IH: UG T 53 2

2 oft Teerer are EELREENED 3T 01, 2023 @ yag fewes & &9 7 Fgf® 5 2

3 oft FauTe W EERRETAE I8 20, 2023 § vEY Fewe % &9 # e g 2l

4 it firft armsy ey fesm 3T 31, 2023 ! ST o oG J69 ¥
e H e |

5 off ety TaegA | wEy ok 01 TR 2023 § yay ez & w9 ° FfE g3 2

6 oft A =g TR q&T Sifem rfer oft qEery Uig % yaY fewe % g W UgEd 8H W,
01 31, 2023 & g&I Sfem furl & &1 7 fgw
femam )
U g Sy st i fghe w27 fogsr, 2023
T g Aifgy ARl % ug I ueqed|

7 off T8 g FIH &g Shifey At 27 fegar, 2023 @ gea Shfew st fae e

AT

8 oft 9 3aETA

Hu dfea Td ST
AfhHT

ieRIfieh |isha a1 § AT o 1 18 e,
2024 ¥ Ut gfee d S TR Ug ¥ vegE|

9 ofimelt sean o

7ed 9l (1€ T
gfet)

18 SHadl, 2024 ¥ & IWRI (S1E Ud i) & &9
T s fomam e 21

10 | ot 3iger R fig

A fed T e
AfepY

18 Sadt, 2024 | Ut Afga T AU T 6
w9 1 fages foam mam 21

IS o TS Yodieh:

TATSHT IrfafEm, 1956 6t 9w 19 st & Hed H, Ak 3T wiites afufa (T, uasAsHt Aty
1956 1 €T 4 (2) (Wh) 3R (Sh) o dad PRI ekl % Jeuia 1 geieh st | geieror fafrmi & fafemm
17 % ITER, T9aa Rl 1 YodTehd FY01 &1 G foRall SITUT| $8eh SAfafch, eiagar fafwmi o fafeme 25
% AR Taaa Feweh 9wy ®9 8 TR-Taas FHewmehl, 3eer iR e Wed & swrifivared it aeftan wi|
TASTEH U, 1956 3R gagar faf=mi o I JagEi o SHaR 7 % ¢ aE 7 THARE o el
Tfed 31 W=, 2024 1 umE foxfia a¥ & foT Tada Frewmehl 1 yeeH qearhd o

3Heh 3T, Tt T fHewrent (S, ot ©F meErefl o 3Tamdn) 3 TR-Tads fesmenl 3 a9 & Tkl i 3urefa

o o 31 Se i, 3T 3= 9141 o F-H1 TW-Tads fesmenl, 91 & Ye3H ua i & 3reuet hl 990 &9 9
Tte 6| 3 T, JEeH 3T S1E W ST Y1 6 JaT8 I e, WET 3R GEEgal o Jiehad Wi R

47




Freumehl, I 3R 1€ < 31e9& o SR TG I TodTh TSTH-STTHTNG TCAhe o HILH § Feaieh fohall
™I 2|

Iuh 3R 3o’ wHEE:

forme < aft fgerent 3 1€ g0 srgHifea freeres <t Hfifd & qga fuifa yew W Iww v 3fad’ AMde & SrHue
=1 g i B

R 3R sifererrdt Qe s

FteRtor fafemi o faf=me 25(10) % gER, fes St 8 oom a9t @as fHewent o g feees 3t stfuerd
I s (S g 31) T hT e it M8 7, T 3 st wvft faurent TR afts yevE % "ewdi % foan A€ gm
F1 fruff@ aen 3R Sifemi & fag € e o1 s fomn 2

IALRR TS

IATRHR FSHT W a1 gRI 3THIfe ifd o wey 4, a1e i wasRe afifd yq@ yaush ifte, aitg eem 3
e o 3=y SRt o STUfusRR AT & Efd wme i et T 8| TATRE, a1 # fifwat @ v
o fotu Toas frgrnt 1 s 6t off fawrfar et 21

IS 37 IHH! AT Sl dek, IATEATd 3R ffira Afuta= st Te:

¥ & U oSS 3R Wi it wifaat i sowt, fewent 6t sufeufa 3t aie < fafie afufat & meq =
S, HRANE e e w1 9wt 7, @ stem & yeqa foran mn 2 3 anfies e & @y g 2|

urfesfires fifa:

TASTEH HAfafEm, 1956 6t arr 19+ 6 YEEEi 6 ST H, 91 | 918l TS g ruitd aniefies fifa
I A5l § 71 Aifa fm S SsETEe hitps:/licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-
a578-9dec-f4abbee8043e?t=1668407463609 T JHTNG <hl T3 2|

3 IAIh, qUishlioth feIrehl Tfed feerent 1 aftafie % 9N & <0 HRuRe e fHie 3 3iata fean mn 2
& atem @ wqa foran e 7 3R anfies fdi W W wew 2l

wfrea Are:

e st fmg safafaem, 1956 @ e ufsd, oo aga am e fam we fafrm < stata ffga saami & sar
o, vt st afe ey (SEHTEsTs) g S afed Tt 1 ST wE % fore e Bl

17.  SiUNe TEH4:
o 310 fequment St el § wifigR T 8, 3T fEaamehi sl qed YeM & o foe gfieg 81 fm w1 9ra1 2 76
fequment < fagm 1 ST WA IR S % T Tk ASEd HANS YA TF Hecaqul 8| AN T STEvshdrst
3T 3T & ITET Aok § 70 HIHAT 1 TG Hidl g U9 I8 R T § Toy e 1 sherar 3 & 4
Frm <6 fere wfoerg 21
T ferfire shTaRe AT TS 1 ITeH i Y AT SHIEE ol il 8 dlish I8 G * ° neg i g
o ufarer urefdtan, gt ATemeRtn, SaTacEl 3T guR @t feaument & oy R gare wenfua & fm % are wee
AT Wishae A1 FremaTett 8 St wesh el o foiw arer s S areft foeqa ufshanatt w1 foeror <a @1 fm i o6 9
Iu-gfufaei 8 S fm & Haie TRTE 03 I Ao Hdl 8 IR S 3frdt P Ferd &, IRYUNH o T Pl A
! & 3T T & Hiat Teh T HE FIaE SHI Wl 7
FeftRtor fafemi o STauT o SHER H, AR IMEA I Il & STIH & GEY T oi@l Wkl § THI-US % |1
AR I fdie e 9 39 arfies fad o @1 g 2|

s v
T
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18.  TFASTIEH! TU1 STt RISV (TASTSH! Siuw):

TASTEH Tl Tt BIESIH (TASTEE ST ) 61 TATHAT a9 2006 T TASTEH! 61 AT T U8 o Teh W o &Y
T <1 5 off| BISSIE & 32T TS AT Hehe W TRd, frem i 3afa, Faferean wga 3 gmm=r wasites 3w o et
A 3L I 34T B

a9 % <, I 3 FREIE I 100/- Fg Y TRy & 3R 31 A€, 2024 T, TASTEH SSE H FHoA B
T 460 HUS Bl B W A a1 o1 35 emied 329 & foru fofim ufeismett & foqawor & fore feman man 21
YT & o1 8, BIE3SIH 7 31 W H o T-Teenlt Tmat s gmefA fomam 2 31 T 179.33 +Us & 839 uhEisiat
o TEIH T IUUTH 3L o ToTT Tmfdd fham 81 2023-24 & SRH, H8eIA 7 116 TRESHIST & faw T 33.82 &g
o fopT 2| IS IWIh &1 H TEH 6l T SMURA HEWIdl & W1 8 T o g arad ol deh ggal 8| TASTSH!
ool St BEEd AT § JETS o 3 €9 § FHASAR A ok S=i I Slfeh T 40,000/ - wha ¥ sowHTy /ey
anfe St yiemfere Afsswa ferft arfia @ ot =t & faw, 30,000/ - ufd o &t 2w /a3, S qefiehi faft afem
H 9 BET o g, ot.ugH), v, dehvEa s e S8 Fafid gieesee w9t st % fow € 20,000/ - Ut
T 3R =R MeATw (+2) fen ww wA % fau, aifaswet % faw % 15,000/~ 9fd a9 it foww sEafdal 2023-
24 % €H, % 10.20 S H SEGR foafa S 181 3o TomT 8§ T 318 a9 TASTRE! e A 27,792 BET &l
% 69.22 HUE I BEghEl faafa 61 2l

19. =i arfafEm, 1938 <ht o 2731 < He | et =t feraron:

s SAfafRm, 1938 <t 917 27T o WG o STER0 H, 31 7, 2024 T o (a9 &1 3g@ aTfush [U1e o I8 Je&
325 § feram T @ 3R AW 2023-2024 % U gt em iR wmtee g | frow 6 sg@ anftfes faré & gee wen
326 W fema T B)

20. O, HEANN shufEr 3R et veny:
T 31, 2024 do, fm 6 o qut Tl areft Teme SufE, SR g st 3R B8 deantt sufE g

o & ara @18 Wi Tere Sut T8 2| UE 18 ween 98 oft St ad &% <m e <t g sufE, a1 geAnt s
ﬂ‘s‘mﬁiﬁﬁﬂﬁlwwﬁqaaﬁ}m%ﬁ?ﬁ EEE HUMET SN TN HufE % FRISR & a) § w@ferm foewom

TEAT T A ST Tataier
‘ﬁaﬁvm%

wmﬁaﬁaﬂé&r TS EHTETS qifereierment, su=mEl 3R fm 100%
% TSdl Ud HHE SHAT hl A HTfeR Sehi
(wmﬁlﬂ?ﬂw <‘=|'l?ﬁ (FMEEHATE oh; TfrgE oh; AESTHH B

e | Sh) % shigc hIel ol fouuM IR faauor et 3|
it |3 fiee w1 9l w0 F fau ofeem §w 3t
FSEAATE b & Y TE-SST h | HuAl
J TASTEHT % HHATE! ol WIS He AR A
& foru dud diged o sfean ggae fafiee
(TEuEETHt) % H1e U angia o R @ 3T o
A & % IUhHI HN dehi § Wi gt aE H

] % TR w1 T @ 2
2 | uAsTRH! UvH we ffiees | 'qul Tt | T TRHdURTd, dvH %e fEme 3R faww 100%
(‘“TASATEHUHT ) areft gerre | Tyt (fuwemEin) g ot dwm we

ST JISAI3T o T 93F %E 1 HRIEH il 2l

\ 4 a8
A\




TS FFTR Sfe s % FRER § ol g8 R

(Rem) i fefires Tl HEwh
(‘‘eAsTEH FTg) Gkl

4 | IEH YL HIARIH R RED TASTEH S5t Tgd 3R Sefeft gon o Sl sftmr | 99.66%
(3eet) sfuget (=) % HRER § @l & 2
(QRSEIEIEREN

5 | IS SE HURIH e TASNTEH! b1 Sfte &1 < HRER § &l 83 21 90.91%
(cn) ferfires (“uarsmét
h)

6 | EH IILE HIARIH WEEh | UASTEH AT SfieH ST % RER § @il g 2 55%

(Furer) fafies (‘“wasmge
Jurer’”)

7| I SR HIAREE I RDED TASTRH! STetey, Sfad 3R T W Hasl | 83.33%
(TAATSHT) 3ATH THATCT 1 ik, SATHTA 3 TG AT 6 d8d GHedl
fafiee (‘“wasmsE Y 3R UvE U1 e YgH ek Siad ST
ELRSIE ) Faratt 3t @t yhR Al TR 3 afayfd sreaam
% g § T g3 R
§ | TAIEH HEHA HS wEArll | AT R, TASSH! R B % g 49%
& wrgee fafies U % &9 H B BT B
QRS E e e e ol )
9 | TANEH REIE %S keIl TASTRHITHU THS HAotie, TASTsHl REa™ 8| 44.61%
e e fafies & AT o foru et yeyent & ®9 4 S A
QSEIE s e 2l
10 | ToramEet gr3fEm KRS TANSHIT=UHUS fohefl = a1 3w, ot a1 45.24%
wrzig fefies frmm, areredt @1 wEifiuee 3R ooy w9, wrdi
QRS EEiCie i) Sfem fm frm g S oifafiEl % awet
STraTEfE Jewdt % Ty = = wre @ i = wldie
F % fou et fod Yed w0 % =aEr o
oft g3 8, 3R T @l el gram @
A AW R & q1eq9 8 99 AW o1l A
I & foIu =@ o1 At & i & sqemE § o
=Rl sl drElenTieres o ff YeM il 2 |
11 | TASTEHT Tauhue THe gganf TANTSHITHUHTA o Bomie st fafieg faw 5.38%
e St fafies YUk & &Y H debfcush A3 T (TIMETH) /=1
(‘AT T Hited wg (SETE) H Y& HA B
TuEE)
12 | msdisfians de fafies ‘gt LIS b A & fiw i are ooft =i 7| 49.24%

(*orréiatian §%")

ST sTaE™ % ®E § 2|
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IMEATHTA HIIReE bl TEART TS A TH | 29.84%
fafiee (“smdumua’) Uh TagH YeH w3l RATHTA gHEg
AT & T /O o forw et s i fet B

TATT TG UHHI 3T Gaem ot darst b oft yeH
T 2l

("9l qut waTfirea wETEeh sha T ; 2foeEht ol wanfic ETeeh s ; *focell e shufEn 3R aRdTT Tt wafE)
frm fiAsft (gan 3 qemhn), Al (I T59) 3R JA15es fohren (Aewid) § 319 S SEIfadl o e | @Y
Hafera g 21

fferant o fararem:

TASTEH AU 1956 ht 9T 24 3T 9T 28 < TG TEu™ 30 5, 2021 § AR W) 917 24 § Frmw w1 wrfierd

1 qifereaent o fftr it i-vrfierd arer gifaamest & fftr 1 s9T w@d 1 JeuE 2 30 9 28 § ey @
for 8 SterT- 3t ffY ST W W

)y arfler ot uifEtarent & it & gey |, anfier ot uifasiament & fou s1fiRy 1 Ted gfaea @ s5d stfaes
Tfaera 3Tafed I ARFIT HET 3N T T Fe&) I T IR

iy T-vrfierl ot aifadiaren & Y & ey 4, IREY =1 v @) gfaea gest & fou sefeq an smfaa fean
ElCi

ITUE UMl ol 9Rd 8§ fm hr ffer o o gt s9mn i em)

greiten, o faeeft smansti (fesht, witera 3t Famsee fohmem) ®, we & ffy ST T s @1 2 ik aiffefiament i
SRR o o AR foawor g 95:5 R

o 9 30 gey ° wRa 9R 8 e/ 7 €1 39 TR Ik, wRivE 3R fesht § uastsHt i foceft s s e
I @t

H. Tehdl UiferEiemes (Y, 37X

§.  OiferEiuRent 3 SERENR] & i JTRey foawr 95:5 % &9 4

foreeft st wefud T wrET & dgd wfd B 2, sEifor swins feufa smawrs |

a1E 1 fafames sqHie & e sl faxfi gan &g, fie {5, meft 7R, o § fm 61 v s srfer wefia
T hl Agifash Tl ¢ < B

Feftergan fafemi o JagHi & STgE °, 91 1 9Ra % Hidt 3R WRd % STe GEReh wutEl i Hifaehar 1 gt
& o fore fifq =1 sgmifea foran 21 Hifoen =61 fm <t Se@mEe W f=gan @ w2

a6 Hidw https://licindia.in/documents/20121/46602/Policy-for-determining-Material-Subsidiaries-in-
India.pdf/84ecdaa9-f927-7a18-26ef-f2af9430e11a?t=1668407223421

WA & IR https://licindia.in/documents/20121/46602/Policy-on-Material-Subsidiaries-outside-India.pdf/
a6377617-f33a-6dd3-9f0d-82589934140c?t=1668407278203

T <t oot Tafirea ATt deTEe HufE, e HutEl iR wearft wufEt it foxdie feufa ik weei anfies o =
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TERIT oh! TEqA <l S dTelt Hifafereh eramaieren 6t fare (I5eh Terdeh dfgd) | whis Jrar, TRefor, Sfdege feoqoft
T TR WA &1 2, HTY TSt 3T=m, 1956 At & 2481(1)(Th) o dgd feret 3= feoqoft 7 #wft 72
71 T ad 2024 & gRA wifafees sEmdeen g fret aragt it ug=m T8 i TS 21

it ciETdiemht 6t Rare:

TRt fafemi < fafem 241 & srgeee o, fm 3 f9d vg. . sHageiued Ug su, dfeefn wud afaa, gs8 &
o % afudia cemriias % &9 g e 21 oramders 3 faa ad 2024 & fore ot foad & 18 e, e
1 g fevauft =1 srefieRtor &1 foham 21 fot o 2024 o g fim o fedta oramadien w foegqa foe semes o
% w9 § T smam fdid o @ daw @ 3R S anfies fard ot fewm 2

A ST SN 8 TH10T U (STEARENTATE HUNE Tad Qe 2016 < aga):

FREHR s (Flaie Ta-a /fames e /Sioe) g smEemEiuss wiie Teag feenfidsn & dgd ged
TS IR % €9 | 1A foRaT T B Ik g ST STSITRESIUTE HIURC Tad fERMiean o 3TITeH ot T
IS SHIVT U5 3T de T % 79 § i smee {3 wny derm 2 e S anfves T @ e R

Frm & forefra et st wenfera s aett wifoer wremme i uftadA oiR Sfdegan:

foreftar o % 37 @, Forerd qo T (355 ite) Geifkm & 31 g8 RO 1 A o ié vierh R T SregATd T
= foredl o o1 ferfrr feufer R 8 A1)




a1f¥es Rurd 2023-24
67‘“ Annual Report 2023-24

29. frammeRt = sreTeTdl o SRR gRT TG Weeayut SR ifoen ey st i 6 safavfier sxaem ufasm &i feafa sir
FETA hl AT i 2:
forffr ¥ 2023-24 < <M, TRl a1 =mETeR A1 AT §RT g Hecaqul A1 Hifaes ey uiia TE e o
it T Y waa wgeere < feufa ik deres w1 ywifad w2

Tofaet gencHaTst o dag o 18 3T Wieuded (3Ruadt) femh 26.04.2022 3R giewwed feais 12.05.2022 ¥ fohw @
GA™ % FATEN, S IR-HETHS WAfehd AT S areft Wifaeht 81 AR et =mre | fe arfesh 366/2022 3R
Tafyd amel § 379 37ew feeh 12.10.2023 % WEAW ¥ Sehidl Sl A § a4 geflel 3R gEdres SEqd o 1 G
w1 feam| 3wt adaE o NG % Gdte A & quel gaeTs % o dfed 8

30. TR i e o =am:
TASTEH} Afufrem, 1956 1 awr 24 € (2) 3 HARe TaE fentce % e #, 3 fowes saeh gfY wd g

(%) 31 T, 2024 1 THE 99 & fofv arfie oraT-sian aIr & ® Agcaqul ufedy o gefia 3fua wodiesr & @
AN W@ /I Sl 9TeH fohaT T 2

(@) I8 Ut cr@ieR Aifqat 1 = fohar 8 3T 372 oimar o feRam 8 3R v favt iR argAe fore € 5 3faa 3k
foderyut € a1fer 31 A, 2024 Wi Fm < 1 < feufa 3R gum oy i fafy w frm & @ s 9r o 98t 3R
fosugr gfdentor fezm s ok

() 3e T i it 6 gee 3R arEngEl 3R 3= ATRHarst sl Ushd 3R IR 9aT T 2q TASTSE
ffRm, 1956 % YEgMl o SFTER 9379 @i AerE % TWrErE & o 3fad it wim cawra 6 ;

(") 3=M 31 O, 2024 HI GHE FaqH foxfi= a8 & v gad T o IR | @l IR 5 &;

(3) FE Al N SR, 2003 i aw 8 (1) (TH) % dad iy adehdl SR el ddshd SR % e
% 37 o o afETe 2 3R 36k AT e W g S1gE foRe S atel s1afes foxdta femmn faffa
fopu € 31N 358 atg % Srafes fodta friEw gafe § it yumeh @1 8 %M #= ® §; 31K

(F) I At AN FILT o U T S AT F 6 FAQ 3faa omedt ¢ i 2 SR Tt Jonter w1t 3
el @ E W R E

31. v Ey:

e 3 gHeN 3199 e HeYl w1 Heed fen 7 S guw v ® o6 oeft fequment ot sueht feufa @ an § gt SHeert
ferert =nfew arfer o gHeht wifersy st GHTEHTST 1 e 3TTeheid ot Teh| T FRifir 3maR T 319 g=re 311 ggel
IR H TS JHRG Hear g1 fmm it aeege (www.licindia.iny 319 eft feqemeni & foTe v T Srreshar gl @
w9 8 %l HIll B, S I8 10T GRIUHER TR 7k Tee I 3Afd it 21 7 formm <y R, faxfe e, afere
e 3 AHaH 39 fomfert W sumues SIHerl Tem it 81 fm foardt stam ¢ fofia aftom wemifsr war 21 fm
& Tdu 3 s ot & fau dam foxfa aftome saht aemmse w Afya Ty 7 8| frawes gea du goes aftoms =on
% TG 3T hict HT JRSH w7 3T Fawmept i yegfaat, gfaer@ 3t fasdwes wia fenifen, smavashaar, fm
1 JSHTgE T IS i ST 8| $8h STt IH@ Sfavfd ®Hf g st fafve sfendt awiemi § fm < aftg yaeq
I % Hew Wi A #| 99 F ERH, S 2023 % 9 H, w3 foehm B e gam 3R siqwrg Fevent % o=
URT & TASEH! o IR H THY JANTEhdl 9¢H 6 (U Ueh e A4 Sid Ug I A 63| Teies 919 gl U 3
T ufvrn, U 3 G T STURERT o TIMET I wmiie fomam |

32. TEYA O AR 3w e, wiane Tomea W e 3R saresnties steitca iR feora e

getagar fafwm & fafma 34 & gER, yEe ==t 3 fasdwon (wrd ig ©v) fuild 3t smeEtie Swetca 3
feoran fare (SANTHITR) o |Y-T1Y TaA IATE Jeral shi RUie STerT-31em i § J&qd <l T & 3R 39 a1t
feard = feemm B

v s
A\




3o Afaih, A 7 fedios 12 SeME, 2023 % U UNGd HEAn Al /uEs/dHuwdl/ died-vasH-2 /d/
HIIMEAR/2023 /122 & q&d SIFTRTHHAR B bl IMHA HiA o fIT SANTHIR & TET 61 7 a1 8| SITRTHIR
I FAfeh SNSTRTHIR 1 Teh Tade 7, foay Tt Suash faeivdisti & dgd Yq@ JeuH Hehash (i) /Afeea w1 v o
I ], S Teh Taas ITETEA el gr 3ifard 3fud s % 31efm € qegen, frm 3 arecfias v gufea &
JTATEA Yerdl o &9 J g e Bl

geftargar fafvemt o e §, i % $iuRe Tede SR W s {ure, o] e (smsmeinsm g ai Hiaie
e W fesnfacwt wfed) & dga AavTs THOTE % i, 39 9 e w1 fae 2

33. JMEAREIUAT Agaa:

T <91 fammes 3T faehm Trftrertor (EarEiss) 3 faa a9 2025 & o Sfre ofmr sqeam™ i S W & fow
form & anftfer ATgE o1 FeleRtr foram B

34. Hdchdl a1 /fegEe senter Hifa:

STl SAMC 3R Afder SIa8R % I=dH AR i TUFTeR g fsaer 3t gresff aftes @ Amel 1 H=red
H | faamd a1 8 3R e T Gwhid fashfia o o fou wfieg 2 Se1 o+ feqawes guiea g stfae ot sgfea
AR 3N herar i fpt oft g & sR & far ook = gehd B |
o Hachar gaeht FreprIa gt s o fotw Fom Stfa-wmga Rrepra qidd “ Tdehar e gr Y& foha e 8 S amee
AT &9 W A www.licindia.in T T 7 | Tdehd Teet Tt Riehrrdl i Aie % ATEAH § US{iehd 31K ¢
foran ST TR 21
TAATEHT o uTE egenl 3 U=l a1 arEafaes faret st fure = o {6t 377 =afe & 3afied & foams
TITH GRET 1 TRt HeTehT 3T Shu=iet < fore weh geenfud frmeft o 21 5o ararug it Usherm, 9a1 o 31
STTa Rt qT fegaer seitar <At guar o fore ues ifa 2 (feauat sefter ifert) | o seamfet sk fafime fequment w6t
fereft oft wepR <k wfaeme, wgwTa, Icdfted 1 Sefied o &t o fom Afaes wmeel, St =1 fame yaami, arfas
71 wfer drEadt anfe % wwsiar/Iged @ I foref oft g8 1 oW # @ % for sicenfed et 21w ge feaww
SeNaR ferehrrdt/ st 3R 3o a1e 0 i T Shrianiaal i foeur 3R fogdet sefiar d it Srivuett 6t efien
SIE T orarie afufd gr faamd § S St 21
TASTEH 3 IIITHATCHS 0! /Tdehdl HHSA! o 9 § T aTct G5 1 HH i & v e aiegw
(STENTTehT o TEhIehTuT o WTEAH & 39d ITRIEHTcHe ShrivaTs) foehfad 3t smffaa femem 21
fegmer senaw Hfifa fem <t S@TEe hitps://icindia.in/documents/20121/46602/Whistle+Blower-+Policy.pdf/49f509ab-
255-1506-033e-9ffeaded4680?t=1709189590811 W JHTHd i T &

35. YRR 3R WI=;
3tmaes e w1 wfterefie ad % R Hiase v, fefsrea wrehfen stfiem, omeess Fan, ffmr yeR % fore wrfe, S,
a1 T, HOE THIET AT, GRS it 3T % &E # fafi qwer st e ww g 21 e @ o e
I g=feg &
YR 3R H=aTE 2023-24

v yfaffer it e srawm s g ANANDA APP & foru sifé wfeer /gaem - fhaaifadt qresr 2023 & grmfaa
e T |

v e 3R e gry a¥ o fefes arkfen sftmm & forw oo sfewm diuwugsnd quepr & dion dewr o
gt foam T |

v UHITRHEISTE ST ST IWERR 2022 R S R T fawme St gweer (3e 2023 § 9TH)

v TE 1 31 Teh GRI STURUHSTTE H Ichudl o UL TR & 10 I TR § UTgeh Ul Scheal YRR, Ha9s
HiaTse UfteTonyt 3R Ut forawon # Seepean & fo 7 gEr wyem e )

54 v
T




a1f¥es Rurd 2023-24
67“‘ Annual Report 2023-24

v = gafsi Tfen SiE HiRid U SRR, 2023 T S 3R Ug difer, $feda =X 311% Himd (ICC)
g o | =fimn uan o foru v s wifaa o fore aemfa fran mm)

v ETNOW S%INH A Ug YWhKR o 10aT aTfieh TERUT H ET NOW gRI &N 2023 o foe @s® v & wird s9a
—TS heTHl | FEa fomam B

v S UE ISEE g WA Tt UUf S A s (Wretties) @ gerd foean e

v SCRTHITE 2023-24 Hifedt TR oo TEE % TaH THEEl HREEI G HERU H S ATEEHA "ede Hgde
fefies grn oo vEdie wrRiEere 2023 & foiw gerta foman mm)

v ST 3Te g 7 o a1tk T wicid 3 kR § WRA <t A9 sfiw st s qreer T

Sfeh HieTd g SIYERATHE U SHYIR 3 hi-deld U8 JEhR, 2024 H HTet h Taiors fan shut & gt foran
|

v ITEITEATS 23 G 429 YRA FUER SR Hell - 2023 & giF fiudy 3R st - o Joft § duesg iRk
Yol HEy # IehTAl WGV o g T foRam |
v TgTdl Ug mEred 2023 e faum & v aREs st o forn wenea fore

v Tocfim qan fauom frer oo 3R QEwR | w9 Ug 919 37¢ 9% g o (2) 9ot 8 Qi @ 1. o < s shot
—TATEE, 2. FAH A8 TS~ - FHT foha |

v T9YRA SUHTEIATE TEHR 2023 IhEAl Y00 0 6 [T TASTRH! 31 3fean-Hiee. semt Thacit (g $9aird

HUR T TEIRT gR qEETHa feRa
v g oo difean gron tasngeEt 3t sfear 1 ad 2023 % Siaq sidtehdat o &FH o foTw Tt s T
E:
g Ik 2023-24
®.49. | Hiera foaon

25 AT, 2024 ! TR IS FI3E 5RRE 2024 R & 1ER vt srem s fm g
1 e | TeE Aol $9ARY SIS B

TATA TE FoweHe SHA Wg 2024 < HERT o A1Y hoided HERLT o ITTAR HRAE Siaq
sty T o i e S wu iR qdis fiuay i s R

Rt Sfie s fm ol wiedd sfean feden 2023 37k o SHER To@ S AR HafEr §
e T fen e Rl

stgsey fet 500 g # fooqe oo g geftag # o uger shufai 4 dow e 2 3R
TASTSE! 30 = H usHH fimn st 2

S&P TN HTehe 3SfATSE GRT 2022 o HUAT o SiTeH 3TN GHeAT 3R TTET W % MU
5 4r o 1 TRf IR o AR, WA Sfed siEn e g @ < se a1 St 81 (2023
H e §3T)

TR S sfimr fm 3 deme s e fue 2024~ wRa % 1000 g9 fagadg sieh
s STERE & STER i T g fopam 21

7 11" | TASTEH! 1 HAR SEH 2023 -9Rd 1 T8 JIaH 1S o AR 11371 T fem m 21

EREICI0I
> UUH o% g dfiesk smmehatsti T § TASTEH) 3T §eT 8 - ¥ % Yous o Sresg WA Stad s

T (TesEgEY) T-seh qREYRaEl & A H SHTehdiaA sl T H S AT T 8| TuH &8 gRT 02 SHe,
2024 ! Fehfetd e = § TAsTEE 124 TUH W 2|

v 55
A\

1 1

2 1t

3 3rd

4 3¢

6 gth




> R St o fem (Tasrset) Y veee wid st fafieme 3T foemma wrfiretor (SSaTEiusTE) g
B TSI &9 § Fecaqul shurehatati (S-THaTgsts) & €9 1 6 5 @ 2l

36. dIS <hl ifaan:

TAITEE FifufEm, 1956 3 wRd SRy s faf @ (@)  fafe % qea, fm  fyes vea g sEEta
3R 3uATE T8 Aifert o foreor 38 faie o ST eHh | % ¥ H TAT 7

37. srfereiierfa of wviem:
freures fafirs gei w afsha TmefA, gare 3 g & fofu sriferl 1 g & arell IR gade aftfa, g
e for oY, aiT Shdlg foa v Wt (s, SR 3t o), fom darerm & st favm, st omet & fovm %
I 319 B1fce Y=IaTe Sk U Bl

e vl <t fafremres ot faem it (smgemEiuans), yrd sfayfa i fafme 18 (f), vyl fod
S () 3N aRd THR (SH3fiams) & i geam, s it gor & fou smard 81 v 38 sam «
HoIa UTfCTHIEeh] 3T YRR o Jfd ek PR foama i weewr o fofe stoft SeHerl & SR =9k T 9Ted 2

Freers T -THa W AR 3 difafiss T @ uTd detrg, Antey 3t Tmeda & faw off 3R ek i 2l
e 3 Tft =i, TSiel, HaRe Usiel 3T gerati, fordtent, qAsTATeRaisti, sehtl 3T TEeR <l TeaT &id 8 o1l
IhY SATFHTRIHRAT 3T ATdGAT YGRId AT S Wd 8, (88 §1e- 39+ SAEETie i § SR Aqcd s91E W@ |

ey g
T FRvTes vee i iR |
(fagrel diadh) (Gteatyy THe=E) (WY TS wamEn 9 fosr Fum)
& SRS AfURr td yag fHeweh PERRENED L= GEREC
(Sr3ATSTA: 08058830) (SATSE: 10358884) (AT 05170323)
femeR: 15 e, 2024

Wﬂﬂé




arffer RUIE 2023-24
Annual Report 2023-24

Har Pal Aaphe Saath

67"

T |
e g ATHITea Hifeil o Aafereh
e st o arfafem, 1956 3R A&t (gt g 3R Tehdentor sTmeveehare) faf=m, 2015, weifaa &9 9, geieg

Teenatt o fore %o fifaai & e ot sifand s 21 fm o fowes Tea gra Aifaat 6 aefian 1 St @ 3R fafmme
il & TR THI-T0 W G fRa St 81 S gry srEifed ot e S SsETge hitps:/licindia.in/web/guest/

policies-and-code-of-conduct W JETRA %I E|S =8y aglﬁﬁa fifert <pr feremor 39 JhL %:

A am

Trewrent <t Terar, AR, https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-

forgfen, wTfeifiv, qearie 3t | f4a6bee8043621=1668407463609

e fafayar Hifa
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&%) fAevTeR Hee i EE
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foreeren Hea o fes feweht 1 Srferer femgEn 2:
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i) HTHR gRI AT s o1 shg LR g ATid fepam STrar 21

iy Tas fCeRl I TR AT i Fafy o fu Frgew foRa STar ® 3R 98 91 | % U 3R SRike & o
w1 fgfe &g o Bd 1 aufy, wem dF waaa freument 1 fgfe stfieran o8 Amg &t srafy & foe & S
2 3N 98 IR 99 o Teh 3TN HIHE & ¢ g1 FRIRE & o= gd 8| aeg8R, 9t dF Taas FHewehi 1 98
HEH 1 TE HREIHE IO A o TTETd IR |1 o g Hied o fore ;g feRa w2

o8 v
T




arffer RUIE 2023-24
67“‘ Annual Report 2023-24

Strem s fmg srfafeem, 1956 & 3ER, fm % faeves dea ° fewmehl i $a T 18 fewmenl (Stferan
IR geY fesrenl wigd) ¥ fies 781 g9 =fewl 31 |, 2024 i, Fewes wea # 15 fewes i 2, e ()
quiehTicten STER8T; (ji) TR g ATTHA Teh ewmeh ; (jii) TR Y& e ; (iv) T Afgen feeres dfea =t Taas e |

31 7, 2024 i f4eses Aed & =T i R 2:

1 oft forgre wgh EAREANRENED qufeRTiereh 3TEaE 02.02.2021 3.16
2 | Ef. uTefd wETe afSwrer | R-wriwr fgwe | Twerr g i fewmes | 28.06.2023 0.76
3 oft STy T EAREANRENED FELRTEN D 13.03.2023 1.05
4 oft qereiy Ui EAREANRENED FELRTEN D 01.04.2023 1.00
5 ol FauTe W EAREANRENED EERREENCD 20.07.2023 0.70
6 | i giEaTty THEg FRIHH e EECRELHET 01.09.2023 0.58
7 | & 5 v -+ fgere | was e 29.10.2021 2.42
8 oft forfie AR i -wriwr fevres | w@aa e 29.10.2021 2.42
9 | Ifya R -wrie fevres | Taaa e 20.01.2022 2.19
10 | ot et fom g | R-sprierl e | T frewe 29.01.2022 217
11 | off erferm i M-wrHi ey | Tada fewms 29.01.2022 2.17
12 |t U9 FAA R-Friw ey | T@ad e 29.01.2022 2.17
13 | &l &t g urefEneft -wrwRl fFeves | T e 29.01.2022 2.17
14 | 99 T a9 | R-Hriendt fewes | wad fees 29.01.2022 2.17
forsr prm
15 | ot =sfia e - feere | was fgeres 29.01.2022 2.17
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o T 923 92 B 31.05.2024 i fe i wmiiy & qvena ST fean| sHeh JAATel I 3% i his A
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10.11.2023 15 15

N/ o o b~ =




arffer RUIE 2023-24
67“‘ Annual Report 2023-24 Har Pal paphe Saath

8 26.11.2023 15 14
9 11.12.2023 15 11
10 08.01.2024 15 15
11 08.02.2024 15 15
12 24.02.2024 15 13
13 14.03.2024 15 14
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e gra S feen-facen & STER, a¥ & SNH, 318981 & |1 MESUH il Tsh aifad 93 3R 3EE0H & a1
= frafia do (2 STTEEUH o A1y 2 A3 3 1 MEETH o 1Y 2 Ageh) A h1 TS off | Ik i g 6
IR W, T 2023-2024 % GRA 42 Fifemd seafsT awsia & qrr § 318 o & frerd W g5) 31 W 2024
e 18 i frehrra wifera e 2|

1)  fem A R-swriuretes PRt i vrerenfiar: v

2) Taaa fevrent & foru ufifer srefsrm: waaa fgerent &1 frm & 3t fieststi, sfusrt ot frwrerfar o ara-wny
I 1 T o FIY-H1 T HRIHHT < AW § 3R G99 -999 W for, siwiforsh qoamen, fmfia wmed, fauom,
UTeeh TeY JeEH, HATC W T & H1edm T iFad U T 81 99 2023-24 % SR, a0 (Hemehl & ot 91
gitfera s SifSa fepu U Tods e o fow uftfaa s & s § STHeRRT hitps:/licindia.in/documents/d/

guest/familiarisation-programmes-2023-24-for-website I 39cTed %I
3) v vea H favreman / Sivre / Fgurar / e w6 e
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5. frcues wea @l oot w=tat, i 3R i S aTeft wiamsat i yhfd 3R fova-aeg % SR d§
FLi%I?IER?ﬂ;
6. &I Sifem Al (afe wiE &) 6t Fgin, ka3 urmeg &t vt i aea)

7. <ifew yeed gitfa = gfufaat & ey s nfafafemt = av=g feses qea gro fulfa =
FLER <, W awet § et veh wfifast < nfafafet o @y g s g g

8. Sfem yevd @ 6l aien

9. ot Ueft Hifa, e wnem el Hifq, wiwata eaar e fifa, sifem 6 ear foeror anfe 6 wfian
3R 3THIEH o fou Iwies Hifoi 6t feeres dea s e s

10. Shfem g 1w fgffa s i Sifew emas 8 J2 anma 3T @i 1 STehe &l
11. gy Hifoa eeai o 919 Tifea w6 fou fm & Sifeg-vfaea geee 6t avten s
12. 991 # SifE9 yeeq | garag vensti W ==l 3 faur il 3R defa st hl g ¢ ;

13, fomry forawu 3R Turer axfie st AfeH Ja9q Je! o SWTel F=ied #§ FHewe Hea i ggrd
EJCIN

14. ffw Sifem, SR Sifew, /0 e, I Sifem, TiEreH Jfem, STuTe SHfEW, S e,
st shfem, 3nfe afga sifew 6t avft afm & foae frm & Sifen TeEa ) s giishon s
@

15. fomifirg wrfifa, faom ot srfeneor it defta amet S8 wrifas 3K giEres ame & gey J Sifey
yeed ol o FeY § Foweh Hed i gemd ¢l

16. fem TaddeR W foetor 3R TEdioR & Yee o fore i 78 swiars ; wdfter, et st g,
g forw Tu sifem defa e i feees 9ea & &g (e 3Tev® &),

17. Tafia smam w fm 6 snem aman 6 feafa <6 oeflen )

18. =R fRawar w fafia sage it et 3T after s
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19. @St o TTE] FHaRoT, Tk, Idq1 o 3T 99 o foie aramagt-ueh ifq & e i
HET

20. dW grEEEl R hHesh  STSANEIT/TEEE! /THITEuEEH! /HIEAR/009/01/2013 TR
21/01/2013 W feenfader & srqured 6t axfien e

21. T 6 gfgufa gt s (Tueen) fifd o SER afEufd T Yeee (TeeTd) § Sefid JTHdl i
Tt s

22. SfEw Jeee Aifd ol SHehdl g0 6l T8 SSCHNHT I3l & 9R H 99F-H9T W AITd AT
ST 3R 38 &1 1 gie off f Jrwft foh 3 wdt 1 ST S & 3R wmy @ srates Hifa 336 ama
Eecile il

iii. @9 2023-2024 % GRH NG Sifed YA afufa (smumEt) 1 97 (6) sewi § ufefa fregar 2:

27-12-2023

%ﬁ‘:@%ﬂqsﬁ v | v v v v 6 6
sft TRy U wgﬁm Hem v | v v v | v v 6 6
Aomem vz e fRwe wem | Y Y| 7 |V v | 6
ngﬁQ’H Wﬁéﬂaﬁ e v v x v v x 6 4
Treimeft
sft Tefig fearer | wads fress | ge= v |V v v v v 6 6
o} AT =g St | Rt Hee v | v v v | v 5 5
freers
(33TH) T
& Jifen
Jrfereprt
%ﬁ@fﬁﬁ H@T‘ﬁ'@q Heeyg v 1 1
o i
Iuferfa 100 | 100 | 83.33 | 100 | 100 | 83.33
(wiferora #)

e 27.12.2023 ¥ g&7 Sifew it & ug & wurfy
~feTieh 27.12.2023 & g&7 sifem 1yt & &9 § fgfe
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F.  UifcTHIeReR ERetuT |fufa
iferetemen TRerr afirfa s e smgEiua i wmea feenfadr, 2016 (S T 9e) < 3TgEY foRm T 21
i, OffceETeh TRe |fd ¥ 31 7€, 2024 1 fefafed gee e 9

-__
e

1 oft Tefla Afeama

2 oft T W wuﬁéw L)
3 #fi qreat THEg EERREENED e
4 oft fore AR Tt L= RERTENED 2]
5 el STSfett foe gure LEREREED o
6 2. Tgeal ee [ENEE e

<

i,  OiforEaes gee gitfy & faamed foww 3@ v @

1. UTES & Y 3d SFa8R HH & oI 7es F=re Tfshanati i 1o, few fifq o foe aug-dim
3T e HoT AHeh! 3T 3Hb hi-a= s T smftet 21

2. TEESHI G YGRI Tod foshl Hfgd difereiaei 6l Rrepmal SR Rieprdi i gt w0 & o wften
e

ST SArehTet /TR "=t g feu Tu stfufaeat i afier)

UTEeh TeRTIdl o qo1 RO 1 frSwur T 3R SR 6 STT=07 o Jai hl T8 il 3R
STETTA eI ! GRS % AU Jeed 1 3 gelg o, 4t w1 gl

ST AT /3THIRT T g feu U At Fofdt o sror afea wen s, S (3) TEN 8 o1
T T AT T8 g 8, 3R @1 AT &, YA HRaT3 & HH b Y 9IS I f@re H|

Ul T e T 3 T -THT W ATEehi <l Rl i wH i % fore 3faa wem e
8. Trames g fuifa Sunfes strawerdarsti @ TuTe i aefien |

9. ufferEflameht o1 Wifde STHeHRT % TehdIehtur shi TATHAT HTE 1| T Tehdiehtor TTfershtor grT fasht <
T 3R 3raferes st | e smanst w1 e S|

10. iR g Ferifia wmew B srmafies s7atel W Resrdt s faawor yem we)

11. uifcrefterent =l ST SehuTet o1 femer Jem g & |

12. &M TEl Sl W d g o H1Y ShAT <l 6l feufa dfed <t it fid it wften s

13. RO o fIs3u0 &% Ty 3efiha g <l THiE S|

14. @y, =T, 3Aifreh fepredt 3Tq0e a7fe S8 7= wTgesh @Y YraE < fuem it feufa < adten s
15. STfeeRTor grT IR 9itast 37 feenfeet o dad uifereiament it gram = st 78 fst <l aufteqn |

16. T & <qa@m™ & TUH 1 U T, HE& AT MG & Hial TR i 3R 91¢ 3 I8t & Ja9™d &
TYM I ¢ B O Faiod qH |

17. Tt SEfcEl i Searse SRTTAl § TS i o THOTHEGET 8¢ i i T |
18. TH & W, S AT M o Wit aaw o foret off T & Tman & fae sifim =il

AN D B~ W

~




¥ 2023-2024 % R Uifereftement 6t gram afufa (fidieft) 6t = (4) st § ufeufa frrger 2 -

-

ot Tefia e

14-06-2023
27-12-2023

offeret forft STmEw

ua%:ﬁ%{sﬁﬁ

oft STy T

FELREENED

FELREENED

oft greanfy TweE

FELREENED

#ff fortq HAR Fmi

E=RERELNED

RN NN

AN RN

sfierelt 3T9ent foe grre

E=RERELNED

[, Head e

fgor

SNERN ANEENEEN
RN NN

x

Iufeefd (SifereTa #)

100 | 100 | 83.33

83.33

+feieh 31.08.2023 w1 Farfgfd W fewe vg & wafy
~ fedT®h 04.09.2023 T T
= fe& 05.09.2023 | TeH % &9 | wmivd
s fem® 05.09.2023 & ¥e&T & ¥4 | Wi

Y wfga wfufa
ay afga affa &1 7e smdamEiuag (R-foree i 3eure) fafem, 2019 & srgEw fomar m 21
a1y wfga Afafa 9 31 7, 2024 1 F=fafea ge= wira 9

qufehTieTeh 3TEIE

i m  Jwm  ommmamen
ot forgred mEd Y

ot U9 A

L=CERCINED

e

oft @18 sfiframa gferarer

AT SqTeheh

e

AW N =

#ft e v

s sfTeRes ST SRiT e
(SfeTensk)

e

5 ot g e

& forfta srfeeprt

HeH

oy gfed gfufa & fommued fowa 3@ yom &:

1. =3 & fau A 3 qiEufa IR 3 3= deg doai § faw gfawa s @ gfgq afEafa aen

ugfa (afeafe wer agfa) i aed S

2. @l & 30 1 AR G4 gY HTEIRET 1 AT e 3R TR & e 9 I et T e
IR ST
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iii. a9 2023-2024 % RH I oy dffa (SsegdiEt) i U (1) S | ufeufa fFemgen

HGH <hl A g™ HAGEIdT <hl
TehlR

ot Rrgred wrEdt quiehTfeteh 3Teael S v 1 1

off TSt wu LERERETACD L] v 1 1

oft @13 e gfctaren  waaa SRS o= v 1 1

sff feor va e e @ FwEEH [Fe= v 1 1
RRENCIEIEED)

At gt smrETa e foeia arfert o= v 1 1

uferfy (ufaora #) 100

TR G 3R SR () H TR 36 R <R Freem afa

Tk &1 o Siohl H YR o HexTehl shi HeTa FiHfd ol a4 ford Tomer™ o o |, 16/11/2012-8t31-1
femieh 03.04.2012 % @R fepam o R)

i, dieHel § IRRUTER % Hwehi i fate |fbfd § 31 A€, 2024 @i FEfAied dee e o

e T o

sft fagred gt ufehTferer STeae S
2 off ST W FECREED qe=
3 ft qEw TS FELREIHNED e

i, diumet § 3Rraweht % fewrent it fatea afufa @ faemet fows femger 2:-

grdSfTeh & o Sobl H IR e & fotu gama & fofu @ Iufieami &1 Staetieh i1 3T 3T
I hHT|

ii. =9 2023-2024 % S RIS fugst § SERaEn & st i fate afufa 6 e (1) S8 o sufeafa

frTgER 2
T A Lo A1
THR

ot frgrd wrEdht quleRTiere 3Teaer e v 1 1
off =Y W™ FELREINED oy v 1 1
ot e TS EECRECNED o) 1 1
Sufeafa (ufaoma ) 100




[, g SN (.50, ) Wi ataf
Wﬁﬁﬁ@w@ﬁaﬁﬁww%%ﬁﬁm%ﬁ%@%w%mw%
T St Wit affa § 31w, 2024 6 frefafea gew mive 9

W__W

1 i TS FHA

2 off ST W Bla‘aﬁ%ms o
3 oft qerere g FECREENED o=
4 |2 Y T e T fosr FER T e e
5 THER (7)) 37| <o HATERT Yo

fomty smifa wew: o greaTfy THeEg, yay fews
AT Srenfieht Wit afifa @ faemred fows g9 yer

1.

2.

10.

T & g=e afieht & o e g, <ei, fagial st wHifas asi #1 fosm@ e

Tt fifer Tenfud e S e § gEAn Rt wHifa W srisrt ot & for s - w9 b
HH H A S =k AT farewur, e, feeriE, SRl w1 faehgiehn, gee ued s
it B

A W AT T FIAT NERl & Fefa amei § Fewes 7ed Hl aehiehl Jaltg YeH H|
I A S o a1 TRl eI ST Saar Al 3R 38eh! T 1 T 7 |

AT N fem Sifem @1 giHiea #d ge @ue 3R S A1 3R Al & dged
here sar 2 3R 77 o6 aie T @ |

I Neifieh SifE & yaea R S awresfierdr #1 qedie w1 3R 3TEe o e fa awor
&1 FE T

aft Tefiha wrifae geat i feufa i Fre e, foew & 9 agcaet gw i o e, 3 ageet
TEAl Wl FHI W O 6 AT 14 1 gL H FERAr |

Y AT TR SeR A o TEte w1 3T =aHe & foe g efihl 1 e we |
T G HaTeH |iHTd gRT i Sl SHie 9 ugel JifeH Seed qifd g sl S @ |
RIS o dehriiehl Jeaiehd ol TEfiehid|
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15-05-2023

16-11-2023

18-12-2023

07-02-2024

ot TSt hAA Tods ey viv] v | v]v
off STy W yey frewe | g V| ox v v | x
o qecisr T W‘Jﬁ%{ﬂ% ge v v v v v
oft g U9, TaTET A5, | WA ey | dew V|V v v | v
forsmr pmm
1 (Sf.) 3| ear HATEHT e vivl v vy
Sufeefa (sfora #) 100 | 80 | 100 | 100 | 80
ferotw smita: -
oft greanfy Twege vay fremes | faow vl v x| v
Fmfra
o=

ofedier 05.09.2023 & foo Wb ee & w9 § it
e 18.12.2023 =1 ITA g1 Senfieht wiifa afifa 6 do® & wrfedt afufa & g smba
R T 9| oy STWRG HRERRT |fbfd o T (a1 Wrefieh! Wit afifa geei o 3Tamen) i g=a
renfieht writfa afifa & Sow § sufeafa frergem 2

HGET <hl H

qaA™

oft fargred mredt qUichTfeteh 3TEA v
=i, Arela w@Te af R TR G A1fHa feereh v
oft TS W EEEREENED *
. o i LERERRIED v
st el o goret LEREREED v
ot weTferm SH s fiewms v
. <t wm arfameft ESRERRAIED v

A, WA TAGHR Gt

I TelEHhR Al 1 T Fewreh Agdt o Feeman fhan w2 |
i. Yo gogsR Afufa ¥ 31 9, 2024 1 Frafafed ge= mite o

-__

1 ot forgred wredht qoichTfcreh STeaet
2 #fl FquTe | EELREENED

3 off TS FHA L=REREENED

4 off 3757 gt el He=

5 ¥, Hifaeh asfl SN e
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1.

2.

o TeATgehR At o fommuel fawa 3@ yer &:

guftrEt i wiie 3 fashl & TEde 3 9o & Fmiv 3 e 3 369 geiva 3= gt gmal 3t
38 TEqa fohu U feRelt oft o1 wrmet SRt S S

Tt Tl SR wE S g % o e o Tt SRy % IEYH (FHI-TET W

i) % AR ot yea % aga wfufa % gua @@ T |

i. 9 2023-2024 % SRH ARG Yo HagwR Gfirfa 6t Tt (1) S § ufeafa Femger 2:

oft fargred dredt qUichTfeTeh 3TEET e Y 1 1
ol FquTe | PELREEN D e v 1 1
oft TS s L=RERTEN D B v 1 1
IR R e ] el Heed B2 Y 1 1
ot ifersh sFoll et Hew e Y 1 !
Sufeerfa (uferera #) 100

T gehehal (feTget fethioer) W awten Afafd

e gehehdl (foepat fewicer) w arflen afifa 1 e smeiens & At uftwx feais 01.07.2014 3R
07.01.2015 % &R foram T 21

i, U Iehehdl W HHfien |iufa § 31 We, 2024 1 fefafed gew mira 9

SHUTeR | A g™ HEIAN I ThR
1 off fagred At TUehRTicTeh JTEI& SR
2 oft forg AR o L= RERTENED e
3 off wsfia Aifeara LEREREIAIED B0

i.  3Uead gehehal (foeper fewieer) W wvten afifa & fommued fawar frergan 2:

1.

AT e ekt (foeipa fewiced) afirfa o 3w/ feret umeRdl w1 SeaA Fehehdl o €9 |
Fffehd A <k for ot weften |

Trg-g9a R e /aifafuss fem-frden o dga g ot TEht 31 sfirest fsrn siifes soek fore srfamd

Bl Tkl B

iii. 9§ 2023-2024 % GRH ead gehehal (faapa fewieer) w wxfien afufa it 18 Jos mnfaa =@ i
SATETIhAT Tal Tl




v
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2. Teaunes gau afufy vasmeh
fequmes gey afufa &1 TeT Ast (vasndam), fafrm, 2015 % fafema 20 % sFER foman w21
i, feduns gy wfufa 4 31 9, 2024 1 F=fefea 9o i 9

-__W

. T wmi
2 =t greah g waﬁ%&w HeH
3 . 3rfe IR L= ERENED e
4 £t 3TSfetl ot g IS [ERELNED B2
5 | At gy T e T forsr FAm ERRERRCSED i

i, Tedunes gy wfufy & femd o s R &

(1) Yefteg HEAT o PR hi FIRTIAT T THTT AT FIEH = o FediaeT /S, afies fard e =
BT, ST @i st ifer 7 8, U/ geeliehe THTOT U ST T, W Sk 31 ¥ Hefud e
IATIC T FUTUH LT

(2) TRRYUTEhI g HaeH AT & T9TEl T 6 fofu foru e a6t gefter s

(3) &R 3R IR TEH TS g TeM =hl 1 & fafvre Sanatt & wey § fom g 379Ame 7u den qehi
o UTeT <hl THieTT T

(4) HU & AU g <& 7 R T AT hT AT Bl HH H IR AT G / TN fare /
Jenfes e <t Tma Wl giafia w@ & foe fm gro foee o fafirs Sumrd stk uget < e
T

ii. 9 2023-2024 % A AN feaumres day Afafa i &9 (3) St & ufeufa femar 2:

07-02-2024

. Ww v 3 3
sfforeft fireft ammgu waﬁ%:sﬁs e 1 1
ot ey Tz iy FRes Hew o2 2
. e FAR T fgwe | "o Y Y 8 3
sfireht siageft forer geTer wad feys  gee v x | v 3 2
oft gy U warE S oo s Fewe | wes A A I 3 3
$HR

sufefy (wfivma d) 100 80 100

* feATh 31.08.2023 = Hargha W e ug & |ty

« fet 05.09.2023 & e % & § T

iv. ot 99 STETe ofeRTireh |fsha TaT | FaTHET B W R TR 18.01.2024 | U dfd T 31dTeH
IRl & Ug ¥ W1 ek & ¢ TF 39 91 A IS HAR g i T &% wu afea wg sgaer At
% g W e foram
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v. Tl i Rreerrdi @1 foaon:
for = 2023-2024 % G Tzt & Fefafed Reprd TTH g3 (Wi Taeest/gel @hid afed):

1 379, 2023 d fed SepEd bl
1 31, 2023 & 31 O, 2024 61 At & A w9 reprrd 2,278
1 311, 2023 ® 31 A, 2024 61 3@ & A uers 18 Rreererd 2,254
31 O, 2024 o e rehrd 24

3. AR R uTRfes il

TR R urifires wfafa o1 a7 wersgEt srfutem, 1956 6 amr 19 f wa A (TEsnEiam) fafm, 2015
= fafrema 19 % srgar fomn w21

i, AT 3 arierfies gfufa 9 31 @, 2024 @ fefafea ges miva 9
-__

1 I, AT FAR e
2 BT, ARfd JETe afrRrer W@U:rriﬁaﬁiw e
3 oft fagred Argdt T % qUiehIcTeh 3Teae B2
4 1. o vl A fiewrs o
5 oft forie A amt E=CERELNED e
6 oft waTfor SfY Tads e e

i. AR 3R ity wtufa % fommud foww 3w R 8

1. Trcwres S I, gehricAs faanat 3 wadsar o1 fuftor @ % foe arce SR e 3 e,
U@ YEHeh BT 3T 3 HHATET o AHeH & Faied Aifd 6l ST e

2. Toda Frewes i g Ffe & fory, T 3 aferfies wfifa siver, S0 3R 3wa % dqer
HeToh AT R 38 TE o oA oh IR W, Teh Tq I & 10 ATawre fient 3R amarsi
1 T dam S| Tas ek & w9 # e o foe fewes dea ot sreifad safe & e e
T Uge T8 &dTd g =fET)| Iuh SHica Rl Al UgEH S % B, Hiufd s Tehdl B

i SRS B T STE TSTHEl i Harst w1 I
i fafaua &1 @ o w@d gy, EyW f tE foeqa g @ seficari W faeEm; qen
i, Iriean <l T Ufdagarstt W feEm|

3. Tiewrs deet o ueh was fewes i ffe i e oo,

4. T QR 3R ek 7S % TG o HoAiehd % [0¢ AHGS IR T,

5. ey vea fafayar w Hifa dam &,

6. 37 SRR hl TgaH HAT S e o7 & A § a1 =g Freffa ameei & s19an afw yeeq § @
Tora <1 weha B, FreuTes Hew <t wRiwRT afifa 1 39t fgfe 3R gem <t 3w e

7. Taad fewent W YeeH qearehd <l fud & nuR W Tas frewes i fgie S smafy sem @ o wn
w1 Tt =,
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8. Ticurh Wed I uwaTEH it it 9y 4 6 IU-9W (2) % W (3) A (TH) A1 (S * T8 ARG
1 e TR 1 Saeh Yok & B A <F TR F Hated ifa s fawrir s, s9rd @ g i
39w ¥ 3tfe 3 & S et rfafm, 2013 6 d@d Ut o Feweh i ¢F d9h Yoo b Hey §

NIV
9. Ticws vea it R Afufa s afts yaua &1 ¢ ot aHe, foret ot w9 4, smwifaa &, 9

10. UH 3 M1 I HT A aHI-809 R v 7ea g Fidy a1 wasmse stfufem @ o=t g=feg
(eherg) fafremi o qga @enfua w9 4 a1 foret 311 frammes wfdrestor gra fafde / wem fopu s wekd 21

iii. ¥ 2023-2024 % SRH I Aie 3 aiefies aftfa 6t =m (4) Soi #§ ufeufa e 2:

11-12-2023

™
o
S
N
<
<
0
=)

. A FAR A ey eI A A v 4 4

ot gag firsr TR gAY AT e Voo 2 1
frews

7. Wl v TR Z AHG | HeE A 2 1

af e IErED

off fagred wiedr | F % Uik | HeH A A A 4 4
eI

<. T vt s e e Y v 4 4 4

oft forie pAR ami | T Fewes e Y v v 4 4

oft weTfenT® St was frewes e A A A 4 4

Fufeerf (fera &) 100 | 83.33 | 100 | 83.33

“ferier 28.06.2023 & fesres ve & wmiy

~f&T 03.07.2023 & ¥ewd & &9 § wiEa
e 28.04.2023 T TEY Frewes wd ywil iR 3" a1g fm < quisTferes steme
iv. Taad feuenl o fofu JeeH qouiehd U
g Hea &t AR 3 arfefies a@fifa 3 s frewet % fo wesh gourRd wrce faifa foee 8 ok
3T Ig@ Rl i A, AR, Tgf, wierfies, qore iR fewes vea fafaua Hifd & =g

5.2 (v) @ d&d foram T B 9 SeHEe W 3usy AT T 8 hitps://licindia.in/documents/20121/46602/
Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4a6bee8043e?t=1668407463609



https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4a6bee8043e?t=1668407463609
https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4a6bee8043e?t=1668407463609

4. fevent o s
%) a9 2023-2024 % GRH YUrhIfereh THeehi ot e e arfefies femger 2:

(x @rg ¥)
AR | TPHATS | s enw | Frme T

Fevres w1 am qeA™
- s | s | e |t
ATH
oft fogred wEdht UeRTicTeh TEIE 39.59 31.78 18.33 2.69 92.39
oficht Tt ammeu PEPRTENCD 15.46 31.31 6.52 1.07 54.36
oft ST T PEPRTENC) 36.32 2.22 7.02 2.48 48.04
CIKERNIIES EELREINED 36.27 0.66 10.58 2.48 50.00
oft TadTe W EELREINED 25.40 0.65 8.88 1.72 36.64
ot gieanty wEgE | wEy fgwe 21.24 0.65 8.28 1.44 31.60
e

1. foxfia o o SR feRtierss feere o &9 | md wierfiss =i foren T 2

2. fom % yoiemiferes Rl @ wra TR & feen-freet i A wa arferfies afifa & fawrher w e
T IgAIed JeeiH AuEel % FTHR Jeui eTia Tieare 7 g1

3. 9% % < T gy qoiehtiere freereRt i g weieh faehed SR &t fohy w3

4. quTeRTicreh TeETehi shi TR 1 S1d W Sfiee sfmn frm <6 steey (S o ffa fem o o) f=m, 1988
3R R Sfiem s fm o sey frewrent (Far & faféa frmi it vt & dwnem) frm, 1988 (“wwel da
I frrm”) FremEsifad & wraumt g fafEfia gd 2
@) |HR gr i fewres 1 SiE uiiefies, S Yo 3Mfe w1 e T2 R Srar 81 fewent S g, T,
frgfn, i, qeamed 3R v vea fafauar w frewes wea gru sigwifea i o srgeror #, Sfa sta frm
srfufem & yrauHl % qgd s T@aa fewes S amn i gfaufd % steman feees gea 6 ufa S8 2 80,000
3 wfufaRt it wfd Fe T 60,000 FT T3 Yooh TTH HH % THCR & T 58oh Tl THIWehi gRT F3hi § 91T
o & o fope T e 3R uftaes = i wfaufd off e gro i St 21 fm % feret oft f-seried frgere
o Ty fm g g 37 3nfefes TEY A1 SATFHIRes WA & TR TR 2|

¥ 2023-2024 % NH Taaa Fewehi Sl PIAH 6 7T I3 Yoob 1 Tl 389 THR 2:

(z @@ )
T 1 Ao | Moaf@ | dwd | fwgiormst | AT [SAT| Agyw | AwE | @
i | pUREH | FER | Sied Fe | weEReft | Wy, | A | am
fua Tt AR
T
ERERER] 10.40 10.40 1040 | 960 960| 1040 8.80 1040 | 1040 | 90.40
HR gt 4.80 - - 420 4.20 - 4.80 - 18.00
e gyt 5.40 : 5.40 . . . 5.40 5.40 21.60
e TEhR Tt - - - - - 0.60 - - -1 060
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T eyl 61 9o 0.60 0.60 060 060 0.60 0.60 . 0.60 060 | 480
I Ul WA 0.60 0.60 060 300 060 3.00 S| 840
affa

T T s 2.40 2.40 2.40 2.40 . . - .| 960
Tfrfa

fferefieme wre wfife 2.40 2.40 240 | 720
e yaer gyt 3.60 . 2.40 . 360 | 9.60
feaume way @bt 1.80 180 120 1.80 -1 660
@ gfed wtd 0.60 . . | 060
TAYEH 26.00 15.80 2060 |  18.60 3000 | 2420 22.00 30.80 |  17.00 | 205.00

5.  ETHI YRR SRR
(%) frm S TSR = sgfE:

1 gruTe 6t fafy TR Sie oA fem <t wermoen 1 fadst, 1956 ot Sfiem
o fm sifufrm, 1956 % qad 8 2

2 HelT HETAT BT Idl R S s fm
e, e sty wwt, Fiua aise, g,
TERTY - 400 021

3 | fifi veem den (demEw) LS

4 JMEITRETTITE TRl T 512

5 forchar o I 1, 2023 | O 31, 2024

6 Tt et e wm dew (fg, fafyr, | Team, s 22, 2024 &1 11:30 s9 (MRA THIATIER)

g 3R TIM) oTfYer G 3ok (“wshun’’) difeai-wishiam (i) @

I SA-Ta[eTat TeAt (OAVM) & TTEIT & ST
! STt

7 AT WA 3ify emwiw, 3R Srmfed Tk Sram 7, @ fadsw 20,
2024 I A1 3GH g A TR SITE




wferm feero

T % sfeRdt IRR FIHS Tefeh Taes 31T gfean fafies
(NSE) 3R siumg fafiee (BSE) # gfieg &1 @efa
T2ieh TgH=ST ol Ul = feam T @

AT Tk T AT sfean ferfies:

TS AT, HY -1, ScTeh i, STgI-Hetl hireeidd, gl
(qd), g% - 400 051.

suws fafiee:

TRt Siisfivia e,

T TYe, gas - 400 001.

Heegdl Yoo 1 YIAH

frm 3 NSE 31 BSE w1 yrEfies ety & forw anfdes
g Yook 1 T fomam B

10

ieh HIS

TUEE YdTeh: LICI
BSE HI&T Ig: 543526

11

HETHIAEE (3ferd)

INEOJ1Y01017

12

TR Td IR TEw TSe:

frr & R @ IR TEE TSe(ARET) it
Tt fafies 1 aft SR % sEaaor 3R wefea
T IR R =Tt fohe ST &

hitR TeFTATSII [T S

e SR e s fm,

Teifm el &, wire 31-32,

Trefetaett, foxfia e,

TSI, BeUemg - 500 032.

éﬁa YdT: einward.ris @kfintech.com

aw: www.kfintech.com
2 T 9.: 1800-309-4001
SETEHTY &L: (91) 910 009 4099

13

R EEATAT T

THI-THT R YT GG St gt fafemi o srga
T, R T FEATALOT, HoXT 3T T hadl SRR
Y T & gaTet BT BTeAiih, Hasment i Wifdw w9 7 3
T T & 2

14

J R T Yy w1 snfifaeheson

form % sferdt Rl 1 Fafid &9 & wees it dfieas w
aniifsha &9 § SRER foRam Srar 81 W 31, 2024 I,
o < et sfendt SR arifoera &9 @ £

o 31, 2024 & 7 % 3t IR @ & S w6

3fendt vt ot fererun T Tt o %
fegifsrett & 6,32,49,97,701 100
ESEMAIRERS R RTCH Y

+ifee €9 4 W T = =
Fa 6,32,49,97,701 100

90
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%.49. | fomwon

15

ghrEm dfwes feuifoed wie I smiEh
feuifoelt wie o1 ame I +E giEdd™
3R, BTl fafyr 3t sferdt W gwrfaa
FEICH

wferm fearo
form 3 vt 18 wfayforn ST =& 6 2

16

HATTEE qou Sife a1 fagsht ga1 sifew ik
T SFIEAT AT

fom w oy € @ wifes T @ g T e
A 2 3R A & foeeht ganeti & fog =8 sifem 2 fas
foru fopeft oft sramar TRt <l AR S T ST 8
LET

17

HIT T A

frm Stre <fiur & sggEE A R, sHfdT 99 % TE %
e § YRl AT TEI a2

18

TR o fore gar

forefr ferarott @ waifera weit o foru:

ot gfier s

&7 T srfoer,

A Sfte s fm,

et afsrer, afvedt why, Staa s ant, T aige,
&g - 400 021, WERTE

U UdT: cfo@licindia.com

AT HEAT: 022-22028086

JEETES: www.licindia.in
et & wafia wmem:

off g1 AR, TS

yg@ (e gaw),

WA Siter s

et aferer, ufvenft wp, Sfiam < am,
Fiv uige, g - 400 021, HERTY
S UdT: investorrelations @licindia.com
QLAY TET: 022 — 6659 9479

JEETES: www.licindia.in

IR /et /At SruTe & wetta s o foru
ot e o e

ol Ffere T FATe St

WA Siter s

7 f wfsa, gt whe, Sfaa sftmr an,
T afge, 498 - 400 021, HERTY
éﬁﬁ YdT: investors @licindia.com

GIATY EEAT: 022-2202 2079

éawsz: www.licindia.in
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.4, |faam wfera feraro
19 | wafud foxfi o o Qv foreht off gonem & | @ =&
Yy s gra e ot shfge e i =,
UHT 3h1E & Tt T IuHTon A7 TRt wafy
ST A A1 feRdt ot Ao W e
3ohTS o SETE e U S[EHT e 8, =R
98 A 0 & o faew A

(@) IR =R gea fAfes:

% sfeRdt R sfugs fafide (diues) 3t Jeme weie vaees 3% stean fafiee (Tiews) w gefeg 2|
forr a9 2023-24 o U fiwws 3R TEE W SRER foru 7u fm & 3fedt Sert < a1fies 3=aw 3t e s

Shimd 3T AT e 2

g wfres TS
I da | FaaHa | i fi e | saandma | Feaa da | 9 fwen

IA-23 556.45 537.75 12,33,172 556.40 537.60 1,39,41,846
mE-23 615.65 549.25 28,44,044 615.50 549.10 3,42,37,875
A-23 653.75 594.00 27,25,089 654.00 593.50 2,55,52,616
JATS-23 642.25 614.15 17,43,923 642.90 614.25 1,68,50,709
ITET-23 676.95 634.50 21,95,672 679.00 634.00 2,78,26,106
forqest-23 690.00 643.00 22,12,800 691.00 643.05 2,73,28,206
IFT-23 651.95 597.65 12,59,962 651.85 597.35 1,53,17,729
Fara-23 698.75 598.50 36,097,564 699.00 598.25 4,68,66,407
femr-23 843.70 666.25 70,28,707 843.90 667.15 11,74,92,901
Sal-24 971.80 820.05 66,70,338 971.90 819.30 10,37,03,359
wall-24 1175.00 926.30 92,50,074 1175.00 926.00 7,09,21,184
= -24 1049.55 865.20 41,68,038 1049.00 865.00 16,10,72,105

ST YR It Fahichi ol ol § PR oI Y& - suds dued 3R uiuds et 3RR ged gaeH (e

I TUES):

g HE VIR < el HoeH
80000.00 1200.00

7000000 W
60000.00

A 1000.00

> \) ¥ > > >
VOV v Qé’lz Qf\/ R S
SUNICEN DR R S R

«=@==BSE SENSEX e=@==L|C

n /'/ 800.00
¢  50000.00
i
4 40000.00 600.00
th 30000.00
@ 400.00
20000.00
200.00
10000.00
0.00 0.00
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THuEE A veR ged see

NSE NIFTY
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LICI

() T <t vrERenfian fereron:
(i) 3Rt vrerenfian o1 faaRon: 31 W, 2024 i Femm i sferdt vrerenfvan (famm 97 eggienton @) @ Suffar fararor

ﬁww%

1 1-5000 27,27,343 99.1893 9,14,21,581 1.4454
2 5001- 10000 12,375 0.4501 92,69,756 0.1466
3 10001- 20000 5,210 0.1895 75,44,393 0.1193
4 20001- 30000 1,650 0.06 41,08,970 0.065
5 30001- 40000 682 0.0248 24,07,772 0.0381
6 40001- 50000 680 0.0247 31,49,476 0.0498
7 50001- 100000 845 0.0307 62,10,269 0.0982
8 100001 ST 850 0.0309 | 6,20,08,85,484 98.0378
E3l 27,49,635 100 | 6,32,49,97,701 100

(i)  FrEReTRET TEU: A 31, 2024 S o vrerenfian Ty e :

N M K

qRA o TTUTd 6,10,36,22,781 96.5

2 Frarht =i 12,81,26,778 2.0257
3 BT B8 4,32,80,825 0.6843
4 e wiaRe 2,10,63,806 0.3330
5 AN GEATTA TR 66,37,194 0.1049
6 EEa 37,33,520 0.059
7 foreeft widwifer=n - fem 91,73,501 0.145
93



e T

40,61,416 0.0642

9 :ﬂﬁa'r{ﬁ TR 29,15,730 0.0461
10 AfeTE YA | Jemed-a 10,37,841 0.0164
11 UM e 4,059 0.0001
12 T 3,03,282 0.0048
13 TS TUHEHT 1,23,735 0.002
14 Sehfcus fas iy 8,98,124 0.0142
15 TRt forefiar Team 15,109 0.0002
FA 6,32,49,97,701 100

(9) A 93 /STeh Hau=:
()  Siea s fm srfarfem, 1956 6 emT 230 AR, s 3 arfie amma Sewi o 3@ uifia favi wweat

1 oo Faferfea 2:
T | o ad et wama ufa
—‘GW aﬁﬁfér
2021-22 foraes 27, 14306@ Wﬁ%ﬁ%mﬁamm
IS T 2022
maﬂ%ﬁ W@w) Wﬁ%ﬂ%%mﬁ%ﬁ%ﬂzw
forsare e ot i Frrfe
% T s feees & &9 7 . 31fa $AR
CIRIERIC)] * fghe
s off T FrRv % w # o siel
fora gore it Frgfe
T fewes & ®9 st mEtfor™
Sft <t fgfn
Tad fese & &9 1 oft T SEa
%1 i
T feees & &9 4 oft <ff w
urefamReft i e
waa fews & w9 # oft gy U9
e T fere Am b fafe
T feges & w9 ° oft Gofig
e it Frafe
gEd 202223 ok difedl- | IFRA 22, | 11:30 & EIEE|
IS (EAT/ 2023 (T
A 3AifeA- TR
fogarat |med
& e o
I 6
g oft
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(i) Tooe d focda auf | smefoa srenumon e et 3R 394 aTia faoiy deeul @ =g
Sfia st fmg srfafarm, 1956 i amr 23T o SHER, T 93 had adt SR S el 9 e
g TN o AT 3T TSH & S HaeH & gehel 8| i & 3frd) Rr Jeme weis weas 31fe sfean
fafiee (NSE) 3Tk sfiuss faftiee (BSE) # 17 8 2022 &1 =g g¢ 9| faefa a9 2022-23 wd 2023-24
o S T o Hewl il i3 STETURI T S3eh AN T8l i T8 off|

(i) T e 2023-24 o o0 o STk Wau= Aiesw | ot 10 saE w5 TR
fot o 2023-24 % 7T 2T TAUA & HILIH § hIg TEAT TING Tal fRaAT TR oM
(iv) o1 STeh WUl ok WIETH § <hT3 faroie Tehew uTiia feru ST <1 Wi 2:
freamert st a1 aRi@ dh ST AU o HIEad § s foRIy Hehod hid 1 T&dTd & 8l
(F) IHAqH /AT ATHII:
()  STEATHR HIVT SR Heterd 9l o1 feroTen ften ot weror @i | wermtaon:
Sfra s fm stfufrem, 1956 1 am 28 = (5) ® I yauE 2 fop sreafies o @rd 8 e & fae

2 aki@ @ |1 9y 6t 3@ty & foru sdafies 3 yraE T 61 S afs o et srfufEm, 2013 i am 125
1 IT-9T (1) = 3Taria wenfud e fren 3t geeor fftr (smssdius) § srafa o fean smom)

e st fmm stfufrm, 1956 6 amr 28 @i (6) & 3R, 3 Tt IR e Teyg | emar @ra aut a1
3G9 3feh THT T AW T WA Tal foRan W @ W gren Tl foren w2, fm g feres fenm sk
e f3fer & am W gEaraia fhe S|

aﬁéﬂwﬁ%&mﬁmﬁ%ﬁﬁ%m&ﬁmaﬁwm%aﬁﬁmﬁﬁmw%-

foria = TN RITER | T IR AH () Hiwon <kt fafer SATESUITE | TR0
& e e

2021-22 Z 1.50 ufd gferdt spr | faawa 27, 2022 | 3TeRER 26, 2029
2022-23 Z 3.00 ufd sferdt 3= | 3&d 22, 2023 Toraest 20, 2030
2023-24 aiaﬁcr Z 4.00 gfq 3ferdt I | weadl 08, 2024 T 08, 2031

37 eEt <l Tt foeh amrer spra™ 7 fope T /eran 7 foRu e e @id # ug &, fm i Jedrse W 3uesy

% https://licindia.in/web/guest/unclaimed-dividend-detail

(i)  3MSH3N (IPO) 3HTeieA e I<id WrdT:

et (TasnEtam) fafem, 2015 & fafmma 34(3) & @y afsq STTE v & 90 T o g §, rgdisn
e Eifte I9d Wid § Hisg W & a1 7 fgenwr = fezn mm 2

-—-

for a9 2023-24 I IJEITA H FHRT IR
fod o 2023-24 % GRF W 3I9d WA § gEAIANd fohT 7T
SRR} T HE

3. ¥ % CF I9d @A § I o LAl & for Frm @ wweh = =
A TS SITTERT hl T
4, i 39 WA § TSI PRI 1 EATad R hi G NG NG
5. e 31, 2024 1 A 390 @A H IS FhAT W 01 15

T % Tk RN G Ed 15 IR &7 Haq i 02 378, 2024 Ht et & @d § THianRd a7
fear 7 o1 37K 37 T Ruid & fafd 1 3rshan 37eeT Sl 39d @i I s g7 IR T8 8 |

95




7.

(=)

(®)

()

(3)

FER & 9eE:

AT 1 g9 TR et wmee &1 we it gew 2| ag ot fedumeht @l e, Staumon, e, ™ ek
FISHTSAT Sl TS BT hl Teh AfhAT & S TS -IEYh Tl bl SGET <l &1 ATTeh 0 o1 AT 8 foh Teft
fequmep! 1 ol fRufd o SR 8 g IR T 98 B ST dfeh o 38eh! Wi &1 &HaT &l §&l 3ATheH
T Teh | TEgER, T R smuR W S Y=ot 3R 9gdl 6 SR § AT 1 SR AT 8| Wl geErse,
317, www licindia.in 3194 T+t fequment o foTu s HEcayul SPTEehd gfawr & €9 4 wRf S 7, e 37 st
GIIITIER AR ITH i 1 AT et g1 I8 i 6 wHifa, o JeeH, aiEmed veee iR Tdad 3-
fomtfer w =amues SRR TeE i ')

oo & frereres dey et fafsre gt o1 ST 2a € o fosdwent 3t farnl SHT 1 SR gETia @ 3 afea
fiet FTd 21 Bt SRR S T 6 SRR od T U Hifde 3R S Hehd! 8, A STEvashdial o 3TER
Y A AR B T8 AT THI-FHT T AT Wik TeS 316 gfen fafiee (wuwd) oiv e fafiee (diews)
I off 9t STt B1 3 IR S8 39 famifl, wie vemes e 3R fasdwes / faweRt @ <t g TR
anfe fafia &9 @ frm 6t Jedmse W yeiia i STt &)1 gEfagar fafemi o qgd fadfa 3t o SRt 3R
srifera /Feifta faftm srurer wuws s sewd % 91y seideites & & grer fohy S & 3t 3Rt gefed Sewrsel
T oft Iuctey 8 3 Ty & fem Y Sedmse W ot yEria fee S E)

frm & Smrfees / stedanSes /anfies foxfta it 3ish o sueft ude sameEtie gaem o fasmg e 3 Tt
MR 93 Fa97ih 3T 61 99 SHa J Hft Tepif3rg fopu Sid 81 Swiee & 31erman, gy fasqy wed (Bl dehton)
o oft gerifara fepu sma 2

JaHTEe:

Teft (Tarstetam) fafem, 2015 & fafem 46 & wed °, fm it Ae@mge 312rfd www licindia.in & Teh THfYT ST
“Froreres Ty’ Wit & S fafie fequmert & faa it Sert wefsia e 21

TR fomta:

JereRTies Y fomf Teieh uaEmisll ol Sqd sl ST 8, 3R 3= 7 <l de@mse W ot y@ria fohm S 2
TEUWTA farvrent / fasawent < Tmer Tfa:

TEemTa et 3 faswent o wwe faeqa weqforn & St € 3t 378 fmm 6t Jewge W e form smar 2

Elit:achr]
forcfta o 2023-24 % R g UREdH! Higd S Sa9q 1 foawor Ffa e fié < siaues @ | wedd o

2l

3T TeheIehiuT

<h.

A et AFeH: Hafod U7 oiFed & ar | fyawor 91 &1 foard o feon mn 8, St 3ter & weqa i T 8 3R arfes
e =1 T 21

et A7 aul & < golt iR | watia e oft amer w frm grn iR-srures, weie tweast an aet o e
Hifarteres ARt gRT FARTH o) &RITT 10 AiA, Tt ot faeron: fm 17 w58, 2022 @ it sk e 6 5= &
SRR 2| 39 37afy % SR A gy Oelt aTeR @ Hefid ot ot aret o1 Stqurer | R S T hig ATHel ame
TEl R 2

Helehd! o=t /fegae seiter ifa: gahar a1/ fegmet seisr fifq @ gafa foewor a1 i faid o fean w2, S 3@
T TEd <l TS & 3TN arfie Fard w1 T B




67"

.

a1f¥es Rurd 2023-24
Annual Report 2023-24

faTE STavEsRaTatl o AU SR TR-THaTE STavaehaiadi i UM & foeror: 7w 3 o+ (TastiEiesm)

fafrm, 2015 = fafm 17 9 27 i fafmm 46 (2) (&) 7 46 (2) (33) 7 Fiée wft srframrd smevasaet it
fifira s @ el W-stfer sravsarst (dye @ qs ) &1 ot SuTer fekm 2, St freren 2

1

Th R-FHEFR ATG GHGG T b Td W Th
LT o HIITAT ohl ST TG T FheR &l Hehdl &
3R 319 el & TevA # fohw U @=t it wfagfd
i oft srafa g wehar 8

WG]

o o8 7dHl § wecyul geaish % | afed
foxfl weel it rdf-anfier wwom, SRRUTERT %
ek IHER 1 WSl ST Hehdll 8

T ot srefanfies foxfa wftom s @i o
6 g & fore frewreh Hea & 3HIeT % qd 91g
ik TS sl THTRT R ST &)

qHEg IR STEAUT Tehegu T 6 a1y focfim
foraroit <t coawen it 3N 9 TR

e & e 9 9 31 U, 2024 S GETE 99
o foau farm & anfies o wdifera foer afomt w
ST T o 1Y Teh 3Tha10 {91 SRl 61 8|

Fy 3N ey fewes I qea wrRiwd i
W1 3T UG GG 35 LAY 3T g5y Fgemes O
&I HRIHRT AfHr & Ug W 3T -31er At
%! T = Tkt 7, 99 T s1ema -

(v) T M-l feers a1 ; 3R

(sft) =hut arfarfm, 2013 & dga afenfya feder
wee I URUT % FER uey Fewe a1 g
HER SR ¥ getfid T8 g =1ey

wesmsHt rffEm, 1956 i oam 4 (2) (T (i)
% IR, 3 A 6 IRIYR 31afer & &g, I 29
SH, 2024 % 9Te, fewe Hea & 19§ HI, hg
YTHR g 1M A1 A1 fhT S oot TR-shrdehrt
frezrhl # | g WEHR g T fepan smam we
3% fafa @ oo steaer 6t adam feafa =t
q&T SRR AR 3R ey fgyes % w9 A
9: YEATHA TR STe | degER, T < et
Feger oft fagrd dAedt * fee 30.06.2024 @
& FEHRI Uil Tan vaY feweh & €9 5 3
geATia feRam mam 21

TR @ qhieres Hg o uden afify s e
T Gohdl B

Y@ A el wEe fewe Hedt o
witen wfafa w1 =g fard e 2|

T, HHIfed goa Wiem ot wefedt 2fom nfafafemn o werdiermon: focfia ad & <, fm 3 wmifedt gfom nfafafermt
EECIEEGEA R

. fafem 32(70) & siata aen fafiee st staen stemen srée Twensit & faiem & meem @ Jerd g fftren
IuEm o faeron: foxia o & dm, frm 3 fm sde teen IEw TEnsT & RS % mem | g iy
&l 92 2

B. U Ao grn i T vEn THIT S foR hut ok fReTes Hee o feredt it fReuten whi fevTes Hee /Raie SRl Here
reran v foredt wifaferss witrer g shufeit 3 fevres & wu | frges for s sveren fféa fopn M 6 fore e
wfva 7 foren man 2: S fop ot (vaenEism) fafadi & qga smfda 8, B9 wHwA sHageHuad Ug o,
el ot afaa, 7 vl fren 2 f6 fm & fagere mea & foreft off fagores &1 il wfavfa ot faf
I / PN AT o TATerd a1 UE ferelt Senfaes =1 3= wfersheor g T <6 fageres < &9 4 faged o St v
T gfaa a1 e =it T8 foran w81 AfefEm sut afaa gra S s 39 o & Sieus Tk 9 H
e 2l

. 31 9, 2024 1 FEH foeie a¥ % GRE U i IS FE @ el v ved g fewe ved i foreft ot
Tfufq 6t wegfa =1 iR T8 fomar w7
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Felalg ThTS 3TN TR TETEeh Shu-al g Aok STTEMR W Hiferfireh oRan qdiereh 31 Aeaeh ®H /Aeeeh gers hl @il
TEenail ohl WA < TS it el 3 foru et yioek, Foraem Tttt o e s feemn 2: wifafus o et
I TAH I g B § Fafed foawo sEt 3 3R foxfia faawn o gefua feoaftr & fen mn 2

T W AT o I IedisA <hl kT ot feremon: HRieys W Afgenatl & 99 3cdied (U™, fuy 3t
forameon) srfuferm 2013 % sEwR, frm 3 afgenst 6 fRufs 3§ gur & fau fofie wen sam & i 3T snfds
gifthertor & foru sm foma 21 frm & &0 v W afgen sifvemiiat/wdenta 3 qecagel dem fear 81 fem 4,
HEEIA T AN IcdleT i Uha™ & fore affaan e wrfe, e ey 3 Ted g Tl T I9mEt
< 8 Br H @ B | HREUT W AR & A9 Icdfied ¥ Hafd RehEdl o qedn @ getia s 68 6 e
# fem B, S TR & Wed i E § 3R anfie fuid  faw R

Giiaig TEUT 3R I0eh! TETEIeh Shuf-a1 gRT 3 WHT /Sha(-=1 ehi K0T 3R ST o SR H Tehe [ohtu1 FTH HE9Teh e T
&

31 A, 2024 = "uE T 9y & fou frm 6 w7 fFofra wmem fol g fafeet  9ga fofa mede
(AT EHT qeh) I STEITIHRATS b IFTITEH H &

o 3 gEfiegan fafemt & fafrem 17 9 27 ik fafmmm 46 & 3u-fafrmm (2) & @ () @ (3m) ¥ fafee
vt STTEvIshaTatl 1 AR Hi9T deh STUTeH R 2 |

o <t «itforek TgTes wuft @i fuff s & fore ue Hifa 2 S fmg < SewEmge W 3ucrsy 8 3t 35 fore 99 -

iNED % https://licindia.in/documents/20121/46602/Policy-for-determining-Material-Subsidiaries-in-India.pdf/84ecdaa9-
f927-7a18-26ef-f2af9430e11a?t=1668407223421

Teft (TasnEiam), fafem 2015 & yaami & dgd < T i & SER, i i o8 oft gre wuet 31 0T,
2024 1 ¥ifceh g wul TE E

Ffera e ufteea | Sl (Tasidiem) fafam, 2015 6 st a & T w@ e 3Su T (2) | (10) % dga afvia foreh
ot smrargEeRal i R-srgurern: fm 3 ffid e gfodes & fow At sravassdet (e Hie ae) 1 STuTeH
e

et (Tesiidiem) fafiem, 2015 3 faffemm 300 sHoR verRawe, Tresl, THiet og aeened, Hafim uat, e,
THE TSRt hiH, Teiieg ShTS A1 Teh! 2ifc e, T a1 HE=R it Shu-1 o SHUTTRE gRT STTUH | 1 eiteg 318
o T A1 feRedt fieR Ust o T foRU T TWEid, STohel A1 BFTh © 9 |, S A1 Al Tedet A1 SISl WU W A1 GHIed § 9 o
o1 ot 3279 3R UuTE Feiteg 3hTS o YA 31 Ao st uefer AT @ 1 HEiieg SeRTs W Shis Sfdeel eI A
RIS irea & : Tt o 2023-24 % SR, o 3 U 1S wwsiar w8t fopa 21
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TR HEet o HEwdl S AN TELH ikl gRT (AITH i JTTER Higdl o STHUTeH o Hael | Sieun
g T fean Sirar 2 fob forme 3 freores deat wemt 3R afty yeem & 7q e dfgar feifa & 2 3 38 frm & Jearse
T T e T B
Tz off yfra femer e 2 o T o fgwrent 3R afts weem wiffert 3 31 @, 2024 6 gumE 9¥ % fow 3w R Gfgar
% IS 61 gfY i B
(Rrgred =ittt
&7 HRHRI AR Tom Jag e
Wﬂﬁé
femer: 15 I8, 2024




HITE G’
31 WL, 2024 hi ARE TG4 A1 fererun

i AP = feres, yeer forehr 33, He

oft ute o firsn HET bRl AR (TASATSH! TIUhUS 3 g ferfies)

ot T i =qgee e FRHEH (T Tauee foch dan fafies)

ZIRCLIREER & HREEN (TAEH UvH we fafies)

oft U FAR T yaus (VRN ST wEied, gus

#ft TSI TEIE TH i g (IWHY), 81T e, R

o} STeTeH =shaTion freres, &g wfvier shg, ==g

oft ATl FTEEECT &t ey (Y9), &t e, 8eueTg

ofiaeft 301 Ua e, &Efia ufvreror &g, BeueTg

SfYeTert TeT STTeR FRHR ¥R (TE HN)

At < oo & FRIFH AUHH (TAHEH TIHTA TUHH), HTS

off 373 o N FHRIHRI ek (ST /TeH /315 SATSuAH)

off ToiTeRTa TR wsi fieerh vd g wEert sfeer (Shem st fm (dehn) fafies)

sff u g Jft FTEHT Freveh, 38 (THE) /3T /o1 qerieh) Ta 9 dehrieh! STfueprd

oft T FeT geaeft TEEe (WA SHT §EM)

oft wiee fasn HESH] s (AL /3 / FARETE)

off gu=d = FHrleht frewmes ()

il SARTEHAT goTe wRfhH fewes (79 Sadm ud yHet)

oft snfeea T ERERUNECHENCIC))

ot e @ e e (Famed /diew)

off rfaior EeR FHrIhH frewes (Hfe)

sfterelt s = R fewreh (TeM Td Hg i)

#ft weftor IR T FHrlwr e (TasTsE wrey fafiee), fogt

ot e pumt = T FRHEH A (TS TERTe v, 6

oft wer =t srfafen freeren, yeeA fosma g, g8

off TI™T UeATaTey Frier) fewen (fafa)

At gt geaE &g HRIHR Jfhrl td HRiw fewe (Sfam sy fm (sraigh) st
|t (H))

off Tpg SEYRET figere (sfm maTfeener™), 488

ot geIsd A e eE (ST AUt Tive), Teg

oft TEdTemEE FHriwR fgwes (Taefgamsan)

oft 3gT AR TG T TeE, UEH 1 37ehreHt, qor

off 31T FAR i yEYh (YRY), @ wrEfer, sidehdr
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S T=EA HIfHeh! o A 319, 2024 %1 9™

Har Pal Aapke Saath

off et AT &= yegs (YR, & wrteE, =98
oft s FUR & geeeR(IaHl), & SR, e
ClLIIEECISIN S HRIH e (arRen /Hivereres /anfih)

foritm =1d 2023-24 & SRE iEeA

NS T=EA HifHehl i TH 31 9=, 2024 i g™ A.9.5. < T4 H T499
< fafer

#ft HISSH LR Frirt fgwes (fefsea arhe 3t fefsea af@da) 24 31, 2023
STt /= P & e AR (TasTsEt wey fafes), fog 27 314, 2023
sfiwreft SriT ok HrfRRY fgwres (frem) 12 31894, 2023
oft s fag iferan FHriwR fgwes (Fev-wer wriie) 13 3184, 2023
oot T THR FriR! fewes (f tg Sfiud /31l /Hiamen) 10 319, 2023
IR CERIRI | FriwR! fewe (Huasmsu) 24 31, 2023
st wfaur fag HrEIHR s (Fueh), fegh 27 314, 2023
it Tefer e HRIBR e (STgEaH /i /i /Tadtems) 10 314, 2023
oft 9T IR HearmT yey fieweh e geT wrier st 11 314, 2023
(amediefiams e wfdas fafies)
off waTg =g Rt FHRHRT frewes (33Tem) 10 3139, 2023
oft Trygem srferert & HRHH MR (TASSH BRAT ®ig-g fafee) 26 38, 2023
el 31ET T HREHR e (FHHETe™ daT/duer) 24 3, 2023
oft ggfia T b TS, TP ST 37ehreHt, qor 24 3T, 2023
oft afer ST Smaa FriR! fgee (SShf=fa) 10 378, 2023
oft o firfeer poaref FHEHR fewre (few-ae ifee) 17 314, 2023
off FgrHT T gHed figeren, arfta i g, qoi-3tpel 13 3194, 2023
off gy =g stfafad e, &t aftemon =, s 26 319, 2023
off TS FUR figeren, arfta ufver &g, Tema 10 3784, 2023
sft Sifder uret fg soe gt yeyes (YR, e wrieE, fog 10 38, 2023
off Fordiv fom Trezren, &t wfver &g, e 26 3194, 2023
oft arerd wreht it yege (wwr), et wrfe, v 24 319, 2023
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T4 2023-24 % A FHenTet

off AT W gl yege (W), & Srted, 9 ey e ug || 19 I, 2023
Frgfea
off greanty THEE FRIHR! R el (TEe) yag figees 9 | 31 3R, 2023
Fgfea

off feaor Fum wa g veus (YD), & e, feg Tar-fafa 31 e, 2023
off wrhTer =g &= veys (YR, & s, e gar-fafa 31 5%, 2023

ot A o faemmen, efra ufdrerr Shg, wiora Hear- T 31 ST, 2023
oft Tfta e FHrieTt feweh (FH-a) Tar-frafa 30 TR, 2023
off forsmr vt faem gl yege (W), & srEed, 188 Far-fata 30 3199, 2023
sfferelt BT gemues THhEH | HR%R Hewh (=) gar-frafa 31 femsr, 2023
oft qU ITERT M. wH.., i wEted, fogh Far-fgha 30 319, 2023
oft fagy g = EIREAREENE N LR ) Far-fgfa 31 I, 2023
#ft TR 6 gol FEHH Fewrh (i) Har-fafa 29 HE, 2024
oft fereasheram HrEIRRT e (Hamen /dHeaeney /anfvdh) | gar-fagh 30 FER, 2023
off g difera FRHR Fewh (TAE/ 1) Far-fagfar 30 3199, 2023
st aftrer SR HEIRR e, yaeuA faE g, gag Far-frafa 31 e, 2024
offeret Hfctent TG FHRIHRT feweh (ARETE) Far-Haha 31 S, 2024
oft o g fire FHH fewreh (TEeu) Far-fagfa 31 3, 2023
oft 3 MR g, yee foe g, g8 Far-fagfa 30 5, 2023

sft qu To Hfggeh Frwd frgws (Huasse) Far-frafa 31 W8, 2023

sft s 3t srfafes fews, & wfvew g, #eem | er-Fafa 30 faawer, 2023
oft TR Ty HrrhRT fewes (Fidt/Tadtams) Far-fgfa 31 fewsr, 2023
ot feesre gum TFreeres, et wfirerr g, SH9EER Far-fagfa 30 SH, 2023

oft ITET Fg Friet frewmes (SShfaifa) Far-frafa 31 fewer, 2023

feouft: @it yq@ yeudhE Siffer (Fuadt) afitg yeuT wifie H g § sma 2, e g aifie ol & 3oy

T W e m B
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HEEE ST =
LIFE INSURANCE CORPORATION OF INDLA

e # AT Ffaat % o srdemediuarg R same RanfAde, 2016 / srews - 8 / e ad 2023-24

“Ferrferer swerree el ¥ srwre & -

# , FO0 AR 0, T A # Ry s sfaer ftn f & wwa-m o sRafe da sk s G
fferer srerrer RenfAgert &1 s fa § o g o Ry a1 gar f wmr d

gEare: S - sp Vi i,

ATH ; FT FHIK TH
o FEEr RRer (dissisrw/s) © ger s st

Efa wie, o, st st A, g - 400 021,
A : BE588000 i

e

Central office, "Yogakshema", Jeevan Bima Marg, Mumbai - 400 021.
Tel.: 66598000
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FIATE

S. N. ANANTHASUBRAMANIAN & CO

Company Secretaries

10/25-26, GEY A, gaTeH,
31 (afEm) - 400 601

31 +91 22 25345648 | +91 22 25432704
é: snaco@snaco.net | 9 www.snaco.net

ICSI ﬂﬁ?ﬁa HIS: P1991MH040400
T g, THITR-3
wfeta eramaden fard
31 HT=l, 2024 Rl GHTH gA a1t forxia o o foru

st srfufrm, 2013 1 9/ 204(1) 3R HulRT (Jeuh St i e 3 arferfyes) e,
2014 & fram 9 & @y ufsa el (fafeen gifica 3t yerdtertor smmevaerar) fafem, 2015 & fafma 24- & 3R

B,
HGETT,

e <fre e e
g, < it .

HaE 400021

B A Sitem sften formm (RS swes at1g “frme” skt STT@TT) gr @] Aefes STaemi o S1UTe TR 3=ay hiaie Jenai &
T <hl AT ohEn wie ST i off | Aiaea SraTRia 36 alch | i TS ot Toh g6 Siuie TR0l / Hifie e
T YoATohd i 3T 3T T 3T T <k A o (10 Teh 3fard 3Mem wgM foram e

T 6t sfe=t, wrmemal, e g, grRR fhr U B 3 fied 3 fm g sam U st fente o afadta oran wlen &
AT & SR T, 35eh SAferemiia, weiel 3R tfuspa wfaffertt gra yem i 18 STHehRT 3 8N T o STTUR W, g9
wagrr e htd & fop A T H, T A 31 "E 2024 1 quTH forfly o i el i ATl o e ey % gRH,
gefteg wifaferes el &1 3ue fR 8 3R I8 ot T fm & ura saes arg 1 mE faifén o ol i sremefie 3faa
Sg-gfspamd 3 U - )

T4 31 HTe, 2024 1 TEE fo<i a¥ o forw fm gro w8 gedent, Semeal, e g, i 3R fed 3t s feerel
A 3 WY o STTER 6 8:

i, s arfafEm, 2013 (‘arfufrm’), 3T 3Eek qgd sATe T - e or ey E aes;
i.  wfaqfa wfaer (fafemm) sifufem, 1956 (THEsmus’) 3R 356 dgd s e fem;
i, femmm sttt 1996 3R 3T e s MU faftam 3t su-fafern,

iv.  foeeft ggr wey arfafem, 1999 3R faeeft yere fem, faesft weaer fremsr 3t smer anforfoes 3um <t Tfin qek 3ues atefla
T U frem TR fafrem el ueaer et ok s enforfeues samt < wivm aek - ey
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v.  urdra wfafa it fafme o sifufrm, 1992 (‘O sifufam’) & qea freifa Freafafea fafem it femfde -
a.  wrdr wfayfa it fafme g (SRt o stfemreor w1 qafe st fafem, 2011;
b.  wRdE gffa 3 fafm e (sficdt ssrem =1 fwy) fafe=m, 2015;

c. wrdw yfafa 3R fafma a8 (Th i yepdiemor smgnatt 1 fim) fafem, 2018- oy 7@ it weiensia
A o SR IS RUI i T TeAT g oft;

d. wrdr wfagfa 3 fafm 9 (IR snurf@ = o 3t @e sfed) fafem, 2021 - @mp @ =it ma
aeiteneia srafes o A 3ok fafaemi o aga vl /s =t g R /foerea sl 78 fran 2

e. U Hfufem 3R TTEs % WY AFER & Ty § W wfagfa 3 fafrr 8 (Fefm 3t SRR i weiel &
usirres) fafem, 1993 - oy A& orifer weftenedia srafer o gRm e aiawon ueie St oA SiR |rEn %A & forg
W o T H Oofigd T 2

f. wRdE gfafa iR fafma o€ (sfedt i 61 gefegan) fafem, 2021 - @R & @ Fifes frm = sefiensdia st
o SR feRelt off TeTeh Tarais © 37U STehel IRl ohl STITTEg el [ohal 8 ST TaIg Thid oh TEaTdl &l fohdll 8;

g v gfqfa o fafm e (wfayfomn <t amveeie) fafem, 2018 - & w=ifer Fema = wfiensim srafer
SR 31U 3FeRdt Yo <hl ATUH BiiG A&l ehi 8 /T8 g 1 TEaTd &l fohdll 8;

h. s wfayfa 3R fafma 9 (v gfagfaa 1 fefn stk g fafmm, 2021 - @y & it s
A TGN STaTe o SR TEieh Uaraaiti oh | fohet i IR STas{aa hl STt 3R FEieg el hdl &;

i, el (fafeen alRcg 3t Tshdentn sewehan) faf=m, 2015.
vii.  weeE 1 fm w faey w9 @ o fefafed srE A ggem i g e
i, Sfe s T srfufaem, 1956 (Lic stfufam) 3in sae qea s e fem sk fafem,
i, s it 1938 3R 3aeh dgd s e frm 3R fafem (R &g o @' Lic stfufem < s1q&y )

i, RdE S Tt 3 fowm it srfafem, 1999 3R 3He d8d sAT U fem, fafem ofiv femfcy,
(o &g o o TwrsmsE srfufaem, femi ait faf=di o smEy )

iv. o9 e e srfufem, 2002 3R 3He d8d sHY Y e

& FeferfEa & om] @ei o e i o S 6l 2

() W hut Fiee L gy 9 fesmes Tedt i 99 (THud-1) 3 M= s3eh (TIuE-2) & Gae i e
Hldh;

(iiy TTeh TSI o |1 fohT T FRIOT IR

wefenefa srafy & dm frm 3 Sw sfgfea stfufemi, fem, faftemt, femféet, amet snfe % gt & sues
fopam 2

T\ 3T Rt o ¢ Toh:

> T % freures Tea T e SR TR, TR-shriuTers fewieht, Taaa et % 3fua dqe o ary feRam ST 2
e %9 9 0 % Aigen W@ Mok A Bl 8| Fienda ety o e ge o wea i wem1 # uiEdd ang
srffem < yraei % 3UTeE § T T 9|

> Wi il Jooni /afufa 6 Sahi w1 fuifa e & fore mft frewret 6t wafe Tifew fean s 2, weier it wier W faega
A I3 T U1d T Tgat 9 A1 A, FHamy 37 Al bl Brget STEl Afed, Teigl 3 USEl W A1eH i 64 g9g ¥ JETid
w0 % fore fewment 1 weafa o g o
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> 93% U UEd R Hel W IR feh THAH 3T TSR ITH i 3R 9o § diefe et o foTe somet #iSg B
a1E TR wiufa i da% & |t fofy e sgaa % @ foeg e &)

7w 3w faré ea § Tk frmm g Tonfud srqure @ 1 Teften o STER W 3T STEANEIUaTE SUeH o fou g S1aeH
Rl % |1 T T W HUAT G R T AT JHT01 9 (37) o SR W 3N e Tee gr 3 s3eht | e
W o o 7, S fmm 3R Sweht ggrek wutE o aeft fawmn grr S/ ure STuTe JHIoTsl S SR W7, gAE T 8
fop T & vty womfern 3R wfskame € <t @y s, T, fafremt si feenfaden o suem 6t frmef s giafia ww@
% foru frm & 3R 37 T=eH & 3gEY B

T o Far e # fop wften srafy & ua w 3fgfea sudw wmm, fremi, fafad, feanfaden, wmet anfe & e &
frm % A W HIE aST I ST et g fafie gea /o =1 A

30 fre ol gUR T0 I & 99 o @Y U T THT IET S 69 & o &9 § Hoid 7 37 39 fdid @1 s1fi 37 2

TH. TH. FAAESHUEH U Ul o foTg
HUH A
SATEHTHIS A= SHIE: P1991MH040400

HgeRTT THIeT JHTITIS HEA: 5218/2023

TH. TH. AU

feeer

THHITE: 4206 | HG T .: 1774
HATEHTAATE TR F004206F000454238
27 U3, 2024 | 3101
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S. N. ANANTHASUBRAMANIAN & CO

Company Secretaries

AT - Q

qard,

HGEIT,

WA e s e

g, e < A,

a3 400021

31 9T 2024 W1 THHE BH art foxfi a6 6 gt afad siifee fad 1 39 v & @1 uen S 2|

PECEEANS LG

1. afud et aam w@, avft anp sl iR fafremt 3 saamt o1 e giafia w@ & fae sfea someft dam s
3R T g e o fawen waty € 3t gwreht & | genfera g1 8, fm & yeem i e 21

e udteren <ht faerard

2. EAd e afadta srgurer o a9 o Fm gy aied b ST 9Tt 39 afada felfe, Akt 3R Ifshansti W s 1™
h T B

3. B SRS 3ATh U shedS HTh e gRIT S SR AETIe HIehi o STTER r@radier STrifsd 61 21

4. TWUAd g T o & yeem @ ww arifee wme 3R SIert R fore gt 1 6 fofw e yeM R W fore wte e
ST 2

5. @ oY 3T B, g 3fad snared ae e 8 fo fm grn s e afue o ghen & g9y d 99r feu e s9mE,
& AT fehie et faeer & g & a1 |

6. &l Wt Jaweh B, g i, Rt 3 fafmi o sgue 3R weet o1 o g % 9R H e w1 yfdaffu e
fora 21

STEATHIT

7. wfuda sramden ford 3 @ frm f vioss i sgagriar & 91§ e 2 3 T E 39 IHEeRGr I1 TI9TEsiierd %
TR ¥ e Ty geuH 3 fm o A 1 g=rer o R

8. A frm & foita frepte o ora qeashi 6t YEaT 3R SUYHAT ! FeTud T8l fha 2|
TH. TH. AU UE Ul o foTg

U Efa

ATSHTAITE Afgeda E: P1991MH040400

E%H?lﬁ'{:lﬁbl&!'l TJHTUTIS HEAT; 5218/2023

TH. TH. A

faEr
UHHITA: 4206 | HA A .: 1774

IMEHITHTE TEISAET: F004206F000454238
27 WS, 2024 | 3101
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S. N. ANANTHASUBRAMANIAN & CO

Company Secretaries

10/25-26, EL AN, gaTed,
30 (qfEm) - 400 601
A +91 22 25345648 | +91 22 25432704

?%: snaco@snaco.net | 9: www.snaco.net
ICS| g™ His: P1991MH040400
Fifea sem o u=m

fafam % 3gER 34(3) 3R vrdE gfagfa 3k fafme i€ & sgg=t v iu
(qefteg Tifrea 3t gerdientor STravershar) fafem, 2015

108

ISyt

B YR Sfieq < frm (Frm/wesmde)) g 31 9= 2024 61 o e o9 & foe ome-gue W wmnfig gt

(g e 3R TR iyl 3TTaehard) fafem, 2015 (Fet gefteg fafem) o faifa frm gro ffra smem i et

o IS 1 T i o e fages femam mam 2

TeigA e

e fafemt o fraifa fofra smem i vt 1 suer g & yaam i e 81 yaam e st siqared

gt o & T vt yomef, stdfes femor it gfsram o san

AR e

gt e frm g stoers w8 wonfern, stafte fEmen s ufseanstt i s e 3 it wme i vt %

e 6t Rt i giifid e et 38 W o s 9 Hifra 2

HTEUTA

4.1. BATH The ARG i o o, 86 TrEfies cEdrast 3T SRl Ye i 8 off, o et oft snfaer e, St
ot e o

4.2. AT wlien 38 aE | e 1 18 oft for &1 fmfir s Y vt & suTer Y ft st gliafia we e
39 W yEIRTG A o fore e gra stoeTs e somfera, strafie e it ufshanat s et w6 for 3t
SIS HERERIIRI

g

ITIh @ €9 H BRI 99 o AR W, Y697 g T hl T8 AHhR], TIERTT 3T 31Teed, 8 YA hid & foh,
o 3 31 W= 2024 =t gum foxfiw a¥ % foe gefteg fafremt & fFutfa fmfra smem 6wt 0 saes fem )
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6. 3T
6.1. g4 T & focfia feapid 3 oran qeaehl <t S[gaT 3R SUYTHAT ! HeaTtud T8 foha 21

6.2. I8 Tad 7 o frm &t wiosy i saagEar & 9R # 3T @ 3R T & ceran I1 IeRiiaar e 9 yeyT 4
o & gt o1 gered fea 21

TH. TH. SHAGsHUaA Ug ot o forg
Ho e
SATEETHIS A= HIS: P1991MH040400

TR THIST JHToTIS TEA: 5218/2023

TH. TH. SHAGIUI

feeaeR

TEHITE: 4206 | W | . 1774
ATEHTASTE THAET: F004206F000454359
27 W, 2024 |30
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S. N. ANANTHASUBRAMANIAN & CO

Company Secretaries

10/25-26, gE{l #IS, FareH,

30T (9f3m) - 400 601

3: +91 22 25345648 | +91 22 25432704
?%: snaco@snaco.net | 9: www.snaco.net

ICS| 31fgef Sie: P1991MH040400

feTeRt <R 3rEAT 1 THTOT O

fafrer % AR 34(3) 3R gt v 30 @ @ (10) () IR gfasfa 3t
Tafrma s (fafee afieat 3t Tendientor srmavasharsti) fafem, 2015

e ),

AR Sfre s frm & ges

e, Sfiae st @,

&g 400021

g frefafea gearest S = g

) e o srfufem, 1956 % agd Aevas i-3rEmadn 6 =T,

iy Sftee s fem srfufem, 1956 3 Sfem S fm (wm) frm, 1956 6 smevEeRar & SER R a1 & @
pETICTUR

ST fop e Sftam s fem (e’ /uasTeERt) o frewment g sega foRn a2, feeRt asfieha shrfers Amam, e wmt
e 400021 ¥ 7, forfraad 2023-24 3R foxfa ad 2024-25 & fow fm (‘91€7) & Fewms ggat 1 3 fmg gra s@me e
TR oL, fepie, ®wid 3K fied 3t S foh 38 TaT0r 931 <Al S} o6 & 3299 W 86 3UcTsy Ul TR 8| Al (TASTMEIIN)
fafem, 2015 6t g v 30 @ 10 () % @ ufsa fafem 34(3) & @ g9 -3 o e/ aifafie
TifereRten gRT TR-foNe bt it S W fote w2

g frcerent i frier @ fob 3 arfafrm & yagmi o SER quf 3R 9 TSI o |19 TTEieh gEares Jeqd il

e # g frewes it fghe/ fatar % foe aman giafia s fm & yega i e 21 gard et 2 6 &1 s
T % YR T Th T h hi|

Udih & &9 H gl wlar 3t gHR g U U 56 g W 3 Tl o YR W SEwdeh 3R qAtd THe W (e W
Frewres ugem T (Semsed) 6 fRufs afgd www.mea.gov.in, ST&T ot Sucrsy 21), gA T 3 A aoH SRR 31
M o FER 3R Frm, 3 stfueRiat st stfiepa wfaffie g wem fopu e wadier 6 SR, &9 Tagnn Y s
2 T 317t 2024 1 womw foxfi a8, frm & fewres dea & forelt oft fewre =1, S T T=i gefiag fomen mn 2, wrd
yfasgfa 3 fafom a1 /waie amet o mErer an v et Qenfaes =1 = wiitrentor g a6 frewres & &9 8 s an
S TEe © St 91 3 aiivd T8 fear Rl
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TR e @ AW T vgam we (Semgwr) | Fghe Tt Tt <At fatr

01 oft T i 09573799 29/10/2021 -
02 oft forie AR i 09309031 29/10/ 2021 -
03 oft 3rfa FUR 09477565 20/01/2022 -
04 gefl Frsfett fore g 05264033 29/01/2022 -
05 oft Tenfd meTfor™ 09660723 29/01/2022 -
06 A TS HHA 07653591 29/01/2022 -
07 sft <ff. wm. wrefEmeft 00125299 29/01/2022 -
08 off 9y T waTEn 9 fos FuR 05170323 29/01/2022 -
09 sft wsfta ifeamer 08075972 29/01/2022 -
10 oft frgred wiEedt 08058830 02/02/2021 -
11 it foreft sy 07791184 02/08/2021 31/08/2023
12 ot gfg s 01873568 04/07/2022 28/06/2023
13 sft g Sy 10090437 13/03/2023 -
14 oft qereiy Ui 10119561 01/04/2023 -
15 ot wa. @, af=rren 03609968 28/06/2023 -
16 CIEGRIGIEIER 10482731 20/07/2023 -
17 #ft gleati THEE 10358884 01/09/2023 -

I8 s a1 frm ) wiasy i sqagEar & R 9 SngEd 8 3 T & cerar a1 yeRiiadr & 9R § fges @Y gee 3
form & A 1 gETed foR R)

Ig THE 31 |, 2024 wEm o ad o fow st fmfia smem i 8 yeRdieor s & fore fm & sy WS
feram T 21

TH. TH. 3HAGSHUEH U Ul o fog
S A
SATEETHIE A= SIe: P1991MH040400

E%ﬂ?ﬁ'{’lﬁ&i’l JHTUTIS TEAT; 5218/2023

TH. TH. 3HASHIH

feeer

THHTE: 4206 | HAd T . 1774
SATEHTASS TEIATSTA: FO04206F000454381
27 WE, 2024 | 310




1.

10.

11.

12,

13.

112

=R e 3 feera fae

e U: G Tehe [h0T
I gefteg wee o fereron

Feftarg Heen Rl HURE Tga HEA (HSEe) -
> AN A&
> SATSITREIUITE Usiiehlol T&AT- 512

Glierg TEA 1 AH-
> R Saa s frm (Sfea i e srfafem 1956 % aga nifsa)

T wr -
> 1956

USfiha AT W1 -

> hal HRITEI- AT, St O7, TOET gige, gas- 400021
THIUNE U

> hal HRITEE- AT, St TR, T0ET gige, gus- 400021
3T

> Ty fRSE: ed_cpnp@licindia.com

el

> 022-22022615

ATzE

> www.licindia.in

ferefier o forek forg feanfém = @ 2-

> foftr ad 2023-24

T2k USFEES Shl ATH g IR Teiterg 8

> THUHS (FYFE T THEE A e faftiee) 3N shues fafies
TS

> %6,324.99 0,10 T Y IR Iod & 6,32,49,97,701 3ferdt i ¥ fawfora|

30 =eh 1 AW 3R Tueh frerun (Seiter, 30 uan) foad shemuasm ford w foredt oft us o dae o guehs fman s

Hehdl2—

> geft vEfem i (fewes - fmrfira fRist) / 022-22022615/ ed_cpnp@licindia.com

feaife €imn — o 36 RUIE o oiavia Tehe TSI STUR W (312ATd haet T & fo1u) =n emifera s w fre e

2 (Sreria TEe TR Gt Trenai o foTu S sheh Tnfera o ferautt o ues g €, ues wne foren =) |
> 3 IS o A Tehed TSI YR W fohu MU &, I« deb 3= ffey 7 foman ol
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14. UYH TSI 1 AW: SecAds U GUTed, I1eE Tehisee

15. ITH UYEH 1 YhR: SR freert va feoran fad o1 wits | v verar g S i, | fud o e |
% &9 ¥ gorg <l T 7

I Scue/damn
16  SHATEETRIGh TATerat oh1 et (SFRIER <t 90% f&em ):
s s e

| Sf{m T (Y9 TS TR |iwd) | e s | 100%
17. TR S U IcUTE /T (S o ShRER T 90 % )
STIFHHT A TASEH e TEAT % HRITR AT %
Sfreq 65110 100%
n. E<eE:
18. 3 TAHI <h TN Tl TEAT & I AN / AT AT /RETAH 6 2:
g SILED] 5,004 5,004
FHAG A & f e 147
T HEATAT hl TET:
1 L C 3
2 TAITSE ATTE 2
3 TASSH .. 1
4 TAEHT (3eee) st (), sw&d= 1 6
5 TAMSH (9T ) Rdl'hds 1 76
6 TAITSH (1) fafires 1 29
7 TAMSHT 3TTh FIATC TATHeE 1 12
8 wATeHl (FmR) dids fefies 1 0
9 o 31SAT TIH . fafiee 1 11
10 TESEHEH3TS 1
6 141
FeA 147
19. TEAT R Ao IR:
®.  TAMI AT
£ 1o
TYR (T /H9 TST &1 hl T&AT) 36* (RA & Tft T 9 99 TF &)
STRTER (ST 1 FE&A) 14
*28 TsT 3N 8 hg wMfld Jew wfired €|
W. TN % Fel FRIER A Fata ol & w0 H aeerA e g ?
A

. TTgehl o TehR <1 AierH ferero
Sttt it o w1 wrafies sTaE™ 81 BHR UTEehl § Sqwit 91 T-USTR T o4k Wi & S U s
3cUTG A8 @ S Gy R TR Sl Fe SAaashet feataat § foaeia geen YeH i 81 BN 3carg SAfhal
1 SELE! B G B & 3 3T I3 qiEar & Tt whosy 1 gufera v 3t Sefenifers fodia e @
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= 61 fren, foamg amfe 61w A H Heg Hd &1 gUR Hg S Scure iy et % fote 3k st
i Tegdt, FaTaghy, e TeRIRT SIS I FeEH B F foIT ST T F|

E2=E ]
20. Ferimad 2023-24 % 3@ # feeron:
®.  HHAN AR At (Teamem af@q):

HUH
e FA(F) | el
T (@) | % (@ /)| =T | % (/) H)
T () 98,661 75,411 76.43 23,250 23.57
TR & AT (F) 6 5 83.33 1 16.66
A HHAR (T + =) 98, 667 75,416 76.43 23,251 23.57
_ (55)
% (@ /+) | & (11)
"e?mfr % 34?1131 () A
P FHARI (B + )

Q. ﬁaﬁmaﬁﬁaﬁsﬁtmﬁf

L TiEe
(@) | %(@/®) | mem@ | % (/%)

@mﬁ (&) 1,026 832 81.09 194 18.91
2. | TR % 3r@mEn () 0 0 0 0 0
3. | %d fawam =Rl (9 + =) 1,026 832 81.09 194 18.91
Teeamem =
4, R (W)
5. | TR o 3T (3) AL
6. | Pl faehar HEAT (B + W)
. Higen3ti <ht HIfieH /aHree e /afaffes
=
(%)
B ER LS| 15 1 6.67
Y@ YEEH HIHb 9 1 11.1
22. T SR 3R siftrent o foru sHater 22 : (fuset 3 aut o Bzl @l Uehe )
T ShH=REl o foeu ZHaer %

e 2023-24 fmad 2022-23 femad 2021-22
CziEnEL R e icik il (T fom o ® edefer ®) | (T for o @ vk o ud |
AR )

B EEES & | oot | = | gew | aRen | @@
| TorRft e 6.80 567 | 6.54| 5097 397| 550 6.08 46| 574
At : P % s § o S e Aoi e 3
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AAfeeT, TgrEreh 3R Tgantt hufi (Vg 3am |fgd)
23. (%) Tfcen, vgrEh iR Aganit Ul (I Sem |fgd)
1 TS iy we fafies Hgh 100 T&
2 TAATRH! HIeq Afaas fTHes BRRED 100 T&
3 IS Soh fIHes TN 49.24 EH|
4 TASSH! FF3TA he &l TTEae CERI 49.00 Bl
fefies
5 AT B wgag fafies TN 45.24 EE|
6 TASTSH! FIF3TA e THE e TN 44.61 EE|
ot fafies
7 SAREIANATS deh TEAT AfdES eI 29.84 EH|
fefies
8 TASTSH TIUHUA TEE AHSTHE T 5.38 EE|
ot fafies
AL i
1 TASTEET TSt ST 100 T
2 TATSHET Hiteg T 100 T&
3 | UASTEH I RG] 100 Ll
4 TAATRH! (3eHIAA) suget (i), TEh 99.66 EH
&
5 TAATEH (JuTe) fafes B RED 55 EH
6 TasEH (SR fefies g 90.91 T
7 TAATSHT 3% STeATesT feAfies TEH 83.33 B
8 | uwmemsH (fmm) HiéE fafies TETh 100 Ll
9 o 3ISAT TIRH . Teifhes ferfe fewderd 10.21 &l
10 | uHaSHEtas 3fenfe feeder 4.98 T&
HUa3m feamo
24. (i) FEHU ffEH, 2013 R URT 135 % ATAR HCEAR AR] B: TE

>

TR Sfte sfar fm 6 s tasgH sttufm 1956 gra 6 g oft, 58 wwa 4 Sfiem fiw sam
T TR Hd & fou dog gro srfuf=fia fhem mn on| g0 R vaensgsh, st stfufm 2013
I 9T 135 o TG gRT i w9t @l 2|

T wersg) stfafEm, 1956 H Bt o E=neHl & w1 oft Wi st stffrm, 2013 & d8ad e
Hiwgatr fafafiri & gRR & 916t 81 TASTSH Moed ol BI3eyH, S ufects g8 e, 1950 &
TEad AT B & H1Y TSiiehd Toh ANCTA g%, TASTEH oh T01 St ¥ o GROH 9y 2006 H ifed,
e ¥ fafi amerfie fawm iafafr w1 som ¢ @1 21 BResH 1 3e9d T a1 Hehe ¥ TaA,

Trer <t safa, fafercm wea 3t g Tt Tt 6 fret 3= afEemn 6 safa 2)

HISSTM HATS o dfd, FIRI W TR Sfera s ol TfHehdT < g o R § Hrerteh faemm iatafumt
TATA gl TSI § BEgd, TEReT Tgd, I e wrikn 3R e o wwed % & H°
TENTA FERAT Y AT MM &1 TATYET & &1 H, 31.03.2024 b BIESSIH 7 T 179.35 HUS i

839 fEISHIST 1 Tefl & 21
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@iy AR (T ) - 4,75,751.92 HUS (VR Sfia sfiqr fm i)
(i) 3G I (X H) —81,938.16 g (VR Sita sfmr fammm i)

VIl. URERTAT 3R TeRIeRIuT STUTEH
25. RrrigR samaEfies SR W aie feenfaEyi o aga feeh oft frgia (Ragia 1 @ 9) W Pk /afieem:

Teaume ag IFEIRCRECIUEERIS o fer-ad 2022-23
T Preprem (31/78)
gy | (R, A o ke, N T e
% foru Aa - TeA ) 6 3 fewauti qHE | Tk A fewauit
X AT | A wfm
orerrerl | Porermat
fEEm | G
R NS A A S NS
EENED NG g g
(IRRETERT = =
3TATe)
NEICItED g, W 9 IRYWeRl hl| 2,278 24 16,414 0
Torprad gt 1 O wew s
o foTu St 3TEE (investors@
licindia.com) 3R dida fafés
feram 21 fom 3 SeRument 6
a3t | HEird ST Sk
3R g=ii 1 & A | FERQl
YeH % fau i
TS fafies & fm &
TR 3 I THHR T3 &
w1 3 g e 21 SeeaRl
&I gEraT 2g fore:
https://licindia.in/web/guest/investors-
support
HHART Kl 518 29* = 296 71
uftes wed: .. /HiiHs /
HILE.-9./285/2022 fearw
10.02.2022
PIERED https://licindia.in/web/guest/policy-for- | 81,202 = 81515 NG
protection-of-interests-of-policyholders
qea g -
RIS
FI-TAAT | HA o HIEIH H WA HT| 102 2 HIAITT 103 6 IENIRICE]
CERISE 7o @ 2 2023-
24 7 wft
6 dfera
TareRrardt =t
Framor
IERIRIRIE]
~ 3ffe| e TRl o foTg fhrrd 1 8 i o1 9 €M1 90 e 81 i 99 =Adid T8l g7l & 3| 34 Al %
&9 ¥ fe@mn m 2|
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26. TN % HEeaqUi NFHER STadT STTERUT el i STaciieh
Fo FfafEd & AR YT qafervfiE 3R Gk a8 gefud Hifaes fSeier sredm s 3R feerd
% TEI ohl ST i S 3TTeh ST oh ToTT G A7 TR U9 hd &, 3R SN 6 5o foxfta wwmat o dner-any
SHTEM %! TR I HF HT o 0 THE fEHI0T HI 8= HT UR |

TANEH o U A
FHNET 9T U fomet 2@
WHEA TS Bl MBI 3IN
Wmifes foear & @mg-gmy
Hiffer fifeni 1 wm § w@a
BU T H R FEai 3R
e G B @l 8l
T HEH F AU TEEE &
fop e & X izt faE
R T & AR Hl §GH i
Th Hdd UiskAT B =R
Temr i feufa 3 @me w
fefStea dies & mem 3 =9
Hiwa 1 3T 5 & fou I
o) s wifaess i e
I Sfyfaeed w fofar &
fomr wehieha sl 1 waw
foReT 8 3R W /SRR 99
TR W M /3T T Hal
off, frdt oft oo Suersy R)
AR BIRH TC I T
e & &9 ° 9ur 3 weEm
S IMEFT T 3T HH W
T 3| 39 IrarEr, -fae/
-SRI o eI |, HEATIT
o foTu wes freqor yeeA yomTett,
“TASTEH S E H TS
off|

I AR IR

T IcqTeehdl | T &
Gohdl B, Wdl @I
¥ gfg & Fed 8,
foow w9 @ afw =@
W wifdal @ 3cad Bl
Gohdl & 3 I
®Y § %A HUIR
TS & Fehdl B

30 @S H1 IeT AIURT hl TASAREAH fogiai 3R qot acai sl 30AM o e wenfia swansti, Hifen st gfsrnsti =t
TGRIA T H HEG AT 2

ThHEIhIuT Y
ifd TR ueem ufsram

| A2 | A3

34 | AS | A6 | AT | H8 | |9

1. . o1 3aeh! gen < fifa /Ao wshismed &
Teieh frgia 31 36 gt dedl Sl hal HIA B

(&1 &)

g | o @ E

v
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TeREIRIOT I
@, @ Al S g STgHied R T g 7 (81 @)

BN EAEENESEIEAEDED

@ |@|d|d[d|d]|-|d]7

. fifa=t w1 9w foren, afe Suatey &

https://licindia.in/Investor-Relations/Policies-and-Code-of-
Conduct.

frm &1 3o At fak wdfe & fo € suesy 2

1 g 3 Hifa 1 gtk # wumafa feam 21
(=1 / &)

g | @ | & | & | @ |q;W| - | &T| @

fereariea €2 (=1 / &)

AR Uod F@a ATfeR e 3R T araaw, a1 o
FR ST 2| T Uk, T-wewra, USR i Feafd, asigll =
TG 3R M o G2 ¥ Hafd STaehdalafi sl JTuTeH
HH o folT IalE &9 & 917 &

T 3R ARG P/ THH /A /HhT T T
(IeTe % fofu o e uftve, frsaer saw, awied
T3EYH, TE) 3Meh! TEAT gRT 3TUHTT 7T JHeh (3 it
TEY 8000, STACHULH, LU, S3ETH) 3T
v fagia o foe g fepe o)

$3TRCH B IMEUAN 31000 9 et 2q mEUHST 22301

forfsre gaa - & @y geen gra faeifa fafse
yfaagan, Ma 3R @&, afe #1s 8l

forfre ufaergarst, Mew 3t @ei & gfd e i
frearen, 34 ot & @y ol 9 9 E B E

6.

feroTTem, S oii Frierm

7. =R et i & foe fSer feemes gro foemo,
UGS | Hafa A, A 3T IUATSH i IATR
HAT (Ffieg TEAT % U 9 FeheIR Sl FRfE
ey H o= 8)

ST ITgTed Fure & Hae § 31 fm < Suash gef
1 TEEH 3 Y§e <l gEm fEerd o1 6 R

8. SHEHIReh Iaiertcd Hifd (31) & st K e | am: =t fagred qigdt
% fore frier =ram ittt &1 faaon PRI CC R
AT 108058830
9. o AT &%y e /fewes fi wh Ffdy wiafa g s | =F

oo wish 731 e Pt ) 3 e Roeiem 27 (g
&) | afe &1, ar foewor <)

formm % arfiremma 3 feorareh st <61 amm e o
1 7, 91 I 3 il e when afufa, sriw afif,
I TgaH 3R Yagd § gecayul yftent furdt 21

10.  THU gRT TASTISTREE <ht Eier =1 fereror:

Ik Al o R weR 3R Sigerd! e

wa| for @ wfien fewes /e i wfufa/fedt = -

Tftfa gra 1 18 oft

I (aTfies / refaiies /AT /®E 3771 -
ffée =)

fargrat it srefiRar 6t A STavIHdTsT HT U
3R foreft off TR-IgaTe § gar
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s ENEAEEIEIEIEIED
1. 1 g 3 Ferelt amedt woieh gra st Aiforri o wmerrst | fmm 6 aft ifot o6 qeame stafes w9 @ R ST @
o1 Taad geared /fain feem 27 (=1 / 78 | 3fe =,
ql TSIt &1 91 Sqm|
12. Ife I feu T a4 (1) &1 3 & =, ruia gt fagra feret Hifq grn wex 781 fopw Sd €, a1 sa1T 99 9Tt R
EE ENEAESERESEIEAEIED
TET U SFaE % T fgral o gl W femm i | - | - | - | - | - | - - | - | -
2 (g1/78)
T 3 TR W Tl & 51 98 Ffey fagal w Aifaan s ik
AN A I feafa 7 7 (71/78)
LT & I % o fou focfla o /a@eda 3 qeriehl dames
3uctey & & (81 TR)
39 3T Tt oY o & 6 T 2 (1))
13 31 HRO1 (Fon iy )

we Hi : frgia 3 AR veviA TR

34 TS 1 3L TEATSTT bl TH@ Wishanati 3 Fofari < aner fagial TR qo dcal ol Tehishd i § G 3ok Je@ i Jefiid
HE T Weg HET 2| AFM T8 THHRT 1 TEvIeh 3R Aqcd & &9 H aifiepa foham T 81 S 39 fEIE #1 gof & & fog
JaTR Yo HEAT G STEwIeh Tehdshi bl GaATdl foht S i 3AfiE 2, Jqcd Hehdeh Tol ¥ 3 TEAS gHT Tehe foRT ST
gehd & S AT, Tt 3R A w9 ¥ iR g9 1 319 @IS 0 3= TR d W i sl 35T W 8l

forgia 1 soaEmEi i $aHER o | 3iR Afde, ureyfi i SaT 9g @l | e 3R s w =tgu)
SATAYI Tehelch
1. Toria ad o Shm feret oft Rrgia or wfdteror s Siisehan shrishat grn afdeTa et
e s ufdteron | fdteron o siata yfire forve /Rigia 3R g@ent 99T | STRTESRAT HTishal

freems wea 4 T Sfiad ST SU § THE TeEH Hehdehi o HIEIH 88.89%
¥ e i Frmrt was faeeent % fere ufe
iR feerent o foehra SRR

Y@ TEYhE I 9 AfcreRdT 3R IMEA W HH, GrRETg! S A e, 50%

Sfte sffar ot § Y@ YeEH Hehdehl o HTEIH
T Teui <l Y, TaeTsE sAftrepiiat & fo
I -TTE W 0T T, 71a fewreht &
o wTEet /™, T U2 $fem a0 dee, diwifee
icrsl, Hiciert, sar deet qmet it gt
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ufdterur & At vt ferem /frgia 3 g@ent THE

Fgea fowm, wmies Hiwd, yEush e, fow
TR 3 HH=T e, IS AT /ITAN YA, YSehr, qeheich!
(3msdt /fefoeat waftra), umess hfga, Swor ufeqor,
Az e, EaETET BM atel SAfemiEl W
foru wfdreror 3R wemafte =@/ fafushm 3t
fawmfa /sman W =g Soft < wd=rE B HRITcHS
gfsteror
*ITYTH € TS AN shadl Tada Hewmehl & HEfd 2|
yfreror nfafaferat s-gsa gfderr sl K S ufirerr geumEl & wiem 9 f S 2
w9, | wwEiem |l & TR T e 22-23
Fmfmm | o ek ek
FHE &l Fed TE FHHAE &l A |E
T e
1 BRR feet 39,791 98,661 39,843 98,463
2 T Bl e T s i
wfsreror (.8 fa. g e e 1,392 1,173
T % 3FeATET)
FA 41,183 98,661 41,016 98,463
139 ufvteon:

TASTEH o 370 HHSATET hl TV TGRS I T A o fore fafie TR - g=| ufterrehg €t
I &1.5.%. TFemor gt @ TR ST % FH, TRISURES, TR, HRIEhal, TAEe! giadl, T 3R A=
gfaensti, Jm = onfe S glawsti @ gafea &) feew™, ywmafes sd=nfa, aer 3R afw yaum sfusmfa H
G0 STTETIRATST Bl T H * foTw werarset o frefafed safes wfsemr &g 2

> veed o Sy (Tt fm o wfveror g R

> TS 87 (A 08 &) U T aeffy ufviewr g (F.9.%.) Bl

> 113 "l % ITH HHAT TR0 5 (F.9.%. ) /FRLL TR0 %5 (F.9.%.) &l
rgd ufvreron:

U gfEenior 3R Tl gfEshior ygM o, e fois @ fomiy e 3 fasivsan sfie e 3 <A @ fafie o |
@A & fore, gam srfesmtien ot wfafsa sred ufvrerr geomi S i eem |95, 3R, d@H, TR 3 S,
3Fea Thet 31T fored, Beuee, S 3% SR, Uas, SEies|e 31T s fauie, gais, SEeieee 3% Tagariy,
o3, Tsitfreefea e shic 31 Sfean (TuaEiaTs), jetee, 9 of TRt 31 sfean IHafid, soe, Hios 3%
3T, oS, HUasTsE, M sEiese 3% Bdwme 311 & uream & e fafis smed ufvemr sriswat & foe amifera
e e 21
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vTrEtes At/ afawtiE o form afteo gifcahi sa ewr 2

RINEURDIC] uforfera < e

FATafes Tfseqor 1,01,865 94,179
STEd wfdreqor 5,821 6,407
rITITIETa el IPTTA(eh ShH<l 1,07,686 1,00,586
TR STATE § Ifefd 95.31% 96.28%

e T 4 3t foxiT a At 2022-23 T 2023-24 % SR fafira fawe @t wer 9ot 3t ufveen @ am
form 21

FHeurater afsAm:

fortar af 2023-24 % R, S T T HHATNET TR Fles BIE I hal Hid & 38T T, I37TNCH, HITRA T, foxfi
8 fafir faw W wios 31T% 399RE 3R 37-ge0 Ifier gl S8 e & mrem 3 fafie sid sefa & afemm
Imnfa foe o | SR 3R gferw, anfiehr, 31e, o o SR @ig foRT T U IcuTg, TSSTSHT % AT UR IeTel <hl
ey, $-waudiva, Afqerdr 3 ITEE, TSR e, TR 3R weAT & fofw 2w 3nfe) a9 @ 1,06,377 s
g hice Y Pl HaL fohal TT| I8 AR S50 ITM & 3TN FHH=mai 3R Hiee BE gH 3¢ Gd =l 1|

TASTEH Fdte—%a: et weierq yumett Aisse:

> Tt /e -hieet 1o yees Juiell o 3Evd § TSASTSH! FMUIS’ Wbt 9% 2020 § Ut feram e 36 wifae
et g 31 glaureratati T vt < fomn arehieha it w6 aem fora 8 TR =i o foTe shid / wrrw
9 TSN W 3¢S /3 W hel off 3uatsy 2|

> wa-Toeger ale ‘wasnEdt wEdfie’ w1 uida & IeeE % fore TR, fRar et ok nfafafeet % aner i
Teqant W ety wfireror giafia e & foe fesmea forem mm 21 31.03.2024 7 38 6,381 UHEIR] & 1Y 14
& Aiged 31N 134 39 uisse Wik 7|

‘TAEH FEHS & 37he 39 ThK &

ST foRU T q&d Aigee YOI <l TE 1,36,507 26,090 1,62,597
SR Rt T He wiesle SO i EE 12,51,006 2,22,041 14,73,047
ST feRu T SrTOTeET i et HE 13,87,513 2,48,131 16,35,644

TASNEHT TS’ I FHATT | Jewerd Ufafsean fieft 81 T 64,590 (65.99%) HH=mE 3 $ 16,35,644
TASATSH TS JHTE 9 R 2|
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2. foria od o Frament /S ad et /~fRes Seemt o e wrEiard (FeAn o eyt / huadt grt) # e foe e
Ui /d2 /o /e 48 /shursien veeh /e ufdt o fereron fFreforfem sreu o (Fre: ween dsh (Fefagan gt 3l
TeRe TR gTrarea) fafm, 2015 % fafam 30 7 Ffde it oeen i demmge W ST T8 STHER STEfEm o STUR W TeheteRtut
ExuilR

et fefeen gifica 3t yedisnr gifies fafem, 2015 & fafw 30 @ ffdy & 1. faurm g gem & 18 3R =i
TS o 1Y SRR €8 hl ST 38 TN B

T S sttt/ = 3 i wfow SRR
wmm:nu ?ﬁ "ﬁ‘ﬁ’f? l (31/‘"

e/ 529 4| 3, ww%&zaﬁﬁéw/w & wh wa o
fqmemm 1 TRl Wmﬁmﬁﬁﬁméﬁ, 7619%&3 aw,squ?ﬂ%%zsﬁﬁéw/mm S T
Sfodt 3 1 JEEE

T 0 B A A TR E | (/)

3. Uik U 2 H Uehe foRu TTo urHedi | @, 39 Wie | erdiet /grdieron s fereun sigi difges o1 iR—Hifgeh shiars <t ardier <6t g
2l

%d feeru TFrameR /T USiE /~antieR S R AW
IR, $TYC T shise <hl et /oMt o Srmmar ‘ g aft ke A

4. oI EEAT % U WA ferieh = fara ferieht i 2 2 afe g, o e o foraron @ eiv afe suctey @ it uiferdt o foro ue ge-
o TEm R
frm e frga oot iR yemm fauddt fifs war @ o & um 1 feafae saisr fifa 21 5 stetmen, wyrd Sew
st form (=) fem, 1960 & fem 32 % yaeEn % 3R, fordt off wHem an e & ufer & feet off Tee

1 ATt G | 31fek o IUER TR i hT sAfa TE 21 fera foeh sit yerem fdieft fifa % fo fores e fean
TRT[%:

(https://licindia.in/documents/d/guest/anti-bribery-and-anti-corruption-policy-1-)

5. fevent/umdt /emrniEt /et < ven fmes feremes fredt S weda g1 S1merTenes wiars 6 T oft:

fermad 2023-24 femad 2022-23
(e feriia o) (T ferirar =)
forcers R IS Tl
pedt T IS T
EZE T IS T
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foll & ot % waier # el s fereror:
fomand 2023-24 fmad 2022-23
(aﬁ‘:rmﬁ?ﬁ'&raﬁ) (ﬂﬂﬁ?ﬁwaﬁ)

& Reoafoat A et
ﬁ%ﬁ%%ﬁ%m%gﬁ%éﬁaﬁwﬁwﬁﬁ | e PR g T
I
SuAd % fEdl % oot o qel o wey § gH RreerEal FEE | wEaE| P H1g T8l
e

yoER 3R fedi o Tohta o wTHel W SHIT /AT /fRmen /e Yade UsifeEt /=t @e el gry il T wRaTs 3
Feferd gei o sl TE A1 = @ ferelt off gemrenss SRarE 1 faat yem Wi

s T

frefafed yrew & 7 @mal it it f @@ (@7 @[ *365) [/ @l T8 aeqatt /aansti 6t anm):
R ad 2023-24 fmad 2022-23
(e foritm =) UcAERIREL))

< @i o fedt <l gw= 11.85 5.07

TR ST QAT

Frafafea g o s =uEl, Soli 3R gafed gan & |y @lie 3R fasht i uewnrar & ary-gry w7 3R A
3 fa w1 foeror wem

faciore aToR & ek eEEs Wit Bid & w1 et @ sfeufaat S @l 3R fasht & o 79 wem #a #1 w@ih
TFES| o SIS WICHIH hadl S o HIELHH § & U8d A1 & IR Siay{aai 1 SATIR hae €2l U=l doh &l |fd
2| TERAT TASTEH Fae TR o HeTH ¥ fEdfie SR SR L 2|

férélTUTﬁW%:—
R

fmad 2023-24
(e e =)
Sfen @ wliedt 3 @iie 100% 100%
% % % &9 H SR Tt STSTR STIR EIREICIE R LI
@, e sed i " Sw 143 144
T Wler 6t STt 7
#. e TR ¥ Fa @l
& yfqerd & &9 A 3
10 fem srend & wlie
Pt foshl & | ST h
forht o1 wfersma
. I U hH T e 143 144
foshy <t STl 2
. S w P foshl &
gfeaerd & &9 ° 3 10
ElETUCIREET)

fmad 2022-23
(T forira =)

wfger
Tl 1 HehegWl .

9.13% 9.06%

farshl h1 Tehegur . 100% e IR =R

100% fgedfiore SR =AUR

9.52% 9.52%
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ufeerm forrand 2023-24 femr e 2022-23
(e foritm =) (T forira =)
®. e W g @l | oy s & o b | T Tl A -
(Fsiford el & |1y le- 1356.82* 1783.53**
wlie /3 i) ot i @i Teadey | SIS THUE hl gl
TIUETE FRR <l @lig- 885409%*
TS SHIEgF= HS-
1558.76%*
TASTSHITHATE hT FHTeAl
&1 @lig- 1720000%*
HATSEISAATE RFHA
FE A3 6l Elie-
2474.62%*
ot frghy $um-
50000 3ferdt it <l
TEEIdT 2499.33%
Fra faum gra s 0.88% 0.96%
(waferd weti < 91
/ B9 )
wEre favm g fosht el frem ity = HiUed ®E H forshi-
(wafia vt &1 fesht / 1 T 219.03**
% forshi) fishi- 236.16** | CCISTRET U B ghrAl
TS Fraf | Pl (Sshi- 1012661.24%*
TS SHRZFR He UHETH
g 61 ghrgal A fashi-
1658.22%*
TAHATSH THUH T
1 3ohTsAl <hi forshl
1718068.64**
Fram T gro fashi 1.12% 1.09%
(wsifera edt 1 feshl /
o forshl)
U1 e UM (Heifera o T AT AR
gefi ! feu T swor
T A /Fe B T
nfim)
ECKIVAC T REER)
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A Tehash
1. Tt a < gRA foreft oft frgra W qea gaen vrfieri & fog st Srreehar swrRisH:

TRl ShIdishH gIT sher fehU 0
waifera 9ol & el 6 3y w1 afava
3800 SepTeaiE faw g Yo FEen wrfieri 21%

HI 3Icqre wfteer feam S Bl 3@
qrfigli 1 AEwRarsi % IFAR
Frafa wrisa Imfaa s B
1 e a9 g ag weAsi % 91 90%
AT Sl Tg= /3T &1 qH1e™
2. IS wewl o Tedl % Tohta i fRUfd & To BqEeAFgN 41 IS sk FoETS S 2 7 afe &, o SHent feawor ¢
> &, Tl o1 Tehdientur 3T @y & fresment < Tadsrar © Ewon fafd €9 @ fyesent @ umg i S @ @ 3 e Sl
SR o1 ST @ 2 Tl o Tha § = o o, ek fopet ot ToieT 31msed | W o | gg Wl 3Te L Ad @,
gt off 38w fewtd <t 2, So& § ==t 1 91 @R
fergia 2 =oaEm™ 1 TR qlish A AH iR FET TeH HE T i Ews it g gl
AT Hehdeh
1. X1 gN fohu U et SIHEUT Ua et SiR gt = e o fote Searg 3 ufshanati & uaieruiia ot amtete gwrEt
o gor & foru fafore drenfufer & we va faewm o ysivma = (o) faw = ufaema
AT Wik e ARl Sfied | AaneT ¥ Fefud dehHih! gl g, aidear faem 3t fefea wmemt w R
BN IHHYM U9 faehd 3 ISl = g7 &9 § UTesh 39d 3t ufere qaadn § gun & foe argen-gean 3um,
fefSiea Tam=mi 3R qer-fiehl Taga St Mefiehl-g=Tferd Tgai & TY-a1d R e H HFTS 5 ITAN I HH H &
o0 g vgedl 1 & HW § FgrEar % fog ke 2
2. &, o eur w3 fore ween % ura ufRama E e
w. 3 g feaa it gge = womh ®u @ umw e e on?
> F
ST T SR I Tefiehl o e o 9 °, gAN uiEe e 9 9 Wreifiehl, diteaRr faeww 3 fefed i
% 3¢-IE gwar 21 graifer AT wfshamd T dR W arufies fafmfor = 3eue-3ag@ e w1 fafsfaa 72 st Tt 2,
7 3 feenfacer 3R wenati st uTer i 1 T Hd & S TENRehl-Feted $99e & Afas 3 fewrs A = serer
L]
FHAR TIETe o1 SBi i ¢@d gU, Tl | 3R 9= giaerd & qRdie 3UT Y Ar] A8 81 @hd &) Bdih, 89
auft Tgqan o foorar g o fofu =k |eTcHs Tgdt § Gfshd €9 § T ofd &
3. SUAIRTTh 3d H YA: IUANT, GAEsRUT 3R e o T8 370 Ieargl oht GUIeTd ©U | YH: STH Tt o (o10 Tishatet o1 auH
T, () e (ThRfom afgd) (&) $— e (1) Tatres uiTE 31k (9) 3+ suln| (R ad 2022-23 e F
e AR < Srarrel foan smem)
fr frm <1 e § 7, 38T qA=isha ATRA o 39 i FHfH T 8| FTeTih, BIR TRl i §-3TURTE i
framerehel S o fofu Sieafea ferem o 2, S foh @eR, sy, wifew, e mufie $-3fie 3o gid @ 3R stfuskd
fashanatt o wrem @ fuere S @ €| S eyt Tuml | fewiefon/fenitan & 91g gTed™ 3811 7, 34 TR gRI AT4hd
3-a%e Gumsfaam foshar o G-arsfaam yomms ot wrg grar 81 gufea fuem & fae - 3k faereft & =9 & g
3 fuer & fow Fmew v ufer & dug 599 W@ Y B
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T T AR HEiEEl § TSI o ITFT bl HH HH & [T 37 BT w1 (SRIeAIhtor e T8 98t il 8, 39 ThR SIS
o 39N I w9 foam T B

FHEferE # e Io1 wfecs hieet/ Sidal i ST %A § HH T, F TATEH hleel i U Bleel ¥ FeaT, qrdi
% foTu werTfeess o Al bl gt & adql & See, ffha e 89 o o1 $8 Swrter o auft favmm # 9w 97 S Smyfd,
&S aTel 9 hetl i |el 3T Hesll ¢ dTet Wi Sl ITH o folt TR S Tehal 8| wu=1ial o fofe feeasias & 1
THAE T ikl /=™ & W H SeH |

9 eréae awqat 1 Sfe 7t GHTH 2 STl @ 378 STaa % dqed STSe FATgfd fershar w1 & fezn S 21 fershan, seet
¥, T $-hatr fuer foshdr fes a8 <t frrrentor /STifém & s1e @t werei & greaer 331aT 2 31N gefud uasmsH
T =l Y —2 H Teh JHIU 95 <al 2| g6 focfia o 2023-24 1 116 Hifess o7 $-sv=r 31X 2022-23 § 337 Hifesw
T 3-FE H ueE R Rl

et frrmten StRaTRea (Sfiotr) ween H nfafafer mam g 2 (a1 / &) | =l 2, s oTafITe TRrgur e SguoT
T =iiE =t wega feraTia ScTeeh STRETRIR (SRSTR) ST o S1EY 2 2 afe T2, A 38k e & foTu 3318 70 whedl
& ST 3

foreaifta Fmitar saeerfaea (Sfiem) frm < fafafiet @ omg 7= 21

AT Hohelh
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T GERAT A U et 3eune (fafAmion 3em & foTu) = sroit Senstt (T e < foru) o foru Siem <k afities / smere
(TerEiu) ST foRan 2 2 afe g, ot Feferfen area | feror wem =l 2

NG

T2 Sfiem =k uitied / 3eheta (Teri) | ot foret o171 Wieam | Ug=im 71U 31Tdeh Scutal /Aaait & Scared o fHue @ sao=
B ATl hig HEeaqUt ATHTINTGh A1 UHTeRuITE T SR /=1 ST &, Teid H 6! JuiH ohi 3T 912 & 389 o Tt o foT0 6
TS HNATS 1 ot SZ@ A

NG

SeareA (Fmtor s < foru) = wam vy % (Ve 32 o fore) ® Suat it S arett e At (Yo % 1ER) % o
YA HIERTUT T G: SUZAT h 718 39 WA <1 Tfavrd |

NG

3cATG1 o g o 37 | YA: TTH 3cd1al 3R Uehfort # |, Ui (Hifgw 27 #) Fafefem ureu & s1ar gq: suam & e,
YA HTERTOT <ht 13 ST TXfera ®u @ fders g

NG

Tk IcUTe SIuft o foTe gA: gran fohu TTu Ieutg 37 3Rt UehfmT Wit (sret TTU Ieurel o Ui % w4 H) |
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fergia 3 =TaHE! Rl 31U Yea YEen # it sheeTiEl |igd Gy HUTRE! <hl TS ol TETH il w1ieu SiR era &1 w1eu)
TG Hhdeh
1. . HURE H TS o foru Iur w5 fereron:

Uit

% 11/65
(va @/65 ('él/‘eﬁ (a a/aa (@/m

&y 75411 | 75411 75,411 75,411
afger 23250 | 23,250 100 | 23,250 100 | 23,250 100 0 0
Fe 98,661 | 98,661 100 98,661 100 | 23,250 100 | 75411 100 0 0
T TRl e
ey 5 3 60 0 0 0 0 0 0 0 0
afger 1 0 0 0 0 1 100 0 0 0 0
B 6 3 50 0 0 1 100 0 0 0 0
W, yfteht & fEa g sur = favon:

it

T (%) @A
e
(@)

qeu
Hfget RG]
3

el gfies
qe8
Afga RWEH!
D

Jre: frm § s H wE o goft ufies’ % w9 § i T8 2
M. el TR il (TRl 3R M-wumrt wfgd) & e & U W =fafea aEe |§ s

o ad 2023-2024 T = 2022-23

fm & g < & Sw & A FAE () wE=rm@gden | () | ST el
* 5N T T feenH:-0.0008% feqe™:-0.033501%
(i) ASEem:—0.034219% | (i) FEEIE:-0.001015%
(iii)  EHE =T - (iii) &g ST -
0.00574% 0.008375%
(iv) <= (iv) < 3= AT
3ITER:-0.00012% IFER:-0.000127%
(v) FarswmasmE- | V) framer e |-
0.0007% 0.000761%

U TS 18% & el A1 o oA | U o 2|
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2. e fom A 3R s foxia o o fore Srenfraf @t s ferewon)

Fo
et | @ fa : wHaamiEl | AR e | % s (/A
dawmiie | fm )
from | afreRiEw %
z Tt
= %
9.5 69.44% | Frm AW | Frm e oo wRdE 75.31% TR T ST AR
(rfres) ** o siftreh 7€ | Sfter sfren e s St <ffn fm s
#i  PRrfemdenid fafer e v 1 2
o e Tee frm qAT 3GHT Jae e
g R sman 21 FRRERIES IR
3UeH 100% frm % uw Tw @y 100% fm % e vk T
et i & of g et A & sit
e frm & @ ue ESEINELEREULIES
e 2 ERUSICIES
3= 100% Toft rerall & gseR | 100% ¥l ASHTSAT 1 TS
(e form gwt e s R e g fepar e 21
fafc e % U =g 3R Yot % T g e
Hik) ydita 1 SR A U WIRE H AR § 70
Afgarom aifere 21 Afeaem aifer 21
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#fmm r JareTt & Farga B 9Tt wHERl [/ SRR Fatgha W a1g % fafi @i % geher €, for faerfieer
T T TRGIHT, T ST AT, TYE AT ASE1, Afes S9d ¥ LI SH AT 61 dO, GIE A1 e 8,
2y gEeht faeped =1 21

(*)01.04.2010 1 AT 3G ¢ T <t Tanani § fpees =t Uge UvM yomelt gRT wfed B § 3T TAsTgEt 31w
gfean wfesy fafer frem g 1 % 3afa =i 3ma 2

THIEEAAT <hi FITHAT

1 fEeamToH SAfhal o SRR SATUFEH, 2016 Hi SATTTTRATAL o HTHR, FT TET o URER /HTATAT AT TR W
THHTTRET 3R siftrent o foru gerw 8 7 afe &, a o 30 Tae H T gRI g heW IS @I ?

TR &l 3R Ao wrfel ¥ fosammer st S Savaeharsti & 39ET M, I9 1a gt s fom gfgemd &, g
wraferE 8 30 wrfud foe e 8| esd s@aTst 2.0 % qgd foxfia dan faum % femgar gag § guR S sEte o
feeasi < fore sitemer & fmio w1 el g e forn w2

fm 3 fesamem & & SR stfafem, 2016 3R fesmmem s & iR fRm, 2017 & W™l & SFTER

T SR fifa G 31 frm % wft wefert w8 ganE & T 2 fe s 9w wge oiv fesmem st % fag
311 WEg™ feRy S|
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won1 foresrirem saferal 3 atftrenr arfifiem, 2016 % SrER deen % U auE s Aif 22 3l g, @ aiferdt 3 forg o
Ja-ToTeh TR R

g1, T 3 fesamrem =it o iR stfafem, 2016 & sagH 3 fmt & TEr gae e fifd s 2 < 6
feeamrem safra & TR & fofu gfderg U g M Al 3| THH e Hifd &1 foie 39 IR R

foTeh: https:/licindia.in/Equal-Opportunity-Policy

FAIUTTTR AR A AT TUT HHTTEL Y R A R S AR R

=
HTE AT R TfdemuT X T Ao R

&y 100% 100%

Hgen 100% 100% SIEH!

FA 100% 100%

Jre: frm o =i o ot goft ‘sfire’ & w9 4§ 3 7 21
T HHETE 3R gftent <t fFrferfea Sifur o foru et ot amw o 3R 37em FHamon @ & fom g @ Suesu g 2
Ife g1, @t o=t w1 Heg | fererun 4|

& / 98 (afe &1, a1 9 o gl foem ©)

il wfies NWEH!
ESieiPIte
TR FHHEART FHAR RepEa ARy 9éd $-9EE @ gl Rl S wEan e

AR T AT WS AT 2| I 3= AU & wHey i
%1 TEYH 2| R FERe 6 gm-m 90 T 81 e wntaw, e
HRTAI, Hed HETe § 3aies Rrenmea afufaa ft € S sriere w afgenst
o I Icdied (Teperm, Fver 3 fyamon) srfufrem, 2013 # Sfgfeq e &
AR I 3cfied | Tafa Rreeral o1 foew s 2

Tt wyrh = NWEH]

Jre: frm # e H wrE o goft ‘wfies’ % w0 8 < T8 2

Geltarg FET gR1 A=t UTH 69 (TE) 31 a1 | w37 St <l Hewar:

AN & fm feReht @ Wi AT T8 < gl

Sruft g 2023-24 ferim = 2022-23
arahnﬁ—rﬁaaé forma fesi o

et 2ol | % (&1 /1)
weEt /Rt R | AR TE
T, S THIRUE
Ffm 8t e §
g % (=1 /1)
Fd wref T fepet oft = I SWEH
=R HI=rdT T8 < 2l
- &N 3T 2T T TELETS
- Hfget & fepam S B)
HA TR
ftren .
B WK
afgem |

dre: T o sHeria i s ot St afies’ % w9 ° 3 E 2
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HHATET 3R aiferent st faw o uftern = femmo :

Sroft fertm ad 2023-24 st ad 2022-23
o
T RGN | iV 3 |
I W
&= % T | %(B/9)
@ | @@= | (¥
T
qey 75,411 * * 66,362 | 88.00% 78,898 78,898 100
q'%?ﬂ 23,250 * * 21,012 | 90.37% 28,788 28,788 100
T 98,661 * *| 87,374 88.55% | 1,07,686 *| 1,07,686 100
A
Higan
A

~firer o gt foram men foh gum |t s9-7eT it shrfshdi #§ An 3R T’ |x e fhe S|

49 HMATE ‘TR IR dgeedl o fag A w3 SR fohy u, fH YR W gER SRIieEl ST 4900
Fafersptiat 3 s foram)

Tt 113 Hed S g T feadia s gevifiar seiswa (359) 1 smer forn m, e ot safe (e
ST, S HETGE, TS HRTAT 3T INGT HATET) 6 i Foieh U oohl IRMHIS AR deh o HU=R! IMHA
BUI 37 Hal o BAR 93.12% HHATNAT 7 HHAR! FEHTAIAT HRIsHH § 9T foram| S5 6 GRm wameed 31K gRa - Hifea
veurd fafaeym (didfiem) i % Seq dqe’ W & St fehe M)

~fm o sHeETiEi i i ot St s’ W w9 ° 3 A8 2

HHATRE! 3T FHHMET o T 3R hiver ferenra <hi @i i feeror:

Syoft i ad 2023-24 i ad 2022-23
FaaH fowia ad ferma ferfim o

T | @ | % (/)
B
ey 75,411 75,411 100 75,306 75,306 100
q'%?ﬂ 23,250 23,250 100 23,157 23,157 100
E3sl 98,661 98,661 100 98,463 98,463 100
T 3R GRem T Ut

. o HEAT NI SATHTIh TaTEes 3T et Ysie qorrell o] <1 7§ 37 (g /A1) Al &, yomedt w1 feremor )

wH=TiE iR fm 6 "@ufa 6 geen ghifia w0 & fou fm & +e fomfen §1 w8 a1ty guan & faw Aifq,
3ty gran & fore ek werer wfskare sty €, e sifiremm suson & gefea frem i €, sifieme s
Jmmfer fepy wmd &, gAR |t et § 31t gren afufaet o e, foseft st 31t gren ameht W st s=
anfe el oft ST 1 St &1 sTevEs 8, SR faum Wt wfeereres uge wE 6 TS R weiiEl B g
w1, T wEfy i 3R 24 9 g SAETd guedt Hifd % qgd i wex o S 21

\




11.

12,

a1f¥es Rurd 2023-24
67“‘ Annual Report 2023-24

IH o STATET HUATIET Hl TG HfSHAT AISHT o T8 ek [RAT T &, a1 HHANET I IAeh THART I
FATA § WfT 89 W her TR Srar B, frew 3k 3R 37k ufier & fou Afafcs sher o7 o1 s Bian 21
frame e J= A9 3R 3= T SUER & A § fafehean s it sy wfaafd i e off s W
fore 3= @ #)

g, FE-Te Tal hl TgEH wE AR Twe1 gR MR o - omar W Sifes! w1 el s o g
IR 1 S AT TisHATE F1 & 7 AR A

T T AT T B H FEfUd Gl h N w3 U e 8 Ge Bl @ HH o AU e % g ke 2|
(& /2T) e

o, e & it /gt i -careatie fafthe sit wareen densit o ugw B2 (g /) e

Freforfem wrea ® gren el gemet o faaron:

T e /e Syoft e and 2022-23
P

ferma T =fte @ 61 s o (S e Ay S

R©) (THAARTHAR) (S g0 ARG - =Afeh e . .

mm feRa) Hfeh AR SWEH

e TS e i e <2 w0y i

T 9Tl <l /& AR A A

I T <Rl -we el He A e (oY HHE Gl kS

I SIS sfireh I T 1 TE

Tk FUIETA ST TaEY THIEAA YIS i oh 70 €A1 G TR 1T U St 0T il

frm 3 R aiER ST HHETRET o geET o T gRen M 3TN =ehier e T €1 s R 3R &t st
% TAY GRI T SIS TR T Y 2

FHrATeri § HEEE R T T 2 3TN HE FEEH % O [GHFI H Jo¥ Bl HHT H H AR T @ 8l

Yo e o 3173 e Aty 1w feram T B 3 wew i 1T gren o gey o ufkreqor fean Swar 21 freerd fga
It 6 STt 81 31t gre & fore aees wenen gfskare freifa i g #)

frm 1 e =T Smnfees feed wier B SAoT e < 2, Sei i hEte § sl o i Ameet Wi
Bt 81 oft srafert bt wdTe § o aR aferss for Srar @ 3t wrEfert § ggg s afierss e S #|

Ffera 3t Toes wriTye gifia & & fore fafia die femo gan, satag afer 3t smadmE o @@ f %, S
&1 fuem, @reft Tt 6t vg=e 3R 3tud 3w, qie o, 9nt S e, feeamm o fore T3t e s wemr,
R Yt <t T 3fe fatafem St 5 @ E)

A hl IIE § BAR AR hRTAT TSl dodl ol ITAT L & Bl

B 310 Tt U] 1 HREEIA W 9 3cfieT & favg yafaad fifq & v & Srees forn 8 aun wee w99
Icfie @ wafuq Reemal & famo & foe o i gfssn 1 arem foan s @ R)
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. wHETRET 3R AfHeRt gt Fferier R i T forehTermt <t we:

aﬁcrmﬁ?ﬁaaé forma foritar ad
wgaﬁwm wferd Hehed e feRan | wifera WeRew
el
W A A feufa = = = =
TR I e = = I RS RS hS

re: fm § et 1 g off Sft uften % ' 9 H 3 T8 )
14, EFUl T 1 HedATh

ATk T SR HIETCTAL h % TRt Yoaren fekan e o (Teredt gentg = dent-eh
TTTRTeRTT o R 98T gRT)

TTERT TR AT 31 =
Hm w6 feafa =
15.  ERET ¥ HE(A geAel (AT g &) SR T 3R FRen Herel 3R W i i fedfoa o gt 9 Sead g are
TEeaqut AfeHi / feraneit & wrmnen % foru < g = wre Wi TRt oft geamienes wRaTs ot ferawon yem |
NS
e Hehah

1. oI EERA () SwEEEl (31/7E) (@) Afheht (31/7E) T i fefa & g e i a1 hig Ofduie dehat gt g | &
o fereft =l <t 4oy <A1 feufa o 3ok af@r =t wgmd &9 § ffafea @ yem & 2l

1.

2.

3.

4.

Tig sfH1-2004 Ffe == o e 2

g Frafy T S 9iEr % GeEi Sl PTaE foRat ST 81 98 fouiy 9 & UvE o Sunfier o e i 18 %
AT e R SITaT 2, SR SHER 3O HaTai i aRiE e T #h densti § IR @ 2

g g=d Aferd &1 1 Sifem va s=a 9
QAT % RV HHAR] hl o B hl [T H 24 52 1 G8 SARKTA gHeAT Ha

3Heh TN Jd HUEH! & IRER wi fF=fafea amafy < afte o syam e s 2

1.

2.

3.

4.

5.

FHEAR AR 7= T <hl TaT G0 T2 1 &1 a9t U= 1 YA foh ST 8 | 6ok 3TamaT, T=gel <l MMt
TATEH 3T e (Tew) Frm, 1960 @ I=gdt arfufrm, 1972 4 & S oft 31f¥res 21 6 SHER Y ST 7 3,
s HUAN! & INAR o HEEA! ! IAH AT ST 8| HITS Tohalhiol < oSl H ThAYA TaH o fpam ST 2|

Ife ga HH= Tk AR o df ufEr w1 Sifafts Iegdt 1 A oft fera S 21
et Wer (afe gaes wE=rd 7 G 1 fasen <4 )

wfesy fifyr & swefefet & sivem

wfersa Tty % fore fm siwrem (SFae dios g aret s=nfE & for)

T h SR T s HHART o Tl /Tedl a1 3T I 5= i off USTR o1 3Yaer feanm S 21
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2. e gNI foRu U Ut s e T gt foren wen 2 o v e wwiieRt (Seg 99 uieeR) g Aet-es 33 Tivt e
T AR T R T R
frm oz gifaa et 2 for frm & STfoer & § 31 a1t o -3F W AR R St Kl SR ST Hiser R % STER
fopan S| 3w wifafaty 6 wefien stafes TR durfres <En wde % wi % &9 F ff 1 S 81 e o ge gEen
rfigrl & 319E Kt & foh o mawTiies et @ fagmi 3R aReliar 3tk SamecE! o qedi i s9e W@

3. I HHETNEl/ ATHeht i T UEH W, T w1 ¥ waEfia die /Sl /9o i @Al w1 uSt @ (S fh S stavae
Tehtehi et 21 1 T sraren T 2), foent gratet foran e 8 o7 372 Sugh UsTTR 5 T 7 @ a1 ek Ui o Heeat shi Sugh
TSR | @1 &

NS

4. T EEAT TR USTR et Shi YA S TT HaTHE R a1 USHTR Shi THITH oh TRUTTHESRY ShitaR SH1H & Ta8H & foTg

TSRHUT TETIAT hIEhH TeH el 27 21/ &

af} =it A 3 R iR % gRH FRE Hiem W fae s7-gey it Sl it Sred afverr seemt %
e ¥ fafim ufiemr 7= yem fhu 51 @ 2, a1 3 310 TEYshiE, Srliche 3R SIFRTe hivd H Schudl ITH
Toh| | 39 T8 o R WITET0 HH=TiEl ! HivA TG I 37 HA Ye3H i Sg s § Heg Hid &l Fm & ad
Tk T T3eau 3R T -gedieh Wide T’ ot B, St femg o fafve st s fedt/fafremi e e areft ammft
YEH L 2

5. oA YEE WRIERT (369 9 UTeR) o STTeheit ot Traur:

Hed Y@ WRTERT (V8 HETIERI o 912 foRU 70 @™ & HJed giT) % Rieht
AR foran e

TR 3T GRETT 31 IEY/EHd H R /37 daifaes TSl g S feen @ ey wd Wt
STt & TR 71g ffea gran 2 fo6 3 3fa & dea et feufoai < ary o dearfre
TITELA 3T HLAT Y13 hT ITei L 7 B

M w6l ey FIY/THS H TR /31 SuTieh TSR g S e & 31ET Id 5918
Wt € 3R Tg g g & o6 3 oy Surfes el wal w1 aen w1 @ #

6. WoH JTE WRIGRI oh (S T UIER) TR 3R FREM T3t 3R hre i <ht feufer o Yoaiet & 3cua g et Hgeaqut
Sifemt / faanett it g1 F o fog i 1 o e @ ot ot gamTeres SRaTs W feeRut TeH |

NIV
frgia 4: =Tl it oA A faument o fEat o T s nfiu oir sk ufd stRerh g =z
JATAYTH Heheleh
1. TE % Y@ fEaunes gl i ugaH o fore Tfshanati o1 aui i

Sfie <t % AR SEEr I Wi % YR W, FAR AW 3R ae 7 G, et s e, S Mo 3
e, o e U5, IWRd e 3R 3mEA & 3¢-Ti1E gid 81 deqan, 2R TH@ feaume i sTdie feagment it sl
feaqament o €9 H Sfiehd foRaT ST TohaT 8| ST feqaTent ol T8 SR HHTTE! o &Y H 1 1 Tehd! 8 Jafh el
fequmes 9 € S T A1 U 9 A FAR @R H AEH A 8| TEIER gUR I fRaumsh 2
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eEr fErHeR (HiY/ SRt/ STSTHTs /HieaH)
forauor merm

fafira aerfie @ W i e
2. 3O HEUT o foTu YT o w9 | ugeE T e Tgt St ek fEaees Tg o Wil Hersdl i S hi gt FAm|

YU 3 TN & U (3 Wel, AT, T Sl AT (aNfeR /
IR Tg TR 0, Gere, o, Fefeiien / St | -

weH T FHER T e forafire w0 9 &1 % IR ARl

T 3 s | 7@ VIR & FER: S0, A | Jmifen 3 srdarfiss vfomy | e i Rt W sk e
W So, fomel uiom, w2 IR ISR W goH| Wb | e, Tl T @ % mem
TS B BigtenT, S fomh| TS o H1Y IS 3 foreprdt st famw |

SN < FrEien|

HHET T e Tk, $-7et, dfed G, frafd s g I T HE, T T4
AT, i, d9EEe, Tiied 918 TR |

e T e e, §-Her, THOHEE, TR, | AR S o ot S @ | TR TE S A
EELIE TTehi 1 HeTC JEH i 7

raEr fedien T 3-Tc, THUHUH, 93 9 JEEIEE % | AR 3 e o} 7w 7 | Hgl Sau i aTd ¢ 9

(/3R e ¥ T foredr i SR

ST /i)

T @ fams | 96 e, SR 93%, Hid, difedl | 99 3N I8 HEEE 8 foframme e, e, af

HEATT B Trehmera At o faw

oo <et: e | T T & HE Sd- e 9 feffeq | ommar aft 9 ot arawe @ | WS e # Fa el F

Tise, afiedl, T U FEE AF

Heera, Hat,

Eieauy, Heess/

Haft < Ted e

Tie

e Tehah

1. SR/ % fRauwes gt it faansti st ot o forg forg 1o snmat o e ggma o Sereeott o faaut sgm |

> TASTRH TMeed Jaci FIRSRH T &G § HAAR a1 o e 7T TR HH HLd gY TRGI IR AR
B o TOT Nfdeg 8| TiEsHIst 3R SEERT o =39 1 TGS YNGR | TASSH! Soluh JHTs o 371w &9 §
FHHSR 1 o TIU GiESHIAT 1 T Hiar 8, S 38 3ewdi- Tt & Ugd, fren, fafercar tea it e w o
3T e -eh SUATAIAT < ToRE Hl 311 TE AU TSI §3T 2| AHISh IR AT T & HAAR a1 o A1 IS
1 aihT INEISHT T o T8 ford ueAsTsHt Hee wrRfer § dar gfafftrn & aem 1 2)

> TTSshl STARY UifcTredi o &9 | oo €9 8 fesirea 1 78 A9 3uctsdl 7, YraM o gfaumsHes aiies, S sfifiem
% AT YA T adeht ot SMftet 8| gUR AT8shT SR UICTHIeeh! i 215 TSl o TSI TASI3T o HTegy
T oft e & St 21
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> TSI SYANE AR % w0 § o w5 & fewned i 7 FomTd Iueted €, WA % giaarse ates, f iftem
 HTHTEH A o1 qehl o S 21 IR ATSeh! STIRE AT 9] i 25 Tsiel & STl TASI3A o HIem
g ot Fan € St 2

HIE3SIH RS 3 AR BH & fau gfderg 8, i 9 § HHSIR a7t o 3 & fI¢ aaR 6 L &
81 TRAISHIS 3R BEER % 994 % AMGe IRl 8| TASTSH! Siouh J91S & e 9 § HESR a7 o (g
REISHTSAT o1 GHYH AT B, S gHe 323 O A Ed, e, fufercan wea it e W A wm= Hresten
Iy <l feRelt oft 31 a%q < TTEY 2| TR 3R 3R ®9 ¥ TR S o TT1Y J I qlhT TS
TN & I fyd TasmsHt vedt el § da SfaHfeR & qem g 7|

T i fares dey dn fraweht 3R aeiR fasowent & @y firert wm wtdt 3| fasdwshi 6t o & g gehdsh
3R a3 grie @ we Higss fom & 912 & g W 9« 3l

2. I UETeROT SR AT ot i ugem SR ween H wgrat o foru fgaament | urmyt o6 sume femen wmen 2 (51/7E) 1 3l
1, A U 3ETEXUT Rt foraut weT ot foh 3 fararat ok fearerment ® SITH 3-1Y e Rt SoTg hl HTfert SR TTTdfarierdt ® shel TIHet fohar
=

SRRYTERT g 3IaTS T8 RehrEdl 37 g2l qur qara™ <6 fefd ol 91 i Weheiced RTMRM wHdl % guer W Sl
2, T v fommdt o 1 @ 9 U 9R 93 Bl 7, @Y & I fomrEt & 37 O fem o 91 o wmer ot war S
2| i, qaferfi it G fawel @ SaT U usi @i, Afe w1 |, ==t & fau @ S Rl

3. B Raunes agg Hit Ranstt ® e & o7 i 18 wrarg oiR 37k T Tt o 3STEXvtt ot foraun Tem |
> oE i uiferdianes e afufa giferdiamest & fedi @ gefuq nfafaft 6 e s 2
firgia 5 saaETEl Tl AHETHeRRI o1 T ST SR 3R 3= 9g1aT a1 =feu)

SATEAYIE: Hehlch
1. Feafafen @ e it aftes e ama siftrri o g2t oi gers 6 Hifa (a7f) w ufviert vem feran mn 2:
form fofra
F () % (T /) FA(M) | wRfEwm | % (@/T)
. it/
srfirent Rt
AT (|)
ot 98,661 23,545 23.86% 98,463 98,463 100
R-Trf) 6 0 0 3 0 0
Tt HHA 98,667 23,545 23.86% 98,466 98,463 100
oy firepe
E=ipi|
R-Terf) RIS
T AfHeh

~{ g 4 wH=TEl h o ot Soft ‘ufes’ & w9 1 3fia 1281 2
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2. wRUEIRE 3R AfHehi i G A el =gaR gl o ferarot e e A

goft forfm e 2023-24 e e 2022-23
form ferfra o
A TAG h TR | T Gl | AR
& (9) | %(=/@) | T (3) | %(3/)
Tt 98,661 0 0| 98,661 100 | 98,463 0 0| 98463 100
Ty 75,411 0 0| 75411 100 | 75306 0 0| 75306 100
g 23,250 0 0| 23250 100 | 23,157 0 0| 23,157 100
-zt 6 0 0 6 100 3 0 0 3 100
75y 5 0 0 5 100 2 0 0 2 100
Higen 1 0 0 1 100 1 0 0 1 100
‘}Tﬁil%**
TRt
s
-zt L
TN
g
o | =it S g off Sft afies’ o w9 H 3fa T E)
3. UIRsER/aa/Aaegll ot ferero fmfetiem wrea 4:

e vEe (fens)
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(i)  TR-FpREFPR Tax fews

5
1
8

IR Sfeq i w6
TATAT THE & Teh Jferfam,

0

aRdT St & w6
TYTOHT B & Tesh ferfaam,

T Sed i fm
sifufem, 1956 g & T

0

TR Sfea s fam
sifufem, 1956 g 6 T

ot

ney uTifies 1 3rEERon
o w o T 2t & iR
frm so srfufEm, 2013
(&l ek ] &) % S
FURIECIE I

b @, Hewe W
uiigfies 1 faawor wiaRe
e T & 3aid Tehe
Toran Srar 8, < anfyes fre
%1 fee g 2

off|

ney giiefies Wl SAIYNON
e o o TE 2 § iR
frm s sAfafEm, 2013
(&1 a% T &) % JEgE
FURIIECE RS

b ITAEl, el W
gtz @ faawor wiOie
TeE U & 3@ Uehe
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1§ Ruié 2023-24

wfaa SUft T 3 HEI'F%TH SUft T 3
uTReifHeR /A /weglt uTRefHeR /A /weiglt

THE ek wifih ey Ui Rl SEYRen ey UTifeR Al STEYURen

FreoTer TuEe 3R Humd % o o S 7 B 2 it o o @y T Bl @ i

AT 317 HHAR frm wuft sfafem, 2013 frm et sfafEm, 2013
(&1 T @A) % W@ (V&1 e QT 2) & e
EURIECIEE g wTia & R

AT Tk UTH AT GRI 30l 1 ANTE fory g AAEferenR STl o 9Ei ol waiten i o forg famier we g fog
(st /afufa) 22 &

HrwH e (wififer) S aFa g9eE emed 3 yeud & fau e 2, et off amea stfer game @ ssew= 8
TEfa A1 ATEH ¢ 9T GEi | 39 B aTe feReft oft e ot et 3R "weE S|

TR Y21 @ Hetira et o fFramon & fote disgg stiafiers a2 1 auia i)

o 3 ferepradt & framo & fau srafes d gonelt foepfia 6 21 59 Stwa % forw sgme d1ge W S-aHae 9w '

YIded ST TR 8, &l hig Wi hHErl 319 R oSt U Hehdl 7, o8 shH= Riehad AT ol HATaTsT 9ei
STWI| T & HIE9H 8 307 3= AR o I Ad i bl i Jraa™ 2|

FHREYS W AfEAT3T & 9 Icfied (Tehemy fve va framon) srfafm 2013 & g favm 3 afgenst & feafa gama
% foru fafira shew 33T & 91 3k 3nffes wwifhento & forw s fere 81 forme <t wigen sH=nie w61 gy wH=rfa &
T & g o g1 Fm o wft srier 1 i fSreeea wfufa % w9 v gfufy afeq K s 2

AT R gfrent grn Faferfem w i w8 Pt 6 v
forfm o 2023 24 forfrmad 2022-23

forma foreia
FFFAW | fewfora
e Hehed

A Iefie
ST W AW

T 5|

I o9 | 3w oW
ELEl

HAHATHR § I8 37 g I = N
) 39 R9IZ &1 arii@ de, el dfdd Rrepal 1 [A9eH & fear 77 8|

HETAA W AfgeA13T o1 d IedieA (Tewam™, Fuer 31 famon) sifafem, 2013 & siavia fFeafefed oea d o @

i 444.
1 444

Prerma:

P 2022-23
HEEIA T AGAI T A Icdled (Usham™, g 3 femon) 14 14
arfyf=m, 2013 (POSH) & 3Tdd gof $ol T
POSH W Tf&eAT shH=miia / Aftent sl f3hrdi o1 Tidwra 0.0006% 0.0006%
POSH W T3TehTId sehii Tt T8 = =
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TR %1 AT 2 foh 3| ST At i § AHETfshRl % Ho fagTdl Sl SRR TET 2| 98 3Heh HHEThR e o 3T
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o ws gefera 3t gepmicHss S ATATeRel YeH A T Sege 8| ATl & grE it =@ § frera fewor 9
T U8 Bl 2 @l o HREIA T WA 3T a1t He A1 Fodisii i ISR L @ ¢ | I8 §-HH14M /e T 370!
TE T T, Aored 3R 3aieh &9 & foenfad frepra awam o o mrerm & e R Srar 81 e sl e
T A Icdied i b uiterdl!, dranaei-fatiedt uiferd, am-snea-qeht uifers afga, foet oft fram & sgam =1 feeht
oft fam & 3gem, e i wfear it e an @y s diferEEt % Sgea & ey A fheft off e i 3em & fog
Treaed foram Sar 81 uiferet, sremset fem uifarsh, feafier seitam wifereht, gemn i wger geen ifafem, ame dwmem
UITATERT =1 I3 3T UifeTel] S HHAR HRIES W SR Hid! & 8 qre-a9a 1 aRdTiya form S dehdt 8 o1 18
e =11 femmes T 1 adHH § AN 8 Hehd # |

2. fopu o foredt oft AanTEreRR o QRN 3 e @ T
ot < A gk & fote straftes d@made S St ?
3. o femem st & arftrer arfafaem, 2016 Fir sTavaRdIsti % STER TEAT T UNER /FHETE EHT—STeT L=
Rl & feu geAw 22
> T 3 feeam safw & sifeer stfafrm, 2016 3R fesam skt & srfer f=m, 2017 & yEuEl & 3FER
A reE Aifq Gar # 21 frm & wf wrte @ wes § T R e st 5 fog s d g e
31 agH fepu S0 Fmem fera siaie wrie fesam smiget & foe gay 21
> Tt & foru gfaenstt va gu-glawmstt s yaam fren mon 2 @1f 9 Team § 3199 el o et @ 3
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4. TET YT WRIERI o Heaiehd R faawon:
U1 HIS Ferehd T Tora T B |

Ted JEeT WRTERI 1 % (V8 WfieRi o o fhe T

HaETE o Hed |) Tt gearen fora e o
A Iefiea
FHREYA W YegqTd
e 5|
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frgia 6: STl Rl UETERUT < T AT STET AU UATERUT <6l 181 3R et o fore v s wnfge
AT Tehdch
1. TS @Ud (ST 31 ITeR H) 3R It ditstan o fereron, faferfera uwea :

Lt et = 2023-24 ferimad 2022-23
(acw fom =) (ferma femr =)
ECiETuiRkeIcIk:]
F forsiedl @ud (%) N TFATE REE T S Uhd T o
FA 399 TGId (E@) TomEA S e S U T foRan T
A HIAl & T1EAH W ol hl @ud (1) (FeR) 30596 GJ 16005 GJ
T Sl @UA (F+T+T) 30596 GJ 16005 GJ
TR -l Jidt &
P fostelt @ua (9) 329308 GJ 318768 GJ
FA 399 @I (F) 394649 GJ =T UHA A& foRaAT TR
3 Hidl o H1Egq ¥ el <l @ud (D) - -
T S @Ud (T + 9 + B) 723957 GJ 318768 GJ
Hhe! Fo1l @A (F+T+HT + 9 + 9 + B) 754553 GJ 334773 GJ
Tfd FUT THINER W Tl diteren 0.848059 2T Uehdl &1 fopam T

(TUd <l TS HA Tl / Eeled B o)
THE 9TTeh THAT (FTd) o foTu ammenfora edetier & ufd s

Ftt g

(P oft @Ud / T=Ted § Toed Wit o fow gmmnfea)

Wifcieh IcUTeH o TaH W et digiat

Sl e (Jehfeueh) — SR Hifeh gohTs GRI AT 11

Hehal 8
e wraru foh s feredt ey Uil g Shig Tade SiTeher /Woieh / snyrer feran T @ 7 (g1/78) 3 g, o e vt w5 am
e
BEl

2. o1 fATH o U WA TR hl UE9, SUATed 3TN IR (Fidt) FHT ok dgd AitHa SuHhis (i) & w9 § ug=i 18
wH1g T1ge/glaem €7 (g1/7E) afg 7, @t s R s diedt drn & qea feiita e gitee o fore o ) afg sea
for 1T &, 1 1 TS IuIRTeHeh e, Afe S &, TeH w

> &l

140 v




arffer RUIE 2023-24
67th Annual Report 2023-24
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Head Office (Mumbai) : National insurance Building,

) : 2 g ® 204, Dadabhoy N ji Road, Fort, Mumb i - 400 001
Batliboi( OPurohit L R
CHARTERED ACCOUNTANTS E-mail : info@batliboipurohit.com

Website : www.batliboipurchit.com

INDEPENDENT _REASONABLE ASSURANCE REPORT ON IDENTIFIED
SUSTAINABILITY INFORMATION IN THE BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT (BRSR) 2023-24

To,

The Board of Directors,

Life Insurance Corporation of India,
Mumbai.

Assurance report on the sustainability disclosures in the Business
Responsibility and Sustainability Reporting (BRSR) Core Format’(called
‘Identified Sustainability Information’ (IS} ofLife Insurance Corporation of India
(the “Corporation’) for the period from 1 April 2023 to 31 March 2024. The ISl is
included in the Business Responsibility and Sustainability Reporting of the
Corporation for the period from 1 April 2023 to 31 March 2024,

w Opinion:  ° :
We have performed a reasonable assurance engagement on whether the
Corporation’s sustainability disclosures in the BRSR Core Format (refer to Annexure
1) for the period from 1 April 2023 to 31 March 2024 has been prepared in
accordance with the reporting criteria (refer table below).

Identified Period subject Reporting criteria
Sustainability | to assurance
Information (IS!)

subject to
assurance
BRSR Core (refer| From 1 Aprill- Regulation 34(2)(f) of the Securities and
Annexure 1) 2023 fo 31 Exchange Board of India (SEBI) Listing
March 2024 Obligations and Disclosure Requirements
(SEBI LODR)
- Guidance note for BRSR format issued by
w SEBI

- World Resource Insfitute (WRI) / World
Business Council for  Sustainable
Development (WBCSD) Greenhouse Gas
(GHG) Protocol (A Corporate Accounting
and Reporting Standards)

For the purposesof our assurance report, ‘Information subject to Reasonable
Assurance’ refers fo the ldentified Sustainability Information identified above
that was subject to reasonable assurance

1 Notified by SEBI vide circular number SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122 dated 12 July 2023
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Reasonable assurance opinion: :
In our opinicn, theCorporation’s ldentified Sustainability Information in the Business

Responsibility and Sustainability Reporting for the period 1st April, 2023 o 31st
March, 2024, subject to reasonable assurance is prepared, in all material respects,
in accordance with the Regulation 34(2)(f) of the Securities and Exchange Board of
India (SEB}) Listing Obligations and Disclosure Requirements (SEBI LODR) and
World Resources Institute (WRI) / World Business Council for Sustainable
Development (WBCSD) Greenhouse Gas (GHG) Protoco!l (A Corporate Accounting
and Reporting Standards) (Revised).

We do not express an assurance opinion on information in respect of any other
information included in the Integrated Annual Repert 2024 or linked from the
Sustainability Information or from the Integrated Annual Report 2023, including any
images, audio files or embedded videos.

_ Basis for opinion: .
We conducted our engagement in accordance with Standard on Sustainability
Assurance Engagements (SSAE) 3000, ‘Assurance Engagements on Sustainability
Information’ and SAE 3410 ‘Assurance Engagements on Greenhouse Gas
Statements’ issued by the Sustainability Reporting Standards Board of the Institute
of Chartered Accountants of India ('ICAI"). Our responsibilities under those standards
are further described in the ‘Our responsibilities’ section of our report.

We are required tc comply with the independence and other ethical requirements of
the Code of Ethics issued by the ICAL

Qur firm applies Standard on Quality Control (SQC) 1, ‘Quality Control for Firms that
Perform Audits and Reviews of Historical Financial Information, and Other Assurance
and Related Services Engagements’ issued by the ICAI. This standard requires the
firm io maintain a comprehensive system of quality control including documented
policies and procedures regarding compliance with ethical requirements,
professional standards, and applicable legal and regulatory requirements.

We believe that the evidence we have obtained is sufficient and appropriate to
provide a basis for our reasonable assurance opinion.

Other information:

Management and the Board of Direciors are responsible for the other information.
The other information comprises the information included in the Corporation’s Annual
Report (but does not include the ISI and assurance repori thereon). The
Corporation's Annual Report is expected to be made available to us after the date of
this assurance report.

Qur reasonable assurance on BRSR core aftributes does not cover the other
information and we will not express any form of assurance opinion thereon.
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[n connection with our assurance on the ISI, our responsibility is to read the other
information identified above when it becomes available, and in doing so, consider
whether other information is materially inconsistent with the ISI, or our knowledge
obtained in the assurance, or otherwise appears to be materially misstated. When
we read the annual report, if we conclude that there is a material misstatement
therein, we are required to communicate the matter to those charged with
governance and describe actions applicable under the applicable laws and
regulations

Intended use or purpose:

The 18I and our reasonable assurance report are intended for users who have
reasonable knowledge of the BRSR core attributes, the reporting criteria and 1S1 and
who have read the information in the 1SI with reasonable diligence and understand
that the IS is prepared and assured at appropriate levels of materiality.

Responsibilities for thé Assured Sustainability Information:

w The management of the Corporation acknowledge and understand their
responsibility for:

e designing, implementing and maintaining internal control relevant to the
preparation of the Assured Susiainability Information that is free from material
misstatement, whether due to fraud or error;

» selecting or developing suitable criteria for preparing the Assured Sustainability
information and appropriately referring to or describing the criteria; and

e preparing the Assured Sustainability Information in accordance with the
Applicable Criteria

Those charged with governance are responsible for overseeing the reporting
process for the Corporation’s Assured Sustainability Information.

Exclusions:

Our assurance scope excludes the following and therefore we will not express a

opinion on the same:

* Operations of the Corporation other than those mentioned in the ‘Scope of
Assurance’;

* Aspects of the BRSR core atiributes and the data/information (qualitative or
quantitative) other than the ISI;

* Data and information outside the defined reporting period i.e., 1st April, 2023 to
31st March, 2024; and

* The statements that describe expression of opinion, belief, aspiration,
expectation, aim, or future intentions provided by the Corporation.

Inherent limitations:

The preparation of theCorporation’s BRSR information requires the management to
establish or interpret the criteria, make deferminations about the relevancy of
information to be included, and make estimates and assumptions that affect the
reported information.
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Measurement of certain amounts and BRSR core metrics, some of which are
estimates, is subject to substantial inherent measurement uncertainty, for example
GHG emissions, water footprint, energy footprint. Obtaining sufficient appropriate
evidence to support our opiniondoes not reduce the uncertainty in the amount and
metrics. '

Our Responsibilities:
We are responsible for;

« planning and performing the engagement to obtain reasonable assurance about
whether the Assured Sustainability Information is free from material
misstatement, whether due to fraud or error:

¢ forming an independent reasonable assurance opinion and based on the
procedures we have'performed and the evidence we have obtained; and

e reporting our reasonable assurance opinion to the Board of Directors
ofCorporation.

Summary of the work we performed as the basis for our opinion:

We exercised professional judgment and maintained professional skepticism
throughout the engagement. We designed and performed our procedures to obtain
evidence that is sufficient and appropriate fo provide a basis for our reasonable
assurance opinion.

Reasonable assurance opinion:

The nature, timing, and extent of the procedures selected depended on our

judgment, including an assessment of the risks of material misstatement of the

information subject to reasonable assurance, whether due to fraud or error. We
identified and assessed the risks of material misstatement through understanding the
information subject to reasonable assurance and the engagement circumstances.

We also obtained an understanding of the internal control relevant to the information

subject to reasonable assurance in order to design procedures that are appropriate

in the circumstances but not for the purpose of expressing an opinion on the
effectiveness of internal controls. In carrying out our engagement, we:

+ assessed the suitability of the criteria used by the Corporation in preparing the

~ reasonable assurance information;

+ evaluated the appropriateness of reporting policies, quantification methods and
models used in the preparation of the information subjecti to reasonable
assurance and the reasonableness of estimates made by the Corporation; and

» evaluated the overall presentation of the information subject to reasonable
assurance.

158




a1f¥es Rurd 2023-24
67‘“ Annual Report 2023-24

Batliboi( OOPurohit

CHARTERED ACCOUNTANTS

Restriction on use:

Our reasonable assurance report, including the conclusion, has been prepared and
addressed to the Board of Directors of the Corporation at the request of the
Corporation, solely, to assist the Corporaticn in reporting on itf's sustainability
performance and activifies. Accordingly, we accept no liability to anyone, other than
the Corporation. Our deliverables should not be used for any other purpose or by
any person other than the addressees of our deliverables. The firm neither accepts
nor assumes any duty of care or liability for any other purpose or to any other party
to whom our Deliverables are shown or into whose hands it may come without our
prior consent in writing.

For Batliboi & Purohit,
Chartered Accountants
FRN 101048W -

e [a .
Parag Hangekar
Partner

M. No.: 110096
UDIN: 24110096 BKCKItab03e

Place: MUMBAI
Date: 20|06 |n024
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Annexure 1
Sr. BRSR Core Description of Indicator
No. Indicator
1. | Section C ~—|Number of days of accounts payable
Principle 1 — E8
2. | Section C —|Concentration of purchases & sales done with trading
Principle 1~E9 | houses, dealers, and related parties Loans and advances &
investments with related parties
3. | Section C —|Spending on measures towards well-being of employees
Principle 3 - | and workers — cost incurred as a % of total revenue of the
E1{c) Corporation
4. | Section C — | Details of safety related incidents including lost time injury
Principle 3 -|frequency rate, recordable work-related injuries, no. of
E11 fatalities
9. | Section G - |*Gross wages paid to females as % of wages paid
Principle 5 -
E3(b)
8. |Secton C - Complaints filed under the Sexual Harassment of Women at
Principle 5 — E7 | Workplace (Prevention, Prohibition and Redressal) Act,
2013, including complaints reporied, complaints as a % of
female employees, and complaints upheld
7. | Section C - Details of total energy consumption (in Joules or multiples)
Principle 6 — E1 | and ifs intensity
8. | Section C —| Total volume of water withdrawal by source in Kilolitres and
Principle 6 — E3 | its infensity
9. |Section C —|Water discharge by destination and level of treatment (in
Principle 6 ~ E4 | kilolitres)
10. | Section C  ~| Details of greenhouse gas emissions (Scope 1 and Scope 2
Principle 6 — E7_| emissions) and its intensity
11. | Section C —|Details related to waste generated by category, waste
Principle 6 —E9 | recovered through recycling, re-using or other recovery
operations, waste disposed by nature of disposal method
and its intensity
- 12. | Section C —| Input material sourced from following sources as % of total
Principle 8 — E4 | purchases — Directly sourced from MSMEs/small producers
and from within India
13. | Section C -] Job creation in smaller towns — Wages paid to persons
Principle 8~ E5 |employed in smaller towns ({permanent or non-
permanent/on contract) as % of total wage cost
14. | Section C -] Instances involving loss/breach of data of customers as a
Principle @ — E7 | percentage of total data breaches or cyber security events
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Har Pal Aapke Saath

1956 1957
Nationalization of 245 * First Master Policy for a Group Insurance
Companies and LIC came Scheme was issued by the Mumbai Office
into being on 15t September. of LIC
Foreign Branches in Fiji and e First Group Superannuation Policy was
issued.

Mauritius started.
* ‘Yogakshema’ Corporate Magazine started
as a quarterly magazine in May.

e Salary Savings Scheme mode launched
enabling employees to take LIC Policy.

1963 1961

LIC adopted the Change e The First Batch of Direct Recruit Officers
over from Calendar Year to joined the Corporation.
Financial Year working.

‘Yogakshema’, an

architectural landmark,

Corporate Office of LIC

inaugurated by Prime Minister

Pandit Jawaharlal Nehru on

26™ December.

First Computers were

installed — one each in

Mumbai and Kolkata Offices.

1967 1969

IBM 1401/1410 Computer e Officer's Training College shifted from
installed at Mumbai. Nagpur to Borivali, Mumbai.

EDP Department started

functioning.

1972

The first Career Agents’ Branches were set up in 1972.
LIC of India(Agents) Regulations were formulated.

The Reorganisation Policy was implemented from the period 1971 to 1978. Prof.

Ishwar Dayal, a Management Consultant engaged to restructure the operations
where Branches became the primary servicing centres equipped to dispose off
80% of all work originated there.

Career Agency Scheme comes into existence.

Four Levels of Agents’ Clubs — Chairman’s, Zonal Manager’s, Divisional
Manager’s and Branch Manager’s Clubs formed to professionalise

Agency Force.

1958

¢ LIC’s First Investment Policy
placed on the table of Parliament
on 25" August.

e First Bima Gram- Talni Purna
Village in Amravati Distt
declared.

1960

* Officer’s Training College
founded at Nagpur on 16" May.

e Foreign Branch in UK started

1970

e Commemorative Stamp and
Post Card issued through
Indian Posts and Telegraphs
depicting Indian Life Insurance.
1870-1970. (A Century of Life
Insurance in India).

1971

¢ The concept of Agents’ Clubs
was introduced in 1971.
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1978

Joint Venture Kenindia
Assurance Co. Limited started

Scheme of Incentive Bonus to
Development Officers came
into existence.

1987

Landless Agricultural
Labourers’ Group Insurance
(LALGI) was introduced in
August.

1988

Human Resource
Development (HRD) policy
was introduced.

A Social Security Fund with a
corpus of ¥ 100 crore was set
up by Govt. Of India covering
weaker sections of society.

1996

Jeevan Suraksha Pension
Plan dedicated to the nation
by the then Prime Minister
Shri H D DeveGowda on
the occasion of LIC’s 40
anniversary.

1979

* Rural Career Agency Scheme and
Urban Career Agency Scheme came into

existence separately.

1982

e ECIL-2958 Mainframe computer
installed at Mumbai

1989

e LIC turns into a financial conglomerate

¢ LIC Housing Finance came into
existence

e LIC Mutual Fund constituted as a
Trust on 20" April

* Joint Venture LIC International BSC(c)

Bahrain inaugurated

1995

e The Rural Group Life Insurance Scheme
(RGLIS) was launched on 15" August.

1980

Direct Recruitment of
Development Officers began .

The National Insurance
Academy(NIA) sponsored jointly
with GIC and its subsidiaries,
was founded.

1981

Jana Raksha Policy launched to
cater to the rural masses.

Installation of Microprocessors was
first initiated in October.

Recruitment under sports quota
started.

1993

Software Development Centre
established at Corporate Office.
Front End Applications Package
introduced on 17" July in 17 BOs.

1994

The Corporate Flag and the
Corporate Anthem (Nigam Geet)
were introduced.




67"

arffer RUIE 2023-24
Annual Report 2023-24

Har Pal Aapke Saath

1997 1998 1999
¢ LIC adopted Citizens’ Charter ¢ First IVRS inaugurated in Mumbai on ¢ LIC International BSC(C) Bahrain
on 7" November. 21s' August. extended its operations to Qatar
e LIC’s first Metro Area * 150 Touch Screen based Information with effect from 28" September.

Network(MAN) inaugurated in
Mumbai by

Shri P. Chidambaram,
Hon’ble Finance Minister on
22" November.

2001

¢ The First Unit Linked Insurance Plan(ULIP) ‘Bima Plus’ launched
on 12" February.

¢ LIC signs its first strategic alliance with Corporation Bank on
6" June.

e Krishi Shramik Samajik Suraksha Yojana launched on 30" June.

¢ Premium payment facility through internet introduced on
12t September.

¢ Shikshan Sahyog Yojana inaugurated on 31t December.

¢ LIC (Nepal) Ltd. inaugurated as a joint venture between LIC and
Vishal Group in Nepal on 3¢ December.

2002

Kiosks were set up across the country
enabling Customers to get information
about policies, new plans, bonus etc.

2000

LIC engages M/s Booz Allen & Hamilton, the
renowned international consultants on financial
services to advise LIC on ‘Process of Strategic
Transformation’ on 15! January.

Wide Area Network (WAN) inaugurated on

2" September.

For faster dissemination of information LIC
launched its website www.licindia.in and intranet
Site ‘Jeevan Sanchar’.

¢ LIC’s first Info Centre inaugurated in Mumbai. Call Centres Set up at 8 locations across the Country.

¢ Corporate Messaging Solution implemented.

¢ Shift from Unix operating System to Linux, an open source Operating System, which was more robust and feature rich.

¢ Business through Bancassurance started. Strategic Tie-up with Corporation Bank.

2004

¢ Premium Payment through ECS and Kiosk started.
e SMS Service initiative launched.

¢ MOU signed for establishing a Joint Stock company in Saudi
Arabia on 20" December. (SICCI)

¢ Vidyanet (an Online training Portal for Agents) launched.

2003

LIC (Lanka) Ltd inaugurated as a Joint Venture
between LIC and Bartleet Group of Sri Lanka on
1st March.

Bima School concept introduced.

Rajgurunagar under Pune Division became the
first Women Bima Gram on 8" March.
Varishtha Pension Bima Yojana launched on
140 July.

LIC’s first ever Premium Payment Facility
through ATM inaugurated in collaboration with
Corporation Bank on 20" December.
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2005

LIC’s First Satellite Sampark Office (later renamed as Satellite Office) inaugurated in Rajendra Nagar, New Delhi (Delhi

DO-1), NZ on 2" September.

LIC and Indusind Bank tie up for providing the first ever group insurance scheme to Account Holders of the Bank in

October.

LIC’s Web Portal Inaugurated on 15" November.
LIC’s Golden Jubilee Exhibition, Jashn Zindagi Ka put up at National Centre for Performing Arts(NCPA), Mumbai from

4" Feb to 10" Feb.

Launch of Enterprise Document Management System (EDMS) .
Launch of Enterprise Portal Solutions to handle all e-business initiatives in years to come.
Launch of Corporate Active Data Warehouse.

2008

LIC Cards Services Ltd. .
incorporated as a wholly

owned subsidiary of LIC

Chief Life Insurance Advisor
(CLIA) Channel started.

Launch of LIC Pension Fund

Ltd.

LIC HFL Asset Management
Company Ltd. (AMC) was
incorporated on 14" February

2009

Alternate Channels of .
premium payment started.

New CRM initiatives like
Relationship Renewal
program, Help Desk,
Exclusive CRE, Help Book
started.

LIC launched Credit Card ‘LIC
Card'’.

2014

Club Galaxy introduced for .
Agents

2007

LIC HFL Financial Services Ltd, wholly
owned subsidiary of LIC HFL incorporated

on 31 October

2010

On-line paperless underwriting, SMS

Enquiry Service for proposal status

2013

‘Launch of Operational Data Store,
Customer & Merchant Portal

Launch of Remote Audit.

Launch of the Results Framework Document

System for HRD/OD

Automation of Employee Information

Management.

2006

Inauguration of LIC’s Data Centre
at Ville Parle.

LIC’s Golden Jubilee Foundation
established.

LIC’s Golden Jubilee Policy Bima
Gold Launched.

2011

Integrated Complaint Management
System (ICMS) launched.

2012

Jeevan Akshay VI-first policy of
LIC to be made available for online
sale.

Wholly owned subsidiary LIC
(Singapore) Pte Ltd. incorporated
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2015 2016

Har Pal Aapke Saath

2017

¢ Launch of three social e LIC’s eServices, compliant to IRDA * Enterprise Risk Management

security schemes Pradhan

regulations was launched on 1% February.

(ERM) Concept launched

Mantri Jeevan Jyoti Bima  One time Diamond Jubilee Special * Digitization of policy records for

Yojana, (PMJJBY), Pradhan
Mantri Suraksha Bima Yojana
(PMSBY) and Atal Pension
Yojana(APY).

¢ Joint Venture LIC of
Bangladesh Ltd started

2019

¢ |DBI bank acquisition.
¢ Agent recruitment app launched.
e Subsidiaries Department formed at Central Office

2020

* ANANDA - an acronym for Atma Nirbhar Agent NB
Digital Application launched on 19" November which
provides for Life Insurance Policy through a Paperless
module with the help of Agent.

¢ Hindi Chatbot ‘LIC Mitra ‘launched.

2023

¢ Project DIVE Launched (Digital Innovation and Value
Enhancement)

Reversionary bonus announced for

policyholders whose policies were in force « SMS based customer helpline
as on 01.09.2016.

29 Crore customers completed

started

e Premium payment through wallets,
BHIM, UPI enabled.

2018

LIC Training Centres (MDC, ZTCs) and CO OD/HRD
awarded ISO9001:2015 Certificate and BIS accredition
approved

LIC mobile app launched for Agents

2021

Launch of ANANDA Mobile App - 24" August

LIC and The Department of Posts, GOI entered into an
agreement for Print to Post Solutions - 27" September

Deposit Collection Management Centre launched on
5% January.

Dena Bank Building in Bandra Kurla Complex acquired.

2022

First Indian Embedded Value Report as on 31.03.2022
presented

Corporation’s Shares Listed on Indian Stock Exchanges on
17.05.2022

First Annual General Meeting of the Corporation held on
27.09.2022
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SHRI SIDDHARTHA MOHANTY

CHAIRPERSON’S MESSAGE

It gives me immense pride and pleasure to present you the Annual Report of Life Insurance Corporation of India for the fiscal
year 2023-24. The year marked yet another illustrious chapter in our enduring legacy of excellence in the life insurance sector.
We continue to be a pivotal force in the vibrant growth narrative of our nation. We focused diligently on our core strengths and
endeavored to leverage cutting-edge technologies, while remaining unwaveringly committed to our stakeholders, throughout the
year. We embarked on major strategic initiatives which are bound to culminate in the successful implementation of significant reforms
taking care of changing market dynamics thereby reinforcing our position in the industry.

Global /Indian Scenario

The global economy has displayed a remarkable resilience amidst the escalating geopolitical risks in the Middle East and
unprecedented monetary tightening. Against the backdrop of volatile global financial markets and unexpected climate setbacks,
major central banks in advanced economies (AEs) have kept policy rates on hold to ensure the aligning of inflation with targets. As
per IMF (International Monetary Fund) January 2024 report, global growth is projected to stay at 3.1% in 2024 and rise to 3.2% in
2025.

Going by the latest statistics released by MoSPI (Ministry of Statistics and Program Implementation) in February 2024, India is
showing clear signs of strong economic growth momentum in near-term as against the sluggish growth seen amongst global peers.
Based on the figures of strong growth in manufacturing and servicing sector combined with the expectation of normal monsoon, RBI
has recently projected the real GDP growth for FY 2024-25 as 7%. International rating agencies like Asian Development Bank (ADB)
have also raised India’s GDP growth forecast for FY 2024-25 to 7% earlier this year, driven by robust growth in consumer demand
and increase in public and private sector investment.

All these factors are expected to have a positive impact on the Indian Insurance Industry in the near future as well.
Indian Life Insurance Market

With its huge geographic spread and diverse population, there is a large untapped market with huge potential in respect of the Indian
life insurance market. With easing of regulatory policies, favorable demographics coupled with increased spending capabilities, and
measures taken to drive insurance literacy and inclusion, it is anticipated that life insurance will continue to find favour amongst all
segments.

LIC, has always launched products that provide optimum life coverage and investment returns. Our goal is to leverage the available
vast network of agents to its fullest capacity, and to create the right channel mix by also strengthening other alternate channels
including digital channel to provide our customers a seamless digital journey.

While our focus remains primarily on profitable growth in market share, our objective is to create value for all stakeholders. As a
forward looking service oriented organization, we are completely focused on customer acquisition and retention with our proactive
digital services and innovative products to cater to their ever changing needs.
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Business Performance and Strategy:

LIC’s market share by premium and number of policies stood at 58.87% and 69.91% respectively as at the end of the previous
financial year. Total premium income was ¥ 4,75,070 Crores with an increase of 0.22% over the previous year. Premium collected
from Group Insurance business was ¥ 1,71,302 Crores and from Individual Business was ¥ 57,716 Crores. Total AUM increased by
16.48% to ¥ 51,21,887 Crores and solvency margin improved to 1.98. There has been significant increase in the Indian Embedded
Value (IEV) from X 5,82,243 Crores as at 31.03.2023 to ¥ 7,27,344 Crores as at 31.03.2024, which is a 24.92% increase. Also the
share of non-participating business in Annualized Premium Equivalent (APE) under individual category increased to 18.32% from
7.12% during the year 2022 and 8.89% in 2023, due to a conscious paradigm shift in our approach. We have also registered a growth
in our Net Value of New Business (VNB) which stands at ¥ 9,583 Crores compared to ¥ 9,156 Crores the previous year. On similar
lines, net VNB margin also increased to 16.8% from 16.2%.

During the past year we put in immense efforts towards increasing the share of business from Non-Participating products. We
launched several new non-participating products with an objective of strengthening our product basket based on feedback obtained
from customers and our field force. All these initiatives plugged the product portfolio gap, and especially LIC’s Jeevan Utsav, which
was unique in various ways. This product emerged as a catalyst for our performance during the last year and was well accepted by
the market.

List of products introduced during the year,

. LIC’s Jeevan Utsav (Individual, Savings, Whole Life Insurance plan with Guaranteed Additions throughout Premium Paying
Term)

. LIC’s AmritBaal (A guaranteed addition plan to meet the higher education and other needs of the child),

. LIC’s Index Plus (Unit Linked, Regular Premium plan with Guaranteed additions as a percentage of Annualized Premium),

. LIC’s Jeevan Dhara Il (An Individual, Savings, Deferred Annuity Plan),

o LIC’s Jeevan Kiran (A term insurance plan with provision of refund of premium, excluding any extra premium paid)

o LIC’s Dhan Vriddhi Plan (Single Premium Life Insurance plan which offers a combination of protection and savings under

individual category)
o LIC’s Group Post Retirement Medical Benefit Plan (A group savings plan)

While our total premium growth was stable during the year, going forward we are planning to intensify our efforts and deploy all
necessary resources to enhance our market share.

Accolades
The previous year provided us with many feathers in our cap, some of which are:
o We were ranked as the World’s No.1 Insurance Brand as per the Brand Finance Insurance 2024.

J LIC is the fourth largest insurer in the world based on life and accident and health reserves, as ranked by S&P Global Market
Intelligence.

. We were ranked 3 amongst the largest Indian Companies as per Fortune India, December 2023 issue.
. We were the 23 Strongest Brand in the World’s 25 Strongest Brands, 2024 — The Global 500, 2024 Report.

o LIC achieved Rank 3 in the Business World, Real 500 Business Leaders List and the noteworthy point here is that LIC is the
only Insurance Company on the list.

I am sure most of you might have noticed that the market has given a resounding reception to all these efforts.
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ESG (Environmental, Social, and Governance)

As a responsible and socially committed organization, we are in the process of formalizing an Environmental, Social and Governance
(ESG) framework as a part of our journey to embrace and contribute towards sustainability in various aspects of our business and
day to day activities. The objective is to identify and address gaps, if any, in comparison with industry standards, both national and
international by prioritizing and optimizing resources.

Road ahead:

Globally, post-pandemic, all insurers have adopted innovative methods to attract and retain their customers. Whilst the insurance
industry appears to be driven by technological advances, it is also felt that the fundamental aspects of insurance industry —
Affordability, Accessibility and Trust — will remain the essential factors for any consumer to choose the right product and the right
insurer suiting their needs and goals.

As a commitment to progress, in the near future, we plan to offer innovative and customized products, user friendly easy to use digital
platforms and solid human centric approach to our customers. We plan to have robust up skilling programs for our field force as well
as our employees so that excellent service experiences can be offered to our customers.

To create long-lasting sustained value, we plan to welcome FY 2025 with the next level leap in terms of business and by providing
a best-in-class experience to our customers. We have already rolled out our prestigious project called Digital Innovation and Value
Enhancement (DIVE). This will cut across the entire value chain and enhance the digital experience of all our stakeholders from on
boarding to claim settlement.

In conclusion, | express my gratitude to all esteemed policyholders, shareholders, agents, employees, regulators, government and
other stakeholders for their unwavering support and confidence.

Warm Regards
Shri Siddhartha Mohanty

Chief Executive Officer and Managing Director
(Executive Chairperson)
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SHRI SIDDHARTHA
MOHANTY
Chief Executive Officer and
Managing Director

BOARD OF DIRECTORS

Shri Mohanty, currently serving as the Chief Executive Officer and Managing Director
(erstwhile Chairperson) of LIC of India, one of the world’s leading insurers, brings with him
a wealth of experience and academic credentials. He holds a Bachelor’s degree in Law and
a Master’s degree in Arts (Political Science) from Utkal University, Bhubaneswar, Odisha,
along with a Post Graduate Certification in Business Management from the Xavier Institute
of Management, Bhubaneswar, Odisha. He has been at the helm of LIC since April 29, 2023.

Before the present role, Shri Mohanty served as Managing Director of the Corporation.
LIC underwent significant transformation at that point to become a listed entity. Prior to
becoming Managing Director, Shri Mohanty played pivotal roles in various capacities within
LIC, including COO and CEO of LIC Housing Finance Limited. During his long and illustrious
career, he has held various core positions in LIC of India, such as, Senior Divisional Manager
of multiple Divisions, Chief (Legal), Chief (Investment — Back Office), Executive Director
(Legal), amongst others. During his tenure as Chief (Legal), Mumbai, the Corporation won
the “Best Insurance In-House Legal Team of the Year” Award.

Beyond LIC, Shri Mohanty chairs the boards of several national and international subsidiaries
and associate companies. Additionally, he holds key positions such as Chairperson of
the Council of Insurance Ombudsman, Chairman of the Governing Board of the National
Insurance Academy, and membership in the Council of the Institute of Actuaries of India.

His leadership style, marked by innovation, analytical prowess, and strategic acumen,
has consistently delivered success across diverse assignments. With a comprehensive
understanding of the industry landscape, he advocates for digital transformation and
investment in competency development as essential pillars for LIC's continued success.

Dr. MARUTHI PRASAD
TANGIRALA
Government Nominee Director

Dr. Maruthi Prasad Tangirala is a 1990 batch officer of the Indian P&T Accounts and Finance
Service. He is an alumnus of College of Engineering, Guindy, IIM Calcutta, Osmania
University, IIPA, and Jawaharlal Nehru University, where he obtained his PhD in law and
governance. His thesis was on the institutional aspects of regulatory governance in the
Indian telecom services sector, published as a monograph by Routlegde.

In his career in government, he has worked in different functional areas of telecom policy,
law, and regulation, administration, personnel management and training, insurance
regulation, and financial services. Apart from his parent department of telecommunications,
Dr. Tangirala has worked in various capacities in BSNL, TRAI, UPSC, and IRDAI. He is at
present Additional Secretary in the Department of Financial Services, Government of India.
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Shri Jagannath M currently serves as the Managing Director of the Corporation. He has
more than three decades of rich and extensive experience in leading business change
and growth of the organization. Prior to taking charge as Managing Director, he was Zonal
Manager, South Central Zone of the Corporation which comprises of Telengana, Andhra
Pradesh and Karnataka states. He has served as CEO & MD of LIC(Lanka) Limited,
Colombo, Sri Lanka between 2009-2013 and also as the Senior Divisional Manager
in-charge of Ernakulam, Dharwad and Bangalore-I Divisions of the Corporation.

Shri Jagannath M holds a Bachelor’s degree in Commerce and is an Associate Member of
the Insurance Institute of India. He has also qualified CA (Inter), PG Diploma in Marketing,
International PG Diploma in Life Insurance, General Insurance and Risk Management from
the Institute of Insurance and Risk Management (IIRM), Hyderabad.

SHRI JAGANNATH M
Managing Director

Shri Tablesh Pandey, Managing Director of the Corporation, brings with him more than
three decades of rich experience in insurance. He holds a B.Tech degree in Agricultural
Engineering and is also a qualified Associate Member of Actuarial Society of India.

Prior to joining as Managing Director, Shri Pandey was Executive Director (Enterprise
Risk Management) and Chief Risk Officer of the Corporation. He has also held different
leadership positions as Chief (Actuarial) , Chief (Pension & Group Schemes) and Regional
Manager (IT) in Central Zone, East Central Zone & South Zone of the Corporation.

SHRI TABLESH PANDEY
Managing Director

Shri Sat Pal Bhanoo, Managing Director of the Corporation, brings with him more than three
decades of rich and vast experience in insurance. Prior to this role, he was Zonal Manager
of Central Zone, Bhopal. He held various other prominent positions in the Corporation such
as Sr. Divisional Manager of Bangalore-I & Shimla Divisions, Regional Manager (Micro
Insurance), Regional Manager (Corporate Communications), Regional Manager (Personnel
&lIndustrial Relations) of Northern Zone, New Delhi and Additional Director, Zonal Training
Centre, Bhopal. He was also Chief (Marketing / Senior Business Associate) in Central
Office, Mumbai.

Shri Sat Pal Bhanoo holds a Bachelor’s Degree in History (Honors) from Himachal Pradesh
University, Shimla.

SHRI SAT PAL BHANOO
Managing Director
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Shri Doraiswamy Ramchandran (R. Doraiswamy), Managing Director of the Corporation has
more than 38 years of rich and diverse experience in Operations, Marketing, Technology
and Academics. Prior to taking charge as Managing Director, Shri R. Doraiswamy has held
various leadership positions within the Organisation as Executive Director (Information
Technology/Software Development), Regional Manager (Marketing / Chief Life Insurance
Advisor), Regional Manager (Pension & Group Schemes) at Southern Zonal Office, Chennai,
Senior Divisional Manager of Kottayam Division and Marketing Manager of Chennai-I,
Thanjavur and Pune divisions.

As Research Associate at National Insurance Academy, Pune he has worked on multiple
projects on Micro Insurance, Insurance Law and Regulations, Product Development and
Content development for Post Graduate Programmes in Insurance Management / Chartered
SHRI DORAISWAMY Financial Planning.
RAMCHANDRAN

Shri Doraiswamy is a Graduate in Mathematics from Madurai Kamaraj University,
Managing Director

Fellow Member of Insurance Institute of India and a student member of Institute of
Actuaries of India.

Dr. Sharma holds Master’s degree of arts from University of Allahabad, Uttar Pradesh. He
has also pursued his Doctorate in Philosophy (Geography) from Dr. Ram Manohar Lohia,
Avadh University in 2011.

Dr. Sharma an Associate Professor at Shri Lal Bahadur Shastri Degree College, Gonda,
Uttar Pradesh has been associated with the Institution since 1990.

Dr. Sharma has an experience of around 34 years in the field of academics and Corporate
governance.

DR. RANJAN SHARMA
Independent Director

Shri Verma holds Bachelor's degree in Arts from Purvanchal University, Jaunpur, Uttar
Pradesh and is deeply involved in Business of Electronics Goods and having experience
and knowledge in the fields of business, sales and marketing.

SHRI VINOD KUMAR
VERMA
Independent Director

v 171




Prof Anil Kumar is Professor (Finance & Corporate Governance) at Department of
Commerce, Delhi School of Economics, University of Delhi after serving as Professor at
Shri Ram College of Commerce for more than 30 years. He is also Chief Executive Officer
(CEO) of DU Foundation. An alumnus of SRCC and Harvard Business School, he did his
post-graduation in commerce from Delhi School of Economics, Delhi University. Prof. Kumar
holds a doctorate (Ph.D.) in Corporate Governance from the University of Delhi.

Prof. Anil Kumar has contributed number of research articles in national and international
journals; authored more than ten books in corporate governance and CSR; presented
his research work at international conferences in India and abroad; and has conducted
several executive development and training programmes for government officers, corporate
executives and directors.

PROF. ANIL KUMAR
Independent Director

Smt. Anjuly Chib Duggal holds a master's degree in arts from Punjab University.
Smt. Duggal is retired Indian Administrative Service officer from the Punjab cadre (batch
of 1981). Previously, Smt Duggal has worked, amongst other positions and areas, as
Secretary in the Department of Financial Services, Ministry of Finance, and as Secretary in
the Ministry of Corporate Affairs, Government of India.

Smt. Duggal has also served as Director on the boards of Reserve Bank of India and State
Bank of India.

SMT. ANJULY CHIB
DUGGAL
Independent Director

Shri Gurumoorthy Mahalingam (Mahalingam G) holds a Master's Degree in Science
(Statistics) from Indian Institute of Technology, Kanpur and a Master’s degree in Business
Administration (International Banking and Finance) from the University of Birmingham.

Previously, he was, amongst others, Whole-time member of SEBI and was also Executive
Director of Reserve Bank of India and has numerous years of experience in the financial
and Securities sector.

SHRI MAHALINGAM G
Independent Director
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SHRI RAJ KAMAL
Independent Director

Shri Raj Kamal is an accomplished leader with nearly 30 years of track record of operating
business, investing, civil service and strategy consulting across financial services and tech-
enabled businesses. He started his career in the IAS where he played multiple roles including
being Collector & District Magistrate. Post the IAS, Raj went on to be a Partner at McKinsey
& Company and Global Head of investments at PayU (a Prosus company). He is currently
CEO of Trans-Fi Inc (a company focused on cross-border payments and fintech) and SMIT
Consulting (a consulting company). He is also on the Board of Trident Limited.

DR.VS
PARTHASARATHY
Independent Director

Dr. Parthasarathy is a fellow member of the Institute of Chartered Accountants of India and
had qualified from the Institute of Chartered Accountants in England and Wales. He holds
a bachelor’s degree in commerce from Gujarat University has done Advance Management
Program from Havard Business School and did doctorate in Management Studies from
University of Mumbai in 2022.

Dr. Parthasarathy is independent director on the boards of many companies including NIIT,
Pennar, Everenviro, Greencell and SEWA. He is engaged in social work with SEWA.

Previously, he was the Group Chief Financial Officer and Group Chief Information Officer
of the Mahindra Group and President of the Bombay Chamber of Commerce & Industry
(BCCI). Dr. Parthasarathy has rich experience in the areas of Organizational Transformation,
Leadership, Strategic Planning, Finance, International Operations.

SHRI MUTHU RAJU
PARAVASA RAJU VIJAY
KUMAR
Independent Director

v

Shri Muthu Raju Paravasa Raju Vijay Kumar (M. P. Vijay Kumar) is a Chartered Accountant,
Cost Accountant and Company Secretary. He is presently Executive Director and Group
Chief Financial Officer of Sify Technologies Limited, a company listed at Nasdaq. Shri
Vijay Kumar is an Independent Director on the boards of, amongst others, Geoijit Financial
Services Limited, Heritage Foods Limited and ONGC Petro Additions Limited. Shri Vijay
Kumar is also a member of the IFRS Interpretation Committee of International Accounting
Standards Board, member of IFRS Advisory Council, London and a fellow of the Institute
of Directors.

He earlier worked for the Investment banking subsidiary of Sundaram Finance Limited
for over 7 years and was a Chartered Accountant in practice for over 8 years. He has
experience of more than 31 years in professional practice as well as industry and was
Chairman, Accounting Standards Board of Institute of Chartered Accountants of India and
Ex Officio member of National Financial Reporting Authority (NFRA).
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MANAGEMENT DISCUSSION AND ANALYSIS

PREAMBLE

The Life Insurance Corporation of India has pleasure in presenting its 67" Annual Report as per section 27 of the Life Insurance
Corporation Act, 1956 and Regulation 34 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, for the
Financial Year ending 31.03.2024.

GLOBAL ECONOMIC ENVIRONMENT

As per IMF January 2024 report, Global growth is projected to stay at 3.1% in 2024 and rise to 3.2% in 2025. Elevated central
bank rates to fight inflation and a withdrawal of fiscal support amid high debt weigh on economic activity. Inflation is falling
faster than expected in most regions, amid unwinding supply-side issues and restrictive monetary policy. Global headline
inflation is expected to fall to 5.8% in 2024 and 4.4% in 2025, with the 2025 forecast having been revised down.

MACRO - ECONOMIC ENVIRONMENT IN INDIA

Our business, financial health, results of operations and cash flows are significantly affected by macroeconomic conditions
in India, where we conduct vast majority of business and generate substantially all of our income. While our business tends
to benefit from increased consumer confidence in the overall economy and the life insurance sector in particular, adverse
macroeconomic conditions in India may reduce demand for our products, increase the number of policy surrenders and
withdrawals, reduce the returns from our investment activities and otherwise adversely affect our results of operations.

Key macroeconomic factors affecting the performance of the growing but under penetrated life insurance industry in India
include India’s population growth trajectory and favourable demographics, urbanisation, overall economic growth rates,
household income growth rate and consumer attitudes towards financial savings.

These factors affect the proportion of household savings invested in insurance products relative to others competing products
ranging from physical assets such as real estates and gold, to financial saving instruments, such as bank deposits, provident
and mutual funds. Macroeconomic conditions also affect the mix of investments across various asset classes.

The macro environment includes trends in the Gross Domestic Product (GDP), inflation, employment, spending and monetary
and fiscal policy.

(i) GDP Growth Rate: The rate of growth of Gross Domestic Product (GDP) directly impacts the insurance sector. A robust
economy with higher GDP growth tends to drive demand for insurance products. India aims for impressive growth in the
coming years. Focus areas include infrastructure development, digitalization and skill enhancement. In summary, India’s
GDP growth trajectory reflects resilience and adaptability. As the nation navigates economic complexities, strategic
policies and global cooperation will play pivotal roles. Despite the short-term challenges, India’s medium- to long-term
outlook remains positive, with an estimated average annual real GDP growth of 6.7% over the next decade.

(ii) Employment: Labour Market Conditions improved during 2022-23 and 2023-24. According to the annual Periodic labour
force survey (PLFS), the unemployment rate (UR) declined further to 3.2% in 2022-23 (from 4.1 in the previous year)
alongside a rise in the labour force participation rate (LFPR) to 55.2%, with the progressive normalisation after the
pandemic. LFPR and Worker Population Ratio (WPR) for 2022-23 were the highest since the inception of the PLFS
series in 2017-18. The employment situation improved in both rural and urban cases.

(iii) Disposable Income: The disposable income of individuals determines their spending capacity. Higher disposable
income often translates to greater willingness to buy insurance coverage.




e RAIE 2023-24
67“‘ Annual Report 2023-24 Has et Aape Saath

(iv) Domestic Savings: The level of domestic savings in a country affects the availability of funds for investment. Higher
savings can lead to increased investments in insurance policies.
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(v) Household Financial Savings: The financial health of households influences their ability to purchase insurance. When
households have surplus savings, they are more likely to invest in life insurance.
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(vi) Inflation: Globally, inflation eased in 2023 from its multi-decadal peak in 2022, but it ruled above targets and pre-
pandemic levels across major economies. According to International Monetary Fund (IMF), global inflation fell to 6.8% in
2023 from 8.7% in 2022, although it remained above the average of 3.5% during 2010-19. India’s headline inflation rose
from an intra-year low of 4.3% in May 2023 to a peak of 7.4% in October but firmed up to 5.7% in December and then
softened to 4.9% in March 2024, reflecting the volatility in food prices. During 2023-24, core inflation moderated to 4.3%
from 6.1% a year ago, as broad-based disinflation gathered momentum during September — March.

CPlinflation moderated in 2023-24 despite overlapping food price shocks. The softening was the outcome of the sustained
anti-inflationary monetary policy stance, proactive supply management measures by the government and correction in
global commodity prices. Core inflation exhibited a broad-based disinflation since June 2023 and moved below 4% by
end 2023. While headline inflation dipped into the tolerance band in 2023-24(barring July- August), it hovered above the
inflation target. Lingering geopolitical uncertainties, renewed supply chain pressures due to geopolitical developments in
the Middle East, lower reservoir levels and fall in production of major crops pose upside risks to headline inflation going
forward.

(vii) Trade and Forex: The Reserve Bank of India (RBI) has put in place a mechanism to facilitate international trade in
rupees (%), a move which is being looked upon as a long-term step to enable greater use of ¥ in foreign trade and has
aided in recognition of the Indian rupee as an international currency.

In India, merchandise exports as well as imports (US$ terms) declined during 2023-24. With a fall in imports exceeding
exports, the merchandise trade deficit narrowed in 2023-24. Merchandise import at US$ 675.4 billion contracted by 5.7%
during 2023-24, mainly due to lower prices. The decline in imports was led by POL (Petroleum, Oil and Lubricants),
coal, pearls, precious and semi-precious stones, fertilisers and organic and inorganic chemicals. Service export growth
decelerated in 2023-24 due to weakening global demand. India retained its position in the top five exporting(service)
countries during 2023.
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Net Foreign Direct Investment (FDI) flow fell to US$ 10.6 billion during 2023-24 from US$ 28.0 billion in a year ago. Net
FDI flows were, however, lower on account of a rise in repatriation of FDI from India.

India’s foreign exchange reserves rose during 2023-24, strengthening the buffer for mitigating external risks and
spillovers. They were placed at US$ 646.4 billion as at 315t March 2024, an increase of US$ 68.0 billion over end-March
2023. At the end of March 2024, foreign exchange reserves provided a cover of 11.4 months of imports for 2023-24.

(viii) Regulatory Changes: Guidelines set by regulatory bodies (such as the Insurance Regulatory and Development
Authority of India - IRDAI) influence insurers’ operations and profitability. Emerging regulatory initiatives like Product
Regulations, Bima Sugam, Bima Vahak, Account Aggregator are being looked upon as ways for bridging the protection
gap in life insurance as well as increasing the life insurance penetration in rural India, which is still highly under penetrated.

4. OUTLOOK ON THE LIFE INSURANCE INDUSTRY IN INDIA

India is one of the fastest-growing insurance markets globally. By 2032, it is forecasted to become the sixth-largest
insurance market in the world, up from the tenth-largest in 2022 with a premium volume of USD 131 billion (with 1.9% share
in global insurance premium) . Total insurance premiums (both life and non-life) are expected to grow by an average of 14%
annually in nominal local currency terms (equivalent to 9% per annum in real terms) over the next decade. Specifically, life
insurance premiums are projected to grow by 9% annually (in real terms) by 2032, positioning India as the fifth-largest life
insurance market globally. The growth outlook for India is based on strong economic growth, rising disposable income, a
young population, increased risk awareness, digital penetration and regulatory developments.

5.  OPPORTUNITIES FOR INSURANCE INDUSTRY

(i)  India has the Worlds’ second Largest Population: As per Census 2011, India’s population was ~1.25 billion and comprised
nearly 245 million households. The population, which grew at nearly 1.5% CAGR between 2001 and 2011 is expected to
increase at 1.1% CAGR between 2011 and 2021, to 1.4 billion. The population is expected to reach 1.5 billion by 2031
and number of households are expected to reach ~376 million over the same period.

(i)  Favourable demographics: As of year 2020, India has one of the largest young populations in the world, with a median
age of 28 years. About 87% of Indians will still be below the age of 60 by calendar 2031. CRISIL Report forecasts that
64% of them will be between 15 and 59 years.

India’s Demographic Dividend
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(iii) Urbanisation: Urbanisation across the world has increased and similar trend has been observed in India, currently, close
to 35% of the population live in urban areas and this is estimated to increase to 52.8% by 2050 as per World Urbanisation
Prospects 2018. Urbanisation of India is one of the most important drive as it will drive substantial investments in
infrastructure development, which, in turn, is expected to lead to job creation, development of modern consumer services
and increased ability to mobilise savings. An increase in urbanisation has led to improvement in the style of living and
awareness to secure financial stability through saving and investments.

o 52.8%
. 43.0% 46.4% 49.6%
) l401 | I I I
2025 2030 2035 2040 2045 2050

B India’s Growing Urban Population

Source: United Nations World Urbanisation Prospects, 2018

(iv) Low Life Insurance Penetration and insurance density in India: Insurance penetration and density are two metrics,
among others, often used to assess the level of development of insurance sector in a country. While insurance penetration
is measured as the percentage of insurance premiums to GDP, insurance density is calculated as the ratio of premium
to population (per capita premium).
Despite the strong growth in life insurance in India over the years, indicators such as insurance penetration and insurance
density indicate that India is still under-insured as compared to Advance Asia Pacific countries such as South Korea,
Taiwan, Singapore and Japan etc.
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6. BUSINESS PERFORMANCE

A.

v

New Business
(i) Individual New Business

During the financial year 2023-24, the Corporation under Individual New Business, has procured 2,03,92,973
Policies with a New Business Premium Income of ¥ 57,716 crore.

During the financial year 2023-24, 91.89 lakh individual policies sold to millennial customers. The percentage of
individual policies sold to millennial customers to total number of individual policies sold is 45.06%.

(ii) Individual New Business Sum Assured
Individual new business sum assured represents the total sum insured by us for mortality and morbidity risks on
the Individual new business written in a given period. During the financial year 2023-24, the Corporation sold total

New Business Sum Assured of ¥ 6,30,114.40 crore.
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Rural Thrust

Sustained and conscious efforts are made to carry the message of Life Insurance to the rural areas, especially the
backward and remote areas. As a result, there has been steady growth of New Business from these areas. The
Individual New Business Premium from rural areas amounts to ¥ 17,770.78 crore representing 30.85% completed
during the Financial Year 2023-24. The definition of rural/social sector is as approved by Insurance Regulatory and
Development Authority of India.

(iv) Individual Agent and POSP-LI (Conventional /Tied) Channel

During the Financial Year 2023-24, conventional channel garnered total ¥ 55,296 crore new business premium and
198.16 lakh policies. Share of the channel in Corporation’s performance stood at 97.17% in policies and 96.00%
in New Business Premium.

(v) Bancassurance and Alternate Channels (B&AC)

During the Financial Year 2023-24, B&AC channel garnered total ¥ 2,078.37 Cr under 3.32 lakh policies. Share of
channel in Corporation’s performance stood at 1.63% in policies and 3.61% in New Business Premium.

Now the channel has tie up with 85 Banks, 83 Corporate Agents, 301 Brokers, 143 IMFs & Common Service
Centre through VLES/RAPs including those added during the year.

Major contributor in B&AC channel are Bank partners as their share stood at 43.61% on policy count and 78.91%
on FYPI count.

With increased focus on alternate channel partners the performance of Brokers and IMFs has increased with
Brokers showing a commendable growth of 109% in FYPI, IMFs showing growth of 10.52% in FYPI and Other
Corporate agents showing a marginal growth of 1.11%.

The performance of Common Service Centre (CSC) has increased from ¥ 75.29 crore as on 31.03.2023 to
% 168.43 crore as on 31.03.2024.

(vi) Micro Insurance

In the Financial year 2023-24, 2.39 lakh policies with NBP of ¥ 134.85 crore were completed by Micro agents/tied
agents.

(vii) Digital Marketing

During the FY 2023-24, the Digital Marketing Department completed 8,235 policies with New Business First
Premium of ¥ 222.61 Crores. This includes 2,232 policies & First Premium of ¥ 134.72 Crores sourced through
National Pension System (NPS) funded business completed online.

The entire customer onboarding journey including pre-policy medical scheduling, Underwriting, payment
mechanism and completion of the policy is paperless.

Under Digital Transformation (Project DIVE), the department has proposed for MarTech solutions.
(viii) Pension and Group Schemes New Business Premium

During the year 2023-24, the P&GS vertical completed 37,332 Schemes covering 4,14,17,962 lives with New
Business Premium Income (NBPI) of ¥ 1,64,926 crore.

B. AGENTS
(i) Agency Strength

The total number of Agents on our Roll is 14,14,743 as at 31.03.2024 as against 13,47,325 as on 31.03.2023.
During the Financial Year 2023-24, total 2,71,721 agents were recruited out of which 2,07,062 agents were in the
age group of 18-40 years.
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(ii)

(iii)

(iv)

(v)

(vi)

Agent’s Club Membership

In order to motivate and recognize high and consistent performers amongst the agency force, various Clubs have
been formed. The details of membership strength of the Clubs are furnished in the Table below:

MEMBERS OF VARIOUS AGENTS’ CLUB

Name of Club Membership Year 2023-24

Corporate 455
Galaxy 1,792
Chairman 44,047
Zonal Manager 34,135
Divisional Manager 50,334
Branch Manager 34,399
Distinguished Agents Club 14,188
Total 1,79,350

Career Agents Scheme

The Corporation has a scheme for Urban Career Agents and Rural Career Agents to promote the cause of
professionalizing the Agency force. They are given stipends at the start of their career to enable them to settle
down in the profession. As on 31t March 2024 there are 1,215 Urban Career Agents and 54,267 Rural Career
Agents.

City Career Agents Scheme was introduced in 2010 to provide all Development Officers an opportunity to recruit
stipendiary Agents. As on 315t March 2024 there are 16,671 City Career Agents.

Senior Business Associates

The SBA Scheme was introduced in the year 2009 to recognize high performing Development Officers and to
empower them with certain financial and non-financial functions.

LIC Associates Scheme

The LICA scheme was introduced from 01.04.2016 with an objective to introduce an innovative distribution channel
and strengthening the distribution system by gainfully redeploying the valuable marketing talent of retired Senior
Business Associates.

Chief Life Insurance Advisor

LIC introduced the Chief Life Insurance Advisor Scheme 2008 on 12.04.2008 with the objective of increasing the
market presence by utilizing the capabilities of existing high performing agents for growth in Agency and New
Business.

New Business Procured through SBAs, LICAs & CLIAs During 2023-24

Particulars Number of Policies | First Year Premium
Income (X in Cr)

SBA 51,15,645 14,106
LICA 9,95,332 3,166
CLIA 36,51,307 9,376
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ANALYSIS OF FINANCIAL STATEMENTS (STANDALONE)

A.

Income Statement Analysis

Revenue Account (Policyholders Account)

The summary of Revenue Account of the Corporation for Financial year 2023-24 along with comparative analysis

is as follows:
(X in crore)
Particulars Financial Year Growth %
2023-24 2022-23
Net premium income 4,75,070 4,74,005 0.22
Income from investments (Net) 3,63,944 3,06,390 18.78
Other income 14,648 7,649 91.50
Contribution from Shareholders’ A/c - Towards Excess EOM 13 9 38.58
Total (A) 8,563,675 7,88,053 8.33
Net Commission 25,959 25,094 3.45
Operating Expenses 48,122 48,632 0.48
Provisions for doubtful debts (1,011) (1,942) (47.94)
(including bad debts written off)
Provisions for diminution in value of investments and (1,908) (12,905) (85.21)
Provision for doubtful Debt and Bonds
Goods & Service tax on linked charges 134 109 22.94
Provision for taxes 5,825 5,243 11.10
Benefits Paid(Net) 3,88,809 3,42,577 13.5
Change in actuarial liability 3,53,036 3,43,383 2.81
Total (B) 8,18,966 7,50,191 9.17
Surplus/Deficit (A-B) 34,709 37,862 (8.33)
Amount transferred from Shareholder's Account (Non 2,598 262 892.24
Technical Account)
Amount available for appropriation 37,307 38,123 (2.14)
Appropriations
a. Transferred to Shareholders A/c 40,022 36,049 11.02
b. Funds for Future Appropriations (2,715) 2,074

Analysing the Revenue Account of LICI (Life Insurance Corporation of India) can provide insights into its financial
performance, revenue sources and surplus/deficit in Policyholders Account.
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a. Premium Income

The following table sets forth summary of premium income at segment level for the period indicated

(X in crore)

Particulars Financial Year 2022-23 Growth
I RIS PAR | Non-Par | Linked | CRAC | Total %

FY Premium 29,072 2,791 748 - 32,611 | 31,835 607 589 -| 33,031 (1.27)
Single Premium 4,485 16,921 3,699 - 25,105 6,935 | 15,593 3,198 -| 25,726 (2.41)
Total NBP 33,557 19,712 4,447 - 57,716 | 38,770 | 16,200 3,787 -| 58,757 (1.77)
Renewal Premium 2,42,033 1,940 2,078 1| 246,052 | 2,31,277 1,578 1,149 2 | 2,34,006 5.15
Total Premium 2,75,590 21,652 6,525 1| 3,03,768 | 2,70,047 | 17,778 4,936 2 (292,763 3.76
(Individual)
P&GS Premium -| 1,71,300 2 - | 1,71,302 -1 1,81,241 1 -11,81,242 (5.48)
Total Premium 2,75,590 | 1,92,952 6,527 1| 4,75,070 | 2,70,047 | 1,99,019 4,937 2 | 4,74,005 0.22

Total premium increased marginally by 0.22% from ¥ 4,74,005 crore in FY 2022-23 to X 4,75,070 crore in
FY 2023-24. The Non-Participating segment of Individual business has shown a strong growth by 21.79%
from ¥ 17,778 crore in FY 2022-23 to ¥ 21,652 crore in FY 2023-24. Unit-Linked segment of Individual
business also shown a strong growth by 32.19% from ¥ 4,936 crore in FY 2022-23 to % 6,525 crore in
FY 2023-24.

b. Investment Income: It includes interest, dividends, and capital gains from investments made by LIC.
Net Investment income increased by 18.78% from ¥ 3,06,390 crore in FY 2022-23 to ¥ 3,63,944 crore in
FY 2023-24. The rental income from the Estate portfolio for the year 2023-24 is ¥ 559.26 crore, which is an
increase of 10.36% over the rental income for the last year.

c. Other Income: Other income increased by 91.50% from X 7,649 crore in FY 2022-23 to ¥ 14,648 crore in
FY 2023-24. Growth in other income was primarily due to excess provision of income tax of ¥ 7,692.59 crore
write-back, pertaining to Assessment Year 2011-12 to 2019-20.

d. Revenue Analysis: Revenue includes premiums earned from insurance policies, investment income,
and any other sources of income. Total Income increased from ¥ 7,88,053 crore in FY 2022-23 to
% 8,538,675 crore in FY 2023-24 primarily on account of an increase in investment income.

e. Commission expenses: The following table shows the comparative summary of commission expenses

(X in crore)
Particulars Financial Year Financial Year Growth %
First year commission 10,397.52 10,791.81 (3.65)
Single commission 485.56 514.76 (5.67)
Total 10,883.08 11,306.57 (3.74)
Renewal commission 13,115.56 12,507.00 4.87
Total 23,998.64 23,813.57 0.78
Rewards and Remuneration to Intermediaries 1,960.48 1,280.01 53.16
Total Commission 25,959.12 25,093.58 3.45

Total commission increased by 3.45% from ¥ 25,093.58 crore in FY 2022-23 to ¥ 25,959.12 crore in
FY 2023-24 primarily on account of increase in rewards and remuneration to intermediaries.
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f. Operating Expenses related to insurance business: The following table shows the comparative summary

of operating expenses (X in crore)
Particulars ALEGHEIRECET  Financial Year Growth %
Salaries and other benefits to employees 39,584 40,094 (1.27)
Other Expenses to Management 8,538 8,538 0.00
Total 48,122 48,632 (1.05)

Total operating expenses decreased marginally by 1.05% from ¥ 48,632 crore in FY 2022-23 to
3 48,122 crore in FY 2023-24.

g. Benefits Paid: Assess the amount paid out in claims and benefits to policyholders. This includes death
benefits, maturity benefits, annuity payments, surrender, withdrawal, interim bonus paid and other claims.

A summary of benefits paid is as under (X in crore)
Particulars HALEGIGEIRCET  Financial Year Growth %
Claims by Death 22,625 23,423 (3.41)
Claims by Maturity 2,08,136 1,85,044 12.48
Annuities 20,107 17,893 12.37
Surrenders etc
Non linked (Indl) 40,198 35,841 12.16
Linked (Indl.) 2,393 1,760 35.97
P &GS(surrender) 2,604 694 275.22
Total Surrender 45,195 38,295 18.02
P&GS(Withdrawal) 88,631 73,631 20.37
Other Claim Cost(interest on unclaimed amounts) 1,255 1,027 22.20
and others
Interim Bonus paid 2,860 3,264 (12.38)
Total Benefits paid 3,88,809 3,42,577 13.50

Total benefits paid increased by 13.50% from ¥ 3,42,577 crore in FY 2022-23 to X 3,88,809 crore in FY 2023-
24. The increase was primarily on account of an increase in maturity and surrender claims from ¥ 1,85,044
crore and ¥ 38,295 crore in FY 2022-23 to X 2,08,136 crore and X 45,195 crore in FY 2023-24 respectively,
partly offset by decrease in death claims and interim bonus paid.
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(ii) Profit and Loss Account (Shareholders Account)

The summary of Profit and Loss Account of the Corporation for Financial year 2023-24 along with comparative

analysis is as follows: (X in crore)
Particulars HLELHEIRECETE  Financial Year Growth %
Transfer from Policyholders’ Account 40,022 36,049 11.02
Total income under Shareholders’ Account
a. Investment Income 3,695 1,148 221.15
b.  Otherincome - 3 -
Expenses other than those related to insurance 246 0 0
business
Contribution to Policyholders’ A/c - Towards Excess 13 9 38.58
EOM
Amount transferred to Policyholders’ A/c 2,598 262 892.24
Provisions for doubtful debts (including write off) - - -
Provisions for diminution in value of investments & 72 471 (84.71)
Others
Profit before tax 40,787 36,457 11.88
Provisions for tax 111 59 88.14
Profit after tax and before Extraordinary Items 40,676 36,397 11.76
Extraordinary ltems (Net of tax expenses) - - -
Profit after tax and Extraordinary ltems 40,676 36,397 11.76
Profit After Tax:

. Profit after Tax (PAT) for the year ended 31/03/2024 is ¥ 40,676 crore as compared to ¥ 36,397 crore for the
year ended 31/03/2023.

. The Corporation had changed its accounting policy in September, 2022 regarding transfer of amount
pertaining to the accretion on the available solvency margin from Non-Participating Policyholders account
to Shareholders account and accordingly transferred a total amount of ¥ 29,518.75 crore (net of tax) in
the financial year 2023-24 compared to X 27,240.75 crore in the FY2022-23, which included an amount of
% 4,542.31 crore pertaining to the quarter ended March 31, 2022.
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Financial Snapshot - Balance Sheet: The summary of Balance Sheet of the Corporation for Financial year 2023-24
along with comparative analysis is as follows:

(X in crore)

Particulars HLGEGAEIRGETE  Financial Year Growth %
2023-24 2022-23

SOURCES OF FUNDS

SHAREHOLDERS FUNDS:

Share Capital 6,325 6,325 0.00
Reserves and Surplus 75,740 39,492 91.79
Fair Value Change Account (127) (148) (14.04)
POLICYHOLDERS’ FUNDS:

Fair Value Change Account 6,92,682 3,48,280 98.89
Policy Liabilities 43,95,325 40,51,248 8.49
Funds for Discontinued Policies

(i) Discontinued on Account of non-payment of premiums 394 163 141.88
(i)  Others 14 14 0.00
Insurance Reserves 15,594 15,678 (0.54)
Provision for Linked Liabilities 34,876 26,159 33.32
Sub-Total 51,38,885 44,41,543 15.70
Fund for Future Appropriations 1,215 3,919 (69.00)
TOTAL 52,22,038 44,91,131 16.27
APPLICATION OF FUNDS

Investment-Shareholders’ 63,744 29,364 117.09
Investments-Policyholders’ 48,76,512 41,89,178 16.41
Assets held to cover Linked Liabilities 35,258 26,310 34.01
Loans 1,20,258 1,15,562 4.06
Fixed Assets 4,057 3,820 6.21
Net Current Assets 1,22,209 1,26,899 (3.70)
TOTAL 52,22,038 44,91,131 16.27

a) Reserve and Surplus: Reserve and surplus (Shareholders’ fund) as at 31.03.2024 increased to ¥ 75,740 crore
from ¥ 39,492 crore as at 31 March, 2023.

b) Fair Value Change Account: Fair Value Change Account (Policyholders’ fund) increased from ¥ 3,48,280 crore
as at 31t March, 2023 to ¥ 6,92,682 crore as at 315 March 2024. The increase of 98.89% is primarily due to
increase in share prices during the current financial year.

c) Policy Liabilities: The Policy Liability in respect of the Life Insurance Business as on date of valuation depends
upon the Business volume and mix and the actuarial assumptions considering the expected future experience in
respect of various underlying parameters such as mortality, morbidity, investment yields, persistency, expenses
and inflation, etc.

d) Provision for Linked Liabilities: Provision for linked liabilities (Policyholders’ fund) increased from ¥ 26,159 crore

as at 31st March, 2023 to T 34,876 crore as at 31t March 2024. The Policyholders Linked Liabilities represents the
unit liability in respect of Linked business and has been considered as the value of the units standing to the credit
of the policyholders, using the Net Assets Value (NAV) as on valuation date.
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e) Investments: Life insurance companies hold a significant portion of their assets in investments such as government
securities, debentures, corporate bonds, mutual funds, equities etc. The summary of investments as on 31t March,
2024 along with comparative figures are as follows:

(X in crore)
Particulars FY 202223
Investments
a. Shareholders’ 63,744 29,364
b. Policyholders’ 48,76,512 41,89,178
Assets held to cover linked liabilities 35,258 26,310
Total Investments 49,75,514 42,44 852

Total investment grew by ¥ 7,30,662 crore from ¥ 42,44,852 crore as at 31 March, 2023 to ¥ 49,75,514 crore as
at 31 March 2024. Total Equity Investment Portfolio constitute ¥ 12,39,740 crore as against ¥ 8,39,662 crore in
FY 2022-23, whereas other investments constitute ¥ 37,35,774 cr as against ¥ 34,05,190 cr in FY 2022-23. For
detailed category wise breakup of investments, refer Schedule 8, 8A and 8B of Financial Statements. Increase in
policyholders’ investment portfolio is attributable to increase in difference between available surplus which is the
premium and investment income and expenses of management and claims.

The yield on investments (on shareholders’ fund) for the financial year 2023-24, without unrealised gains is 8.02%
and yield on investments (on policyholders’ fund) for the financial year 2023-24, without unrealised gains is 8.93%.

f) Fixed Assets: Fixed Assets (net of depreciation) have increased from ¥ 3,820 crore as at 31 March, 2023 to
4,057 crore as at 313t March 2024.

g) Net Current Assets: Net Current Assets have decreased by 3.70% from ¥ 1,26,899 crore as at 31t March, 2023
to ¥ 1,22,209 crore as at 315 March 2024.

Cash flow statement

The following table set forth, for the period indicated, a summary of the cash flows:

(X in crore)
Particulars FY 2022-23
Net cash generated from/(used in) operating Activities 28,484.35 59,718.02
Net cash generated from/(used in) investing Activities (27,702.65) (58,196.10)
Net cash generated from/(used in) financing Activities (4,427.20) (948.59)
Cash and cash equivalent at the end of period 34,711.53 38,445.10

(i) Operating Activities

Net cash flow generated from operating activities decreased from ¥ 59718.02 crore in FY2023 to I 28,484.35
crore in FY2024 primarily on account of an increase in policy benefits paid from ¥ 3,47,296.28 crore in FY2023 to
< 3,89,546.77 crore in FY2024 offset in part by decrease in payment of other operating expenses etc.

(ii) Investing Activities

Sale of investment increased from ¥ 2,20,844.28 crore in FY 2023 to ¥ 2,55,745.58 crore in FY2024. Also, rent/
interest/dividend received increased from ¥ 2,67,739.28 crore in FY 2023 to ¥ 2,91,778.40 crore in FY 2024. The
impact on net cash flow on account of the above was offset in part by purchase of investments etc.
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(iii) Financing Activities
Net cash flow for financing activities increased from ¥ 948.59 crore in in FY 2023 to ¥ 4,427.20 crore in FY 2024
due to increase in volume of business as well as in interest/dividends paid.

Disclosure of Accounting Treatment:

While preparing financial statements, Corporation has complied with accounting standards notified under section 133
of the companies act 2013 and same has been disclosed in significant accounting policies forming part of financial
statements.

KEY PERFORMANCE INDICATORS

Following are the key parameters on which performance of the Corporation can be measured

(M)

(i)

(iif)

Market Share: Life Insurance Corporation (LIC) of India has historically held a dominant position in the Indian life
insurance market. With its extensive network and over six decades long presence, LIC has maintained a substantial
market share, i.e. 58.87% of the total life insurance business in the country as at 315 March 2024 by First Year Premium
Income. In terms of Individual First Year Premium Income, LIC market share is 38.44%. P&GS Market Share in FYPI
is 72.30%, while in policies, LIC overall market share is 69.91%. This significant market share underscores LIC’s
widespread reach, brand recognition and the trust it commands among Indian consumers.

While LIC faces increasing competition from private insurers, its market dominance remains resilient, supported by
its wide range of insurance products, strong distribution network and government backing. However, ongoing market
dynamics and regulatory changes may influence LIC’s market share over time, necessitating continuous strategic
adaptation to maintain its competitive edge.

Product Mix: LIC offers a diverse portfolio of life insurance products catering to varied customer needs and preferences.
Its product mix includes traditional endowment plans, whole life plan, term insurance plans, pension plans, unit-linked
insurance plans (ULIPs), health insurance and microinsurance products. Traditional plans, such as whole life and money-
back plans have been the cornerstone of LIC’s product offerings, providing long-term savings and protection benefits to
policyholders.

In recent years, LIC has also introduced innovative products tailored to evolving market demands, such as unit-linked
plans with investment options and whole life insurance plans with comprehensive coverage. This balanced product mix
allows LIC to appeal to a broad customer base, ranging from individuals seeking basic life coverage to those interested
in investment-linked insurance solutions.

Continuous product innovation, coupled with effective marketing strategies, enables LIC to maintain its leadership
position and adapt to changing consumer preferences and market trends.

SEGMENT-WISE OR PRODUCT-WISE PERFORMANCE:

Segment-Wise or product-wise performance is available in the Financial Statements, which form a part of this Annual
Report.

Distribution Mix: LIC’s extensive distribution network is one of its key strengths, facilitating widespread accessibility and
customer outreach across urban and rural areas in India. The company operates through a multi-channel distribution
framework encompassing agents, bancassurance partnerships and digital platforms.

LIC’s extensive network of agents, often referred to as insurance advisors, plays a pivotal role in reaching out to
customers, educating them about insurance products and facilitating policy sales and servicing. Bancassurance tie-ups
with leading banks, Corporate Agents, Brokers and IMFs further expand LIC’s distribution reach, enabling it to leverage
the existing customer base of partner organizations.

In addition to traditional channels, LIC has embraced digitalization to enhance customer engagement and streamline
distribution processes. The company offers online platforms and mobile applications for policy purchase, premium
payments, claims processing and customer service catering to tech-savvy consumers and millennials.

By leveraging a diverse distribution mix, LIC effectively addresses the varying needs and preferences of its customer
segments while ensuring widespread market penetration and customer satisfaction.
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(iv)

Assets Under Management (AUM): The Corporation’s consolidated AUM increased by 16.48% from X 43,97,205 crore
as at 31t March 2023 to ¥ 51,21,887 crore as on 31t March 2024.

(X in crore)
Assets Under Management

36,92,967 40,84,601 43,97,205 o2t

(v)

(vi)

(vii)

(viii)

(ix)

(x)

FY 21 FY 22 FY 23 FY 24
B Assets Under Management
Expenses of Management Ratio

The Corporation continuously focuses on cost to reduce operating expenses. Our total Expenses of Management Ratio
marginally increased from 15.53% in FY 2023 to 15.57% in FY 2024.

Commission Ratio
The Corporation Commission Ratio marginally increased from 5.39% in FY 2023 to 5.46% in FY 2024.

Profitability: Profit after tax (PAT) increased from ¥ 36,397 crore in FY2023 to ¥ 40,675 crore in FY 2024 primarily due
to increase in surplus from non- participating segment (transfer of amount pertaining to the accretion on the available
solvency margin from non-participating account to Shareholders account). Please refer Note No. of Schedule 15 (A) (C)
of Notes to Accounts forming part of Standalone Financial Statement, for increase in profit for FY 2023-24.

Net Worth: During the Financial Year 2023-24, the net worth has increased by 79.42% from ¥ 45,669.40 crore as
at March 31t 2023 to T 81,938.16 crore as at March 31t 2024. The net worth of LIC has consistently increased. The
increase in net worth is on account of increase in profit.
(X in crore)
Net worth of LICI

45,669
| ]
FY 2022 FY 2023 FY 2024

B Net worth of LICI

Profitability and net worth are key indicators of the financial health and stability of Life Insurance Corporation (LIC) of
India.

Earnings Per Share (EPS) EPS reflects the company’s profitability on a per-share basis. Basic and diluted EPS before
extraordinary items (net of tax expenses) has increased from ¥ 57.55 as at 315t March 2023 to ¥ 64.31as at 315 March
2024.

Solvency: Solvency ratio is a regulatory measure of capital adequacy for Indian Insurance companies and is calculated
by dividing an insurer’s available solvency margin by its required solvency margin, each as calculated in accordance
with IRDAI guidelines. The minimum Solvency Ratio required to be maintained is the control limit of 1.50, as set by the
IRDAI. The Corporation Solvency Ratio (within India business) increased from 1.87 as at March 31t 2023 to 1.98 as at
March 31t 2024.
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(xi)

Persistency: Persistency Ratio measures the percentage of the issued business that remains in force and premium
paying after a certain period of time. Maintaining a high level of persistency is important for our results of operations, as

a large block of in-force policies provides us with regular revenue in the form of regular premiums.

Individual Products 13" Month 25%" Month 37" Month 49" Month 61st Month
On number of policies basis

FY 2023 (in %) 64.28 56.97 56.90 51.05 49.86
FY 2024 (in %) 66.99 57.47 52.50 53.23 48.59
On premium basis

FY 2023 (in %) 77.09 69.93 70.05 63.53 61.80
FY 2024 (in %) 77.66 71.00 65.47 66.31 60.88

(xii)

(xiii)

(xiv)

Annualised Premium Equivalent (APE): The Corporation total APE increased by 0.51% from % 56,682 crore in
FY 2023 to ¥ 56,970 crore in FY 2024 primarily due to increase in APE for Group business by 2.90% from ¥ 18,015 crore
in FY 2023 to ¥ 18,537 crore in FY 2024.

Value of New Business and (VoNB) and VoNB Margin: VoNB is an important metric of profitability as it reflects the
additional value generated through the activity of writing new policies during any given period. VONB margin is the ratio
of VNB to APE for the relevant period and is a measure of expected profitability of new business in percentage terms.

The Corporation’s VoNB and VoNB margins for FY 2023 were ¥ 9,156 crore and 16.2% respectively. For FY 2024 our
VoNB and VoNB margins were X 9,583 crore and 16.8% respectively.

Indian Embedded Value (IEV): IEV increased by 24.92% from ¥ 5,82,243 crore in FY 2023 to ¥ 7,27,344 crore
in FY 2024. The increase in IEV is attributed to increase in (i) Value of In-force (VIF) business by 22.71% from
% 5,36,128 crore in FY 2023 to ¥ 6,57,902 crore in FY 2024 and (ii) Adjusted Net Worth (ANW) by 50.59% from
46,115 crore in FY 2023 to ¥ 69,443 crore in FY 2024.

(X in crore)
Indian Embedded Value

7,27,344
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5,41,492 5,82,243
Mar 22 Mar 23 Mar 24

W |Indian Embedded Value

SOFTWARE DEVELOPMENT

LIC has embraced its digital journey by going physical to digital by introducing a range of services for customers, field force
and employees convenience. LIC’s customer portal and LIC Digital Mobile App, digital channel for collections, in-house core
insurance package, e-FEAP has fully digitalised our internal operations along with Enterprise Document Management Systems
(EDMS) to facilitate servicing and information delivery to our customers. Online service request modules enable submission
and fulfilment of various customer servicing requests.

Major initiatives undertaken:

Please refer Page No. 196 and 197 of Annual Report.
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10. HUMAN RESOURCES:

a)  Staff Strength

The number of employees of the Corporation as on 31.03.2024 is 98,661 as against 98,463 at the end of the previous
financial year.

b) Empowerment of Women

23.56% of the workforce consists of women employees in different cadres. Our Central Office and all Zonal Offices and
Divisional Offices have Internal Complaint Committee for the prevention of sexual harassment at workplace and all such
committees are functioning effectively.

The Corporation is mindful of its responsibilities towards the weaker sections and adheres to all government Guidelines
on reservation to Scheduled Caste/Scheduled Tribes and Other Backward Classes, persons with disabilities as well as
Ex-Servicemen, Economically Weaker Sections.

11. LIC GOLDEN JUBILEE FOUNDATION

LIC Golden Jubilee Foundation was established in the year 2006 as a part of LIC’s Community Service initiatives. The objectives
of the Foundation are Relief of Poverty or Distress, Advancement of Education, Medical Relief and Advancement of any other
object of General Public Utility. LIC is the sole contributor to the Corpus of the Foundation and contributed ¥ 100 Crore during
the Financial Year 2023-24. As on 31.03.2024, the Foundation has a Corpus of ¥ 460 Crore. Interest earned on the corpus is
utilised for funding various charitable projects and scholarships to students.

Since inception, Foundation has supported NGOs pan India which are working towards the above objectives. The total number
of sanctioned projects and amount during the Financial Year 2023-24 are 116 and I 33.82 crore respectively.

LIC Golden Jubilee Scholarship Scheme is another initiative of the Foundation, which provides scholarships to children from
economically weaker sections of the society to pursue higher education till completion of graduation /professional course. GJF
provides scholarships varying from ¥ 20,000/- to ¥ 40,000/- p.a. depending on the course of graduation and ¥ 15,000/- special
scholarship to girl child for pursuing 10 + 2 education. The total number of beneficiaries and scholarship amount disbursed
during the Financial Year 2023-24 are 9,616 and ¥ 10.20 crore respectively.

Life Insurance Corporation of India

Associates

12. LICI GROUP STRUCTURE

Equity Participation

Foreign Branches Subsidiaries

Kenindia Assurance
Company Ltd.

Life Insurance
—1 Corporation of
India- Fiji Branch

— LIC Pension Fund Ltd. — IDBI Bank Ltd.

—1 LIC Cards Services Ltd. LIC Housing Finance

Limited

Saudi Indian Company
for Co-Operative
Insurance

Life Insurance

—1 Corporation of India-
Mauritius Branch

Life Insurance
Corporation of India-
United Kingdom
Branch

Life Insurance Corporation
(International) BSC (c)

Life Insurance Corporation
(Nepal) Ltd.

Life Insurance Corporation
(LIC) of Bangladesh Ltd.

Life insurance Corporation
(Singapore) Pte.Ltd.

Life Insurance Corporation
(Lanka) Ltd.

—— LIC HFL AMC Ltd.

IDBI Bank Trustee.
Services Ltd.

— LIC MF AMC Ltd.

Pvt. Ltd.

LIC Mutual Fund Trustee
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PERFORMANCE OF INDIAN SUBSIDIARIES, ASSOCIATES & JOINT VENTURES

Life Insurance Corporation of India has the following Subsidiaries and Associate Companies operating in India:

A.

LIC HOUSING FINANCE LIMITED (Associate- LICI’s stake: 45.24%)

LIC Housing Finance Ltd. was incorporated in 1989 and has its Corporate Office in Mumbai. It has 9 Regional Offices,
23 Back Offices, 310 Marketing Offices and 1 Customer Service Point in the country and a representative office in Dubai.
The Company’s shares are listed on the Bombay Stock Exchange and the National Stock Exchange. The Company is
rated ‘AAA Stable’ by CRISIL & CARE.

Total Assets of the Company is ¥ 2,91,205 crore as at 31.03.2024. Loan disbursement for the year 2023-24 is ¥ 58,937
crore. Outstanding loan portfolio as at 31.03.2024 is ¥ 2,86,844 crore. Total Income for FY 2023-24 is ¥ 27,234.64 crore
and PAT as at 31.03.2024 is ¥ 4,765.41 crore.

LIC HFL ASSET MANAGEMENT COMPANY LIMITED (Associate—-LICI’s stake: 5.38%)

LIC HFL Asset Management Company Limited was incorporated in 2008. LICHFL Asset Management Co Ltd manages
Alternative Investment Fund (AIF) / Venture Capital Fund (VCF) as Investment Manager.

Total income for FY 2023-24 is ¥ 15.83 crore and PAT is ¥ 6.58 crore.
LIC MUTUAL FUND ASSET MANAGEMENT LIMITED (Associate-LICI’s stake: 44.61%)

LIC Mutual Fund (the “Mutual Fund”) has been constituted as a trust on 20.04.1989, with LIC of India as the Sponsor,
LIC Mutual Fund Trustee Private Ltd. as the Trustee and LIC Mutual Fund Asset Management Ltd as the Investment
Manager to LIC Mutual Fund. With a network of 187 Investor service centers, 36 Area Offices and 197 Sales Team
members, LIC MF is present in around 200 locations spread over length and breadth of the country.

As of 31t March 2024, LIC Mutual Fund has been managing 39 schemes. During the year 2023-24, the AMC has
mobilized gross sales of ¥ 1,14,107 crore from all live schemes. The total number of investors as on 31.03.2024 stood at
5,80,269. Average Assets under Management (AAUM) was X 30,490 crore for the last quarter of 2023-24 and it ranked
23" in terms of AAUM in the Industry. Total income for FY 2023-24 is ¥ 94.60 crore and PAT as at 31.03.2024 is ¥ 10.98
crore.

LIC MUTUAL FUND TRUSTEE PRIVATE LIMITED (Associate-LICI’s stake: 49.00%)

LIC Mutual Fund Trustee Pvt. Ltd. is the Appointed Trustee (corporate entity) and holds the fiduciary responsibility of LIC
Mutual Fund. It functions as the Trustee Company to LIC Mutual Fund.

Total income for the year ended 31.03.2024 is ¥ 0.52 crore and PAT as at 31.03.2024 is ¥ 0.24 crore.
LIC PENSION FUND LIMITED (Wholly owned subsidiary of LIC)

LIC Pension Fund Limited was incorporated in 2007 under the Companies Act, 1956 by Life Insurance Corporation of
India, and has its Corporate Office in Mumbai. It acts as a Fund Manager for managing the funds received from NPS
Trust.

The total Assets under Management (AUM) was X 3,22,161.92 crore as on 315t March 2024. Total income for FY 2023-24
is ¥ 133.85 crore and PAT as at 31.03.2024 is ¥ 57.96 crore.

LIC CARDS SERVICES LIMITED (Wholly owned subsidiary of LIC)

LIC Cards Services Ltd., (LIC CSL) was incorporated on 11" November 2008 as a wholly owned subsidiary of LIC of
India. The Company has its Corporate Office in Delhi and 12 Area Offices, 281 City Sales Managers, 781 Chief Cards
Service Advisors and 32,405 Sales representatives. LIC CSL is in the business of distribution of cards and has tie-ups
with Axis Bank, IDFC First Bank and IDBI Bank. The Company has also entered into an Agreement with M/s Sodexo
SVC India Pvt Ltd (SSVC) for issuing Meal Cards to employees of LIC.

Total Number of cards sold for the FY 2023-24 is 78,820 and No. of Outstanding cards as on 31.03.2024 is 5,58,002.
Total income for FY 2023-24 is ¥ 29.14 crore and PAT as at 31.03.2024 is X 8.24 crore.
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IDBI BANK LIMITED (Associate-LICI’s stake: 49.24%)

Acquired as a Subsidiary in January 2019, the Bank became our Associate Company in December 2020. Headquartered
in Mumbai, the Bank has a pan-India presence of over 2,000 branches and over 3,300 ATMs. IDBI Bank is a full-service
universal bank. The Bank is the largest Bancassurance partner of LIC.

Deposits as at 31.03.2024 is ¥ 2,77,657 crore and Advances is ¥ 1,88,621 crore. Total income for FY 2023-24 is
17,797 crore and PAT as at 31.03.2024 is % 5,634 crore.

IDBI TRUSTEESHIP SERVICES LIMITED (Associate-LICI’s stake: 29.84%)

IDBI Trusteeship Services Limited (ITSL) was incorporated in August 2000 and was registered with SEBI in 2001. ITSL
provides a wide spectrum of trusteeship services to Corporates.

Total income for FY 2023-24 is ¥ 99.12 crore and Profit for FY 2023-24 is ¥ 57.37 crore.

OVERSEAS OPERATIONS

a)

b)

Overseas Branches:

The Corporation directly operates through its branch offices in Fiji (Suva and Lautoka), Mauritius (Port Louis) and United
Kingdom (Watford). During the year 2023-24, the Overseas Branches put together issued 10,951 policies with a New
Business Premium Income of ¥ 144.20 Cr.

Overseas Subsidiaries:
Life Insurance Corporation (International) B.S.C. (c):

Life Insurance Corporation (International) B.S.C. (c) was established in Bahrain as a subsidiary of Life Insurance
Corporation of India. Share holding of LIC of India in the Company is 99.66%.The operations commenced on 23 of
July 1989 and initially catered to the life insurance needs of Non-Resident Indians (NRIs) and later extended to the
local population in the Gulf countries by issuing life insurance policies in US Dollars. The Company operates in 4 GCC
countries of Bahrain, Kuwait, UAE (Dubai & Abu Dhabi), and Qatar. The Company sold 1,551 policies during Financial
Year ending 31.12.2023 with a New Business Premium Income of ¥ 307.79 Cr.

Life Insurance Corporation (Nepal) Ltd.:

Life Insurance Corporation (Nepal) Ltd. is a subsidiary of LIC of India partnering with Vishal Group alongwith public share
holding and was established on 1t of Sep 2001. It is a listed Company whose shares are traded on the Nepal Stock
Exchange.Share holding of LIC of India in the Company is 55%. The Company sold 59,574 policies during Financial Year
ending on 31.03.2024 with a New Business Premium Income of ¥ 141.47Cr.

Life Insurance Corporation (Lanka) Ltd.:

Life Insurance Corporation (Lanka) Lid. is a subsidiary of LIC of India partnering with BartleetTranscapital Ltd. and
was established on 7" of Oct. 2002. Share holding of LIC of India in the Company is 90.91%. The Company sold 4,188
policies during Financial Year ending on 31.03.2024 with a New Business Premium Income of ¥ 23.11Cr.

Life Insurance Corporation (LIC) of Bangladesh Ltd.:

Life Insurance Corporation(LIC) of Bangladesh Ltd. is a subsidiary of LIC of India partnering with Strategic Equity
Management Ltd. and Mutual Trust Bank Ltd. and is incorporatedunder the Companies Act (Act XVIIl) of 1994 of
Bangladesh on 14.12.2015. Share holding of LIC of India in the Company is 83.33% The Company sold 4,491 policies
during the Financial Year ending 31.03.2024 with a New Business Premium Income of ¥ 8.53 Cr.
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Foreign Wholly Owned Subsidiary:
Life Insurance Corporation (Singapore) Pte.Ltd.:

Life Insurance Corporation (Singapore) Pte. Ltd., a Wholly Owned Subsidiary was incorporated on 30" of April, 2012 in
Singapore. The Company sold 250 policies during the Financial Year ending 31.03.2024 with a New Business Premium
Income of ¥ 87.40 Cr.

d) Overseas presence by way of Equity participation:
Kenindia Assurance Company Ltd.:

Kenindia Assurance Company Ltd, formed with Equity participation by LIC of India, General Insurance Corporation of
India and others, was established on 6thof December 1978 in Kenya. Share holding of LIC of India in the Company is
10.21%. The Company transacts both life and non-life business. The Company sold 6,725 Individual Life Insurance
policies during Financial Year ending on 31.12.2023 with a First Premium Income of ¥ 426.49 Cr.

Saudi Indian Company for Co-operative Insurance:

Saudi Indian Company for Co-operative Insurance (SICCI) (Wafa Insurance) is a Saudi Joint Stock Company established
on 7" of August, 2007 with Equity participation by LIC of India wherein the current Share holding is 4.98%.

e) Branch Office at Gift City:

Board gave in principle approval to setup a Branch office of the corporation at International Financial Service Centre, Gift
City, Gandhi Nagar Gujarat, subject to regulatory approval(s).

ENTERPRISE RISK MANAGEMENT (ERM)

Life Insurance Corporation has a robust Enterprise Risk Management framework to conduct its business in an orderly fashion.
The framework considers all the risks faced by the Corporation and ensures that there are adequate systems, processes and
trained personnel in place.

Organisation Structure

The department governed by Managing Director, Executive Director and Chief Risk Officer reports to Risk Management
Committee of the Board, which proposes policies to be reviewed and approved by the Board.

Risk Governance Frame Work:

Based upon the recommendations of the Risk Management Committee the Board approves the Enterprise Risk Management
Policy, Risk Appetite statement, ALM Policy and Business Continuity Plan of the Corporation on an annual basis. There are
three lines of defence to manage the risks — Line of Defence 1 - the Departments, Zones, Divisions and Branches who own the
Risks, the Risk Management Department in Line of Defence 2 to review the risks and audit in Line of Defence 3 to audit the
effectiveness and reliability of risk management systems, policies, processes and Personnel.

Key Risk Management Tools:
ERM Module:

An enterprise risk management module is used to assess qualitative and quantitative risks and the resultant reports are
discussed in the CERM and RMCB.

Key Risk Management tools are Risk Appetite Statements, Risk Registers, Incident Management Framework (fraud
monitoring), Top Risks and Key Risk Indicators. The tools are used by the three lines of defence and decisions are taken by
the management to mitigate the risks.
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Top Risks and Key Risk Indicators:

The top risks for the Corporation are identified by analysing the materiality / impact of key risks faced by the Corporation. The
assessment of Key Risk Indicators is completed every quarter. The Top Risks and associated Key Risk Indicators are updated
on an annual basis.

Business Continuity Measures (BCM):

The Corporation has Board approved plan for business continuity. The continuity plan has been formalized to provide measures
to be taken to respond to events such as natural disasters, pandemic and technical disruptions etc.

The mitigation strategies for various risks as under Enterprise Risk Management framework:

LIC is a premier institutional investor in the Indian Financial Markets. Its funds are invested in asset classes in line with the
IRDAI (Investment) Regulations. The Corporation is exposed to various risks like market risk, credit risk, interest rate risk,
liquidity risk , counterparty risk, compliance risk, ethics and fraud risk to name a few. The enterprise risks are systematically
identified and systems & procedures have been implemented to address these risks so that not only the policyholders’ funds
are protected but also their reasonable expectations are met.

INTERNAL CONTROL SYSTEM AND THEIR ADEQUACY

The Corporation has institutionalised a robust and comprehensive internal control mechanism through Audit, Inspection and
Vigilance across key processes to ensure reliability of financial reporting, timely feedback on achievement of operational and
strategic goals, compliance with policies, procedures, laws and regulations. The internal audit function provides independent
and reasonable assurance about the adequacy and operating effectiveness of internal controls to the Board and Audit
Committee. Internal Audits are conducted by an in-house Internal Audit team and by the co-sourced auditor (an external
Chartered Accountant Firm). The internal audit planning activity ensures coverage of the Corporation business process and
transactions across all offices of the Corporation. The internal audit function also tests and reports on adequacy and operating
effectiveness of internal financial controls.

The Inspection Policy approved by the Board stipulates that every office of the Corporation in India shall be inspected at least
once a year by Officers of Inspection Department. The exercise of Inspection is a pre-emptive measure against systemic
lapses.

More focus was on preventive Vigilance through dissemination of information in areas susceptible to fraud.

As per guidelines of CVC, Integrity Pact (IP) is being implemented in procurement processes of our organisation. As regards
Stores Purchase and Building Contracts, it is being ensured that CVC guidelines are strictly followed.

Proactive and Preventive Vigilance measures were taken in identifying systemic issues and suggestions made for corrective
action to the respective Controlling Departments of Central Office.

The Corporation has a well-established Enterprise Risk Management (ERM) framework in place to actively manage material
risks. The ERM framework aligns the Corporation’s strategy and business decisions with risk appetite of the Corporation.

OFFICIAL LANGUAGE IMPLEMENTATION

The Corporation has been awarded the first prize at the All India level for the ninth consecutive time by ‘Aashirwad - Literary,
Social and Cultural Organization’ for its excellent work in the field of official language.

36 offices of the Corporation were honored with various awards by the Government of India, Ministry of Home Affairs and Town
Official Language Implementation Committees.

There is a Hindi Version of Annual Report available in this volume itself.
RIGHT TO INFORMATION (RTI) ACT, 2005

To ensure easy access to information under the RTI Act, 2005, LIC of India has appointed CPIOs and Appellate Authorities at
all its Divisional and Zonal Offices apart from the Central Office.

The Details of CPIOs and Appellate Authorities Pan India are available on LIC website at https://licindia.in/web/guest/rti-center.
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BOARD’S REPORT

Dear Members,

Your Board of Directors (“Board”) is pleased to present the 67" Annual Report of Life Insurance Corporation of India (“the Corporation”
or “LICI” or “LIC”), together with the audited financial statements for the year ended March 31, 2024

1.  HIGHLIGHTS OF FINANCIAL PERFORMANCE:

The highlights of the standalone financial performance of the Corporation for the financial year under review, are presented
below:

(X in crore)

Particulars m 2022-23 Growth (%)

New business Premium (Net of Reinsurance)

First Year Premium 39,007.99 39,054.94 -0.12
Single Premium 1,83,633.45 1,92,960.65 -4.83
Renewal Premium 2,52,428.14 2,41,989.02 4.31
Total Premium 4,75,069.58 4,74,004.61 0.22
Investment & Other income 3,78,605.26 3,14,048.03 20.56
Total Income 8,53,674.84 7,88,052.64 8.33
Profit after Tax (PAT) 40,676.00 36,397.39 11.75

Other Key Parameters:

Particulars m 2022-23  Growth (%)

Corporation’s Annual Premium Equivalent (APE) (Z in crore) 56,970.00 56,682.00 0.51
Assets under Management (R in crore) 51,21,886.90 43,97,204.59 16.48
Embedded Value (X in crore) 7,27,344.00 5,82,243.00 24.92
*Solvency Margin 1.98 1.87 -

*Solvency margin is calculated before considering the proposed final dividend for the FY

Your Corporation witnessed consistent performance and growth in the FY 2024. Some of the other key parameters of the
Corporation are as follows:

o Gross NPA has decreased by 11.09 % from ¥ 12,031.36 crore in the FY 2023 to ¥ 10,697.53 crore in the FY 2024.

o Net NPA has decreased by 13.32 % from ¥ 5.93 crore in the FY 2023 to ¥ 5.14 crore in the FY 2024.

. Basic & Diluted EPS for the FY 2024 is ¥ 64.31.

o Net retention ratio for the FY 2024 is 99.86%

2. DIVIDEND AND RESERVES:

In terms of Section 28B of the Life Insurance Corporation Act, 1956 (“LIC Act, 1956”), the Board of Directors of the Corporation
in its meeting held on February 08, 2024, declared 1% interim dividend of ¥ 4 per equity share on 632,49,97,701 equity shares
of ¥ 10/- each, for the FY 2023-24 involving a cash outflow of ¥ 2,530 crore. The same was paid on March 01, 2024.

Further, the Board of Directors in its meeting held on May 27, 2024, recommended a final dividend of ¥ 6/- per equity share on
632,49,97,701 equity shares of ¥ 10/- each, for the FY 2023-24, subject to the approval by the members of the Corporation in
the 3@ Annual General Meeting. The final dividend on equity shares, if approved by the Members, would involve a cash outflow
of ¥ 3,795 crore. The total dividend for the FY 2023-24 amounts to ¥ 10/- per equity share and would involve a total cash outflow
of ¥ 6,325 crore which translates into a dividend pay-out ratio of 15.55%.
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In terms of Regulation 43A of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI Listing
Regulations” or “Listing Regulations”), the Corporation has formulated a Dividend Distribution Policy (“Dividend Policy”), which
has been approved by the Board of Directors. The Dividend Policy of the Corporation is also available on the website of
the Corporation at https://licindia.in/documents/20121/46602/Dividend-distribution-policy.pdf/a099808b-9f30-9¢88-29cd-
1d3e63d194567t=1665744390416

The Corporation has carried forward a profit amounting to ¥ 36,248.29 crores during the FY 2023-24 to the Reserves. The
Corporation has accumulated profit of ¥ 75,711.26 crores as at March 31, 2024.

CAPITAL AND SHAREHOLDING:

The Corporation has not issued any fresh equity shares during the year. The Authorised Share Capital of the Corporation is
% 25,000 crore divided into 2,500 crore shares of ¥ 10/- each and the issued, subscribed and paid-up equity share capital of
the Corporation as at March 31, 2024 is ¥ 63,24,99,77,010 comprising of 6,32,49,97,701 equity shares of the face value of
% 10/- each.

In terms of Securities Contracts (Regulation) Rules, 1957, the Corporation has received the following approvals:

o Pursuant to Rule 19A (6) of the Securities Contract (Regulations) Rules (SCRR) 1957, Department of Economic Affairs,
Ministry of Finance vide Office Memorandum dated December 20, 2023 has granted one-time exemption allowing the
Corporation to achieve 25% Minimum Public Shareholding (MPS) within 10 years from the date of listing i.e., till May
2032 in the public interest.

. Securities and Exchange Board of India (“SEBI”) vide its letter dated May 14, 2024 has conveyed its decision, to grant
additional time of 3 years to the Corporation to achieve 10% public shareholding under Rule 19(2)(b)(iv) of the Securities
Contracts (Regulation) Rules, 1957, i.e., within a period of 5 years from the date of listing, i.e., till May 16, 2027.

PRODUCTS:
Your Corporation offers a wide variety of products, which fulfil the needs of different customer segments of the society.

During the financial year 2023-24, the Corporation introduced six (6) new Individual Products viz. LIC’s Dhan Vriddhi, LIC’s
Jeevan Kiran, LIC’s Jeevan Utsav, LIC’s Jeevan Dhara - ll, LIC’s Index Plus and LIC’s Amritbaal and one (1) Group Product
viz. LIC’s Group Post-Retirement Medical Benefit Plan.

In addition, the Corporation also introduced modified versions of four (4) Individual Products viz. LIC’s Cancer Cover, LIC’s
Dhan Vriddhi, LIC’s New Jeevan Shanti, LIC’s Jeevan Akshay-VIl and two (2) Group Products viz. LIC’s New One Year
Renewable Group Term Assurance Plan-1 and LIC’s New One Year Renewable Group Term Assurance Plan-Il.

As at the end of the financial year 2023-24, the Corporation had forty-one (41) Individual Products, twelve (12) Group Products,
seven (7) Individual Riders and one (1) Group Rider, available for sale.

CUSTOMER RELATIONSHIP MANAGEMENT:
(A) Policy Servicing:

Servicing of policies is one of the important aspects in the value chain for life insurance, especially due to the contracts
being for long-terms. Customer service facilities start with our Branch Offices/ Satellite Offices through which the
customers can avail all the required services, like nomination, assignment, change of address, loan, surrender etc. In an
endeavor to provide best services to Customers we have taken many initiatives like ‘Anywhere Services’ where policy
holder can avail services at branches other than servicing branch, customer portal has been created to avail most of
the services online. There are many channels available for payment of premium which include digital payment through
net banking, credit card, debit card, UPI, e-wallets on LIC Customer portal. Premium can also be paid through Auto
Debit, NACH and Electronic Bill pay process. Offline channels where premium can be paid in cash or through Cheque
are enabled at IDBI Bank, Axis Bank, City Union Bank, Common Service Centre (CSC), Suvidha Infoserve, MP Online
and APT Online and Premium paying points operated by selected Agents/Development Officers/SBAs. LIC has also
on-boarded Bharat Bill Payment System (BBPS) platform and the customer can pay Renewal Premium through all
Operating Units of BBPS ecosystem.
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LIC has centralized call center which is operational 24x7 by calling at 022-68276827. Services are available in eight
Regional languages (Bengali, Gujarati, Kannada, Malayalam. Marathi, Oriya, Tamil and Telugu) in addition to English
and Hindi. There are 74 Customer Zones operative across India which functions from 8.00 a.m. to 8.00 p.m. Customers
can also connect now through our new WhatsApp services Number 8976862050.

An initiative called LICHELP enables policyholders to send SMS LICHELP<POLICYNO>to 9222492224 and an official
from Customer Zone mapped to the servicing branch of the policy, contacts the customer and supports for any service
requirement.

The Corporation has a system wherein a policyholder registered on the Customer Portal of LIC of India can register
complaint online and track its status online on our website www.licindia.in. The Complaints registered under Insurance
Regulatory Developement Authority of India IRDAI's Grievance Management System-BIMA BHAROSA are synced
with LIC’s Complaint Management System. The Corporation has Grievance Redressal Officers (GROs) at Branch/
Divisional/Zonal/Central Office levels to redress grievances of customers. Their names are available on our website.
The respective GROs are available at their Offices for personal interaction with the customers on all Mondays between
2.30 p.m. and 4.30 p.m. Customers can meet the GROs on other days with prior appointment. Customers may also send
their grievances through Post, by email etc. to the respective servicing offices / GROs.

(B) Claims Related Performance:

During the year, the Corporation has settled 221.80 lakh claims amounting to ¥ 2,30,272.54 Crores (Including Individual,
Micro Insurance and Pension & Group Schemes) All payments were made through digital mode i.e., 100% payment
through NEFT.

PERSISTENCY:

The 13" month persistency for Individual Regular Premium Business, by premium, for the FY 2023-24 is 78% as against 77%
for the FY 2022-23 and the 615 month persistency for the same is 61% for the FY 2023-24 as against 62% for the FY 2022-23.

The 13" month persistency for Individual Regular Premium Business, by number of policies for the FY 2023-24 is 67% as
against 64% for the FY 2022-23 and the 615 month persistency for the same is 49% for the FY 2023-24 as against 50% for the
FY 2022-23.

INFORMATION TECHNOLOGY:

Technology is the key performance differentiator in today’s era. Innovations in Information Technology has already led to
efficiency in LIC’s operations and Corporation is working towards adopting new digital initiatives, upgrading digital capabilities
and automating LIC’s operational processes. The following technological initiatives have been undertaken to transform LIC into
a tech enabled digital first organization, creating value for customers, shareholders and all other stakeholders:

(i) Core Business Application — eFEAP:

eFEAP, the in-house developed core insurance solution of the Corporation, enables all the offices of the Corporation to
carry out the activities right from the start of policy life cycle at New Business stage to Policy Servicing and ultimately to
Claim settlement and also HR and CRM related activities.

(ii) LIC Customer Portal and LIC ‘Digital’ mobile App:

To provide a seamless and convenient self-service experience, the Customer Portal and the LIC Digital mobile app offer
a range of self-service functionalities, comprehensive informational services and a user-friendly interface. The above
platforms provide service functionalities for more than 2.73 Crores registered users (Premier/ Normal) for creation and
updating of profile, viewing policy and proposal images, premium payments including advance premium payments etc.
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Online Service request modules such as for loan interest payments, loan repayments, change of address, mode change,
ULIP fund switch, eNACH, Online PAN and NEFT data registration, etc. enable submission and fulfillment of various
customer servicing requests.

(iii) Seamless Integration with Government Platforms:

To further streamline the user experience, the policy administration platforms have been integrated with government-
enabled public service platforms such as Aadhaar, PAN, UMANG, and Digilocker. This integration allows seamless PAN/
Aadhaar validations, e-KYC, and e-Sign capabilities, ensuring a secure and hassle-free experience while managing
insurance accounts.

(iv) AI/ML, WhatsApp Business and Communication Solutions in Customer Service:

a)  Al/ML-powered LIC Mitra (Chatbot) is equipped with an extensive knowledge base encompassing a wide range of
LIC products and services along with providing customers with prompt and accurate assistance.

b)  Jeevan Saakshya App is an Al-driven face match and aliveness check mechanisms to enable annuitants and
pensioners in submitting their existence certificates online from the comfort of their own homes.

c¢)  WhatsApp Business solution has been incorporated to further enhance customer interactions/engagement and
streamline service delivery.

d)  We have also established Communication channels for productivity enhancement viz. dedicated VC Solution,
SMS and email systems to provide collaboration among internal and external stakeholders.

(v) Seamless Customer On-boarding:

LIC has launched a new Digital onboarding platform for customers, optimizing the customer journey with smarter
solutions, improved UI/UX, integrated with e-KYC, pre-filled forms using cKYC data and customer id along with real-time
Bank Account Verification.

(vi) Modernizing Payment / Receipts:

e-NACH / NEFT offers an efficient, paperless alternative, allowing LIC customers to electronically authorize mandates
for the automatic deduction of premium from their bank accounts and claim payments marking a significant step in
simplifying and expediting payment transactions.

(vii) Digital Transformation (DIVE) project

LIC has kicked off an ambitious digital transformation programme named DIVE (Digital Innovation & Value Enhancement).
DIVE aims to re-imagine the digital journeys and provide best-in-class experience for sales as well as customers.

HUMAN RESOURCE:

As on March 31, 2024, the Corporation has a total of 98,661 employees on roll which includes 23,250 female employees
(constitutes more than 23.56% of total employees). The details are as under:

CLASS-| 22,809 7,017 29,826
CLASS-II 20,885 2,188 23,073
CLASS-II 30,632 13,691 44,323
CLASS-IV 1,085 354 1,439
Total 75,411 23,250 98,661
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PREVENTION OF SEXUAL HARASSMENT OF WOMEN AT THE WORKPLACE:

In accordance with the Sexual Harassment of Women at Workplace (Prevention Prohibition and Redressal) Act 2013, the
Corporation has initiated various steps to improve the status of women and worked for their economic empowerment. At
every level in the Corporation, women officers/employees have contributed significantly. In the Corporation, Committees for
prevention of sexual harassment at workplace are functioning effectively at Central Office, Zonal Office and Divisional Office
levels. The summary of cases as at March 31, 2024 are as under:

No. of cases pending at the | No. of cases received | Total cases | Cases disposed of | No. of pending cases
end of previous Financial during the year

during the year as on 31.03.2024
Year

04 14 18

*As on the date of this Report, both the pending complaints were closed.
ENTERPRISE RISK MANAGEMENT:

LIC faces considerable risk in terms of scale of operations, business and complexity and therefore the Corporation requires a
robust Enterprise Risk Management (ERM) framework to manage the risk faced by the Corporation. The ERM framework has
efficient mechanism for risk identification, assessing, mitigating and monitoring of the risks. There are three lines of defence
to manage risk: Layer 1 - the Departments, Zones, Division and Branches who own the risks; Layer 2 - the risk management
department to review the risk and Layer 3 - audit to check the Risk Management. A Risk Management module is used to ensure
the same.

The Board has delegated the responsibility relating to Risk Management to Risk Management Committee of Board (RMCB).
Corporation has Board approved Enterprise Risk Management Policy, Risk Appetite Statement and Business Continuity Plan.
These policies are reviewed by the Risk Management Committee of the Board and the Board on yearly basis. RMCB reviews
Enterprise Risk Management activities executed across the organization on quarterly basis.

Key Risk Management tools are Risk Appetite Statements, Risk Registers, Incident Management Framework & fraud
monitoring, Top Risks and Key Risk Indicators.

The risks are classified in different categories like Market Risk, Liquidity Risk, Credit risk, Insurance Risk, Operational Risk,
Compliance Risk, Ethics Risk and Fraud Risk.

INTERNAL INSPECTION:

Your Corporation has a Board approved Inspection Policy which stipulates that every office of the Corporation in India shall
be inspected at least once a year by the Officers of Internal Inspection department. The exercise of Inspection is a measure to
detect and rectify systemic lapses.

During the financial year 2023-24, Corporation has introduced a Performance Matrix for Divisional Offices and P&GS Units
encompassing the Key Result Areas of performance aligned to the Corporate goals. The need for such a matrix was felt to
sensitize all our units to have equal focus on both marketing & Customer Services which would not only enable them to align
their activities with the objective of the Corporation but at the same time would also enable them to achieve “Excellent” rating
in Inspection.

Keeping with the pace of improving our systems and procedures, with the intervention of technology, further development
was made in the Remote Inspection Package, whereby a substantial portion of inspection job can be completed before the
commencement of Inspection of Units, thereby saving on precious time.

During the year of review, your Corporation has completed the inspection of all Satellite Offices, Branch Offices, Divisional
Offices, Zonal Offices and Central Office by March 15, 2024 and 61.48% Branch Offices and 96.46% of Divisional Offices
were rated “Excellent”. Common Irregularities were shared with functional heads at Central Office for necessary systemic
improvements.
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INTERNAL AUDIT:

Your Corporation’s Internal Audit functions are overseen by the Internal Audit Department at the Central Office (CO). There
are twelve Audit Centers which conduct the audit. The CO Audit department besides monitoring the operations of the Audit
Centers, arranges for the audits of various Departments of Central Office.

To bring in the professional approach towards the auditing of Offices, since the FY 2022-23, 1/3" of the Divisional Offices and
the Branches under those Divisions including P&GS units were audited by CA firms. We will be continuing auditing 1/3 of
Divisions and its Branches including P&GS units through CA firms in the FY 2024 - 25, as a result all Divisional and Branch
offices of the Corporation including P&GS units will be audited by CA firms once in the period of three years.

Audit is carried out in all the Units based on Department-wise Questionnaires developed for this purpose which include Internal
Financial Control (IFC) questions in respect of each tier of the Corporation viz. Branch, Division, Zone and Central Office.

During the year, we carried out IFC audit of the Corporation and the report was discussed with the Statutory Auditors and was
placed before the Audit Committee.

Major findings during the Internal Audit are regularly shared with functional heads at Central Office, who issue necessary
instructions to the operating units for corrective action as well as streamline systemic controls wherever required.

Further, as per our fraud monitoring framework, the frauds reported for value of more than ¥ 1 crore (Rupees One crore)
are placed before the Risk Management Committee through the Central Fraud Monitoring Committee and Committee of
Executives for Risk Management.

INTERNAL FINANCIAL CONTROLS:

The Corporation’s internal financial control over financial reporting is a process designed to provide reasonable assurance
regarding the reliability of financial reporting and the preparation of financial statements for stakeholders in accordance with
generally accepted accounting principles. The Corporation’s internal financial control over financial reporting includes those
policies and procedures that (1) pertain to the maintenance of records that, in reasonable detail, accurately and fairly reflects the
transactions and dispositions of the assets of the Corporation, (2) provide reasonable assurance that transactions are recorded
as necessary to permit preparation of financial statements in accordance with generally accepted accounting principles, and
that receipts and expenditures of the Corporation are being made only in accordance with authorizations of Management and
Directors of the Corporation, and (3) provides reasonable assurance regarding prevention or timely detection of unauthorized
acquisition, use, or disposition of the Corporation’s assets that could have a material effect on the financial statements.

RELATED PARTY TRANSACTIONS:

During the year, the Corporation has entered into transactions with the related parties in the ordinary course of business. The
details of the transactions with related parties were placed before the Audit Committee from time to time for approval. Suitable
disclosure as required under applicable Accounting Standards has been made in the notes to the Financial Statements.

Pursuant to Listing Regulations, in the 2" Annual General meeting, the members of the Corporation have approved the
material related party transactions to be entered into by the Corporation in the FY 2023-24 and upto the date of next AGM.

The Board of Directors have formulated a policy on materiality of Related Party Transactions (RPTs) and also on dealing with
Related Party Transactions pursuantto the provisions of the LIC Act, 1956 and Listing Regulations. The updated Policy on dealing
with RPTs as approved by the Board is uploaded on the Corporation’s website at https://licindia.in/documents/20121/46602/
Revised-RPT-Policy-Version3.pdf/8c03ebdf-e096-8cf1-6485-f58f89a14eba?t=1674020688256.

The disclosure on Related Party Transactions, drawn in accordance with applicable accounting standards and as per the
requirements of Regulation 23(9) of Listing Regulations for the half year ended September 30, 2023 and March 31, 2024 has
been submitted by the Corporation with the Stock Exchanges as well as published on the Corporation’s website.
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IND AS IMPLEMENTATION

Ind AS 117 is yet to be notified by Ministry of Corporate Affairs (MCA). IRDAI has issued instructions/guidelines to the insurers
regarding preparedness of Ind AS.

During the year, the Corporation has carried out the Gap Analysis and Impact Assessment of Indian Accounting Standards
(Ind AS) implementation. Majority of the qualitative and gap analysis related work has been completed and Financial Impact
assessment is in progress as per scheduled.

BOARD OF DIRECTORS AND KEY MANAGERIAL PERSONNEL.:

As on the date of this report, the Corporation’s Board comprises of Fourteen (14) Directors viz., One (1) Government Nominee
Director, Eight (8) Independent Directors and Five (5) Whole Time Directors including Chief Executive officer and Managing
Director and Four Managing Directors. The ‘Directors’ Policy’ is hosted on the website of the Corporation at https://licindia.in/
documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4abbee8043e?t=1668407463609

A) Changes in Board Composition:
> Appointment of Directors/ Change in Designation:

(i)  Shri Tablesh Pandey (DIN: 10119561): The Government of India, vide their notification dated March 13,
2023, has appointed Shri Tablesh Pandey as Managing Director of the Corporation w.e.f., April 01, 2023
till the date of his superannuation or until further orders, whichever is earliest. The Board of the Corporation
took note of the same.

The members of the Corporation have approved the appointment of Shri Tablesh Pandey in the 2" Annual
General Meeting of the Corporation held on August 22, 2023.

(i)  Dr. Maruthi Prasad Tangirala (DIN: 03609968): The Government of India, vide their notification dated June
28, 2023, has appointed Dr. Maruthi Prasad Tangirala as Government Nominee Director of the Corporation
with immediate effect and until further orders, in place of Shri Suchindra Misra. The Board of the Corporation
took note of the same.

The members of the Corporation have approved the appointment of Dr. Maruthi Prasad Tangirala in the
2" Annual General Meeting of the Corporation held on August 22, 2023.

(iiiy ~ Shri Sat Pal Bhanoo (DIN: 10482731): The Government of India vide their notification dated July 19, 2023,
has appointed Shri Sat Pal Bhanoo as Managing Director of the Corporation w.e.f., July 20, 2023 till the date
of his superannuation or until further orders, whichever is earliest.

The members of the Corporation have approved the appointment of Shri Sat Pal Bhanoo in the 2™ Annual
General Meeting of the Corporation held on August 22, 2023.

(iv)  Shri Doraiswamy Ramchandran (DIN: 10358884): The Government of India vide their notification dated
August 14, 2023, has appointed Shri Doraiswamy Ramchandran as Managing Director of the Corporation
w.e.f., September 01, 2023 till the date of his superannuation or until further orders, whichever is earliest.

The necessary resolution for appointment of Shri Doraiswamy Ramchandran as Managing Director of the
Corporation along with his brief profile has been included in the notice of the 3 AGM, for formal approval of
the members.

(v)  Shri Siddhartha Mohanty (DIN: 08058830): Shri Siddhartha Mohanty, Whole Time Chairperson has been
re-designated as Chief Executive Officer and Managing Director on June 30, 2024 in terms of Government
of India, notification dated April 28, 2023.

The members of the Corporation have approved the appointment of Shri Siddhartha Mohanty in the
2" Annual General Meeting of the Corporation held on August 22, 2023.
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> Cessation of Directors:

(i)  Shri Suchindra Misra (DIN: 01873568): The Government of India, vide their notification dated June 28, 2023,
has appointed Dr. Maruti Prasad Tangirala as Government Nominee Director of the Corporation in place of
Shri Suchindra Misra with immediate effect.

(i)  Smt. Mini Ipe (DIN: 07791184): Smt. Mini Ipe ceased to hold office as Managing Director of the Corporation,
with effect from August 31, 2023, after close of office hours, upon her superannuation, in terms of Government
of India’s Notification dated July 05, 2021.

(iii)  Shri Sanjeev Nautiyal (DIN: 08075972): Shri Sanjeev Nautiyal ceased to hold the position of Independent
Director on the Board of the Corporation, with effect from the close of day on May 31, 2024, upon his
resignation consequent to his appointment as MD & CEO of Ujjivan Small Finance Bank Limited.

The Board acknowledges the valuable contributions made by Shri Suchindra Misra, Smt. Mini Ipe and
Shri Sanjeev Nautiyal during their tenure as Government Nominee Director, Managing Director and
Independent Director respectively and places its deep appreciation for their guidance to the Corporation.

The Certificate from M/s S. N. Ananthasubramanian & Co., Practicing Company Secretaries (Firm’s
Registration No. P1991MH040400), confirms that none of the Directors of the Corporation are debarred or
disqualified from being appointed or continuing as Director on the Board by the Securities and Exchange
Board of India, Ministry of Corporate Affairs or any such authority or other authority.

B) Independent Directors:

Your Corporation has received declarations from all the Independent Directors confirming that they meet the ‘Criteria
of Independence’ as laid down under Section 4(3) of the LIC Act, 1956 read with the Rules and Regulations made
thereunder.

The Board is of the opinion that all the Independent Directors fulfill the conditions relating to their status as Independent
Director as specified under Section 4(3) of the LIC Act, 1956 read with the Rules and Regulations made thereunder and
applicable provisions of the SEBI Listing Regulations and are independent of the management.

The composition of Board during the FY 2023-24, is given in the Corporate Governance Report which is placed separately
and forms part of the Annual Report.

C) Key Managerial Personnel (KMP) and changes, if any

In terms of the guidelines on Corporate Governance issued by IRDAI read with Listing Regulations, the following senior
management employees of the Corporation were holding positions of KMPs as on March 31, 2024:

1 Shri Siddhartha Mohanty Whole Time Chairperson
2 Shri Jagannath M Managing Director
3 Shri Tablesh Pandey Managing Director
4 Shri Sat Pal Bhanoo Managing Director
5 Shri Doraiswamy Ramchandran | Managing Director
6 Shri Dinesh Pant Executive Director (Actuarial) & Appointed Actuary
7 Shri Pandiyan Kumaresan Executive Director (Audit) & Chief Internal Auditor
8 Shri Sudhakar Ravindranath Executive Director (Marketing) & Chief Marketing Officer
9 Shri Krishna Kumar Sukumaran | Executive Director (Corp.Gov./GJF/Reg.Comp.) &
Nair Chief Compliance Officer
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S. No. Name of KMP Designation

10 Shri Sunil Agrawal Chief Financial Officer

11 Shri Ratnakar Patnaik Executive Director (Investment Front Office) & Chief Investment Officer
12 Smt. Bella Paul Chief-In-charge (Board & Secretarial)

13 Shri S Sunder Krishnan Chief Risk Officer

14 Shri Anshul Kumar Singh Company Secretary & Compliance Officer

As on the date of this report, the Board of Directors of the Corporation, has approved the following changes in Key
Managerial Personnel positions of the Corporation on the recommendation of Nomination and Remuneration Committee:

Name of KMP Designation/Change
in Designation

Shri Siddhartha Chief Executive officer & | Re-designated as Chief Executive Officer and Managing
Mohanty Managing Director Director w.e.f. June 30, 2024

2 Shri Tablesh Pandey | Managing Director Appointed as Managing Director w.e.f. April 01, 2023

3 Shri Sat Pal Bhanoo | Managing Director Appointed as Managing Director w.e.f. July 20, 2023

4 Smt. Mini Ipe Managing Director Ceased to hold position of Managing Director, upon

superannuation on August 31, 2023

5 Shri Doraiswamy Managing Director Appointed as Managing Director w.e.f. September 01,
Ramchandran 2023

6 Shri Pratap Chandra | Chief Risk Officer Appointed as Chief Risk Officer w.e.f., April 01, 2023,
Paikray upon elevation of Mr. Tablesh Pandey to the position of

Managing Director
Ceased to hold position of Chief Risk Officer w.e.f.,
December 27, 2023, upon appointment of new Chief Risk

Officer
7 Shri S Sunder Chief Risk Officer Appointed Chief Risk Officer w.e.f., December 27, 2023
Krishnan
8 Shri Pawan Agrawal | Company Secretary & Ceased to hold position of Company Secretary &
Compliance Officer Compliance Officer w.e.f., January 18, 2024, upon
retirement from full time active service.
9 Smt. Bella Paul Chief-In-charge (Board & | Appointed as Chief-In-charge (Board & Secretarial)

Secretarial) w.e.f., January 18, 2024

10 Shri Anshul Kumar Company Secretary & Appointed as Company Secretary & Compliance Officer
Singh Compliance Officer w.e.f., January 18, 2024

Performance Evaluation of the Board:

In terms of Section 19B of the LIC Act, 1956, Nomination & Remuneration Committee (NRC) will carry out the evaluation
of performance of Directors appointed under section 4(2) (f) and (g) of the LIC Act, 1956. In terms of Regulation 17
of Listing Regulations, the evaluation of Independent Directors shall be done by entire Board. Further, in terms of
Regulations 25 of the Listing Regulations, the Independent Directors shall review the performance of non-Independent
Directors, Chairperson and the Board of Directors as a whole.

Pursuant to the foregoing provisions of LIC Act, 1956 and Listing Regulations, the entire Board including the members
of NRC of the Corporation, undertook the performance evaluation of Independent Directors for the financial year ended
on March 31, 2024.

Further, all Independent Directors (except Dr. V.S. Parthasarthy) met separately, without the attendance of non-
Independent Directors and members of the management, and inter-alia reviewed the performance of the non-independent
Directors, Board as a whole; and that of the Chairperson of the Corporation. They further assessed the quality, quantity
and timeliness of the flow of information between the Corporation, Management and the Board.
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The evaluation of the Individual Performance of Directors, the Board, and the Chairperson of the Board was undertaken
through an iOS-based application meant for evaluation.

‘Fit and Proper’ criteria:

All the Directors of the Corporation have confirmed compliance with the ‘fit and proper’ criteria on the format prescribed
under the Director’s Policy approved by the Board.

Directors & Officers Liability Insurance:

As per Regulation 25 (10) of the Listing Regulations requiring the Companies to take Directors and Officers Liability
Insurance (D&O) for all its Independent Directors, the Corporation has taken D&O Insurance for all its Directors and
Members of the Senior Management Team for such quantum and risks as determined by the Board.

Succession Planning:

In terms of the Board approved policy on succession planning, the NRC of the Board oversees matters related to
succession planning of KMPs, Senior Management and other key executives of the Corporation. NRC also recommends
the appointment of Independent Directors to fill vacancies on the Board.

Meetings of the Board and its Committees, attendance and constitution of various Committees:

The details of meetings of the Board and Committees of the Board held during the year, attendance of Directors and
constitution of various Committees of the Board, form part of the Corporate Governance Report, which is placed
separately and forms part of the Annual Report.

Remuneration Policy:

Pursuant to the provisions of Section 19B of LIC Act, 1956, the Board has approved the remuneration policy as
recommended by the NRC of the Board. The Policy is placed on the website of the Corporation at https://licindia.in/
documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4a6bee8043e?t=1668407463609

Further, details about remuneration to Directors including Whole-time Directors are provided under report on Corporate
Governance, which is placed separately and forms part of this report.

Secretarial Standards:

The Corporation is obliged to comply with Secretarial Standards issued by the Institute of Company Secretaries of India
(ICSI) in terms of provisions contained under Life Insurance Corporation Act, 1956 read with Rules and Regulations
made thereunder.

CORPORATE GOVERNANCE:

The Corporation considers its stakeholders as partners in success, and remains committed to delivering value to stakeholders.
The Corporation believes that a sound Corporate Governance Mechanism is critical to retain and enhance stakeholders’ trust.
It is committed to exercise overall responsibilities rigorously and diligently throughout the organization, managing its affairs in
a manner consistent with Corporate Governance requirements and expectations.

The Corporation conducts its business while adhering to various Corporate Governance practices to help ensure that there
is operational transparency, information sharing, accountability and continuous dialogue with all our stakeholders. The
Corporation has standard operating procedures or manuals in place that detail procedures to be followed for each function.
The Corporation has several Board sub-committees that overlook Corporation’s Corporate Governance and enhance brand
equity, strengthen the stakes of Shareholders and maintain a healthy working environment within the organization.

Pursuant to the provisions of the Listing Regulations, a Report on Corporate Governance along with Certificate from Auditors
regarding compliance of conditions of Corporate Governance is annexed to this Annual Report.
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LIC GOLDEN JUBILEE FOUNDATION (LICGJF):

LIC Golden Jubilee Foundation was established in the year 2006 as a part of LIC’s Community Service initiatives. The objectives
of the Foundation are Relief of Poverty or Distress, Advancement of Education, Medical Relief and Advancement of any other
object of General Public Utility.

During the year, the Corporation has provided ¥ 100/- Crore to the Foundation and as on March 31, 2024, LIC GJF’s total
corpus is ¥ 460 Crore. The interest earned on the corpus is utilised for funding various projects for charitable purposes. Since
inception, the Foundation has supported NGOs located across the country and dedicated to the above objectives through 839
projects amounting to ¥ 179.33 Crores. During the FY 2023-24 the Foundation has sanctioned ¥ 33.82 Crores for 116 projects.
The Foundation has reached out to many deprived sections of the society through infrastructural support provided in the above
areas. LIC Golden Jubilee scholarship Scheme provides scholarships to children from economically weaker sections of the
society, amounting to ¥ 40,000/- p.a for students pursuing full time medical degree such as BAMS/MBBS etc., ¥ 30,000/- p.a for
students pursuing Technical degree such as B.Tech/BE, ¥ 20,000/- p.a for students pursuing regular courses like B.Sc, B.A.,
vocational courses etc., and a special scholarship ¥ 15,000/- p.a for girl childern for higher secondary (+2) education. During
2023-24, scholarship of ¥ 10.20 crores was disbursed. Since inception, LICGJF has disbursed scholarships of ¥ 69.22 crores
to 27,792 students.

PARTICULARS OF INVESTMENT IN TERMS OF SECTION 27A OF INSURANCE ACT, 1938:

Pursuant to the provisions of Section 27A of the Insurance Act, 1938, the investments as at March 31, 2024 are mentioned
at page no. 325 of the Annual Report and the investments in infrastructure and social sector for the year 2023-2024 are
mentioned at page no. 326 of the Annual Report.

SUBSIDIARY, ASSOCIATE COMPANIES AND FOREIGN BRANCHES:

As on March 31, 2024, the Corporation has three wholly owned subsidiary companies, four subsidiary companies and six
associate companies.

The Corporation does not have any material subsidiary and associate company. There were no entities which became or
ceased to be the Corporation’s subsidiaries or associates during the year. The brief details about business of the wholly owned
subsidiaries, subsidiaries, associates companies and foreign branches are as under:

Name of the entity Nature of Business activity % of shares
entity held by LIC
1 LIC Cards Services Limited "Wholly LICCSL markets and distributes Credit Cards of 100%
(“LICCSL”) owned Channel Partner Banks (IDBI Bank; Axis Bank; IDFC

subsidiary | First Bank) to the Policyholders, Employees and
Agents of the Corporation and the general public.
They have co-branded with Axis Bank and IDBI Bank
for issue of gift cards. The Company has also entered
into an Agreement with M/s Sodexo SVC India Pvt.
Ltd (SSVC) for issuing Meal Cards to employees of
LIC and proposes to extend the similar arrangement
to the other Public Sector Undertakings and Banks.

2 LIC Pension Fund Limited "Wholly LICPFL carries on the business of Pension Fund 100%
(“LICPFL") owned for pension fund schemes as regulated by the
subsidiary | Pension Fund Regulatory and Development Authority
(PFRDA).
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Name of the entity Nature of Business activity % of shares
entity held by LIC
3 Life Insurance Corporation 2Wholly LIC Singapore is engaged in the business of life 100%
(Singapore) Pte. Ltd. (“LIC owned insurance.
Singapore”) subsidiary
4 Life Insurance Corporation SSubsidiary | LIC Bahrain is engaged in the business of life 99.66%
(International) B.S.C. (c) insurance in Bahrain and GCC countries.
(“LIC Bahrain”)
5 Life Insurance Corporation SSubsidiary | LIC Lanka is engaged in the business of life insurance. 90.91%
(Lanka) Limited (“LIC
Lanka”)
6 Life Insurance Corporation 3Subsidiary | LIC Nepal is engaged in the business of life insurance. 55%
(Nepal) Ltd. (“LIC Nepal”)
7 Life Insurance Corporation 3Subsidiary | LIC Bangladesh is engaged in the business of, among 83.33%
(LIC) of Bangladesh Limited other things, life insurance services by carrying out
(“LIC Bangladesh”) life and supplementary health coverage, providing
accident benefit and pension insurance business
under individual and group schemes and all kinds of
guarantee and indemnity business.
8 LIC Mutual Fund Trustee “Associate | LICMF Trustee functions as the Trustee Company to 49%
Private Limited (“LICMF LIC Mutual Fund.
Trustee”)
9 LIC Mutual Fund Asset ‘Associate | LICMF Asset Management acts as Investment 44.61%
Management Limited Managers for schemes of LIC Mutual fund.
(“LICMF”)
10 | LIC Housing Finance Limited | “Associate | LICHFL is engaged in the business of providing long 45.24%
(“LICHFL”) term finance to any person or persons, company or
corporation, society or association and, in particular,
to holders of policies issued by LIC of India, to
construct or purchase a house or flat for residential
purposes, and also provides long term finance to
persons engaged in the business of construction of
houses or flats for residential purpose to be sold by
them by way of hire purchase or on deferred payment
or other similar basis.
11 | LIC HFL Asset Management | “Associate | LICHFL Asset Management Co Ltd 5.38%
Company Limited (“LICHFL manages Alternative Investment Fund (AIF) / Venture
AMC”) Capital Fund (VCF) as investment manager.
12 | IDBI Bank Limited (“IDBI “Associate | IDBI Bank is engaged in the business of banking in all 49.24%
Bank”) forms within and outside India.
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Name of the entity Nature of Business activity % of shares
entity held by LIC

13 | IDBI Trusteeship Services 4Associate | ITSL provides a wide spectrum of trusteeship services 29.84%
Limited (“ITSL”) to corporates. ITSL also extends the monitoring facility
of listed pledged shares for loan against shares,

escrow and facility agency services.

"Indian wholly owned subsidiary companies; foreign wholly owned subsidiary company; *foreign subsidiary companies; and
4Indian associate companies

The Corporation also operates directly through its branch offices in Fiji (Suva and Lautoka), Mauritius (Port Louis) and United
Kingdom (Watford)

Bifurcation of Funds:

The amended provisions of Section 24 and Section 28 of the LIC Act 1956 came into force w.e.f. 30.06.2021. Section 24
provides for the Corporation to maintain participating policyholders fund and non-participating policyholders fund and
Section 28 provides that upon maintaining such separate funds:

i) in respect of participating policyholders fund, to allocate or reserve 90% or such higher percentage of surplus, for the
participating policyholders and the remaining surplus to the members and

ii) in respect of non- participating policyholders fund, 100% of surplus to be allocated or reserved for the members.
The above provisions were made effective for the funds of the Corporation in India.

However, in the three overseas branches (Fiji, Mauritius and United Kingdom), a single fund is being maintained and surplus
distribution pattern between the policyholders and shareholders is at 95:5.

Corporation has sought exemption/instructions from the Government of India, in this regard. As such the overseas branches
of LIC in UK, Mauritius and Fiji will continue to operates with:

a. single policyholders fund, and
b. surplus distribution between the policyholders and shareholders as 95:5
The above is necessitated as the foreign branches are governed under respective local laws.

Board gave in principle approval to setup a Branch office of the corporation at International Financial Service Centre, Gift city,
Gandhi Nagar, Gujarat, subject to regulatory approval(s).

Pursuant to the provisions of Listing Regulations, the Board has approved the policy for determining the materiality of
subsidiaries within India and outside India. The policies are placed on website of the Corporation are as under:

Within India https://licindia.in/documents/20121/46602/Policy-for-determining-Material-Subsidiaries-in-
India.pdf/84ecdaa9-f927-7a18-26ef-f2af9430e11a?t=1668407223421

Outside India https://licindia.in/documents/20121/46602/Policy-on-Material-Subsidiaries-outside-India.pdf/
a6377617-f33a-6dd3-9f0d-82589934140c?t=1668407278203

The financial position and performance of each of the Corporation’s Wholly Owned Subsidiary Companies, Subsidiary
Companies and Associate Companies is available in the Annual Report.
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CONSOLIDATED FINANCIAL STATEMENTS:

In accordance with Section 24B of the LIC Act, 1956 (As amended by Finance Act 2021) and SEBI (Listing Obligations and
Disclosure Requirements), 2015, Consolidated Financial Statements (CFS) of the Corporation consisting of subsidiaries and
associates have been prepared. The CFS have been prepared in accordance with the Insurance Regulatory and Development
Authority of India (Preparation of Financial Statements and Auditor’s Report of Insurance Companies) Regulations, 2002 and
the circulars issued thereafter and the applicable Accounting Standards i.e. AS 21: Consolidated Financial Statements and AS
23: Accounting for Investments in Associates in CFS issued by Institute of Chartered Accountants of India (ICAl) and forms
part of the Annual report.

The financial statement of foreign subsidiaries (except Life Insurance Corporation (International) B.S.C. (c) “LIC Bahrain”) are
consolidated for incremental three (3) months to concide with the reporting period of the Corporation.

RURAL AND SOCIAL SECTOR OBLIGATIONS:

As per the Regulatory requirements, the Corporation has met its Rural and Social obligations for the FY 2024. As against the
minimum of 20%, the Corporation has issued 47.72% policies in the rural sector which affirms the Corporation’s approach
towards life insurance inclusion. Further, 32,67,163 new lives covered (5.73% of the total new lives covered in preceding year)
by the Corporation are from the underprivileged social sector as against the regulatory requirement of at least 5% of total lives
covered in preceding year. Consequently, the Corporation has met the minimum social and rural regulatory norms laid down
by the IRDAL.

MANAGEMENT REPORT:

Pursuant to the provisions of Regulation 3 of the Insurance Regulatory and Development Authority (Preparation of Financial
Statements and Auditor’s Report of Insurance Companies) Regulations, 2002, the Management Report is placed separately
and forms part of the Annual Report.

STATUTORY AUDITORS:

Pursuant to Section 25 of the LIC Act, 1956, the Corporation has appointed the Statutory Auditors of the Corporation for the
FY 2024 after due recommendations and approvals. The details of the Statutory Auditors are available at page no. 328 of the
Annual Report.

STATUTORY AUDITORS’ REPORT:

The Statutory Auditors’ Report (including annexure thereof) to the Members does not contain any qualification, reservation,
adverse remark, or disclaimer hence do not call for any further comments u/s 24C(1)(f) of the LIC Act, 1956. There were no
reportable frauds identified by the statutory auditors during the FY 2024.

SECRETARIAL AUDITORS’ REPORT:

Pursuant to Regulation 24A of the Listing Regulations, the Corporation has appointed M/s S.N. Ananthasubramanian &
Co., Practicing Company Secretary, Mumbai as the Secretarial Auditor of the Corporation. The Auditor has not made any
qualification, reservation or adverse remark or disclaimer in his report for the FY 2024. The detailed report on Secretarial Audit
of the Corporation for the FY 2024 is annexed and forms part of the Corporate Governance Report as Annexure ‘D’.

CERTIFICATE FROM CHIEF COMPLIANCE OFFICER (UNDER THE IRDAI CORPORATE GOVERNANCE GUIDELINES,
2016):

A Compliance Certificate, for complying with IRDAI Corporate Governance Guidelines, issued by the Executive Director
(Corporate Governance/Regulatory Compliance/GJF), designated as the Chief Compliance Officer under the IRDAI Corporate
Governance Guidelines, is annexed and forms part of the Corporate Governance Report as Annexure ‘C’.

MATERIAL EVENTS, CHANGES AND COMMITMENT AFFECTING FINANCIAL POSITION OF THE CORPORATION:

There have been no material changes and commitments, affecting the financial position of the Corporation, which have
occurred from the end of the financial year to which the Balance Sheet relates and the date of this report.
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SIGNIFICANT AND MATERIAL ORDERS PASSED BY REGULATORS OR COURTS OR TRIBUNALS IMPACTING THE
GOING CONCERN STATUS AND OPERATIONS OF THE CORPORATION:

During the FY 2023-24, no significant or material orders were passed by the Regulators or Courts or Tribunals which impact
the going concern status and operations of the Corporation.

Further to the disclosures made in the Red Herring Prospectus (RHP) dated 26.04.2022 and the Prospectus dated 12.05.2022
with respect to the Civil Litigation that is Non-Quantifiable but Deemed Material. The Hon’ble Supreme Court vide its order
dated 12.10.2023 in the Writ Petition 366/2022 and connected matters directed the counsels to submit all pleading and
documents in the matter. These matters are currently pending to be heard before the Supreme Court of India.

30. DIRECTORS’ RESPONSIBILITY STATEMENT:
In terms of Section 24C(2) of LIC Act, 1956 and the Corporate Governance Guidelines, your Directors confirm that;

(a) inthe preparation of the annual accounts for the year ended March 31, 2024, the applicable Accounting Standards have
been followed along with proper explanation relating to material departures;

(b) they have selected such accounting policies and applied them consistently and made judgments and estimates that are
reasonable and prudent so as to give a true and fair view of the state of affairs of the Corporation as on March 31, 2024
and of the profit of the Corporation for the year ended on that date;

(c) they have taken proper and sufficient care for the maintenance of adequate accounting records in accordance with the
provisions of the LIC Act, 1956 for safeguarding the assets of the Corporation and for preventing and detecting fraud and
other irregularities;

(d) they have prepared the accounts for the current financial year ended March 31, 2024 on a going concern basis;

(e) the vigilance administration referred under Section 8(1)(h) of the Central Vigilance Commission Act, 2003 is in operation
in the Corporation under the superintendence of the Central Vigilance Commission and in addition they have laid down
internal financial controls to be followed by the Corporation and that such internal financial controls are adequate and
were operating effectively; and

(f)  they have devised proper systems to ensure compliance with the provisions of all applicable laws and that such systems
were adequate and operating effectively.

31. INVESTOR RELATIONS:

The Corporation has always valued its customer relationships and it is our endeavor that all stakeholders should have access to
complete information regarding its position to enable them to accurately assess its future potential. The Corporation disseminates
information on its operations and initiatives on a regular basis. The Corporation’s website (www.licindia.in) serves as a key
awareness facility for all its stakeholders, allowing them to access information at their convenience. It provides comprehensive
information on the Corporation’s strategy, financial performance, operational performance and the latest press releases. The
Corporation publishes financial results on a quarterly basis. The financial results of the Corporation are prepared and posted
on its website for the current as well as previous years. The Investor Relations team organises earnings calls post each results
declaration and the investors presentations, transcripts and analyst call recordings are uploaded, as required, on Corporation’s
website. Also various equity conferences organized by leading securities firms are attended by senior management team
members of the Corporation. During the year, in the month of June 2023, the Corporation conducted a Global Non Deal
Roadshow, to convey the growth story and enhance overall awareness about LIC of India amongst international investors.
Locations across Asia, Europe and United States were covered in the Global Non Deal Roadshow.

32. MANAGEMENT DISCUSSION AND ANALYSIS REPORT, REPORT ON THE CORPORATE GOVERNANCE AND
BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT:

Pursuant to Regulation 34 of the Listing Regulations, Management Discussion and Analysis (MD&A) Report and Business
Responsibility & Sustainability Report (BRSR) along with the report of Independent Assurance provider are presented in
separate sections and form part of the Annual report.
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Further, SEBI vide its circular ref: SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122 dated July 12, 2023 has updated the format of
BRSR to incorporate BRSR core. BRSR core is a subset of BRSR, consisting of a set of Key Performance Indicators (KPIs)/
metrics under nine ESG attributes, which are subject to mandatory reasonable assurance by an independent assurance provider.
Accordingly, the Corporation has appointed Batliboi & Purohit as an assurance provider.

In compliance with Listing Regulations, a Report on the Corporate Governance framework of the Corporation, with certifications
as required under applicable Regulations (including guidelines on Corporate Governance issued by IRDAI) forms part of this
Annual report.

IRDAI LICENSE:

The Insurance Regulatory and Development Authority of India (IRDAI) have renewed the annual licence of the Corporation to
continue the Life Insurance Business for the FY 2025.

VIGIL MECHANISM/ WHISTLE BLOWER POLICY:

The Corporation believes to conduct the affairs in a fair and transparent manner by adopting highest standards of professionalism,
honesty and ethical behavior and committed to develop a culture where it is safe for all stakeholders to raise concerns about
unethical and unfair practice and any event of misconduct.

. New On-Line Complaint Portal has been introduced for registering Vigilance related complaint “Satarkata Shikayat Dwar”
which is available on www.licindia.in under Customer Services tab. All vigilance related complaints can be registered and
tracked through the module.

o LIC has a well-established vigil mechanism for Directors and employees for adequate safeguard against victimization
of Directors and employees or any other person who report genuine concerns. It has a policy for prevention, detection
and investigation of frauds and protection of whistle blowers (The Whistle blower policy). It encourages employees and
various stakeholders to bring to its notice any issue involving compromise/violation of ethical norms, legal or regulatory
provisions , actual or suspected fraud, etc without any fear of reprisal, discrimination, harassment or victimization of any
kind. The details of whistle blower complaints/concerns received and subsequent actions taken and the functioning of
the whistle blower mechanism is reviewed quarterly by the Audit Committee of the Board.

. LIC has developed and implemented UDIT Module (Upgraded Disciplinary Workflow through Integration of Technology)
for reducing turnaround time in disposal of disciplinary matters/vigilance cases.

The Whistle Blower Policy is hosted on the Corporation’s website at https://licindia.in/documents/20121/46602/
Whistle+Blower+Policy.pdf/49f509ab-c255-1506-033e-9ffeaded4680?t=1709189590811

AWARDS & RECOGNITIONS:

Your Corporation has received various awards and accolades during the year under review in areas of Mobile App, Digital
Marketing Campaign, Customer Service, Strategies for Insurance Spreading, Leadership, Claim Service, Most preferred
workplace, Project implementation, etc. Some of the key ones are listed below:

AWARDS & RECOGNITIONS 2023-24

v Banking Frontier/Innovation -Finnoviti Awards 2023 for ANANDA APP awarded by Delegate & Industry Engagement
Banking

v 3 Edition of the Great Indian BFSI Awards given for Digital Marketing Campaign of the year awarded by Veve and
Mcanvas

v Special Jury Award awarded by FICCI Insurance Industry Awards 2022 (received in April 2023)

v 10" Edition National Awards for Excellence in BFSI for Customer Service Excellence Awards, Best Mobile Application
and Excellence in Agency Distribution — Three awards awarded by Fun & Joy at work
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4" Emerging Asia Insurance Conclave & Awards, 2023 for Best Strategies for Insurance Spreading for the Year
awarded by Economic Affair & Policy, Indian Chamber of Commerce (ICC)

4 ET NOW INSURANCE SUMMIT & AWARDS-10" annual edition for Smart insurer in the life insurance-large category
for the year 2023 awarded by ET NOW

4 India’s Leading Life Insurance Company (Public) awarded by Dun & Bradstreet

2 Edition Most preferred Workplace in BFSI 2023-24 Media partner Business Standard for Most preferred Workplace
2023 awarded by Team Marksmen Network Pvt Ltd.

4 7% Annual Insurance Conclave & Awards for India’s Best Insurance Company award given by Insurance Alerts

4 InsureNext & InsureTech Conclave and Awards 2024 for Best Life Insurance Company of the Year awarded by
Banking Frontiers

v PSU’s and PSB - Silver Category for Excellence in display at the PSU and PSB pavilion during 42 India International
Trade Fair — 2023 awarded by IITF 23

v SAP ACE Awards 2023 for Successful Project Implementation of Investment Dept

Two awards awarded by Fun & Joy at work in the category for 1. Insurance Company of the Year —LIFE, 2. Claims
Service Leader —-LARGE - in Financial Services Marketing Summit and Awards

v Navabharat BFSI Awards 2023 for Certificate of excellence awarded to LIC of India-Most Customer Friendly Life
Insurance Company awarded by Navabharat

v DHANAM for LIFE INSURER OF THE YEAR 2023 presented to LIC OF INDIA awarded by Dhanam Business Media
Accolades:

Brand Ranking 2023-24

Ranking Brief Details

LIC of India is the WORLD’s no.1 strongest Insurance Brand as per the Brand Finance Insurance

1 1st
2024 report published on March 25, 2024

o J LIC of India is the “Best Insurance Company of the Year” and “Best PSU Insurance Company” as
per Collector’s Edition with Dalal Street Investment Journal May 2024 Edition.

3 30 LIC of India has been ranked 3 amongst largest Indian Companies as per Fortune India December
2023 issue.

4 30 Third amongst top 15 companies listed by Business World in the BW Real 500 list-LIC is the only

Insurance company in the list

Life Insurance Corporation of India (LIC) was ranked the fourth largest insurer in the world, based
5 4t on life and accident & health reserves of companies in 2022 by S&P Global Market Intelligence.
(Received in 2023)

LIC of India secured the ninth rank as per the TRA Brand Trust Report 2024 an annual unveiling of
India’s 1000 Most Trusted Brands

7 11t LIC has been ranked 11" as per the Kantar Brandz 2023-Most Valuable India Brands.

6 gth

Achievements:

> LIC moves up in AM Best ranking of global insurers - The Life Insurance Corporation of India (LIC) has moved
up in the rankings of insurers in terms of non-bank assets despite the depreciation of the rupee, LIC is at the 12™"
position on the global list compiled by AM Best on January 02, 2024.
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> Life Insurance Corporation of India (LIC) continues to be identified as Domestic Systemically Important Insurers
(D-SlIs) by the Insurance Regulatory and Development Authority of India (IRDAI).

36. BOARD POLICIES:

The details of the policies approved and adopted by the Board of Directors of the Corporation as mandated under the LIC Act,
1956 and Securities and Exchange Board of India (SEBI) Regulations are annexed as Annexure | to this report.

37. ACKNOWLEDGEMENTS AND APPRECIATIONS:

The Directors express their sincere thanks to the Hon’ble Parliamentary Committees which visited its offices, the Hon’ble
Union Finance Minister, Hon’ble Union Minister of State for Finance (Expenditure, Banking and Insurance), the Insurance
Division of the Ministry of Finance, Department of Economic Affairs for their active support, advice and co-operation on various
issues.

The Directors are grateful to the Insurance Regulatory and Development Authority of India (IRDAI), Securities and Exchange
Board of India (SEBI), Reserve Bank of India (RBI) and Government of India (GOI) for their continued co-operation, support
and advice. The Directors would also like to take this opportunity to express their sincere gratitude to the valued Policyholders
and Shareholders for their continued trust and patronage.

The Directors also express their gratitude for the advice, guidance and support received from time to time, from the Auditors,
and Statutory Authorities. The Directors express their deep sense of appreciation to all the Employees, Agents, Corporate
Agents and Brokers, Distributors, Re-insurers, Bankers and the Registrars who continue to display outstanding professionalism
and commitment, enabling the organization to retain market leadership in its business operations.

For and on behalf of the Board of Directors

Siddhartha Mohanty (Doraiswamy Ramchandran) (Muthu Raju Paravasa Raju Vijay Kumar)
Chief Executive Officer & Managing Director Independent Director
Managing Director (DIN: 10358884) (DIN: 05170323)

(DIN: 08058830)
Date: 15" July, 2024

Place: Mumbai
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Annexure |

Web-link of Board approved policies

The Life Insurance Corporation Act, 1956 and the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, as
amended, mandates the formulation of certain policies for listed entities. The policies are reviewed by the Board of Directors of the
Corporation and amended time to time in accordance with regulatory changes. The Board approved policies are available on the
Corporation’s website at https://licindia.in/web/guest/policies-and-code-of-conduct. The details of Board approved policies are as
follows:

Name of the Policy Web Link

Directors’ Qualification,
Nomination, Appointment,
Remuneration, Evaluation and
Board Diversity Policy

https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-

f4a6bee8043e?t=1668407463609

Code of conduct for Directors
and Senior Management

https://licindia.in/documents/20121/46602/Code-of-conduct-for-Directors-and-senior-mgmt.pdf/
f4d9e8f8-66fe-5394-e2df-b8fe22dc028e?t=1665744390714

Dividend Distribution Policy

https://licindia.in/documents/20121/46602/Dividend-distribution-policy.pdf/a099808b-9f30-
9c88-29¢d-1d3e63d194567t=1665744390416

Policy on determination of
Materiality and Disclosure of
Events/Information

https://licindia.in/documents/20121/46602/Materiality-policy+%281%29.pdf/6bd19207-95d7-
b89f-23ce-f4483aa6bfb5?t=1696491405129

Policy for determining Material
Subsidiaries (In India)

https://licindia.in/documents/20121/46602/Policy-for-determining-Material-Subsidiaries-in-
India.pdf/84ecdaa9-f927-7a18-26ef-f2af9430e11a?t=1668407223421

Policy for determining Material
Subsidiaries (Outside India)

https://licindia.in/documents/20121/46602/Policy-on-Material-Subsidiaries-outside-India.pdf/
a6377617-f33a-6dd3-9f0d-82589934140c?t=1668407278203

LIC’s Code of Fair Disclosure,
Policy for Determination of
Legitimate Purposes, Code
of Conduct for Prevention of
Insider Trading and Policy on
Leakage and of UPSI

https://licindia.in/documents/20121/46602/LIC-Code-as-per-SEBI PIT -Regulations-2015.
pdf/4ee158ab-f1d7-cf1c-50f0-a7081f98d3cf?t=1668408620699

Policy on Related Party
Transactions

https://licindia.in/documents/20121/46602/Revised-RPT-Policy-Version3.pdf/8c03ebdf-e096-
8cf1-6485-f58f89a14eba?t=1674020688256

Policy on Life Insurance
Corporation’s Preservation of
Documents

https://licindia.in/documents/20121/46602/Preservation-of-Records.pdf/480de9df-24ee-f6a5-
963a-fe039d002aa4?t=1668408679890

Surplus distribution policy of the
Corporation

https://licindia.in/documents/20121/46602/Surplus-Distribution-Policy.pdf/bacfc45a-788c-fc9e-
2ffb-33df66cecf64?t=1668407139728

Whistle Blower Policy

https://licindia.in/documents/20121/46602/Whistle+Blower+Policy.pdf/49f509ab-c255-1506-
033e-9ffeaded4680?t=170918959081 1

Archival Policy

https://licindia.in/documents/20121/46602/Archival Policy-%281%29.pdf/f5e40682-4323-35af-
b47d-9d41cef35639?t=1668407560823
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https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4a6bee8043e?t=1668407463609
https://licindia.in/documents/20121/46602/Director-s-Policy.pdf/e17d3aa6-7027-a578-9dec-f4a6bee8043e?t=1668407463609
https://licindia.in/documents/20121/46602/Code-of-conduct-for-Directors-and-senior-mgmt.pdf/f4d9e8f8-66fe-5394-e2df-b8fe22dc028e?t=1665744390714
https://licindia.in/documents/20121/46602/Code-of-conduct-for-Directors-and-senior-mgmt.pdf/f4d9e8f8-66fe-5394-e2df-b8fe22dc028e?t=1665744390714
https://licindia.in/documents/20121/46602/Dividend-distribution-policy.pdf/a099808b-9f30-9c88-29cd-1d3e63d19456?t=1665744390416
https://licindia.in/documents/20121/46602/Dividend-distribution-policy.pdf/a099808b-9f30-9c88-29cd-1d3e63d19456?t=1665744390416
https://licindia.in/documents/20121/46602/Materiality-policy+%281%29.pdf/6bd19207-95d7-b89f-23ce-f4483aa6bfb5?t=1696491405129
https://licindia.in/documents/20121/46602/Materiality-policy+%281%29.pdf/6bd19207-95d7-b89f-23ce-f4483aa6bfb5?t=1696491405129
https://licindia.in/documents/20121/46602/Policy-for-determining-Material-Subsidiaries-in-India.pdf/84ecdaa9-f927-7a18-26ef-f2af9430e11a?t=1668407223421
https://licindia.in/documents/20121/46602/Policy-for-determining-Material-Subsidiaries-in-India.pdf/84ecdaa9-f927-7a18-26ef-f2af9430e11a?t=1668407223421
https://licindia.in/documents/20121/46602/Policy-on-Material-Subsidiaries-outside-India.pdf/a6377617-f33a-6dd3-9f0d-82589934140c?t=1668407278203
https://licindia.in/documents/20121/46602/Policy-on-Material-Subsidiaries-outside-India.pdf/a6377617-f33a-6dd3-9f0d-82589934140c?t=1668407278203
https://licindia.in/documents/20121/46602/LIC-Code-as-per-SEBI_PIT_-Regulations-2015.pdf/4ee158ab-f1d7-cf1c-50f0-a7081f98d3cf?t=1668408620699
https://licindia.in/documents/20121/46602/LIC-Code-as-per-SEBI_PIT_-Regulations-2015.pdf/4ee158ab-f1d7-cf1c-50f0-a7081f98d3cf?t=1668408620699
https://licindia.in/documents/20121/46602/Revised-RPT-Policy-Version3.pdf/8c03ebdf-e096-8cf1-6485-f58f89a14eba?t=1674020688256
https://licindia.in/documents/20121/46602/Revised-RPT-Policy-Version3.pdf/8c03ebdf-e096-8cf1-6485-f58f89a14eba?t=1674020688256
https://licindia.in/documents/20121/46602/Preservation-of-Records.pdf/480de9df-24ee-f6a5-963a-fe039d002aa4?t=1668408679890
https://licindia.in/documents/20121/46602/Preservation-of-Records.pdf/480de9df-24ee-f6a5-963a-fe039d002aa4?t=1668408679890
https://licindia.in/documents/20121/46602/Surplus-Distribution-Policy.pdf/bacfc45a-788c-fc9e-2ffb-33df66cecf64?t=1668407139728
https://licindia.in/documents/20121/46602/Surplus-Distribution-Policy.pdf/bacfc45a-788c-fc9e-2ffb-33df66cecf64?t=1668407139728
https://licindia.in/documents/20121/46602/Whistle+Blower+Policy.pdf/49f509ab-c255-1506-033e-9ffeaded4680?t=1709189590811
https://licindia.in/documents/20121/46602/Whistle+Blower+Policy.pdf/49f509ab-c255-1506-033e-9ffeaded4680?t=1709189590811
https://licindia.in/documents/20121/46602/Archival_Policy-%281%29.pdf/f5e40682-4323-35af-b47d-9d41cef35639?t=1668407560823
https://licindia.in/documents/20121/46602/Archival_Policy-%281%29.pdf/f5e40682-4323-35af-b47d-9d41cef35639?t=1668407560823
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CORPORATE GOVERNANCE REPORT

Corporation’s Philosophy on Corporate Governance

Life Insurance Corporation of India (“LIC of India” or “LIC” or “LICI” or “the Corporation”) strongly believes in good Governance
practices, ethics, fairness, and ensures ethical and efficient conduct of the affairs of the Corporation in a transparent manner,
builds the trust and confidence and helps in maximizing the value for its Stakeholders.

The Corporation follows governance and compliance requirements as per the provisions of the Life Insurance Corporation
Act, 1956 (“LIC Act, 1956” or “LIC Act”), Insurance Regulatory Development Authority of India (IRDAI) Corporate Governance
Guidelines, 2016 (to the extent applicable) (“IRDAI CG Guidelines”), Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (“SEBI Listing Regulations” or “Listing Regulations”) and other applicable
provisions if any. The Corporation has, inter-alia, well-defined policies and framework for the implementation of the Corporate
Governance consisting of, inter-alia, the following:

. Code of Conduct for Board Members and Senior Management Personnel

. LIC’s Code of Fair Disclosure, Policy for Determination of Legitimate Purposes, Code of Conduct for Prevention of
Insider Trading and Policy on Leakage and of UPSI

o Enterprise Risk Management Policy

o Whistle Blower Policy

o Policy on Protection of Policyholders’ Interests

o Policy on Related Party Transactions (includes Material RPTs)

. Policy for determining Material Subsidiaries (within India and outside India)
J Policy for Preservation of Documents

o Dividend Distribution Policy

. Policy for Directors and Senior Management Personnel Disclosure of Material Commercial and Financial Transactions
o Policy for Directors’ Qualification, Nomination, Appointment, Remuneration, Evaluation and Board Diversity.
J Policy for Determination of Materiality and Disclosure of Events/Information

Board of Directors
a) Composition of Board of Directors

The Board of the Corporation is constituted in accordance with the provisions of the Life Insurance Corporation Act,
1956 and the rules and regulations made thereunder. The Board of the Corporation comprises of Executive (Whole-
time) Directors, Non-Executive Government Nominee Director and Non-Executive Independent Directors (including one
woman director).

The tenure of the Directors appointed on the Board is as under:

i) Whole — time Directors are appointed for a period upto five years as the Central Government may specify and are
eligible for re-appointment.

ii) Government Nominee Director is nominated by the Central Government.

iii)  Independent Directors are appointed for a term of four years and are eligible for re-appointment for one further term
of four years. However, the first three independent Directors are appointed for a term not exceeding six months
and are eligible for re-appointment for one further term, of four years. Accordingly, the first three Independent
Directors have been re-appointed for second term of four years after completing their first term of six months.
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b)
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In terms of the Life Insurance Corporation Act, 1956, the total number of Directors on the Board of the Corporation shall
not exceed 18 Directors (including not more than four Managing Directors). As on 31t March, 2024, Board comprises
of 15 Directors, which includes (i) Whole Time Chairperson; (ii) one Government Nominee Director; (i) four Managing
Directors; (iv) nine Independent Directors including one woman Director.

The composition of the Board as on 31 March, 2024 is given below:

Name of the Directors | Category Designation Date of Tenure as on
Appointment | March 31, 2024
(in years)

1 Shri Siddhartha Executive Director Whole-Time 02.02.2021 3.16
Mohanty* Chairperson

2 Dr. Maruthi Prasad Non-Executive Director | Government Nominee | 28.06.2023 0.76
Tangirala Director

3 Shri Jagannath M Executive Director Managing Director 13.03.2023 1.05

4 Shri Tablesh Pandey Executive Director Managing Director 01.04.2023 1.00

5 Shri Sat Pal Bhanoo Executive Director Managing Director 20.07.2023 0.70

6 Shri Doraiswamy Executive Director Managing Director 01.09.2023 0.58
Ramchandran

7 Dr. Ranjan Sharma Non-Executive Director | Independent Director 29.10.2021 242
Shri Vinod Kumar Non-Executive Director | Independent Director 29.10.2021 2.42
Verma

9 Prof. Anil Kumar Non-Executive Director | Independent Director 20.01.2022 2.19

10 | Smt. Anjuly Chib Duggal | Non-Executive Director | Independent Director 29.01.2022 217

11 | Shri Mahalingam G Non-Executive Director | Independent Director 29.01.2022 217

12 | Shri Raj Kamal Non-Executive Director | Independent Director 29.01.2022 2.17

13 | Dr. V S Parthasarathy Non-Executive Director | Independent Director 29.01.2022 217

14 | Shri Muthu Raju Non-Executive Director | Independent Director 29.01.2022 217
Paravasa Raju Vijay
Kumar

15 | Shri Sanjeev Nautiyal** | Non-Executive Director | Independent Director 29.01.2022 217

* Managing Director (In charge) till April 28, 2023 and thereafter appointed as whole-time chairperson of the corporation.

** Shri Sanjeev Nautiyal ceased to hold the position of Independent Director on the Board of the corporation w.e.f. the
close of day on 31.05.2024, upon his resignation consequent to his appointment as MD & CEO, Ujjivan Small Finance
Bank Ltd., and there was no other reason for his resignation.

Current Directors of the Corporation (As on 15" July, 2024)

Name of Directors Educational Qualification

Shri Siddhartha Mohanty* MA, LLB, PGCBM, Licentiate of Insurance Chief Executive Officer and
Institute of India Managing Director

BE (Civil), PG Diploma in Management, LLB,
MPhil, PhD

B.Com, CA(Inter), PG Diploma in Marketing,
International PG Diploma in Life Insurance,
General Insurance & Risk Management,
Associate Member of Insurance Institute of
India

Government Nominee
Director

Dr. Maruthi Prasad Tangirala

Shri Jagannath M Managing Director
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Name of Directors Educational Qualification

Shri Tablesh Pandey B.Tech(Agricultural Engineering), Associate Managing Director
Member of Institute of Actuaries of India

Shri Sat Pal Bhanoo BA History (Hons) Managing Director

Shri Doraiswamy Ramchandran B.SC.(Maths), Fellow of Insurance Institute of | Managing Director
India

Dr. Ranjan Sharma MA, PhD Independent Director

Shri Vinod Kumar Verma BA Independent Director

Prof. Anil Kumar B Com (Hons), M Com, PhD Independent Director

Smt. Anjuly Chib Duggal MA Independent Director

Shri Mahalingam G M.Sc (Stat), MBA Independent Director

Shri Raj Kamal B. Tech (Mech Engg), PG Program in Independent Director
Business Management

Dr. V S Parthasarathy CA, Alumnus of Harvard Business School’s Independent Director
AMP, PhD

Shri Muthu Raju Paravasa Raju B Com, FCA, FCMA & FCS Independent Director

Vijay Kumar

* Served as whole time Chairperson of the corporation till 29" June, 2024 and thereafter re-designated as Chief Executive
Officer and Managing Director of the corporation w.e.f. 30" June, 2024, as per Government of India’s notification dated
28" April, 2023.

c) Board Meetings

Thirteen (13) Board Meetings were held during the Financial Year 2023-2024. These meetings were held in Mumbai. The
agenda papers and other supporting documents of the meetings are circulated to the Directors in advance. However,
emergent proposals are tabled at the Board Meeting and are considered with the approval of the Chairperson and
consent of other Directors. The Directors are provided with the option to participate in the Meetings through Video
Conferencing also. Executive Summaries for the agenda items are being provided to facilitate the decision-making at
the Board Meetings. Board reviews Corporation’s quarterly performance and financial results, policies and other related
matters. Board also reviews the performance of its Subsidiary / Associate companies at regular intervals. The Board
was provided with relevant information as stipulated under various applicable rules, regulations and laws. In order to
support the green initiative, paperless meetings are held wherein the Agenda papers and other supporting documents
are uploaded on a digital platform which can be accessed by the Directors electronically on in a secured manner. The
Minutes are prepared promptly after the meeting and are circulated to the Directors for their comments, if any. After the
approval of Chairperson, the minutes are then circulated to the departments concerned for implementation. The Action
taken Reports are also submitted to the Board.

Details of Board Meetings held during the year 2023-2024 are as under:

14 13

1 25.04.2023

2 15.05.2023 14 14
3 24.05.2023 14 14
4 23.06.2023 14 13
5 10.08.2023 15 15
6 10.10.2023 15 15
7 10.11.2023 15 15
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8 15 14

26.11.2023
9 11.12.2023 15 11
10 08.01.2024 15 15
11 08.02.2024 15 15
12 24.02.2024 15 13
13 14.03.2024 15 14

d) Attendance of Directors at Board Meetings and Annual General Meeting (AGM) during the Financial Year 2023-
2024

Attendance at Board Meetings

held
on
™ [+¢] ™ ™ [+¢] ™ [+¢] < < < < [+¢]
(2} N (2} N N (2} N (2} N N N N
(=] (=] (=] (=] (=] (=] [=] (=] (=] [=] (=] (=]
A N N N (] N N N N (] N N N
Name of Director <+ B & » P iy A iy & & 3 &
= T z = by ™ 0 z = T z =
(o] < ™ (=] o (=] - (=] (=] < < N
(3] N N - - - - (=} (=} N - N
Shri Siddhartha v v v v v v v v v v v v v v
Mohanty
Shri Suchindra Misra* v v v x Cessation from Directorship w.e.f. 28.06.2023
Dr. Maruthi Prasad Appointed as Director v v v x N v v N v N
Tangirala** w.e.f. 28.06.2023
Smt. Mini Ipe v v v v v Cessation fronT Directorship upon v
superannuation on 31.08.2023
Shri Jagannath M v v v v v v v v v v v v v v
Shri Tablesh Pandey v v v v v 4 v v v v v v v v
. @ . .
Shri Sat Pal Bhanoo Appointed as Director v Y v v P v Y N v Y
w.e.f.20.07.2023
Shri Doraiswamy Appointed as Director v v v " v v v v
Ramchandran®® w.e.f.01.09.2023
Dr. Ranjan Sharma v v v v v v v v v v v v v v
Shri Vinod Kumar v v v v v v . Y v . , Y Y Y
Verma
Prof. Anil Kumar v v v v v v v v v v v v v v
Smt. Anjuly Chib Duggal| v v v v v 4 v v x v v v v v
Shri Mahalingam G x v v v v v v v v v v v v v
Shri Raj Kamal v v v v v v v v v v v v v v
Dr. V S Parthasarathy v v v v v v v v x v v v x v
Shri Muthu Raju
Paravasa Raju Vijay v v v v v v v v v v v v v v
Kumar
Shri Sanjeev Nautiyal v v v 4 v v v v v v v v v v
Attendance in %age 92.86/ 100 | 100 |92.86| 100 | 100 | 100 |93.33/73.33| 100 | 100 |86.67|93.33| 93.33

*Cessation from Directorship w.e.f. 28.06.2023

**Appointed as Director w.e.f. 28.06.2023
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***Cessation from Directorship upon superannuation on 31.08.2023
@Appointed as Director w.e.f. 20.07.2023

@@Appointed as Director w.e.f. 01.09.2023

e) Details of attendance of Directors at the Board Meetings and their Directorship as per the statement below:

Name of the No. of Board Names of the other No. of *Membership *Chairperson
Director Meetings Equity Listed entities | Directorship of Committees of Committees
attended out of where the person in other listed (Nos.) in other (Nos) in other

meetings held is a director and entities as on Companies as on | Companies as
during the tenure | the category of March 31, 2024 | March 31, 2024 on March 31,
of Director directorship 2024

Whole — Time Directors

Shri Siddhartha 13/13 . LIC Housing 1 - -
Mohanty Finance Limited
(DIN — 08058830) — Nominee
Director (Non-
Executive
Director) &
Chairman
Smt. Mini Ipe 05/05 - - - -

(DIN -07791184)
(up to 31.08.2023)

Shri Jagannath M 13/13 . LIC Housing 2 2 1
(DIN- 10090437) Finance Limited
— Nominee
Director (Non-
Executive
Director)

. BSE Limited —
Non-Executive
Non-Independent
Director

Shri Tablesh Pandey 13/13 - - 2 -
(DIN - 10119561)

Shri Sat Pal Bhanoo 08/09 - - - -
(DIN - 10482731)
(w. e. f. 20. 07.
2023)

Shri Doraiswamy 07/08 - - - -
Ramchandran
(DIN - 10358884)
(w. e.f.01.09.
2023)
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Name of the No. of Board Names of the other No. of *Membership *Chairperson

Director Meetings Equity Listed entities | Directorship of Committees of Committees
attended out of where the person in other listed (Nos.) in other (Nos) in other
meetings held is a director and entities as on Companies as on | Companies as
during the tenure | the category of March 31,2024 | March 31, 2024 on March 31,
of Director directorship 2024

Non-Executive Directors (Government Nominee)

Shri Suchindra Misra 3/4 - - - -
(DIN- 01873568) (up

to 28.06.2023)

Dr. Maruthi Prasad 6/9 o General 2 - -
Tangirala Insurance

(DIN - 03609968) Corporation of

(w.e.f. 28.06.2023) India (GIC Re)

— Non Executive-
Nominee Director

o Indian Bank-
Non Executive-
Nominee Director

Non-Executive Directors (Independent Director)

Dr. Ranjan Sharma 13/13 - - - -
(DIN -09573799)
Shri Vinod Kumar 13/13 - - - R
Verma
(DIN -09309031)
Prof. Anil Kumar 13/13 - - - R
(DIN - 09477565)
Smt. Anjuly Chib 12/13 o Gillette India 1 1 -
Duggal Limited- Non-
(DIN -05264033) Executive

- Independent

Director
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Name of the No. of Board Names of the other No. of *Membership *Chairperson
Director Meetings Equity Listed entities | Directorship of Committees of Committees

attended out of where the person in other listed (Nos.) in other (Nos) in other
meetings held is a director and entities as on Companies as on | Companies as
during the tenure | the category of March 31,2024 | March 31, 2024 on March 31,
of Director directorship 2024

Shri Mahalingam G 12/13 City Union 3 4 1
(DIN — 09660723) Bank Limited-
Non-Executive
- Independent
Director

. CARE Ratings
Limited Non-
Executive
- Independent
Director

. Central
Depository
Services Ltd.
Non-Executive
- Independent
Director

Shri Raj Kamal 13/13 Trident Limited- 1 1 -
(DIN — 07653591) Non-Executive
— Independent
Director

Dr.VS 11/13 NIIT learning 2 5 4
Parthasarathy Systems Limited
(DIN — 00125299) — Non-Executive
- Independent
Director

o Pennar
Industries
Limited — Non-
Executive
- Independent
Director

Shri Muthu Raju 13/13 Heritage Foods 2 2 -
Paravasa Raju Vijay Limited - Non-
Kumar Executive
(DIN — 05170323) - Independent
Director

. Geajit Financial
Services Limited-
Non-Executive
- Independent
Director
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Name of the No. of Board Names of the other No. of *Membership *Chairperson

Director Meetings Equity Listed entities | Directorship of Committees of Committees
attended out of where the person in other listed (Nos.) in other (Nos) in other
meetings held is a director and entities as on Companies as on | Companies as
during the tenure | the category of March 31,2024 | March 31, 2024 on March 31,
of Director directorship 2024

Shri Sanjeev
Nautiyal
(DIN - 08075972)

* Pursuant to SEBI Listing Regulations, the Membership held by Directors, as mentioned above, include public limited companies,
but do not include the private limited companies, foreign companies, high value debt listed entities and companies registered under
section 8 of the Companies Act, 2013. Positions held by Directors as Chairman and/or member of Audit Committee and Stakeholders
Relationship Committee are considered.

f) Terms of Reference of Board
1)  To exercise all such powers and do all such acts and things as may be exercised or done by the Corporation.
2)  To approve Annual operating plans and budgets and any updates.
3)  To approve Capital budgets and any updates.
4) To approve Quarterly results of the Corporation and its operating divisions or business segments.

5)  To constitute mandatory Committees of the Board as required by applicable Statute and other Committees of the
Board as it may deem fit.

6) Minutes of meetings of Audit committee and other committees of the Board of Directors.

7)  The information on recruitment and remuneration of senior officers just below the level of Board of Directors,
including appointment or removal of Chief Financial Officer and the Company Secretary.

8)  To appoint on recommendation of the Audit Committee, Internal Auditor of the Corporation.

9)  To Approve Related Party Transactions which are not in the ordinary course of business or on Arms-length basis.
10) To convene General Meeting(s) of Shareholders, AGM or Postal Ballot.

11) To approve Annual Report of the Corporation.

12) To recommend final dividend and/or to declare interim dividend.

13) To approve Regulations with previous approval of Central Government.

14) To periodically review compliance reports pertaining to all laws applicable to the Corporation.
15) To lay down a code of conduct for all members of Board of Directors and Senior Management.
16) To have oversight over the control functions of the Corporation.

17) To approve various Policies of the Corporation.

18) Show cause, demand, prosecution notices and penalty notice, which are materially important.

19) Fatal or serious accidents, dangerous occurrences, any material effluent or pollution problems.

220 v




arffer RUIE 2023-24
67“‘ Annual Report 2023-24 Har Pal paphe Saath

20) Any material default in financial obligations to and by the Corporation, or substantial non-payment for goods sold
by the listed entity.

21) Any issue, which involves possible public or product liability claims of substantial nature, including any judgement
or order which, may have passed strictures on the conduct of the Corporation or taken an adverse view regarding
another enterprise that may have negative implications on the Corporation.

22) Details of any joint venture or collaboration agreement.
23) Transactions that involve substantial payment towards goodwill, brand equity or intellectual property.

24) Significant labour problems and their proposed solutions. Any significant development in Human Resources/
Industrial Relations front like signing of wage agreement, implementation of Voluntary Retirement Scheme etc.

25) Sale of investments, subsidiaries, assets which are material in nature and not in normal course of business.

26) Quarterly details of foreign exchange exposures and the steps taken by management to limit the risks of adverse
exchange rate movement, if material.

27) Non-compliance of any regulatory, statutory or listing requirements and shareholders service such as non-payment
of dividend, delay in share transfer etc.

g) Directorships in other Companies
> None of the Directors of the Corporation is a director in more than seven listed entities.

> None of the Directors of the Corporation acts as an independent director (including any alternate directorships) in
more than seven listed companies or three equity listed companies in case he / she serves as a whole-time director
in the listed entity.

> Further, none of the Directors of the Corporation is a member of more than ten committees or chairperson of
more than five committees, across all the Indian public limited companies in which he/ she is a director. For the
purpose of determination of limit of the Board Committees, Chairmanship or Membership of Audit Committee &
Stakeholders’ Relationship Committee has been considered.

> The Directors of the Corporation do not have any relationships inter-se.
h) Code of Conduct

The Corporation have a Board approved Code of Conduct for Board Members and Senior Management Personnel of
the Corporation, which is circulated to all concerned and is also hosted on the website of the Corporation. The Directors
and Senior Management Personnel of the Corporation have affirmed compliance with the provisions of the Code of
conduct for the year ended March 31, 2024 and no material financial or commercial transactions, which may have a
potential conflict with the interest of the Corporation, were reported by them. A declaration duly signed by the CEO & MD
is enclosed as Annexure ‘A’ to this report.

i) Integrity Pact:

LIC has adopted Integrity Pact from 05.09.2015 to enhance transparency in the process of awarding contracts. As per
Board approved Manual for Procurement of Goods and Manual of Consultancy Services, the threshold value should
be such as to cover bulk (80-90% by value) of its procurement expenditure. The Integrity Pact has now become a part
of tender documents and only those vendors / bidders who are abiding by the Integrity Pact shall be considered in
the bidding process. Presently, one Independent External Monitor (IEM) has been nominated by the Central Vigilance
Commission to monitor the implementation of Integrity Pact in all tenders. The Integrity Pact becomes applicable for
engineering department at PAN India level for the tender value of ¥ 10 crore and above and for all other departments
at Central Office for tenders having value of ¥ 1 crore. For Zonal and Divisional Offices, tenders having value of
% 10 lakh and above for all Departments (excluding Engineering Department) shall come under the purview of the
Integrity Pact.
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As per guidelines issued by CVC, during the year, one structured meeting of IEM with the Chairperson and four regular
meetings with IEMs (2 meetings with 2 IEMs and 2 meetings with 1 IEM) were held. Based on the above threshold value,
42 tenders came under the purview of the Integrity Pact during the year 2023-2024 and two complaints were received.
There are no pending complaints as on March 2024.

Shareholding of Non-Executive Directors in the Corporation: Nil

Familiarization programme for Independent Directors: Independent Directors have been familiarized with their
roles, rights and responsibilities in the Corporation as well as with the nature of Industry through induction programs
and also through sessions on Finance, Actuarial Valuation, Corporate Governance, Marketing, Customer Relationship
Management, etc from time to time. During the Year 2023-24, four Familiarization Programme were conducted for
Independent Directors. The information regarding the Familiarization Programme for Independent Director is available
on LIC’s website at https:/licindia.in/documents/d/guest/familiarisation-programmes-2023-24-for-website

Field of Specialization / Skills / Expertise / Competence of the Board of Directors:

The Board comprises of qualified members with rich professional experience who possess the relevant skills/ expertise/

competence to ensure the effective functioning of the Corporation which are as follows:

Sr

[}

Name of the Directors

Educational Qualification

Field of Specialization / Skills / Expertise
| Competence

@ €| & €
c Q c O c ® © (1]
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s | £ |8 5|8 w| 2 g
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1 Shri Siddhartha Mohanty MA, LLB, PGCBM, Licentiate of Insurance 4 v v v 4 v
Institute of India
2 | Dr. Maruthi Prasad BE(Civil), PGDM, LL.B, M. Phil, PhD v v v v v v
Tangirala
3 | ShriJagannath M B.Com, CA(Inter), PG Diploma in Marketing, v v v v v v
International PG Diploma in Life Insurance,
General Insurance & Risk Management,
Associate Member of Insurance Institute of
India
4 | Shri Tablesh Pandey B. Tech (Agricultural Engineering), v v v v v v
Associate Member of Institute of Actuaries of
India
5 | Shri Sat Pal Bhanoo Bachelor’s Degree in History (Hons)
6 | Shri Doraiswamy B.SC.(Maths), Fellow of Insurance Institute of
Ramchandran India
7 Dr. Ranjan Sharma MA, PhD v - v v v v
8 | Shri Vinod Kumar Verma BA v v v v -
9 | Prof. Anil Kumar B Com (Hons), M Com, PhD v v 4 v v v
10 | Smt. Anjuly Chib Duggal M.A. v v v v v v
11 | Shri Mahalingam G M.Sc (Stat), MBA v v v v v v
12 | Shri Raj Kamal B. Tech (Mech Engg), Post-Graduate Program | v/ v v v v v
in Business Management
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Name of the Directors Educational Qualification Field of Specialization / Skills / Expertise
[ Competence
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o = |2 @2 3 o
s | 2 |85/8s| 2| §
S =< = =

13 | Dr. V S Parthasarathy CA, Alumnus of Harvard Business School’'s v v v v v v

AMP, PhD
14 | Shri Muthu Raju Paravasa B.Com, FCA, FCMA & FCS v v v v v v
Raju Vijay Kumar
15 | Shri Sanjeev Nautiyal BA, MBA, CAIIB v v v v v v

m) Declaration by Independent Directors: Independent Directors, as per Section 4 (3) of the LIC Act, 1956 read with
Section 149 (6) of the Companies Act, 2013, have confirmed that they are not aware of any circumstance or situation
which exists or may be reasonably anticipated that could impair or impact their ability to discharge their duties. They
have also confirmed that they meet the critieria of independence and are independent of the management and also
satisfy the criteria framed by Nomination & Remuneration Committee regarding qualifications, positive attributes and
independence. In the opinion of the Board, Independent Directors fulfill the prescribed mandatory conditions and are
independent of the management.

n) Meeting of Independent Directors: In terms of Regulation 25(3) and (4) of SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, the Meeting of Independent Directors of the Corporation was held on March 15, 2024.
All Independent Directors except Dr. V.S.Parthasarthy attended the Meeting. The agenda of the Meeting covered inter-
alia the quick review of the performance of the Board, the Chairperson, the non-Independent Directors and the quality,
quantity and the timeliness of the flow of information to the board from the Management.

COMMITTEES OF THE BOARD

The Corporation has 12 Board level Committees, viz. Executive Committee, Investment Committee, Audit Committee, Risk
Management Committee, Policyholders’ Protection Committee, With — Profit Committee, Election of Shareholders’ Directors
Committee in Public Sector Banks (PSBs), Information Technology (IT) Strategy Committee, Building Advisory Committee,
Review Committee on Wilful Defaulters, Stakeholders’ Relationship Committee and Nomination & Remuneration Committee.

A. EXECUTIVE COMMITTEE (EC)
The Executive Committee has been constituted in line with the provisions of Section 19 (1) of the LIC Act, 1956.

i. The Executive Committee comprised of the following members as on 31t March, 2024:

SI Name Designation Nature of Membership
No.

1 Shri Siddhartha Mohanty Whole time Chairperson Chairperson
2 Dr. Maruthi Prasad Tangirala Government Nominee Director Member

3 Shri Jagannath M Managing Director Member

4 Shri Tablesh Pandey Managing Director Member

5 Shri Sat Pal Bhanoo Managing Director Member

6 Shri Doraiswamy Ramchandran | Managing Director Member

7 Dr. Ranjan Sharma Independent Director Member

8 Smt. Anjuly Chib Duggal Independent Director Member

9 Shri Mahalingam G Independent Director Member

10 Dr. V S Parthasarathy Independent Director Member
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The Terms of Reference of the Executive Committee is as under:

1.

To execute the functions in accordance with provisions of Rule 12, 18, 39, 40 and 86 specified in the Life
Insurance Corporation of India(Staff) Rules, 1960 and accordingly;

(a)

(b)

()

(d)

(e)

()

To appoint officers in the cadres of Zonal Manager and above and equivalent cadres, Executive
Committee being the Appointing Authority as per Life Insurance Corporation of India (Staff) Rules,
1960.

As appointing authority, to execute the functions specified in the Life Insurance Corporation of India
(Staff) Rules, 1960.

To take disciplinary action against the officers in the cadres of Zonal Manager and above and equivalent
cadres as Disciplinary authority and impose penalty under Rule 39 (1) (f) to (j) of Life Insurance
Corporation of India (Staff) Rules, 1960.

To consider the appeals received from the officers in the cadre of Zonal Manager and above and
equivalent cadres, Executive Committee being the Appellate Authority, for minor penalties under Rule
39 (1)(a) to (e) of Life Insurance Corporation of India (Staff) Rules, 1960.

To consider the appeals received from the officers in the cadre of Deputy Zonal Manager/Senior
Divisional Manager/ Divisional Manager and equivalent cadres, Executive Committee being the
Appellate Authority for major penalties under Rule 39(1)(f) to (j) of Life Insurance Corporation of India
(Staff) Rules, 1960.

To relax any of the provisions of Life Insurance Corporation of India (Staff) Rules, 1960 in accordance
with provision of Rule 86 of Life Insurance Corporation of India (Staff) Rules, 1960.

To execute the functions in accordance with provisions specified in the Life Insurance Corporation of India
(Employees) Pension Rules, 1995 and accordingly;

(@)

(b)

As per Rule 2 (f) of LIC of India (Employees) Pension Rules, 1995, Executive Committee is the
Competent Authority for the cadres of Zonal Manager and above and equivalent cadres for the
provisions specified as per the Rules.

As per Rule 48 (1) Executive Committee shall be consulted before passing any final order for recovery
of pecuniary loss caused to the Corporation from retired employees (Pensioners) and/or for withholding/
withdrawal of pension or a part thereof.

To issue Standing Order governing the functions and powers of various authorities in the Corporation with
regard to financial/operational matters (through FPSO).

To exercise the financial/administrative powers which are with Executive Committee as per FPSO.

To recommend to Board, matters related to Employee benefits being referred to the Govt. of India.

To exercise those powers, if any, deriving from amendments to Act, Rules, Regulations and those functions
further assigned by the Board.
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iii.  The attendance at the eight (8) meetings of the Executive Committee held during the year 2023-2024 is given

below:
Name of the Designation Nature of Total Meetings
Member Membership Meetings attended
held during | during the
the tenure tenure
Shri Siddhartha Whole time Chairperson v v v v v v vV 8 8
Mohanty@ Chairperson
Shri Suchindra Government Member v x x 3 1
Misra* Nominee Director
Dr. Maruthi Prasad Government Member v v x x v 5 3
Tangirala™* Nominee Director
Smt. Mini Ipe*** Managing Director Member v 4 v v 4 4
Shri Jagannath M Managing Director Member v v v v v v ox v 8 7
Shri Tablesh Pandey = Managing Director Member v v x v v v YV 8 7
Shri Sat Pal Bhanoo® = Managing Director Member v o v v v v 5 5
Shri Doraiswamy Managing Director Member v | vV vV Y 4 4
Ramchandran$®
Dr. Ranjan Sharma | Independent Member v v v v v v I v v 8 8
Director
Smt. Anjuly Chib Independent Member v v 4 x v I v v v 8 7
Duggal Director
Shri Mahalingam G | Independent Member v x v v | vV vV Y v 8 7
Director
Dr.VS Independent Member v v v Vi v v vV 8 8
Parthasarathy Director
Attendance in %age 100 | 77.78 77.78 90 | 100 90 80 100

@ Managing Director & In-Charge till 28.04.2023 and thereafter Whole Time Chairperson
* Cessation from Directorship w.e.f. 28.06.2023

**Inducted as Member w.e.f. 03.07.2023

*** Cessation from Directorship upon superannuation on 31.08.2023

$ Inducted as Member w.e.f. 21.07.2023

$$ Inducted as Member w.e.f. 05.09.2023
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INVESTMENT COMMITTEE

The Investment Committee has been constituted in line with the provisions of Section 19A of the LIC Act, 1956 read with
IRDAI Corporate Governance Guidelines, 2016 (to the extent applicable).

i The Investment Committee comprised of the following members as on 31t March, 2024:

Designation Nature of Membership
1 Shri Siddhartha Mohanty Whole Time Chairperson Chairperson
2 Shri Jagannath M Managing Director Member
3 Shri Tablesh Pandey Managing Director Member
4 Shri Sat Pal Bhanoo Managing Director Member
5 Shri Doraiswamy Ramchandran Managing Director Member
6 Shri Mahalingam G Independent Director Member
7 Shri Raj Kamal Independent Director Member
8 Shri Muthu Raju Paravasa Raju Vijay Kumar Independent Director Member

Special Invitees: Appointed Actuary and Officers of the Corporation heading the functions dealing with finance,
risk, investment and law.

ii. The Terms of Reference of the Investment Committee is as under:

1.

2
3.
4

10.

11.

226

To take decisions in matters relating to the investment of the funds of the Corporation.
To review the performance of Investments on quarterly basis.
To take note of reporting items submitted to the Investment Committee

To review and recommend to the Board Investment Policy (IP) and lay down the operational framework
for the investment operations. Such review of the Investment Policy to be done on a half yearly basis or at
such short intervals as may be decided. To ensure that regulatory norms and Section 27A of Insurance Act
1938 as made applicable to LIC by Government Notification u/s 43(2) of LIC Act, 1956 are adhered to while
making investments.

To approve the “Standard Operating Procedures” of the Corporation with respect to its investment functions
on an annual basis and any need based modification thereof from time to time. The provisions of SOP may
be reviewed from time to time depending on economic scenario, regulatory provisions and other factors, and
may be changed after approval of Investment Committee.

To lay out guidelines for various investment functions.
The Investment Policy, as approved by the Board, shall be implemented by the Investment Committee.

For assessment of credit risk and market risk, the members of the Committee should not be influenced only
by the credit rating. The committee should independently review their investment decisions and ensure that
support by the internal due diligence process is an input in making appropriate investment decisions.

The Committee shall formulate an effective reporting system to ensure compliance with the policy set out by
it apart from Internal /Concurrent Audit mechanisms for a sustained and ongoing monitoring of Investment
Operations.

The Committee shall submit a report to the Board on the performance of the investment portfolio with regard
to its safety and soundness.

The Committee shall analyze and review of non-performing assets of investments on a quarterly periodicity.
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iii.  The attendance at the sixteen (16) meetings of the Investment Committee held during the year 2023-2024 is given
below:

Har Pal Aapke Saath

Name of the Designation Nature of 1) %) %) I I I I ™
N N N (2] (2} (2} (2} N
Member Membership | § | & | & = = SHEES =
w |~ ) o o S | ~ i
(=} (=} (=} (=} (=} - - -
» | © | = o o) - | = <
N (=} (=} (=} N - (=} (=]
Shri Siddhartha Whole time Chairperson v v v x 4 v v v v
Mohanty Chairperson
Smt. Mini Ipe* Managing Director | Member v v v
Shri Jagannath M Managing Director | Member v v v x v v v v
Shri Tablesh Pandey | Managing Director | Member v v v v v 4 4 v v
Shri Sat Pal Managing Director | Member v v v v v v
Bhanoo**
Shri Doraiswamy Managing Director | Member v v v x
Ramchandran***
Shri Mahalingam G | Independent Member v v v v v v v v
Director
Shri Raj Kamal Independent Member v v v v v v v v
Director
Shri Muthu Raju Independent Member v v v v 4 v v v
Paravasa Raju Vijay | Director
Kumar
Attendance in %age 100 [100 | 100 |71.43 |87.50 | 100 | 100 | 100 |87.50
Name of the Designation | Nature of Total Meetings
Member Membership 3 3 S, |Meetings | attended
S S S |held during
al & o |during the
S Q| @ [the tenure
N~ © =]
- N N [tenure
Shri Siddhartha Whole time Chairperson | v v v v v | v v 16 15
Mohanty Chairperson
Smt. Mini Ipe* Managing Member 03 03
Director
Shri Jagannath M | Managing Member v v x x v x v 16 12
Director
Shri Tablesh Managing Member v x v v v v v 16 15
Pandey Director
Shri Sat Pal Managing Member v v v v v | v v 14 14
Bhanoo** Director
Shri Doraiswamy | Managing Member v v v v v | x v 12 10
Ramchandran*** Director
Shri Mahalingam G | Independent | Member v v v v v | v v 16 15
Director
Shri Raj Kamal Independent | Member v v x v v | v v 16 15
Director
Shri Muthu Raju Independent | Member v v v v v | v v 16 16
Paravasa Raju Director
Vijay Kumar
Attendance in 100 |87.50 |75 |87.50 |100 75 |100
Y%age
* Cessation from Directorship upon superannuation on 31.08.2023
** Inducted as Member w.e.f. 21.07.2023
*** Inducted as Member w.e.f. 05.09.2023
227



The attendance of Special Invitees at the sixteen (16) meetings of the Investment Committee held during the year
2023-2024 is given below:

2(2/8/8/8/8/8/8/8/8/3/8/8/38/8/8
S SIS|S|S|S|S|SISIS|S|SI|]|]|]S|]|S
Designation W N[ D ||| ||| A= & ||| |D
I8 [T |T T |XIT|2|2(2/2|2|°2
RIS S8|]|F|5|R|S|X|&|8|F|&|&|K
Shri Dinesh Pant | Appointed Actuary | v | v | v | x | vV |V | x | x | V | x |V | x | x| x | x | V
& Executive
Director (Actuarial)
Shri Rajesh Executive Director ViIivi iV x| Vv VIV VIV IV VIV |%x]|x|V |V
Ailawadi (Legal)
Shri Sunil Agrawal | Chief Financial ViV iVv]is|x | x| x|V |V V| x| V| x|V |V]|x
Officer
Shri Jagat Singh Executive Director | v | v | V | x |V |V | x| x | x |V |V | x|V | x|V | x
Tolia (Investment Mid
Office)
Shri Ratnakar Executive Director | v | v |V |V |V |V |V |V |V [V |V |V |V |V |V |V
Patnaik (Investment Front
Office) & Chief
Investment Officer
Shri Pratap Executive Director ViV Vv i | VIV |V ]|V]|«x
Chandra Paikray* | (ERM) & Chief Risk
Officer
Shri Sesha Executive Director | v | v | V | x |V |V | x|V | x |V |V | x| x| x|V | x
Giridhar Kuppoli (Investment Back
Office)
Shri S Sunder Chief Risk Officer VIV IV v x| v |V
Krishnan**

*Cessation from the post of Chief Risk Officer w.e.f. 27.12.2023

**Appointed as Chief Risk Officer w.e.f. 27.12.2023
C. AUDIT COMMITTEE

The Audit Committee has been constituted in line with the provisions of Section 19C of the LIC Act, 1956, read with IRDAI
Corporate Governance Guidelines, 2016 (to the extent applicable) and Regulation 18 of SEBI (LODR) Regulations,

2015.

i The Audit Committee comprised of the following members as on 31 March, 2024:

Shri Muthu Raju Paravasa Raju Vijay Kumar

Independent Director

Chairperson

2 Dr. Maruthi Prasad Tangirala Government Nominee Director | Member
3 Shri Doraiswamy Ramchandran Managing Director Member
4 Dr. Ranjan Sharma Independent Director Member
5 Prof. Anil Kumar Independent Director Member
6 Dr. V S Parthasarathy Independent Director Member

Special Invitee: Shri Sat Pal Bhanoo, Managing Director

228




67"

1§ Ruié 2023-24

Annual Report 2023-24 s Dot laphe ot

ii. The Terms of Reference of the Audit Committee is as under:

1.

10.
11.
12.

13.

14.
15.

16.

17.

Oversight of financial reporting process and the disclosure of financial information to ensure that the financial
statement is correct, sufficient and credible;

Recommendation for appointment, remuneration and terms of appointment of Statutory auditors;

Approval of payment to statutory auditors for any other services rendered by the statutory auditors, if
permissible under the Act / Rules / Regulations.

Reviewing the annual financial statements and auditor’s report thereon before submission to the board for
approval, with particular reference to:

a) Matters required to be included in the director’s responsibility statement to be included in the board’s
report in terms of Section 24C (2) of the LIC Act, 1956

b) Changes, if any, in accounting policies and practices and reasons for the same;

c) Major accounting entries involving estimates based on the exercise of judgment by management;
d)  Significant adjustments made in the financial statements arising out of audit findings;

e) Compliance with listing and other legal requirements relating to financial statements;

f) Disclosure of any related party transactions;

o)) Modified opinion(s) in the draft audit report;

Reviewing the quarterly financial statements before submission to the board for approval;

Reviewing the statement of uses / application of funds raised through an issue (public issue, rights issue,
preferential issue, etc.), the statement of funds utilized for purposes other than those stated in the offer
document / prospectus / notice and the report submitted by the monitoring agency monitoring the utilisation
of proceeds of a public or rights issue, and making appropriate recommendations to the board to take up
steps in this matter;

Reviewing and monitoring the auditor’s independence and performance, and effectiveness of audit process;
Prior Approval or any subsequent modification of transactions of the Corporation with related parties;
Scrutiny of inter-corporate loans and investments; if any

Valuation of undertakings or assets of the listed entity, wherever it is necessary;

Evaluation of internal financial controls and risk management systems;

Reviewing, with the management, performance of statutory and internal auditors, adequacy of the internal
control systems;

Review of adequacy of internal audit function, if any, including the structure of the internal audit department,
staffing and seniority of the official heading the department, reporting structure coverage and frequency of
internal audit;

Discussion with internal auditors of any significant findings and follow up there on;

Review the findings of any internal investigations by the internal auditors into matters where there is
suspected fraud or irregularity or a failure of internal control systems of a material nature and reporting the
matter to the board;

Discussion with statutory auditors before the audit commences, about the nature and scope of audit as well
as post-audit discussion to ascertain any area of concern;

Review of the reasons for substantial defaults in the payment to the shareholders (in case of non-payment
of declared dividends) and creditors;

229




18. Review the functioning of Vigil Mechanism;

19. Approval of appointment of Chief Financial Officer, Chief Internal Auditor and Chief Compliance Officer after
assessing the qualifications, experience and background, etc. of the candidate;

20. Carrying out any other function as is mentioned in the terms of reference of the audit committee.

21. Reviewing the utilization of loans and/ or advances from/investment by the holding company in the subsidiary
exceeding ¥ 100 crore or 10% of the asset size of the subsidiary, whichever is lower including existing loans
/ advances / investments existing as on the date of coming into force of this provision.

22. Consider and comment on rationale, cost-benefits and impact of schemes involving merger, demerger,
amalgamation etc., on the listed entity and its shareholder.

23. Management discussion an