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\_ OURVISION )

To transform ourselves into a
transnationally competitive financial
conglomerate of significance to
societies and the Pride of India.

\_ OUR VALUES j

Caring and courtesy

Initiatives and Innovation
Integrity and Transparency
Quality and Returns
Participation and Relationship
Trustworthiness and Reliability

\_ OUR MISSION )

To ensure and enhance the quality of life of

people through financial security by providing

products and services of aspired attributes
with competitive returns and by rendering
resources for economic development.

\_OUR CULTUREJ

Agility
Adaptability
Collaboration
Commitment
Discipline
Empowerment
Sensitivity
Excellence
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No. of Policies

(in lacs)

178.15

NEW BUSINESS First Year
. (COMPOSITE) | Premium

{First Year DURING RincCr)

Premium) |

57.05% R2e2s. 2,26,669.91

Market Share

Market Share
(Policies)

65.83%

* Market Share as per IRDAI Statement

(Conventional Business) (Z in Crore)
1,69,449.03
Achievement from
01.04.2024 to 31.03.2025
32,268
No. of Schemes

77.77%

No. of Schemes BUSINESS IN FORCE

461.64 Lakh
No. of Lives
1,76,580 9,20,73,612
¥1,64,265.27 Cr

New Business Premium Income

e 71.19% ‘ 33,34,861.92 ‘ 11,84,904.31 \

Lives covered under Pradhan Mantri
Jeevan Jyoti Bima Yojana (PMJJBY) - 3,27,16,683

PENSION AND GROUP BUSINESS ‘ Total Premium Income

Volume

=




PROFILE 2024-25

PERFORMANCE PARAMETERS
(X in Cr) F.Y.2024-25

Total Income
olders

8,81,434.07* 4,88,148.17 4,16,354.69

Total Life Fund Total Assets

47,84,941.86 56,22,929.99

*Excluding Transfer of fund from shareholders A/C

CLAIM SETTLEMENT PERFORMANCE 2024-25
(INDIVIDUAL, MICRO & P&GS)

AT
Total Number of Total amount of
Claims settled Claims paid
229.31 Lacs %2,69,243.59 Cr
W
AN I
Percentage of Percentage of
Maturity Death
Claims Paid* Claims Paid*
90.97 99.48
3 U

*Based on Number of claims
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HS 2l

v g VNB TR Wt 16.8% & S@ht 17.6% & T

v fode ¥ & fou gam @ 18.37% i Jhg < @1
T 48151.17 HUg & AT

v TAEY, g9R H9Ed YeEd A g =t faumdl o SR
19,012.79 S ¥9F o HT T 9 & AHA | 3
Tuft Aresies &9 o TSl ° AN @l

IR NI T Ut

i 3T e IRDAI T 9 & SR & Y gerdr, IRefiar
3 ATEh-higadl l 9gH % 3230 | 3 guR Ty &) Tt
I % foru U e yq@ veel d § s 9, fEss s g
I IcATe IEHITrE TR & TifEd s il Sresgehdr
B2 30 Toasr, 2024 1 19 7T 3G} % A § TR @A
icfsha i emar e98 &9 | Yeiid 85 SIS 1 e 2024
w1 fashl o foTu Suctsy 9| 9§ & 37 %, AR 3cUIC She
T 3fhel SR A0t & dgd 33 3Icure Wit g, foew |
21 IUIE AH-UR WS %k IFad &l BHR PR TH
e @S hl IS STl hl THgH 3T I QU T W higa
21 BN UTeeh g 3cuTe SRt § 1ot sftmn STrarsehdr
TG U7 Hebll, T8 98 TYOI Sfiad, Sgred!, B -o &, 28
3ENE, T, e fode 39T a1 $& TaleH! & 1| 36+
AT, BUR U 12 9 3791g 37 6 U off 7| gafere, gAR
R I § 9§ % 37d d%h 51 IcIg IS 2

6.45% SR

(TH)

@

TUos T A ®, g6 I TATET 1 TE e b Ay TH-TR
gt % T8d HRER i ewder! seM i fesn # hfga foa,
30 gAR SEfpiiersh SewN o oy 31fes fehedt @ Sren| I8
AT 7 el WHIfdeh HE sl ST 8, Sieh A1 Scard
M % fore dm <t amfees wftregar 1 oft q@iar 81 amEehi 3Tt
TN Hleg ®BIE ¥ UTH Hlgas & IR W TT TH-IR Ic1e)
% WY FAR IUE TICHITTAT hl Tl hih 30 wmeH fea
TAT| 3 JATHT o IROTHETEY, SARhTd Uit § I -IR 1 g9
fee Tt o o 18.32% ¥ 9@t 27.69% T & T 2|

TFAT Ua JERR
SR 3 98 9qT¢ Y 39 Feff T} 1 e’ @0 R 21
forcfimr o 3 &6 3 Suaferat yem i, 98 @ 9 F=9 98u
ERARIERS
v ASLIC F9E dSi 8 T 9T U §1S o ®9 § 39T 2,
| 3ga 36% i gfg afaa 6 2
o S BIEH 2025
v 1% IEE SIS TS
o Usd s TwE §e, fadsw 2024

v 1o HEH TEEEl SiE 2024-25 (ST GERT) HEEH
Seft g feen g2 % wedm |

o ﬂﬁ@ﬁ?@?ﬁﬁmﬁ
v A I % 998 W89 Siel § ¥ T 2025-26

o 5" HERU A o HaH HIHG FS, 3¢ g8 3N
foasma wleg

v 2w Biedd 500 3fEAT -2024 FA TIEE o YR W
(freat wme e ) |

o AT sfe
v 3¢ g o Y 10 FeE AeeE S S 2025
o SIS ®rEHE- S| 100 -2025
v 40 3 15 wRd STe
o S WEAE 2025
v 9" YA hl TEY YoIaH HafEt
o fasm@ 28 (BT500)
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v 10" A SeF- T GoIaH AR 78 2024
o  hl SIS 2024

v 120 R % 3N 100 HE JeaaH s sie (s ame
2023-24 i IR 18 &% Tehlarat)

o S ®IgE- &1 100 -2025

v 770 3 500 HeR gemad dfdw s (e o
2023-24-222 &, A 99 - 2024-25)

o IS BIEE 2025
ESG (TaeruT, AR 3R TTE)

T 3O Ufqagar W 3fe & waterer, gmiiees 3T wmed
(ESG) Tagmat & ufa Tmfia gmn gar w39 faam o 7@
frd 2 wd 2 T Seforferd goar gom & forw wmft sin
freer yord stavaeh €1 ESG @l 319 g wHifa § e
b, BN aed gyl fequmenl & foiu gepricrss game 3o
T B, Sefh Teh 3fereh THESN 3 o=fiel Wiasy § IneH
FHET 2| Th g 3R Amiisis €9 8 Yfdeg e & &9
o, g 319 Faur 3R fer-ufafen & nfafaferi & fafim
gt § fRURdr sl M 3R AT ¢ <l o I
Teh T o &9 H Ueh GG, HHTISI 3T WM& (ESG) /=l
Fa femarr B

BN “‘TeAie U eATs® (fiuuer)” qed o HieAH d, el o forawor
3R T < foTw Timed & aft Tatl W gAn argfesh JomEi 4 R
W | AR SATYH Aedeh 1 1N 33T I GAT0T FAReehdl
3R TV W 99T ST |

g fefea-wem gfvemiv stfues qaran, arefiar ik feera
%I FETET ot SUHST IevAT hl TEcAYUl ®Y I W eIl 2|
TN - <l 0T i fefotes wiew™ W seeH & S=req

TEeaqUl <&l SR aREdTeRrt ST fire 21 g ge faam 2
o ANANDA fefSieet tiaifen wiewid i 3afd, Wieiwe DIVE
3R IS HRMS (WTHe HETeH JaeH Jorreft) St ugeti gra
Tk, TANY ESG Widagarait it fezm & Ao wifa i sigrar
Sl - GHTEYA I ST AT, THTSRUE GWIE %1 HH BT I
R uffefaehl a9 § TSR SmEe i wSea S

Wreht AT

Sl fiar I dehl W & IRd S 2 8, a8 o
gy fepa et B o6 fimr s % qod ued - defe,
g 3R faamm - forel ot IuihT & foTg 3o F&d 3T
AL & FTEYT TE Icug 3R FE diureRal g * forg
ATETH e a4 &

wifer % Ui Ufdegar & &9 d, g9 39 30 4 U @
Tl ANFG 3T UTEh higd ICUTET o H1Y I IcTE Tehe
%! A A b 31T FAE Bl T TH HT IS W B
Y[ qehellehl o HIEIH & Tg= ST Hall forewor 1 sieM
T BT FRAR SR U U8 ATATeRyT i SerEl & % T
B S UTEeh hl Sl e % "1y TEsal ¥ WiEd 8

§ 370 |t SIS TEEAT Bl Ik TG ARG IR ST
ANTEH o AT 7ot 2fdeh Hawan =ah A1 =medl 51 § 310
vt feqameni o Jfd 3k 31ge T 31 80 W W T foam

o foTe F1ideh SR =k L 3|
Blfceh JHRHATT
ot SR et
& HRESN AR td yae Feereh
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ey feses

frevTes Hea

off TR et (Greati Teigd) 4 14 e, 2025 i WA Sfia a1 fmm % g sl st
wd yay fewes % w9 H SRR W] G SEHH Al T yey v % &1 3 HRMT g9er
T vgd, a8 Frm &% wey fewes 9

9 174 o= % geaer wdl Al 8, Toeeh e gerer, fodum, senfieht 3tk fren & &9 4 39 awi |
siferes 1 g 3R fafay sva 21wy frees & &9 #, off IR gea 4 SeRANE, 9g e,
ITEeh Hed, Tord, STITeH S 37T ok R v < e foram| 3ee @ed § fafire St ud w
el TR B, S8 iR e (g senfieht /atredr faem), e seue (fauvm/gea e
o geTEER), <l g wEicE, wwE § s yeuss (Ye T g deETd), wigEm ded |
afg Hed Jeus 3R I=E-1, T 3R IO vt § fauu veveh|

IR THE (I MENfTehl) U6 SEwRt Fewes (Faa1 i) % 961 ¥ ®d g8 TasTsH & safwma
EEE % G STTHEAT SN AR ST b S HRIHT T Aqed foha1| Tefreh Jeus &
Y § 39 PR h GUH, IeH gt & § Tg i faave % & § vy gfg 3 Seurgshar
T gur gifae fm

T ST 3TehTEHY, qUr § STHHY TEA o ¥ H I gen S, i e 31 fafem, 3ere fas
3R T yeeE e =ee foxit fEieE § SAdehiot sl o fore wmf foase woshE giEsHeT 9w
=+ T 21

off Gteanty wgt R faafoener & Tt § Tde &, IR ST SR % ol §eH & a1 WA
T T % BT T 7

2. 9T HHR T
EICA - ECREENED

1. WIId FUR T, STEUed, Bgu et (2007 99) adue # S vfatge W E o o g
T, fo Ao, IRd SRR | O<h A9 & ®9 H SRRA 8, W&l d fodia sHeyE (ThaE) 3t
< @ waEfud wE wd 2| fadie der fawm § frwes % ®9 6 3199 SR & SN, 3EH By
(wEh), Sft oo Sent (3TReE) 3 fefSea yram afea fafte fawel @ % fome 21

2. M 1§, 4 sfean e sul fafiee 3t Uge s steRreHt (THAET) % @18 § HeR
g i frewes €1 . e vy o e v fasm witen (smssmEiaTs) & sk
Y, ST AlhuTe TNEE o Tk 3R YA siifehes TEM uitye & deg ot §)

1. T 3 U fgafoerer 8 wndisiey 6 feft e s 21 3% dere 3R Ggu st o fren qen sam
ws aTfurse Tt § e w0 % ST e 2

FECREENED

forma < wey frewren, ot gaue wig, Sfee S e § 69 quenl § i 1 Tgg 3t e Ive
TR ITC §| I8 o W T fafrer &, fafire uei ok emanati &/ fomam 21

Y fIeeeh a9 © Ugdl, 9% HeT &, WSl § & ey % 9 § SRid 9| 3= g9l 98 Hedl
T ¥ Th, STar-1 3 e dea § 9y degd Jaus & €9 § HRVR 9N 81 9 &g sl o
TGRMh TEg® % T H gEH A1 SIAT H Aqed R 3R e yeae (i = w), wefen
Yeeeh (T Td STEfTeh Hae) & &9 § ot wE foman| 3aid 9t saawma dganft o Hiehiern Sum
% TIE % FY A HEIR G 2 3R 9 &l ufnemor sy, Wimer # sifdfes fremes off @ 3

ot gaurer 9 3 et wew frafoeme, Smen @ stem (1) § wmas i feft e 62y
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#fi femr v, 1 5@ 2025 & 9w Sfed s i (LIC) & ey fewes w1 9euR T8w i ¥ TEd,
9% T e 3T SRR figees (famk) & I 81 98 RAT Tegats §eaH 3R fied &
TGS TEM Td HH[E F hell TG &1 $Hb A, IAh UE ISl 3w 1 feft &
Try-ary foomg veffreem o e faft oft 21

2017 & T dwishes & w9 § o PRIl & ved, oft va 3 TasmsE § Iourg simiee 3 siag
qiteTer o foTe SiHiehes & &9 § 1w Uid 991 o1 ST WTH fohaT| 39 319t 6 GRH, 378 99 Ia1g
3R wagfee Wit 1 Sgca fora 3t 3= frm & smamties g & |ry |ifea fe)

IPEE T H, I I FB TASTEH SfuHE § § 2§ FEH W § yHE s § wiehfen w3
s wfafed faceht sfam i d=rem =1 9%a Aqca 0  91e TEgiEd SR o o & 7§ yew feam
Y g, 2002 T MEITEUHA-STEHCEIE T TRV UTH A o 91g, o TASTSH! 6 e srgaem dm
T st gY SR STaq: Frm % TEeEqel I S 1 Aqed B | TR, R, 3iendl, T, I Y
3R ufes foa afga fafim faw st & = sy s fwa)

FrIes immeks &% ®9 H, ot vq TasTEEl hI yq@ Yeed d9 o fae 9 3 3N 2022 § uassHt
< T SEHNST T THA AT SN Ald H Hgeaqul Yient FHumg| 3aiH e % 91g TASTEE i
AR 3R Tad fawm i ST suEt e | mgcyt yfiee f 2, fed ot feqament % foe
e 1 o I 2

31T HRER & TR SR H, 38 a1 od Hasfean e suft fafies § memses (Sfed) & &0
H Sfie SETe 1 Aqe S 1 TRE WTH g, &l e Ui 9wl | e a7 39 any s
S & Sfie i SEEE & fauve 3R T T T SEi@ il 1989 # goaet o iRt &
& T TASTEH H WA EH % q1G H, I8 TSI T &1 1 AT NG W FIAT, 39 a1Q
TRy 31 gt § uarsmseh i oo wod wfafia wmEnsii @1 Jqcd s & o uged g1 & T8, IeiH
31U S % o I TErEh a1 yeush (forshl) % w9 § Uk Bier sk o @9l 36k 91e, e
e wrEfed ¥ 99 SEYE YRE § Wite 81 ¥ U Yeush (79 9 Td siwifhe) 3 S
T HEWR AT |

off 4 2017 | ToASSH % WS H T Ty smta wem © € o Faw wfufa, Sifew yeuw wfify
3T aw-wiafa St 5 Iu-wfHfaal § HrRRG ®@ 81 9 3eE, qearhd 3R FfEw yEe venst
et wfed sq@ saterss &6 T iy yee 3 e S gers 24

fren & U IcATE) Tmefen, off ua I U iur srepredt wfga fofter geamt @ ity dem gemm & w9
 frer ST H ANTEH fem 21 3ea ST & % U e % U aTesshn | o dAR i 2| 36
FTATET, IR TR Rt 3R et i fafie afufo 3§ wrf fee 2, e we ot o o o
(TRl i T afifaat 3R fiuwsmEin £t v aaresr aftfa it 81 S8 SEIEiusns gr
Tfed g afFfaet 3t 3u-afufaai 1 steaemar 6 2 31t 37 vewa ot @ 7, 571 3 fafvam, geehien-
forere 3cure, Faw i Sifew-smurfa it S8 &t iz 21 <t it fo & wq@ ofk fafdre &t
H 35 a6t & s % g 3w & T, oA feTw a3 S | U Heeaqel AngeRdl o gg 3

ot TR TR
FECRERED

oft TRt YT 3 WA Sfie ot T & o 1990 # Herereh Jemafes ARl & ug & U1 iR
& feran| ariafies fouum & § 39 22 96t % o SRl % GuM, 3 o 8 fafie e uel
W T, S8 IR SN SHYE Hedl % 9N Hed YU (YN, qF &9 % IR Jeush (e
Sfrem st wetresn) | 3R yq@ (e - she 31fEw), wriet Fewes (Rew - e #ifeg) 3it ge
s arfepr (SFumdt) & ugl W oft wEk TR B

Wfeehl (31E) H e 3T <lieh T | HIAshiR o AATEl, 98 TR 07 T8I & el 311
ey i 1 fevamn awes ot €

)



7. T IMt 3 seEEe fagfaame, ST Ies & ool § EIaehik 3T 91" sl ®1 =4 2011 |
<. T T Sifen sray faafaenes & e § gieete it 3ufy ot wmw i 2

3F. 3w, #ft AT sETgt e feft Hici, et ST e H WhE § 3 1990 ¥ 36 HEAW & 3 gL A
<1, 3t i e o frfia wmem 6 & @ T 35 9t o S 2l

ot forig AR I
T s

oft forfie Fum awt 3 qateer foafomem, SHQ, ST 9w & wel # Tias & feaft ym &1 2 s
FEaE UM & a9 § @9 3 ¥ I3 8U 8 3R 98 yeEw, fashl 3 fouvm & &= 7 srgva
FR M W 2l

TRER 31 FR gt faafoenem & fogt wpa oiw semies (Sews) & arfisy fawm & fag oic
AR TR o THER & 31N feg forafoame weswm & diden & wv 4 ot @ =@ 2

#ff T eIl ITE Hiod (TaREHr), uws 3 gEe fod Thd % @ B, 3% SR Taad |
ot 1 2 3k 37 a6f & Frfers 1 Rarfvres i AreERes Iy @d §1 W, HAR A o T Hiw
3T himE H 31 961 § ARk q9F o AT TR B 3T iR T Ud HUEsTR W g ¥ 3w
e 3 3 Y o ford &1 . AR T SiaiyE qel W s Wiy o Seqd fhu § 3 i we
AR, e Fast 3 Fewes 7ea * fou fafia Srwr aftem Hriw gared 6 2|
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ofet TSl fow gore 3 oee feafammee @ wen § wawa # faft am R e gere deme
F (1981 =) Y Farfga W et o st 81 3 ved, fimdt gee 3 37 wd 3
&1 o e, fod wermer & foxfim Qe fawm 4 afug it YRd TR & FaRe T & T §
afug & w9 # w1 fomam 21

et goret 3 el fitd S it Wi we % % o # g % w9 § ot e R R

oft werferm it (Teufd weiferm) w1 foxfa & % e, yrde fd 9 (RBI) 3t vt wfafa o
faf &€ (SEBI) & =R &wehl &1 URa HICR @ 81 3= RBI # foefla amom fasm, fafmma it
gere, foesht qg1 Wer yeem, o yeee 3 Sl % fafteme v wiee afeq fafay yfieed fad €9
foreaft gg1 ST EEal o gEd Ser 3R i fewes (Sur) & we-Ere ow o faew qgT Wer % e
3w et Aifd Te Herer %y ot @ #1 st swi i w qu gy, IR afs fade
Tehe, JUUR O Fehe (2011-2012) % TY-T1 TR g (2013-2016) o A SRS hi foramss
fifoat = fwior 3 aToR F=Tem § Heeaut it fems)

9 foresft gz Aiferit 3 difger Aifa wrirm w1 3R el § ferear & wfie )

Teft % quichTioreh SIS TeEd % w9 #, Ty sriehr fyreriar ot e of, 3% wgare we, T e,
TR 371fg % fafam =1 e s W 21 38 wfafa wrm o fafe & 3gem & wefua St sk
T HaTgAT o HeTeH b1 THaeT foRaT B 9 SR wee St F 98 500 & S AHeA § e -
it w 1 seteng it At 7, 9 faeeft gz awm, foxf Sewh, wiRe S TR enfe % &
e wfifl ¥ 98 @ # 9dud § 3 fidie S % @u-"e we 976 SR W JAEeR
wfirferdl & e 8

oft ETfenTd 7 SN} AR | ifeaeh! 3 uRETeH SHEUH ¥ Tqeha i I I H % §1g A
e T § wsh a1k S % €Y H ITOT HICR TE foRan| 3w fored < afifem fowmg e @ Siwige
Sfee 3R fomr & wwefie oft forer )

oft Tt /A
L=GEREAIED

off TS A T FIA Igeaehdi 8, feh o focfia Tansii 3R qeiieh! &9 & Ty SHaqmEl § e
TareH, e, fafae dar 3k wrifa ot &1 e 30 9§t 1 Y B SR ST SieR T
JéuT el % &9 °§ g& fha, Sef 3 heteet wd fren wfege afeq w8 wfrerd furd) fafea
AT % A, IeiH Bfehd g HuT & T TRER hl 3 W (T TiEE Huh) § Few % S ygm
% &9 U off %rf fR 21 a7 gdum § ZE-wTE EE H@ (T dH-UR YdH shigd Hu) % e
FEiwR AR §| 98 Treee ffies & o€ # ot E)
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2. At T, grelEreft % qrg 37 § sifueh aut @ g ovd 7, feH 3= seEm, wE, Siedreh
aftEdEl 3R 125 & 3tfues faom wa sifmer (T Ug U) SHeT 1 awaards dqed R 2l

T FSHTITS, TRA 31 FTEEfusesey, 4% & TS FTHEee § 3 g s T % Ueard e
T (2011) % & B 2| 38 B & # qus fqafoere @ fuadt ot # 2

B 3 GG IR -Feag HUET & SIS | 2| T8 Tgesh eATag Hol TSNS THTE 3TN TaR
$eHIS | Tdd fieuek 21 98 FoseTs sifeuecd, wR ¢@l, fiaaa miafad S i+ smddisn
I g T oA T HUE o oIS § &) g8 TEIAH i shifert R Anfey ot & ¥

. qrefErel § Wi S o WY S HIER I TR 3 o vel 3 T W e i g wEifie
TR o G b TE | Wies1 g H, &l I8 o Gt & ek T b HaT hl, T Sifem yfireht
Hifaferdt T &= & 3reae % w9 H off| 3 T8, o A1 N1 dob G % ged faxita st (Howsi)
3TN Tg & qeT g ekl (HimEan) | g8k fdich, o ufegr T & AR O & g ot
@ & 3 2 qeieg HulEt & &g | off @ €

9 suy- (T-TrEta Afgen |@u) 1 e, TSR 37 i Jgal  qiead @ Hige quihel %
fore =é wivert nfafaftat denfaa w & ot sudht 3 wufwEi § o fewes 81 9 dege e &
Y T HY AT Xt 1 L E §| & & H, I (IRTEIiehl & |1T) THT W ‘G TR 3%
U A Ueh e T 21

378 3T 3B 3R 3@ ISl & foIw Arshergn srafe [Ehn, | & fasqg acg - 7@ S gia 31
HY YN ; To- HURE THICH TETH GRI YRA & T8 3T JWhN; FI0 g R & fefaee
FTEHA JLEHI; S AR =R 67 o JUEhT Siia o aTe THIMEST grT T3 100 - & 306
& Y T R T R

ot 7Y T a9 fos HAR (wH. ff. foom $UR) U WRE SwREde, Wik SRR SR HUH
Hshell 81 98 IAAM | 53 | gelag sl fahl Sararsie fafies & sriw fewes 3t ag ge
forcfa stfuert 81 #ft foom AR adam § o= sfendt gefieg i, 2fes gem fafies ok =fiew
sfean fafies, 3= qoa w0 geag Sul, e 21 ufewm fafies & o€ 9 s waad fews §
3R TR-gefterg s, TrRfsa sacetien fafiee o seag 21 off foow FAR Siee 1Tk SRl %
SATSfle el 7, 2021 T g o@n we a (IASB) it IFRS = aftifa & dees 8 3R 6 ast
(2019-2024) % foT IFRS wReeH i IFRS daieshr uftvg & deed 31

3 UEd, IR e wieqd fafiee ¥ fraw Sfhm yg@ o wfva % w9 # 7 aut 9 sifys v 9
1 femarm B 3R 8 I & 31fireh T deh ATEE 3ThISIE & T T TR T8 §| I8 SATEHIRIS 1= 5
TI-TTY I H 32 I F ATh BT IS 8 3TN T AR AL SRS HEIM o @l A a1E o
ez, U foxfiar faifén wiftsiror (NFRA) % 9e Gee 31t IFRS Hellgsh aftse & deea off @ 21

it Y T uRar T foeT AR
E=CEREAED
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TagH <= SR fogawn

TEATIAT

ARl Sfiem san fm st Sfem s e arfufeem, 1956 6 amn 27, ard i faframes faemm gttt (Smmesdaiat
& fou ot srfimem) iR ot (F=fegar aifca wa yehdien sawreRare) fafem, 2015 & fafema 34 & R
31.03.2025 ! THTE B aet focfiar o & fore 31t 68t anfies faid yeqa vt g wer=ran &1 & 21

Aferer aTfoles ararero

fora A 2025 g 9§ AT hl AE e @, (6 THOTHEaE Sy U593 3R %3 3 <311 |igd TqE
STefeEETat § IPE g Tied gU| TSHITdeh Seael 8 3cqd Al o a1, foee ¥4 § 7oy @@ § 99 @
YT THTE 31K TF-ghd Ty 4 Afeeh ATCIRaT ol 3R @ fea1| ¥ 2025 o YR FaHl H, STHIEh TRImed
9 g S H TG W Yook G hl Teh @A 1 GV Hl| BTAlh $9 Yoohl 1 Afaeh efeaaeen T qui ywma a1t o
LT B, AT THYT THTE ThRIcdh & sl A 81

o Hfertt % e, @ sreferaenst # grrehifa i @@ § fiwee & 2@ W, @ S St w5 anfies 5 % g
Y g & d1¢ ek =l TicdTigd Shid o YA o SIS €Ul ol hH A o foru Uftd foam| amsuaus it 04 3 2025
&1 frard & Iun, afae fom 2025 # 2.8 wfaera 3f 2026 § 3 ufdwrd a R 1 STTAM 8| SR G4@E § asft 3
gfg 3 fifa Aff2ad % Tfus 3= T &1 A ST ety W Agcaqul W 94 &l 3G 2| T8MRI % 91,
fories 3t weres Hifges fifa wfafsean 4 sniies wfafafy 61 smemea w9 Ar@ | gEEhifa ot e S & agdi %
e o fean| sheig Sl o fou merfierdr 9 FAfe vl UTH wE % T Az fifa % w@ H S wE AR Afw
Wfed SIR-¢] aret ararerT § qed 3R focfia feoran ghfaa e 21 Afes geasd gaedifa o sHadt 8 i 715 amven
T Arel it Tfd @ Frree o 61 3ufig @, S 2025 | 4.3 ¥fdw@ 3R 2026 4 3.6 wkiwd % g5 Sw, SEd 39
FreferaEnati < fore g gfg 3R 2025 # 3wd aT9R 3R foemmasfia sreferawensti & faw wmeht firmee grft)

WRA | STk SATofeh STdrerRut

BN FaE, forefia Tamee, qftmmed aitoms 3R Aehd! JaTe WrRd § saraes s fefa & swrht waifed 8 &, S&f &q
ST JATIRTI SHTHT FTieAd hid & I AU AR 3T T & A hid 8| BTeAiteh SHRT SHIETT oY feIaw
3R foey &9 @ e ffmn & § sed Iuviw foame & anwifad gia1 7, WRa § Wisha samdes anifies feufoaar gam sedrel
<1 AT <l HH B Tehd! 8, TiTardt Tt 3 FeprEl it s ser gendt 8, gart fyaw nfafaftri @ uma fed =6 o1
Tehdt & 3T 7= R uftEred it = gkt T9Ta STet Fehdt &1

RA T §Ed ek o T8 dTel Se- ST JTNT o TEH i THIIG i et TH@ HHiE e HReb! § YR ol SEe
gfg o 3 T SHITEThl, Eehr, THy 3w fasm gt el 3 gfg & 3R foxfla s=ra & wfa suvice &1
Tt wnfiet 2

¥ Heh 3177 Ufaeadff Iearel <t gon ® s Icurel # Fafia wie S & 31U o wwifad i &, N e gufd
TR G St sitfaes Tufar & e S S, wiasy Yy ot wgee we S fodie s=a e e 21 gy anfofs
uftfeurfeat fafir afafa oot § from & frsor =1 oft yofaa st £

e IRER H Tehal e 3cUTg (SHET), GETehifd, TSR, = 3R Hifgeh Ud Tsiehis Aifd o @ i &)

() ST o gt denat =ie] 3cure (SE) 6t gfg ot s & ot e wwifaa et 21 3= St gfg & @ o
T STIHETT ST IcUTGl 1 AT I SEIdl 8l 39 FHIGU dieh JTRiE TRGw o feds, IRdE sTeeaed
Ted AT i gindt fagrdt iR @l fifara sum gro wwfda, oefielt s W@ ognfe 2024-25 #
qfeh Hehel BT 3cUTe (STErdt) <l gfg 6.5 Wfawrd o | 81 T8, YRA o™ dsil § el a1 STIeawel &=
Tl =99 9 W 39N " 3R g fEta § gur 3t smyfd ua w der & § 39T 3t iy Icuted § gun @
anffes nfafafy 6t s firem) smeftang & aER, fom a¥ 2026 § vrd it SiEd 6.5% ga H1 IFAF 2|

)




(i) TSR FAAA 2025 o FIQ Tl et o g T (feaused) 21 fewmr & foh wid i Stsmm gt o
&=t | el gfg % WU 5.1% o1 ow 5o wrfiedl @ (TAEfiam) 55.6% off, few wmdior &5 6 veewfiam
58.0% 3 gl &1 ° 50.7% °ff| SeoqdiaTR (Pt SHoEan § Afien] 1 SU) T00 &9 & 52.8% 1| urefiur
&1 H Fg 55.4% 3T W&l &1 § 47.4% A1) 3T, 2025 § 15 99 339G HAfeh 3 o ARRAT § hie fehelt
o (Hesyud) ¥ USRI &€ (IIW) 5.1% off| <o TR W 5.0% HfgeT 3R I qo1 § T6Y AR 5.2% |
drer fesk oml 3, 2025 % RF YRS & § 9uE g o Afwl & o9 A SHEEn U (WPR)
47.4% o, SeIfeh I TR R q0Y Aok THEEAT AT (WPR) 52.8% <@ M|

(iii) T o fersee 3T & aTcad 3TeRt heldl o ST SAfhal a1 THERT o I @ 3T s=d o o7, &S
¥ 8| I8 foxfla oA 1 Th Y@ Gehash & R ITHM Ued, S99 FaaR 3R g9y 7Rie Wi il @Y g
a1 2| ferasme o § gfg & S W 39HiH @4 Sedl 8, e o fom @i wifa fire ekt 21

(iv) el sem: fhet <1 § wie] a=d &1 T few o fow em i Suctsydr 1 ywifad s ®1 3 s @ o
ittt § frawr s¢ wehat 81 fomfie o 2023-24 % fofw yehifid atiepel o 18R, IR =i & H =i s=d
7 fom o 2024 # g 9 wfwra 1 9fg TEh €, s fom o 2023 & o 6% I 9fg F TER R

CETEE:))

54,61,259
50,10,475

45,05,626 47,42,333

38,44,582 38,45,173
32,96,596
27,87,134
20,65,566 22,35,280 22,85,301 24:39,104 24,74,913 I I I

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24

Source: Ministry of Statistics and Programme Implementation (MOSPI)

(v) o] foria sem: afErd it fodia g5a S @die 6t TR amar H1 AR ¢ § weeaqyl e fwrd 21 5«
ufiErl & qrg SAfdfs s=a gt 8, 1 9 e o § few e 6 At gure W #) o av 2024 ¥, wia |
e foreta = o Angel! gur <@ T, %o 9l 9 § ohd foxii = 1 e fied av % 58.43% ¥ st
62.8% 2 T 2024 H, wRa # wwit K1 foref s # S ftn 1 AEE 16.97% o411 YET safe g w=ifn

AT 3G UTEh! I SR e TG HLd |
CETER:)

Hehed feled™ ==

B4,30,640
30,67,021 <
@ P
22,63,690 ¢ 29,27,604
< 26,11,974
16,14677 | <& 23,24,563
1257,247| O 20,56,405
064041 o N
o 14,96,232

&
0,32.729 1,90,770

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24

Source: Ministry of Statistics and Programme Implementation (MOSPI)
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Howhifa: SO 451 HY (IMF) % ITHER, ofasw Tii® gfg o smempa aem st g3 21 2023 # dfue
srefeeedn 7 3.3 wiiwd i gedt g3 | SAAUER g1 B (IMF) o 2024 3T 2025 % T semer: 3.2 wfawm 37k 3.3
i <l ghg T FTTAH T 8| S urE i °, Ife gig g 3Ead e 3.2 wiasa @ i 3Efig 8, S
fergTiaes TRt % femme & umgeht 1wt T Afik aftgya R s gan 2, wifeRd fafim &t & 9fg <t srem-

I B

TR Hod FAhieh (CPI) GRI WA T R <l aSaiTsd Hgrewhitd, fod o 2024 <t gorn # faa a¥ 2025 (319 -
fege) o %1 g3 21 I8 e &0 &9 8§ R qEhiid § IgE-a HHl & SR 83 7, A fad a9 2024 3R o=
a9 2025 (rda-feder) = off= 0.9 ufewrd 37t 1 fivree & @1 gt 61 7| B ggrehifa 7 =g e ftee gea:
R 13Tl hl GEEhIfa % FRO g3, T HR aEgai it qEEhifa § w0 oft| fo7 qea gEehifa § w3 oft g
eI # Sl A H ArTeH eI 7, MEE Bie 99 WG9 HH g3 8| T dR W, Geu qRehid § finEe
W1 9 S hmdi ° AT Rl fezn S Hehar 7, S TR o1k qow gErehifa § ufi@faa g 8, s fam ad 2024 |
ORI & (-0.7 whawm) § ot 31K fod a9 2025 (3-feder) & %8 @I

fora o 2025 & fow wRa 1 CPI gETEhif 4.8% T@d 1 AN 7, S HHT SR o HROT dEd el § =
R grft, fwes s1e <ot fommdt o sod ot omwf| T gfvenior gEehifa o YeER TR aniies fosh @ wmeR <
% fore weh Hgferd gfeehion ki g 21

=R iR fagsft g YRa &1 ST fatd 2024-25 5 Aret €9 8 0.1 fowa 9@, Sefe T a¥ gge 39 3.1
wferera <l fiwrere 318 oft| gadl 3R, 38 37Ty & GRE AT & | 6.2 i 6 i g8, Safh Th oy Ta
30 5.3 Ufaqera 6t firee 3 off | afomeasy, Wid s sHTaTies SR =1eT 2024-25 % S gt 282.8 31T
TR STe’ &1 T, S T 99 Ugcl 241.1 3WE IMIEH SoR o1l F8ETd, Aeeg da1 fafa it srmaes swon |
R w8 3 9RA % =Te @I % =1 I FIA-TEHTR 2024 % GRH Hehel T 3cU1G o 1.3 Hfewra (T a9 9gat
1.1 gfaera) o feshre & o +fiqt s1C W& 1 Aeg i

g foeeft yeaer Faw (TwEtamE) 2024-25 % SR JAaarg 0.4 fafem ek Sier @1, S T ad 98 10.1
faferm smfeEh efer & 9 o1, 3 TEang 7 2024-25 & <uA 1.7 foferm smieh gier 1 3¢ 3rdatz ot
e (ueh o9 yge 41.6 faferm amfeh sfer o))

(viii) FramreR ufterda: wwed s fremes we fasma it (IRDAI) 3 Yeem =, aiferdtament & faa i gea, 3org

AT, T T, hiane SRITE, Yo e 3R ST swufai o gsfiee S i &= i e i ge
A Heherdl /TgeR8 S ol 31 3 e 3T < faepre, =Tk ST U5 3R STEM SAeEiie Tishasti T
IRDAI % TR & <l giid &1

R H ST e 32 W giEehivn

A ST 32 2025 § e STfeqawen, ggreh TRl Aifat 3 foedia geen o ufd st Srreshdr o sRon Aeed
gfg 1 3R 3R 7| TE TF S gy AT F Seq h 3fig 7, I Wi Sfem siar s ot § g aed g
AR &4 1 301 8| Tt il SYIRH & 3TIER, 3T ¢¥ieh H WA Sftae sfH1 SR 3 10.5% aTieh ot & 5
1 IAH B, S Afess 3iEd 5% A Hh s 21

ST 3T ok foTe ST

(i)

e & e foa S wed sifien 8: 2025 %, WA g 1 el 3tk STTeTdt aren ¢ g, ekt srgafia
SEEAT T 1.46 3RS BAM| 2031 T forg hl SHE@AT 0.76% hi a1ie gfg * T 8.634 I qh Tgea

A Bl
ATHA SHITETR: T8 2020 Toh, WA AT 1 T8 1 I SEIG aTet o0 H 8 Tk 7, Saeh 3ea 311 28

Ty B Hefet a¥ 2031 qoh AT 87% WA 31t oft 60 ¥ & w0 3y % &1 opfae fead w1 EE 2 fob
T 64% 1 3 15 ¥ 59 99 & o= g

a
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Source: CRISIL Research report for LIC, Note: P: *Projected
Fe: UITeRA o R 3Tiche HA AN H &l I8 Tohd &
(iii)  vTEdieRTuT: SFHET R H SRt el @ TR vRA | i I8 T <@ T 8| SAHH H, T 35% STEE wEdt &t §
&t 8 3R forg srgdiehtor T9TEETE 2018 % 3R, 2050 T 38 52.8% ek S 1 STIHM & | W T IEehTor
TEH HEcaqUl JAE § ¥ TS 2w I8 G g o fowm § vty FEw o seen gm, e T gee,
SMYTh IJTHHT HAT3T o fosh 3R S=q e i &Gadl § gig B 1 30fE 3| Ielentor | gfg | Sfed weft |
AR g3 8 3R =q 3R fraw & mem & foxfta feorar ghafia @ & wfa smreswar s 21

52.8%

o 49.6%
40.1% 43.2% 46.4%
37.4% -
Lls‘l.g% l I

2020 2025 2030 2035 2040 2045 2050

B |ndia’s Growing Urban Population
Source: United Nations World Urbanisation Prospects, 2018

(iv) ARA H Sfam S Taw ofR s e 16 959 3R B, 3 AMeel % AT, 4 UH HMES @ et I
st FopEft <1 H ST &1 o forshT® o T 1 Ao i o T fepart ST 21 SRt S| 9w i Hehd Wi 3cU1g
(i) 4 <o fiftem & afasa & &9 § 9191 San 8, 9@ S\ uaed s e it 3t SeEen (ufd sate
ffirm) o S % w9 ° Al S 2|

Rd | fied %o aut 4 Sfaq a1 § 799 gig & Srase, S 9ge SR ST gcd S Hohdeh Hohd od @ 1 GIETT
SHITET, qTga™, RATgR 3R SO S 39d TR Y91 <@l ohl gl § WRd | 31t off s < e 2l
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siegferr (A
s |

Ecoil |

8000 7574
7000 6264
6000
5000
4000 3466
2832
3000 2431 2136 045 163§285
2000
I I I | I 1000 584 106 ooy 425 _ 274 361
= = 207 70 7 244
Pk BT ;
g he

Source: IRDAI Annual Report 2023-24. ¥ 2023 o ot «HT Ja31 3T o cd |
+ 31 Toefier o @ wafed B, 319 Se1 hefgt v & Tafod 71
qre - ST I i A SHEEAT o MHEw (SHIEh SeR H) o 31U o €9 § HI9T a1 & 3T SHT a7 i Hehel =] 371G
% SiftRm % U % &9 § 9T ST 2
6. SATIAETRIE YS9
U A aEd

0

(if)

(iii)

(iv)

(v)

HfRTd 79 SFaEE

forfim o 2024-25 & <, W 3 SAfETd T9 SEEE * T8, T 62,495 HUS i T3 Hag™ Hitmm 1=
% |1Y 1,77,82,975 uitettaat wlid 2

forcfir o 2024-25 % <R, Tocif=e TTEshi 1 75.81 @@ SAfETd qifetaat st 78| Fot S=it T8 SAfET
giferfer < s | ficiae ureel o1 =it 18 safea qitereEl 1 gfdsd 42.63% 21

SR e ST SitHd T

SfthTd 79 e Siftd i v fifia sty 4 fow st Ta SeEn W ge @ iR s Sifemi
% fore R g sfifia ot Tl w1 gwidt 81 foxiia o 2024-25 % R, Frm 3 T 5,88,604 HUS I FoA
o SEE Sm7 Ui 1 HRER fm|

e
Sfa =T < e i I &, TRy ®9 @ e 3 grets & & as of 9 o g R 3R w= e
fory ST 21 wftormeaEy, 39 &5 ¥ 79 e § waR 9fg g% 8| wrHn & § Safea q9 sgee fifwem
¥32,753.96 *UE 7, S foxta a9 2024-25 % §H 52.41% 2|

aferTa atftred @i diafTad-Teaers (Trafe /92 ge) Set

forefir A 2024-25 & <A, IRUfe =9 9 Fo T 58,576.17 HUS I 79 FFar HftRm 3R 173.59 @
giferferat ure <hi | 9 % TewH § =He sl fesier qifaiia= 0 97.62% 3R 79 9w fiftmd 1 93.73% Wi
HRTINT FHR Ahicdeh It (B&AC):

foretar ad 2024-25 % SR off T THT =4 A % 3496 HUS hH1 wom Iy Sfifiem 3 (Fypl) iRt id g

31T 379 Toh 1 FoHE TG FRAT 3T 58% oh1 THTERICN g &St ohl 2| AR o T IHg Taega@™
sfiftem o o g well 1 aeWIitar 3.83% & 9gH 5.60% B T B

=)



(vi)

(vii)

Y % G EH ¢ IR % T H 10 S, 10 317 HIIRE TI=eH, 51 S TF 60 TETITE h1 3794 H1
SISl 81 99a | 319 dh HA 95 deh, 88 I HNURE Ts=ed, 301 SR T 162 IEUATE ISR &% &9 §

I I &l

9 2023-24 I qAAT H T 2024-25 T de AT 3T Jh{cTh A GHI A &1 THTERIE Jhg ST 71 ST
a9 57.10% 1 gfg g g4 % 2577 HU (st o 1 T 1640 ) h wom avia Hifirm s sifia
1 8 B I dhfcush I 7 60.43% H Ihg G H WA X 919 Fg (st ¥ 7 X 573 FHg)Hh ¥am
affar sfiftem 3 sifia 6 2

| s
T af 2024-25 T T 354.81 HUS s NBP & A1 8.99 TG Uifair&=l s=ff M|
fefitee wfen

fefSeat amehfén <@ 3 1 S 2021 & 791 9iETeH & G 21 39 =9a &1 3239 U fefiiea &9 & wd
3TN qoh1eh-TTTd TICHIH T T 2 Ford =aa A geqad 6t 3Tawaehal 8| Jedid 9, wiferd
T vge Afssher Sresiform, tewefen, e yoneft 3fiw aiferdt 1 qofar afed ames 1 9 sria-sifén gomeh
FTAQTE T BT WEd B SHbT I3 deheiieh -l 13T 1 LA & L&Y, UTeh i Th Tgsl T
A TEH T |

Tt ad 2024-25 & M, = 3 FEfdRad U sgEE Atq feu:

fererm ifeTrerE <ht S | gom Hiftmm e (RS )

CIEGIEEECOCE IR 5,004 60.98
T yH umredt (Tdies) fafer sream 3,744 271.33

FAOH H, =9 AT et & fofu 18 3cuTg WM iar 81 18 3curel H | 4 FHam & foru, 4 anfvhi &
o, 4 gfew & fow 3 6 5= & foru 2

(viii) U9 TE TR T — o sHaEE Hiftem

(ix)

Y 2024-25 % T, UIH T@ g AeAT (fussiug) 9 32,268 A g i, 96 4,61,63,553 @nm
%1 e A U T 1,64,262 HUg H 75 @ Hiftwm o (wefidftars) s g3

TAATEE <t AFEAT SR TSI AT (TASTSH ht e Eeht)

TATEE 7 09.12.2024 1 TfEAT HIER Toie TS (TATSH At <fmn w@lh) 31 i off | 30 FieHT 1 a9
HfgeT3T ol TSR o ITETEX YGH AT 3R 32 oIy Taaaal 3 3o giaem 3K a9 o STgER SH HH
T AW TG HET 21 I8 3 A % 0 Tk Rgued TSE Aot @ e wge &y % 7,000 whirg, g oy
% 6,000 gfemTg 3R e’ a¥ T 5,000 UfquTs Tergds swHivE Y & Afdied fou Smin | & e a1g wee
M HET A T 3R =i 6 STgER wHeE 3R 3= @ 3ifda STl 31.03.2025 @, $A 1,48,888
sar wfei 61 Wl 61 T8 3R I/H 4,71,120 W=l 1 = sHeE qu fomn, e T 604.57 HUS H
THHITE 3 T 62.36 HUS 1 Trguet feam m) uiferfi=i & fofu St syawm § fiar afgei w1 saam %
feg 2.65% 3R Fot vuw 9y Hfifm 3m (FYPl) & faw 1.02% o

rfrenat

(M)

TS ht T
31.03.2025 sl AR MNRaisti 1 o T& 14,86,851 8, S&fh 31.03.2024 Hl 14,14,743 ft, S

5.10% i gfg guriar 21 fomfim a¥ 2024-25 & <WF, $a 3,37,365 Afepalet &1 wdl &I T, fd @
2,59,239 3fiyeral 18-40 a9 311 = & 2|
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ARl e <hl AEEIAT

3= 3 AR T hid o1l 3Rehaiatt o Id w1 3R 3= wr=ar e & o, fafim Foet &1 mew
fora e 2| Frel B TeEIar gEan o1 foerer e & 8 arferset # femm mam @:

fafimm srftreratl orerer & wew
e
i 48
iR 424
Trorert 1,950
e 44,500
& geeeh 34,932
e Jaeh 49,883
RIS EED 33,344
yfatsa afrerdl Fore 13,066
E3g 1,78,147

HIER TSI T

T & UTE ToH AT Bl URIER S % 323 il 9eTdT o o oY Wl i Teel 3T Ui hiER wsie
% foTT Ush AT B1 3% 310 iR A yeama § e e Sar 2 arfes 3 U9 § R & @k 31 |6 2025
o 913 TE0 SR e 3 46,706 U HiER Wi Bl

ft foremra AfRIRET 1 9T <3 9Tel TSiel i 9 shid ol 318X JgH i o T 2010 & et Hier w&ie
IieHT & I TS off| 31 A 2025 a9 12,694 et Hfer wee 7

NG AT g (SBA)

I Y T dTt foehrE SRt Sl 7=IaT ¢ 3R 3% $9 foxfia vd W-fo<ia et § w9k a9 %
fore ¥ 2009 H THET FET IE TS o

LIC EgET JAISHT (LICA)

LICA FISHT 01.04.2016 & Y& &1 T3 off, freert 32w v 1fima faawor 29a g€ e 3R Sanfrea fosm
frerTiEt 3T afts saTaeTfye Tt Sl geaar faqum gfa sl 3T and % SR W) A 9 9
YA ek forar SoTTeft S gge ST ol

HEA StaH SHT TeTTgehR (CLIA)

LIC 3 TS 31X U =edm™ § gfg o foe dis[er 3= Yeud i aTel Ueiei hl SHaiat o1 ST hich SIS
T 3ot Sufexfa g™ o 3899 ¥ 12.04.2008 I &I e 9T TTgHR AT 2008 & i off|

(vii) 2024-25 % SN TESIT, TASMEHIT 3R HUASEY & A1 & 976 F397 Fad™

Tererur Uifetforil <ht S | Tom o ht diftem

T R TS H)
aftg s gt 40,46,331 13,280.46
LIC gl FierT 10,87,981 4100.64
q&F SfaA SHT FATghR 30,68,266 10,218.89

=)



7. foria feron = fasduon (W)
U 3 foerm fasadwm

() T @ (T eTH e, W)
ot ad 2024-25 & for frm % TS WA 6T A oIS [I5BT0T 6 HIY $H YR B
(X g 1)
e IENPEE] frfmad afg %
2024-25 2023-24
3 fiftrm s 4,88,148 4,75,070 2.75
Trew @ a1 (319) 3,92,623 3,63,944 7.88
I I 663 14,648  (95.47)
IR & GTd § JNEH — JfdTh $3TTH s HRUT 2,642 13
% (T) 8,84,076 8,53,675 3.56
I HHEE 25,309 25,959 (2.50)
g & 35,415 48,122 (26.41)
ferer sRoTt < foTu graem™
s . fere . (1,546) (1,011) 52.92
(92 @Td H STl T @e KN digd)
IEERIED T %l & a3 Ty /o 3R
. o fere wiew (627) (1,908)  (67.15)
EIEE R SICRIE]
feTerg S[eehl W AT TF FET L 223 134 66.42
ETUC RSB CRIE) 7,773 5,825 33.44
YA RT T 9 ([5) 4,16,355 3,88,809 7.08
THIIA ¢dm | giEda 3,53,334 3,53,036 0.08
T (&) 8,36,236 8,18,966 2.11
siterore /aren (v-4f) 47,840 34,709 37.83
IR o WTd H BT U (R—dehiehl ) 2,255 2,598  (13.20)
Tt o foru Suetey Tl 50,095 37,307 34.28
IEIERISE]
. U] & Wid H TIHEERd 49,507 40,022 23.70
@, yfosy & fafeem & fag ffa 588 (2,715) 121.66
%, tiftem s
fr=1 arferent 4 gwiiE 8 srafy & fou we T W fiftem st o wmow fean w2
(X s )
foramm fordfta ad 2024-25 fordia a 2023-24 g %
EEEIRCHEECIECE « | rw | fe |dwd| @
vy 99 iftem 25660 |  4975| 1,720 -| 32355 29072| 2791 748 -l 32611 (078)
Teher iftrm 3567 | 15861 10,712 30,140 | 4485 | 16921 | 3,699 25105 |  20.06
Tl THa 20227 | 20,836 | 12,432 62,495 | 33557 | 19712 | 4447 57,716 8.28
Fefrentr siftrm 248967 | 4135 3438 1| 256541 | 242033 | 1,940 | 2,078 1| 246,052 4.26
Tl fifiem (Safed) | 278,194 | 24971 | 15,870 1| 319,036 | 275590 | 21,652| 6525 1| 3,083,768 5.03
fiugsiug tiftem 1,69,112 1,69,112 1,71,300 2 171,302 | (1.28)
et thifeem 2,78,194 | 1,94,083 | 15,870 1| 488,148 | 275590 | 1,92,952 | 6527 1] 475,070 2.75
(+hftee Tgraem 3fug 3Tt wted)

G
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Fa Wifem fom a9 2023-24 # T 4,75,070 S ¥ 2.75% i g o @y fam a¥ 2024-25 #
% 4,88,148 g B AT R FIEH h (e -ferers Tmie 3 off fod A 2023-24 § 3 6,527 H
¥ 143.14% i wor 9fg feard, it form o 2024-25 § T 15,870 g & TE)

Fraw sma: 5o wasTsH g feer e fEw @ S, e 3R gea oy e €1 wg frem s
fomt o 2023-24 § 3,63,944 K0S ¥ 7.88% st fodd a9 2024-25 § T 3,92,623 HUE & TE|
¥ 2024-25 o foTu TR didwifern & o it 31 T 630 S 8, S st of &l foma &t s @
12.72% 3t 2|

3 ;I A T ¥ 2023-24 H T 14,648 HUS H 95.48% et fod o 2024-25 W % 663
U B TE ST fob Rt ] 37T 39 T oI hl S9! o SHIoT |

T fasRuun: $a Tora 3 fam A 2023-24 § T 8,53,675 HU A de fodd AW 2024-25
% 8,84,076 S B 7%, I G ®9 ¥ w3, o9 o # gig 3R w=i § w6 HRw g

FeiyH =: e arferht e s o gerTes g feard @

(X e o)

e IERIREE] e ad kg %
2024-25 2023-24

T Y HHINE 9,986.84 11,081.17 (9.88)
Tohdl HHIEH 760.47 783.33 (2.92)
FA 10,747.31 11,864.50 (9.41)
TR SHHITE 14,561.45 14,094.62 3.31
FA HHIIA 25,308.76 25,959.12 (2.51)

ot o 2024-25 W FoT FHIH 2.51% § TR T 25,308.76 U & T 7 5 fam 9w 2023-24 W
¥25,959.12 TS oI

= e | HaEtea uierer s e aiferet JiEmed s 1 gertens arm foard 8

(X U3 1)

e IENCEE] IEHICEL] afg %
2024-25 2023-24

HHATRET b1 ddq 3 3= a1 26,896 39,584 (32.05)

TS Bl AT I 8,519 8,538 (0.22)

FA 35,415 48,122 (26.41)

Pt uftarer = fod 9 2023-24 T T 48,122 HUS T 26.41% h1 w1 < @1 fod a9 2024-25 °
% 35,415 g & T

% fou o gre wmfia 21

Prae TR T et o1 A e 2 (X *Is H)
e frimad IEHICEL] afg %
2024-25 2023-24
g qan 24,420 22,625 7.93
EERETIRACH] 2,37,313 2,08,136 14.02
EULIERI 22,098 20,107 9.90
AR 3TfE

=)



feram IERIPEE] e ad g %
2024-25 2023-24

N grag (SAfFaa) 42,426 40,198 5.54

TG, (SAfeTa) 3,308 2,393 38.24

bt Tg Sfug(3rvdo) 2,885 2,604 10.79

el ST 48,619 45,195 7.58

bt ug Sfium (freprEt) 82,287 88,631 (7.16)

3T ST AN (ST TR | S) 3R 37 (1,458) 1,255

AT G T A 3,076 2,860 7.55

T YA foh T e 4,16,355 3,88,809 7.08

e T oy fo o 2023-24 H % 3,88,809 HUS & 7.08% Sgaht fa a¥ 2024-25 H T 4,16,355
HS B T T2 Jig &I T § qNuehal 3R dador gl § gl & HRU g3, o fod a9 2023-24
T T 2,08,136 U 3R T 45,195 HUS T FghL fod a9 2024-25 | A T 2,37,313 g 3T

% 48,619 g g MU
(i) N IR F ST (TR GT)

forftar & 2024-25 & fote fmg & emy-g1f @Td w1 IR gerTees fasehwr afga fremgam 2:(3 +s H)

oo frimad ICHICEL] afg %
2024-25 2023-24
TifeTEeReh! o WTd & TR0 49,507 40,022 23.70
T % @A @ @A Hel A
%. fEw am 5,992 3,695 62.17
. I I . )
T SaE™ 9 9EiYd S % Al 3 642 246 160.98
JifTEIemehl o @Td | ANEH 4,467.79 13
gifereiement & fou g&aradia T 2,255 2,598 (13.20)
HCERIE T o [oT¢ Y19 (¥ @ § ST dfegd) - -
et 3R 371 % oI | Al o fau gagm (18) 72 (125.00)
HH g 48,151 40,787 18.05
& T grag™ - 111
T o 91¢ 3T U TGl 9 I8t a1y 48,151 40,676 18.38
STHTYR 7 (h A < 91¢ IG) - -
L 3T AR qGl o &G o1y 48,151 40,676 18.38
R TATd T
e 31/03/2025 %l Tutd 99 o foIw o g @y (fedt) T 48,151 U &, &k 31/03/2024 1
oTe a9 % fIT T" T 40,676 S 41|
. foria Wuvtie - Sotw vie: fox@ a9 2024-25 & fou fm 6 sod sfie 1 aEw qorTes [9sau & a1 39
BEJES %:
(R =g H)
e IENIREEL i o kg %
2024-25 2023-24
ffert & =@
IR <ht AT
IR it 6,325 6,325 0
ARfeTa 3R 3Ty 1,20,096 75,740 58.56
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e IERICER] IEICEEL] afg %
2024-25 2023-24
3fea yew ufteda @rar (233) (127)
TifeTEement it fAfer:
3fera qew ufteda @rar 6,47,540 6,92,682 (6.52)
B IAX-=Ed el 1 0
Tifetelt gare 47,35,580 43,95,325 7.74
¢ giferfEt & fau ff
() T &1 P T HE F HRO &g 791 394 100.76
iy = 14 14 0
s ford 15,670 15,594 0.49
Heg el & T Jae 47,533 34,876 36.29
39— 54,47,139 51,38,885 6.00
wforsy & fafrem & fau ffy 1,828 1,215 50.45
FA 55,75,155 5,222,038 6.76
faferi =t sT=
EERBNPICIED 1,04,026 63,744 63.19
Framr-uiferdieumes 51,36,279 48,76,512 5.33
forere el 1 et L & forw Wit 18 wufan 48,312 35,258 37.02
ER| 1,27,480 1,20,258 6.01
TR 9t 4,461 4,057 9.96
IIg T |t 1,54,597 1,22,209 26.50
FA 55,75,155 52,22,038 6.76

&%) o o stfewm: fiwd 3t ey (SeReamest 1 1w) 31 A=, 2024 9 T 75,740 U 8 Fgt 31 AT,
2025 =i % 1,20,096 HUS & TAT| 58.56% i I TE&A: L 92md ¥ | gfg % HR0T 5 2l

@) 3fua g uftada @ 3fed qea 9iEad @rar (aiferiare 1 @iW) 31 7=, 2024 F T 6,92,682 FS
¥ gt 31 HHE, 2025 i % 6,47,540 HUS & T 6.52% Il &I &9 § =19 fod v o U W
Al o ATh-g-HTehe YHE % PRV TS 2

M) OifeTE Fam: Ui eertat 31 |, 2024 i T 43,95,325 g 8 5@t 31 0, 2025 o1 T 47,35,580
g Bl TS| Wiferefeenl <1 SeTEl STem Twhigel 3R Sedieh Tl TT Ao hi Te /&0ral, S37el, = 31fe
& o1 H < 7 grona W A wdt E ) srems Miwge d aftedd aifafiE & d@e g1 39U e J yow
A qAT Wil difafeR i uftaear safy game g9 % HR g 2

H) Heg A oh ol UTae: Teig Sl (T ieieh & %g) o oL Yae™ 31 W™, 2024 i T 34,876
FUS T gt 31 ATE 2025 i T 47,533 HUS & T THAHIER 6l Tag ST Tag sTaa™ & Gae
T TS AT <Rl TN il & 3T 38 Hourehd ot 1 92 THe I (TAU) T ITFRT hich UTTCTHIEehl
% Shige § IUCTeY ShISAT o Yod o &9 § HHT 7T 2

) Fow: frm st afeafo o v aecagul feem s sfafaa, fed=r, Hiture die, Rg3d e, 3ihd
arfe S8 et o w@dt €1 qoFTcaeh 3Tehel o A1 31 T, 2025 ! fes1 &1 I 39 YK 2

X =g H)
e IENCEE] IENICEL]
2024-25 2023-24

Fram
&) SR HI 1,04,026 63,744
W) UIfIHIERehl 51,36,279 48,76,512

=)



feramm forehrer o forcier ad

2024-25 2023-24
forere SeTit o1 et & & foru Tl 18 Huf 48,312 35,258
Fet Fam 52,88,617 49,75,514

Fd fHeawr 31 A, 2024 W T 49,75,514 B ¥ T 3,13,103 HUS HI dgd & @Y 31 AL 2025 i
¥ 52,88,617 U & TNl 31 WTE, 2025 G Hal $ferd! faer Adwiferr T 13,43,109 HUg 3R 31
% 39,45,508 U w1 AT| =i < foreqa Aot e o for, foefa foremon i sreE 8, 8T 3R 8+t ¢w|
iferEtarehl < e aidwiforn | gig sfiftem i frem s o gfg & s g3 2, ekt wor afeEmes ==
31 <Tal % RV FU UG =T H Al 2

forcfi ad 2024-25 o foru faw W gfowa (IRETERT & % W) foqT STarEdfas a9 & 6.93% 8 3 foxfi
a9 2024-25 o feru faw w ufawa (wifereiument & wg ®) famar starefas o & 8.65% 21

) I qufEl: e GOl (qeagid % 91e) 31 4, 2024 Wi T 4,057 HUS ¥ SRt 31 W 2025 i
% 4,461 g &1 T B
B) g A HUE: g =6 qufai 31 "G, 2024 T 1,22,209 HAS H 26.50% R 31 W 2025 i
% 1,54,597 g & TS g1
. hd) Tag feerm
Frefatea arferst °, ffde smafy & fore et wamg 1 ari guiEn w2
(X s #H)
feremm fordia ad o ad
2024-25 2023-24
aferer Tiafafedt & Scael/ (STEnT 6 T8) g Tehdl (6,180) 28,911
Fraw wifefefirtt & sev=/ (swm i ) g T 37,514 (28,129)
ferarior wfafafert & Scom/ (3w 6 18) g TR (3,794) (4,427)
Jrafy & 31 H Tehdl 3N TRl AUGed 62,324 34,712

(M)

(i)

(iif)

Ui niafafeEt

gftare nfafafern @ 3g el varg fod ad 2025 @ (T 6180 ) 7, Fafeh fod o 2024 # 77 T 28,911
U AT, S J&I &I § YIAM [hT T T ATH 3R T YaH § ghg & SR 3

e fafafert

Traw wfafaferat & 3= 3 Thd yag fam o 2025 § T 37,514 U 7, @ik foq a¥ 2024 § I8
(28,129 HUZ ) ATl 351 &I HROT Faw 6t fosht 7 fo o 2024 & T 2,55,319 g & gt fod ad

2025 T 3,04,015 U B AT a1 Y6 T /=t /e | foa o 2024 6 T 2,91,778 HUS W 9@
for o 2025 @ T 3,13,556 U & ST &, fSEh wurg iy w9 @ few f wlie anfe o 8 I R

foria nifataterat

forefia wifafafert & g ohdt wame o ad 2025 # (F 3,794 Hg) 7, &l fod o 2024 § 77 (X 4,427
HUS) U1, I T €9 & YIAH R T TS /ATHR H Fhg o HRO 2

TR ifc ot TehcIeRuT:
FHIAT 38 1M [HIE o AT LA foaed @ foawon Sge! 1537 % 58 T 416 § 430 €|



8.

3.

6 L T RUIE 2024-25

il Annual Report 2024-25

WE-aR Uevi:
We-aR e facdia foewon o 3uctsy B, S 39 anfves faid o1 us fawm 2|

TS TEY Fhdeh
frfafea yg@ et 2 fomeh smam W fm <6 yesi 1w S gekdr 2

)

TR fEeEr: vl Sfam st e (Lic) 3 wfeifies &9 @ it Sfed st e O v yoE e @ gl 30
SIS e 3T B8 GIH I ek 1 Hiserl o @1, LIC 4 737 SR e s &l 2, It 31 7 2025
Toh < U Pl Siiad S| HRER &1 57.05% feean vom oy fiftem s & fgoe ¥ 21 Safema vom av fifiem
T o "M H, LIC 6T SR feEier’t 37.46 21 FYPI ® P&GS sl TR fawdierl 71.19% &\ Seish qitartaat o,
LIC 31 Fo1 IR fEarl 65.83% 2| I8 WUl SO feegil TAaTse shi sameh Ugd, S g™ 3R Hd
IUMREIAT o ST 38 WU i {Wifehd il g

Saifeh TasTEE i froft fan shufrt & St wfoeaut 1 @ BT 9 @ R, $ER SR YT o s g3
7, T8 3ok o 3curel <t foreqa @, ASteQ foawer Jeaeh 3R TRl THeH § THYH W 2| geifh, 99 ©@
ISR b1 TTfasfierar 3R fFrammes aftads o & 91 sl & oeR fBeder ol qifad o Oehd &, a9 35!
wfreaafcres sed s W % fore fRar wrifass sggem i smawaesar gt 2

(i)  Scarg fasror: TaeTsH faftem TTEshi i Sl 3R STAHERdTSTl i 90 i aTel Sied SiHT 3came) 1 U fafay

AT S AT €1 $Heh IcuTg fsr § URuites siqieidl ASHIS, YOl Site ST, T ST ST, 4o
TieTd, Ffe-foreg s AeHTd (FUASTEdt), Tomeed siH 37 ATEshigvaRd 3cdTg IS &1 qRufe JieHmd, J&
fop et Sftem 3t 7 -de AT TASTEE o IcuTe USRI <Al SMURRIET W@ €, S uiferetumel i el
Tod 37 G A9 TegH ! &l

BT o 991 H, TASTSHT 4 STIR Y Seerd] Wil o STFET T 3cd1g ot U1 foru &, 9 o frare faepedt & @ gfe-
7o ASHTE 3R SATIH Sl o E1 JYUT SfTe STHT ASHTE | I8 HfTd 3cd1G T LIC i SATTeh TT8h IR
1 IMHRYT A H Tgm sar 7, Fored gl Sfem wast =mes arat s & oo fem-foree s et &
& W@ ATl A e @l

et fagque wrHifaet & wg-ary fRa Seare F9ER, LIC w1 319 seft feufa sme wee 3R dead! SuMih
MAfiehRATsT 3T TR 6 ¥ & 3% &4 § 9§ S 2|

(iii)  Terawor fasror: Lic =1 =amues fadwor Jeash sEhl g wiwAl § | T 8, S 9Rd o el 3R umfior e § Samues

UEd IR TTEh U5d 1 GrodT TG Hal 8| Hu fehaist, shreand arfieht 3 fefiea wiewd @i it
A U T Sg-= {aqwol @ o HILH & M HLdl 2

LIC % HATHeRAIsTl 1 ST eaeh, N TR ST HGHR HEl A &, TEh! doh Tga, 3o S TGl o IR
T forfega e 3fie wiferedt <At fasht 3 afdfém =61 giaarsmes sam § ggeayet yftes frama 21 swoft i, sie
stfireRatsti, GATAl 3T IMF % &1 ShERY Tesrg LIC i faaor wga &1 3R fowar =t 2, fe@ w8 vrfigr
TSI % HISET UTeeh TR 1 AW 33H § T& 2Ial 2|

YR =l o AT, LIC o UTesh e dgM 3R faawr ufshnati i gevafeya & & fore fefieefie =t
AR 8| Ul Uiferet @ltg, WiftRm A, gEn THEeh 3T ITEs FeT % T 3THeTs wiewd 3R HreTsd
TfCTehI T Hidl 8, S dehrieh-IHT IUMHI3T 3T frcifaed =1 8ar YoM &t 2

Torfarer ferazor fisror =61 @9 I3, LIC 3T UTesh @el 6l sieetd! sedal 3 MAfresdiatt i 99rel @ & Heifyd
A 7, STafeh SIh TR H 93 3 wTEh Ty i et B



(iv) TEEA % efia ufeatar (vgem): T <61 gafea wgum 31 9 2024 T 51,21,887 U § 6.45% g
31 A/ 2025 I T 54,52,297 HUS & AT

e 3% 31 uReataEt R#0g )

54,52,297

40,84,601 43,97,205 51,21,887 L

G

o 22 for o 23 o =ond 24 for ad 25
m Use % e giEdtoat

(v) TEEE =99 o AT
frm fETer =@ § wHf aF W R e higg =@ 2| 9 Yeed S 39 faa a9y 2024 % 15.57% 9
HeaRt fom o 2025 ¥ 12.42% & T R

(vi) HHYH U
o e srgaTa fod o 2024 § 5.46% | 3Tf3h &9 & "ot fom 9 2025 # 5.18% & T

(vii) AT T o a1 a1 (Fiedt) fom o 2024 ® T 40,676 S T g fod a9 2025 T T 48,151 HUS & T4,
S e €Y ¥ TR wewrl O @ § ARRY # gfg % Fror gan (R wewrh @ ¥ SeRgweR % @ 3ueed
Hicad! ATV W Elg @ Fafud TR 1 &) | Fo Testar T foawor &1 fewan a9+ arelt Facaul
TR HifeRn Sl g 15 (T) i A g 24 <@

(viii) e ek focfla o 2024-25 & SRE, 9¢ 9 31 A= 2024 H T 81,938 HUS T 54% @R 31 A 2025
% 1,26,188 g & T 8| TAaEE 1 T 99 # @man 9fg & W 21 92 99 # 77 9fg 5 7 o % wrw R

CETER:)

TAMEHL Y e gk

81,938

1,26,188

o o 22 o onf 23 for od 24 for ad 25
B 3T i A g
YA 3R A 9 AR e s fm (Tersts)) o foei wameey 3R ferdr & yE dehdsh gl

(ix) Ofd IR o= (Sdium) Sied wfd SRR S STMER 9 U Sl ATIvEd Sl guid 7| S ud sRqes siiug 31 A
2024 1 T 64.31 T dght 31 HE 2025 =l T 76.13 B T B

(x) Wicawl: icad! I T ST Sl o fofe gt gatdar 1 s fame 3ur 8 3t g5ehl TuMT skt &
U HicaH! HISH ohl 3Geh HTERIh Hicadl AT & fa9TiTd ieh shi St 8, Tcdeh ! TUFT IRDAI fezmfemtt
% AR 6T AT 21 IRDAI GRI =AW Hieadt 31U 1.50 fuffa feram w21 shiaRem 1 Hicad! A (YR
Fga™ o fidw) 31 A 2024 1 1.98 T St 31 W™ 2025 i 2.11 & T &

(xi) ofEweE: ufdadEh U fohu U sreE™ % wfawd @ wHar 8 S ue ffia srafy % s ot = war ® R

w1 WA AT 8| §AR IiETe o JRoml o foft 39 TR i FaRar ST T weeaqul ®, it ]
AR o1 Uk &€ soieh gd iy fiftem & wu 4 fafud aoea yem e 2
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T 3eaTg 13| | 25N WEAT | 37N WL | 49FMWEAT | 611 HEAT

gifarfirt i e & STUR W

for a9 2024 (% ®) 66.99 57.47 52.50 53.23 48.59
o = 2025 (% #) 64.12 59.32 52.66 48.79 50.31
Hfiftem & MR |

ot a¥ 2024 (% ®) 77.66 71.00 65.47 66.31 60.88
fomr a9 2025 (% ®) 74.84 70.99 66.11 61.51 63.12

(xii) TR Hiferem Tmge (Tig): fo a9 2025 H 7 &1 %A1 APE % 56,828 s o1l fod o 2024 # 98 % 56,970
U AT| ARHTA Non PAR APE ford a8 2024 o fIT 7041 8§ 50.28% st fad o 2025 ® 10581 & 71 2|

(xiii) T =TT 1 Hed 3R (Frefiualt) 3 dafueht misi: st cnedr 1 U Tgcayul Hifesh & Fifh a8 foreft
oft a1afy & w78 fifoan forga 1 nifafafy & mem @ 3 srfafer goo #1 qwtar 21 Aeieast mfda mfies
Ity & forg diuaeft 3R wig 1 3ruma 2 3 ufaea & e # U e i Tufia Anedr %1 U 3UE R

fora o 2025 & foru fm o1 fateas 3t Sietas @i wae: 210,011 U 3 17.6% A1 Se<h! fo o8
2024 & foTu o8 shmt: T 9,583 s 3N 16.8% ol

(xiv) VR TEISE Hed (Smddea): st fod o 2024 ® T 7,27,344 U ¥ 6.81% s fod a¥ 2025 #
27,76,876 HUS & TAT|

9.

@S ¥)
URA TISE Jedt
7,76,876
7,27,344
5,82,243 . .
o 23 o 24 o 25
B 9T TEEE g

TR fore

TASTEH! 3 3194 3TN ShTegarar ! 39a Tt 8, Forad ook defagy, geamn it gran yonferdi S Jee S
BRAETA, Hedl-Hhaet JffehyH 3R Ugates e I aami i e foren T 2, d1fch Ueh Ated TTget gead
ghfaa 6 <1 Tk | Fd qoaied 8 98 gt foren Sitar 8 o6 ovft sl femehe wrehi o 319&9 8| TiEae Fessd
3R wEe Ao Zod oh IUANT § HHIUH] 1 JEat YEHH H9E g3 2

%R ST UfcTshs e-FEAP Next 1 STefehishtor feram o 2, foo@ Tuietd aehualy, stiamds feem, faa-asy ga
TERH 3R Taifeeh e SriemeH w1 wwe fien 2, fre@ i eaar 3 9fg &8 21

ANANDA THSThTH § 9 o AL & 3TcTe foshl i agran et 7, few sharget, fefes weufa 3 syam wfshena
%1 HEST ST T B

fefStee wam o Sge 9fg <&t 6 7, J&T 77% 4 31 g™ Miftem sAieead wiewmi & J1ed § T oy
e, i e fefSeet Yram seranstt & @y wgierd g amfdia femar )

TSR SiergHe Awiie fBren (EDMS) ST9eh SEaTas TUavl 3R TasTsdt i fafvm yonferi o @ vehisn o agreeh

2l
@



10.

11.

TR A 3 TassH fefvea vu § s aife, aes S 3R oh-afdd $rag Sl 39d guan glawnst w
et T 7, e SweRdisT i Hedii § IgeE gig g8 8| wele 3R Usie wieat &1 fefed oed, gean 3
e B gfaen % faw e fopen e 2, f g3 g s dwewr 3 frprra freamor St gfemd wmfier &)

TIHTE—HATToTd Ueaied Ao TATSH! it 2.0 SgwTl UTesh HER™IA1 G Hid 8, Jafh PRAGATI 31 PRATIDHI S8 UH
foshl wa fogum Wi sl fRrei-2rsm ETsed 3R feqor TeeH 3Ueisy hd ©l

P ficRt, A TEeReEl TAsTRHt % fefiew witfeufashl 73 =l ggg #t €, e IgWa 1 JEa Sl & 3R
IR eAdT St SgTET et B

& UgAshaA:
1. Y& SAEETRIS TeAlohsM:
2. UAITEH UTEh et AR wersAeH fefies diemed af
3. OhH wiewml o @y ety ushent
4. U3 /UAUA, SERAST SEER 3 HIR FHIUH
5. fratyg wmes Ata-sifdn
6.  YTAM /ST 1 3y fehTeR
7. fefea ufada
fereqa STt % fore o anfifer Faie & qm d@am 44 @ 45 aHE|
U GEEA:
®) KU G
31.03.2025 =l T & HE=TET 6§ 91,606 7, Fafh s foxfia a¥ & 37d § a8 98,661 °fi
@) Wi AYTehehuT:

HRIEYA W 23.87% il Sh=r! fIfia Term § wRitd 81 gAR $eid wEted 3R avft & sriet wa fawnfa
HrETER § HRESd WA Icdied ¥ Hetua frewrrdi & fuer &g stiafe freera afufaat € o 3 aft afefet
Tt &1 8 B @ E
form et &t % ufd st frerfer & ufa g @ 3t sgfea Sfa/sagted Seenfa aun 3= fuse o,
forepet safrat & wny-wy qd i, e w1 & Sas 9t & forw stRewr W At st fenfes w1 arer
T B

TANTEH! TMeed el TSy

TASTEH Meed Jaeit BISSIH hl TATAT a9 2006 § TATEH hi AeTRies faenma ugelt ol fiu=mies €9 ¢ & fou 6
TE off| 30 HIESYH 1 3L T A1 Tehe T T, Fren v foepra, faferean waman 3t = S 37 Sgat
foepma 21 stferes foegqa Sl < foe, o &€ o & 98 @@ 51 W foag @@ 14 1 &6 |
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S S i I e S e

—| TasTEE Wy afdaw fafies —— TASTTSH TEUHUA TOHE E"iﬁégl

TS ST HIANIA (ST )

— TS Ty fefies
WW — soget (&) R THUE T
Pl | e St iR () fafi _;:éirgmmgmw;@
_W?ﬂfvaﬁq&m(mm@ﬁ)
311 aire fafies — sédiang ¥ fafie
|| = segta wirem (R
S Rafires || smidiend o wfam
fafies

—— T SvgiE iR (sl fefiee

13.  WRAE G HUHE, GgaiEt 37 IR 4R o 989
AR Sftee sfiqn fm <t v ° frefefiaa gemes 3t geanft sufen sria @
®)  TAEH gefim wigdw fefiee (Tganii-uasnEHieng i et 45.24%)

TASTEH! F3fEm wgE foafiee i wamAr 1989 4 g8 oft| ot safehal i Srelehiferes tremd foe 3 foeeti @
SIATE I fId YgH AT 2| THHT HIINS HEATT Gag § 8 3 ¢ W T 30h 9 &A1T A, 23 S A4,
307 TIHTET HrETed 3R 1 UMEeh Hal g a1 s § U Wi wafe 21 ot % IR St wieh e i
TS TR TFEES § HHeg &1 ol i fRfae 3R AR gRT 'AAA STABLE' I & 7% 21

31.03.2025 % HUAT I T Fuld T 3,13,927 HUS Bl a9 2024-25 & U =01 foawor T 64,022 w0 Bl
31.03.2025 T ST KT GIEHIfRN T 3,07,732 &S 7| fod o 2024-25 % foTw at 3 T 28,056.22 g
2 3 31.03.2025 Toh L 9T 19 T 5429.02 HS 2|

W) TANTSH! TIUHTS THE AAsie ol fafiee (Tanii-uaesseiens i i 5.38%)

)

TATEH! TAUHIA THe Haahe sl fafiee i s 2008 # g5 off| TAsTSHivausua THe Jsme ol
fafiee, faw yaus % €9 T dofcus e S (TIMETF) /SR Siied b (SHTE) &1 J6u7 Hdl 2|

forg a9 2024-25 & foTu Fa1 371 T 19.45 U 3 K 92T A T 8.72 HUS 7
TASTEH YA He THE HATHE [Iiee (Hgdiii—UAsTgHiets i [geuen: 44.61%)

TASTEH REHA B (‘DI Bg') hI TAUHT 20.04.1989 1 Th g& & &4 H i 78 oft, o uasmseh
1 e SIS o &9 ¥, TelsTeHl REIA e gl Tgele feifiee g6l o &9 § 3R TASSH BE3fel b THe
e fofies TasTsH REaTe % 1 How yags o 9 7 g1 193 e e i, 44 &l wrfert 3t 242
forsht $m TeEl & Teash o WY, TASTEH! HYITA He o W H ST 220 TUH W HIE 7

forg o 2024-25 °, U T G T B AT FRU - TAFTSHTIUE Fqhar=iin B8 3TN TASHTATE Ted! THE
TARRYH HE'| 31 I 2025 T, TASTSH! RIAA B 41 AISHIS HT Ja7 T T 2l 99 2024-25 & GRH,
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et 5 el T et | T 1,59,521 HUS HI Hohel fshl I8 B1 31.03.2025 Wi ARl B Fa @
8,24,834 off| 2024-25 i 3ifaw faardt & foiu yEem & dgad sfba Gufd (TeguA) 3 36,476 HUS oAt 3R T8
I | Uy W A § 239 T W oft) fomt 9 2024-25 W foTT et 3 T 106.29 S B 3 31.03.2025
Toh L UATd 1Y T 8.53 S 2|

TANTEH W3 e &t uigae fafiee (vearii-uasnsdiend i b 49.00%)

TASTEH R e & wrsae fafies, frgeh ot (e 3oh1E) § 3R Tasmse =g be i yomt faerd
TS 8| T8 TASTISH! WA %8 i &l HUT & &I H HE HLdl 2
31.03.2025 @l THTE T4 o fIC et 37 3 0.53 HUS 8 3T 31.03.2025 T KL 92Td 9 T 0.22 HUS 2|
TANTEH Uy e fefiree (ueemde i qui wanfirea arel @ wu)

TAATEHT U3 g fafids shi Temumn 2007 T ot 3rffem, 1956 o 3iaia widia Sstam s fom gro 6 8 oft
3R 3HHT BN FRATET o § 8| I8 THTH g8 8 YTH YU o 6 o foIU Teh %e B o &9 § 61 Ll
2l

fomr ad 2024-25 ®, ot I Tfieg & fqqum &g disid medE g = foran 2, fE@ uTes YR 9gn § ueg
firerft 3= U gfwIse UvE %e W yEeR i oft Tol frer 8 2, fora et 1 vy 3R weeg B

31 WE 2025 T YE€A % dgd $od TUr (TYUA) T 3,82,441 HUg At fod I 2024-25 % forw A I
T 157.49 U ® 31 31.03.2025 d T 92T A9 T 63.29 HUS &

TANTEH e widaw feafiee (veemget i yul wanfirea arelt wgrees o)

TASTRH HIgH Tfaas fafiee (TAEH Heaua) hHi TUOET 11 T8 2008 H1 g3 | HU H1 HlANe SR
feght § ok 3w w o fafie Tt W 3@ 13 & e §) tassd divaua wred o & s 3 8 3R
HUA - TfFad doh, FTELTHH B seh 3 ML Seh o A1 AT H hI-SMSE shiee HIgH & fqquH 3R
forawor aen wfedm S 3R LIS S o WY el ¥ wi-s1es e wigd & faqum 3 foaor 1 sraams
AT B HUAT T TASTEE o HHTIET Bl Hie H1E T B o FoIC Had et sfean wmgae fafiee (qd & aget
et gfean yrsae fafieg) % @y v ey ot R 2

for ad 2024-25 % T 9= U HTET AT FA TEAT 70,648 B 3N 31.03.2025 T THT HIST bl T 6,28,650
21 fod a¥ 2024-25 & foTu a1 311 T 30.90 HUS 7 3T 31.03.2025 G L UATT A9 T 5.44 HUS 2
TSN Fer Al e (Fail—Teamseans 9 feedard: 49.24%)

Isiefiag S fotfies 1 st 2019 § T TR HuAl & &9 § stfemfad fran mam) g7 S fewst 2020
TASTEH hl HEAT Ul 59 T Yo H GRS 9Tl 39 S sl [ UG § 2,100 ¥ e wmEmd 3 3,100
T 1k wdium §)| SSiefians S weh qui-Tar ST g S 21 Ig S, TASTEH H1 Te9 F1 Shugand
wrifier 2l

31.03.2025 @ ST TR T 3,10,293 g 3R 31w Uiy T 2,18,399 U 71 faa av 2024-25 & fow 3«
I T 33,826 HUS 3R 31.03.2025 Toh T 9@ AW I 7,515 HUS Bl

FESiefians e afite fafirs (wearft-toransehtans 6 feelier: 29.84%)

HTEEEAaTS TEIRM afdas fafids (smsdiuana) i TmoET 3 2000 # g8 off 3R 39 2001 H & & @
USfieha feRam TR | STEETHUS RS i TN Harewi I U fokqd S@er YeH T

for @ 2024-25 % U Fat 31 T 101.67 KU 3R fog a9 2024-25 & foIw @9 T 56.60 FUS 2|
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o fsf (gar 3R fieehn), TRIvE (41 38 3R &6 ai) 3T 15 fohiTe (A1e®iE) | 319 Sl e
o WIEAW © EY FETfrd Ban 81 9y 2024-25 % <, Taeef smansti 3 e et 3 91.98 g i 78 SmaEis
fifem 3 W ;U 9,423 ittt S hi

feresht e wufat:
TS SYILE Uy (FuTer) frfes:

RS S HAReH (Furdt) fafies, Wit Sftam diw fom (vassdt) & e ggmes Su 8, S faera 9
 HIY WIS H IESTeh JTRATHAT Wil 8| $Heh! TToA1 1 FHdsk 2001 1 83 | I8 T Feiag Hul & e
A HT HRIER JUTA Tk TSl T Bl g1 ol § qRdig e «tmr fom (Tasset) 6 serenfar 55% 21
U 7 15.07.2024 1 TETH focfi a¥ o QT T 157.5 HUS I qm fiftem A % WYy 65,509 it s

Freaferfem gwenati w1 o o Sheiet ad

ATSH ST HIURYH (3T ) sHueedt (+):

ARE ST HUNIH (SIS sftwgeht (Ff) i v sgia awrsy 8 wrd Sfe s fmg 6 v agrees
FUAl % ¥ 7 g3 off| HA H WA Sftew sften e Sl SRReTiEr 99.66% &) HeR FHe 23 JeTs 1989 W
BIT| YESATT | 36 ETEH IRAT (TIRATS) 1 Sfad s SATeRashalsti bl [ HH 61 9™ fomn 3 a1g
T @l oun o TR e Sl Sfed s uifafiEt St e E fee) wuet = r wrdl agam aite (S
<l - SR AT, FHod, HYH 3G I (53 3T e UTell) 3R HAR H HREG | HU A 31.12.2024 H
gy focfia a9 & SR T 252.87 U i 99w fiftem 3 & w1y 1,239 uifatear s=i)

HIEH SPARH SHiunyH (cien) fafiee:

AEH SYART SR (Tet) fafies, wrdig shea s fom (vasrsH)) $it w mgres ot 2, e aidee
et fAfiee & a1y |Gt 31 2 31T 36eh! T 7 3agaR 2002 I 3 off | Hol H W Sfre sftan fmm
(TaAATsHl) i femlet 93.75% 81 ot 4 31 fedsw 2024 =1 gume foxf a9 % A T 10.77 U I 9uH
fiftem 3 & WY 2,623 it S|

TS SPEIE ShiUNIH (TASTEHET) ATE ety ffies:

S TN HANIH (TATSHT) 316 arettey fafies, TR Sfaq v fm 6t v ggmes wu 8, S ©eeforeh
gfendt Baomie fofies 3t =g o 9= fafies & @ @@ § 8 3 14.12.2015 &I Sraesr & ot

srfufrm (AR XVl 1994 % 3Faid FRTHA g31 ol | WRdTa Sfted st - o1 2R 83.33% 21
U 4 31.12.2024 st TETH foxia a9 & QTH T 3.75 U I vw fiftem & @y 2,927 uitafiEt «@= |

Tereaft qut Tentirea arelt g SHuHt:
ATSH SYIRA HanyH (FrmgR) g faafiee:
ARH S9AR o (Rmqr) 9 fafiee, v qof wanfic areft geme sut 8 fesht T 30 3189, 2012

1 AT | 83 oft| o | 31 Tews, 2024 1 GHTH Tl a9 o GRM R 61.5 HUS 1 yud S 31 & a1y
172 wifete=t a=fi|

IIRET he e fdh:

firee T&dl, e § we wrte @ied & fore aft fremres srmfaat wma ot 18 21 3aek foa o 2025-26
gfEned & g i Iufic B
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yay fewmes, wriwH fHewes 3 gea sifem sifaewit gra snféa =g favm o &t shfem yeum afifa ot fdid s 2,
ST TS g THte 3R 31gHIe W fore fifeai o1 s et R

NfEw vEeE g

Sifew yaya wfufa i faeiat & R v, 98 aifte 3nur ) fm £ 3w sifen yeum Hifq, sifem awar feewor,
wuerey Hifdq 3R e fatar JsEn S Gl <ar 81 e % yeed & fore i tan et § - e ufw 1 - Sifew &

ot T, &=, g 3T wmETd, T8 Uitk 2 ® Sifew geee favm sifedt 6 afiean st @ oK wn ufw 3 9 sifen
ey gumtert, ifa, afshnsti 3t wifdent 6 avmasiterar 3 fogadiaar 1 aar-wdemr s 2|

T AIEW TEYH SURTUT:

SINTH AIS[e:

T I SIEH JEEH IS 1 START UM 3 HTATCHS SHTGHT 1 STTheH i o 70 foha Sram 2 31X afoms
fraret W it 3176 ufeaayfea 31 foek Tasite (CERM) 3TR feh Bt dt 31f® g 9ig (RMCB) | ==t shi STt &1

Y@ SIfEH Ja9 IR &: S quar faew, Sifed INee, Jed1 JeeH g (dramgel ), @ sifem 3
U@ SHTEH Hehdeh| 31 ITHTN T IUANT &1 1 1 Uferal g femerm STTar 8 3R yeem gy Sifemi sl 9 o & fae
Tl fere ST 2|

T TEW 3R T S FHehdeh:

o & o 3T T TgE SifeEt i /gare s e sk i % fore yqa sifedt i ggee S 2l
@ SIfEH Gehdehi ol Hediehd &L fwmdl # feren STran 21 v@ Sifew 3R Tefa wq@ Shfem dehashi ! a1fieh 3TTUR
W 3T TR ST B

AT A TEeH JuTe (fefoaes):

TR 3 SATeETe FRAtT o T S1E gRI STHITCA AT SHTS 8| MTehiaeh STIET3H, HEMR 3R dehrilehl SaaaMl 3TfG
St Tt € fued & forw foh S aret 3t w6t giafia s 2q 39 fRatar e st w9 fo w1
% o fafew Wedy sediepe (Sumans) sern s sfiEiuruy sEuast 222301 JHUE 2|

ITW W Teier g o Jiaia fafire siifemi o fore sm wrifo:

T fafim Sifedie ama a7, = =) yq@ Sifemi 3 affea fmm T 8 wHifas, o, af@men it gfas
Taeft Sifem| 3T ifedt 6l =aftud 1 @ ygar 6 ¢ ? 3R 1 Sifem 8§ fued & fore yonfeat i gfsramd @y
I TS & Mk 7 hael TICTH LRI o G <hl GU&TT &I, Sfodh el 3rad s ot o &l

o < urE ek it w61 afsha 9 8 T69H S 6 e ueh geenfia om Sifem yee ($3TeH) g 81 3T Sifew
YeegA ( $3NUA) gt fm st Wit 3t sreentyes fof <6 fm i sifem s o ey a9 21

JATaties =0 quTet 3R SR aatHaT

e 3 foefta feifén 1 fogoiean, af@rem st wHifas et 6wt w wm w fafsen, ife, wfeenst, srmt

3R fafemt & dTer o1 gifia we & fofe sg@ wfshenett & oran aden, feqor 3R gdehdr & H1E9W | T Hegd
3T AT AT TR0 T ! TEATT €9 T 21 317dieh oran wlier i a1 3R ora wiear |fifa i stiates s
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=1 aTHar 3R qiEmeH g9TeRiierdr & SR 8 Toas 3R 3fd T9EE YeH hial 21 3Tdish i@ WIaT Ush 3 o
e S 3R gE-did oEl Tk (Th S1El AeS 3ehede WH) gRI hl Sl 81 HidNeh oian wden s midfafy
T & aft wrferEt # fm 1 et fsean 3t e i Fale gHfia widt 31 3Tafes oiar wel +r stiafes
foreftar foremror <6t wartHaT 3 aitETes gvTeRfierdr w1 udierr 3 fad oft oar 21

9IS g wieha eor ifd § a8 Yau™ 2 o6 yra °§ 7 % gcis wried &1 e fawm o stfuseial g ay |
%A & T ar e fora Stmom e K ufskan yonefira @i % foeg v gd-fames U Rl

@yl o i HoeAeiel &= H gt o JHR % H1eAw ¥ fames gachar W 3ifiek e feam s 2|

Hiefieft o fean-faden & FHER, guR "@rea i @i ufsksti § geafisn @iy (smed) @ @y R s @ 21 Wer Tl
3Ry fmfor sgeet % wey #, 77 gitia e on @ § fop didieh foon-fden o1 aedt & e foman smu)

JoefiTd gl <l ueeE i § dfshd 3R feames "ashar 3uw fohu U i Sl e & wefua fRme favm w5
GURIcHSF HRATE & fore gema feu m)

Wfes SfEHT 1 AlhT ®9 8 Jafd 1 & e 7 & 99 T 3=t dt@ & Ta1fud 39 SIfEH T899 (33T00H) =1
2| 33un grn fm 6 wHifa 3t sremnfyes fof st fm 6 sifen e & @y @ifegd =t 21

AT HA==rE=

¥ 2024-25 H, o % FHLF FETET B IRA THR & HETAHA § TI9 B F IgEE wRI-aEA gg efare
ifafcies Ta AmTRTes TEAT g TAYE A & & IUshH o &Y § HEATHA fehaT 7T &

T 2024-25 H, W % HEE FETGT H TR TGN HRI-GEH GHfd, o5 ITRE GRI ST TSHTST HRTFEEE 7
grTa femam T

7 % 67 SETEE! I T8 HACR, WRA TR SR T TSt qUeshil & |t foham |
AT 1 ATUAHR (ARG sAterf=m, 2005

HRA o AT qeh AT 1 G U5 GH2A e & fag, fm o fafim w1 w sifemiai i i dre o sttt
(Hftagat) 3R yem ardiefa wiitreer (vwww)ht fgeht i B | TaASTSHE 4 130 Hfiemsan 3R 130 STl st
2l

TAATSH! shl J&ETEe https://licindia.in/web/guest/rti-center I HIHI3ME3N 3 TdeliT TTitrertiE =1 faeror ey
TR 3IUAH =l

HIATSHT 7 TR =R a1 deb AR =M, 2005 1 &rT 4(1)(F) o JTad The[ehivl o [T TASTSH <hl Jer@mse
(www.licindia.in) o TRERfar 31ifee § 100% T & 91 TASTEH sl U< T EST o €9 § A=AT & 21

ford a9 2024-25 % S, 8084 RIS 3TEed, 1211 3rdfiad 3R 181 HSH FAaTs Woeti W FATS 6l T8 2|
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e & Raré

T "ewr,

39k Fewreh Heat (A1) i 31 A, 2025 <l THME 99 o fore aramadifaa faxfia foawor & @ wwed sfem s fm (e
AT TASTTSHISATS AT TASTTSHT) hl 68l aTffer fdle Seqa Hid g v&=al &l &l 2l

Th1 T Are St i 3R wEcaqul e o @ AR wered o Yes Yem e @ 2, ud fonf e, e
3R THEYH I FgTaT ¢ § Hgeaqul qiieh! FuTar 8 3R Wi o 37fh foshr § ArTeM et 8| i via 1 9od ot Sfied
TRl &, S AT ITEIReR] I STEdl Sl G0 i aTcl fafag Siad A Icamel 3R Harsti Sl U=rehst hich ST fomi™

e 3t = wda % for wfeg 21
1. ol yevi it g faviva:
arftenefis foefta o & fore T & wearam fodfa yesi 6t ger fagwad = weqa 1 T
X3 #H)
Rrerur m 2023-24 watg (%)
T SaE™ Aiftem (ST S 3E)
Ty 99 1 fifeEy 36,997.52 39,007.99 (5.15)
Tl Hifem 1,89,760.11 1,83,633.45 3.34
ECicouisiitp) 2,61,390.54 2,52,428.14 3.55
%o Hiftem 4,88,148.17 4,75,069.58 2.75
Tow 3R 3= 3™ 3,95,927.98 3,78,605.26 4.58
A A 8,84,076.15 8,53,674.84 3.56
AT ATy () 48,151.17 40,676.00 18.38
I Y@ HHCE :
ferarm m 2023-24 Tatag (%)
frm < arfies sfiftem auges (Tfig) (X U8 ¥) 56,828.00 56,970.00 (0.25)
JEYH & dgd aiETE (3 U H) 54,52,296.67  51,21,886.90 6.45
TreIESE god (T HUS H) 7,76,876.00 7,27,344.00 6.81
“Meeh HH T 2.11 1.98

gty afaia 1 T, e @ 3 forg s it e w RER F @ vae @ T 2l

3Rt T ford o 2024-25 # FRa wesia 3R fosr o1 @neft a1 2 | P % 3% 31 W@ WEE 39 TR &:
Hohel TAYTE fod o1¥ 2023-24 § T 10,697.53 HUS & 21.08% = ford a9 2024-25 T T 8442.89 HUS &

T 2l

ford o 2024-25 & foru gt vd gfoa sfiwm 3 76.13 2, Saht fod a¥ 2023-24 % fofw T 64.31 o)

o = 2024-25 % forw 31 wfaemor 39U 99.86% 21
e 3R erwfera it

Jmaeh fm o e weat A fomd 9 2024-25 & fow T 10/~ Y% & 632,49,97,701 3feRdt =/ W T 12/~ Wi

3fedt SRR o 3ifay emrer fY R 61 2, S =t anfies T o § f < wewt g 3gHIed o e 21 3t
AT R AT A, AfE HEw g STAITed R T 2, @ 39 R 7589.99 HIS I Ahe S(EHA IS BN, S

15.76% AT YA UG H FYHG il 1



TSt (e gif¥ed 3t sehdieRtor tawaehare) fafem, 2015 (3t fafeen fafm o fafeen fafem) & fafrema 430
¥ ey #, Frm Y s e faror if (e ) daw 62, Rl e Tea g sEfed fr w21 frm
e fifa Fr it JeEmse Wt 3ueey B 3R fEen fore 30 atfish i < 98 9@ 61 W e | | T w2

fora o 2024-25 © fom 3 T 44,356.17 HUS 1 A9 30 WS F ST 81 A 31, 2025 a6 W 3 T 1,20,067.43
HUE T AT S foram 3 |
it ST FEReTa:

7T 3 38 99 & S I3 U 3fend! IR IR T2 fohw 81 e <At 31fereha SRR gEft % 25,000 U 8 S R 10/ - Y% &
2,500 U 3 | fawifora 8 3R 31 #4, 2025 o fm 1 S, Afired 3 wed 3fendt 3R Ot % 632,49,977,010
8, e w&% 210/~ % 31 909 % 632,49,97,701 3ferdt SR smiftret &)

IcaE:

3maekt frm farfirE SRR <k 3edTE WEH AT 7, S |TS o fafiE TTEeh o ot SRetal i g0 Ad 8| faei 9 2024-25
% e, fm 3 51 B8 (6) U fimr Iedre Uw fopy) w1 <t Frfafea 2:

1 TSt g o e

2 TasTEE fesft o ST

3 TASTSH] AT shige A =fera

4 Tttt feoft shfse «egw SR

5 TASTSHT TiTer fiffRm gu ATgshl TH $TERE M e

6 TASTEHT T T safhd 3 T

T 3ICATGH 1 TEGA Hid o Tarar, Fm + foeir a9 2024-25 3 GROA StE (32) HiS[El SRR ScaTal o HNfed TEantol
U9 fohu 21 3 TR 3Icurg Giaensti 1 SgM, UTes Hod Tl § gUR i 3R SR Hl I &l 3R e
JETIHATAT o 1Y WEd L % forw fore 7w 7| wunifea 3care Frefafea sfmi & siafa o 2

S i s
1| e s d 08

2 Hqot St ST SeET 02

3 RREIRIEEIN 04

4| ot it A 07

5 T S < AT 06

6 e T s =T 04

7 ATgeh! SHT ASHY 01

forefta & 2024-25 % 37d H, fvm % ur fosht & fog Ffafed semg 3uemsy 2:

A 3G 32
g IeTe 12
RET 3R FE 3G 01

a
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3= fiaar, Treehi i Aofgd 8T 1 3R o STt B 3T vasngE) ghen fafim e dush / fst it g et |
IR T o T 1 o & 2, TTEeht bl T i STavIehar 3T gifefaEt bt J=fad wae i smavashd % ar § i
w2

tfiftem 3t uiferfest 1 g % 3R | afed fafra fiftem seam & foe i freamar 2:
Hiferem & SNUR w:

§024—25aa%m13éu-aﬁ%ra%ﬁiaw, 2023-24 % 78% I AT T 75% & , S 3% <hl frEe 1 Gehd <ol
|

615 & &1 FARAT 2024-25 H TGH 63% B T8, SN 2023-24 H 61% o, 78 2% I ghg i i 2
qiferfer < EE 3 SUR W

139 7ER i i, 2023-24 % 67% & TIH 2024-25 H 64% B T, S 3% <t fiwree B

615 M 1 TR § AR g1, Sl 2023-24 % 49% H SgHt 2024-25 H 50% & T |
N1, W 3R e
o =1 gfea 3k it ol o § asm 59 & fore, samo it wrifa S0 ageaget yfteer ford 21 ad & <,
39 T 3U & T, Uesh MAfrRdrsn 3R fFrames famm o1 s fasawn frar g saemfyes amero w16

TS T ST Ul ST Heh | I AR § STSIR 1 GHAT o JodTeh, TN hl FAH JAT3T o Fiiehel ATIGE FHaRw
3R SR foehTE % QaigAM i § Aeg g3, EE Jeehiicre WHifds s s J0eH e 21

Torifae gfERIvT < q&d, T i SaraETRes ASHT i 7 i STTevasharsti o Y-y e i JgiaEl & Taared,
fearfremer aTaTaTer 3R UTEsh 6l deadt LA Hl IH T T . foesfid fham Srar 1 I8 JsHT 37w dW e s
IR fomum Tl < S ToE & IR 1 S @ 8| ST e R frret 3T st o fore v Ay
yorrelt wenfud 2, S T % Torifoes 3Evel % Wy gHeh AT T s gt s 2

YTEIeA 3T IR HaTe o THeH H, fayur 3R Wilfa dn et snur w o fedamet o s e
%I TG A I TAffeR § dow wd @ 1 fm w fafie wad W fod o & dRE g W gun e | gae ST 2

THeh AT, 0T 3 WiHifq g 7 fofir faumm @ ume ARl & YR W @i 3aieied 3 ferar fard
(SI3TRTHITR) sl THfRd L & foTu Scaierft 21 fismuaar, fm 6 ygat 3T Tesi 1 qaieror, s 3 9meH
(3uGsll) ATICST & HIEAH 8 Tehaid i o U Ush GEd @el Y hidl 2l

T HTE S TR TRGRIAT 1 §gT&1 ¢ o [T, 370 3R WA EH 3 T Fgiehd $e1 Wek Hi s 831 8 3R T
AuTTEeh $-9TERI, TR’ ThIRTT il &, S R e § SeI-GaTerd i H HuR o &1 TmeH & e gesam
el YeH il Bl

TTgeh Tl TaeMq:

() iferet |

Sftem s affereht <t gowr sf@et § uifere! HaT Hod HEcaqul faowdr 81 TR Tfsha 9 & 70 UifeTeIeEh] i
TANE e ITIVE TGH T | 2T g3 2



T % - H s R Afecrse wrEfeEt i suferd #, gl ®i @A § sgfed dad g™ 7 @R
a1 I TEE TEd G w % e sifieratsit 3 s STeR werwy se-s ufed 2

Teeh, TaTsH! fefiedt 37 a1 www licindia.in T UTEeh TIded o HIEAH & TASTSH! T13T T TS SUFT o
gehd & | SAHaed Aftrm gram f smar % foe, wassE 9 T S, swfee #E, Sfae w8, it sk
3-dicic S8 3 foehed JgH TR 21 TTes 3tfel Sfae, 3-THTEHTE (e-NACH) 3R IHTse Jsiehe fswe feen
(Fftwes) 1 faeshed i 99 Tohd &1 SWIT & A1, WRA Hde ShITEECH o ded THETeH 3ohrsdl o &9 |
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1 Srefentieres o Wt gem e )
1| g tauhuE the | ‘meEnt | TasTsHiaukta uon, fraw vEes % oww § 5.98%
Basrie ot fafies Jepfors fow Y (TAETE) /IR Fhed we
(TASTSHTUHUS TuHHT) (<Teus) =1 J&eH HTdl 2|
12| arédiefias S fafies KRR SIS S U & it 3 oL, aft &4t & 49.24%
(TESEA3TE ) Sfeh raE™ % w™ ° HREAA 2
13 | amididiand g affee | ‘et | omidumue wiied B AR Gansi b wh | 29-84%
fafies (smgdivmua) UH TFH YCH HAT 2| AEATHA G

IRAT % Sec 0 o foe el SR e 6
HaT Ue THh! 371 g e Fenst w5 f wem

U 2l

'Refle quf TaTfica GEreh Hufaan; el quf Erfiea @arre Su; Cfaesht ggre wufan 3R ‘aRdT ggartt st

o fAsft (g 3R wiicrehn), AT (d° q39) 3R IAReS fhred (ARewIE) § 39 ImEl ShEiadl & Jiem | €Y
HaTeH Al 2| e fohren (arewid) fevra, frm 6t s 3 21 5, 2024 § 73 uifaf i fosh a9 = @ 2l




14.

ffer <t farvem:

TASTEH TfafRm, 1956 1 W 24 3 9 28 % AT F@9™ S 30 54, 2021 H AR LI & 24 F 7w
arflerl aTel 3R M- wrfier a9 uiferEiament & foe srerr-sem ffy s9me w@a &1 e 21 g 28, S 39 it
&% TE@TE & fIU Ar &t 8, ATy % 37reed sl e W@ifed S 2:

1. e g giferEiement i fAftn yrfieft 9 uifadiament & foe e &1 90% a1 3= fasa smafea =0
FARfFa fepam STom, 9w SRR Tewt & U S 3

2. - ARfiEd T gifereteent <t At A9 1 100% de= & fau sefed o smfda feman St 21

Ik WTaE Ra | e <t et o fore wwreht s e o grerifes, o faeef st (fesh, it st Emse
fermen) o, e & uiferehemes fify wh s @& 2, 3 aiferefiument i remest & e s faaw 95: 5 au| ™
T form w21 w1 oo faeft aferei 6 foe 57 yagEi 6 99 § Ra SRR 8 ge A1 3w o i HE Al F,
Fifeh 3 wr@Td T HET grT wid B g

IWIH o TTET, Ioh, TRIVE 3R st § fm 6 foeeht smam frefafea e % qgd @ s S wE:

A, Thd UiferEiumes iy, 3t

. uiferElaehl 3 SRR & o 1Ry faquor 95:5 & ®q #

TSRId & MR & e it o sidqusdiy foxfia @ &g (smsuwuesdt) o foya fmg & smen sRfe™ o awes
faformres STgHIe uTe &1 T §1 39 e 1 Heter fad a¥ 2025-26 H IE g 9T 2l

TRt fafremi o Saaml o SER, T o 91E 4 9Ra o iat 3R WRA o 918X Hereh Hui-El Sl Hifdendl S e
H o forw us Hifa sgifea i 21 37 Ao =61 fm 6t Jewmge w sifem o s gewar 2, 3R 3 Aife w1 fore sa
e fure o g8 T 61 W 3Tgere | § feam mm #)

o <1 qut wafica aTelt TR HufE, TEreh Uil 3R Hgartt sufEl i facie feufa it yee & e ¥ foam
it fare o Iuerey 21

TASTEH! TMESH SJael HSSIH (TANTEH! SIIUw):

TASEH! e Jacil BIESSIA (TATEHT Siore®), S foh 9 & wdid giar 2, 9§ 2006 § TAsTsH) 1 Tl St &
T R TATfUd fomarm TR om| v eE) Sfioiew 97 wETed @ faueh mem | uesnsH ameries fawm wfafafri @
T At & 3R ae afsetss i AfufEm 1950 o qgd =t 3T & |1 S 21

TASTSHT ST <1 Ie3T Tl 1 Hehe | Ferrar, e i safa, Faferea wgrar it am= Sar su=ifiar < fed off
31 a%g 61 39fd | TSt Sioee gl g % fash % 3ewd ¥ YEi -3 ufEieHnet w1 aueda s 7, faeH
FATH W, YT 918, fafehedn Iushter, Ureid, Whet o9, "R 39 31fe w1 fmior i 2

TASMEH! SfiSuw g1 T T % AR ANTEH S ST SR 8 gwIfed s o IU=R, Wie URE / s= o fore srfey
TS TeIrIor, o1t foferean, geg weg fufeean, 3R sulad gy s fafeam 81 foa o 2024-25 4, 1=
TffaferT o 31aTar, 4as, STel%, =S, Shicthdl, deudre 3R foeaaqw ¥ ufafyd eufel /awer gr enfea sreqarett o
Tafercan Sushton i @it & foiu TgmEdar Ygm i T8, ST SATCR HEL & 3T o ¢ 9| 31 7, 2025 d, TASTSH!
SISIU® 3 < W H 926 IRAISHIS o dEd T 283 e A 3fersk 1 ferawor femam 21

AT ST, TASTEE Tavt SRidt BEgha s off S 8 e a9 o aniie ®9 8 AR 9l o At st
w1 3= e % e YoM W % fou sEgf yem B S 81 2024-25 #, BEE % @EAw ¥ 10,006 ST B
% 11.40 U faafd fopu o) AT 61 & 8 316 % o 30,835 foeneff enwifa gu 2 3k oeafd & €9 4 $a
% 80.62 whirg foafed fopy mw &)

@
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15. TcyTe HEe 3R THE YU i / T TaeH Saih (Huad):

3g fard it ariig ek, o o fieeres gea O atg (13) Fewres it €, 319id ged wrisrt st it wey fewms;
T (1) FRH ATHa Fewek; A9 (3) way fHewe; T (1) iean Hewes a@fed 3118 (8) @ Hew |

Freerh Hed i TTET TASTEH AT, 1956 % FTET HRIBR TR N-Hriwr! Ml % dqfcra o =t gl
7, 9 39k dgd A T fremi 3R fafem, gefiaga fafemi ofit smamdiuans (Sfmkdtati & fau o stfirema)
fafem, 2024 (W] Ew1 o) & @Y 9fed B

foeemeRt 6t =rwern, TR, R, wftrfies, geuiea 3R faeyre vea fafawar & faw ifa (freerent <6t Aifa) s freems
Hed % FRE dree, fuersti, e 3T qeamhd a3 6l E@l T9R Hd 8, 98 MW Sl gedrse W yEmd 6
TS 21 39 Hfifa 1 foren 38 anfifer Fud & 4 d@ 61 W Ageres | H foun m

&, e vea it v | uftada:
> R & fgfe/ueam b ufteda:
(1) . u9Ta FUR TEe (SHSTEE: 08652921): R TEHR 4 17 31, 2025 T 319 STfergem & wream

T Ef. TId IR T I S, HIE(d TE1E AR & TIH T aehlad I9Td 8 3R 37Tel 37ew deh -7
& Tehil it ek o w9 Ty foran 21 fm %6 fagwres Hea 3 58 w3 A form

e % aeRrd Afia ek < &9 H S weId FUR TS 6t R % fon smavee deen % wmy-Tny
3T |fer T w1 gesi i st o < fore =ieft anfies amm= do i g # wie fha
T 2|

(2) it fervrua (SreEua: 11134993): WRA SRR 4 14 7, 2025 61 310 STRgEmT & areaw 9 o few
9d 1 01 5, 2025 1 AT IHeh A1G HEATAT T THRX TZT HH hl aG § ITh! FaTtgfa il ar@
@, 31 W8, 2027) T A1 ST MW T, S ff wEet &1, fm W yay fowe % w9 # R e
21 #ft fem 9a 9 01 5@, 2025 w1 fm 6 yay fewes & 9 1 HrEivr e frm s fewes qea A
38 T9H | femm)

o < yey fieere & &9 # oft feiw va it fgfe & fote smmevees denew 3 Ik wierw faawor w6
el % Ifu=Ties SHIE o forg <eft anfies dmr=r o 1 =1 § wmfve foren w2

(3) oft TR UeATae (F1SSTA: 10283908): WRA FhR 4 14 W, 2025 <hl 30 1Tz o wieem & oft
TEATR AT 1 01 S, 2025 1 AT 35k S1E AT 1 TR T8V A i GG § 3Tk HaTaia
&1 i (I, 31 9, 2028) 9 AT I AT db, S off gt ', e o yey fewe & wu A
s fopam 21 #ft TRt TeIe | 01 S, 2025 w1 F < e ek 6 &9 § SRivR gy fm
% e deat 4 38 w9H § o)
o & yay frewes 6 &9 1 oft TRt geres i fgfh W fore steavEes dehew 3R 3 wit faero
! HEE o TN I & foe <ieft anffes amT= Sae <t g & wfirer ok ma 2

(4) oft TR et (S1eMEUA:10358884): WRA WHN 4 14 J13, 2025 1 30 fege=an & qrem |
#ff 3R Gt %1 T o q&d Rl SRR T a9 ek o &9 § T R 8| 39! Fgih dH
Ty i 3rafy o foT 14 S, 2025 8 91 396 62 TN i 37 TH H i fafy (37ufa 28 371, 2028)
T, AT 3T AR doh, ST Wt T8 &I, o fIQ 1 T3 21 2 IR geanty 4 14 Ja18, 2025 I fom &
T&T wRihH A v yay fewes % &9 § SRR gvten g1 % 912 9 39 W aeE § forn 7

fm % g wrRiwRt sttt vd yey vk % w9 1 ot o gty i Frfe % fou stevae dwhed
3TR 37k Hfege forawor st Tl o SfU=TiEh STHIe & foe =teft arfis amm= daeh i g=a1 § i
fepan T B




>  TAevTenl o R Y |EIt:

(1) =i, urefa yae af{wreT (HmE: 03609968): WRA TR 3 17 31, 2025 i 7o gz %
HILH | T, 9N AR TS ol deehlel TG & B, HRfd JH1E af=RIe o W W g 1 aweit
it freeres e fomam 21

(2) oft SN T (SMET: 10090437): it ST TH 13 WE, 2023 6 ARG TR i AT *
3TER, 31 7%, 2025 I FETHE o TwE1q FH @ Y99 FHwe * U8 8§ 96HE g 2l

(3) off aeciy uie (SemETA: 10119561): *ft Toc™ wig 13 #7=, 2023 h1 IRA THR Hl AR 6
3TER, 31 7%, 2025 I FETHA o Twa1q FH @ Y99 HQwe * U8 § 96HE g 2l

(4) it forgrel wigeht (SamgTa: 08058830): it fagred wiEdt 28 318, 2023 it YA TR I T 5
ITER, 3T HERE [ BH W, 07 5, 2025 & 7 & g wriwdt sifusmr 3k yag frewe *
7E § YT gU B

e Hea ot fagrd wigdt, f "refd e af=rren, of S a3 ot aaeiy g i, 39 SR &

A o T SEe e qun T Rt fopn e wiesi ST ST wE i 2

Ao Ugd Ug Wedl, ol Hid (BH ST ISiehor SEA P1996MH007500) ST THTON U5 IfE whiar € foh

o fopeft oft frgeres =l il wfayfa o fafme 12 (S, wRuRe SR Fe™ (i) an vg et o

Tifaferss wrfesstor grr freeres & &9 # frges a1 I W @ afaa an snim ifva @ R e 2

@. @dad eyeE:

.

3o T 1 @vft T HRIel | |IYOITe STH g8 @ e Ag gy o6l s @ Tk o Sftem sftmn fm sifufem, 1956
T 9T 4(3) o FAAT 3R 3Hh dad sATC T It 3R A=t & @y ufsa wen fuifa cadadar & aFes) =
U L 2|

Ty tea i 78 T B T ot Toaw faewre Sfiem s e arfufeem, 1956 <t amr 4(3) 3R 3He 31aid sY
o formt wd fafremt & ary afsa qen St gEfes faftemt & o suey & sidia fafies s frews & w0 4
1ot feufa @ weifta vt o6t g o 2 3R ye @ wad 2

fora o 2024-25 & RF &1 6K T, FTfia e (AR e /wiane gemed) ol | & s 2 e sem g
weqd foRam T 2 3R anffes fraré < W wem R

S ST i S e w (Sd) iR afer, T W A

IMEIRENT3TE (sfurendtati o forw ot stfvremes) fafrm, 2024 & WaMl % AR, $9% dgd S aids 37
Feftergan fafm & @y, frm & frafafea afe s s 31 96, 2025 T @ T6UshE e & T8 W) 9

.49, HUAY! T A U
1 oft fogred A &7 wREHR Al td gy feers
2 sft ST U EERRETNES

3 oft Feerer are EERRETNES

4 #ft T Tt W EERRECHCT

5 ot A gy EECREENED

6 ot g swrera &7 T arfeeerdt




7 ot gareRt WY HRIAR frewe (fauve) 3t gea fauue sttt

8 #ff T va Frih frees (SaeR) iR frgeh sifes

9 off T FAR GHATH TR FRIER ey (Fane TeHe / Steuw [/ fafreme sruer) ik
&I ST SR

10 | off TR TeATs FRIwR fewes (fram we 31ifhd) 3R g Ay stfeesrdt

11 | ot srany sfferaa e Afem et

12 | ofieft s wfe &7 TRl (a1 3R afae)

13 ot 3 FUR fag HOt |fea 3T ST JTfereR

39 T i aiii o6, T & ficees Jea 3 amieRd 3R it afufa S el ® fim &y veudhe

wHifes el # frefafed afedat =t ool ¢ < 2

e ww L wwsew

#ff 3T Qeaty J&T HREGM AR | 14 JATE, 2025 ¥ T SRISR ISR vd y&y
wd yay fewe freere % w9 # fge gu R

T&T HrEwH Al v yay feves & w9 fgd
BH W, 14 JATE, 2025 & y&9 Fewes & ug & yure

&7 ¥ TG §U R
2 oft fogred gt T&T HEGR ARBR | 07 S, 2025 I 3191 R T B T TET HRIHRT
wd ey fieeeh At 3R yey fewre 6 g ¥ Te® §u 2|
3 #ff feiwr v EELREENES 01 S, 2025 & a9 Fewre o &4 § 7 8¢ 2|

YeY feweh o &9 # 7w 8H W 01 5, 2025 9
siferes 3T FrEIHRT fewes (i), (Fuad) &
U ¥ TN ®9 ¥ UCHE ¢ 2

4 IR IE T IR C R C R R CNC 01 S, 2025 & a9 fe=reh o &9 H Fw gY 8|
yeyg e & &9 # fg% 89 W 01 54, 2025 @
s frewes (Few we #ifhe) 3 ger faw
ATt (uAdt) % g W T TN F9 F I §U 2

5 off ST W EELREINED 31 W, 2025 %! HaT-gra o a1¢ JaY fewe & ug
H TeHTh B 2|
6 CIGERNIEISS EELREEE 31 WE, 2025 ®I HATEM % 916 T9Y H@H 5 0.
H veHTh gU Bl
7 oft 39 FAR s fmiferss 3R 02 S, 2025 & Ty «fiwiferss g Rl fHewe
CIELE] ERRCanREENED (fmieh) % &9 # g 7u Rl
(sfrHTeR)

8 off THFME FeL g T ARl 3T | 05 5 2025 & g Fraw sifuset & &9 | e ge
HrEw Fege (Faw | 2

e 3ThH)

9 offet Sea afa & g9t (91 T 06 TE, 2025 I Tfess Fargia W & I9RI (91
Tfedt) T A=) % G ¥ IGHE &8 o

10 | off wawy sffere | gew Sifew sifed 19 W=, 2025 & g7 Sifew e & w9 § fgd

g 2l




e e e . T—
off aifea FaREA 31 fGHwR 2024 I HeTHIN % &G HREBR Fwh
(é@wﬁm)aﬁtg@ (craTaiieT) 3R g&T HAGie d@mies % ug o
JTafeh cramieTs TGH®E gC 2l

12 |+t T8 g F9H &7 Sifem 3ttt 25 fader, 2024 & 9em wE & 9E, TEI Sy
TRl & I ¥ YeHE T 2

13 oft e Wiy | R fewes (faqum) | 11 e, 2025 & gea fawom st 1 ug shumdt
3R g& fauvm i | & @l

S o TSI o Yo

TASTRH! AU, 1956 % Y@L % AR, 39 qgd s=1C U et 3 fafw=mi, ot (Feieea gl 3k
TehIohuT ATaIehdTd) fafem 2015, 3R AEamEusmE (famrdist & fow ot sAfiemea) fafrem, 2024 &
TEd TR 1] GNOE 6 T 9fsd, SIg J 3791 aTfieh YeRH Hodtehd fohaT, e a1 ol 9wy &9 9, 3R 918 6
giufaan, sateTa fesenl 3 teaer i aftrfaq e 2|

T eseht 4 TR-Tads emehl & Je3H, SIS & THY HiHehla I LT hi THTEiAd] hi THIET il I/
o & yEee 3 91E o i | i T8 IS h e, AT S THTEgdr S off ke foRm)

TR HedTeh i STEATH-STMETRA TCeThyH o HTEAT | T &= o1, 8 fomiw &9 & 91, o 61 |fafa,
feTd Fewent 3 37eeT shi THTaRiierdT i 3ATeheld i & 38T § TId TATEel! JHid i & fau fawfaa
ToRam T 81 Wermaett 1 Teft TR WA ol Afud TR (SEETHSTE) GRS ST ST9eh Jodieh HTIGs
% GTTEIH e o IR T qIR fekam mm 7|

TS I YoaTeh HeRIaA SR eIl 61 qfd, WiHtfaes Fieor, For o i TurerT 3R ImEA e o e siE
&1 W higd T 21 ARG el o Geaaieh a3kt & Ikl YTfigRT o EaX, AT <l TUTeT, WHifdes Anfes
Y& S h &t SR T % qedi 3R T @ i ST W % e 3Rt ufdegar W R e 21 wfufaet &
ook B IRl FLHT, Hehtatl o1 TIea1, Taad 31X SIS & e 1 T0H & § g0y gaaRiiad ® fae=m
oRaT| STeae o qoarehd H A FCIhl W AT S HMCS W ATl TORIE TEqsl SE Aqe &mdt, J9eEt S
Tatan it glaen 3 Feweh gRT 3I3TT TC Wl 1 HHA 9 GG IS foRa B

‘IuFh 3R 3o’ wHes:
IMEARETTE (fwreratati o fou ot srfimmem) fafem, 2024 & @ ufed IR it & AR, iwreRal @

frement =t s g fuifa ‘SwERh 3R 3fe’ wHeel i QU T €| qegar, o ai frere |
IMEANEITTE g1 I 39k fafem & dea feifa suge wa sfaa umcst /A & srgured 6 gy i &)

TR 3R stferentd <Fan s

et fafremi & fafema 25(10) & 3w, fm 3 s wft feemet 3t afw yegm S & gew & foo o
2 e fyulfa qen we sifedt & foe fewes 3 sttt eaan s forn 21

ELRUBCII S

SRR AISHT T SIS GRT AT i < Hew H, I8 shl TR 3R aTitfies afifd (TITRET) TH@ Seuh
H1fiieh, IS T 3R fm & 371 TH@ ATUHIE] o ITTUHR A1 8 Fafrd Al hl CEiE ! 8| TR
are # Tofral ol T o ToTg Toas ekl 1 e i ot fawrier et 2|

=)



16.

17.

S iR A i wfufaai H Saoh, Iufeufa o ot afufo @t e

¥ & S RIS S 3T oS shi Gt i st o @y fesment i sufeufa 3t fafim afufaat i @ =
S e ymed (Frrfia s faid ® feon w2, 58 stem @ weqa T o 2 3R 39 arfves fard w1 it
31 21

Rerfees Hifa:

TATSHT FrfufEm, 1956 W T 194 % TrauE! % FEw i, S 1 SIS ol wIARE gr sitta it i
Tor & <€ 2| fifer o <R Semse W STetsy 7, S i ot foreh 3@ arfifer faté % ym weEn 61 W sgee | 7 feamman

3aeh fafth, qofentforss fgerent afea fewent & wfrfiess @ gefya Smert fmfra smem o § wehe i T8
T8 31em & wqa foran Srar @ 3R S 38 T &1 it 39 2|

[ AE:

et fm et e sftan fm s fem, 1956 & dga g geami & g @ arde St afae gem
(TsHiuEaTE) g S et ARl 1 e S o fou s1ed 21

Frifera vrem (Riuie TeE):
o 3o feqament @ Twear it feen § savaes WAl & &9 # ¢Edr @ 3R 3% < qod YeH % % fa
giierg 21 98 TR X gY foh At Frrfird wmem feaumes foama <6t fia 2, Fm oom avft &l o ot e

I T F G BT 2| I8 AT FHr 2 fop sHreeten Sare erar SmEd, TRefRiar 3R 3faeh ST o I=an Jieh
% Ty wifEd 2l

ITeTRcd 3 e feaumes @gatfirar o1 d8dt & & fore, frm s=al aig O wenfud shiaie =mEd T3t 1 9Ted
AT B, S A HoTe Tishanst R wri-fafye fremmeeht g aafitia & Sae fea-ufafer & g=mem =1 arfesi g
2 3R Frea i feorar 1 ggg U 2l

o 1 fafie gufia a1 ol afufa & a2 o se 1 3 gee fomen Sar 2, St sritfaess fder e st #,
PR fadi i 8T Ll 8, ST 3fehdt ol Sl & 3T Ush TehWIcHeh 3T 3cUTesh shidl TdTaRyl bl Sgral <dl 2l

9 AT I o HIEAW H, T foamd seTe W, waq e s @i s 3w SR, fRufd-vumes 3t giest
3TUM & Y U Y TTTBT ST T T TATE HT 2

Hare Teqa fae (Ffem smea fae):

e fafemi & srgurem °, fm <6 fmfia smem g v foard, frfia smem < ot <6 SHeTen 6 dey § o
wieTehl & THIUT U % |1 HURe Y RUIE & et $ % ¥4 § Taid 7, S 39 a1 e o1 faea 2|
T uel eeeA:

T4 o R, 3ok (T I ST o AT UIS=IshH | Gafed Ul o @1 o-ed | a9 ShaT 8| Gafed uati o |1y o -
< o1 gt Tag-aw W 3He % fou eraradien afufa % guer @ men 21 faxf faawon & dew § o oran A
% T8 YT T T TehdIehtul oAl T 2|

getagar fafmt & sgar, el arffe amr do |, fm & gewt 1 fod o 2024-25 9 3 3Teft wsfiug 6 arie
e T g oot fopw S et itfaes deifera ger o sl ued 21

Treres T 1 Sfam sffmn fm srfufem, 1956 iR et fafrmi < Suadl o STER # Tefd 9ghR e o FHaem
% foru wafid uerehR deAt < ifaerar W we Hifa dam it 31 91 g srgHifed defud vt oF & 8 fued Y st
Hifq frm i SeETEe W e fi T8 7 R Aifd w1 o 3w arfie i o 8 " 61 W e | § fen e gl




18.

19.

20.

21.

22.

23.

24.

TEa 78 e W Tehehtul, TN Tl Wi 3R Fetagar fafwmi o fafmem 23 (9) i srmaveshansti o 3HaR &
THE AR 30 fader, 2024 3R 31 W, 2025 H, fm grT Tl waEESl o |1 W fhan T 2 3T wner &t
&l deETEe W TehIivTd foham T 2|

IND AS % SHIEaaH 24;:

o 3 IR o@t T (Ind AS) o HIEIT-IEH o folt Teh Tdeh 3TaR fasohwor g ot forer 2, 3R Wt s frammes
3R Toepma wfersheor (SEaTRENTaTE) o1 furd weqa i T8 2|

s smawasRarsti % e, fm Fehuur % fofu qear gifia s & T Ind AS % 3R fodt foewor v yo=
PR & | AR Wl @ R

ETIeT gitfd 3 Fewes T8 &1 Ind AS HRET=EE 8 Fefd fRufd 3 foemmm w afia w9 9 s e s @i g,
3T U @1 @ % |1y YoITedt, Uishar 3R fifert i Tifgd s & iU 3Tevaes shed 331U I )/ &

s stferfEm, 1938 <h amn 270 % wed | et @ faeron:

s srfufrm, 1938 6t 9 270 & WEEHi o SHER, 31 "€, 2025 d fm & e o1 3g@ anfies furd < g8 we@n
331 ° feram o € 3R farcfia o 2024-2025 & fofw gt gr= 3R gmrfsres &= 4 fow o fes 1 3g@ anfies faré
% U8 we 332 | form m g

TufeRa foria feremon:

TaasHr SAfufrm, 1956 f am 24 & 3R T (GERiaga e 3t g smavEsa), fafem 2015 % q&d
e e fremt 3R fafrem & Ty ufsa & sgur, w3 st aafea fofia foaor (dueem) dam fae 2, foam fm
o TER HUHIT 3N TgAnh hufat i foxiar feufa oft snfrer 81 diuwed i v s fafames 3t famm it
(hareraiatt & smiferes, fom 3t faw wrf) fafmm, 2024 % w3t 3T s1¢ IR yEfes afwst & sgaes 3
TR TR T B | W TS SRETeh R HET (STTSHIUSATS) g 9 TUH 21 (AS 21): THfehd fomita foemor 3fit wug 23
(AS 23): Hiuhud # gt # fes o fo1e S@ier, 39 S ol Aol 1 i Hiuhud urer il 2, Hwud afies fud
=T Tsh 0 377 B

PEBENUICH

R offmn fafamres 3t e it (famratsti & smifre, fom it freaw wet) fafem, 2024 & sget 1 -
forcfier vl % STEYH % TR, TEEA O i 3T & Terd fhan g 3R 97 arfies e w1 e i 37 §ar 2|

Hifafere AEmadiere:

waase srfufEm, 1956 < am 25 % IgER, w3 Sfua faeifet it srEe & ore fom ad 2025 @ forg fom &
Fifafies Tr@mieen &1 1w fohar 3| wifafes cramdesi 1 faero anfte fure 6t 98 @@ 333 W 30y 2
wiferfirer eraTaderht H e

eIl sl Teqa I S areft Fifafires srmadierent ht fuid (3T e afed) § g Fredn, e, gfdgd fevaoft
T SR M A 8, THT TAATSHT A=, 1956 i & 24€1(1)(Th) % dgd is 3 feoauft 7 wif) 78
21 ford ad 2025 & G wiferfies SrEdiernl gRT SIS A s 9 giEmed! i gg= T8 A S 2l

Tt eraTaderhi H Rae:

Tetagar fafremi & fafema 24v & srgerer #, 7w 3 A" vgar iR 9gar, Su afgat &t fam ad 2024-25 & foe
T & afadis demuders & v 4 frge T 7)1 afad oramdess 3 fam o 2024-2025 & faw st fdid o =18
v, 3TReguT A1 Sfegat fevaoft = sreefiertor 7 feram 21 ford A 2024-2025 < fow fm o wfedts sramden w fowga
e famfra smem foard = 1y srews 9’ o €9 H dotd ® 3R arfves e o1 ue 3ifie 3 2

=)



26.

27.

28.

29.

30.

31.

G

. A U TR § THIOT U (STERENaTS (Sinmehdien o fore shurt stftromem) fafiem, 2024 % @ga):

AT (fmmhatati & for ot stfiremem) fafem 2024 % SmAeE & fow smEamEuans (Smmesdtst % fa
HiaRe Ta-d) fafrm, 2024 % q8d G SUTe SR gRT STUTe JuTors, 39 fud & Sams 1 o &9 § ffia
e Faté s @Y w2 |

Tae Tt SR fasa fure:

getagar fafem & fafemm 34 % srgar afignda ad & o, yee ==t o oo (wre ie v) furd, w sem g
T Teqd i T R, S 39 o1f¥eh e i s AfE 3 R

TR IR R fEeran fare:

gftagar fafem & fafme 34 (2) (Th) & T7ER, dugg 3R TuEs § SR IS (T o a9 & 31 7 &l
TUMET) T TG S 1000 Feiag Teensi o fou, smaanies smertic 3t feuar furd (Stemuasm) =i arfies ford
T yfye e e Bl

TETER, SIHANTCHIR 6! TG STATET TS (I, =ehet 3R et Tereerdt) 6t fdie & @1 3term | yeqa foam m
2 3 98 39 aiftes T o1 weh i 31 2|

T i e fefa =Rt wanfera svea aneht wifdes sreame, afteds o ufdagan:

ot o & 31d@ @, @ qom o (Soig 3fie) dafya g 3R 39 fard i ariig a6 @ig ot Wifaes uftgds 3t afdagarn
Tl 73 7, faw fm & focfa feafa wwifed &3 &1

FrammeRt = srgTeTat o =TEnfereRtuT grT Tt Weeagut 3R i st s e < v sraera utase $i et o deren
1 TS L 2

ot o 2024-25 < <H, TR A1 =R AT AR R g Hgeaqul a1 Hifde 377w aTid & fohe e g s
frm <t wad sgemE i fRufa 3 wEres S gwifaa T 8

Tafaer gereHaTSit 1 ATHC, TEd gei dfed, Sa9aE § TR gate SmETed - auet e anfee @@ 366/2022 %
e § fammedia 81 gt foxfi 3fd & ¥ awen wmmers T8 2, fR oft 38 mecaqul @ T R SR degER 3,
2022 % {8 20T wieyded | ggeh! Garra forn man 71 38 fdid i fafer aes, =g amen dferd 2 3t 9 adt= =
BT $H T AT Bl SRl 2|

HTSHARENTIHATS TTISE:

TR s e 3 fasmm wiitestr (sgsmEnas) 3 fm i fom oy 2025-26 § e S seE™ S w@H
foru anffer gefiehtor =1 efisntor femam 21

vt it e 1 ==

TASMTEHT JAff=m, 1956 i 9 2481 (2) 3R ARSI (fiHrendian o fore ot srfimmem) fafm, 2024 & g
H, 31k s sweht gfe o &

(%) 31 ¥, 2025 I THHE IY o T AT TET-F@T IR i H Hgeaqol giad- 8 Faf-2a 3f=a Taeien & a1
AN QT HTHehi T UTeH TR T 2

(@) I8 U cr@reR Hifai o1 = fohan 8 3 32 omar @ feRem 8 3R U favi 3R argAe fore € 5 3faa 3k
oot € afer 31 W=, 2025 =t fma & s i feurfa it gmme ad 1 fafy w fm & @y o w3 fsue
g@aﬁmﬁmww,

(M) g T i afato S geen 3 gl w3 SAHEiadist o Uhd 3T ud @ o fote tassE
Frfafem, 1956 & YUl o STHR TITH @i A & W@d o fore 3t 3t gy caara 41 7




32.

(") 3= 31 A, 2025 I GATH TG00 fom 99 & foU gad Sqed™ & SR W o 9O R E

() held Haehd RN =M, 2003 1 9T 8 (1) (TH) & q&d TS Heehdl TMTE held Hoehdl RN & 31efier
% 37ef Ty uftaned 8 3 gaeh S1fafs 3maiq fm g s fohu S aret stiafies faefrr femor fgifa fere
2 3 39 TE F ofiaie o fREe wie 2 oft g9 &1 ¥ v W @ B 3R

(@) 38 Tvft AN FHEAT F TELET BT I AT 6 fore 3fad yomeft Gam i @ 3t vE yonferi e st
STt & § HH R @ E

Tetehal a1 / fegaet senaw Aifa:

frm saTeEReRdr 3R 3@ & Swan g g el freuer, unesft, Afae aftes B 1o ATHelt 1 FETeE B 5
fore wfeerg 21 fmm 3 et o yoa Gefe foskfad 6 @ S feqeument 1 efes it s e, wemm, o1 FEEh
R s TraHl % IgE & AW W gfasny, Sere A1 3cfied & o1 o faar i S & faw U/ weanfaa
Excild

Tdeha! § Hefed faifém S giaen @ fore, fm 3 washar Rrerra gr' A1k T 3T ke dide I R
2, 5@ ess Qa1 ¢ & 3dTd www.licindia.in T B @1 ST Hehdl 2| Hdehal gaefl Txft frrrdi 1 qidet & mem
¥ USfiha 3R ¢ fepar ST wehall 21

TASMEH! o I eerent 37 U=l AT STEdfaeh HTHeA! bl 51 hid aTct fhHT 37T Stk o Scdied o e 93ty
T < foIu v grenfud "ashar dF 21 380 aranafei i Uk, g1 o 3R = i T fegme seflsr i
e o fore e fifa (fegme sattam Aifa) 21 o8 =i i fafim fequment w6t Afas wmeei, st = femes
TG, arEafesh a1 @iy graneEl 3l & Tmeiiar/Igea @ g et off ge =1 wfaene, Yewma, ediea an foreht
oft TR & Icdfie & ST o1 3o s | @ & fote Tieanfed ar 1 @t foguer seitar fresrrdt 3 amret shi
Teteq 1 1 eraTadten it gry fommdl SR W STl @, S AN dF o R SR gHTERiar i
oft et 2|

ST fERaTsT # gardn T awgfiar sea e % for, wersTsHt 3 qemdd) s (sfenfies v
HIH | 394 ST HhrEvarg) fosmfaa 3 srffaa o 21 39 fsfiea g 1 3w stqemeaTes 3R
Tdehd! AT < 9 % 9 Sl w0 HE1 81 afEmer gadt anar 9 3 gur w6 & fou weemerem
(WHE FHIE TEGE YOEl!) 6 H1Y IS HiSs[A i Tehishd i ohl skl # off 2|

THfter 31y & qre, et oft ifties 1 eraTHRien At i ugw @ afua T8l feear T 2

fegaa saler fifd fm i Jeese W wqa i =i 21 W Aifa w1 o 39 a1fies ful < g8 98 61 W e | |
fezm T 21

33. =2 < ifa=:

34.

TTSEt tfufEm, 1956 3 e R sik fafm @ (@) % fafemt  qa fim % e Tea g st
3R 319ATE T8 iferrt v foawor 39 fdie & 3w | % w9 4 G Bl

v g

e ueeht 3R feaument & @1 3T0a Heel a1 ged i Tecd <a1 31 IReRiar % fou ufteg, T® giifia ww @
TRITE T & foh wft fequmehi & are fm % weE 3R wiasy it et 1 T8l 3T e W T qul S W SRR
ITH 21| 38k e i & fore, fom fafia w0 @ 3o afwnem, fomia 3 sq@ Teedt W steas sl ot g1
&1 TTreRTIER JEEEE (www.licindia.in), FEHT % T Teh T hg o ¥ § R L 7, S feqemehi sl 3R giagganr
TETYA] ! Teh fofeqd @l deh M 959 JaH Hidl 8| dw@mse § fFm & wiitfa, fomfta 3t aftemes see o -
T1 el S fesfa | foreqa Seeprt € et 81 ferefter afvomm fommet smmem o weRtfi foRu ST € SR aee 3R s
T TNt % fofe JerdTge W 3Tty HAT T E|

@


www.licindia.in
www.licindia.in

35.

Tl TIOTH shi BN o ST6, faweh gay dn gt 9gd % e deErse W 3ers i 13 e i, wiherd
3TN hict FERITET o |1 3 Hict STRNFAG et 21 596 Afain, Il yaem I & gew yg@ wfayfa wat g st
fafira sferdt Triel o 9fsha 9 8 9 d 7, S ok TR % 1Y go §41g o fore fm 6t sfaagar st gt
TEH U g

afireieRfa 3R wora:

frewres 31U FETEE 1 S HH el AT THET giufa, AT e fo W, aeee e o o= wEl (S,
s 3R <), forfia Fan favm, fom momer, wra TR (Shstisng) o i fafie gei w3 afsha gudq, garg 3R
TEam % foru gifdes g w2

e e st fafames iR fasm mfver (smgamEiuas), wrd gfafa s fafme o (Fh), T fod
S (FEAE) 3N 3= i 3 Fames gem & i geam, gmeda o geoe & fore, e s 21

TR 39 ITTE T YoIaH TifcTeieRen! 3 PR o fd 3eh At faam i wxegor & fof 3ot SaHerdt & 3R
=E B 2l

e THg-THy W @k 3R i dEHieehl ¥ ITH T8, AesH 3N g9 & fou ft 3R =k wd
2

3ia #, frewes avt swe=nf, stfirepatsti, S sirmrdalart 3R setl, Sewand aréad, aegad! geand, geffarhaist,
oo TR TR o Wi 31Ot SR Seh htd 8| 377k JHYU, SATeETRIehal 3T Sfdegar 3 fm i s e o 4qca &
feufe STt § aecayet firer fué 21

T FRvTes vee i iR |

(TR great) (|d 9T W) (u. Ht. fos= $AR)
& SRS AfUwi td yag fHewes FERRENED A feeren
(SI3ATSTA: 10358884) (AT 10482731) (AETE: 05170323)
femep: 22 9o, 2025

TIH: ga8



T |
= g s Sifie 3t

e s fm srfafrem, 1956 3R A&t (Feiagar aiicd 3R Seheientul 3Taveehars) fafwm, 2015, Tenfya &9 @ , geag
Trenstt & fou 3o Hfifael % e w sifer s 21 fFrm % fewes Tea g Hfifael f wfien 6 S 2 i e
il o THR THI-T0 W G foman Sar 81 e geat gra srmifed Hifaan fm 6t ss@mge hitps://icindia.in/policies-
and-code-of-conduct T 3ueTsd &| fewmeh weat gra 34':@%3 Hiferri 1 ferewor g9 g 2:

A am

Trewrent <t Trerar, AR, https://licindia.in/documents/20121/46602/Directors_Policy updated 08082024 .

fgfn, miivrfies, goaiea 3t | pdf/992e9e6d-7cef-ce74-98dc-860ea732baa7?t=1724744504212

e fafayar Hifa

ﬁ%{ﬂﬁ 3R afE gyaya & 1%1@ https://licindia.in/documents/20121/46602/Code-of-conduct-for-Directors-and-senior-mgmt.pdf/

ITER G f4d9e8f8-66fe-5394-e2df-b8fe22dc028e?t=1665744390714

T ferawor Hifq https://licindia.in/documents/20121/46602/Dividend-distribution-policy 08082024.
pdf/5c95bc55-cced-bb3b-39fd-155afa13ea2f?t=1724744503358

HEAIAN /AT I Wifaehdl 3R | hitps:/licindia.in/documents/20121/46602/materiality-policy+%283%29.pdf/48b3ch82-c51d-

TRAHU F Fufor w iy | 125c-bdai-7c7affa8957b?t=1723463580763

e e wul=l & https://licindia.in/documents/20121/46602/

Tt & fou Hifa (vyra 7@) Policy+for+determining+Material+Subsidiaries+in+India.pdf/c03fec33-f69¢-01aa-0ba2-
1aaa4666b6ac?t=1732621252965

Wifersh BSREED Hft & https://licindia.in/documents/20121/46602/Revised+Policy+for+determining+Material+Sub-

fauttor & foe fifa (wa & sidiaries+%280utside+India%29-+for+uploading+on+website.pdf/c8987f08-{74f-89fa-ffc8-

TEL) 6acbe6d713fe?t=1739440656689

Q?@E‘Fﬁ E) ﬁW&T RETACTU https://licindia.in/documents/20121/46602/LIC-Code-as-per-SEBI PIT -Regulations-2015.

Hfear, dg 39l % g % | pdi/4ee158ab-f1d7-cf1c-50f0-a7081f98d3ci?t=1668408620699

fore fifa, sameet fem A

UhYU™ o foru = wfgan

3R fEm 3R dfiegas &

fifa

et it a—ﬁ;{ T fifq https://licindia.in/documents/20121/46602/Revised-RPT-Policy-Version3.pdf/8c03ebdf-e096-
8cf1-6485-158i89a14eba?t=1674020688256

Stre i foem al?l'lﬁ?rﬁ ED https://licindia.in/documents/20121/46602/Preservation-of-Records.pdf/480de9df-24ee-f6a5-

e W Hifa 963a-fe039d002aa4?t=1668408679890

T <hi sy foawor Hifa https:/licindia.in/documents/20121/46602/Surplus+Distribution+Policy.pdf/2{71b570-4eb6-
43ac-c2d7-549730a0765b?t=1725868067255

fegger senew Hifa https:/licindia.in/documents/20121/46602/Whistle+Blower+Policy-+-+July+2024+%281%29.
pdf/747aee51-4f5-h58-2c2a-e678496953572t=1723013250304

31&@@"\2[ Hifa https://licindia.in/documents/20121/46602/Archival Policy-%281%29.pdf/f5e40682-4323-35af-
b47d-9d41cef356397t=1668407560823

ED
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2.

Frttua e e

it s w s vl

TR Sfieq s fm (Tersmget 1t sfean a1 uasset an wassEisns a1 fom) fmifia wmem & S=aw ot &
1T @ % T gear @ ufaeg 21 fm sraw et it & Afcehar, frserar ait arefiar @ e &ar 2, < fop faam =t
Qa1 <Al &, feaument & wa # gfg s 7, 3 ot feaument o fore <refemfere qea w1 srferan shtar 2 3R sraam™
%l BT Gde I H HGG hidl a| 0 Iehudr 3R 3F@ed sl §6hid a4 o oy frer ol o, womet fieo
3TN SATECET I TGIET <Al & S IR, U=, ATEh! 3T TR Hl § IqH T 1= L 2

T Sfrem < e srfatem, 1956 (vorsmset sAfafm, 1956 I uwamsH Afafm), 38 d8d s=me Tu i
IR fafmi, wrdia s Frames famm wfteor (smgamEiusns) (fiampatst & foru soft stfemem) fafmm, 2024
(FTMEARENTTE st fafrm), vy afayfa o fafme o8 (F=fega i 3R sehéletn stawaehar) fafwm,
2015 (“aet geagar fafem” = < geaga fafem’) 3t s ar yagm, (3fe #1E), % IFTER I8 3R e
grfredt o1 dTer et 8 | e 3 ifet 1 us gufenfya oz 3t s smee e Tl fomam 8 S i s wens
o TuTel I Wi TG waT @ 3R e, 3= 9l & ag-any, efafed yge A i g

e Wed % Hewdl 3 Aty yeua Sl % foe smem |l
TASTSHT st frsqer gendiehtor wfgar, du sevat & frufor & forw Hifd, sieet smm i Awem % faw s afgar
3R Fftemams & e @i
Sem Sifem yeue Hifd
fegaer setiam ifa
i e < fadl i gram W fifd
geiferd 91l wied W Hifa (sifees defia 9l e wfie 2)
HEcaUl TEreh ShufEl & fHufer % fau fifs (wwd & ofidw 3 wra % =)
TEAES & Eweu & e Hifa
e foawor Hifa
freerent 3R aftg yeiem wfifal & wifees, arforfSaes it foxdia omea & serdietn fau Hifa
frerent sht e, TR, e, Tiferfies, geare iR frewe Tea fafawdr & fau ifa (fFrewet < if)
wifererar & feftor 3R st /g=mt & yehdier & fau ifa
rferery feraeor fifa
e dee
&%) fIeves Hee i EwEE

frm & et Hea @ e Sfew s fm srfufaem, 1956 3K 3T d'd s e w3 fafrm o grea
% AR fopan e B| frm W frcek Aed # Rl (quietiore) feeh, T-shrEihRT @i Jifa e 3R
T-RIHRT T Feve (T afgen fewes afga) it &

freures Hea ° T fagurent o1 hrishIal FeTEm 2

i)  quehIforeh fagerent i Fgfek o ad qe <t srafy & fog B STt @ e TR hg R faffde s wedt @
3R =8 9 g & fow o 8 &)




iy TR gRI AT fewes ol hg TR g ATt foham STt 2

iiiy T Tguehl 1 IR | i 3ty & for fpes fomem Smar 8 3R 97 W) wra Y ue 3R srafy & fore A
Ifth o 9= 2 2l

Sfra s safafarm, 1956 % @R, fm & faevres deat & fremeni i o T 18 feweht o s T8

il

31 A, 2025 1 fewres dga 4 14 frewes wiftret &, fd (i) g it sifet e yey e (i) W (1)
TTHR g i fewres ; (i) @R (4) gae fewes; (iv) T (1) dfgen e afga s (8) Taad fFewmh|

31 7, 2025 i f4eses Aed i =T e R 2:

314, 2025
(st #)
1 oft forgred wiEdt HrEdwR fHewes TET HEHH AR | 02-02-2021 4.16
wd yey o
2 B[, ATRld JHTE afNIel | TR-hRier) feseh | SiehR gry ATt fHewres | 28-06-2023 1.76
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SEIRTAT h|

oy g afafa (sserdie)

AW Higd HHA (SSIATE) T T SEARSITIATS (AR o6 [T Hoel SARIed) fafrm, 2024 (AT €

Toh) 3R IHeh q8d SR IO & 3TIEY foham T 2
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g JAgAIed Jes HIugel % FTHR YevH T Jieare o7 &1

2. ¥ % M e gr yuisktferes freerht <At h1E weieh fershew wrt & fopu mmw &)

3. uihItersh fHgureni 1 FRfh <t wid wRdE Sftem s frm g sRferdt (Far & ffim fm it o)
Frm, 1998 qen wrd Sftem st frm yey frewes (Fen & ffda femt ofit wat o genem) fem, 1988,
JTEfG o yaeHE g fatafa S S #)

@) frument i Hifd & e §, wer grn Aifra fewes e @ w18 aiferfies, o Yoo S1UaT 31 gITas ue
T T Ehel Tl & Taih H o T FHeweh, FHewe mga i ufd s8% T 80,000/ - R a@fufaai i afd S
260,000/~ I §3% Ik TTH HTH & FHER 2| 30k Aich, ThR gHT A1Hd Fgwes 3R Taas fgeres, feer
Hed 3R 3Heh! Afaal i daehi § 9T o o ToTT am, 38 3R afEed =5 i wfadfd & foe o &
3I9Yh o e, f 3 3aeh foRet M-sprier frges & o #1831 anfies ey sryar sredie oH-ad
Tl g 2l

¥ 2024-2025 % RH T Feerehi sl YITdM i T 93 Yooh I foail 39 TR 2:

(Fdrg )
aﬁggm!\ I

frewes Hea 1040 | 10.40 1040 |  9.60 960 | 10.40 9.60 10.40 83.20
Hrfe afifa 3.00 - 240| 480 4.20 - 5.40 - -1 19.80
e gfufa 6.00 - 5.40 - - - 6.00 6.00 -| 23.40
o TeTEehR Gt 0.60 - - - - - - - -1 060
T, FTHIRR TS - - 0.60 - - - 0.60 - -1 120
& (ESG) FHfd

=)



T | difee | Woate | diwd | fivgiom | fw (S A
W |FR | TR ISt | S FA | wefERed
Tl fa
gt
] . . - 9.00| 840 -

e afufa 9.00 -| 26.40
wad Freyen i 9o 120 1.20 1.20 1.20 1.20 1.20 0.60 1.20 -1 9.00
e SHrenfeht wHifa . - - - - 360 0.60 3.60 | 7.80
wfufq

TR 3T i 240 | 240 2.40 - 2.40 - - - -1 960
Ffifa

Tiferefiemes geer, 120| 240 -1 240 - - - - -1 6.00
Srerrra Famor

aran fe wfufa 3

TifeTeTeTeR! ST

wfufq

Wifgn vee afifa - - - 1.80 3.00 1.20 0.60 - 060| 7.20
Teqemes wey wfdfa 120 060 1.20 1.20 - - - 1.20 -| 540
oy gfeq giufd - - - - - 0.60 - - -1 060
FA I 26.00 | 17.00 2360 | 21.00 29.40 | 25.40 23.40 31.40 3.00 | 200.20

5. W IRRURE AR
(%) T <t TR 1 YT

I L N

1 g i fafy TR Sftea sfiwr e 6z 1 fader, 1956 i Sfem
st o sfufEm, 1956 % &4 & 2l

2 He T BRI HT Il TR Sfiae s fem
e, Sfieq s anl, T4 uise,
Has, TEWE - 400 021

3 Frfira oeem g (Hismse) KW

4 SATSITREITIATS ofIehToT T 512

5 forctar o 1 3189, 2024 § 31 W, 2025

6 e} =eft anffer g dee (fem, fafy, | e, 26 3w, 2025 @1 11:30 S91 (YRR TUITHER)

T S T s s dew (“wh’) dfed-wEER ()

q I AfteM-Tog3rar TieAi (sTuditn) % wiem |
AT < S




S R

7

AT WA

ifaw @y, afe smifea foran wmar 8, a1 faasw 24,
2025 Wl AT IGY UgSA PIAE TR S|

ik TS T R Egan

frm & 3feRdt SRR AeH Tl TeEES 31T sfear fafues
(NSE) 37 sftugs feafies (BSE) W Hefieg 21 Tafa wis
TSl ol T = feam T @

AT Tk U= AT sfean ferfies:

TFISS AT, -1, ScTeh S, SigT-Hell hircldd,
Mg (), §95 - 400 051.

sfiues fefiee:

frorsr Sfishivia ered,

TAT T, ga§ 400 001

eflergdl hIE 1 JIaH

fm I NSE 3R BSE ! Hefuad 1afy & fou i
efiegar Yoo 1 YIAH TR Bl

10

FTECEIAEE (3

INEOJ1Y01017

11

TR 3R IR JEH Toie

o % TR 31N giEwt woie hith etetsls fofies
21 aeft I % eIl 3R e Heed AREAT g
fopy 5 2|

I ST fAree

?gﬁz:w?ﬁasﬁa:raﬁmﬁm,

Teifam e &, wiie 31-32,

Trefsteeh, fada fae,

AFEHIET, B6UETg - 500 032.

S IdT: einward.ris @kfintech.com

aERTISZ: www.kfintech.com
3 $T . 1800-309-4001
SEIHUT A9 (91) 910 009 4099

KPRISM @ Uge o feTg QR #ie:




12

SR FEATARTT Tt

- W YT geiia del gEegar faftemi %
farforRme 40(1) % 1o H, Ao o1 g, Fe 3R
TN Shelet 3nefifeehiehd &9 & & goreht 2 wredifen,
frawrent w1 wfifosh &9 & IR W@ I Tk T 2l

T M ¥ W@ gu i e e § 92 ot sifewi w5
T T 3T A Jeed § e % o, wifas
Y T IR W AT weE § s ? 6 ag s difeen
%1 ITIehishd €9 H Sgo W =R i

SEd 25, 2022 % T GRGE % FIAR, oG HUCRT
YRRl § fopeft oft T sy i Hefia % fae
e afifeshd &7 § fasfoan SR ST, S9 gferhe
IR THIOGS ST ST, IBTeh, HeRol, T S|
AT 3T 1 GHIUA HH % oG, AR 1 JIEHT
o ST fearn ST S 120 T s srerfyr o fore < g,
forereh WfieR SrerRemes 39 WA i 3rifashishd S W forw
feuifored fawrft & e Ham| Al TRREws 120 Tt
% offat STHIfehieRtoT 1 STUY Tgd i | fI%d &d F,
Al SHIANIA I A <l HARLA FRT T ¢ FEH THh
e T S | SRR G S GEes JH
T WS AU h1 HEH THh! SHE WA H TAMARA T
1 AT L Tehd B

13

IR IR TAqr 1 fere Tz

T % SRR Sl bt At w9 @ woEd i dhoed W
anfifasha &9 H SRER foRam Smam ®1 31 W, 2025 W,
o & < 3fepdt IRl & aretmar Tt sfendt S anifasa
w9 H T M g

31 @, 2025 & fm & gferdt SR @ & dls &

3fendt vreri o oo e Tt o %
feaified & a1 6,32,49,97,699 100.00
Tl Hie # W@ U

+fifae &9 4 W Y 02 0.00

FA 6,32,49,97,701 100.00

14

g e feuffaed i =1 smfeh
feuifiett wie =1 are =1 +1E ufEdH=
3ushtor, ®uTaer fafr 3t sferdt o wafem
EEIC)

fom % grr e 1S wfosgferrt wdt = 61 2

15

FHATfe qou Sifew = faesft gar sifew sk
HERIIEIRR]

e & fore @y 7 @ ife frm A @ g o e
e 3 3 A & foeft g % fore e Shfem # forers
foru femelt oft BT wrRhferit <A1 o s <61 STrarzeehdn g1
gehdl Bl
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TIT H1 T

fer fmm, Sfiaa s < Sreum § 8, 3afe 59 % T
% guy § Yool o & Bl 21

17

TR & fore gar

foriar fereroti & wafem w4t o fo:

ol gl T,

e foxfia srfoem,

AR Stee & fm,

et afset, s fam, Stem <m 9,
Fiva uige, gag - 400 021, HERTY
30 UdT: cfo@licindia.com

SIATY F&AT: 022-22028086
aE'Fl'IEZ: www.licindia.in

FEARTA FavTent & Ui /o=meR o foru:

oft T IR, TS

yg@ (e gew),

Ot Sfieq s fm,

el ofie, o fom, Sfem sftgr ant, T8me aige, e -
400 021, HERTY

éfl?f YdT: investorrelations @licindia.com

UATY F&AT: 022 - 2284 2404

IFETES: www.licindia.in

VR /et /At siHuTe o watta g o fore:

off 373t FuR fig

ot wfea 3t STueE TRt

aR Sfe s fm,

7eff ufve, s fam, Sfem st awl, e dige, ges -
400 021, HaWTg

éﬁ?f YdT: investors @licindia.com

AT F&AT: 022-2202 2079
TS www.licindia.in

18

UE 3ohTs % |t sefee o o fenelt wrafy
ST SRiRE A1 EEG s sl foRdl ot
AT A1 e, fSed o9 e Wit g,
TR 98 9Rd H g A1 faew #, & fore @ma
forcfia o & S forell ot Hsiiem & @y
gop1s g e Tt shfee ¥fam i g

NG
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(@) foemm <t vrerentian feraor:
(i) sTeRet vrerentian st faewon: 31 @, 2025 @t fm i 3ferdt vrerentian 1 sivfiar famvo Freger 2

ST (IER) JIEREERT Tl | IR B EEAT | Tl IR R %
AT | IIEREh 1%

1 1-5000 2384559 99.1281 82580224 1.3056
2 5001- 10000 12006 0.4991 8878625 0.1404
3 10001- 20000 4948 0.2057 7060829 0.1116
4 20001- 30000 1555 0.0646 3853158 0.0609
5 30001- 40000 592 0.0246 2094209 0.0331
6 40001- 50000 530 0.022 2445823 0.0387
7 50001- 100000 668 0.0278 4884253 0.0772
8 100001 3R FWR 675 0.0281 6213200580 98.2325

Gl 24,05,533 100 | 6,32,49,97,701 100

(i)  VrERUTRET TEy: 31 WTE, 2025 i 5T 1 SRR e e

VITREER! Y Auft
am%

AR o TFIfd 6103622781 96.5
2 Frardt safw 112944863 1.7857
3 BYAA B8 71704863 1.1337
4 e aRe 13345743 0.211
5 foreaft widwifern - frm 6205128 0.0981
6 AT GEATTT TR 5475681 0.0866
7 THUH 3449563 0.0545
8 Seht 3445097 0.0545
9 Ffaret TR 3039803 0.0481
10 SAfeTE YR | Jemed- 1223955 0.0194
11 T 237340 0.0038
12 Jehfeeh famr iy 143411 0.0023
13 TS TURET 117354 0.0019
14 TRt forcfie Team 25109 0.0004
15 UG TCE 16729 0.0003
16 Freerep 3R 37 fzder 281 0.0000

FA 6,32,49,97,701 100




(1) AT =3k / Tk HAU:
TUset i anfeier 31 S3eh R v TEaTat @ ferero:
A | forfia o | aWE e |9 9% | deh R aHT | o aEdTE aii|

A3

HEHA-FUA | Rl A

TEell | 2021-22 |93 difgd- | fdwsw 27, | 14:30 s s e o w9 § Tf. & IHl
HISHIEHT/ 2022 (AT EIRERIED
31 3iffe- THATHER) Tl freares o w9 i ot forig $uR
[ESEERCIEE] Tui i e
% H1em 9 A ek & €9 § 1. 31 HAR
T 6 % frgfe
TS of T fewes & w9 # sindt ioef
foa gt <1 Frafes
Toad s & &9 ° oft wetferm
&1 fafw
T fewes & w9 ° off U9 S
1 faf
Tad feve & &9 ° off &t @
urefaRedt i e
A fews % w9 4 o gy 9
a9 fosta AR i FgRE
wWaa feyes & w9 4 st oo
Hfeara i Faie
a0 | 2022-23 | WSk difedl- | A 22, | 11:30 S g Tal
it/ 2023 (T
31 AAffeA- THATIER)
[EESEREIPE
& eI o
IS 6
g oft
| 2023-24 |93 difgA- | WA 22, | 11:30 s g &l
SHISHIEAT 2024 (v
% e FHATIER)
g Imnfea
i TS oft/
I FAffeA-
EEEERSILE

st = feriia ot # srafra sramemun stm et 3R 3 uTia farvre st w6t fereron:

forfi = 2022-23, 2023-24 3R 2024-25 % A 0 & HeE 61 HIE YR AW S IRTIA
SRR
e ad 2024-25 % foTu diee Sete & weem @ foru 710 saE w5 TR

foma o 2024-25 & QS AqUF & H1eAW | HIF Ted@ UG T&H feRam TR o)
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(=)

(¥)

iv. T STk HAUS o HILTH § hiS feroie Hehed UTRA feRT ST <1 STl 2:

Freeres Heat it i it ai & THER, ST HauA o 1AW § hIg fooiy Tehed foh I o1 h1g TedTd &
2l

AR/ SR TATHII 3R AU EHE 30 WId | 3fehet IE:
(i)  STEATiieR THIOT 3R Hafer SiERl o fFAavTer fren 31k Everor shiw | gediawon:
e sffmr fem stfufrem, 1956 6 am 28%(5) § @7 yaum 7 6 Jram 9 fohe T anvie @1 § A

% foru 2o o @ ama oy i srafy & foaw sreret it yram 7 6 7 afs o wud afufEm, 2013 S aw
125 <1 39— (1) & At Tenfuq fesmes e it wweor fafy (smssdies) o srafa s fean smom)

Sram st frm srfafam, 1956 i g 284i(6) & FHER, I @t IR R gay § Ar9rs 1 JraE @l
Tora T B A1 SRTIAR | a6t A1 35Y AT U qeh g Tl ket e 7, T g frawes fvem S wwam
faftr & 7@ W saafa fee s

AU T 37aeor bl A ariig o 91 <ran 9 fohy T e @ wefig feewor = fean w2

ol el el
Eﬁtﬁaa

2021-22 % 1.50 Tl 3fedt ;R | fawer 27, 2022 | TSR 26, 2029

2022-23 fem %3.00 fd 3feRdt SR | 3 22, 2023 fadsr 20, 2030
Jrartm % 4.00 fd 3feRdt SRR | ®Ed 08, 2024 T 08, 2031

st Aty % 6.00 U 3feRdl IR | 3T 22, 2024 fardet 20, 2031

37 TeEi i Gt ek T srrar 7 fepe T /gran 7 fepw e @ @rd | U 8, e < JeEnse W 3uesy

% https://licindia.in/unclaimed-dividend-detail
(i) ITEatHeR ST ITd T

Teft (vastiEiam) fafem, 2015 & 3EE v % 9 T & wrer ufed fafema 34(3) W ged d, o % a
31 A, 2025 i i I9d TS I1 AT SHe TEIE 3hse § 1w & i 3ferd) s =121 2|

FER < TEA:

AT T JATE FER HARE TRMEH 1 Toh AHER Tk gl I8 aft fequment 1 g1, fo=m, ™ i asne
1 T B <l Teh TfshAT 8 ST YU -SRI el ol Sge edl 81 319 | o1 A1 8 fob aft feasment
I ot feufa & o & gt ST 9 ue B =fen arfes 3 sEeht wfasr <t et 1 W s H e |
Jegar, frm fafia SR @ 3e S=TeEl 3R Tge % 9R H e S Y8R il 2| e o SeEnse, s,
www.licindia.in mwﬁ%awaﬁésmqmm{ﬁamgﬁm%mﬁmm% ﬁ'&ﬁﬁ\%ﬂ?ﬁ
FRIETER TSR 8 e 6 3afa ferd 81 @ fm 6 wrifa, foxdie yee, aferem yeeq 3t Tdfiman I
forstfy o saTdes SRR e L 21

frm & v gay ot fafire gt o1 S e € o fasowshi 3t fasment gl 1 SRl JETid S § afsha
fiet FTd €1 T TR St T % PR e W U ATt 3T ST Tohd! &, TR STawehdist o 18R
SR <6 STt B | T I TEI-THT W AR Teleh TS A sfen fafies (Tiuws) stk e fafiee (dfuwg)
i off WSft STl 81 3 AR S YT TR, i TaES Tehdiehtul 3R fasaiueh [/ fersent ot <t TS SRR
anfe fafi &9 @ frm 6t Jeemse W yelia &1 St 81 gefagar fafemi % qga faxfe 3t s SRt 3t
e /Fatfa fafte suTer wiuEs 3 it & Ty Soigeie €9 ¥ SRR fRu ST § 3 3Rt wefud
JeHTEel Tt Ietey 8 3N Ty & fm Y Jedmse W yEiiE feew S #)



https://licindia.in/unclaimed-dividend-detail
www.licindia.in

i, Swieres aitoTE:
frm & Jufaes / srefenfes /anfies foxfia uftom sosh o sl Tl samar a9 v fosa wee 3t audt
TR U5 Fa3h H YhI3Td fhU Sd 81 STUh o Aardn, giony fasqe wes (B wemton) 4 oft yehifya
fopu Smd &

ii. ddEe:
et (TaAsnEizm) fafem, 2015 & fafwm 46 & e 4@, fom < 9=@mEse 31T www.licindia.in ¥ Tsh GHfUq
v s ey’ wfe 8 S fafia feaument & feq & SR yeiia e 2

i, o fermf:
anferrTies I8 fosifier Teieh Te=iell sl Teqa <hl STt &, 3R 3¢ frm &1 Jemmse W oft yanfa femam St
2l

iv. TERTd et/ fascwent o fore wegfar
TATEH T fomel giomy =ewon & sTe 99 Hie 3 fewes /| fasows wid i war 7, Sioad
IPRYTERT 3T AW SHaT & fore gaw 81 fm st anfier s Sk oft smnfora sear 2, < aft Serement
% foTu ey 81 37 TeA13T 1 ST Teieh TaEaall ol JETRA foham SITan 2 3R dedge W 3teardq fopam S 2|
waamgHt fafim fysobwent gro svafeya frosmes arer & off i o 8 Sel weve /fem & sfafafy ot
Y -1 I THE S3ehi § STa<ia id & Tt wrfigrt 1 < Teie ee=s o oft yaria feran smar
7 3 Ty & fm 6 Jedse W o srEad fR ST 2|

TR wEeH
forefa o 2024-25 % R g IREdH! Higd a8 Ja9q 1 foawor B e fié < semes @ | weqa foram mn

2l

3T Tk IehiuT

%)

Q)

)

=)

e get i eq: Tafad uel oiFed o aR # foenr fiewes gea ot frard & yem foram mn 8 St 3rem @ weqa i
TE 3 3R anffes fraré = fawmm 21

frse @ aut o R Yot SR | Hatea e ot Aot W g iR-sruter, i e an wet o foRet
wifarferss wferervon g fFrm o &I Te Juie, Tt i foeren: s JF a6t 6 SR IS 9eR 8 getia et off
e § e grr -3 uTer a1 T TeEest a1 det A1 foret oft Jenfaes st gra e w e o S
I/ Tt 1 hIE gEid | e 3 R

Haehal a3 /fegaet sentar Aifa: gaeshar 071/ feggar sesm Hifa & gy 7 faewo, ey dea &t fud 4 yem femn
TR B S 3T ¥ WA <l TS 7 R arfies fdie o fawm 71

faTE STavahaTatl o U 3R TR-3tfHam savasharsti i 31U ot faawor: fm 3 a&t geiagm fafmm,
2015 & fafem 17 @ 27 3R fatem 46(2) (wsl) @ 46(2) (3m3) # fify aeft srfam stevasarstt i g
e | Feferd W-3ifard sravaehdrsti (Fwe didT de) #1 ft 3uTer fomm 7, S feen @

1 T TR-FHERR AT FAag 35 & Td W Th | AT A8
HAI & hATAT bl S TG I FheR &l Tohdl 8
3R 319 el o Y& H fopu U = i ufagfd
1 oft arafa ¢ wehar @
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¥)

=)

B)

o o8 wdHl § "Hecaqul wewet % Www afgd
fora fsuteq Y sredarfies =won SRRUTERT % YT
RER sl WSt S

Tt st srdfanfies focfa ufom yg@ gom=m
W H YeRIia foh S @ 3R feek wed g
A & qid ¢ Teieh TaEaall ol o v
fpu Sma &1 a7 ufskm umERia ot @ W
TR % Tagidi st wrm W@t 7, I8 ghfa
AT 7 Toh IRRETERT 37 31 fequment &l 3T
W& | gfua feram Sy

g hE SN ka0 T & @y foxi™
feraont ht g i 3R 5¢ Fohdl B

T = <@ 9herss 4 31 |/, 2025 1 qEE 99
% foru fm & anftes o wfifard focfia aftomsi
T STEINTT TF o 91 Teh 3Tehequr O Sl hi
2

18l IR Ty e a1 geg SRiwHl i
A U gAlag $ohTs 1eae IR yEy fewes o1 ge
FHREIHR R & g W T AR Sl FIH
gohdl B, A9 fop aremer -

(W) U R-FHrfwr fFewe &; 3

(sft) ot rfafem, 2013 & dgq afenfya fgder
I[6G hI TRATNT o SFIHR Yo Howeh a1 q&d
FHEFRR R & gefed T€ g ey

TAMSHT Irfutem, 1956 s g/ 4 (2)(T)(ii)
% IFER, 3 | I IR @iy & are, I
29 SH, 2024 % 9Te, He¥ HEd % 7T
thg TSR gHI A1fa A1 it fpT S 9t fiX-
HREHRT Teweni § ¥ g TR gRI g foa
STE 37 30 54, 2024 | YUiRIfTeh 31898 % UG
I q&T HREHRT Rl Ta yeer feweh % &9 4
o @ wfer feman | degEm, ot frgred wEd,
™ % qehIlE qUishIicTeh 3Tede 30 5,
2024 5 T % g FEER SAfusrl tE vEy
Freeres & ®9 § qA: g feram |

Adies o wiees @Y @ qhen afufa s i
T Gehdl B

TIE ITAie gl ek fewe Hed i o
witen wfafa w1 =g fard e 2|

FUTEE TreE AfEH 3R wHited) 2ivm nfafafemi o serderton: frm @ @y 78 giar @ w=ife fm T @ &8
FAIfed e war g 3 7 € feft gerett & foru o8 wwmen @ e forw foreh off 2fSm nfafafemt 6
SATEIITHAT & |

fafem 32(7%) o siata en fafafde srftmmi eneen sreran sdar wm el & fFEiem & meem | e w8 Rt
o IuERT ot farerun: focfir ad & e, frm 3 sfemrh smee sreren swarimd Teenati & fRie % werm @ %
faflr 7 8 2

HUH Ao g e e UE ST us foh shuet ok fAeTes et o feredt ot feeTen ot fevTes Heet /mRuie % e v
sreren A fereht wifaferer ferent grn shufaan & favrer & wu # frges fore S steren ffda fore s & foro s
oifea 2 foren e B: Tht gefegan fafremi o wed &, fuwd dgar 3R dgar, sut @faa 3 vl femar @ o fm
% foret off freeres ot vt wfeayfa o fafrma o (“qet”), wiuRe ame & dore™ (“TaET’) = fhedt 3=
Fitaferes wrfestor gra e & fewres & &9 & frges a1 I W @ afad a1 3w wifva 7@ foman man 2 dfeefim
Hut Tfea g It v T 9 39 fEl % seus (9 % €9 H dod 7l

gt f13vres Heet A gEeh! frelt wfafa i fonedt frefior @8t it =& foren 2, <t for waiftm o ad | srfamda:
rafera 2, A SHeh GATET IHeh HRUT Afgd fohan s wnfee: focfr o 2024-25 & <nm, fewes gea afafet g
faewrer Ao i I 8 Tt fywriEn @ e vea grn Sfua fomm-famst & 9 w=fier = forn e
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2)

3)

3)

)

Trfieg 3hTE 3R STh! TETeh SHUTE1 g1 AR SNeR W Hifafires i gdiereh 3iR Jeadh wH /Jeadh gt st
TEATSAT ST YITAT 1 T8 Tft Wit ok foru et yyoek, Rveert Aifarfies wren udters uek e @ - wifafues oran wieri
1 YA B TS B Geiferd foawor st 3 o foxhg foawont @ efig feoforn & fean mn 21

HEEAA W HIGeAI3Tl o I IcdTS <hl AhATH okt feremon: FHrRcd | afgesti & a4 Icfied & Fano @ gefa
feraror e ea <l faié o WM form T @ S 37 @ yqd i T8 7 3R anfies frard @ femn 2

Tltarg 3hTE TR SHh! Tk Ul gRT 1 /Shuf~at oht 3501 <ht Tk | 01 3iR 31fim, fred fevres sfa wea €,
T TehdteRuT: foreft o 2024-25 & SR, Topeft off ot /shut =t o618 ot 31fim wE fean e faw e =fa
T@d |

Geftarg 3oRTS Shi IEcaqul |k shuf-at ot faraut; Famem <Rt ariie oiR werm 3R Ut vgreres shuf-a o denfes o
giterent <ht Fgfer o1 A o @il wfga: Frm 3 o+ gEhieg fafemi & fafemm 16 % d@ef o mecagel @ere
sHuft w1 et & % fae e Aifa Gor 6 2 it gm Aifa & sEr 31 7, 2025 6, fm 6 RiE gee
e S T |

HEcaqUl HETeh Hul (YR & Hiat 31 Wi o s1et) faffa e & fore fifoa fom 6 seemse @ 3uersy § 3
I it 1 foreh 30 a1fies TTe o 8 €& 61 W 3fgenrs | § fean mn 2|

Tt geftegan fafam, 2015 & fafema 300 & SR SRRuNEHT, JHieH, THit qyg Twenst, gefud e, e,
TG JEUhT HiR, GEeg 3T A1 I5eh! BifeeT, HERe A1 TN HUt % HUATET g 9d | AT gAeg
THTS o 1Y A1 foreft e vt & @y fepu U wEiid, 3Tehet AT TIYH €Y W, S AT A1 TeAR AT IATT T F AT
T &9 8 A1 EehT 3L 3R 9919 Fefieg 31 o YaeA A1 FRE st gifad S 8 A1 g 6 W HE
ity T A1 IS i s faefE A 2024-25 % dE, e 3 WEn g wngiar T8 o 2

FrTera yrem R # St (Teengiem) fafem, 2015 6t est v o @ € & 30 30 (2) | (10) o aga afvrd et
off JTTEvEhAT Sl TR T T 3 ] i ae a+f g fafmmi o starta aen faifa et smee foe
*1 Teft 3menat 1 e TR )



Har Pal Aaphe Saath

AR S 3R ot o (FEiiag g 3R TeheiehiuT JTayashart),
fafEm, 2015 & sFEE v & SFER FEon

§ wagr qfE e g fop Fem o @t frgerent 3T afts s i 4 31 7, 2025 1 T forf au % gRE el 3R
aftg geue % fou 3t Gfgar” & sgaer gy Rl

(3TN geaty)
& Friei fusil @ yey fHeves

T 5@'{?
femeR: 22 TS, 2025
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FIHR G
31 9T 2025 Rt ARS TEeH it (a0, . ") w0 e

st ot e forewres, &efte wfvreror g, shictehrar

et ST e yey feweh 3 geT wriw SAfusrl, vasmgH tvm we fafies
oft Tt TeE T HRIH SfeRT, TS red widaw fafies

oft aferet faarmy FEHH ey (Ara gt faswa/3€)

sft 11 AR & yeEes (YT, S SR, ged

oft <fer a3 qE HrEhI AR, TANEH FH3rel he TWeH Hise ferfics
off JehetHUA AT &t yEge (IW), &R i, =8

sfmrel) Tt gTeRt EIREARECENE N HRED)

ot € g e Hrieht sfeesrll, Sftem i fm (siaid) shoget ()
off 2d o= FHrih e (faum-SemanRd i Swfoas <)

ofereht = sftem T FRIEH SRR, TAEE TaUwe Thed Home Hot fafies
ot a f&g &g ey (TA), & Hrier, S

oAt Tpg SEgrEn wETEfE (W S ), ga

off T SrerTaTdt Friwr fews (fafa)

st FrfEtT TR FHreht feweh (i)

off TEATSHH e, &fta wftrer g, Eetemg

#ft smfeea e FrEIhRT frewre (fmfia @)

sft 37eMieh % 3TN FHrIwR ek (Swifereh /SRITER /3TT5el Shraf=ae)

#ft ST firg erfern &fr weeeh (SR, & SR, et

oft sferm sTque S EORCONREENENESTIERITU)

sfiet i TR HRIRT fgees (T 37 Tgg AeHT / FaT Senfiehl / JTesh TaY Jaer)
sfiuret wieren g HRIHR Fewh (Fueh)

ot e T e freares, e sfemr g, o

ot sz Hehra Gewd, TP iaT srehred, gor

et = T aftaTer st TersTdE wred wfds fafies

ot e I g sei gl yEus (R, & wrfe, fogt

goft Awefiar phem FHRIHH Feweh (STHHEM /T /HRiaNe iemT/T8 aiEiemT)




off GeRsT AT T HREHR], TASEH! TITHTA B RRS Hioes ffies

off TS FAR TeamHn wae fgerh 3T g SRRl i, smedeiens g afdew fafiee
off ST =I5 TRt FrIHR! fewe (& e i JamEsR)

sft s firfier podeh sl e (Faw o rifhd) / dym 3R agg )

off SIdet qrefler FiHr v (fefiea femom)

st i ki FRHR Frewrs ()

T4 2024-25 h S U=

ARG T HIfHh! 1 A= 31 9T, 2025 S U™ .. H. K EAH
T <kt fafer

oft dehe T Faete HEIRR e (ITEsh Hay Yagq / diferdt gan) 10 319 2024
oft SpuTefiy graTen HRIHR! e (FEler TaT/aHa GHIe J6eE Joret) 16 319 2024
oft guTy TR FriR fgeen (g Mefieht/ fsfiea afad) 10 31 2024
sftet fafem g R Feweh (F=H1 1 AAfUsHR) 10 38 2024
ofielt ST Feare HRBRT e (7 SaE™ 3R gAsfian /ey &) 10 319 2024
oft =g Tfae fewmen, &efla ufewr g, == 22 3T 2024
el wteht TTor FHRiwH ey (3T shifey yee) 15 31 2024
ol 31T T fremmen, weie fospm &g, Hag 12 318 2024
oft TS PR & yEys (W), & wEte, e 12 3199 2024
it offar @ HEHRT e (Fuer) 10 3199 2024
#ff THFHM =eT FHRIH e (FMiEh SR ehs-Faig T=Te) 18 31« 2024
ot RIf3Teh AR =T & HRISH AR, TATEH Tauhte w2 & fofids 16 31 2024
oft e U gl yege (ww), &t wrife, Wi 16 39 2024
sft 3w foee IR s, &t afwreror o, hicTepTar 22 30 2024
st ser fme FRIHRT FIeweh (I Hew yeeo / g/ anfehn) 10 31t 2024
sft 3o FUR fareda Sl EICED 10 31 2024
off Tfiq pAR fere gl yege (W), & Sried, setEe 15 3 2024
sfiurelt forg wict FRwR v (Faw-#er wriew) 10 373 2024
oft I TR SheTeht & TRl (i ade) 03 SHad 2025
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9 2024-25 % S FenrEt

T N T T

#ft Tl e HEHN THoweh (FH-=r) 31 3T 2024
oft Tl g T gl yeges (wwr), et e, HAE Far-fagfa 31 SIS 2024
off THE FoTEEHH gl yEysh (YW, & e, geueTe Far-fafa 31 18 2024
oft A FAR gl yege (3w, & wried, ges Far-fgfa 31 ST 2024
off e T firsn FRIHH HH (FH=a) Far-fagfa 31 73 2024

oft At =8 Frewmeh, yaUA fas g, 493 Far-fgfa 30 379 2024
oft w = =g HEIHRT e (TH-a) Far-fagfa 31 3TeRER 2024
sft ST =shaTor Freeres, eefia ufsteror g, a8 Far-fafa 31 18 2024
sfioret 39T T Treren, & wfterr g, geueTe Far-fafa 30 S 2024

ot FeIsd Th FHREIHRI FHeweh (FH=) Far-faha 30 T 2024
oft 3g AR A Frier fewen (Fw-a), affa wfiego g, qor Far-fgfa 31 58 2024

offmrell STEAT g FHRIBR] R (T SHaET 3 gfi) Tar-fagfa 31 femwa 2024
off Tt e, o g, yee fom %, ga8 Far-fagfa 31 3THCER 2024
oft ToreRTd TR HEIRRT fewe (TH-a) Far-fagfa 31 SHa 2025
#ft weftor AR R Fewes (Tu), fegh Far-fata 30 S 2024

it = = HRhH e (ITesh ey yae / uiferet @) | Han-fgf 30 TesR 2024
sft 39T FAR &= veus (Y, & s, widwar | Wfees dartga | 30 fegst 2024
ofieret T s FHEHRT feweh (FF 3R g AeHT) gar-fafa 28 wadl 2025
oft T e et HEIHRT e (TH-a) Far-fagfa 31 3TeRER 2024
off s wrEht &=l yege (ww), & S, v Far-fagha 31 A 2025

ofiet 3TEUT W3 HEIHRT fewes (FrEITe T /guer) Far-fagfa 31 JaTE 2024

Me: oot yE yeudE SAafh (hugdt) afts yeya wifde 6t gl % sidtd sd 8, fae e anffe ford § sfaa

Ty W fear mn #)
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" sfra=s @ Hm
SURANCE CORPORATION OF INDIA

LIFE IN5

@rrerata ¥ Re HToRe TaHw T (ATEATIITIHTE)IRDAI AT
uf¥uz, 2024/fa af 2024-25)

"HTIRE A ARER YPHeR & UTe- HT a0

¥, P07 HUR. TH. TdgaRT YA B g fb HRdT Sfta= dtwr e 3

a1 fafame 3R e wIfSeRor (IRDAD §RT 9R1 (@Hddrst & fo

%v‘“l'ﬁﬁ?ﬂafﬁ:[)ﬁﬁuﬂ, 2024 3R IGP it IR aRUA B SrgaTa faan
|

Y YAV A 1S ) de Ryurar a1 e uRda e frar man g

BXI&R : T . SWTEHHR
9 . P HHR. T .
T - prdeR) R (@ioh/siow/ SRt e goT Siure fUHrRl

T e, A, sfa A, g4 - 400 021,
T : 66598000

Central Office, “Yogakshema," Jeevan Bima Marg, Mumbai - 400 021.
Tel. : 66598000
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9. THAR-3
atereita e fae
31 1=, 2025 % GHTH 214 aTet fersiie o o foru

Tt Feftegar (ferfee) amesrand 3t yendientor smamd fafiem, 2015 % fafemm 24 & @y ufed wuft siffem,
2013 T 9rT 204(1) 3R Hufi (Seuh it i FRRe 3 aferfies) f=m, 2014 % frm 9 & 3gER

B #,
e,

TR Sfee <1
T, Sfteq siwr A,

a3 400021

() S s frm srfufem, 1956 (‘wasmse) stfufram’) 3t sues qgq se e fem i fafem;
iy <ot srfafrm, 2013 (‘srfafem’), iR 3Tk q'd se MU fRm- e o ey He e

iy wfayfa w@faer (fafremm) sifufem, 1956 (‘TaEisme’) 3tk 38 qgd sATC T fom;

(v) TrEamr stfufem, 1996 3R 3Heh 31fig 1w 7o fafem i sg-fafmn,

(

v)  foreeft gor vee srfafaem, 1999 3 faeeft yeaer frarwr, faesft werer fes 3fiv amer anforfSores 3um <t € a6 3aes 1A

FATE Q. 3R TR W @ e A

(vi) Wuﬁ{%sﬁtﬁﬁmaﬁéaﬁﬁm 1992 (&=t sfufm’) < qga fraffa Fefafea faftem i et -

et wfagfa i fafm o (IR o1 wafg eeq 3 stfemrgw) fafwm, 2011;
et wfayfa st fafme o (sat samm & gfavy) fafem, 2015;

et wfafa 3R fafe a1 46 o1 frfm (399) o wehdietor smaTd fafem, 2018- wefienedia srafer & gRm
o W e AE

et favfa ot fafma o O6f o1 ffma (39) ot sehdietor smed fafem, 2021 - oefiensia srafer s gRm
Frm R EAr T

ot rfufem 3T e % WY =EER % ey § wrd gfayfa o fafme g (fefe s ser st ool &
usireres) fafem, 1993 - weftensiv srafer o S fm w oy T

et gfefa 3 fafm o (sfndt et 1 geftegan) fafem, 2021 - aeftensdia stafer e SRm Fm war
AT wfayfa R fafmm € (sfasfoa st amoeradie) fafem, 2018 - avtensdia srafer o M fFm w ey @ ;
el favfa 3 fafrm e (R-ufed-a gfayfat & frm st gefeson) fafem, 2021 - wfensia safa s
AR e o R

Teft Wt wfayifa 3 fafme o gefegar (fafedr) sreaand stk yedientor smad fafem, 2015.

(viiy sffmr srfafrrg, 1938 3t 39 dga =T MU e 3R fafem (N8 e a6 o7 vasmset sifufem & ey &)

(viii) et st faframes 3t fommm orftretor stfufem, 1999 3R 3ues dgd s U fem, faftem 3k fesnfaew, (Rm

o o TasTsHt stfuftem, frmi ot fafemi & ey 2)

D



e e fremor srfufem, 2002 3R 38 d8d sAT Y e

B WA ol Hfae Te g S e Hed i 9o (TUug-1) 3R M= 9o (THUH-2) & ey | gl
T o AT @&l ® JUTeH i ot = i 2

grteefa srafy % <m fm 3 Fw Sfgfea sfufem, fFemi, fafrem, fomfadr, ameht snfe & srawmi &1 srueH
fopam 21

T o Rute e § R

o % figere Wee 1 TTed HRidTersh fHeereni, T-hriuTere fewmehi, Taaa femenl & 3fad Tqer & a1y ferm mom 2
T weh wfgen Tads Frowes oft wfiet &t 21 aefenef srafy < <m gu fewes vea 61 @t § aftadd o sttafem
% WTEEH] 1 3TUTeH foha T o

1S 6t Jahi /Al hit Sawi 1 Fgii@ wE & foau @ freeepi 6t wte Tifen fo ST 2, weien 3R weier ve fowga
A o ¥ |1d fe U 99 A1d ¥| 95 § U8 HRE! Hel W IR IASH THBRT 3T TR ITH i 3TN o3 |
Hredes wTfierl < feTe yomrett Hisg 2|

1S 3R Hiufd <61 dashi 7 el Fola s sgwa | foe o, St fe frowes deet a1 a1e <1 |iufq 61 saehi & % ox
EE-ER]

B 3T T htd 2 fob fvm o SRR 3T T=re o S1g&d o werte yonferen 3R wfhamd 2, St ey s, e, fafemi
3R feenfacett & sruTed 61 frrt giafza s 8

7 3 e a2 fop oamdien srafy o < frm § frefafea fafie ged/wiemsat 58 e swdw s, e,
fafoemi, femfresn, amert anfe & o & frm % SRf | 9@ 99 v

%)

)

frewres wed 7 25 309, 2024 T IR AU Sk T S st T (Feen) fefies # ufd R 10 99 &% e
oI W 3fehdt Ioft o &9 7 500 fuferm sfiees v (Fdam § s=fad fafm gt o e @ @ 14 w8 T l) 6
ooft fraer 1 Aol Y, St vt s frames we fasma it (smssmdived) i dea S 3% et § A
& 31efiF R

frm 3 22 3, 2024 1 IS 39 a1fies 3T 93 H 10 T % T 3Rt I W 6 TUY (hddl B TIA)
ifcw ST =ifva feRaml 31 W=, 2024 Wi TEE foeiE a9 & fTw 10/ - S (a: o) sfendt doft|

frewms Ted 9 13 AW, 2025 1 ARG A Sk H, AR e s fm (o) fafies 9 ufe s 10/ -
oficTehTS T9 o AU Hod W 3fehdl Yol o &9 § 2000 THferm sficinr w3 (admm § yafad fafma g & smam w
T 58.50 HUS FA) i Ffend! Usft o Frawr i Al € a7 IR fmn fremres ue fash iRt (STEsTRETaTS)
3N HeA o ATH ficiert & AT & 31 2

HgaT 3R Wga & ot
o) gfue
(IcS| Afgd™ i P1996MH007500)

G Tl

fReEr

UFHTE F=: 5782
i T 2486

MR TR, 3686/2023

TEISMETA: FO05782G000726381

TqME:

g

feAreR: 11-07-2025
dre: 98 T saR 99 9@ femeh o 99 % |19 9¢ AU, S '3eHd U o 9 § gad & 3R 36 NI 1wk A0 3 2|
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e eramadten Rure 1 Aews U

qard,

HE,
Rt Sftaa s
e, TEa uise,
&g 400021

39 U9 o 91y gART &m Tt i fad ueh Sy

1)

grada Tfireral 1 W@ W & yaya S e 81 sai feer @ 6 89 1o d@madier & 3mer W 39 giedia
ARG T AT T Ik HE

2) B4 wiudta il # favg-aeq i gegar & 9) 4 St A g e % e Suges eramden ggfhat i
wfshanatt o1 e fora B1 @' gt e % fow fo afuda sl o wd aw aiwafea 2, geam e & s
TR TR T 9| EHR AT 2 TR gHR gRy 1o S ufshamd 3R ugfaat gutd w o forw wes 3t snur yem st 2

3)  gad fm o focfi srfieral o <@ qedent <t Tear 3R IUHAT 1 a8 fohal |

4) &l ot STeREH g3, B HLI, FHEHT SR faf=mi o e SR "JeA13i 3fG % =fed 8 o 91§ FEUE § Sidiue
T TR B)

5) e S, fremi, fafemt 3t ot & SEeE w1 SHueH Yeud il et 21 gEd e wliae % e W
Tfshaatt o Feamda dek Hifta off)

6) wfada @ g fard & g MR-3 § 3fgfea yaumi & srafa frm gro et 1 18 gedent, SrTerar, Jus, et
3R fed & gey #, 3% fafremi ft sawaswdast &1 9o 3R e Yaud 6t et 21 s St 3w fafremt
o 31t fm grn fafire wiieeefen o awer gifee fope s arer fafte g, faared, fed it gxamast & fsarer 3ik
TUIEEAT Sl S deh | off|

7)  gfadr o g | T qr fm 6 afasy i sragrian 1 SngeE 8 3 T g€ 39 IHTEshiiar I gasiierdr i e
1y geee 3 T & St 1 gered foe R

Hgan 3R A & forg,

sl e

(Ics!I Afgd@ HIg P1996MH007500)

HAGA Hgal

feear

THHITE Je1: 5782

it =1 2486

W AR, 3686/2023
TEISATETA: F005782G000726381
TM: g8

femeR: 11-07-2025
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Ftea vrem wETOT U

T 1,

e,

W Siter s e,

e,

s - 400 021

R wfavfa 3 fafme i geftegar (fafee) sreaard i yedtenton et fafem, 2015 (39 a1¢ geiagar fafem %
&g 1 gefifa), f& fafem 17 @ 27, fafemm 46 & su-fafem (2) & @ (@) @ (3m3) 3 H sggEh @ & Tu @, € sk
3, % d&d 4 31 HTE, 2025 1 G B o i o % foau ardta sfem shwn e (see are fim o w9 § gefifa) g
fomtfira s <1 31t 6 STuTeH ST W R

T hed & foh HrARe FRIEH hl WGt S SUeH Yeud 1 e 8, 3R g wiw ffa wmee i vt % e 6
gt e o fore frm gro 31 18 wfshaneti 3R wrf-aed o Hifia ot 98 7 a1 afad™ cemden & 3 T & fim +
forcfrar oo @ i srfireafe)

A T H, 3 A SR 3 urHfies et Y gar ol 3t g feu e Tadiehr & SER, 7 miiE s § T
o 7 gEfiegar fafem & dga fuffa@ Fefia smam 6 wal o1 e fen 2

BH 3T ST & foh 39 g 1 TATe 1l f 6t wiosy i saagridr o 9 § T 398 & 3R T & garar a1 yvmEsfierdr
Traes @1 yeeA 3 o &% wmae s Fered TR Rl

IE THIOT 9 I AR H T 3e9T FAFGal o= o 3T i 8 3R A
ferelt 3= 3e9 & foTu Iwpes & &1 Tehan

HgaT 3R Wgan & o1,
wudt gfaa
(IcS| JAfgd™ i P1996MH007500)

TG HEl

feevER

TFHTE Fa1: 5782

Hidt H=w: 2486

AR TR, 3686/2023
FEISTETA: F005782G000428952
TIM: g§%

feme: 24-05-2025
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et R eI R THOT O

Tl geftagar (fafean) srerant 3R JendieRtor suaTd fafem, 2015 % fafm=m 34(3) 3R

I v 3T H @ (10)(i) % 3ER

e,

R Sfted sfier fom & ges

Rl

TOE Uige,

&g - 400 021
B Wt St sfhar frm, frees Sheia sriferd amem, i wige, gu8 - 400 021 (& 3w fm shet s, o Frewrent
T ITH TTE TR Uoeel, Aferal, Tua, fied 3T gendiehton Y s <l 8, S 9 g1 59 THoms o6l Sl i & 399 § gAR
THey TEqd fopw T A, S foh Tt gEfegan (fafed) smerand st yerdientor sraamd fafem, 2015 1 3gg=h v Tu-Ht 3u @

10 (i) = =1 ufsa fafem 34 (3) & 3gER B

M T § 31N A TEay IHeRI & AR 3R 3MEvesh TS T JeA9 (e www.mea.gov.in W Fewmeh wgee den
(Srarsen) feufa wfed) SR fem R ek ARG g1 B QU T TaEiehto o 3TIHR, 8H TAgNT ST 3hid 8 3 31 T,
2025 <! TUTH BF a7t foxdta a9 o foru = srare e fm < feeres quee o et oft freres =t @, siuie amet & e
1 UF foreft SuTfeh a1 31 TTfreRtoT g ShufE o feETeh % &9 ek a1 SR T | afaa A e wifvd T8 foRem |

T e9TeR AW 9T ugam wEm g &t Fm 6t femres
1 gt ArEdt 08058830 02-02-2021
2 HTE(d JETE AR 03609968 28-06-2023
3 Y T 10090437 13-03-2023
4 LERMRCIES 10119561 01-04-2023
5 ERRIGIICS 10482731 20-07-2023
6 EESIERE ] 10358884 01-09-2023
7 o It 09573799 29-10-2021
8 e A aut 09309031 29-10-2021
9 et AR 09477565 20-01-2022
10 e foe g 05264033 29-01-2022
11 Tt Sft 09660723 29-01-2022
12 REC 07653591 29-01-2022
13 ot g urdEmeft 00125299 29-01-2022
14 Y TS T TS o AR 05170323 29-01-2022



www.mca.gov.in

I § g Fewres i fgfe /fatar & foe uman giafia s frm & gegm i e 21 gt e 2 7 g9 s
HeIT9H o YT T 3 T T 36 hi| I8 a0 7 a1 fmm ht wfoss i syagriar & a1 sngmed 8 37K T &) 39 eean O
JTERiterdt o SR § 59 1 e 3 W o gl o G R 'l

HgaT 37 Aga1 o fotg,
HUH A
(IcsI Frfgd™ shig P1996MH007500)

A Wl

freEr

TFEHT F: 5782

i v 2486

WS TR, 3686/2023
FEISMETA: F005782G000428985
T g8

femem: 24-05-2025
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il Annual Report 2024-25

=R e R R fare

S U: AT Tehe IShiuT:
I a\%ﬁa@gaa@anﬁam

10.

11.

12.

13.

14.

15.

FEfalg TS hl THIURE TgeIT T (HIATET) -
> AR TR
> STEIANSITIG USHehol §&T - 512

Fefag 3ohTS Hl -
> R Sftea s frm (Sfiea o fm sifafem - 1956 % aga nifsa)

e wae-

> 1956

US{iehd ShTETeTd T Uat

> hgl s, Amem, Sitaq s ant, TeE uise, ges - 400021
THIUNE T

> ha HEITEE, Irad, Sftaq S el T uige, g98 - 400021
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IS i s dgd ST TehU TTU g wigs[el JHTordst i §@a 2,38,165 off 3 5 3 wisselt & forg wwmon
o SRI feRu T 9, IRl T 18,04,959 off, 38 YR Fo Rt et 20,43,124 THOT U S fRw g

fareita ol # Foremrent /iR wad= G /~ires STl 3 Tl sriard # s fong o st /42 /4 /qreeR /wustE
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yorer ferieht o fega ferieht Aifa 2 2 =fe 2, o Geia o fereron 2 2fiv =fe sucrey @t i uiferdt o foru e aa-fore Tem )
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TR Hehdeh
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®. KU hl WATS o IUTH okt fereror:

T (F) WHW %ﬁmgﬁm
% (n/aﬁ
1'9’/75 EI/EB) %r/aﬁ ?5) 'ur/aﬁ

ey 69740 | 69740 100 | 69740 100 69740 100 | O &l | @ AE

Hgen 21866 | 21866 100| 21866 100| 21866 100 @A | e T
FA 91606 | 91606 100| 91606 100| 21866 100 | 69740 100 | AR FE | A HE
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% (/)
(@ @/m (‘a/es (a a/& (w/m)

Tt AT %5 AT T
THY 13 3| 2308 0 0 0 0 0 0 0 0
Tfger 1 0 0 0 0 1 100 0 0 0 0
T 14 3| 2143 0 0 1 100 0 0 0 0

@. giftreni < WeTS ok STl o fereroT:

R e fe U 9% iRl
T () waaﬁm T e
% (/) ptell e
T e T

wrRft wfe
Ty
HfgeT NWEH]
I
wrft sftrent o 3retTen T
Tey
Hfget NG
EN

Tre: T # wfie & w9 4 HU=iE %1 wiE 91 1= 2
7. At uEa | e 3R AfeR (TART 3R TR % SAATEn 31) T WA o U™l W T

focim e 2024-2025 foxia o 2023-24

U & FA TS % % o &9 H FHedmn TR | () g whfife gee - | () TR Il geel TH: -
G I e 0.001934% 0.0008%
(i) Sem:-0.0931228% | (i) FEHIH:-0.03421%
(ili) = NI wan (iii)y &g SH1:-0.00574%
SUER:-0.000156% (iv) 3= AT e
(iv) Trawes e s - 3T -0.00012%
0.002841% (v) Foremeeh T Sre-
0.0007%
T ARSI H 18% SHUES INTHA & 2|
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2.

e for ot oi fuset fordia o & foru st et <t o

Formfed
FA Tt oiftrht | SRt Sht 3R Sfershvon
& 9T ST foRa FHATNE S | & % h &Y o g ST feRa
% hEAH ﬁwﬁig (a8 /w1 /Tm)
FeR fRuTU | WU yfHent
ST <ht | <hl EE
T
i (*) 69.44% T § | fm w7 s
gftrel h | TASTEE 3ATH Sfe
H1S it 7 | wiesy ffy frm A
1 8 3R 39h1 JauT
frm gra feman e 21
T 100% - g &
|t U=
HUAN e
fre e g
EHE] 100% ftrm P aE saEm | 100% . H T wgE
Hift 3 3R TEE wE 37e Aifd 2 3T sEH
frm % @ vz Shuw e frm % df g
ferem gran fepen st 21 Sfiea fam gr fen
ST 2l
WAL | amd AT
I - 100% aft AsIstt w1 yEE Tt AT H1 T
do T gra femam Simar 21 form g fomn St 21
fFfde =t YEUA % U =] sfean|  100% g % U = grea
(#) wite & 9 Afewdm TERE @ gu Afewm
giferet 21 giferet 21

(*) 01.04.2010 =1 3R 3G &g T 61 Tarsti ¥ g Haard T Uvm yoreft gR1 Snfdd g 8 37 TasTset 31w
sfean wiysy fif frew den 1 % q8d st 78 B 2

(**) 2023-24 T 30.56% HHAT TIHTH & IFdild AT |
(#)Frma 61 FE1sTi @ Harga g aTe wEErl/ Afuswrl dartgha W a1e fafia @i % gher &, T fomiisr
JTTHTR T TRGIHT, TUE SHT A1, T Tafchcd gran AisH1, g I9d Tag STHT AISHT 1 §o, U9 A1 w11
2 N=2iH 38 91 2
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T TUAT <t FIHAT
Fan fomet safrat & siftrer sifafiem, 2016 Hi sTavaRaTet % STTER 3HTE % URER /HEATE FERT-TeR et
wHaTRE SR siftrent < fore gew § 2 afe &, o oen 3o dae | T gR IS Shed 38T I R E|

o 7 fesamrem arfyreer srfafem, 2016 3R fesammem iR fem, 2017 & JEe™i o SER THH SFEE Hifd F=m
1 2| Frm % wvft SrIferl 1 A SR HiSEr e # fGeanTemi & g S1a1 g 9" 3R 3 TE9H U 6l Jelg
& T 8| 3N 3 YreuEl o fou yreue fon som {E T s diser wrEteEt § g fe S )

o 3 39a e st w1 faew glast J§ f o, om, fafire wv @ feomea fre mu vifge st snfe & @
Tenfea feram 81 R o forow w9 § fese fopu o aterew # (vg9 A g, 9 o anfe & W) S T fesm
Rl <t foriy STTevrehdTati o &Y &1 §UR U feeam safehai il STavaehalsii o TEY gUR s HRedl 4 M, I
e amfe oft 81 3ok sifafs, Fmion sl w wrivae At 3faa w5 g e % fag art, m=m, fmi faee sfg
SeH fehu U |

1 feeaiTem safehal o iR atfifem, 2016 % FTHR EEen & U qur st i 2 2 afe g, @ uiferd  forg uen
ot TeR R

71, T 7 fosper satwat & srfrer srfafem, 2016 3R 39k T&d ST U fomi & ITaemi o 3THR U J9H 3168
Hifa 3 81 77 foeperi safrant o Twifretor @ fore ufqeg 21 wwm e Hifa & fore fomes femgan 2:

INED https://licindia.in/web/guest/equal-opportunity-policy

FATUHTTR TR A T TUTR HHTEL Y HrE SO & S AT R

=
T e s e

ey 100% 100%

HfgeT 100% 100% AR T

T 100% 100%
Tre: g 3 “ufier” o w9 | weiE o g 9t 18 2

F frforfea Sifurt o sheniEt ofR ShrTRi ok foTe PTeRTermt sht SITH SRt 3T 3eht et st 3 foro whiE a1 Suesar 27
Ifq g1, @ o= o e | faerur 3|

ol sifirn NG
Tt yfieRl & AT 3 | AN T
TRt e &, BAR I Tsh =Rl fSehma fHan ada & 59 3-wwem et S 21 freed

FHET Rrepra et @ 3T-igd Y it At 81 3 3= 31l &% urE
A T 1 a2\ e garae w1 gw 90 feq 21

Hrtyd W afgenst ®1 A Icfied (Fem, sfavy i gfeam) stfufem, 2013
T Sfgfea syl & FgER A9 IcfieT & wefud et s fwen & fog =i
ST, ST SR, ded wET@al § AT e afufaar «ff €)

wqrf) =R & 3T 31 | &1 SRl shH=riEl o fore gt o wurft s & st 3= % foe o Suersy 21
Jre: o § s o w9 ° wH=RE] 1 s o1 48] Bl
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Tefiag SohTs g HI=aT UTH | (TEt) /e | st / siftrent < weeera:

wafer aruft e daftm o dga | %(@/m)
et 6, S aw ipor | et/ sftes waft | o
(et =1 wa e g Sroft & st/
siferent <Y, STt Tt =
LTS
g %(a/)
I T 91,606 frmfehgfem= | emad| 98661 Fm fr gfem
I T < 81 3 e g
- e 69,740 | ThS TE T ST €| 75,417 | 3RS TE T I 2
- At 21,866 23,250
ENESIR
PItED
R S
- Hfgetl

qre: frm 4 ‘s’ o ®9 § Hu=E] 1 ®IS 91 T8 2l
IR 3R iftrent @t fau o ufvteror <6t feramon:

FA(F) | TRAW IR Lldteuciccec il 5 () e 3R THIITA IATA W
TR U & ST W

e | % (@ | ' | %(T/ T % e | %(3/9)
(@) %) (@) =) (=) (=/=7) (®)
HET
MR 69,740 * *| 46,081 66.07% | 75,411 * *| 66,362 | 88.00%
nfge 21,866 * *| 15196  69.50% | 23,250 * *| 21,012| 90.37%
FA 91,606 * *| 61,277 66.89% | 98,661 * *| 87,374 | 88.55%
* giftreh & T T HUETNAT T HIg a1 Tal 2l

*g gl ferar Sram 2 o6 a0 3t wareen’ wx AR et stiafies gfsrerer wriskHt 8 it fohe S| siatisi =@ foaw
A % I tasmsd) gum sRied § U oy 91 99 w1 e fear wen) wie g sk (35, 3¢ far %
fore, @t 113 fedfiomi gro smantsra fomam o o) 3@ RT3 33% SE=nEl (27342) 1 Atera T, e fepre
FoTeh W oieht <31 WX o Teft et o wwmEfes SAfeeerl et 9| ‘wareed 3R sheamur W O S5 W1 U feEAn 9|
ISR 1 IeTd HHAATHAT hl TS ! FEHT 3 TS o oo 3 A& o |1 HITHRLT, TS, TeaTe 3T T@or
1 HIEAT I SQTET & 2
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9. HHCTEI o U9 R KRR fererma <hi aefien o feeror:
HHATNE! oh TSI 3 R foremma ki wfien < foero

T | @ | 5@
HETEt
9y 69,740 69,740 100 75,411 75,411 100
Iﬁ%?r[ 21,866 21,866 100 23,250 23,250 100
% 91,606 91,606 100 98,661 98,661 100

10. TR 3R TN TSLH TUTEA:
H. 1 3HE G Uoh SHTHTIh TSy 3TN GUer Yeee yorel an] <l ¢ 27 (8f/E) [ g, at Ueh gomett @ 27

FH=TE 3R ot gufh 6 gren gifia wu % foag frm % o fom-Tdw € sa a1 qeen & o fifs, aifx
T & fau uHes e ufshamd wifte € e stfiren swer, 31ty yme fea, sun ol st & 1t gran
Tfufertt o1 e, faga 3R 31fh gran Toefied it smafs s anfe @ wefua fFrem it &) @ €, g foam
T HITd 75 1 Rl IE (Rl T 7| BAR T8 GRET T A7 gran S W wEstdt &, few foreft oft we &
S § Yok hu=rl gr aiefya yftemant w1 e forn s 21 s Tt &9 @ smnfya feee sma # arfes
A ISt 8 R FEar d Aiafshan ¢ TR Aishanai i T8 S0 81| HHATNE] I T8 SHI, 9Yg Tt fim 3R
24 T2 EHE SARATA GHAT TITE! o q&d sherk oA JTaT 8| 3TYh o FeAel, =Tl i g9 Hfgweid &hiF &
3JcTd ek feRarT ST 8 TR hH=TE! 3T 3ok IRER i 394 37 319 giErl & for sifafes werw o & faehe
% Y AT § Wl i o 70 e foham S 2| Fawe @ 99 A9 3R 3= drd 3U9R & Jme o
Fafercan == i g wfaafd 1 e off sd=riEt & foa s o g

AT, 3RS g a3 R-Fafyd smam W m 4 gefid gau S 5= w3 SifEHt 1 3T % @ fou
ST <1 A arelt gfshaTe = 8 7
AN & & Hih g0 Teh focfia da1 318 21

3. T 379k U ARl % fofu W @ gefa wat f ol s i v Sifedt @ g o gem & foe ufseamd #)
(M8 /)
AN A&

3. T GEAT % HHATAT/HHR] ! TR -SATeEIIH [afhed] 3R TETEA @A Ha13tl a6 984 & 7 (I13/TH)

| |eft Srra Tereed S 3t geen wiferEt % dgd e fohe STd 81 et % are orest aig @ ufeifya faferc
3R TR T i 8| g ety S sat 3R SAfETa ghed st e Jeft wH=riE & foau anp d| w@men
ST, AR, 99 S, A v anfe St vget 3R fadivs g wey 3R gy Sfteq deft b fifira siw wem

F & fou srashia it 21
1. geen Gah veei w1 feeron, fre s H:
TREAT T /HE Suft fom ad 2024-25 forfm ad 2023-24
ot g <fte o B orfa @ (0 P | el g =
) (CAAETHAR) (Ui <8 rg - =afth o .
1 fopa) A T @ T
Fo fele T T HE-geeft e EriS o I ™
siftren A A SILEE]
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13.

14.
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TR e EE Soft Tt ad 2023-24
I IR HRl-FEd Fie A1 ST (g =R = =™
I BIgH) : .

Teh GUier 3T T o T gRfRm e % foru gt g forw o sum s auia )

T IRER 3T HHEETET 6t grar & fore gean M 3R =ehier fw foe T ) fafie srtert % yaw gl | e
THR oM U E| e % Heeqsiiar favmm & et # HEidd S ame e # ) weft wateEt 3 31t geen afufaat
Tisa <t 8 &, Tt smam w ufserer fen S @ ok et srama st e s #) 1ty @ren % fore wee
e ufseamd feifa s w8 &) frm 1 gces et mites afEy wde § s e <ar ], e sEterEt § 9w %
foftrr oueet & amam w i & S B) TwE 3R fhid TrEe # Wicdtfed v % e Aige en 3R aigd ian
yfeenfirard smenfoa <t st &) fafia e fesor dam, sEfas gfer 3t e & a9 h 9w, Sha &1 e,
Qe TIFET 6h vgaH 3R 3fua 3w, NY o, ont S g9, fasha o faw I st Wem Y T, @) e
AT 3TTE g 3R Taen HEd gHfda w & fau &t 1 @ 81 3 i akie § g AUk sy vesd
AT T ITT o B B

B 30 Gt HHeE Sl HEee W AH Icdied & fowg v=fad Hifd & 9N # Sres fohan @ qun e WoAe
Icfted @ gefea el o famror & fau s S arelt afshan & sv# oft S foman 2)

T 3R aftrent gr Faferfem w6 w8 ekt <6 v

Syoft forefm o 2023-24
Tdeh g | feoaforn
wifera wEem=
W A I feAfa I I = Nl N =
TR R G = = I RS kS A
Tre: fm § siftres % w9 § wewiE w1 g @ T 2
4 o foTu TeRe:
mﬁﬁﬁaﬁ?mhﬁm%ﬁqwu@mﬁmwm(mmémﬁm
arferem i = R vet gr)
TTERT TR AT 3T AR Ot et w1 e & ara gt e Smi gra o S @
1 L I et

TUET | TEiea geAtett (Afg g 2) 3R Tareed iR GRet TA1stt i M e i feufeat o Jearendl o 3aad gH et
Tgeaqut At / feraneit & wrmnen o foru o g o wre W ot oft gemienes wiars i fererun wem

GR&TT et TeArsti ¥ fed o fou 9 T wefe 3R rfiremmes = o SiTd & 3T gRen rferemtiet gy widreror e
ST 21 3R gee me|



Bsa"f arifer RUIE 2024-25

il Annual Report 2024-25

AqT Tehdh
1. o EEN () wHaTRE (B1/7E) (W) Atweht (31/7E) <t 9eg i fefd ® whig e s = shig Sfgweh dehet 3t 2 |
A 2| fm e 6 gog 1 feafa § aiERi B 9ee o ® 9§ FEER A ueE w e
1. ogg S| -2004 =fe <=1 W= A
2. Hug 3afye s et yae i/ STt w fwar Sar 2 | 98 Ry ®9 9 99 % e %
THAH | = o ¢ TGH foher ST 8, 3R =t 319 Feni-aha 6l aii@ ae fm 6 dansti § o1 @& 2|
3. g w=q forae s o1 SfEm 3R F=a v
4. 24 H9¢ YO TEAA TFEHISE HeR AfG FHHANT hl G GHAT % HRUT g3 |
5. U 1 YTAE e o fRT ST @ S St 3 Ut % @y u |re shi e dar gt 78 S 2 gEeh I1em,
U= h1 TUMT TASTSHT 316 $feam (Few) Fm, 1960 3R I=gdt stfufaem, 1972 & gan off i St 8 3R
T HUARI o INGR F TR 1 =R PIAH R Srar 21 fioe Tehdieon 3 Seet THyvd
Ife L & At fafes U=yt o1 graE ot feRe STar 21
oTiaTies e T T
wigsa fiftr & =t &1 Fmem
fafer & fou fm stwem (fiuw sAcds & fao)
WW%qﬁ/W—-ﬁmmmaﬁﬁw%mwmﬁwaﬂw%ﬂm%mwél

o & uftes & &9 § wUETiEl & S o 6 2

2. HEUTGN AU TU 3UTE whi T GHTSE A o foT0 TgH o ok T et ARTigRI g STTeh srehTer A1 <hie T 718 8 ST S/
TR

T =g gffia whear 2 for Frm o Sor 6 ofier oied T ] SR i el <Al STt @ 3T Hiser et % STER ST
STt B 1 3T TR HfTeeh A@TIIeT o WF & ®9 § 3§ Tafaiy i geien i St 8| 310 god g@en wrieri
T 3TUET AT @ Toh o TRGRIAT 3T FaTeea! & sAeEne R, fagrdl 3t gedi s 991C Wil | I8 =9 WrieRi &
T1y fearfea e TR awEid 1 o few 2

3. 37 HUGINAL /TR ht T& FaHT, Tig S Gaet 3= uRuTH arelt die/ et/ T ot @1 ST ugt @ (Sien fh
TR ST Tehaehi el 9 11 # sraman T 8), Tem graia foran T 3 3R 372 Sugeh AR | W T @ = ek uftar

© © N o

o TEEAT hl IUFTH USTTR | 1@ 71 3:
Syoft i i i el | 37 HHATNE! /TR < T g
i gAai e feren e 8 SR Sugeh ISR | W
T 8 A1 Rk URER o HEE i SugTh
AR | @ T @
Fordia o 2023-24 T 2023-24
SRS oA LA TA A

Qi B = P =

4. I EEA IR USHIR <t Groren TR ATt a1 USHIR h1 SHITH o TRUTHETEY ShivaR o 37d o T4 o {10 SRt Sgrat
HTEIhH ST et 27 (81/7@)  E|

guft =TTl ST-813T TN shgl 3R STal UfS1eI0r TEUMI & H1em © 3194 JSeehd, SRS 3T T8 v
T Ichudl & fore fm < w1 319 Shier & < R digw @ fore fafie sfesor 5= yem fohe e €1 39 g & fia
&0 SHHETRAT <l 3k I TG hl FgH 3T FgH | #eg hid &l T 1 T Ta-Teqo, T -yeaiend aéd 'FHdie’
oy @ 0 fmm & fafim o, femt |/ fofedt = et @ arel et @ ot 81 afE =@ & geue 1 fewes geum,
HeS o HIEIH § TN ATHA (HEIeRl % [T ATt Fmd’ 1 3TIHT &| $Heh IANTh, 3o 394 TAYd T I qTell
H 3T HUHT & Fil W-hrEihr) [ Taad Fewmeht sht gTasiierar § gER o & foe 3fesm seiese 31 hiune 3Thag
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e JEET WRTGRI o 3Tehet W frarur:
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@ 2l

- oA e WRTGRI 1 % (V8 WRTERI o |t foru 710 sorema o e /) frem qeaten i
T o

T R TR TE | Hferel /R H TR/ 3 ifafies TSl grin St feen & ey wd Feifa e
2 3 g fifgd 2 fop 9 ofwa @ sifuss +rd qanedi & any @ wifafies wawes vd gran
TR T STTITH ] &

W HA A feafa Ig gt feran San 8 fop s arfaqfd Afa qoa graen yrfieri gra <ft S 39e sraman
& gAvE, Sel g, GUE Sd 3R I e AHGel & WEuH @ forg ot gfea foen
Jrar 21 3fua areEd, Tided 9t 3ATfe T e dise shi Ta=adT i fufa s T

e Y WRTIGHR o6 (S < TTER) TaTeest iR GRam Teadi oiR st s oht feurf < Heaiendi § 3o g1 et Hgearqut
Shifemt / fornett =t ot & forg i i o oo & foredt oft gemrees swidas w1 foramor sem Rl

A &

forgra 4: =Tt it a1u Tt fEaurent o Rt o T T TTfRe 3R 3 it STRER 2T Tty
SEYI Hehlh
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eI o @ fgaumes augi S uger e % foru afskanait w6 auia |

Sftem s fm o6 wiufires sqemm ) g, faxfa feem gmam s safe 1 ger T St €, nvie s
TY-T1Y Yo AH SAThOTRarsti o amel # foxfia FRam M wid 81 A1s% Hak & @, fafvm ffmr 3eare af@m i
faftrer smavaRarsti # @@ wd 3R AR ® aiER & foxf wioss ot qifira e iR o fodia aei
ITH 3 T Hee $id Bl

UTeshi # w-Frnfoa safwat & ary-amy Sanft =fe 3t 9% e, yq@ e safs anfe wfre 21 gar Sfiee
HHT 3IeUTG M STt hl SEHIE G h fGETE TRER g YeH wd &, ged, geedr, MR Sfim anfe % e |
fore T KU o foIT Geen wher YeH N 8| F8 sud, w3t s 6y fen, foarg snfe % fow defeniiern JioHT =M
1 Teh TRt 2| B TS hl 70 HHATAT o T SfieH her o AT U=gel, HATHG o TG hl SELal hl
0 K fore Tz i 3carg off wgM w2

Sfie ST o gUR SEET T Thfd % YR W, FAR JTEH 3T a8t uHa i, e fremr, Ser moiar 3t gua,
o @ 5=, IWd Jfem 3R AE & STEIE gAd 8| 969N, SR Y@ faumehi i Tdie feaawen iR sl
fgaumenl & &9 H UM ST HehdT 21 ATdieh faduies g1 =l 3 Teie 8 Sfeh ae fgaurnss 9 8 S ycaet o
YT €Y ¥ IR ™ T INEH Hid 2| BAR $ THE el fgaanes &: feses 3R Serans, uees (uifaians),
R R e e, =R vrfier (He / st [/ 3msudus [/ Hegs), foaor =Ha|
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JTUHT ToRTS o T8 Holl oh T H U U FFAmes gt 3R e [Easies T o ¥12 J[S1a i 3Tgh st it a-m|

TR &t S

3 TG Sl WE WA oh G 38T

famr 3R SR T SR h AR e, | AT 3R e | T s wEife | s Tem
IR FH Sk, ITh | gfom 3 v e, fafir frames & %
oM, Wi W EIEe W SoH| HiARe H | WeAH § e b Fem|
S, TN % | % gy s
HEATCRT

HHETE! T den guh, §-fel, e | i w19 T T, 3w
doETEe, T, i, et | v 3 R sl
Tifem a1 R frafid Jg@

e T T T, THUATH, TSR | ST~ a1 56 31K F& | 70 JTechi Bl W0 F 3

ifereieRes foeh! aifert e fefed v, seredwd woet | TavE @ TSl A I HETC FEH H

% forw 27 3 30 o Sl 3R wftgsar A % T % foT; 3% @ g SR AR R

@M, TRTEd @, 3, A 9 T HeW 3 et | S g VIR SR § Fd w

@l % wel el HR TEHE FFE & oy % fore el o JeER ) Hem
fermae| F % fore seqd e

TR iR (e /s T $her, TaeAwd, M o | IR-SR A o6 3R e | Hiegr sreEr B dan i s

ST /Hew) TS % W § T B o 1 T

N 3 e feem T 30, SR AW, Hiel, | T9 3 T 3vah & | e e, e s
fifeat wia Tireprard wmwe o

foreor <a: fiftem ofge, we, | TR % S W - Wife | ISR A e 3 e | Hisg diferen S 6 Yo

HieAasuey, HisiE, g, 3 fefeat T B F 3N T FEEE e

sy / A

A T AR W, o, e | frfid smem W o SR

e Hehadh

1. anfie, uaterur SR AT et w fFaument 3R atE 3 e st % foro aframs vem ot an afe st gemaifm e
TAT 2, ol SIS ohl 38 AT oh URTHYT & U fshan il TeH <hl STt 2|
oI 3 gHehl witfeat o fqument o afdfsean afgd fafay fawl w ama-g99 w 3192e uw 8 81 9w 3R fafmmes
el % @1y Jeq & foru, Sohi, griel, det 3R o i 3uEnT R s ]) fem faftrmres T @ womst wi @
fafde T % ofiat Same <ar 21 1€ | 3TerT-3ter afifaat 8 3 yeiss afifa i s uftrfya vftee i =t 21
B G, THUHTE, shicl e, s 3 ieret Hifean & dieam R, 18 qgal, Sarsil 31 3care) o s) § Traehi
¥ Jed & g 3 Bedh T UTeeh (IS0 HI IUANT qgE UTH o, HaT USIhT T dgH < fore fomam Sfmar 2
o 3o SHEETRE] 1 HEcd T @ 3R qHiaRlid U9 N 37 HIHA! i H i o (07T Rrehrdl, Taarstt s famm
T HAIIT TR AT I T 3T 394 T 2
form 1 Frares deiy i feerent 3t iR foedweht & a1 et 31 fasadwent 6l faie % yq@ dehdes 3 fFrewmep! i
3% ° HIgsh (T & TS I W ATd & | WENHI T 3318 T8 Rehrrd 3T 74 3R TmneE i feufa i€ 61 fgaames
ey giufd & -y fm & 91 & guet Wt It 81 oS I SuEs (YFteren, gt 3R wmee) "iufa frm 6
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SUES( Miaferfet =t THie SHidl 81 AREReh gy 3MTeh, wiawiie 3T arHiies faw W 33 T 951 i, Ife HIs 7,
=t % foIu v S 81 9 i uiferetmes e, frera framor i gran e afufa aifaehament & fedi @ gefua
Tferferfert s frme et 21

1 Eaees TUmet 1 SUET uEteruT, SR ETTteTes fawat (F1/98) T U= 3R TeUH o1 wHedA & o foru foran st 21
Tfd g, T IETEUT ohi fTawuT IeT i foh 3 et ok fEaerent © TTH 3 ohi 3ehTS <hi i STR TTTATaerd H el ITIHet fohar
= 41|

B, TR g 3378 T8 ekl 3T Uil an Jane <t feufa =1 aig il Wehalesdl i qaY Afd & Tuet T ST
2 el geds faamdl d w91 S Bl B1 38 udes famrel § fem o 9 o wmer ot T Siar 21 3nes, ety
3R T fawet w afe i v 9@ 9 £ a1 3% == & fore wen S 2

e 3 ofe ww & 37 areeRl | wfafsean % meea 3R SURITTAT S wHEn 2 S gAR Ted Hecaqul fEaumes §) uiferdt U
TREE FI HEA T T TR held TR e 8| T8 Stad o T &= S frefeaey, amnfoes wriewdist, siaed, ssife,
T AT USRI 3R 3H T & Tl el & 31 <t & wfafya safe e 81 ek stfafer, smsfean siew # Fiem
& w9 gyt st ¥ uidtsean anh S 7, e fow safa 3t swifa fre 1u gewm fammd & foe s o
3R qEhR feu omd #1718 i gt it TR W sriferat & Hefea Amwel ol 3= TR R 85k! Ggi dh g9R &I §
a2 oo aftomreasy 3eure i afdfEm weqst § gied ufedd g 2

AR /FITC W U FRaeer Twgl < et Sgwiiiat o " 3R 3kt faneti s @ A o forg i 18 swiagat s
pcicacll

FHHAR /T fequmenl i fodiat 1 @ i & fag, Frm A vg= 3R foxia SHmeRE § guR o 3239 § %3 Hecaqul
uget i on feRa 2:

FTHFOTA IeUTE THTE: A 31T dTed AR, U0l STTETel 3 3= 3R gl & forw st Seare feepfira fopg e &) 59
IRl ! THSH FR 9T H FEE G 0 6 0 aielisha gaunsti & @ fherd e 6 i s % g
festrea foram T B BAR AIgshI-SvaRE uiteriaTen o foru fomiy w9 & fewmed fopu 0w Suersy §) wTEes Qe
ugfa afed giaeamsHe yram fafern 3ucrsy € | ATsshi-simT aiferefiemeht @I TAsis 3R 99 Tsiei o Arem | afed foma
e |

SRRt —HaTeTd eedia: Aamsd 3R ffed wiewiH 1 ST id gY TTHIU ST LGS & &1 % U8 I (ol
Topan a1 Rl Sfer gamd) g Hfifia g1 fm o wiemsd wfershee g TR Aifd Fensti 9% AEE g WG i
&, 7% gifia s gu fop fequme sl Aifeel o gy w9 & wefud & @ed 2

TR TR TTGH1 o |1 HEdT: 8 T-FThRI HiTeA1 (TTSI3T) o 1Y HFEH! id & S €Y g o THa! o 91 HH
Fd &1 I8 g foraarlia Ty Jedeh & "I @ FHEER /BRI 91 fedunes qeh ugeH H Heg T 8, SEa I8 3R
ferra-fmfor gffera s 21

Torerrm framon: i 3 uifediarent & fau aufta geucs, feera e o wenfua fee 2, e amfin & faums
+ff smfirer 2 afer o st &1 @ T |

B e o foTu ufvterun: AR 1 ATh{eT hieg Wi e UTETE i HESR TTgeh & T S 3 3ThT AT HA
% qlieh T IfTeTur Y T 7, J8 gHfkd wtar 8 foF she-olted e 39 fedumenl & wme 31 areft SRt g
T % foe gafed 2
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T 5 saaETEl il AEATTRERRT ShT TP ST T1(eU 3R 37 SIgTel a1 TNt | SHaETEl ohl HIHETIRIGRRI okl TP 3T TR At
=gy

AT Tehdeh

1. HHAN 3R gftes R Ffeiera ureu 8 7Ha STfeeRRi ok Gei 3TR 3hT3 ot Hifd (A1) W i91eTor Sem feren e 2:

P
A

ACIEOM T () | weRfwumm | % (3 /)
wHHETE/
siferent <ht
T ()
Trft 91,606 33,371 36.43% 98,661 23,545 23.86%
TR & AT A 14 0 0 6 0 0
T HHAR 91,620 33,371 36.42% 98,667 23,545 23.86%
aﬁa;**
Tl
TRt & AT 3 N
A ARl
~fm & sifieh o ¥4 T HHATET T hIg o7t T8l 8l
2. Trforiem ureu # st 3R AfHeht i YA fohT T8 =Idaw e o foraror:
gft fortraand 2024-25 forfrarand 2023-24
AWM fereita forma fereivr o
T (3) | TR A ok R | A gl §
wE (4) | %(3/9) | wEm(B) | %(3/)
T
ToRft 91,606 0 0| 91,606 100 | 98,661 0 0| 98661 100
75 69,740 0 0 69,740 100 | 75411 0 0 75411 100
LIRS 21,866 0 0| 21,866 100 | 23250 0 0| 23250 100
TRl % I I 14 0 0 14 100 6 0 0 6 100
75 13 0 0 13 100 5 0 0 5 100
afeen 1 0 0 1 100 1 0 0 1 100
a—ﬁ;ﬁ;**
TrRft
Ty
LIRS ,
TRl & I I L
B
Hlger

~fm 4 “gfires’”’ o &Y H HHATE 1 s o1 & 3
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Freterterm rew # urisrfies /aa /gl o e
. wteeR wiuthes /Aegq:

Frewres = (e

96,62,416.46

WF% SYUft <HT AR Hafaa SYUft <hT AR
wr&alﬁss/am/ /am/uaajt

Y@ YEYh i (huadl

7

49,568,139

1

46,13,856

ﬁ%wwsﬁt%@ﬁaam
A AT

69746

20,53,509.18

21866

22,32,574.94

“qrivifies < foeror @ e fm & wigan 3t wmedl aun yey fewept & it it 21 sue 3tarmar, a8 o
weqa fera T 2 fop ferent 1 e, AR, Tgfe, aiftfies, qoare i a1 fafgear (o Hife) w e
g1 Irmifed Hifd & Igar fm % waad fewreh 93 oo ITH i o A &, el qhil AT fHeeh wiE
uTfeIfeh /S 3o UTH A % U Tl &

an.  Frafeiea T | gt R WA i T8 et Agl oh % o W9 H AfEeel Sl YA i T3 Hehel Hgl:

F ASGU b % o T H HIGAISAT I YIAH Hi Tg Fehel HIGH

24.48%

fosia ad 2023-24

24.19%

T HTYh UTH W SRR & THTE a1 SHedTa 3 SR a1 ATg fRY T et ot waifer e & fore fvegr ue 3y g

(zafwh/afuta) 22 (21/78)

&l wEwl feves (wififer) are garem gsmee & fou faier 8 3R geue sd=nial @ gefid fedl ft ararfiesr

Y9G & 309d B arct fohet off e 1 SElE 3R qeee S|
TTE ARRRI % TRI | Hatie el o famon & fore disgg atiafies o= 1 auia =)

Frm & ura fyreprera o famror & fore we srafes a3 gomeft 81 Rt @ fordt oft srem grn Seme Age W 3-amye
AT U1 T TSIehd fohall ST Hehdl 2| 378 shHa! Fehrad STIRRT i ST WS S| 91ed & HIEam § 37Tl 3=
AR i 3T S 1 off I 2| SRS W Aieenad i a4 Scfied (U™, Fuy 3t fFamorn) arfufem, 2013
% ITER, 9 7 Iga wEed s % fa fafim wen 3ere #) fm % aft wrtael § uw srdfes Rieera afifa
o1 T Topan T 31 Frme <t afgen s gew wdniEt % seR )

A 3R Afrent gr et w6 w8 Prermt <6 v

Frm i 01524
frm
4 oh G WEet THhINAEE | Tk AU cied | fewafmE
fepen feran qEYIH
o el 2(5) N 14 20)
FIIEYA T YU A = b pS pSl pSl
a2 b ™ b T RS kS
FH o1 | s 4m = = b b b
I I T A A
7 TR el g | = | = T T T

(*) @1 RrprEd farefiT o 2024-2025 7 s % & 7 &

($) gl frerrd =reg farr o 2025-2026 4 &e & & 7 &
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HTHTAA W AIZEN3AL o T Iedie (Teherm, Faer 3ii fremon) stferfem, 2013 & aga Fraferfem area o o=t i g e

o = 2023-24
HRIEIA W Afgesti & I Icdied (Ushym, fmy 3w femo) 9 14
Frfafem, 2013 (Hisfuaue) o d8d $o RThRId gt i T8
Tfget STl /AAftehl & % % €9 H POSH W T3k 0.041% 0.060%
afer W freRrerdt s SRR Tl e 2 =

WA 37 IS o et | FITehTaraehal ohi Ufdehel URUTHT <kt ek o foTe =t

T 7 frehrarashat ol &1 ATt Widehel TIROTHI o ek o foTT T Higd Ueh faeqa = erar gfskan faffa i 21 fogaa
seftar fifa o1 32w a8 gifia s 2 fop fogaat seltem 3t /= wxfera Tehdientur HETferd shid aTel Safh i UHT hid o
foru difea 7t foran an 21 fegget seniew f=fafea duamr =1 gher 2:

i. T 9 gifia wom i i ot fegua sersr e 38 fifa < dga serdien foran 7, foneft oft hrfamel 1 sreatma
Y 7 AT hadl 39 YN T difed 781 2 o6 W8 Rrepradend 3 39 Aifd & d8d S= § Tehdiehtor foram o =1 gerrdn
g 1 off|

i.  STET el it I et 4 Icdied /It 1 STRIY IR ], Hashal AfUehil i A8 gHEE we =iz fh afe
TE9 a8l S & d 38 TR-9R Tl AT & 91y ¥ 3cdited /fifsa 7@ foran st =nfew)

iii.  AfC IS T JETAT FIET Mgl =& 3R I8 Glad HLT & fob Iqeh1 Sia @k | 8 a1 Faehal STfUehil A 6l =
T 37 AT TTAT3T hl AT TEH i o TS T8 HATerd /T Tkl g geh Haiferd Usai /8 s &t
% Area JURITET & TY 38 A Sl I3 o fou 31eer i 1o} fawrio S

iv. TegaeTsalsr 1 Tgam MU @ STuft Se qeh foh =ITer / STeeTcHs SRiaTg! § |16y o foe are 7 2|

3Geh Jfih, S wfed T o i, T difea wfgen o afqard! 1 freft 3= srieyd W sqmaia X g
B A1 A wE h1 srafy qe 1 gl A1 R 31T UE Ted € Hehdl 2| 38k tera, Sdenel i difgd afgen % wrl
Froures w faid S a1 3uh Mo fdie forgs | Usht ST et 21

I HIETEIRR SATYIShaT HTIeh SATETTIeh THEidl 31 rJasi o e & 7 (21/78)
> &, & off srevEs @
4 o foTu TeRe:

ATk T 3R e 1% et geanert foran wen

T (FRTE =1 ALNTTeh SATEIHRTIT =1 TR ULl gHY)
T 5|
e/ Afes® 5|
I IcfieT
HREYA T HewTd
ELEl
- e+

T aforen o 3fgfea fowal @ |t Awg Ml 1 ST 2|

ST T4 10 § o | 3cad g AT Hgeaqui st /et @t g e & o R g @ uet W feret oft gamenen
THRATE ohl fereruT 9aH i

> AN TR

444444




150

HHA SRR ehi FITehTat / TeRTart shi Haiferd in o URUTTTESREY | /I hi 5T T SaTareieh Sishat st faemur|

o 1 w1 2 TR 38 o wvft SeErl § AeenfieRRl o et fagial S SRR W@ 21 98 36 THATeR awhed
% e 2| i frafia sv 9 faftm afteor Sriswat 6 aream & s1oa Sl S =R g@fgar & aR ° gure S|
2| U 1 Mieatfea foram Stram 2 fop 3 fopeft oft Aifa =m wlshen & foreft oft sgem/3gem o dey o forelt oft fereprra 1
3310, 1 fopeft oft et i e ot ot form <Y s dfgan a1 sriee WA Safted i T Hifa, fuga faush st
yorEm foteht Hifa, o mem o Hifa, sTaEe 2fen Fre, fogua seen uiferdt, arama-Udh Hifd, gamm it ars
e Hifd a1 wRiETd W HHEr SR Sl FRIfE s aref e = Hifa e are-aw W afonfya e S gewar @
I IS I AuTRIR I RIS I S S B el B

Teru TTu foret oft WHEnTRreRR ok RN 3R el oAt fererun)

frm <t wmee fskan o o arraiies oran wder smEifsa S St 2|

1 fosheTT SAtRal o SRR STfafam, 2016 it STEvahaiell o STTAR 3HT3 i TNER /R STENT—3TEHT T

AT o foTe Gerw 3 2

> T q feermem srfuer srfafaem, 2016 3R fesamme sifepr fem, 2017 & Srauml o 3HER TaE 3Ee Hifd
AR T 7| Frm % wvft wrferl w1 97 ware @ T8 @ T fasam safwal & fow sten g vge 3R a1 wrEEe
fopu SITEA | 38 AU 3R His[e HrEe § an] fR S @ Rl

> fm 3 o e wEia w5 fae glaenstt S@ o, @, fafte w1 @ feomea few o vifass sradieset anfe &
o1y Gefed R 2 arfer 38 3tem-atem faeheti safewt < fote gaw s s weh| fasharm safwat st glaenst
3R gE-gfaensit & foe yraue foman mn & @i 3 wfagm § 3100 et o gwrelt & & fdeT o wh| 35 @@
T GIETT 2R I HRATAET H STHT-AHT foshalin SRRl 6l STavaehdlali & 3TTEY MU 6l o1 &I 8| 39
stfafeen, Fmior Todl W e T, W, Wi e sfE e ek wried i 3fad ugw giafim i S @)
e JEE HRTERI o STehReT R forarur:

THT R Yoo A& foRa ST 21

e % qed /) e geaie fora e on

A Iefiea
FRITYA T dedE
1A 5|
A o9/ e 9w
EGES
31— o MHicE +
IURITR T4 4 T30 0 sTreher | Seust g ATt weeaqut st / et ot gt e 3 fore < i o wre wh feret oft gamrenen
THRATS T freruT 9eM i
> T, o

B 9 oI -FE AFERl o Ty 379 U 3R Hiser el § yHiies ffged i i w g

RS
NS
RS
RS
RS
RS
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forgia 6: saaEmEl St uAtaRoT Fi 1 TR gAeeiiva S o forn T ofR vam s aife

AT Tehdeh

1. TS @uUd (ST =0 ITERT H) 3R It s ot fereror:
Parameter foeta = 2023-24
AR Eidt &
P fostell @ud ()
1 369 @Ud (W)
T Al o [T G Kol shl @ud (1) TR 18307 GJ 30596 GJ
FelieRuita il © WUd He St (H+T+T) 18307 GJ 30596 GJ
TRl St &
P fostelt @ua (9) 422858 GJ 329308 GJ
FA 399 @I (9) 390283 GJ 394649 GJ
A Hidl & T1EqH W Sl hl @ud (D)
TR-SRuiE |idl § TUd e S0l (9 + 9 + B) 813141 GJ 723957 GJ
TWUA R TR FASA (F+T +T+ T+ 9+ D) 831448 GJ 754553 GJ
TSR /Y Tt U= Tt digan 1.70 0.85
(P FA1 @Ud /I | TeTEd)

d vITch GHaT (Wddt) & foru wamnfea sdeier B ufa so=n 3.5139 KJ/USD PPP
Tt digran (Frefidt o for ot $a et @ud/S=eE 9

)

Wifdeh IcaTeH o W | et dterdl

Soft ot (Sehfeeh) - SrEfiteh ifgeh STE G0 I S HHAT g 07 Gy AT A /S
7 T

it TN G 20.66 o €4 H T 715 & I SETITE h! IGHGE oh IIHAR 8- 3A 2025

Are:arare for s feredt aTedl USiE g RIS T Yedieh /Uoieha / SnyreA foren wen g 2 (a/uA) =t 2, at sl ueidt
am| T8

2. o T o UTH WA AR hi TE9H, ITATsy 3TN SITUR (Fidh) JIST o agd A1tHd SuHhRsT (SiEt) & ® 9 H ug=i 18
=S wrse /e § 2 (21/7) afe g, Tt s fos @ diedt S o aga feiia eea giee s forg o 8| afs @ea o &
forg T &, Tt <Rt 7S SumIRIees SRS, Afe Wi 7, TeE |
&, BN UTE UH! I3 3¢ A1 giawm TE @

3. @ watum Fefefea wedieno ot foeru et a8 wem =
T %1 9T 1 ITART Shad AHE SUNRT o TOTe wiaafed 21 98 GHTEa ot o Jad for 710 § foF STat o1 foreehyut 3w

ferar STu) SereTor % fou, gAR veeH fosh e (THE), Siee |, Th aul ol S9gH TS au1 Siel SR TATI 2.
IE THTS U1 b SR H I B IS TE ¥ oF a8 IRae 1 AR fRan ST @ 3R SRae o 9t Rl Jure § i

g g 21
e forcfra and 2023-24
i grn Tt <ht frerre (feretieticy #)
(i) HE A 19571 ¥ 2023-24 HeaiehT &
(i) =T 680535 fepamm T
(iii) = 9t amex 559024
(iv) HHGI ST/ SAASIOihd qT=T (i}




4.

152

s Fafand 2023-24
(v) 3= 8311
gt <Rt Frerredt B e A (TeReriefiet ®) (ivii+ii+iv+v) 1267441
Tt Rt et @ (Ferettetie #) 1267441 35506901.984
FHRER o Ufd 502 it At fieran (F T A @ud/T=eE 8 2.59 0.0000041
o) (el wffet/ STETASTR HUE)
5 vifh T (i) & fore wrmEifom eHeier it afd $9@ g 0054 ver,/guEd G
A i
(frfdt % forw TemfSa $at STt @ud /EETed | TeTE)
wifcreh SeuTeA o TeM # urHt i s
A el (Jehfcdeh) — IS gRI UTETTeh Hifdeh o1 =a fehan 13.83
ST Fehdl B HUA /Tfd HHE
e TaTe ok arn foreht aTedl UiE g1 hig T Yodiehd / Hediehd / STy fehan g
Bl
et foru o Ut @ watem Ffetea foero yem ==
st P 202324
AT 3R ST o T oh TTHR U1 o1 FHag (fererietiet #)
() HdE 5T o fer
- IS 3N TR
- 3UER % H1Y - HUAT ITER I TR HICE H
(i) STt < fotu :
- I 3N TR RS L
- IUER % |19 - HUAT ITER TR HE H
(i) FHR 5T < fer
- I N TR
- IUER % H1Y - HUAT ITER H TR HCE
(iv) e gef sl ST TR
FIE A TRl
- 3UER % WY - FUA1 ITER H TR FfE w
(v) I A T NG
- IS IER AE

- I9ER % WY - FHUAT ITER H TR FEE B
BT T FA U (FeRemefie W) (i + ii + i + iv + v)

e ST foh o ferelt aTedt uSiE g RIS Tad odteh /Hedieh / STeH feRan e g @
ELl

FFn ForvTm = v e e o forg uen o oy femen 2 2 i 2, 1 36k Shent 3R snrai-ara ot fererut wgm i

NEE]
THUHT SRS G A1 IS (SHTDISH ISt o STEATE) Thi fraut T &
> AN AR
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e femad 2023-24
NOx

Sox

uTfeshete §eX (PM)

AR e Tgueh (fafrdh) AR TE NIEE]
TSI sl AT (VOC)

G 1Y Jgueh (T=Tdt)

3 - o fAfde
Fie: same. ok o foreht Tl USiE g1 hig T Yoo /oich /e TR T g e

NI

7. Tafafen uew 8 A gee | e (89 1 3R &5 2 Scasi) 3R Z8eh! digT ot foerun 9aH &

e = frva203-24
FA A 1 eas Hifgsh =1 co2 27,014 13,108

(Shesft w1( @2, Hiwad, 23N,  THse
TETHH!, TUHHT T8 TF 6, T Th 3,
¥ fawrem, (afg Iueey =)

Tl & 2 Ieasid tfifesh < co2 THHA 84,102 67,250
(St w1 #Hisf2, Huad, w23,
TAURH, fumkHt § fawrsH, SFe, NF3,

Ifg Uy &)

A 81 1 3R 81 2 ZH3TIER i i s 0.23 0.09
S el (FA ThiT 1 3R TR 2

St Icgs /

55 wifeh e (idiedt) < forg st 0.0004696 f371T/USD

el o ufd T9 FA Thi 1 3R

Y 2 IoasH derar (fdfd & fau

ORI $a W 1 3 W 2

et 3casH |/

ifeh Scdate o wgH U fet Thid 1 3iR

TR 2 IeEST digrel

T ThIY 1 3R ThIT 2 s disrarn 1.21 T
(Sepfouss) - wrefies Mifds g g

AT ST TRl B

8. I TS h UTH W 38 79 IcESiA ohl HH i W HATId i3 TRASH 2 ? afe 2, at feremon wem =)
frm Swhe o foru fosreft s g <t @lie & fou afsean @ 2)

i fafeen afmemet ik Suash vaet & @i %t feed & €9 & 709 212 Tl W @R fid 39a wenfg fee 2,
FA 8110 Terctrare emar feeh afumea®y 21566.50 < e i wut 311 7| faa o 2024-25 & fotw, 4068.11
B3 2, 31 HTE 2025 T e Icas H HHl|

T STATET, TR foue 3R SRTTEieh STl & st fe-ufafeT o 3Tt & fou sefted 1 @lig i wieartea foham S

TE1 81 39 3TQTTel, UTaNU] BLET0 o Ueh Toed o &9 # 39 oty o o o9 W H 18 o 19 oY 7 § | 3k 3T,
St FRI 1 ITNT TS | ARRE B @ 2
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154

o g srafvre weiem @ wetim e Frafafes oo d et

trvie P erd 2023-24
et Ieua TufvTe (Hfgw = )

AT TURTE (T) 920 4081
3 - ot () 940 116

o -Fafepceta aatre ()

frmtor 3 foesw safye ()

St 3w (3)

eAraHt TarTE (Th)

31 W e | uan fifée w, afe #E & ()

I -G SUTE 39 (TF) | F9a iy =, afg #rg 512
Bl (T g Sh-3T9, & ¥ FEiud ammft grn) -
ThY HTq, 3T

FA (T+ T+ W+ H + 3 + TE + S+ T) 2372

4201

ZASATER 1 Tt BT TR gt 0.005
(P UMY 0= /TaTe o T

0.005

5 vifh wwe (i) <6 forg st eatter B siid S99 g 0900100 RRI/USD PPP
JrafTe gt
(it < fore Tamfaa Fot rufiTe Icaf/yeremt | Tor)

Wifereh 3cuTeA o TeH | Ui g

Jrafne fe@ (dehfeyh) - STERTE High SRS G T T g o3 ued /i
Hohdl @

IeUH e <h Tk S1vft < foru, geeishun, OA: mmmwﬁm%uﬁmﬁmwm(ﬁ@maﬁ)

Jrufore i goft

()  gifshd

(i) A ITAET TR TR

(i) 3T gAY TeETeH

A
Iea He Sl Tedh ATt ok fore, Fuem fafer <Rt wepta grr e o e statre (tﬁii%ﬁaqﬁ)

rafete i sruft

() R

(i) | W

(i) 3T M w=TeH

3y

Are: gard fop o ot STedl CSE g ShiS T Yeuteh /qedtioh / SATa TR T 8 7 (a8 /) Afe g, o wred weie

<hl dMH|

3Tk TTTSTAT H 3TUATE 12 SAUTITE UL Tgfcrait ol WY H FUTH i | 3TUeh IcdTal 3TR UTshanati # TaiTeh 3 Sigle WWiEH!
o SUNT shi ShH i ok foTU STTUERT ShUFT ZRT STUATS 18 U 3T TR STufyTe o Teie o foru 31oaTE 18 wenati <t vl |
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CHOKSHI & CHOKSHI LLP
Chartered Accountants

INDEPENDENT REASONABLE ASSURANCE REPORT ON IDENTIFIED SUSTAINABILITY INFORMATION IN THE
BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT (BRSR) FOR THE FINANCIAL YEAR ENDED 31ST
MARCH 2025

To,

The Board of Directors

Life Insurance Corporation of India
Central Office, “Yogakshema”,
Jeevan Bima Marg,

Mumbai — 400 021.

To the Board of Directors of Life Insurance Corporation of India

We have undertaken to perform a reasonable assurance engagement for Life Insurance Corporation of
India (the "Corporation”) vide appointment letter dated 16.05.2025 issued by the Corporation and
accepted by us vide our engagement letter dated 17.05.2025 in respect of the agreed Sustainability
Information referred in accordance with the Criteria stated in the "Criteria" paragraph below. The
Identified Sustainability Information is included in the Business Responsibility and Sustainability Report
("BRSR") Section of the Integrated Annual Report of the Corporation for the financial year ended March
31, 2025 pursuant to the requirement of Regulation 34(2)(f) of the Securities and Exchange Board of India
("SEBI") (Listing Obligations and Disclosure Requirements) Regulations, 2015 (as amended) (the "LODR
Regulations").

Criteria

The criteria used by the Corporation to prepare the Identified Sustainability Information is the "BRSR" as
detailed in Annexure 1 to this report (the "Criteria"), which is a subset of the BRSR, consisting of a set of
KPIs/ metrics under nine Environmental, Social and Governance ("ESG") attributes, as specified by SEBI
vide its circular SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122 dated July 12,2023 (the "SEBI Circular"), and the
Guidance note for BRSR read with National Guidelines for Responsible Business Conduct Issued by
Ministry of Corporate Affairs (“BRSR Framework”).

Management’s Responsibility

The Corporation’s management is responsible for selecting or establishing suitable criteria for preparing
the Identified Sustainability Information, taking into account applicable laws and regulations, if any,
related to reporting on the Identified Sustainability Information, identification of key aspects, engagement
with stakeholders, content, preparation and presentation of the Identified Sustainability Information in
accordance with the Criteria. This responsibility includes design, implementation and maintenance of
internal control relevant to the preparation of the BRSR and the measurement of the Identified
Sustainability Information, which is free from material misstatement, whether due to fraud or error. The
Management and the Board of Directors of the Corporation are also responsible for overseeing the
Corporation’s compliance with the requirements of the LODR Regulations, the SEBI Circular and BRSR
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Inherent limitations in preparing the Identified Sustainability Information

The absence of a significant body of established practice on which to draw to evaluate and measure non
- financial information allows for different, but acceptable, measures and measurement techniques and
can affect comparability between entities. In addition, Greenhouse Gas ("GHG") quantification is subject
to inherent uncertainty because of incomplete scientific knowledge used to determine emissions factors
and the values needed to combine emissions of different gases.

Auditor’s Independence and Quality Control

We are independent of the Corporation and have fulfilled our other ethical responsibilities in accordance
with the requirements of the Code of Ethics issued by the Institute of Chartered Accountants of
India(‘ICAI') and have the required competencies and experience to conduct this assurance engagement.

Our firm applies Standard on Quality Control (SQC) 1, “Quality Control for Firms that Perform Audits and
Reviews of Historical Financial Information, and Other Assurance and Related Services Engagements” and
accordingly maintains a comprehensive system of quality control including documented policies and
procedures regarding compliance with ethical requirements, professional standards and applicable legal
and regulatory requirements.

Auditor’s Responsibility

Our responsibility is to express a reasonable assurance in the form of an opinion on the Identified
Sustainability Information based on the procedures we have performed and evidence we have obtained.
We conducted our engagement in accordance with the Standard on Sustainability Assurance Engagements
(SSAE) 3000, “Assurance Engagements on Sustainability Information”, issued by the Sustainability
Reporting Standards Board of the ICAI. The standard requires that we plan and perform our engagement
to obtain reasonable assurance about whether the Identified Sustainability Information are prepared, in
all material respects, in accordance with the Criteria. A reasonable assurance engagement involves
assessing the suitability in the circumstances of the Corporation’s use of the Criteria as the basis for the
preparation of the Identified Sustainability Information, assessing the risks of material misstatement of
the Identified Sustainability Information whether due to fraud or error, responding to the assessed risks
as necessary in the circumstances and evaluating the overall presentation of the Identified Sustainability
Information.

The procedures we performed were based on our professional judgment and included inquiries,
observation of processes performed, inspection of documents, evaluating the appropriateness of
quantification methods and reporting policies, analytical procedures and agreeing or reconciling with
underlying records.

Given the circumstances of the engagement, in performing the procedures listed above, our work
procedures included the following:

s Obtained an understanding of the Identified Sustainability Information and related disclosures.
s Obtained an understanding of the assessment criteria and their suitability for the evaluation
and/or measurements of the Identified Sustainability Information.
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Made enquiries of Corporation's Management, including the various teams such as Sustainability
team, Golden Jubilee Foundation (GJF) team, etc., and those with responsibility for managing
Corporation's Annual Reporting.

Obtained an understanding and performed an evaluation of the design of the key systems,
processes, and controls for managing, recording and reporting on the Identified Sustainability
Information. This did not include testing the operating effectiveness of management systems and
controls.

Based on above understanding, the risks that the Identified Sustainability Information may be
materially misstated, determined the nature, timing, and extent of further procedures.
Performed substantive testing on a sample basis of the Identified Sustainability Information within
the standalone boundary to check that data had been appropriately measured with underlying
documents recorded, collated, and reported. This included assessing records and performing
testing, including recalculation of sample data to establish an assurance trail.

Checked the consolidation for various sites and corporate office under the standalone reporting
boundary (as mentioned in the Integrated Annual Report, which includes BRSR) for ensuring the
completeness of data being reported.

Assessed the level of adherence to the BRSR format issued by Securities and Exchange Board of
India (SEBI) followed by the Corporation in preparing the BRSR.

Assessed the BRSR for detecting, on a test basis, any major anomalies between the information
reported in the BRSR on performance with respect to agreed information and relevant source
data/information.

Where applicable for the Identified Sustainability Information in the BRSR, we have relied on the
information in the audited standalone financial statements of the Corporation for the year ended
March 31, 2025.

Evaluated the reasonableness and appropriateness of significant estimates and judgments made
by the Management in the preparation of the Identified Sustainable Information.

Obtained representations from the Corporation's Management.

Exclusions

Our reasonable assurance engagement scope excludes the following and therefore, we do not express an
opinion on the same:

Any disclosure other than those mentioned in the Identified Sustainability Information section
above;

Data and information outside the defined reporting period;

Data related to Corporation’s financial performance, strategy and other related linkages
expressed in the Report; ¥

The Corporation’s statements that describe expression of opinion, belief, aspiration, expectation,
forward looking statements provided by the Corporation and assertions related to Intellectual
Property Rights and other competitive issues; and

Mapping of the Report with reporting frameworks other than those mentioned in Reporting
Criteria above. '
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While we caonsidered the effectiveness of management’s internal controls when determining the nature
and extent of our procedures, our assurance engagement was not designed to provide assurance on
internal controls. The procedures did not include testing controls or performing procedures relating to
checking aggregation or calculation of data within IT systems.

Opinion

Based on the procedures we have performed and the evidence we have obtained, the Identified
Sustainability Information included in the BRSR for the financial year ended 31st March 2025 is prepared
in all material respects, in accordance with the Criteria.

Restriction on use or distribution

Our obligations in respect of this report are entirely separate from, and our responsibility and liability is
in no way changed by, any other role we may have (or may have had) as auditors of the Corporation or
otherwise, nothing in this repof‘t, nor anything said or done in the course of or in connection with the
services that are the subject of this report, will extend any duty of care we may have in our capacity as
auditors of the Corporation.

This report has been issued at the request of the Board of Directors of the Corporation to whom it is
addressed, solely to enable them to comply with the requirements of the Circular and LODR Regulations
and on reporting Corporation's sustainability performance and activities, for publishing the same in the
Corporation's Integrated Annual Report, which includes the BRSR. Our report should not be used for any
other purpose or by any person other than the addressees of our report. Accordingly, we do not accept
or assume any liability or any duty of care for any other purpose or to any person to whom this report is
shown or into whose hands it may come without our prior consent in writing.

For CHOKSHI & CHOKSHI LLP

T Chartered Accountants

»7n & C£ + FRN - 101872W/W100045
4 Ca L2

2y

Dharmista Shah

Partner
M. No. 108845
UDIN: 25108845BMFXSN9867

Place: Mumbai
Date: 03.07.2025
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Annexure-1
BRSR Core attributes - Reasonable assurance for FY 2024-25

Sustainability Information where reasonable | Cross Reference to BRSR 2024-25
assurance is carried out

Number of days of accounts payable Under Principle 1 Question 8 of Essential Indicators
Open-ness of business Under Principle 1 Question 9 of Essential Indicators
Spending on measures towards well-being of | Under Principle 3 Question 1(c) of Essential Indicators
employees

Details of safety related incidents for employees | Under Principle 3 Question 11 of Essential Indicators
Gross wages paid to female as % of wages paid | Under Principle 5 Question 3(b) of Essential Indicators

Complaints on POSH Under Principle 5 Question 7 of Essential Indicators
Energy footprint Under Principle 6 Question 1 of Essential Indicators
Water footprint Under Principle 6 Question 3 of Essential Indicators
Water Discharge by destination and levels of | Under Principle 6 Question 4 of Essential Indicators
Treatment

Green-house gas (GHG) footprint Under Principle 6 Question 7 of Essential Indicators
Waste Management Under Principle 6 Question 9 of Essential Indicators
Input Material sourced Under Principle 8 Question 4 of Essential Indicators
Job Creation in smaller towns Under Principle 8 Question 5 of Essential Indicators
Instances involving loss/breach of data of | Under Principle 9 Question 7 of Essential Indicators
customers '
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LIC - THE JOURNEY
D | 1s5s

¢ LIC established by ¢ First Master Policy for a Group Insurance Scheme was issued by the ¢ LIC’s First Investment
Nationalization of 245 Mumbai Office of LIC Policy placed on the table of
Private Companies on * First Group Superannuation Policy was issued. Parliament on 25" August.
1st September. . Fi ; ;
P » ‘Yogakshema’ Corporate Magazine started as a quarterly magazine First Bima Gram- Talni
¢ Foreign Branches in Fiji in May. Purna Village in Amravati
and Mauritius started. Distt declared.
e Salary Savings Scheme mode launched enabling employees to take
LIC Policy.
* Officer’s Training College ¢ The First Batch of Direct ¢ LIC adopted the Change over from Calendar Year to Financial Year
founded at Nagpur on 16% Recruit Officers joined the working.
May. Corporation. * ‘Yogakshema’, an architectural landmark, Corporate Office of LIC
¢ Foreign Branch in UK inaugurated by Prime Minister Pandit Jawaharlal Nehru on 26"
started December.

¢ First Computers were installed — one each in Mumbai and Kolkata
Offices.

e IBM 1401/1410 Computer ¢ Officer’s Training College * Commemorative Stamp ¢ The concept of Agents’
installed at Mumbai. shifted from Nagpur to Borivali, and Post Card issued Clubs was introduced in
EDP Department started Mumbai. through Indian Posts and 1971.
functioning. Telegraphs depicting Indian

Life Insurance. 1870-1970.
(A Century of Life Insurance
in India).

&

e The first Career Agents’ Branches were set up in 1972.
¢ LIC of India(Agents) Regulations were formulated.

¢ The Reorganisation Policy was implemented from the period 1971 to 1978. Prof. Ishwar Dayal, a Management Consultant engaged to
restructure the operations where Branches became the primary servicing centres equipped to dispose off 80% of all work originated there.

¢ Career Agency Scheme comes into existence.
¢ Four Levels of Agents’ Clubs — Chairman’s, Zonal Manager’s, Divisional Manager’s and Branch Manager’s Clubs formed to professionalise

Agency Force.
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Joint Venture Kenindia
Assurance Co. Limited
started

Scheme of Incentive
Bonus to Development
Officers came into
existence.

<

ECIL-2958 Mainframe
computer installed at
Mumbai

1989

LIC turns into a financial conglomerate

LIC Housing Finance came into existence

LIC Mutual Fund constituted as a Trust on 20" April

Joint Venture LIC International BSC(c) Bahrain inaugurated

<&

170

The Rural Group Life
Insurance Scheme
(RGLIS) was launched on
15" August.

Rural Career Agency Scheme
and Urban Career Agency
Scheme came into existence
separately.

< B

Landless Agricultural
Labourers’ Group Insurance
(LALGI) was introduced in
August.

E

Jeevan Suraksha Pension Plan
dedicated to the nation by the
then Prime Minister Shri H D
DeveGowda on the occasion of
LIC’s 40" anniversary.

1980

Direct Recruitment of
Development Officers
began.

The National Insurance
Academy(NIA) sponsored
jointly with GIC and its
subsidiaries, was founded.

1988

Human Resource Development (HRD) policy was introduced.

<

e Jana Raksha Policy
launched to cater to the rural
masses.

¢ Installation of
Microprocessors was first
initiated in October.

¢ Recruitment under sports
quota started.

A Social Security Fund with a corpus of ¥ 100 crore was set up by
Govt. Of India covering weaker sections of society.

L

Software Development
Centre established at
Corporate Office. Front

End Applications Package
introduced on 17 July in 17
BOs.

EL

LIC adopted Citizens’
Charter on 7" November.

LIC’s first Metro Area
Network(MAN) inaugurated
in Mumbai by Shri P.
Chidambaram, Hon’ble
Finance Minister on 22
November.

—

¢ The Corporate Flag and the
Corporate Anthem (Nigam
Geet) were introduced.

1998

e First IVRS inaugurated in
Mumbai on 21st August.

e 150 Touch Screen based
Information Kiosks were
set up across the country
enabling Customers to get
information about policies,
new plans, bonus etc.
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¢ LIC International BSC(C)

LIC engages M/s Booz Allen & Hamilton, the renowned international consultants on financial services to

Bahrain extended its advise LIC on ‘Process of Strategic Transformation’ on 15t January.
operations to Qatar » Wide Area Network (WAN) inaugurated on 2" September.
with effect from 28"

¢ For faster dissemination of information LIC launched its website www.licindia.in and intranet Site ‘Jeevan

September.
P Sanchar'.

QA

e The First Unit Linked Insurance Plan(ULIP) ‘Bima Plus’ launched on 12" February.

* LIC signs its first strategic alliance with Corporation Bank on 6" June.

¢ Krishi Shramik Samajik Suraksha Yojana launched on 30" June.

¢ Premium payment facility through internet introduced on 12" September.

¢ Shikshan Sahyog Yojana inaugurated on 31t December.

e LIC (Nepal) Ltd. inaugurated as a joint venture between LIC and Vishal Group in Nepal on 3® December.

<22

e LIC’s first Info Centre inaugurated in Mumbai. Call Centres Set up at 8 locations across the Country.

¢ Corporate Messaging Solution implemented.

¢ Shift from Unix operating System to Linux, an open source Operating System, which was more robust and feature rich.
* Business through Bancassurance started. Strategic Tie-up with Corporation Bank.

&)

¢ LIC (Lanka) Ltd inaugurated as a Joint Venture between LIC and Bartleet Group of Sri Lanka on 15 March.

¢ Bima School concept introduced.

¢ Rajgurunagar under Pune Division became the first Women Bima Gram on 8" March.

¢ Varishtha Pension Bima Yojana launched on 14" July.

e LIC’s first ever Premium Payment Facility through ATM inaugurated in collaboration with Corporation Bank on 20" December.
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* Premium Payment through

LIC’s First Satellite Sampark Office (later renamed as Satellite Office) inaugurated in Rajendra Nagar, New

ECS and Kiosk started. Delhi (Delhi DO-1), NZ on 2" September.
* SMS Service initiative ¢ LIC and Indusind Bank tie up for providing the first ever group insurance scheme to Account Holders of the
launched. Bank in October.

* MOU signed for
establishing a Joint
Stock company in Saudi
Arabia on 20" December.

e LIC’s Web Portal Inaugurated on 15" November.

LIC’s Golden Jubilee Exhibition, Jashn Zindagi Ka put up at National Centre for Performing Arts(NCPA),
Mumbai from 4™ Feb to 10" Feb.

(siccly ¢ Launch of Enterprise Document Management System (EDMS) .

* Vidyanet (an Online ¢ Launch of Enterprise Portal Solutions to handle all e-business initiatives in years to come.
training Portal for Agents) | aunch of Corporate Active Data Warehouse.
launched.

m m 2008 m

¢ Inauguration of LIC’s Data ¢ LIC HFL Financial Services e LIC Cards Services Ltd. ¢ Alternate Channels of premium
Centre at Ville Parle. Ltd, wholly owned subsidiary incorporated as a wholly payment started.

e LIC’s Golden Jubilee of LIC HFL incorporated on 31¢t owned subsidiary of LIC o New CRM initiatives like
Foundation established. October  Chief Life Insurance Advisor Relationship Renewal

e LIC’s Golden Jubilee (CLIA) Channel started. program, Help Desk, Exclusive
Policy Bima Gold e Launch of LIC Pension Fund CRE, Help Book started.
Launched. Ltd. e LIC launched Credit Card ‘LIC

 LIC HFL Asset Management Card'.
Company Ltd. (AMC) was
incorporated on 14" February

¢ On-line paperless ¢ Integrated Complaint ¢ Jeevan Akshay VI-first policy e ‘Launch of Operational Data
underwriting, SMS Management System (ICMS) of LIC to be made available for Store, Customer & Merchant
Enquiry Service for launched. online sale. Portal
proposal status «  Wholly owned subsidiary « Launch of Remote Audit.
LIC (Singapore) Pte Ltd.  Launch of the Results
incorporated Framework Document System
for HRD/OD

e Automation of Employee
Information Management.

& (EE

e Club Galaxy introduced e Launch of three social security schemes Pradhan Mantri Jeevan Jyoti Bima Yojana, (PMJJBY), Pradhan
for Agents Mantri Suraksha Bima Yojana (PMSBY) and Atal Pension Yojana(APY).

* Joint Venture LIC of Bangladesh Ltd started
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¢ LIC’s eServices, compliant to IRDA regulations was launched ¢ Enterprise Risk Management (ERM) Concept launched

on 1¢ February. « Digitization of policy records for 29 Crore customers completed
* One time Diamond Jubilee Special Reversionary bonus e SMS based customer helpline started

announced for policyholders whose policies were in force as on . .

01.09.2016. Premium payment through wallets, BHIM, UPI enabled.

e LIC Training Centres ¢ |DBI bank acquisition. ¢ ANANDA - an acronym for Atma Nirbhar Agent NB Digital
(MDC, ZTCs) and CO « Agent recruitment app Application launched on 19" November which provides for Life
OD/HRD awarded launched. Insurance Policy through a Paperless module with the help of Agent.
1ISO9001:2015 Certificate " ‘ G
and BIS accredition e Subsidiaries Department ¢ Hindi Chatbot ‘LIC Mitra ‘launched.
approved formed at Central Office

e LIC mobile app launched
for Agents

¢ Launch of ANANDA Mobile App - 24" August ¢ First Indian Embedded Value * Project DIVE Launched
e LIC and The Department of Posts, GOl entered into an agreement Report as on 31.03.2022 (Digital Innovation and Value
for Print to Post Solutions - 27" September presented Enhancement)

Corporation’s Shares Listed

I ) on Indian Stock Exchanges on
¢ Dena Bank Building in Bandra Kurla Complex acquired. 17.05.2022

¢ Deposit Collection Management Centre launched on 5™ January.

¢ First Annual General Meeting
of the Corporation held on
27.09.2022

&8

e LIC ties up with IDFC FIRST Bank Ltd for BANCASSURANCE

¢ LIC announces Testing Centre of Excellence (TCoE) in Bhubaneswar

¢ Hon’ble Prime Minister, Shri Narendra Modiji launches LIC’s BIMA SAKHI Yojana at Panipat

¢ LIC entered into agreement with CAMSREP for electronic issuance of policies (demat) being a major industry milestone.



Har Pal Aapke Saath

CHIEF EXECUTIVE OFFICER &
MANAGING DIRECTOR’S MESSAGE

4 )

Shri R Doraiswamy

It gives me great pleasure to present the annual report of Life
Insurance Corporation of India for the financial year 202425,
a year that truly brought out the strength of our people, our
purpose, and our values. Together we navigated a demanding
economic and regulatory environment by staying focused on
what matters most: delivering real value to those who trust us.
We sharpened our strategies, embraced innovation where it
mattered, and remained grounded in our core strengths. What
makes me most proud is that we, as a team remained committed
to our responsibility to all our stakeholders. This year wasn’t just
about performance — it was about progress with purpose.

Geopolitical and economic dynamics

The global economy has displayed a remarkable resilience
despite escalating geopolitical risks in the Middle East, Russia-
Ukraine conflictand unprecedented monetary tightening. Against
the backdrop of volatile global financial markets and unexpected
climate setbacks, major central banks in advanced economies
(AEs) have kept policy rates on hold to ensure the aligning of
inflation with targets. As per IMF (International Monetary Fund)
January 2025 report, global growth is projected to stay at 3.3 %
both in 2025 and 2026.

When we come to the Indian context, going by the latest
statistics released by MoSPI (Ministry of Statistics and Program
Implementation) in February 2025, India is showing clear signs
of strong economic growth momentum in the near-term as
against the sluggish growth seen amongst global peers. Based
on the figures of strong growth in manufacturing and servicing
sector combined with the expectation of a normal monsoon,
RBI has recently projected the real GDP growth for FY 2025-
2026 as 6.7 per cent. International rating agencies like Asian
Development Bank (ADB) have also raised India’s GDP growth
forecast for FY 2025-26 to 6.8 per cent earlier this year, driven
by robust growth in consumer demand and an increase in public
and private sector investment.
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All these factors are expected to have a positive impact on the
Indian Insurance Industry as well in the near future.

Indian Life Insurance Market — Untapped potential

India’s expansive geography and diverse population offers
one of the most promising growth frontiers for the life
insurance industry. With a large segment of the population still
underinsured or uninsured, the market remains significantly
untapped. The combination of progressive regulatory reforms,
a favorable demographic dividend, rising income levels, and
targeted initiatives to enhance insurance awareness and
inclusion is creating powerful tailwinds for the sector. These
factors collectively signal not just potential — but inevitability —
for life insurance to become an essential financial tool across all
socio-economic segments. The future of life insurance in India
is not only bright, it is transformative.

Our commitment to stakeholders

Unwavering customer focus

As a Domestic Systemically Important Insurer (D-Slls) of
the country, we continue to adopt multi-pronged strategies to
leverage the market potential. We remain committed in adopting
technology to enhance efficiency, customer experience,
and operational agility. Our Digital Innovation and Value
Enhancement (DIVE) project is in the right direction to enhance
the customer experience and be future ready for adopting the
next-generation technology platforms. We have launched our
cutting-edge Marketing Technology (MarTech) platform, marking
the first major milestone in project DIVE. The MarTech platform
introduces an intelligent, multi-channel engagement capability,
enabling us to run hyper-personalized, always-on campaigns
that enhance customer experience and drive business growth.

We understand from the customer’s perspective that digitization
offers convenience, speed, and transparency, making it easier
to access services anytime, anywhere. It also enables a more
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personalized and seamless experience, enhancing trust and
satisfaction throughout the customer journey. In addition to
our extensive network of traditional offices, customers can
conveniently access our services through a comprehensive
suite of digital platforms, including the customer portal,
mobile application, chat-bots, and WhatsApp. In line with our
commitment towards ‘Digital Transformation’, we have launched
the facility of Premium payment through WhatsApp bot for our
customers.

In difficult times as witnessed in some parts of the country, we
have taken it upon ourselves to give relaxation/s in our claim
settlement procedure for the families of policy holders of the
Wayanad tragedy in the state of Kerala, the Pahalgam terror
attack, the Air India plane crash and other tragic incidents. We
reiterate our commitment to our policyholders and will always be
in the forefront supporting those affected during difficult times
and will expedite claim settlement/s to provide financial relief.

Fostering a digitally empowered sales force

ANANDA (Atma Nirbhar Agents New Business Digital
Application), a game changer in paper less customer on-
boarding, has gained more traction during the year and we
consistently encourage our agents for digital adoption. During
the year we have completed 14,74,000 plus policies through this
platform, initiated by 2,94,000 plus agents, which showcases a
growth in share of policies completed digitally, which is 8.49%
compared to 5.85% in the previous year. Jeevan Samarth, a
comprehensive initiative aimed at empowering our Agent
workforce, enhancing their capabilities meeting the needs
of customers in a rapidly changing market is also in the right
direction.

In continuation with the sustained efforts to empower our agency
sales force and ensure seamless services to policyholders
digitally, on a 24 x 7 basis, we have launched the ‘One Man
Office’ (OMO) online service through ours Agents. This aids
our field force in their day to day operations, strengthens their
efficiency and productivity and ensures better services to our
customers.

Women Empowerment

As a step towards the goal of Vikshit Bharat, the Hon’ble
Prime Minister of India has launched LIC’s Bima Sakhi Yojana
at Panipat, Haryana on 09.12.2024. This special agency
scheme (Mahila Career Agent) exclusively for women will act
as a supplement to various government initiatives for women
empowerment and support the objective of Insurance for all. Our
Bima Sakhi’s will get an opportunity to provide social security to
families by spreading the message of life insurance and at the
same time becoming self-reliant. It is a matter of great pride to

share with you all that a total of 1,48,888 Bima Sakhi’'s were
enrolled as at the end of the financial year.

Defining moment of excellence

| take immense pride in sharing with you that our collective
efforts have translated into a remarkable feat by which Life
Insurance Corporation of India achieved GUINNESS WORLD
RECORDS title for the ‘MOST LIFE INSURANCE POLICIES
SOLD IN 24 HOURS’. On 20.01.2025, a total of 4,52,839 agents
successfully completed and issued an astounding 5,88,107
life insurance policies across India. This monumental effort
established a new global benchmark for agent productivity in
the life insurance industry within a 24-hour period. It was a clear
testament to how deeply our team believes in what we do — and
how strongly we stand together to achieve it.

Business Performance and Strategy

Itis a matter of great pride that during the year our New Business
Premium Income from Individual business has touched an all-
time high of Rs. 62,495 Crores, in the history of our organization.
| feel truly proud and grateful to recognize that this success is
a result of the collective effort, trust, and partnership of our
stakeholders.

Sustained growth and advancement

Here we take a closer look at the standout moments of our
business and financial journey this year—marked by progress,
innovation, and strong results.

4 Market share by number of policies and premium stood at
65.83% and 57.05% respectively.

v Total premium income was Rs.4,88,148 Crores with an
increase of 2.75% over the previous year.

4 Premium collected from Group Insurance business was
Rs.1,69,112 Crores and from Individual Business was Rs.
3,19,036 Crores, an increase of 5.02%.

Total AUM increased by 6.45% to Rs.54,52,297 Crores
Solvency margin improved to 2.11 from 1.98.

Indian Embedded Value (IEV) grew from Rs.7,27,344
Crores as at 31.03.2024 to 7,76,876 crores as at
31.03.2025, which is a 6.81% increase.

v Share of non-participating business in Annualized
Premium Equivalent (APE) under individual category
increased to 27.69% from 8.89% during the year 2023
and 18.32% in 2024.

v We have also registered a growth in our Net Value of
New Business (VNB) which stands at Rs. 10,011 Crores
compared to Rs. 9,583 Crores the previous year.
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v Net VNB margin also increased to 17.6% from 16.8%.

v Our Profit for the FY increased to 48,151.17 crores with a
growth of 18.37%.

Incidentally, our robust performance placed us ahead of all other
Public Sector organizations during the fourth quarter in terms of
Profit After Tax of 19,012.79 crores.

Product Portfolio — Strategy

Insurance industry regulator IRDAI has taken up many reforms
during the year aiming at enhancing the sector’s efficiency,
transparency, and customer-centricity. New norms for surrender
values was one of the major initiatives which necessitated us to
re-align our product portfolio. Our ability to respond swiftly was
clearly demonstrated by the launch of 19 revamped products
on 30" September, 2024 and which were available for sale on
1st October 2024. As at the end of the year, our product basket
contains 33 products under individual category alone of which 21
products are under Non-Par segment. Our approach is centered
on understanding and fulfilling the unique needs of each
customer segment we serve. Our customers will be able to find
a solution to their insurance need from our product basket, be it
Whole life, Endowment, Money-back, Term Insurance, Annuity,
Unit Linked insurance or with some combinations. In addition,
we also have 12 Group products and 6 riders. Hence, our whole
portfolio consists of 51 products as at the end of the year.

Over the past year, we focused our efforts with clear intent
towards increasing the share of business under Non-Par
category, aligning it more closely with our long-term objectives.
This shift reflects not just strategic thinking, but the collective
commitment of the team to drive meaningful change. This was
supported by strengthening our product portfolio with new Non-
Par products based on feedback obtained from customers and
our field force. As a result of these efforts, our share of Non-Par
in individual category has reached 27.69% from 18.32% in the
previous year.

Accolades

The market has given a resounding reception to all these efforts
mentioned earlier. The financial year provided us with many
feathers in our cap, some of which are encapsulated below:

4 1t LIC has emerged as the fastest-growing Indian brand,
achieving a remarkable 36% growth

o] Brand Finance 2025
v 1st Trusted Brand Award
o] Reader’s Digest Trusted Brand, Sept 2024

4 1st Most Preferred Brands 2024-25 (4" Edition) by
Marksmen Daily in association with India Today

(o] Marksmen Daily & India Today
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v 15t One of the Most Trusted Brands of India 2025-26

o] 5" Edition Most Trusted Brands of India, India
Today and Business Standard

v 2" Fortune 500 India -2024 Based on Total Revenue (Last
Year 3 Rank)

o Fortune India
v’ 3 World’s Top 10 Strongest Insurance Brands 2025
o Brand Finance- Insurance 100 -2025
v 4™ Top 15 Indian Brands
o] Brand Finance 2025
4 9 India’s Most Valuable Companies
o] Business Today (BT500)
v' 10t Kantar Brandz- Most Valuable Indian Brands 2024
o] Kantar Brandz 2024

v 12" World’s Top 100 Most Valuable Insurance Brand (as
against Last Year 2023-24 Ranking 18)

0 Brand Finance- Insurance 100 -2025

4 177" Top 500 most valuable Global Brands (Last year
2023-24-222 Rank, current year - 2024-25)

0 Brand Finance 2025
ESG (Environmental, Social, and Governance)

We remain steadfast in our commitment to Environmental, Social,
and Governance (ESG) principles. Our efforts continue to be
guided by the belief that sustainable and responsible practices
are essential for long-term value creation. By embedding ESG
into our core strategy, we aim to drive positive impact for all
stakeholders while contributing to a more inclusive and resilient
future. As a responsible and socially committed organization, we
have prepared an Environmental, Social and Governance (ESG)
framework as a part of our journey to embrace and contribute
towards sustainability in various aspects of our business and day
to day activities.

Our collective efforts spanning across all layers of the
organization, through our “Plant A Life(PAL)” initiative, for
distribution and planting of saplings leveraged our wide network
throughout the nation and has made an impact on environmental
awareness and conservation.

Our digital-first approach significantly advances ESG objectives
by promoting greater efficiency, transparency, and sustainability.
The transition of our transaction volumes to digital platforms
has delivered significant efficiencies and transformative impact
across operations. We strongly believe that the advancement
of the ANANDA digital onboarding platform, complemented
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by initiatives like Project DIVE and Project HRMS (Human
Resource Management System), will drive measurable progress
toward our ESG commitments—fostering inclusion, reducing
environmental impact, and reinforcing responsible governance
across the ecosystem.

Road ahead

Whilst the insurance industry appears to be driven by
technological advances, itis also felt that the fundamental aspects
of insurance industry — Affordability, Accessibility and Trust —
will remain the essential factors for any consumer to choose the
right product and the right insurer suiting their need and goals.

As a commitment to progress, we intend to continue our efforts in
strengthening our product basket with innovative and customer
centric products that match these expectations. Our consistent

pursuit to enhance accessibility and service delivery through
state-of-the-art technologies is poised to foster an environment
that aligns seamlessly with evolving customer expectations.

| would like to express my sincere gratitude to all our Board
members for their valuable guidance and insightful contributions.
| also extend my heartfelt gratitude to all our stakeholders for their
unwavering support and the trust they continue to place in us.

Warm Regards
Shri R Doraiswamy

Chief Executive Officer and Managing Director
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BOARD OF DIRECTORS

Shri R Doraiswamy (Doraiswamy Ramchandran) took over charge as CEO & MD of Life Insurance
Corporation of India on July 14, 2025. Prior to taking charge as CEO & MD, he was the Managing
Director of the Corporation.

He is a Direct Recruit Officer of 17 Batch with more than 39 years of rich and diverse experience
in Operations, Marketing, Technology and Academics. As Managing Director, Shri R. Doraiswamy
headed Marketing through Bancassurance, Group Business, Customer relations, Finance,
Compliance functions, et al. He has held various leadership positions within the Organization
as Executive Director (Information Technology/Software Development), Regional Manager
(Marketing / Chief Life Insurance Advisor), Regional Manager (Pension & Group Schemes) at
Southern Zonal Office, Chennai, Senior Divisional Manager of Kottayam Division and Marketing
Manager of Chennai-1, Thanjavur and Pune divisions.

He had spearheaded the modernization of IT infrastructure and Business Applications of
LIC’s Individual Business as Chief & Executive Director. He achieved tremendous growth and
productivity improvement in the areas of Group Insurance Marketing in Southern Zone, during his
stint as Regional Manager.

SHRI R DORAISWAMY As Research Associate at National Insurance Academy, Pune he has worked on multiple

Chief Executive Officer and projects on Micro Insurance, Insurance Law and Regulations, Product Development and Content

Managing Director development for Post Graduate Programmes in Insurance Management & Chartered Financial
Planning.

Shri Doraiswamy is a Graduate in Mathematics from Madurai Kamaraj University, Fellow Member
of Insurance Institute of India and a student member of Institute of Actuaries of India.

Dr. Parshant Kumar Goyal, IAS Tripura Cadre (Batch of 2007) presently on Central Deputation and
working as Joint Secretary in Department of Financial Services, Ministry of Finance, Government
of India, dealing with Financial Inclusion (Fl) and Insurance. During his tenure in the Department
of Financial Services as Director he had dealt with a variety of subjects including Agriculture Credit
(AC), Regional Rural Banks (RRBs) & Digital Payments.

Dr. Goyal is the Government Nominee Director on the Board of Canara Bank, New India
Assurance Co. Ltd. and National Insurance Academy (NIA). Dr. Goyal is also a Part Time Member
of the Insurance Regulatory and Development Authority of India (IRDAI), Member of the Council of
Insurance Ombudsman and Member of the Council of Institute of Actuaries of India.

Dr. Goyal has done MBBS from Punjab University. He has a rich experience of working in
Education and Industry & Commerce Departments in States of Punjab & Tripura.

DR. PARSHANT KUMAR GOYAL
Government Nominee Director

Shri Sat Pal Bhanoo, Managing Director of the Corporation, brings with him more than three
decades of rich and vast experience in life insurance Industry. He has worked across the length
and breadth of the country in various streams, in varied capacities and positions.

Prior to becoming the Managing Director he was heading Central Zone, Bhopal, as a Zonal
Manager. He has headed one of the biggest Divisions, Bangalore 1 as well as Shimla Division
as Sr. Divisonal Manager. He has been in the Zonal Office as Regional Manager, heading
Micro Insurance Vertical and also as Regional Manager (Corporate Communications), Regional
Manager (Personnel & Industrial Relations). He has headed the Marketing Vertical of Senior
Business Associate as Chief and has also Additional Director at Zonal Training Centre, Bhopal.

Shri Sat Pal Bhanoo holds a Bachelor's Degree in History (Honors) from Himachal Pradesh
University, Shimla.

SHRI SAT PAL BHANOO
Managing Director

178



Bsa"f arifes RUIE 2024-25

il Annual Report 2024-25

SHRI DINESH PANT
Managing Director

Shri Dinesh Pant has been the Appointed Actuary and Executive Director (Actuarial) of the Life
Insurance Corporation of India (LIC) prior to assuming the role of Managing Director, effective
18t June 2025. He is a Fellow Member of the Institute of Actuaries of India and the Institute and
Faculty of Actuaries, UK. Additionally, he holds degrees in Engineering and Law, along with a
Master’s in Business Administration.

Before his appointment as Appointed Actuary in 2017, Shri Pant gained nearly five years of
experience as the Product Actuary and Actuary for International Operations at LIC. During this
period, he led the overall product and actuarial strategy, aligning them with the Corporation’s
business framework.

Notably, he is among the few LIC officers who transitioned into the specialized field of actuarial
functions after a successful tenure leading marketing operations at prominent branches in India
and a reputed overseas life insurance operation. Earlier, after training by IIM-Ahmedabad in 2002,
he joined LIC’s Investment Research team, gaining extensive exposure across various Investment
Operations, including debt, equity, restructuring, venture funds, and project finance, before finally
leading the important Treasury Desk of the Corporation.

As Appointed Actuary, Shri Pant was part of the LIC’s Key Management team and played a pivotal
role in the successful planning and launch of LIC’s mega IPO in 2022. He has been instrumental in
steering LIC towards profitable and sustainable growth post-IPO, creating value for all stakeholders.

Earlier in his career, he had the distinction of heading the Life operations at Kenindia Assurance
Company Ltd., Kenya, as the General Manager (Life), overseeing the marketing and overall
operations of the life insurance business of this composite insurance company, for over five years.
Since joining LIC in 1989 as a direct recruit officer, he had an extensive exposure in most of the
operational areas followed by a short stint as one of the youngest Assistant Branch Manager
(Sales) from his batch before being promoted to lead some of the most distinguished branches
of LIC of India in Rajasthan and Delhi. He subsequently took over the role of Manager (New
Business & Actuarial) and Legal before joining the Investment Research Cell at the Central Office.

Shri Pant has been a permanent special invitee to the Board of LIC since 2017 and has served
on several sub-committees, such as the Investment Committee, Risk Management Committee,
and With-Profit Committee. He advises top management and the Board on key functional areas,
including products, valuation, and risk management practices and strategies.

A passionate advocate for education, Shri Pant has contributed to academia as a visiting faculty
member at various institutes, including the National Insurance Academy. He has also developed
course materials for insurance professional bodies. Furthermore, he has served on various
committees of professional bodies and regulators, including the Health Committees of FICCI and
the Pension Advisory Committee of PFRDA. He has chaired and been a member of numerous
committees and sub-committees formed by IRDAI, focusing on areas such as product regulations,
index-linked products, investments, and risk-based capital. With over 35 years of rich experience in
key and specialized areas of insurance and finance, Shri Dinesh Pant continues to be a significant
contributor to the industry.

SHRI RATNAKAR PATNAIK
Managing Director

Shri Ratnakar Patnaik started his career in Life Insurance Corporation of India in the year 1990
as Assistant Administrative Officer. During his long stint of 22 years in conventional marketing,
he served the Corporation in various leadership positions such as Senior Divisional Manager
(in-Charge) of Indore and Jamshedpur Divisions, Regional Manager (Chief Life Insurance
Advisor), Eastern Zone. He has also served as Chief (Investment - Front Office), Executive
Director (Investment - Front Office) & Chief Investment Officer (KMP).

A graduate in Physics (Honours) and a post graduate in Public Administration, he is also a Fellow
of Insurance Institute of India and a Diploma holder in Health Insurance.
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Dr. Ranjan Sharma holds a Master’s degree in Arts from University of Allahabad, Uttar Pradesh.
He has also pursued his Doctorate in Philosophy (Geography) from Dr. Ram Manohar Lohia
Avadh University in 2011.

Dr. Sharma, Professor of Shri Lal Bahadur Shastri Degree College, Gonda, Uttar Pradesh has
been associated with the Institution since 1990.

Dr. Sharma has an experience of around 35 years in the field of academics and Corporate
Governance.

DR. RANJAN SHARMA
Independent Director

Shri Vinod Kumar Verma holds a Bachelor’s degree in Arts from Purvanchal University, Jaunpur,
Uttar Pradesh and is deeply involved in Business of Electronics Goods and has experience and
knowledge in the fields of business, sales and marketing.

SHRI VINOD KUMAR VERMA
Independent Director

Prof. Anil Kumar is a Professor of Finance & Corporate Governance in the Department of
Commerce, Delhi School of Economics (DSE), University of Delhi, and also serves as CEO of the
University of Delhi Foundation.

An alumnus of Shri Ram College of Commerce (SRCC), DSE, and Harvard Business School, he
holds a Ph.D. in Corporate Governance and brings over 37 years of academic and professional
experience. Prof. Kumar has taught at Shri Ram College of Commerce for more than 31 years
and has authored over ten books and numerous research papers in Corporate Governance and
CSR. Prof Kumar has presented several research papers at international forums and conducted
various executive training programmes for senior government officials, corporate leaders, and
Board of directors.

PROF. ANIL KUMAR
Independent Director
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SMT. ANJULY CHIB DUGGAL
Independent Director

Smt. Anjuly Chib Duggal holds a MA degree in Arts from Punjab University. Smt. Duggal is a
retired Indian Administrative Service officer from the Punjab cadre (batch of 1981). Previously,
Smt Duggal has worked, amongst other positions and areas, as Secretary in the Department
of Financial Services, Ministry of Finance, and as Secretary in the Ministry of Corporate Affairs,
Government of India.

Smt. Duggal has also served as a Director on the Boards of Reserve Bank of India and State Bank
of India.

SHRI MAHALINGAM G
Independent Director

Shri Mahalingam G (Gurumoorthy Mahalingam) has a professional career of four decades spanning
across the financial sector regulators, Reserve Bank of India (RBI) and Securities & Exchange Board
of India (SEBI). He has taken on varied roles in RBI encompassing financial market development,
regulation and operations, foreign exchange reserves management, debt management and regulation
and supervision of banks. He was the Chief Dealer and Executive Director (In-charge) of forex market
interventions as well as management of forex reserves of the country and rupee liquidity policy and
operations. In fulfilling his above responsibilities, he was instrumental in formulating regulatory policies
and conduct of market operations of RBI during the global financial crisis, European debt crisis (2011-
12) as well as the taper tantrum (2013-2016). He was closely involved in giving shape to foreign
exchange policies and monetary policy implementation.

In his role as a Whole-time Board Member of SEBI, which carried Executive responsibilities as well,
he has had a wide experience regulating Mutual Funds, Stock exchanges, Listed companies, foreign
portfolio investors, corporate governance aspects, stock and derivatives markets, corporate bond
market, amongst others. He has supervised the conduct of investigations and enforcement actions
in regard to violations of securities laws and regulations. He was a quasi-judicial authority for a little
over 500 cases involving market misdemeanors. In RBIl and SEBI, he was associated with important
committees in the area of forex markets, financial benchmarks, corporate bond markets, etc. He is
currently chairing the SEBI Advisory Committees on Secondary Markets as well as Corporate bond
market.

Shri Mahalingam began his career as a commercial banker with the State Bank of India after finishing
his Masters in Statistics and Operations Research from IIT Kanpur. He is also an MBA in International
Banking and Finance from the Birmingham Business School in the UK.

SHRI RAJ KAMAL
Independent Director

Shri Raj Kamal is an accomplished leader with nearly 30 years of track record of operating
business, investing, civil service and strategy consulting across financial services and tech- enabled
businesses. He started his career as an IAS officer where he played multiple roles including that
of Collector & District Magistrate. Post the Civil services, he partnered with McKinsey & Company
and also served as Global Head of investments at PayU (a Prosus company). He is currently Chief
Executive Officer of Trans-Fi Inc (a company focused on cross-border payments). He is also on
the Board of Trident Limited.
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DR. V.S. PARTHASARATHY
Independent Director

Dr. V S Parthasarathy has over 37+ years of rich experience wherein he has successfully led
businesses, functions, organization transformations and over 125 Merger & Acquisition (M&A)
transactions.

He is a Chartered Accountant from ICAIl, India and ICAEW, UK and an alumnus of Harvard
Business School’s Advance Management Programme (2011). He recently completed his PhD
from Mumbai university.

He is on the board of several listed and unlisted companies. He is an Independent Director on NIIT
MTS a Edutech Listed company and Pennar Industries. He is on the Boards of companies on path
to being unicorn+ IPO like Cloudnine Hospitals, Car Dekho, Greencell Mobility, to mention a few.
He also coaches and mentors Startups.

Dr. Parthasarathy started his career with Modi Xerox and rose to a position of Associate Director,
serving across multiple positions and locations. In Mahindra Group, where he served more than
two decades, his last role was as the President of Mobility Services Sector. Prior to that, he was
the Group Chief Financial Officer (CFO) & Group Chief Information Officer (CIO) for seven years.
Additionally, he has served as a member of the Mahindra Group Executive Board and been on the
board of several listed companies.

He carries out several philanthropic activities for women’s empowerment through education,
employment and entrepreneurship initiatives of SEWA (Self Employed Women’s Association) and
is an Independent Director on two of its companies. He also works with the Computer Sikhsha on
child computer literacy. Recently, he authored (with guides) a Book on M&A titled “The Anatomy
of M&A'.

He has received Lifetime Achievement Awards for his CFO and CIO roles, as also the Business
World - Yes Bank Hall of Fame Award; Best CFO of India Award by IMA Corporate Excellence
Awards; Digital Icon of India Award by HPE; and CIO 100 — Hall of Fame by CIO after winning the
awards for four consecutive years.

SHRI MUTHU RAJU PARAVASA
RAJU VIUAY KUMAR
Independent Director

182

Shri Muthu Raju Paravasa Raju Vijay Kumar (M. P. Vijay Kumar) is a Chartered Accountant, Cost
Accountant and Company Secretary. He is presently Executive Director and Group Chief Financial
Officer of Sify Technologies Limited, a company listed at Nasdaq. Shri Vijay Kumar is presently an
Independent Director on the Boards of, amongst other Equity listed companies, Heritage Foods
Limited and Wheels India Limited, High value debt listed company, ONGC Petro Additions Limited
and is Chairman of unlisted company, Geojit Investments Limited. Shri Vijay Kumar is a lifetime
fellow of the Institute of Directors, a member of the IFRS Interpretation Committee of International
Accounting Standards Board (IASB) since 2021 and was a member of IFRS Advisory council of
the IFRS Foundation for 6 years (2019-2024).

He has earlier worked as Head of Investment banking and Secretary of Sundaram Finance Limited
for over 7 years and was a Chartered Accountant in practice for over 8 years. He has experience
of more than 32 years in professional practice as well as industry and was Chairman, Accounting
Standards Board of Institute of Chartered Accountants of India, also an Ex Officio member of
National Financial Reporting Authority (NFRA) and Member of IFRS Advisory Council.
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MANAGEMENT DISCUSSION AND ANALYSIS

PREAMBLE

The Life Insurance Corporation of India has pleasure in presenting its 68" Annual Report as per section 27 of the Life Insurance
Corporation Act, 1956, Insurance Regulatory Development Authority of India (Corporate Governance for Insurers) Regulations,
2024 and Regulation 34 of Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, for the Financial Year ending 31.03.2025.

GLOBAL ECONOMIC ENVIRONMENT

FY2025 was characterized by a wave of elections across the globe, leading to notable leadership changes in major economies,
including the United States and several other countries. Adding to the uncertainty stemming from political transitions, ongoing
geopolitical tensions particularly in the Middle East and the continued Russia-Ukraine conflict further contributed to global
instability. In the early months of CY2025, the U.S. administration announced a series of tariff increases on imports from
multiple countries. While the full impact of these tariffs on the global economy remains unclear, the overall effect is expected
to be negative.

Amid these challenges, inflation rates in major economies began to decline, prompting central banks to reduce interest rates
in an effort to stimulate growth as signs of economic slowdown became evident. As per IMF 04" April 2025 report, Global
growth is projected to drop to 2.8 percent in 2025 and 3 percent in 2026. The swift escalation of trade tensions and extremely
high levels of policy uncertainty are expected to have a significant impact on global economic activity. After the pandemic, the
decisive and forceful monetary policy response brought inflation down to near central bank targets at relatively little cost to
economic activity. The priority for central banks remains fine-tuning monetary policy stances to achieve their mandates and
ensure price and financial stability in an environment with even more difficult trade-offs. Global headline inflation is expected
to decline at a pace that is slightly slower than what was expected in January, reaching 4.3 percent in 2025 and 3.6 percent
in 2026, with notable upward revisions for advanced economies and slight downward revisions for emerging market and
developing economies in 2025.

MACRO - ECONOMIC ENVIRONMENT IN INDIA

Our business, financial health, results of operations and cash flows are significantly affected by macroeconomic conditions
in India, where we conduct vast majority of business and generate substantially all of our income. While our business tends
to benefit from increased consumer confidence in the overall economy and the life insurance sector in particular, adverse
macroeconomic conditions in India may reduce demand for our products, increase the number of policy surrenders and
withdrawals, reduce the returns from our investment activities and otherwise adversely affect our results of operations.

Key macroeconomic factors affecting the performance of the growing but under penetrated life insurance industry in India
include India’s population growth trajectory and favourable demographics, urbanisation, overall economic growth rates,
household income growth rate and consumer attitudes towards financial savings.

These factors affect the proportion of household savings invested in insurance products relative to other competing products
ranging from physical assets such as real estates and gold, to financial saving instruments, such as bank deposits, provident
and mutual funds. Macroeconomic conditions also affect the mix of investments across various asset classes.

The macro environment includes trends in the Gross Domestic Product (GDP), inflation, employment, spending and monetary
and fiscal policy.

(i) GDP Growth Rate: The rate of growth of Gross Domestic Product (GDP) directly impacts the insurance sector. A
robust economy with higher GDP growth tends to drive demand for insurance products. Against this challenging global
economic landscape, the Indian economy remained resilient, supported by robust macroeconomic fundamentals and
proactive policy measures. Although real gross domestic product (GDP) growth moderated to 6.5 per cent in 2024-25,
India remained the fastest growing large economy. Economic activity was bolstered by an improvement in consumption
demand and net exports on the expenditure side and buoyant services sector and recovery in agricultural production on
the supply side. According to RBI, India’s GDP is projected to grow by 6.5% in FY2026.
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(ii) Employment: The latest Periodic Labour Force Survey (PLFS) data for April 2025 shows that India’s unemployment
rate stood at 5.1%, with a slight increase in rural areas. The Labour Force Participation Rate (LFPR) was 55.6%, with
rural areas having a higher LFPR of 58.0% and urban areas at 50.7%. The WPR (the proportion of workers in the total
population) was 52.8% overall. In rural areas, it was 55.4% and in urban areas, it was 47.4%. Unemployment Rate (UR)
in Current Weekly Status (CWS) among persons of age 15 years and above was 5.1% in April, 2025. The male UR was
a touch higher at 5.2% compared to the female UR of 5.0% at the country level. Worker Population Ratio (WPR) in CWS
in rural areas among persons of age 15 years and above was 55.4%. WPR in urban areas among persons of the same
age group was 47.4% with the overall WPR at the country level observed as 52.8% during April, 2025.

(iii) Disposable Income: Disposable income refers to the amount of money individuals or households have for spending
and saving after income taxes have been deducted. It is a key indicator of financial well-being and directly influences
consumption patterns, savings behavior, and overall economic demand. Increases in disposable income typically leading
to higher consumer spending, which can drive economic growth.

(iv) Household Savings: The level of domestic household savings in a country affects the availability of funds for investment.
Higher savings can lead to increased investments in insurance policies. According to data published for the fiscal year
2023-24, domestic savings within the Indian household sector withessed a notable 9 percent increase in FY2024, an
improvement over the 6% growth recorded in FY2023.

(X In crore)

Household saving
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(v) Household Financial Savings: The financial well-being of households plays a crucial role in shaping their capacity to
purchase insurance. When households have surplus savings, they are more likely to invest in life insurance. In FY 2024,
India witnessed a modest recovery in household financial savings, gross financial savings as a share of total household
savings rose to 62.8%, up from 58.43% the previous year. In 2024, life insurance made up 16.97% of people’s financial
savings in India. This was due to insurance products offering greater value to customers.

(X In crore)
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(vi)

(vii)

(viii)

Inflation: According to International Monetary Fund (IMF), global economic growth has remained fairly moderate. The

global economy grew by 3.3 per cent in 2023. The International Monetary Fund (IMF) has projected growth of 3.2 per
cent and 3.3 per cent for 2024 and 2025, respectively. Over the next five years, global growth is expected to average
around 3.2 per cent, which is modest by historical standards. While the overall global outlook remains steady, growth
varies across different regions.

India’s headline inflation, measured by the Consumer Price Index (CPl), has moderated in FY25 (April-December)
compared to FY24. This decline is primarily due to a significant decrease in core inflation, which dropped by 0.9
percentage points between FY24 and FY25 (April-December). The sharp decline in core inflation was largely driven by
core services inflation, which was lower than core goods inflation. A decrease in fuel price inflation has also contributed
to the moderation in headline inflation, alleviating pressure on household budgets. In general, the decline in retail inflation
can be attributed to a reduction in input prices, as reflected in wholesale price inflation, which was in the deflationary zone
(-0.7 per cent) in FY24 and remained low in FY25 (April-December).

India’s CPl inflation for FY25 is projected to be 4.8%, with a peak in Q3 due to seasonal factors, followed by a moderation
in Q4. This outlook reflects a balanced approach to managing inflation and supporting economic growth.

Trade and Forex: India’s merchandise exports grew marginally by 0.1 per cent in 2024-25 as against a contraction of
3.1 per cent a year ago. On the other hand, merchandise imports grew by 6.2 per cent during this period as against a
contraction of 5.3 per cent a year ago. Consequently, India’s merchandise trade deficit widened to US$ 282.8 billion
during 2024-25 from US$ 241.1 billion a year ago. Nonetheless, strong services exports and a steady flow in inward
remittances cushioned India’s Current Account Deficit (CAD) to remain within sustainable level at 1.3 per cent of GDP
during April-December 2024 (1.1 per cent a year ago).

Net foreign direct investment (FDI) inflows stood at US$ 0.4 billion during 2024-25, lower than US$ 10.1 billion a year
ago, and FPI recorded net inflows of US$ 1.7 billion during 2024-25 (US$ 41.6 billion a year ago).

Regulatory Changes: The Insurance Regulatory and Development Authority of India (IRDAI) has issued Regulations/
master circulars covering various areas like management expenses, protection of policyholders’ interest, product
flexibility, social sector rural obligations, corporate governance, Registration and Capital Structure of Insurers.

OUTLOOK ON THE LIFE INSURANCE INDUSTRY IN INDIA

The Indian insurance industry is poised for strong growth in 2025, driven by a robust economy, supportive government policies,

and increasing awareness of financial protection. While the overall industry is expected to grow, the Indian life insurance

market is expected to become the second-largest in Asia. The Indian life insurance market is projected to grow at 10.5%

annually over the next decade, significantly higher than the global average of 5%, according to Allianze Global Insurance.

OPPORTUNITIES FOR INSURANCE INDUSTRY

(i)

(ii)

India has world’s largest population: As of 2025, India is the most populous country in the world, with an estimated
population of approximately 1.46 billion people. The world population is projected to reach 8.634 billion by 2031, with a
yearly increase of 0.76%.

Favourable demographics: As of year 2020, India has one of the largest young populations in the world, with a median
age of 28 years. About 87% of Indians will still be below the age of 60 by calendar 2031. CRISIL Report forecasts that
64% of them will be between 15 and 59 years.
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India’s Demographic Dividend
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(ili) Urbanisation: Urbanisation across the world has increased and similar trend has been observed in India, currently, close
to 35% of the population live in urban areas and this is estimated to increase to 52.8% by 2050 as per World Urbanisation
Prospects 2018. Urbanisation of India is one of the most important drive as it will drive substantial investments in
infrastructure development, which, in turn, is expected to lead to job creation, development of modern consumer services
and increased ability to mobilise savings. An increase in urbanisation has led to improvement in the style of living and
awareness to secure financial stability through saving and investments.

Y 46.4% 49.6% 52.8%
37.4% 40.1% 43.2%
34.9% ‘ - I
2020 2025 2030 2035 I2040 o _—

B India’s Growing Urban Population
Source: United Nations World Urbanisation Prospects, 2018
(iv) Low Life Insurance Penetration and insurance density in India: Insurance penetration and density are two metrics,
among others, often used to assess the level of development of insurance sector in a country. While insurance penetration
is measured as the percentage of insurance premiums to GDP, insurance density is calculated as the ratio of premium
to population (per capita premium).

Despite the strong growth in life insurance in India over the years, indicators such as insurance penetration and insurance
density indicate that India is still under-insured as compared to Advance Asia Pacific countries such as South Korea,
Taiwan, Singapore and Japan etc.
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P.S. : Insurance density is measured as ratio of premium (in US Dollar) to total population and Insurance penetration is measured
as ratio of premium to GDP.

6. BUSINESS PERFORMANCE
A. New Business
(i) Individual New Business

During the financial year 2024-25, the Corporation under Individual New Business, has procured 1,77,82,975
Policies with a New Business Premium Income of ¥ 62,495 crore.

During the financial year 2024-25, 75.81 lakhs individual policies sold to millennial customers. The percentage of
individual policies sold to millennial customers to total number of individual policies sold is 42.63%.

(ii) Individual New Business Sum Assured

Individual new business sum assured represents the total sum insured by us for mortality and morbidity risks on
the Individual new business written in a given period. During the financial year 2024-25, the Corporation sold total
New Business Sum Assured of X 5,88,604 crore.

(iii) Rural Thrust

Sustained and conscious efforts are made to carry the message of Life Insurance to the rural areas, especially the
backward and remote areas. As a result, there has been steady growth of New Business from these areas. The
Individual New Business Premium from rural areas amounts to ¥ 32,753.96 crore representing 52.41% completed
during the Financial Year 2024-25.

(iv) Individual Agent and POSP-LI (Conventional /Tied) Channel

During the Financial Year 2024-25, conventional channel garnered total ¥ 58,576.17 crore new business premium
and 173.59 lakh policies. Share of the channel in Corporation’s performance stood at 97.62% in policies and
93.73% in New Business Premium.

(v) Bancassurance and Alternate Channels (B&AC)

During the Financial Year 2024-25, B&AC channel has shown its best ever performance 3,496 Crs of FYPI,
thereby registering an impressive growth of 58%.

The share of First year Premium Income to the Corporation’s Business has increased from 3.83% to 5.60%.

During the year we have added to our partnership 10 Banks, 10 (Other) Corporate Agents, 51 Brokers and 60

IMFs.
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The total Partnership Universe for the channel now stands at 95 banks, 88 (Other) Corporate agents, 301 Brokers
and 162 IMFs.

Both Banks and Other Alternate Channels showed impressive growth in terms of Premium procurement over
previous fiscal; Banks ¥ 2577 Crs. (X 1640 Crs.) showing growth of 57.10%, Other Alternate channels ¥ 919 Crs.
(¥ 573 Crs.) showing growth of 60.43%. (Figures in brackets indicate Last Year Performance).

(vi) Micro Insurance
In the Financial year 2024-25, 8.99 lakh policies with NBP of ¥ 354.81 crore were sold.
(vii) Digital Marketing
The Digital Marketing Channel commenced its operations w.e.f. 15t June, 2021. The channel was envisaged to
provide a digitally smart and technology driven platform requiring minimum human intervention. The entire system
of onboarding of the customers right from proposal filling, pre-policy medical scheduling, Underwriting, payment
mechanism and completion of the policy is online and paperless. The aim is to provide a seamless end-to-end
buying experience to the customer, in tune with expectation of tech-savvy millennial.
During Financial Year 2024-25, the channel procured the following New Business:
Particulars Number of Policies First Premium
Income (X in Cr)
Online Business 5,004 60.98
National Pension System (NPS) Fund Business 3,744 271.33
At present the channel offers 18 products for online purchase. Out of 18 products 4 are for Protection, 4 for
Annuity, 4 for ULIP and 6 for savings.
(viii) Pension and Group Schemes New Business Premium
During the year 2024-25, the P&GS vertical completed 32,268 Schemes covering 4,61,63,553 lives with New
Business Premium Income (NBPI) of ¥ 1,64,262 crore.
(ix) LIC’s Mahila Career Agent Scheme (LIC’s Bima Sakhi)
LIC had launched Mabhila Career Agent Scheme (LIC’s Bima Sakhi) on 09.12.2024. The scheme aims to provide
employment opportunities to women and provides them financial independence and the advantage of working as
per their convenience and time. This is a stipendiary agency scheme for 3 years with monthly stipend of ¥ 7000/-
in First Year, ¥ 6000/- in Second Year and ¥ 5000/- in Third Year in addition to the commission payments. After
3 years, the agent will continue to work and earn commission and other benefits as per the rules. As at 31.03.2025,
total 1,48,888 Bima Sakhis were recruited and they completed New Business of 4,71,120 policies with FPI of
¥ 604.57 Crores and stipend of ¥ 62.36 Crores was paid .Bima Sakhis Business % Share to Total Business for
NOP was 2.65% and for FYPI was 1.02%.
B. AGENTS
(i) Agency Strength

The total number of Agents on our Roll is 14,86,851 as at 31.03.2025 as against 14,14,743 as on 31.03.2024,
registering growth of 5.10%. During the Financial Year 2024-25, total 3,37,365 agents were recruited out of which
2,59,239 agents were in the age group of 18-40 years.



(ii)

(iii)

(iv)

(v)

(vi)

(vii)

Agents’ Club Membership

In order to motivate and recognize high and consistent performers amongst the agency force, various Clubs have
been formed. The details of membership strength of the Clubs are furnished in the Table below:

MEMBERS OF VARIOUS AGENTS’ CLUB

Name of Club Membership Year 2024-25

Elite 48
Corporate 424
Galaxy 1,950
Chairman 44,500
Zonal Manager 34,932
Divisional Manager 49,883
Branch Manager 33,344
Distinguished Agents Club 13,066
Total 1,78,147

Career Agents Scheme

The Corporation has a scheme for Urban Career Agents and Rural Career Agents to promote the cause of
professionalizing the Agency force. They are given stipends at the start of their career to enable them to settle
down in the profession. As on 31t March 2025 there are 913 Urban Career Agents and 46,706 Rural Career
Agents.

City Career Agents Scheme was introduced in 2010 to provide all Development Officers an opportunity to recruit
stipendiary Agents. As on 315t March 2025 there are 12,694 City Career Agents.

Senior Business Associates

The SBA Scheme was introduced in the year 2009 to recognize high performing Development Officers and to
empower them with certain financial and non-financial functions.

LIC Associates Scheme

The LICA scheme was introduced from 01.04.2016 with an objective to introduce an innovative distribution
channel and strengthening the distribution system by gainfully redeploying the valuable marketing talent of retired
Development Officers and Senior Business Associates depending on their cost.

Chief Life Insurance Advisor

LIC introduced the Chief Life Insurance Advisor Scheme 2008 on 12.04.2008 with the objective of increasing the
market presence by utilizing the capabilities of existing high performing agents for growth in Agency and New
Business.

New Business Procured through SBAs, LICAs & CLIAs During 2024-25

Particulars Number of Policies | First Year Premium
Income (X in Cr)

SBA 40,46,331 13,280.46
LICA 10,87,981 4100.64
CLIA 30,68,266 10,218.89




7.  ANALYSIS
A. Income Statement Analysis

OF FINANCIAL STATEMENTS (STANDALONE)

(i) Revenue Account (Policyholders Account)
The summary of Revenue Account of the Corporation for Financial year 2024-25 along with comparative analysis
is as follows:
(X in crore)
Particulars Financial Year Financial Year Growth %
2024-25 2023-24
Net Premium Income 4,88,148 4,75,070 2.75
Income from Investments (Net) 3,92,623 3,63,944 7.88
Other Income 663 14,648 (95.47)
Contribution from Shareholders’ A/c - Towards Excess EOM 2,642 13
Total (A) 8,84,076 8,53,675 3.56
Net Commission 25,309 25,959 (2.50)
Operating Expenses 35,415 48,122 (26.41)
Provisions for doubtful debts
1,546 1,011 52.92
(including bad debts written off) ( ) ( )
Provisions for diminution in value of investments and
627 1,908 67.15
Provision for doubtful Debt and Bonds (627) ( ) ( )
Goods & Service tax on linked charges 223 134 66.42
Provision for taxes 7,773 5,825 33.44
Benefits Paid (Net) 4,16,355 3,88,809 7.08
Change in actuarial liability 3,53,334 3,53,036 0.08
Total (B) 8,36,236 8,18,966 2.11
Surplus/Deficit (A-B) 47,840 34,709 37.83
Amount transferred from Shareholder’'s Account
. 2,255 2,598 (13.20)
(Non Technical Account)
Amount available for appropriation 50,095 37,307 34.28
Appropriations
a. Transferred to Shareholders A/c 49,507 40,022 23.70
b. Funds for Future Appropriations 588 (2,715) 121.66
a. Premium Income
The following table sets forth summary of premium income at segment level for the period indicated
(X in crore)
Particulars Financial Year 2024-25 Financial Year 2023-24 Growth
| PAR [ Non-Par| Linked | CRAC* PAR | Non-Par | Linked | CRAC | Total %
FY Premium 25,660 4,975 1,720 - 32,355 | 29,072 2,791 748 32,611 (0.78)
Single Premium 3,567 | 15,861 | 10,712 -| 30,140 4,485 16,921 | 3,699 25,105 20.06
Total NBP 29,227 | 20,836 | 12,432 -| 62,495| 33,557 19,712 | 4,447 57,716 8.28
Renewal Premium 2,48,967 4,135 3,438 1| 2,56,541 | 2,42,033 1,940 | 2,078 1| 2,46,052 4.26
Total Premium 2,78,194 | 24,971 | 15,870 1| 3,19,036 | 2,75,590 21,652 | 6,525 1| 3,03,768 5.03
(Individual)
P&GS Premium -1 1,69,112 -11,69,112 1,71,300 2 1,71,302 | (1.28)
Total Premium 2,78,194 | 1,94,083 | 15,870 1| 4,88,148 | 2,75,590 | 1,92,952 | 6,527 1| 4,75,070 2.75
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(*CRAC-Capital Redemption & Annuity Certain)

Total premium increased by 2.75% from ¥ 4,75,070 crore in FY 2023-24 to ¥ 4,88,148 crore in FY 2024-25.
Unit-Linked segment of Individual business had shown a strong growth by 143.14% from ¥ 6,527 crore in

FY 2023-24 to ¥ 15,870 crore in FY 2024-25.



Investment Income: Net Investment income increased by 7.88% from % 3,683,944 crore in FY 2023-24 to
3 3,92,623 crore in FY 2024-25 which includes interest, dividends, and capital gains from investments made
by LIC. The rental income from the Estate portfolio for the year 2024-25 is ¥ 630 crore, which is an increase
of 12.72% over the rental income for the last year.

Other Income: Other income decreased by 95.48% from ¥ 14,648 crore in FY 2023-24 to ¥ 663 crore in
FY 2024-25, due to refund of income tax and interest thereon in FY 2023-24.

Revenue Analysis: Total Revenue Income increased from ¥ 8,53,675 crore in FY 2023-24 to ¥ 8,84,076
crore in FY 2024-25 primarily on account of an increase in premium income, investment income and reduction
in expenses.

Commission expenses: The following table shows the comparative summary of commission expenses:

(X in crore)
Particulars FLELCEIRECEIE  Financial Year Growth %
First year commission 9,986.84 11,081.17 (9.88)
Single commission 760.47 783.33 (2.92)
Total 10,747.31 11,864.50 (9.41)
Renewal commission 14,561.45 14,094.62 3.31
Total Commission 25,308.76 25,959.12 (2.51)

Total commission decreased marginally by 2.51% from ¥ 25,959.12 crore in FY 2023-24 to ¥ 25,308.76 crore
in FY 2024-25.

Operating Expenses related to insurance business: The following table shows the comparative summary

of operating expenses: (X in crore)
Particulars ELELHEIRECETE  Financial Year Growth %
Salaries and other benefits to employees 26,896 39,584 (32.05)
Other Expenses to Management 8,519 8,538 (0.22)
Total 35,415 48,122 (26.41)

Total operating expenses decreased by 26.41% from ¥ 48,122 crore in FY 2023-24 to ¥ 35,415 crore in
FY 2024-25.

Benefits Paid: This includes death benefits, maturity benefits, annuity payments, surrender, withdrawal,
interim bonus paid and other claims to the Policyholders.

A summary of benefits paid is as under (% in crore)
Particulars HLHELWCEIRCETE  Financial Year Growth %
Claims by Death 24,420 22,625 7.93
Claims by Maturity 2,37,313 2,08,136 14.02
Annuities 22,098 20,107 9.90
Surrenders etc
Non linked (Indl) 42,426 40,198 5.54
Linked (Indl.) 3,308 2,393 38.24
P &GS(surrender) 2,885 2,604 10.79
Total Surrender 48,619 45,195 7.58
P&GS (Withdrawal) 82,287 88,631 (7.16)




Particulars ALELGEIRGETE  Financial Year Growth %
2024-25 2023-24

Other Claim Cost (interest on unclaimed (1,458) 1,255

amounts) and others

Interim Bonus Paid 3,076 2,860 7.55
Total Benefits Paid 4,16,355 3,88,809 7.08

Total benefits paid increased by 7.08% from ¥ 3,88,809 crore in FY 2023-24 to ¥ 4,16,355 crore in FY 2024-
25. The increase was primarily on account of an increase in maturity and surrender claims from ¥ 2,08,136
crore and ¥ 45,195 crore in FY 2023-24 to ¥ 2,37,313 crore and X 48,619 crore in FY 2024-25 respectively.

(ii) Profit and Loss Account (Shareholders Account)

The summary of Profit and Loss Account of the Corporation for Financial year 2024-25 along with comparative

analysis is as follows: ( in crore)

Particulars ELWELWCEIRCETE  Financial Year Growth %
2024-25 2023-24

Transfer from Policyholders’ Account 49,507 40,022 23.70

Total income under Shareholders’ Account

a. Investment Income 5,992 3,695 62.17

b. Other income - -

Expenses other than those related to insurance 642 246 160.98

business

Contribution to Policyholders’ A/c 4,467.79 13

Amount transferred to Policyholders’ A/c 2,255 2,598 (13.20)

Provisions for doubtful debts (including write off) - -

Provisions for diminution in value of investments & (18) 72 (125.00)

Others

Profit before tax 48,151 40,787 18.05

Provisions for tax - 111

Profit after tax and before Extraordinary ltems 48,151 40,676 18.38

Extraordinary ltems (Net of tax expenses) - -

Profit after tax and Extraordinary ltems 48,151 40,676 18.38

Profit After Tax:

o Profit after Tax (PAT) for the year ended 31t March, 2025 is ¥ 48,151 crore as compared to ¥ 40,676 crore
for the year ended 31t March, 2024.

B. Financial Snapshot - Balance Sheet: The summary of Balance Sheet of the Corporation for Financial year 2024-25
along with comparative analysis is as follows:

(X in crore)
Particulars ELWELWCEIRCETE  Financial Year Growth %
SOURCES OF FUNDS
SHAREHOLDERS’ FUNDS:
Share Capital 6,325 6,325 0
Reserves and Surplus 1,20,096 75,740 58.56
Fair Value Change Account (233) (127)
POLICYHOLDERS’ FUNDS:
Fair Value Change Account 6,47,540 6,92,682 (6.52)
Hedge Fluctuation Reserve 11 0
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Particulars ALELGEIRGETE  Financial Year Growth %
2024-25 2023-24

Policy Liabilities 47,35,580 43,95,325 7.74
Funds for Discontinued Policies

(i) Discontinued on Account of non-payment of premiums 791 394 100.76
(i)  Others 14 14 0
Insurance Reserves 15,670 15,594 0.49
Provision for Linked Liabilities 47,533 34,876 36.29
Sub-Total 54,47,139 51,38,885 6.00
Fund for Future Appropriations 1,828 1,215 50.45
TOTAL 55,75,155 5,222,038 6.76
APPLICATION OF FUNDS

Investment-Shareholders’ 1,04,026 63,744 63.19
Investments-Policyholders’ 51,36,279 48,76,512 5.33
Assets held to cover Linked Liabilities 48,312 35,258 37.02
Loans 1,27,480 1,20,258 6.01
Fixed Assets 4,461 4,057 9.96
NET CURRENT ASSETS 1,54,597 1,22,209 26.50
TOTAL 55,75,155 52,22,038 6.76

i) Reserve and Surplus: Reserve and Surplus (Shareholders’ fund) as at 31t March, 2025 increased to ¥ 1,20,096
crore from ¥ 75,740 crore as at 315t March, 2024. The increase of 58.56% is primarily due to increase in profit after
tax.

ii) Fair Value Change Account: Fair Value Change Account (Policyholders’ fund) decreased from ¥ 6,92,682 crore
as at 31%t March, 2024 to X 6,47,540 crore as at 315 March, 2025. The decrease of 6.52% is primarily due to mark
to market movement in share prices during the current financial year.

iii) Policy Liabilities: Policy liabilities increased from ¥ 43,95,325 crore as at 315 March, 2024 to ¥ 47,35,580 crore as
at 315t March, 2025. Policyholders’ liability depends upon the business profile and assumptions made about future
mortality/morbidity, interest, expenses etc., at each point of time. The change in business profile happens due to
policies exiting and policies entering mainly due to new business and existing policies getting closure to maturity.

iv)  Provision for Linked Liabilities: Provision for linked liabilities (Policyholders’ fund) increased from ¥ 34,876 crore
as at 315t March, 2024 to ¥ 47,533 crore as at 315 March, 2025. The Policyholders Linked Liabilities represents the
unit liability in respect of Linked business and has been considered as the value of the units standing to the credit
of the policyholders, using the Net Assets Value (NAV) as on valuation date.

v) Investments: The Corporation holds a significant portion of their assets in investments such as government
securities, debentures, corporate bonds, mutual funds, equities etc. The summary of investments as at 31t March,
2025 along with comparative figures are as follows:

(X in crore)
Particulars FY 2023-24
Investments
a. Shareholders’ 1,04,026 63,744
b. Policyholders’ 51,36,279 48,76,512
Assets held to cover linked liabilities 48,312 35,258
Total Investments 52,88,617 49,75,514

Total investment grew by ¥ 3,13,103 crore from ¥ 49,75,514 crore as at 315 March, 2024 to ¥ 52,88,617 crore as
at 315t March, 2025.Total Equity Investment portfolio constitute ¥ 13,43,109 crore and others ¥ 39,45,508 crore as
at 315t March, 2025. For detailed category wise breakup of investments, refer Schedule 8, 8A and 8B of Financial
Statements. Increase in policyholders’ investment portfolio is attributable to increase in premium and investment
income offset by net outgo due to operating expenses and claims.
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The yield on investments (on shareholders’ fund) for the financial year 2024-25, without unrealised gains is 6.93%
and yield on investments (on Policyholders’ fund) for the financial year 2024-25, without unrealised gains is 8.65%.

vi) Fixed Assets: Fixed Assets (net of depreciation) have increased from I 4,057 crore as at 31% March, 2024 to
T 4,461 crore as at 31t March, 2025.

vii) Net Current Assets: Net Current Assets have increased by 26.50% from ¥ 1,22,209 crore as at 31 March, 2024
to ¥ 1,54,597 crore as at 31t March, 2025.

Cash flow statement

The following table set forth, for the period indicated, a summary of the cash flows:

(X in crore)
Particulars FY 2023-24
Net cash generated from/(used in) operating Activities (6,180) 28,911
Net cash generated from/(used in) investing Activities 37,514 (28,129)
Net cash generated from/(used in) financing Activities (3,794) (4,427)
Cash and cash equivalent at the end of period 62,324 34,712

(i) Operating Activities

Net cash flow from operating activities is (X 6180 crore) in FY2025 as against ¥ 28,911 crore in FY2024 primarily
on account of increase in policy benefits payments and arrears payment.

(ii) Investing Activities

Net cash flow generated from investing activities is ¥ 37,514 crore in FY2025 as against (X 28,129 crore) in FY2024
primarily on account of an increase in sale of investment from ¥ 2,55,319 crore in FY2024 to ¥ 3,04,015 crore in
FY2025 and increase in rent/interest/dividend received from ¥ 2,91,778 crore in FY2024 to ¥ 3,13,556 crore in
FY2025 offset in part by purchase of investments etc.

(ili) Financing Activities
Net cash flow from financing activities is (% 3,794 crore) in FY2025 as against (¥ 4427 crore) in FY2024 primarily
on account of an increase in interest/dividends paid.
Disclosure of Accounting Policies
Please refer Schedule 15A of Standalone Financial Statements in this Annual Report from Page No. 417 to 431.
Segment-wise Performance

Segment-wise Performance is available in the Financial Statements, which forms a part of this Annual Report.

KEY PERFORMANCE INDICATORS

Following are the key parameters on which performance of the Corporation can be measured

(M)

Market Share: Life Insurance Corporation (LIC) of India has historically held a dominant position in the Indian life
insurance market. With its extensive network and over six decades long presence, LIC has maintained a substantial
market share, i.e. 57.05% of the total life insurance business in the country as at 31% March 2025 by Total First Year
Premium Income. In term of Individual First Year Premium Income, LIC market share is 37.46 per cent. P&GS Market
Share in FYPIlis 71.19 per cent. While in policies LIC overall market share is 65.83 per cent. This significant market share
underscores LIC’s widespread reach, brand recognition and the trust it commands among Indian consumers.

While LIC faces increasing competition from private insurers, its market dominance remains resilient, supported by
its wide range of insurance products, strong distribution network and government backing. However, ongoing market
dynamics and regulatory changes may influence LIC’s market share over time, necessitating continuous strategic
adaptation to maintain its competitive edge.
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Product Mix: LIC offers a diverse portfolio of life insurance products catering to varied customer needs and preferences.
Its product mix includes traditional endowment plans, whole life plan, term insurance plans, pension plans, unit-linked
insurance plans (ULIPs) and micro insurance products. Traditional plans, such as whole life and money back plans have
been the cornerstone of LIC’s product offerings, providing long-term savings and protection benefits to policyholders.
In recent years, LIC has also introduced innovative products tailored to evolving market demands, such as unit-linked
plans with investment options and whole life insurance plans with comprehensive coverage. This balanced product mix
allows LIC to appeal to a broad customer base, ranging from individuals seeking basic life coverage to those interested
in investment-linked insurance solutions. Continuous product innovation, coupled with effective marketing strategies,
enables LIC to maintain its leadership position and adapt to changing consumer preferences and market trends.

Distribution Mix: LIC’s extensive distribution network is one of its key strengths, facilitating widespread accessibility and
customer outreach across urban and rural areas in India. The company operates through a multi-channel distribution
framework encompassing agents, bancassurance partnerships and digital platforms.

LIC’s extensive network of agents, often referred to as insurance advisors, plays a pivotal role in reaching out to
customers, educating them about insurance products, and facilitating policy sales and servicing. Bancassurance tie-ups
with leading banks, Corporate Agents, Brokers and IMF’s further expand LIC’s distribution reach, enabling it to leverage
the existing customer base of partner organizations.

In addition to traditional channels, LIC has embraced digitalization to enhance customer engagement and streamline
distribution processes. The company offers online platforms and mobile applications for policy purchase, premium
payments, claims processing, and customer service, catering to tech-savvy consumers and millennials.

By leveraging a diverse distribution mix, LIC effectively addresses the varying needs and preferences of its customer
segments while ensuring widespread market penetration and customer satisfaction.

Assets Under Management (AUM): The Corporation’s consolidated AUM increased by 6.45% from ¥ 51,21,887 crore
as at 31t March 2024 to ¥ 54,52,297 crore as on 31t March 2025.

Assets Under Management (X in crore)

54,562,297

40,84,601 43,97,205 51,21,887

FY 22 FY 23 FY 24 FY 25
B Assets Under Management
Expenses of Management Ratio

The Corporation continuously focuses on reduction in operating expenses. Total Expenses of Management Ratio
decreased from 15.57% in FY 2024 to 12.42% in FY 2025.

Commission Ratio
The Corporation Commission Ratio marginally decreased from 5.46% in FY 2024 to 5.18% in FY 2025.

Profitability: Profit after tax (PAT) increased from ¥ 40,676 crore in FY 2024 to ¥ 48,151 crore in FY 2025 primarily due
to increase in surplus from non-participating segment (transfer of amount pertaining to the accretion on the available
solvency margin from non-participating account to Shareholders account). Please refer Note No. 24 of Schedule 15 (A)
of Significant Accounting Policies forming part of Standalone Financial Statement.

Net Worth: During the Financial Year 2024-25, the net worth has increased by 54% from ¥ 81,938 crore as at 315 March,
2024 to¥ 1,26,188 crore as at 315 March, 2025. The net worth of LIC is consistently increasing. The increase in net worth
is on account of increased reserves.



(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(X in crore)

Net worth of LICI
1,26,188

45,669

FY 2022 FY 2023 FY 2024 FY 2025

B Net worth of LICI
Profitability and net worth are key indicators of the financial health and stability of Life Insurance Corporation (LIC) of
India.

Earnings Per Share (EPS) EPS reflects the company’s profitability on a per-share basis. Basic and diluted EPS has
increased from ¥ 64.31 as at 31t March, 2024 to % 76.13 as at 315t March, 2025.

Solvency: Solvency ratio is a regulatory measure of capital adequacy for Indian Insurance companies and is calculated
by dividing an insurer’s available solvency margin by its required solvency margin, each as calculated in accordance
with IRDAI guidelines. The minimum Solvency Ratio required to be maintained is the control limit of 1.50 as set by the
IRDAI. The Corporation Solvency Ratio (within India business) increased from 1.98 as at 31t March, 2024 to 2.11 as at
315t March, 2025.

Persistency: Persistency Ratio measures the percentage of the issued business that remains in force and premium
paying after a certain period of time. Maintaining a high level of persistency is important for our results of operations, as
a large block of in-force policies provides us with regular revenue in the form of regular premiums.

Individual Products 13t Month 25™ Month 37" Month 49* Month 61t Month
On number of policies basis

FY 2024 (in %) 66.99 57.47 52.50 53.23 48.59
FY 2025 (in %) 64.12 59.32 52.66 48.79 50.31
On premium basis

FY 2024 (in %) 77.66 71.00 65.47 66.31 60.88
FY 2025 (in %) 74.84 70.99 66.11 61.51 63.12

Annualized Premium Equivalent (APE): The Corporation total APE in FY 2025 was 56,828 Crore. This was 56,970
Crore in FY 2024. Individual Non PAR APE has increased by 50.28% from 7041 in FY 2024 to 10581 in FY 2025.

Value of New Business (VoNB) and VoNB Margin: VoNB is an important metric of profitability as it reflects the
additional value generated through the activity of writing new policies during any given period. VONB margin is the ratio
of VNB to APE for the relevant period and is a measure of expected profitability of new business in percentage terms.

For FY 2025, the Corporation’s VoNB and VoNB margins were 10,011 crore and 17.6% respectively as against 9,583
crore and 16.8% respectively of FY 2024.

Indian Embedded Value (IEV): IEV increased by 6.81% from 7,27,344 crore in FY 2024 to 7,76,876 crore in FY 2025.

(X in crore)
Indian Embedded Value

7,76,876
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7,27,344
5,82,243 .
Mar 23 Mar 24 Mar 25

B Indian Embedded Value
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SOFTWARE DEVELOPMENT

LIC has upgraded its IT infrastructure with enhanced network bandwidth, hardware, and security systems including Next
Generation Firewalls, Multi-Factor Authentication, and Advanced Persistent Threat solutions to ensure robust cyber defense.
Continuous assessments ensure compliance with regulatory standards, while private clouds and asset management tools
optimize resource use.

The e-FEAP Next core insurance application was modernized to support paperless workflows, automated testing, real-time
data integration, and robotic process automation, improving operational efficiency.

Online sales were boosted by the ANANDA platform enhancements, enabling streamlined KYC, digital consent, and seamless
payment processes.

Digital payments surged with over 77% of renewal premiums collected through omnichannel platforms, supported by
partnerships with major digital payment providers.

Enterprise Document Management System (EDMS) supports extensive document archival and integration with multiple LIC
systems.

The Customer Portal and LIC Digital App enhanced security with biometric login, masked data, and self-service features,
increasing user engagement significantly. Merchant and agent portals were upgraded for improved digital transactions,
security, and operational ease, including QR code-based collections and grievance redressal.

Al-powered chatbots like LIC Mitra 2.0 provide multilingual customer support, while apps like PRAGATI and PRATIDHI assist
sales and marketing teams with real-time insights and training resources.

Overall, these initiatives strengthen LIC’s digital ecosystem, improve customer experience, and boost operational efficiency.
Major initiatives undertaken:
1. Core Business Application

LIC Customer Portal and “LIC Digital” Mobile App

Seamless Integration with Government Platforms

2
3
4. Al/ML, WhatsApp Business and Communication Solutions
5 Seamless Customer On-boarding

6 Modernizing Payment/Receipts

7 Digital Transformation

For detailed information on these initiatives, please refer Page No. 206 to 208 of Annual Report.
HUMAN RESOURCES:

a)  Staff Strength

The number of employees of the Corporation as on 31.03.2025 is 91,606 as against 98,661 at the end of the previous
financial year.

b) Empowerment of Women

23.87% of the workplace consist of women employees in different cadres. Our Central Office and all Zonal Offices and
Divisional Offices have Internal Complaints Committee to deal with the complaints regarding sexual harassment at
workplace and all such committees are functioning effectively.

The Corporation is mindful of its responsibilities towards the weaker sections and adheres to all government Guidelines
on reservation to Scheduled Caste/Scheduled Tribes and Other Backward Classes, persons with disabilities as well as
Ex-Servicemen, Economically Weaker Sections.
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LIC GOLDEN JUBILEE FOUNDATION

LIC Golden Jubilee Foundation was established in the year 2006, to give a formal shape to LIC’s Community Development
initiatives. The objective of the foundation are relief of Poverty or Distress, Advancement of Education, Medical Relief and
Advancement of any other object of General Public Utility. For further detailed information, please refer Point No.14 of Board’s
Report on Page No. 213.

LICI GROUP STRUCTURE

Life Insurance Corporation of India

Life Insurance |
Corporation of Limited
India- Fiji Branch

— LIC Pension Fund Ltd. LIC Housing Finance

— LIC Cards Services Ltd. L1 LIC HFL AMC Ltd.
Life Insurance
Corporation of India- || Life Insurance Corporation
Mauritius Branch (International) BSC (c) —— LIC MF AMC Ltd.
. Life Insurance Corporation
Life Insurance —
Corporation of India- (Nepal) Ltd. - II;I\St: l\liltl:jtual Fund Trustee

United Kingdom
Branch —

Life Insurance Corporation
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(LIC) of Bangladesh Ltd.

— IDBI Bank Ltd.

Life insurance Corporation
(Singapore) Pte.Ltd.

IDBI Trusteeship
Services Ltd.

Life Insurance Corporation
(Lanka) Ltd.

PERFORMANCE OF INDIAN SUBSIDIARIES, ASSOCIATES & EQUITY PARTICIPATION

Life Insurance Corporation of India has the following Subsidiaries and Associate Companies operating in India:

A.

LIC HOUSING FINANCE LIMITED (Associate- LICI’s stake: 45.24%)

LIC Housing Finance Ltd. was incorporated in 1989. The Company provides long term housing finance to individuals
and finance to builders and developers. It has its Corporate Office in Mumbai and 9 Regional Offices, 23 Back Offices,
307 Marketing Offices and 1 Customer Service Point in the country and a representative office in Dubai. The Company’s
shares are listed on the Bombay Stock Exchange and the National Stock Exchange. The Company is rated ‘AAA Stable’
by CRISIL & CARE.

Total Assets of the Company is T 3,13,927 crore as at 31.03.2025. Loan disbursement for the year 2024-25 is ¥ 64,022
crore. Outstanding loan portfolio as at 31.03.2025 is ¥ 3,07,732 crore. Total Income for FY 2024-25 is ¥ 28,056.22 crore
and PAT as at 31.03.2025 is ¥ 5429.02 crore.

LICHFL ASSET MANAGEMENT COMPANY LIMITED (Associate-LICI’s stake: 5.38%)

LICHFL Asset Management Company Limited was incorporated in 2008. LICHFL Asset Management Co Ltd manages
Alternative Investment Fund (AIF) / Venture Capital Fund (VCF) as Investment Manager.

Total income for FY 2024-25 is ¥ 19.45 crore and PAT is ¥ 8.72 crore.
LIC MUTUAL FUND ASSET MANAGEMENT LIMITED (Associate-LICI’s stake: 44.61%)

LIC Mutual Fund (the “Mutual Fund”) has been constituted as a trust on 20.04.1989, with LIC of India as the Sponsor,
LIC Mutual Fund Trustee Private Ltd. as the Trustee and LIC Mutual Fund Asset Management Ltd as the Investment
Manager to LIC Mutual Fund. With a network of 193 Investor service centers, 44 Area Offices and 242 Sales Team
members, LIC MF is present in around 220 locations spread over length and breadth of the country.
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In FY 2024-25, the Company launched two new funds - ‘LICMF Manufacturing Fund’ and ‘LICMF Multi Asset Allocation
Fund’. As of 31t March 2025, LIC Mutual Fund has been managing 41 schemes. During the year 2024-25, the AMC
has mobilized gross sales of ¥ 1,59,521 crore from all live schemes. The total number of investors on 31.03.2025 stood
at 8,24,834. The average Assets under Management (AAUM) was X 36,476 crore for the last quarter of 2024-25 and it
ranked 23 in terms of AAUM in the Industry. Total income for FY 2024-25 was ¥ 106.29 crore and PAT as at 31.03.2025
was ¥ 8.53 crore.

LIC MUTUAL FUND TRUSTEE PRIVATE LIMITED (Associate-LICI’s stake: 49.00%)

LIC Mutual Fund Trustee Pvt. Ltd. is the Appointed Trustee (corporate entity) and holds the fiduciary responsibility of LIC
Mutual Fund. It functions as the Trustee Company to LIC Mutual Fund.

Total income for the year ended 31.03.2025 is ¥ 0.53 crore and PAT as at 31.03.2025 is ¥ 0.22 crore.
LIC PENSION FUND LIMITED (Wholly owned subsidiary of LIC)

LIC Pension Fund Limited was incorporated in 2007 under the Companies Act, 1956 by Life Insurance Corporation of
India, and has its Corporate Office in Mumbai. It acts as a Fund Manager for managing the funds received from NPS
Trust.

In FY 2024-25, the Company obtained POP license for marketing NPS, which will help in increasing the subscriber base.
They have also got approval for managing the new Unified Pension Fund, which will further strength the AUM of the
Company.

The total Assets under Management (AUM) was X 3,82,441 crore as on 31 March 2025. Total income for FY 2024-25
is ¥ 157.49 crore and PAT as at 31.03.2025 is ¥ 63.29 crore.

LIC CARDS SERVICES LIMITED (Wholly owned subsidiary of LIC)

LIC Cards Services Ltd., (LIC CSL) was incorporated on 11" November 2008. The Company has its Corporate Office
in Delhi and 13 Area Offices in different locations across the country. LIC CSL is in the business of Marketing and
Distribution of Co-branded Credit Cards in partnership with Axis Bank, IDFC First Bank, and IDBI Bank and Co-branded
Gift Cards in partnership with Axis Bank and IDBI Bank. The Company has also entered into an Agreement with M/s
Pluxee India Private Limited (formerly Sodexo SVC India Private Limited) for issuing Meal Cards to employees of LIC.

Total Number of cards sold for the FY 2024-25 is 70,648 and No. of Outstanding cards as on 31.03.2025 is 6,28,650.
Total income for FY 2024-25 is ¥ 30.90 crore and PAT as at 31.03.2025 is ¥ 5.44 crore.

IDBI BANK LIMITED (Associate-LICI’s stake: 49.24%)

Acquired as a Subsidiary in January 2019, the Bank became our Associate Company in December 2020. Headquartered
in Mumbai, the Bank has a pan-India presence of over 2,100 branches and 3,100 ATMs. IDBI Bank is a full-service
universal bank. The Bank is the largest Bancassurance partner of LIC.

Deposits as at 31.03.2025 is T 3,10,293 crore and Advances is ¥ 2,18,399 crore. Total income for FY 2024-25 is ¥ 33,826
crore and PAT as at 31.03.2025 is ¥ 7,515 crore.

IDBI TRUSTEESHIP SERVICES LIMITED (Associate-LICI’s stake: 29.84%)

IDBI Trusteeship Services Limited (ITSL) was incorporated in August 2000 and was registered with SEBI in 2001. ITSL
provides a wide spectrum of trusteeship services to Corporates.

Total income for FY 2024-25 is ¥ 101.67 crore and Profit for FY 2024-25 is ¥ 56.60 crore.

OVERSEAS OPERATIONS

a)

Overseas Branches:

The Corporation directly operates through its branch offices in Fiji (Suva and Lautoka), Mauritius(Port Louis and Quatre
Bornes) and United Kingdom (Watford). During the year 2024-25, the Overseas Branches put together issued 9,423
policies with a New Business Premium Income of ¥ 91.98Cr.
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b) Overseas Subsidiaries:

Life Insurance Corporation (Nepal) Ltd.:

Life Insurance Corporation (Nepal) Ltd. is a subsidiary of LIC of India partnering with Vishal Group alongwith public share
holding and was established on 1%t of Sep 2001. It is a listed Company whose shares are traded on the Nepal Stock
Exchange. Share holding of LIC of India in the Company is 55%. The Company sold 65,509 policies during Financial
Year as on 15.07.2024 with a First Premium Income of ¥ 157.5 Cr.

The following entities have Calendar Year as their Financial Year:
Life Insurance Corporation (International) B.S.C. (c):

Life Insurance Corporation (International) B.S.C. (c) was established in Kingdom of Bahrain as a subsidiary of Life
Insurance Corporation of India. Share holding of LIC of India in the Company is 99.66%. The operations commenced on
23 of July 1989 and initially catered to the life insurance needs of Non-Resident Indians (NRIs) and later extended to the
local population in the Gulf by issuing life insurance policies in US Dollars. The Company operates in 4 GCC countries
of Kingdom of Bahrain, Kuwait, UAE (Dubai & Abu Dhabi), and Qatar. The Company sold 1,239 policies during Financial
Year ending 31.12.2024 with a First Premium Income of ¥ 252.87 Cr.

Life Insurance Corporation (Lanka) Ltd.:

Life Insurance Corporation (Lanka) Ltd. is a subsidiary of LIC of India partnering with Bartleet Transcapital Ltd. and
was established on 7™ of Oct. 2002. Share holding of LIC of India in the Company is 93.75%. The Company sold 2,623
policies during Financial Year ending on 31.12.2024 with a First Premium Income of ¥ 10.77 Cr.

Life Insurance Corporation (LIC) of Bangladesh Ltd.:

Life Insurance Corporation (LIC) of Bangladesh Ltd. is a subsidiary of LIC of India partnering with Strategic Equity
Management Ltd. and Mutual Trust Bank Ltd. and is incorporated under the Companies Act (Act XVIII) of 1994 of
Bangladesh on 14.12.2015. Share holding of LIC of India in the Company is 83.33% The Company sold 2,927 policies
during the Financial Year ending 31.12.2024 with a First Premium Income of ¥ 3.75 Cr.

c) Foreign Wholly Owned Subsidiary:
Life Insurance Corporation(Singapore) Pte. Ltd.:

Life Insurance Corporation (Singapore) Pte. Ltd., a Wholly Owned Subsidiary was incorporated on 30" of April, 2012 in
Singapore. The Company sold 172 policies during the Financial Year ending 31.12.2024 with a First Premium Income of
361.5Cr.

d) Branch Office at Gift City:

Received all regulatory permissions to open an office at GIFT City, Gandhinagar. It is expected to commence operations
in the FY 2025-26.

ENTERPRISE RISK MANAGEMENT (ERM)

Life Insurance Corporation has a robust Enterprise Risk Management framework to conduct its business in an orderly fashion.
The framework considers all the risks faced by the Corporation and ensures that there are adequate systems, processes and
trained personnel in place.

Organisation Structure

The department governed by Managing Director, Executive Director and Chief Risk Officer reports to Risk Management
Committee of the Board, which proposes policies to be reviewed and approved by the Board.

Risk Governance Frame Work:

Based upon the recommendations of the Risk Management Committee the Board approves the Enterprise Risk Management
Policy, Risk Appetite statement, ALM Policy and Business Continuity Plan of the Corporation on an annual basis. There are
three lines of defence to manage the risks — Line of Defence 1 - the Departments, Zones, Divisions and Branches who own the
Risks, the Risk Management Department in Line of Defence 2 to review the risks and audit in Line of Defence 3 to audit the
effectiveness and reliability of risk management systems, policies, processes and Personnel.
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Key Risk Management Tools:
ERM Module:

An enterprise risk management module is used to assess qualitative and quantitative risks and the resultant reports are
discussed in the Committee of Executives on Risk Management (CERM) and Risk Management Committee of the Board
(RMCB).

Key Risk Management tools are Risk Appetite Statements, Risk Registers, Incident Management Framework (fraud
monitoring), Top Risks and Key Risk Indicators. The tools are used by the three lines of defence and decisions are taken by
the management to mitigate the risks.

Top Risks and Key Risk Indicators:

The top risks for the Corporation are identified by analysing the materiality / impact of key risks faced by the Corporation. The
assessment of Key Risk Indicators is completed every quarter. The Top Risks and associated Key Risk Indicators are updated
on an annual basis.

Business Continuity Management System (BCMS):

The Corporation has Board approved policy for business continuity. The continuity plan has been formalized to provide
measures to be taken to respond to events such as natural disasters, pandemic and technical disruptions etc. The Corporation
has BCMS I1SO 22301 Certification, certified by British Standards Institute (BSI).

The mitigation strategies for various risks as under Enterprise Risk Management framework:

The Corporation is exposed to various risks which are categorized into 4 major risk namely Strategic, Financial, Operational
and Reputational Risks. The enterprise risks are systematically identified and systems & procedures have been implemented
to address these risks so that not only the policyholders’ funds are protected but also their reasonable expectations are met.

The Corporation has a well-established Enterprise Risk Management (ERM) framework in place to actively manage material
risks. The ERM framework aligns the Corporation’s strategy and business decisions with risk appetite of the Corporation.

INTERNAL CONTROL SYSTEM AND THEIR ADEQUACY

The Corporation has institutionalised a robust and comprehensive internal control mechanism through Audit, Inspection and
Vigilance across key processes to ensure reliability of financial reporting, timely feedback on achievement of operational and
strategic goals, compliance with policies, procedures, laws and regulations. The internal audit function provides independent
and reasonable assurance about the adequacy and operating effectiveness of internal controls to the Board and Audit
Committee. Internal Audits are conducted by an in-house Internal Audit team and by the co-sourced auditor (external Chartered
Accountant Firms). The internal audit planning activity ensures coverage of the Corporation business process and transactions
across all offices of the Corporation. The internal audit function also tests and reports on adequacy and operating effectiveness
of internal financial controls.

The Inspection Policy approved by the Board stipulates that every office of the Corporation in India shall be inspected at least
once a year by Officers of Inspection Department. The exercise of Inspection is a pre-emptive measure against systemic
lapses.

More focus is on preventive Vigilance through dissemination of information in areas susceptible to fraud.

As per guidelines of CVC, Integrity Pact (IP) is being implemented in procurement processes of our organisation. As regards
Stores Purchase and Building Contracts, it is being ensured that CVC guidelines are strictly followed.

Proactive and Preventive Vigilance measures were taken in identifying systemic issues and suggestions made for corrective
action to the respective Controlling Departments of Central Office.

The Corporation has a well-established Enterprise Risk Management (ERM) framework in place to actively manage material
risks. The ERM framework aligns the Corporation’s strategy and business decisions with risk appetite of the Corporation.
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OFFICIAL LANGUAGE IMPLEMENTATION

In the year 2024-25 Central Office of the Corporation has been awarded as the best public sector undertaking by the Ashirvad
Literary and Social Organisation for the remarkable implementation of the official language Hindi in the office of the Government
of India.

In the year 2024-25, the Central Office of the Corporation was awarded for excellent official language implementation by the
Town Official Language Implementation Committee Mumbai undertaking.

67 offices of the Corporation were honored with various official language awards by the Ministry of Home Affairs, Government
of India.

There is a Hindi Version of Annual Report available in this volume itself.
RIGHT TO INFORMATION (RTI) ACT, 2005

To ensure easy access to information to citizens of India, officers are designated as Central Public Information Officers (CPI1Os)
and First Appellate Authorities (FAAs) at various levels in the organization. LIC has 130 CPIOs and 130 Appellate Authorities.

The details of CPIOs and Appellate Authorities pan-India are available on LIC website at https://licindia.in/web/guest/rti-center.

CIC has accredited LIC as Grade “A” Organisation with 100% rating in the Transparency Audit of LIC’s website
(www.licindia.in) for disclosures under Section 4(1)(b) of the RTI Act, 2005 for four consecutive years.

During the financial year 2024-25, 8084 RTI applications, 1211 appeals and 181 CIC hearing cases have been attended.


https://licindia.in/web/guest/rti-center
www.licindia.in

BOARD’S REPORT

Dear Members,

Your Board of Directors (“Board”) is pleased to present the 68" Annual Report of Life Insurance Corporation of India (“the Corporation”
or “LICI” or “LIC”), together with the audited financial statements for the year ended March 31, 2025

Your Corporation consistently delivers strong financial performance with robust solvency margin and significant investments, playing
vital role in promoting financial security, literacy and inclusion contributing to India’s Economic Development. Corporation is the
largest life insurer in India, renowned for its financial stability and extensive reach by offering a diverse range of Life Insurance
Products and Services catering the needs of million of Policyholders.

1. Highlights of Financial Performance:

The highlights of the standalone financial performance of the Corporation for the financial year under review, are presented
below:

(X in crore)

Particulars m 2023-24 Growth (%)

New business Premium (Net of Reinsurance)

First Year Premium 36,997.52 39,007.99 (5.15)
Single Premium 1,89,760.11 1,83,633.45 3.34
Renewal Premium 2,61,390.54 2,52,428.14 3.55
Total Premium 4,88,148.17 4,75,069.58 2.75
Investment & Other income 3,95,927.98 3,78,605.26 4.58
Total Income 8,84,076.15 8,53,674.84 3.56
Profit after Tax (PAT) 48,151.17 40,676.00 18.38

Other Key Parameters:

Particulars m 2023-24 Growth (%)

Corporation’s Annual Premium Equivalent (APE) (R in crore) 56,828.00 56,970.00 (0.25)
Assets under Management (% in crore) 54,52,296.67 51,21,886.90 6.45
Embedded Value (% in crore) 7,76,876.00 7,27,344.00 6.81
*Solvency Margin 2.11 1.98 -

*Solvency margin is calculated before considering the proposed final dividend for the FY

Your Corporation witnessed consistent performance and growth in FY 2024-25. Some of the other key parameters of the
Corporation are as follows:

° Gross NPA has decreased by 21.08 % from ¥ 10,697.53 crore in FY 2023-24 to ¥ 8442.89 crore in FY 2024-25.

. Basic & Diluted EPS for the FY 2024-25 is ¥ 76.13 as against ¥ 64.31 FY 2023-24.

J Net retention ratio for the FY 2024-25 is 99.86%

2. Dividend and Reserves:

The Board of Directors of your Corporation has recommended a final dividend of ¥ 12/- per equity share on 632,49,97,701
equity shares of ¥ 10/- each, for FY 2024-25, subject to the approval by the members of the Corporation in the 4" Annual
General Meeting. The final dividend on equity shares, if approved by the Members, would involve a cash outflow of ¥ 7589.99
crore which translates into a dividend pay-out ratio of 15.76%.

In terms of Regulation 43A of the of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI Listing
Regulations” or “Listing Regulations”), the Corporation has formulated a Dividend Distribution Policy (“Dividend Policy”), which
has been approved by the Board of Directors. The Dividend Policy of the Corporation is also available on the website of the
Corporation and the link to the Dividend policy is provided in Annexure | at page no. 222 of this Annual Report.
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The Corporation has carried forward a profit amounting to ¥ 44,356.17 crores during the FY2024-25 to the Reserves. The
Corporation has accumulated profit of ¥ 1,20,067.43 crores as at March 31, 2025.

Capital and Shareholding:

The Corporation has not issued any fresh equity shares during the year. The Authorised Share Capital of the Corporation is
< 25,000 crore divided into 2,500 crore shares of ¥ 10/- each and the issued, subscribed and paid-up equity share capital of
the Corporation as at March 31, 2025 is ¥ 63,249,977,010 comprising of 632,49,97,701 equity shares of the face value of
% 10/- each.

Products:

Your Corporation offers a wide variety of products, which fulfil the needs of different customer segments of the society. During
the financial year 2024-25, the Corporation introduced a total of Six (6) new Insurance products. These include:

m Product Name Category

1 LIC’s Yuva Term Individual

2 LIC’s Digi Term Individual

3 LIC’s Yuva Credit Life Individual

4 LIC’s Digi Credit Life Individual

5 LIC’s Single Premium Group Micro Term Insurance Plan Group

6 LIC’s Smart Pension Individual and Group

In addition to launching new products, the Corporation introduced modified versions of thirty-two (32) existing Individual
Products during the financial year 2024-25. These modifications were undertaken to enhance product features, improve
customer value propositions and align with evolving market needs and regulatory requirements. The modified products fall
under the following categories:

S. No. | Category No. of Modified Products

1 Endowment Insurance Plans 08
2 Whole Life Insurance Plans 02
3 Pension Plans 04
4 Term Assurance Plans 07
5 Money Back Insurance Plans 06
6 Unit Linked Insurance Plans 04
7 Micro Insurance Plan 01

As at the end of the financial year 2024-25, the Corporation had following products available for sale:

Product Type No. of Products

Individual Products 32
Group Products 12
Individual and Group Products 1

Individual Riders 05
Group Rider 01
Total Offerings 51

Persistency:

High persistency leads to strong customer loyalty and LIC has always been working to improve the persistency by various
customer contact/loyalty programs, educating the customers the need for insurance and also the need to keep the policies in
force.

Persistency for Individual Regular Premium Business by premium and number of policies is as under:
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By Premium:

o The 13" month persistency for 2024-25 stands at 75%, compared to 78% in 2023-24, indicating a slight decline of 3%.
. The 615 month persistency improved to 63% in 2024-25, up from 61% in 2023-24, reflecting a 2% increase.

By Number of Policies:

o The 13" month persistency decreased from 67% in 2023-24 to 64% in 2024-25, a drop of 3%.

. The 615 month persistency showed a modest improvement, rising from 49% in 2023-24 to 50% in 2024-25.
Research, Strategy and Planning:

Your Corporation’s dedicated Research & Strategy team continues to play a pivotal role in driving informed and strategic
decision-making across the Corporation. Over the year, the team has undertaken comprehensive analyses of industry trends,
customer preferences, and regulatory developments, assessing their impact on the business environment. These insights
have been instrumental in evaluating market potential, benchmarking against industry best practices, and forecasting business
growth, thereby contributing meaningfully to long-term strategic planning.

As part of the strategic approach, the Corporation’s Business Plan is being developed by factoring in the Corporation’s needs
along with insights into industry dynamics, regulatory environment, and evolving customer expectations. The plan is formulated
through a collaborative effort between the research team and Actuarial and Marketing functions. A robust system is in place for
the continuous monitoring and implementation of the Business Plan, ensuring its sustained alignment with the Corporation’s
strategic objectives.

In support of agile and responsive operations, the research team also engages in ongoing presentation of business projections
to relevant stakeholders. This facilitates timely course corrections and strategic interventions at various levels throughout the
financial year.

Additionally, your Corporation’s research team is responsible for the consolidation of the Business Responsibility and
Sustainability Report (BRSR) on the basis of inputs provided by various user departments. The BRSR offers a structured
framework to evaluate the Corporation’s performance on Environmental, Social and Governance (ESG) parameters, reinforcing
its commitment to sustainable and responsible business practices.

To promote knowledge sharing and transparency, the team also maintain a centralized data repository and publish a quarterly
e-magazine, ‘Envoscan’, offering valuable insights to support data-driven decision-making across the organization.

Customer Relationship Management:
(A) Policy Servicing:

Servicing of policies is the most important characteristics in the value chain for life insurance policies. Your Corporation
is actively engaged in providing the best customer experience to its Policyholders.

With the Branches and Satelite Offices presence through out the nook & corner of the Country, the customers are having
access to in preson services at the branches. The agents and other market intermediaries are spread over to make the
ease of access to the service.

Customers can also access LIC services online through LIC Digital App or through Customer portal at www.licindia.in.
For ease of online premium payments, LIC has provided a range of options like Net Banking, Credit Card, Debit Card,
UPI and e-wallets. Customers can also opt for Auto Debit, e-NACH and Unified Presentment Management System
(UPMS). In addition to the above, premium is payable digitally through Banks, Third Party Apps using payment platform
of NPCI Bharat BillPay Limited (NBBL) as operating units under Bharat Connect ecosystem.

The policyholders can remit the premium at LIC’s Branch Offices and Satellite Offices through Cash, Cheque and using
card swiping machine (in selected branches) at the cash counter. In addition to that the other offline channels available
for premium payment in cash or cheque are Premium Collection Centers operated by eligible Agents, Development
Officers and Senior Business Associates (SBAs). Other entities like IDBI Bank, Axis Bank, City Union Bank, Suvidha
Infoserve, MP Online and APT Online also accept LIC premium. Premium can be paid in Cash at Common Service
Centre (CSC).
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LIC has a centralized 24x7 Call Center which is reachable at 022-68276827. Information through the call centre is
provided in eight regional languages namely Bangla, Gujarati, Kannada, Malayalam, Marathi, Oriya, Tamil and Telugu
in addition to English and Hindi.

LIC’s Service related information is also available through SMS, Customers can send SMS in the format
LICHELP<POLICYNO> to mobile no. 9222492224 and an LIC official from the Customer Zone will get in touch with
the customer and offers customer support for any service requirement. Customers can also avail LIC services through
WhatsApp at contact No. 8976862090.

To ensure customer authentication and fraud prevention, LIC has integrated with various repositories. This helps in
reducing the turnaround time and provides effective servicing. The Customer can experience digital engagement through
the various initiatives taken up by LIC.

LIC has in place an easy feedback and complaint resolution mechanism for its registered customers. A customer can
lodge and track complaints online. Complaints registered under Insurance Regulatory Development Authority of India
(IRDAI)’s Grievance Management System, ‘Bima Bharosa’ are also synced with LIC’s Complaint Management System.
The Corporation has a Grievance Redressal Officer (GRO) at Branch, Divisional, Zonal and Central Office levels to
redress grievances of the customers. The names of GROs are readily available on LIC’s website. The respective GROs
are available at their offices for personal interaction on all Mondays between 2:30 PM and 4:30 PM, without prior
appointment and on other working days with prior appointment.

LIC has a wide physical presence with 2048 Branch offices and 1584 Satellite offices across the country. Further, LIC
has undertaken initiatives like ‘Anywhere Services’ where customers can walk-in and avail services at any branch of LIC.

LIC’s Customer Zones are a single point contact for all customer resolutions. LIC has 74 Customer Zones operative
across India which function from 8:00 a.m. to 8:00 p.m.

LIC constantly strives to better customer engagement and provide superior customer experience to its policyholders at
all touch points.

(B) Claims Related Performance:

Effective Customer service helps to retain Clients, fosters long terms relationship and enhances the Corporation’s
reputation. By leveraging technology, your Corporation is continuously pursuing to enhance the trust and enable the
policyholder feel supported in the journey with the Corporation. Your Corporation continuously engages in communication
with the policyholders by the way of updating them the details and addressing the queries and concern with empathy and
professionalism and personalized interaction to provide seamless and responsive service.

During the financial year 2024-25, the Corporation has settled 229.31 lakh claims amounting to ¥ 2,69,243.59 Crore
(Including Individual, Micro Insurance and Pension & Group Schemes). All payments were made through digital mode
i.e., 100% payment through NEFT.

The summary of benefits paid to the policyholders of the Corporation are provided in the Management Discussion and
Analysis at page no. 191 to 192 of this Annual Report.

8. Information Technology:

Your Corporation has strategically launched its digital transformation, shifting from legacy systems and manual processes to
advanced, end-to-end digital solutions. A series of technological initiatives, listed below, have been implemented to position
LIC as a digitally-driven, future-ready organization. These efforts are designed to create value for customers, shareholders,
and all stakeholders by enabling seamless, scalable, and agile digital-first operations.

i Core Business Application:

eFEAP, the Corporation’s indigenously developed core insurance solution, allows all its offices to manage activities
throughout the entire policy lifecycle—from the New Business stage to CRM functions and all the way through to the
Claim settlement process.
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LIC Customer Portal and ‘LIC Digital’ Mobile App:

To offer a smooth and convenient self-service experience, the Customer Portal and the LIC Digital Mobile App feature
an intuitive interface with a variety of self-service options. These include viewing policy and proposal images, making
premium and loan interest payments, and managing loan repayments. Additionally, the platforms support service
requests like address changes, mode changes, ULIP fund switches, eNACH, and online registration of PAN and NEFT
data and also facilitate the submission and fulfilment of various customer service requests. Over 2.60 crore users have
registered for services through these online channels. Jeevan Saakshya, the mobile application for pensioners and
annuitants has also been integrated with Mobile App for face recognition and existence verification using Al, allowing
annuitants and pensioners to submit their existence certificates online and conveniently from the comfort of their homes.

Seamless Integration with Government Platforms:

To enhance the user experience, the policy administration platforms have been integrated with government-enabled
public service platforms like Aadhaar, PAN, UMANG, and Digilocker. This integration enables seamless PAN/Aadhaar
validation, CKYC, e-KYC, and e-Sign functionalities, providing a secure and hassle-free way to manage insurance
accounts.

AI/ML, WhatsApp Business and Communication Solutions:

J LIC Mitra (available on website of the Corporation) - The Chatbot is Al/ML-powered and equipped with an extensive
knowledge base encompassing a wide range of LIC products and services along with providing customers with
prompt and accurate assistance.

o WhatsApp Business solution has been incorporated to further enhance customer interactions/engagement and
streamline service delivery.

o Established Communication channels for productivity enhancement viz. dedicated VC Solution, SMS and email
systems to provide collaboration among internal and external stakeholders.

Seamless Customer On-boarding:

LIC has introduced a new digital onboarding platform i.e., Atma Nirbhar Agent New business Digital Application
(ANANDA) that enhances the customer journey with smarter solutions with an improved user interface/user experience
(UI/UX). The platform is integrated with e-KYC, pre-filled forms using C-KYC data and customer ID, as well as real-time
bank account verification, streamlining the onboarding process.

Modernizing Payment / Receipts:

e-NACH /NEFT provides an efficient, paperless solution that enables LIC customers to electronically authorize mandates
for automatic premium deductions from their bank accounts and also facilitating claim payments. This marks a significant
advancement in simplifying and speeding up payment transactions.

Digital Transformation:

The comprehensive DIVE (Digital Innovation and Value Enhancement) initiative will encompass several strategic pillars
for Digital Transformation. The Sales Stack will be delivering a virtual office on mobile and web platforms for sales
intermediaries, facilitating new business and renewal, customer services and administrative functions. The Customer
Stack will be serving as a one-stop solution for insurance and servicing needs of the customers. This initiative will
be ensuring a seamless end-to-end customer on-boarding journey through digital marketing (D2C), agent (A2C), and
Bancassurance & Alternate Channels (B&AC).

The DIVE initiative focuses on:

J Adopting advanced technologies such as cloud computing, artificial intelligence, and data analytics to drive

innovation.
. Enhancing operational agility to respond swiftly to evolving market demands.
o Re-engineering legacy systems for greater scalability and performance.

207



Har Pal Aapke Saath

o Delivering a 360-degree customer view for better service delivery as well as hyper-personalised communications
for customer engagements.

o Enabling data-driven decision-making across all levels of the Corporation.

LIC’s relentless pursuit of digital innovation underscores its commitment to providing world-class services to its stakeholders. As
the digital ecosystem continues to evolve, LIC remains steadfast in its mission to empower customers, agents, and employees
through seamless, secure, and user-friendly digital solutions, reinforcing its position as a future-ready, digitally empowered
insurance leader.

9. Human Resource:

As on March 31, 2025, the Corporation has a total of 91,606 employees on roll which includes 21,866 female employees
(constituting 23.86% of total employees). The details are as under:

Particulars Male Female Total

CLASS-I 22,223 6,909 29,132
CLASS-II 18,650 1,977 20,627
CLASS-II 28,082 12,682 40,764
CLASS-IV 785 298 1,083
Total 69,740 21,866 91,606

Prevention of Sexual Harassment of women at the workplace:

The Corporation continues to demonstrate a strong commitment to gender equity and a safe, inclusive, and respectful work
environment. In accordance with the provisions of the Sexual Harassment of Women at Work Place (Prevention, Prohibition
and Redressal) Act 2013, the Corporation has implemented a range of initiatives aimed at improving the status of women and
supporting their economic and professional empowerment.

Women officers and employees have made valuable contributions across all levels of the LIC, playing an integral role in the
Corporation’s sustained growth and success. To ensure a safe and respectful workplace, the Corporation has constituted
Internal Complaint Committee at the Central Office, Zonal Offices and Divisional Offices for rendering all reasonable assistance
to the aggrieved.

These committees operate in line with the statutory framework of the Act, ensuring the prompt and fair redressal of complaints,
if any. In addition to grievance redressal, the Committees also organize regular awareness and sensitization programs to
educate employees and promote a culture of dignity, mutual respect, and inclusion in the workplace. The summary of cases
as at March 31, 2025 are as under:

Number of complaints pending at the beginning of the year 02
Number of complaints received during the year 09
Total Number of complaints 11
Number of complaints disposed during the year 09
Number of complaints pending at the end of the year 02

*As on the date of this Report, both the pending complaints were closed
10. Internal Audit and Inspection Framework:
Internal Audit:

The Corporation’s Internal Audit function is overseen by the Internal Audit Department at the Central Office, Mumbai (“CO”).
There are (13) thirteen Audit Centres across the country that carry out audits under the supervision and monitoring of the
Central Office. In addition to this oversight, the CO Audit Department also arranges and conducts audit of various departments
within the Central Office itself.

To enhance professionalism and objectivity in the auditing process, the Corporation introduced a revised audit approach from
the FY 2022-23, under which one-third of the Divisional Offices and their corresponding Branch Offices, including P&GS units,
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are audited by Chartered Accountant (“CA”) firms annually. This practice was continued in FY 2024-25, thereby ensuring that
all Divisional Offices and all Branch Offices (including P&GS units) are audited by CA firms at least once in every three years.

Audit exercises across units are conducted using department-specific audit questionnaires, which are updated annually to
incorporate the latest circulars, policy changes, and operational developments. These questionnaires also include checks
related to Internal Financial Controls (“IFC”) for each organizational level, i.e., Branch, Division, Zone, and Central Office.

Key audit findings are regularly shared with the relevant functional heads at the Central Office, who, in turn, issue corrective
instructions to operational units and implement systemic control enhancements wherever necessary.

In FY 2024-25, the Corporation conducted:
J Internal Financial Control (IFC) Audit, and
J Information System (IS) Audit

The findings from these audits were discussed with the Statutory Auditors and subsequently placed before the Audit Committee
for review and guidance.

Additionally, under the Corporation’s Fraud Monitoring Framework, all fraud cases involving amounts exceeding ¥ 1 crore are
reported to the Risk Management Committee of the Board (“RMCB”) through the Central Fraud Monitoring Committee and the
Committee of Executives for Risk Management.

Internal Inspection:

The Corporation has in place a Board-approved Inspection Policy, which mandates that every office in India including Satellite
Offices, Branch Offices, Divisional Offices, Zonal Offices, and the Central Office must be inspected at least once a year by
officers from the Inspection Department.

This inspection process serves as a critical tool to identify, report, and rectify systemic lapses, and plays a key role in maintaining
operational efficiency, compliance, and accountability across all levels of the Corporation.

During the year under review, inspections of all offices were successfully completed by March 07, 2025 and 68.58% of Branch
Offices and 99.11% of Divisional Offices were awarded a performance rating of “Excellent”.

In addition to individual office assessments, common irregularities identified during the inspection process were consolidated
and shared with the Heads of Departments at the Central Office. This was done to facilitate systemic improvements and ensure
preventive measures are implemented across the Corporation.

The Corporation continues to strengthen its inspection and monitoring processes to uphold transparency, governance
standards, and service quality across its vast network of offices.

Internal Financial Controls:

The Corporation’s internal financial control over financial reporting is a structured process designed to provide reasonable
assurance regarding the reliability of financial reporting and the preparation of financial statements for stakeholders, in
accordance with Generally Accepted Accounting Principles (GAAP). The Corporation’s internal control framework includes a
set of policies and procedures that (1) pertain to the maintenance of records that, in reasonable detail, accurately and fairly
reflects the transactions and dispositions of the assets of the Corporation, (2) provide reasonable assurance that transactions
are recorded as necessary to permit preparation of financial statements in accordance with generally accepted accounting
principles, and that receipts and expenditures of the Corporation are being made only in accordance with authorizations of
management and directors of the Corporation, and (3) provides reasonable assurance regarding prevention or timely detection
of unauthorized acquisition, use, or disposition of the Corporation’s assets that could have a material effect on the financial
statements.

Awards & Recognitions:

The Corporation has received various awards and accolades during the year 2024-25 in the areas of Mobile Campaign,
Innovative product, Most Preferred Workplace, Insurance Inclusion in Rural Areas at affordable price, Rural Expansion,
e-Business, Claims settlement, Insurance Penetration, Digital Transformation, Customer Service, Corporate Communications,
Women empowerment, etc. These accolades underscore our unwavering commitment to excellence, innovation, and
strengthening stakeholder trust. Some of the key awards & recognitions received during the year:
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Awards & Recognitions:
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Guinness World RecordTM title - Your Corporation has earned a Guinness World Record title for the “Most Life Insurance
Policies sold in 24 hours” (sold on January 20, 2025), recognizes the extraordinary performance of the Corporation’s
dedicated agency network.

The Great Indian BFSI Mobile Campaign Award of the year 2024 awarded by Veve
Awarded honor Roll for Most Impactful Campaign by Success at Quoraverse: Unlocking knowledge for Impact

Awarded at 13" Edition of Finnoviti Conclave Awards 2024 by Banking Frontier for Innovative Product-JEEVAN
UTSAV

Most Preferred Workplace 2024-25 by Team Marksmen Daily: LIC is recognized as “Most preferred workplace 2024-
25” by Team Marksmen Daily

Awarded in categories at the Golden Star Awards for Excellence in Banking, Financial Services & Insurance
(BFSI) by CMO Asia:

° Insurance Inclusion in Rural Areas at Affordable Price
o E-Business Leader — Large category
o Excellence in Claims Service

Awarded in two categories at ASSOCHAM 16™ Global Insurance Summit & Awards:
. Most Effective Insurance Penetration
. Best Practices in Rural Expansion

Awarded in three categories at National Awards for Excellence in Banking, Finacial Services & Insurance (BFSI)
by CMO Asia:

. Digital Transformation
o Customer Service Excellence Award
o Insurance Company of the year (Life)

Awarded by Brand Storyz Award for the Best in Content Marketing for the Best in Content Marketing under category
of ‘BEST USE OF QUORA”".

Recognised as Smart Insurer in the Life Insurer-Large Category for the year 2024 at 11 Edition of ET NOW Insurance
Summit by ET NOW

LIC recognized at Greentech Corporate Communications & Public Relations Summit, Awards & Expo 2024 for
Excellence in Corporate Communications

Awarded in two categories by NavaBharat BFSI Conclave & Awards-2024, i.e., Best Performance in Claims Settlement
and Excellence in Women Empowerment

Recognised as Best Life Insurance Company at 4™ InsureNext & InsureTech Conclave and Awards from Insurance
Companies (Life) by Banking Frontier

Brand Ranking:

| S.No| Ranking | __________ BriefDetails_______ _ _JSource |

LIC has emerged as the fastest-growing Indian
1 1s merg growing Incian | g -2nd Finance 2025
brand, achieving a remarkable 36% growth
2 1st Trusted Brand Award Reader’s Digest Trusted Brand, Sept 2024
Most Preferred Brands 2024-25 (4" Edition) by . )
3 1st Mark Daily & India Tod
Marksmen Daily in association with India Today arksmen Latly & Incia Today




S. No. | Ranking Brief Details Source

One of the Most Trusted Brands of India 2025-26
4 1st (5" Edition Most Trusted Brands of India 2025-26 | India Today and Business Standard
with India Today and Business Standard)
5 ond Fortune 500 India -2024 Based on Total Revenue Fortune India
(Last Year 3 Rank)
6 3 World's Top 10 Strongest Insurance Brands 2025 Brand Finance- Insurance 100 -2025
7 4t Top 15 Indian Brands Brand Finance 2025
8 ot India's Most Valuable Companies Business Today (Bt500)
9 10" Kantar Brandz- Most Valuable Indian Brands 2024 | Kantar Brandz 2024
World's Top 100 Most Valuable Insurance Brand .
10 12t (as against Last Year 2023-24 Ranking 18) Brand Finance- Insurance 100 -2025
Top 500 most valuable Global Brands (as against )
1 7T Last Year 2023-24 Ranking 222) Brand Finance 2025

13. Subsidiary and Associate Companies:

As on March 31, 2025, the Corporation has three wholly owned subsidiary companies, four subsidiary companies and six
associate companies. The Corporation does not have any material subsidiary.

There were no entities which became or ceased to be the Corporation’s subsidiaries or associates during the year. The brief
details about business of the wholly owned subsidiaries, subsidiaries and associates are as under:

Name of the entity Nature of Business activity % of shares
entity held by the LIC
1 LIC Cards Services Limited "Wholly LIC CSL markets and distributes Credit Cards of 100%
(“LICCSL”) owned Channel Partner Banks (IDBI Bank; Axis Bank; IDFC

subsidiary | First Bank) to the Policyholders, Employees and
Agents of the Corporation and the general public.
They have co-branded with Axis Bank and IDBI
Bank for issue of gift cards. The Company has also
entered into an Agreement with M/s Pluxee India
Private Limited for issuing co-branded Meal Cards to
employees of LIC and proposes to extend the similar
arrangements to the other Public Sector Undertakings

and Banks.
2 LIC Pension Fund Limited "Wholly LIC PFL carries on the business of Pension Fund 100%
(“LICPFL”) owned for pension fund schemes as regulated by the
subsidiary | Pension Fund Regulatory and Development Authority
(PFRDA).
3 Life Insurance Corporation 2Wholly LIC Singapore is engaged in the business of life 100%
(Singapore) Pte. Ltd. (“LIC owned insurance.
Singapore”) subsidiary
4 Life Insurance Corporation SSubsidiary | LIC Bahrain is engaged in the business of life 99.66%
(International) B.S.C. (c) insurance in Bahrain and GCC countries.
(“LIC Bahrain”)
5 Life Insurance Corporation 3Subsidiary | LIC Lanka is engaged in the business of life insurance. 93.75%

(Lanka) Limited (“LIC
Lanka”)

211



212

Name of the entity Nature of Business activity % of shares
entity held by the LIC
6 Life Insurance Corporation 3Subsidiary | LIC Nepal is engaged in the business of life insurance. 55%
(Nepal) Ltd. (“LIC Nepal”)
7 Life Insurance Corporation SSubsidiary | LIC Bangladesh is engaged in the business of, among 83.33%
(LIC) of Bangladesh Limited other things, life insurance services by carrying out
(“LIC Bangladesh”) life and supplementary health coverage, providing
accident benefit and pension insurance business
under individual and group schemes and all kinds of
guarantee and indemnity business.
8 LIC Mutual Fund Trustee 4Associate | LICMF Trustee functions as the Trustee Company to 49%
Private Limited (“LICMF LIC Mutual Fund.
Trustee”)
9 LIC Mutual Fund ‘Associate | LICMF Asset Management acts as Investment 44.61%
Asset Management Managers for schemes of LIC Mutual fund.
Limited (“LICMF Asset
Management”)
10 | LIC Housing Finance Limited | “Associate | LICHFL is engaged in the business of providing long 45.24%
(“LICHFL") term finance to any person or persons, company or
corporation, society or association and, in particular,
to holders of policies issued by LIC of India, to
construct or purchase a house or flat for residential
purpose, and also provides long term finance to
persons engaged in the business of construction of
houses or flats for residential purpose to be sold by
them by way of hire purchase or on deferred payment
or other similar basis.
11 | LIC HFL Asset Management | “Associate | LICHFL AMC manages Alternative Investment Fund 5.38%
Company Limited (“LICHFL (AIF) / Venture Capital Fund (VCF) as investment
AMC”) manager.
12 | IDBI Bank Limited (“IDBI ‘Associate | IDBI Bank is engaged in the business of banking in all 49.24%
Bank”) forms within and outside India.
13 | IDBI Trusteeship Services 4Associate | ITSL provides a wide spectrum of trusteeship services 29.84%
Limited (“ITSL”) to corporates. ITSL also extends the monitoring facility
of listed pledged shares for loan against shares,
escrow and facilitate agency services.

Indian wholly owned subsidiary companies; ?foreign wholly owned subsidiary company; ®foreign subsidiary companies and
“Indian associate companies

The Corporation also operates directly through its branch offices in Fiji (Suva and Lautoka), Mauritius (Port Louis) and United
Kingdom (Watford). The LIC Branch situated in United Kingdom (Watford) has ceased to sale new policies, i.e., under run off
mode, w.e.f., June 21, 2024.

Bifurcation of Funds:

The amended provisions of Section 24 and Section 28 of the LIC Act, 1956, came into force on June 30, 2021. Section 24
mandates the Corporation to maintain separate funds for participating and non-participating policyholders. Section 28, which
comes into effect with the maintenance of these funds, outlines the allocation of surpluses as follows:
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i Participating Policyholders Fund: 90% or a higher percentage of surplus to be allocated or reserved, for the participating
policyholders, with the remaining surplus going to the members; and

ii. Non-Participating Policyholders Fund: 100% of the surplus is allocated or reserved for the members.

The above provisions were made effective for the funds of the Corporation in India. However, in the three overseas branches (Fiji,
Mauritius and United Kingdom), a single policyholders fund is maintained, and the surplus distribution between policyholders
and shareholders is set at a 95:5 ratio. The Corporation has sought exemption or instructions from the Government of India
regarding these provisions for its overseas operations, as these branches are governed by local laws.

In line with the above, the overseas branches of the Corporation in UK, Mauritius, and Fiji will continue to operate under
following framework:

a. a single policyholders fund, and
b. surplus distribution between the policyholders and shareholders as 95:5

The Branch Office of the Corporation situated at International Financial Service Centre (IFSC) in GIFT City, Gandhinagar,
Gujarat, has received the necessary regulatory approvals. The operations of this branch are set to commence in the
FY 2025-26.

In accordance with the provisions of Listing Regulations, the Board of the Corporation has approved a policy for determining
the materiality of subsidiaries, both within India and outside India. These policies can be accessed on the Corporation’s
website, and the link of these policies are available in Annexure | at page no. 222 of this Annual Report.

Details regarding financial position and performance of the Corporation’s wholly owned subsidiaries, subsidiary companies and
associate companies is available in the annual report.

LIC Golden Jubilee Foundation (LIC GJF):

LIC Golden Jubilee Foundation (LIC GJF), as the name suggests, was established to commemorate LIC’s Golden Jubilee in
the year 2006. The LIC GJF is the arm through which LIC undertakes community development activities and is registered with
the Charity Commissioner under Bombay Public Trust Act 1950.

The objectives of the Foundation are Relief of Poverty or Distress, Advancement of Education, Medical Relief and Advancement
of any other object of General Public Utility. The LIC GJF supports capital-oriented projects aimed at infrastructural development,
which include construction of class rooms, hospital wards, medical equipment, ambulances, school buses, solar panels etc.,
to name a few.

Some of the consistent contributions made by the Foundation are for the treatment of children affected with cancer, bone
marrow transplant, pediatric heart surgeries, and cochlear implant surgeries for poor patients/children. In 2024-25, among
other activities, assistance for procuring medical equipment was provided to reputed Charitable/Government run Hospitals in
Mumbai, Bengaluru, Chennai, Kolkata, Hyderabad and Thiruvananthapuram, mostly for treatment of cancer. As at March 31,
2025, GJF has disbursed more than ¥ 283 Crores under 926 projects across the length and breadth of the country.

The Foundation also runs the LIC Golden Jubilee Scholarship Scheme wherein Scholarships are awarded to meritorious
students from economically weaker sections of the society, to provide them opportunities for higher education. In 2024-25,
% 11.40 Crores was disbursed to 10,006 students by way of scholarship. Since inception of the scheme, a total of 30,835
students have benefited and a total of ¥ 80.62 Crores has been disbursed as scholarship.

OTHER STATUTORY DISCLOSURES
Board of Directors and Key Managerial Personnel/Key Management Persons (“KMP”):

As on the date of this report, the Corporation’s Board comprises of Thirteen (13) Directors viz., Chief Executive Officer &
Managing Director; One (1) Government Nominee Director; Three (3) Managing Directors; Eight (8) Independent Directors
including One (1) Woman Director.

The composition of the Board reflects a balanced mix of executive and non-executive directors, in line with the LIC Act,
1956 read with rules and regulations made thereunder, Listing Regulations and IRDAI (Corporate Governance for Insurers)
Regulations, 2024 (to the extent applicable).
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The Policy for Directors’ Qualification, Nomination, Appointment, Remuneration, Evaluation and Board Diversity (Directors’
Policy) which outlines the appointment criteria, roles, responsibilities, and evaluation mechanism of the Board is hosted on the
website of the Corporation. A link to this policy is provided in Annexure | at page no. 222 of this Annual Report.

A) Changes in Board Composition:

> Appointment of Directors/Change in Designation:

V)

(ii)

(iii)

(iv)

Dr. Parshant Kumar Goyal (DIN: 08652921): The Government of India, vide their notification dated April
17, 2025, has appointed Dr. Parshant Kumar Goyal as Government Nominee Director of the Corporation
with immediate effect and until further orders, in place of Dr. Maruthi Prasad Tangirala. The Board of the
Corporation took note of the same.

The necessary resolution for appointment of Dr. Parshant Kumar Goyal as Government Nominee Director of
the Corporation along with his brief profile has been included in the notice of the 4™ Annual General Meeting,
for formal approval of the members.

Shri Dinesh Pant (DIN: 11134993): The Government of India, vide their notification dated May 14, 2025, has
appointed Shri Dinesh Pant as Managing Director of the Corporation with effect from the date of assumption
of charge of office on or after 01.06.2025 and upto the date of his superannuation (i.e., 31.05.2027) or until
further orders, whichever is earlier. Shri Dinesh Pant took charge as Managing Director of the Corporation
on June 01, 2025. The Board of the Corporation took note of the same.

The necessary resolution for appointment of Shri Dinesh Pant as Managing Director of the Corporation along
with his brief profile has been included in the notice of the 4" Annual General Meeting, for formal approval of
the members.

Shri Ratnakar Patnaik (DIN: 10283908): The Government of India, vide their notification dated May 14,
2025, has appointed Shri Ratnakar Patnaik as Managing Director of the Corporation with effect from, the
date of assumption of charge of office on or after 01.06.2025 and upto the date of his superannuation
(i.e., 31.03.2028) or until further orders, whichever is earlier. Shri Ratnakar Patnaik took charge as Managing
Director of the Corporation on June 01, 2025. The Board of the Corporation took note of the same.

The necessary resolution for appointment of Shri Ratnakar Patnaik as Managing Director of the Corporation
along with his brief profile has been included in the notice of the 4™ Annual General Meeting, for formal
approval of the members.

Shri R Doraiwsamy (DIN: 10358884): The Government of India, vide their notification dated July 14, 2025,
has appointed Shri R Doraiswamy as Chief Executive Officer & Managing Director of the Corporation, for a
period of three years w.e.f. July 14, 2025 and up to the date of his attaining the age of 62 years (i.e., August
28, 2028), or until further orders, whichever is earlier. Shri. R Doraiswamy took charge as Chief Executive
Officer & Managing Director of the Corporation on July 14, 2025. The Board of the Corporation took note of
the same.

The necessary resolution for appointment of Shri R Doraiswamy as Chief Executive Officer & Managing
Director of the Corporation along with his brief profile has been included in the notice of the 4™ Annual
General Meeting, for formal approval of the members.

> Cessation of Directors:

()

(ii)

Dr. Maruthi Prasad Tangirala (DIN: 03609968): The Government of India, vide their notification dated April
17, 2025, has appointed Dr. Parshant Kumar Goyal as Government Nominee Director of the Corporation in
place of Dr. Maruthi Prasad Tangirala with immediate effect.

Shri Jagannath M (DIN: 10090437): Shri Jagannath M ceased to hold office as Managing Director of the
Corporation, with effect from May 31, 2025, upon his superannuation, in terms of Government of India’s
Notification dated March 13, 2023.



B)

C)

(i)  Shri Tablesh Pandey (DIN: 10119561): Shri Tablesh Pandey ceased to hold office as Managing Director of
the Corporation, with effect from May 31, 2025, upon his superannuation, in terms of Government of India’s
Notification dated March 13, 2023.

(iv) Shri Siddhartha Mohanty (DIN: 08058830): Shri Siddhartha Mohanty ceased to hold office as Chief
Executive Officer & Managing Director of the Corporation, with effect from June 07, 2025, upon completion
of his term, in terms of Government of India’s Notification dated April 28, 2023.

The Board acknowledges the valuable contributions made by Shri Siddhartha Mohanty, Dr. Maruthi Prasad
Tangirala, Shri Jagannath M. and Shri Tablesh Pandey during their tenure and places its deep appreciation for
their guidance to the Corporation.

The Certificate from M/s Mehta & Mehta, Company Secretaries (Firm’s Registration No. P1996MHO007500),
confirms that none of the Directors of the Corporation are debarred or disqualified from being appointed or
continuing as Director on the Board by the Securities and Exchange Board of India (“SEBI”), Ministry of Corporate
Affairs (“MCA”) or any such other Statutory Authority.

Independent Directors:

Your Corporation has received declarations from all the Independent Directors confirming that they meet the ‘Criteria
of Independence’ as laid down under Section 4(3) of the LIC Act, 1956 read with the rules and regulations made
thereunder.

The Board is of the opinion that all the Independent Directors fulfill the conditions relating to their status as Independent
Director as specified under Section 4(3) of the LIC Act, 1956 read with the rules and regulations made thereunder and
applicable provisions of the SEBI Listing Regulations and are independent of the management.

The composition of Board during FY 2024-25, is given in the Corporate Governance Report which is placed separately
and forms part of the Annual Report.

Key Managerial Personnel/Key Management Persons (“KMP”) and changes, if any

Pursuant to the provisions of IRDAI (Corporate Governance for Insurers) Regulations, 2024 read with circular issued
thereunder and Listing Regulations, the following senior management employees of the Corporation were holding
positions of KMPs as on March 31, 2025:

S. No. | Name of KMP | Designation

1 Shri Siddhartha Mohanty Chief Executive Officer & Managing Director

2 Shri Jagannath M Managing Director

3 Shri Tablesh Pandey Managing Director

4 Shri Sat Pal Bhanoo Managing Director

5 Shri R Doraiswamy Managing Director

6 Shri Sunil Agrawal Chief Financial Officer

7 Shri Sudhakar Ravindranath Executive Director (Marketing) & Chief Marketing Officer

8 Shri Dinesh Pant Executive Director (Actuarial) & Appointed Actuary

9 Shri Krishna Kumar Sukumaran | Executive Director (Corp.Gov./GJF/Reg.Comp.) & Chief Compliance
Nair Officer

10 Shri Ratnakar Patnaik Executive Director (Investment Front Office) & Chief Investment Officer

11 Shri Shatmanyu Shrivastava Chief Risk Officer

12 Smt. Bella Paul Chief-In-charge (Board & Secretarial)

13 Shri Anshul Kumar Singh Company Secretary & Compliance Officer

215



216

During the year and upto the date of this report, the Board of Directors of the Corporation, has approved the following
changes in Key Managerial Personnel positions of the Corporation on the recommendation of Nomination & Remuneration
Committee:

m Name of KMP Reasons for changes

Shri R Doraiswamy Chief Executive Officer & | Appointed as Chief Executive Officer & Managing
Managing Director Director w.e.f. July 14, 2025.
Ceased to hold position of Managing Director, upon his
elevation as Chief Executive Officer & Managing Director
w.e.f. July 14, 2025.
2 Shri Siddhartha Chief Executive Officer & | Ceased to hold position of Chief Executive Officer and
Mohanty Managing Director Managing Director, upon completion of his term, on June
07, 2025.
3 Shri Dinesh Pant Managing Director Appointed as Managing Director w.e.f. June 01, 2025.
Ceased to hold position of Executive Director (Actuarial)
& Appointed Actuary (KMP) upon his elevation as
Managing Director w.e.f. June 01, 2025.
4 Shri Ratnakar Patnaik | Managing Director Appointed as Managing Director w.e.f. June 01, 2025.
Ceased to hold position of Executive Director (Investment
Front Office) & Chief Investment Officer (KMP) upon his
elevation as Managing Director w.e.f. June 01, 2025.
5 Shri Jagannath M Managing Director Ceased to hold position of Managing Director, upon
superannuation on May 31, 2025.
6 Shri Tablesh Pandey | Managing Director Ceased to hold position of Managing Director, upon
superannuation on May 31, 2025.
7 Shri Ajay Kumar Appointed Actuary Appointed as Appointed Actuary & Executive Director
Srivastava & Executive Director (Actuarial) w.e.f. June 02, 2025.
(Actuarial)
8 Shri Ramakrishnan Chief Investment Officer | Appointed as Chief Investment Officer w.e.f. June 05,
Chander & Executive Director 2025.
(Investment Front Office)
9 Smt. Bella Paul Chief-In-charge (Board & | Ceased to hold position of Chief-In-charge (Board &
Secretarial) Secretarial) upon taking Voluntary retirement from the
service on May 06, 2025.
10 Shri Shatmanyu Chief Risk Officer Appointed as Chief Risk Officer w.e.f. March 19, 2025.
Shrivastava
11 Shri Pandiyan Executive Director (Audit) | Ceased to hold position of Executive Director (Audit)
Kumaresan & Chief Internal Auditor & Chief internal Auditor, upon this superannuation on
December 31, 2024.
12 Shri S Sunder Chief Risk Officer Ceased to hold position of Chief Risk Officer upon his
Krishnan resignation w.e.f. September 25, 2024.
13 Shri Sudhakar Executive Director The position of Chief Marketing Officer ceased to be
Ravindranath (Marketing) & Chief KMP w.e.f. July 11, 2025.
Marketing Officer

Performance Evaluation of the Board:

Pursuant to the provisions of the LIC Act, 1956, read with the rules and regulations made thereunder, the SEBI (Listing
Obligations and Disclosure Requirements) Regulations 2015, and the IRDAI (Corporate Governance for Insurers)
Regulations, 2024 along with the applicable circulars issued thereunder, the Board conducted its annual performance
evaluation, covering the Board as a whole, its Committees, individual Directors, and the Chairperson.
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Independent Directors reviewed the performance of non-Independent Directors, the overall functioning of the Board,
and the effectiveness of the Chairperson. They also assessed the quality, quantity, and timeliness of information shared
between the Corporation’s Management and the Board.

The performance evaluations were facilitated through an iOS-based application specifically developed to circulate
structured questionnaires aimed at assessing the effectiveness of the Board, its Committees, individual Directors,
and the Chairperson. The questionnaires were designed based on broad evaluation parameters recommended in the
guidance notes issued by SEBI and the Institute of Company Secretaries of India (ICSI).

The evaluation of the Board focused on areas such as the fulfiiment of roles and responsibilities, strategic oversight,
quality of decision-making, and adherence to governance standards. Individual Directors were assessed on their level of
engagement in meetings, quality of contributions, ability to provide strategic guidance, and their commitment to upholding
the Corporation’s values and governance framework. The evaluation of Committees considered their composition, clarity
of roles, independence, and overall effectiveness in supporting the Board’s functioning. In the case of the Chairperson,
the evaluation included general criteria applicable to all Directors, in addition to specific aspects such as leadership
abilities, the facilitation of effective Board discussions, and the timely resolution of matters raised by Directors.

‘Fit and Proper’ criteria:

In accordance with IRDAI (Corporate Governance for Insurers) Regulations, 2024 read with circular issued thereunder,
Directors of insurer have to meet ‘Fit and Proper criteria prescribed by IRDAI. Accordingly, all the Directors of the
Corporation have confirmed the compliance with fit and proper’ criteria/norms, prescribed under the above-mentioned
regulation issued by the IRDAL.

Directors & Officers Liability Insurance:

Pursuant to Regulation 25 (10) of the Listing Regulations the Corporation has taken D&O liability Insurance for all its
Directors and Members of the Senior Management Team for such quantum and risks as determined by the Board.

Succession Planning:

In terms of the Board approved policy on succession planning, the NRC of the Board oversees matters related to
succession planning of KMPs, Senior Management and other key executives of the Corporation. NRC also recommends
the appointment of Independent Directors to fill vacancies on the Board.

Meetings of the Board and its Committees, attendance and constitution of various Committees:

The details of meetings of the Board and its Committees held during the year, including the attendance of Directors
and the composition of various Committees, are provided in the Corporate Governance Report, which is presented
separately and forms an integral part of this Annual Report.

Remuneration Policy:

Pursuant to the provisions of Section 19B of LIC Act, 1956, the Board has approved the remuneration policy as
recommended by the NRC of the Board. The Policy is available on the Corporation’s website, and the link to the policy
is provided in Annexure | at page no. 222 of this Annual Report.

Further, details relating to the remuneration to the Directors including Whole-time Directors, are disclosed in the Corporate
Governance report, which is presented separately and forms an integral part of this Annual report.

Secretarial Standards:

Your Corporation is obliged to comply with Secretarial Standards issued by the Institute of Company Secretaries of India
(ICSI) in terms of provisions contained under Life Insurance Corporation General Rules, 1956.

16. Corporate Governance:

Your Corporation views its stakeholders as essential partners in its journey toward success and remains deeply committed
to delivering long-term value to them. Recognizing that robust corporate governance is the foundation of stakeholder trust,
the Corporation diligently fulfills its responsibilities across all levels of the organization. It ensures that business operations
consistently align with the highest standards of governance, transparency and ethical conduct.
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17.

18.

19.

20.
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To promote accountability and continuous stakeholders’ engagement, the Corporation adheres to well-established corporate
governance practices, supported by standard operating procedures and function-specific manuals that guide day-to-day
operations and reinforce consistency of the organisation.

Governance is further strengthened through various dedicated Board level committees, which provide strategic oversight,
safeguard shareholder interests, enhance brand equity, and foster a positive and productive working environment.

Through these comprehensive measures, the Corporation strives to uphold trust, support sustainable growth, and maintain its
reputation as a responsible, resilient and forward-looking organisation.

Corporate Governance Report:

In compliance with Listing Regulations, a Report on the Corporate Governance framework of the Corporation, along with
Certificate from Auditors regarding compliance of conditions of Corporate Governance is annexed as Annexure E to Corporate
Governance Report which forms part of the Annual Report.

Related Party Transactions:

During the year, your Corporation has entered into transactions with the related parties in the ordinary course of business. The
details of the transactions with related parties were placed before the Audit Committee from time to time for approval. Suitable
disclosure as required under applicable Accounting Standards has been made in the notes to the Financial Statements.

Pursuant to Listing Regulations, in the 3“ Annual General meeting, the members of the Corporation have approved the
material related party transactions to be entered into by the Corporation in the FY 2024-25 and upto the date of next AGM.

The Board of Directors have formulated a policy on materiality of Related Party Transactions and also on dealing with Related
Party Transactions pursuant to the provisions of the LIC Act, 1956 and Listing Regulations. The updated Policy on dealing with
RPTs as approved by the Board is uploaded on the Corporation’s website and the link of policy is available in Annexure | at
page no. 222 of this Annual Report.

The disclosure on Related Party Transactions, drawn in accordance with applicable accounting standards and as per the
requirements of Regulation 23(9) of Listing Regulations for the half year ended September 30, 2024 and March 31, 2025 has
been submitted to the Stock Exchanges by the Corporation and published on the Corporation’s website.

IND AS Implementation:

The Corporation has completed a comprehensive Gap Analysis for implementation of Indian Accounting Standards (IND AS),
and the report has been submitted to Insurance Regulatory and Development Authority of India (“IRDAI”).

In line with regulatory requirements, the Corporation is making steady progress in the preparation of IND AS compliant Proforma
Financial Statements to ensure readiness for transition.

The Audit Committee and the Board of Directors are being regularly updated on the status and developments related to IND
AS implementation, and necessary steps are being taken to align systems, process, and policies with the new accounting
framework.

Particulars of Investment in Terms of Section 27A of Insurance Act, 1938:

Pursuant to the provisions of Section 27A of the Insurance Act, 1938, the Corporation’s investments as at March 31, 2025,
are mentioned at page no. 331 of the Annual Report and the investments made in the infrastructure and social sector for the
financial year 2024-25 are mentioned at page no. 332 of the Annual Report.

Consolidated Financial Statements:

In accordance with Section 24B of the LIC Act, 1956 read with rules and regulations made thereunder and SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, the Corporation has prepared its Consolidated Financial
Statements (CFS), which include the financials of its subsidiaries and associate companies. The CFS have been prepared in
compliance with the provisions of Insurance Regulatory and Development Authority of India (Actuarial, Finance and Investment
Functions of Insurers) Regulations, 2024, and the relevant circulars issued thereafter. The CFS also adhere to the applicable
Accounting Standards, i.e., AS 21: Consolidated Financial Statements and AS 23: Accounting for Investments in Associates in
CFS issued by Institute of Chartered Accountants of India (ICAIl). The CFS forms an integral part of this Annual report.
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29.

Management Report:

Pursuant to the provisions of Schedule Il - Financial Functions of the Insurance Regulatory and Development Authority of India
(Actuarial, Finance and Investment Functions of Insurers) Regulations, 2024, the Management Report is placed separately
and forms an integral part of this Annual Report.

Statutory Auditors:

Pursuant to Section 25 of the LIC Act, 1956, the Corporation has appointed the Statutory Auditors of the Corporation for the
FY 2024-25 after due recommendations and approvals. The details of the Statutory Auditors are available at page no. 334 of
the Annual Report.

Statutory Auditors’ Report:

The Statutory Auditors’ Report (including annexure thereof) to the Members does not contain any qualification, reservation,
adverse remark, or disclaimer hence do not call for any further comments u/s 24C(1)(f) of the LIC Act, 1956. There were no
reportable frauds identified by the Statutory Auditors during the FY2024-25.

Secretarial Auditors’ Report:

Pursuantto Regulation 24A of the Listing Regulations, the Corporation has appointed M/s Mehta & Mehta, Company Secretaries,
as the Secretarial Auditor of the Corporation for FY 2024-25. The Auditor has not made any qualification, reservation or
adverse remark or disclaimer in his report for FY 2024-25. The detailed report on Secretarial Audit of the Corporation for
FY 2024-25 is annexed as Annexure ‘D’ to Corporate Governance Report and forms an integral part of this Annual Report.

Certificate from Chief Compliance Officer in Terms IRDAI (Corporate Governance for Insurers) Regulations, 2024:

A Compliance Certificate, for complying with IRDAI (Corporate Governance for Insurers) Regulations, 2024, submitted by the
Chief Compliance Officer under the IRDAI (Corporate Governance for Insurers) Regulations 2024, is annexed and forms part
of the Corporate Governance Report as Annexure ‘C’ to this report.

Management Discussion and Analysis Report:

Management Discussion and Analysis (MD&A) Report for the year under review as stipulated under Regulation 34 of Listing
Regulation, is presented in a separate section, which forms an integral part of this Annual Report.

Business Responsibility & Sustainability Report:

Pursuant to Regulation 34(2)(f) of listing regulation, mandates the inclusion of Business Responsibility & Sustainability Report
(BRSR) as part of the Annual Report for Top 1000 listed entities based on market capitalization (calculated as on 31t March
of every financial year) at BSE and NSE.

Accordingly, BRSR along with the report of Independent Assurance provider (i.e., Choksi and Choksi LLP), is placed separately
and forms an integral part of this Annual Report.

Material Events, Changes and Commitments Affecting Financial Position of the Corporation:

There have been no material events, changes and commitments, affecting the financial position of the Corporation, which have
occurred from the end of the financial year to which the Balance Sheet relates and the date of this report.

Significant and Material Orders Passed by Regulators or Courts or Tribunals Impacting the Going Concern Status and
Operations of the Corporation:

During FY 2024-25, no significant or material orders were passed by the Regulators or Courts or Tribunals which impact the
going concern status and operations of the Corporation.

A civil litigation matter along with connected issues, is currently sub-judice before the Honorable Supreme Court vide Writ
Petition No. 366/2022. Although, the matter is non-quantifiable in financial terms, it has been deemed material and was
accordingly disclosed in the Red Herring Prospectus dated April, 2022. As on date of this report, the matter remains pending
and is yet to be heard by the Honorable Supreme Court of India.
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30. IRDAI License:

The Insurance Regulatory and Development Authority of India (IRDAI) has renewed the annual registration of the Corporation
to continue the Life Insurance Business for the FY 2025-26.

31. Directors’ Responsibility Statement:

In terms of Section 24C (2) of LIC Act, 1956 and the IRDAI (Corporate Governance for Insurers) Regulations, 2024, your
Directors confirm that;

(a) inthe preparation of the annual accounts for the year ended March 31, 2025, the applicable Accounting Standards have
been followed along with proper explanation relating to material departures;

(b) they have selected such accounting policies and applied them consistently and made judgments and estimates that are
reasonable and prudent so as to give a true and fair view of the state of affairs of the Corporation as on March 31, 2025
and of the profit of the Corporation for the year ended on that date;

(c) they have taken proper and sufficient care for the maintenance of adequate accounting records in accordance with the
provisions of the LIC Act, 1956 for safeguarding the assets of the Corporation and for preventing and detecting fraud and
other irregularities;

(d) they have prepared the accounts for the current financial year ended March 31, 2025 on a going concern basis;

(e) the vigilance administration referred under Section 8(1)(h) of the Central Vigilance Commission Act, 2003 is in operation
in the Corporation under the superintendence of the Central Vigilance Commission and in addition they have laid down
internal financial controls to be followed by the Corporation and that such internal financial controls are adequate and
were operating effectively; and

(f)  they have devised proper systems to ensure compliance with the provisions of all applicable laws and that such systems
were adequate and operating effectively.

32. Vigil Mechanism/ Whistle Blower Policy:

The Corporation is committed to conducting its affairs in a fair, transparent, ethical manner, guided by highest standards of
professionalism and integrity. The Corporation has developed a strong culture that encourages stakeholders to raise concerns
about unethical and unfair practices, misconduct, or violation of legal and regulatory provisions without fear of reprisal,
discrimination, or victimization.

o To facilitate vigilance related reporting, Corporation has introduced an online complaint portal named “Satarkata Shikayat
Dwar”, accessible under the Customer Services tab at www.licindia.in. All vigilance related complaints can be registered
and tracked through the portal.

o LIC has a well-established vigil mechanism for Directors and employees for adequate safeguard against victimization
of Directors and employees or any other person who report genuine concerns. It has a policy for prevention, detection
and investigation of frauds and protection of whistle blowers (The Whistle blower policy). It encourages employees and
various stakeholders to bring to its notice any issue involving compromise/violation of ethical norms, legal or regulatory
provisions, actual or suspected fraud etc without any fear of reprisal, discrimination, harassment or victimization of any
kind. All whistle blower complaints and concerns are reviewed on quarterly basis by the Audit Committee of the Board,
which also oversees the functioning and effectiveness of the mechanism.

o To enhance efficiency and transparency in disciplinary processes, LIC has developed and implemented the UDIT Module
(Upgraded Disciplinary Workflow through Integration of Technology). This digital initiative aims to reduce turnaround
time in disposal of disciplinary and vigilance cases. The Corporation is also in the process of integrating the UDIT module
with HRMS (Human Resource Management System) to further improve operational efficiency.

o During the review period, no personnel was denied access to the Audit Committee.

The Whistle Blower Policy is hosted on the Corporation’s website. The link to the policy is provided in Annexure | at page no.
222 of this Annual Report.
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33.

34.

35.
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Board Policies:

The details of the policies approved and adopted by the Board of Directors of the Corporation as mandated under the LIC Act,
1956 and Securities and Exchange Board of India (SEBI) regulations are annexed as Annexure | to this report.

Investor Relations:

The Corporation places the highest value on its relationships with customers and stakeholders. Committed to transparency, it
strives to ensure that all stakeholders have access to complete and timely information to accurately assess the Corporation’s
performance and future potential. To support this, the Corporation regularly disseminates updates on its operations, financials
and key initiatives. The Corporation’s official website, (www.licindia.in) serves as a central hub of information, offering
stakeholders easy access to a wide range of resources at their convenience. The site features detailed insights into the
Corporation’s strategy, financial and operational performance, as well as the latest press releases. Financial results are
published quarterly and are made available on the website for both the current and previous years.

Following each results announcement, the Investor Relations team hosts earnings calls, with accompanying investor
presentations, transcripts, and call recordings uploaded to the website for public access. Additionally, members of the senior
management team actively participate in various equity conferences organized by leading securities firms, reinforcing the
Corporation’s commitment to open dialogue with the investor community.

Acknowledgements and Appreciations:

The Directors express their sincere thanks to the Hon’ble Parliamentary Committees which visited its offices, the Hon’ble Union
Finance Minister, Hon’ble Union Minister of State for Finance (Expenditure, Banking and Insurance), Department of Financial
Services, Ministry of Finance, Government of India (GOI), for their active support, advice and co-operation on various issues.

The Directors are deeply grateful to the Insurance Regulatory and Development Authority of India (IRDAI), Securities and
Exchange Board of India (SEBI), Reserve Bank of India (RBI) and other government and regulatory agencies for their continued
co-operation, support and advice.

The Directors would also like to take this opportunity to express their sincere gratitude to the valued Policyholders and
Shareholders for their continued trust and patronage.

The Directors also express their gratitude for the advice, guidance and support received from time to time, from the Auditors,
and Statutory Authorities.

Lastly, the Directors express their deep sense of appreciation to all the Employees, Agents, Corporate Agents and Brokers,
Bancassurance Partners, Distributors, Re-insurers, Bankers and the Registrars. Their dedication, professionalism, and
commitment have been instrumental in enabling the Corporation to maintain its leadership position in the insurance industry.

For and on behalf of the Board of Directors

(R Doraiswamy) (Sat Pal Bhanoo) (M. P. Vijay Kumar)
Chief Executive Officer & Managing Director Managing Director Independent Director
(DIN: 10358884) (DIN:10482731) (DIN: 05170323)

Date: July 22, 2025
Place: Mumbai
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Annexure |

Web-link of Board approved policies

The Life Insurance Corporation Act, 1956 and the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, as
amended, mandates the formulation of certain policies for listed entities. The policies are reviewed by the Board of Directors of the
Corporation and amended from time to time in accordance with regulatory changes. Accordingly, the Board approved policies are
available on the Corporation’s website at https://licindia.in/policies-and-code-of-conduct and the links of said Board approved policies

are as follows:

Name of the Policy Web Link

Directors’ Qualification,
Nomination, Appointment,
Remuneration, Evaluation and
Board Diversity Policy

https://licindia.in/documents/20121/46602/Directors Policy updated 08082024 .pdf/992e9e6d-
7cef-ce74-98dc-860ea732baa7 ?t=1724744504212

Code of conduct for Directors
and Senior Management

https://licindia.in/documents/20121/46602/Code-of-conduct-for-Directors-and-senior-mgmt.pdf/
f4d9e8f8-66fe-5394-e2df-b8fe22dc028e?t=1665744390714

Dividend Distribution Policy

https://licindia.in/documents/20121/46602/Dividend-distribution-policy 08082024.pdf/5¢c95bc55-
cced-bb3b-39fd-155afal13ea2f?t=1724744503358

Policy on determination of
Materiality and Disclosure of
Events/Information

https://licindia.in/documents/20121/46602/materiality-policy+%283%29.pdf/48b3cb82-c51d-
125c¢-b4ail-7c7affa8957b?t=1723463580763

Policy for determining Material
Subsidiaries (In India)

https://licindia.in/documents/20121/46602/
Policy+for+determining+Material+Subsidiaries+in+India.pdf/c03fec33-f69c-01aa-0ba2-
1aaa4666b6ac?t=1732621252965

Policy for determining Material
Subsidiaries (Outside India)

https://licindia.in/documents/20121/46602/
Revised+Policy+for+determining+Material+Subsidiaries+%280utside+India%29-+for+
uploading+on+website.pdf/c8987f08-{74{-89fa-ffc8-6acbe6d713fe?t=1739440656689

LIC’s Code of Fair Disclosure,
Policy for Determination of
Legitimate Purposes, Code
of Conduct for Prevention of
Insider Trading and Policy on
Leakage and of UPSI

https://licindia.in/documents/20121/46602/LIC-Code-as-per-SEBI PIT -Regulations-2015.pd-
f/4ee158ab-f1d7-cf1c-50f0-a7081f98d3cf?t=1668408620699

Policy on Related Party
Transactions

https://licindia.in/documents/20121/46602/Revised-RPT-Policy-Version3.pdf/8c03ebdf-e096-
8cf1-6485-f58f89a14eba?t=1674020688256

Policy on Life Insurance
Corporation’s Preservation of
Documents

https://licindia.in/documents/20121/46602/Preservation-of-Records.pdf/480de9df-24ee-f6a5-
963a-fe039d002aa4?t=1668408679890

Surplus distribution policy of
the Corporation

https://licindia.in/documents/20121/46602/Surplus+Distribution+Policy.pdf/2{71b570-4eb6-43ac-
c2d7-549730a0765b?t=1725868067255

Whistle Blower Policy

https://licindia.in/documents/20121/46602/Whistle+Blower+Policy+-+July+2024+%281%29.
pdf/747aee51-4ff5-fb58-2c2a-ee7849695357?t=1723013250304

Archival Policy

https://licindia.in/documents/20121/46602/Archival Policy-%281%29.pdf/f5e40682-4323-35af-
b47d-9d41cef35639?t=1668407560823
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https://licindia.in/documents/20121/46602/Directors_Policy_updated_08082024_.pdf/992e9e6d-7cef-ce74-98dc-860ea732baa7?t=1724744504212 
https://licindia.in/documents/20121/46602/Code-of-conduct-for-Directors-and-senior-mgmt.pdf/f4d9e8f8-66fe-5394-e2df-b8fe22dc028e?t=1665744390714 
https://licindia.in/documents/20121/46602/Code-of-conduct-for-Directors-and-senior-mgmt.pdf/f4d9e8f8-66fe-5394-e2df-b8fe22dc028e?t=1665744390714 
https://licindia.in/documents/20121/46602/Dividend-distribution-policy_08082024.pdf/5c95bc55-cced-bb3b-39fd-155afa13ea2f?t=1724744503358 
https://licindia.in/documents/20121/46602/Dividend-distribution-policy_08082024.pdf/5c95bc55-cced-bb3b-39fd-155afa13ea2f?t=1724744503358 
https://licindia.in/documents/20121/46602/materiality-policy+%283%29.pdf/48b3cb82-c51d-125c-b4a1-7c7affa8957b?t=1723463580763 
https://licindia.in/documents/20121/46602/materiality-policy+%283%29.pdf/48b3cb82-c51d-125c-b4a1-7c7affa8957b?t=1723463580763 
https://licindia.in/documents/20121/46602/Policy+for+determining+Material+Subsidiaries+in+India.pdf/c03fec33-f69c-01aa-0ba2-1aaa4666b6ac?t=1732621252965
https://licindia.in/documents/20121/46602/Policy+for+determining+Material+Subsidiaries+in+India.pdf/c03fec33-f69c-01aa-0ba2-1aaa4666b6ac?t=1732621252965
https://licindia.in/documents/20121/46602/Policy+for+determining+Material+Subsidiaries+in+India.pdf/c03fec33-f69c-01aa-0ba2-1aaa4666b6ac?t=1732621252965
https://licindia.in/documents/20121/46602/Revised+Policy+for+determining+Material+Subsidiaries+%28Outside+India%29+for+ uploading+on+website.pdf/c8987f08-f74f-89fa-ffc8-6acbe6d713fe?t=1739440656689 
https://licindia.in/documents/20121/46602/Revised+Policy+for+determining+Material+Subsidiaries+%28Outside+India%29+for+ uploading+on+website.pdf/c8987f08-f74f-89fa-ffc8-6acbe6d713fe?t=1739440656689 
https://licindia.in/documents/20121/46602/Revised+Policy+for+determining+Material+Subsidiaries+%28Outside+India%29+for+ uploading+on+website.pdf/c8987f08-f74f-89fa-ffc8-6acbe6d713fe?t=1739440656689 
https://licindia.in/documents/20121/46602/LIC-Code-as-per-SEBI_PIT_-Regulations-2015.pdf/4ee158ab-f1d7-cf1c-50f0-a7081f98d3cf?t=1668408620699
https://licindia.in/documents/20121/46602/LIC-Code-as-per-SEBI_PIT_-Regulations-2015.pdf/4ee158ab-f1d7-cf1c-50f0-a7081f98d3cf?t=1668408620699
https://licindia.in/documents/20121/46602/Revised-RPT-Policy-Version3.pdf/8c03ebdf-e096-8cf1-6485-f58f89a14eba?t=1674020688256
https://licindia.in/documents/20121/46602/Revised-RPT-Policy-Version3.pdf/8c03ebdf-e096-8cf1-6485-f58f89a14eba?t=1674020688256
https://licindia.in/documents/20121/46602/Preservation-of-Records.pdf/480de9df-24ee-f6a5-963a-fe039d002aa4?t=1668408679890
https://licindia.in/documents/20121/46602/Preservation-of-Records.pdf/480de9df-24ee-f6a5-963a-fe039d002aa4?t=1668408679890
https://licindia.in/documents/20121/46602/Surplus+Distribution+Policy.pdf/2f71b570-4eb6-43ac-c2d7-549730a0765b?t=1725868067255
https://licindia.in/documents/20121/46602/Surplus+Distribution+Policy.pdf/2f71b570-4eb6-43ac-c2d7-549730a0765b?t=1725868067255
https://licindia.in/documents/20121/46602/Whistle+Blower+Policy+-+July+2024+%281%29.pdf/747aee51-4ff5-fb58-2c2a-ee7849695357?t=1723013250304
https://licindia.in/documents/20121/46602/Whistle+Blower+Policy+-+July+2024+%281%29.pdf/747aee51-4ff5-fb58-2c2a-ee7849695357?t=1723013250304
https://licindia.in/documents/20121/46602/Archival_Policy-%281%29.pdf/f5e40682-4323-35af-b47d-9d41cef35639?t=1668407560823
https://licindia.in/documents/20121/46602/Archival_Policy-%281%29.pdf/f5e40682-4323-35af-b47d-9d41cef35639?t=1668407560823
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CORPORATE GOVERNANCE REPORT

Corporation’s Philosophy on Corporate Governance

Life Insurance Corporation of India (“LIC of India” or “LIC” or “LICI” or “the Corporation”) is firmly committed to upholding the
highest standards of corporate governance. The Corporation places strong emphasis on ethics, fairness, and transparency in
all its operations, which foster trust, enhances stakeholder confidence, and maximizes long-term value for all stakeholders and
to drive a successful business. Corporation promotes responsible decision making, effective oversight and accountability to
create a culture of excellence and integrity that benefit the shareholders, employees, customers and the community at large.

The Corporation adheres to governance and compliance obligations in accordance with the provisions of the Life Insurance
Corporation Act, 1956 (“LIC Act, 1956” or “LIC Act”) read with rules and regulations made thereunder, Insurance Regulatory
Development Authority of India (IRDAI) (Corporate Governance for Insurers) Regulations, 2024 (“IRDAI CG Regulations”),
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI Listing
Regulations” or “Listing Regulations”) and other applicable provisions, if any. The Corporation has established a well-defined
set of policies and a governance framework that ensures the effective implementation of corporate governance practices and
the framework, inter-alia, includes following key policies:

. Code of Conduct for Board Members and Senior Management Personnel

o LIC’s Code of Fair Disclosure, Policy for Determination of Legitimate Purposes, Code of Conduct for Prevention of
Insider Trading and Policy on Leakage of UPSI

. Enterprise Risk Management Policy

o Whistle Blower Policy

J Policy on Protection of Policyholders’ Interests

J Policy on Related Party Transactions (includes Material RPT)

o Policy for determining Material Subsidiaries (within India and outside India)
o Policy for Preservation of Documents

. Dividend Distribution Policy

. Policy for Directors and Senior Management Personnel Disclosure of Material Commercial and Financial Transactions

o Policy for Directors’ Qualification, Nomination, Appointment, Remuneration, Evaluation and Board Diversity (Directors’
Policy)

. Policy for Determination of Materiality and Disclosure of Events/Information

. Surplus Distribution Policy
Board of Directors
a) Composition of Board of Directors

The Board of the Corporation is constituted in accordance with the provisions of the Life Insurance Corporation Act,
1956 and the rules and regulations made thereunder. The Board of the Corporation comprises of Executive (Whole-
time) Directors, Non-Executive Government Nominee Director and Non-Executive Independent Directors (including one
woman Director).

The tenure of the Directors appointed on the Board is as under:

a)  Whole — time Directors are appointed for a period upto five years as the Central Government may specify and are
eligible for re-appointment.

b) Government Nominee Director is nominated by the Central Government.

c) Independent Directors are appointed for a term of four years and are eligible for re-appointment for one further
term of four years.
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b)

In terms of the Life Insurance Corporation Act, 1956, the total number of Directors on the Board of the Corporation shall
not exceed 18 Directors.

As on 31t March, 2025, Board comprises of 14 Directors, which includes (i) Chief Executive Officer & Managing Director;
(i) one (1) Government Nominee Director; (iii) four (4) Managing Directors; (iv) eight (8) Independent Directors including
one (1) Woman Director.

The composition of the Board as on 31 March, 2025 is given below:

Name of the Director

Category Designation Date of Tenure as on
Appointment | March 31, 2025
(in years)

1 Shri Siddhartha Executive Director Chief Executive Officer | 02-02-2021 4.16
Mohanty and Managing Director*
2 Dr. Maruthi Prasad Non-Executive Director | Government Nominee 28-06-2023 1.76
Tangirala Director
3 Shri Jagannath M Executive Director Managing Director 13-03-2023 2.05
4 Shri Tablesh Pandey Executive Director Managing Director 01-04-2023 2.00
5 Shri Sat Pal Bhanoo Executive Director Managing Director 20-07-2023 1.70
6 Shri Doraiswamy Executive Director Managing Director 01-09-2023 1.58
Ramchandran
Dr. Ranjan Sharma Non-Executive Director | Independent Director 29-10-2021 3.42
Shri Vinod Kumar Non-Executive Director | Independent Director 29-10-2021 3.42
Verma
9 Prof. Anil Kumar Non-Executive Director | Independent Director 20-01-2022 3.19
10 | Smt. Anjuly Chib Duggal | Non-Executive Director | Independent Director 29-01-2022 3.17
11 | Shri Mahalingam G Non-Executive Director | Independent Director 29-01-2022 3.17
12 | Shri Raj Kamal Non-Executive Director | Independent Director 29-01-2022 3.17
13 | Dr. V S Parthasarathy Non-Executive Director | Independent Director 29-01-2022 3.17
14 | Shri Muthu Raju Non-Executive Director | Independent Director 29-01-2022 3.17
Paravasa Raju Vijay
Kumar

* Whole-time Chairperson till 29" June, 2024 and thereafter re-designated as Chief Executive Officer and Managing
Director of the Corporation, w.e.f., 30" June, 2024, in terms of Government of India notification dated 28™ April, 2023.

Current Directors of the Corporation (As on 22 July, 2025)

Name of the Director Educational Qualification

Shri R Doraiswamy* B.Sc.(Maths), Fellow of Insurance Institute of Chief Executive Officer and
India Managing Director

MBBS

Government Nominee
Director

Dr. Parshant Kumar Goyal**

Shri Sat Pal Bhanoo***
Shri Dinesh Pant****

B.A. (Hons.) History

B. Tech, LL. B, Fellow Member of the Institute
of Actuaries of India and the Institute and
Faculty of Actuaries, UK, MBA

B.Sc.(Hons.) Physics, PG (Public
Administration), Fellow of Insurance Institute of
India and Diploma in Health Insurance

Managing Director

Managing Director

Shri Ratnakar Patnaik**** Managing Director




c)

Name of the Director Educational Qualification

Dr. Ranjan Sharma M.A., Ph.D. Independent Director

Shri Vinod Kumar Verma B.A. Independent Director

Prof. Anil Kumar B. Com (Hons.), M. Com, Ph.D. Independent Director

Smt. Anjuly Chib Duggal M.A. Independent Director

Shri Mahalingam G M.Sc. (Stat), MBA Independent Director

Shri Raj Kamal B. Tech (Mech. Engg.), PG Program in Independent Director
Business Management

Dr. V S Parthasarathy CA, Alumnus of Harvard Business School’s Independent Director
AMP, Ph.D.

Shri Muthu Raju Paravasa Raju B. Com, FCA, FCMA & FCS Independent Director

Vijay Kumar

*Taken charge as Chief Executive Officer and Managing Director of the Corporation on 14" July, 2025 as per Government
of India’s notification dated 14" July, 2025

**Appointed as Government Nominee Director w.e.f. 17" April 2025 in place of Dr. Maruthi Prasad Tangirala as per
Government of India’s notification dated 17" April 2025

*** Government of India vide its communication dated 7" June, 2025 has entrusted financial and administrative powers
and functions of the post of CEO & MD of the Corporation to Shri Sat Pal Bhanoo, Managing Director of the Corporation
in addition to his own duties, for a period of three months or till further order w.e.f., 8" June, 2025 or till assumption of
charge of the post by the regular incumbent, or until further orders, whichever is the earliest, upon completion of the term
by Shri Siddhartha Mohanty as CEO & MD on 7" June, 2025.

****Taken charge as Managing Directors w.e.f. 15t June 2025 as per Government of India’s notification dated 14" May
2025 in place of Shri Jagannath M and Shri Tablesh Pandey, upon their superannuation.

Board Meetings

During the financial year 2024-25, a total thirteen (13) Board meetings were convened. Of these, eleven (11) meetings
were held at Central Office in Mumbai, one was held in Delhi, and one was held in Chennai. The agenda papers and
other supporting documents of the meetings are circulated to the Directors in advance. However, emergent proposals
are tabled at the Board Meeting and are considered with the approval of the Chairperson of the Board and consent of
other Directors. The Directors are provided with the option to participate in the Meetings either in person or through
Video Conferencing. To facilitate informed decision making, Executive Summaries for the agenda items are provided
to the Directors ahead of each Board Meeting. The Board regularly reviews the Corporation’s quarterly performance
and financial results, as well as key policies and other strategic matters. In addition, the performance of Subsidiary and
Associate Companies is reviewed at regular intervals.

The Board is provided with relevant information as stipulated under various applicable rules, regulations and laws,
to ensure comprehensive oversight and compliance. In support of Corporation’s green initiative, paperless meetings
are conducted. Agenda papers and other supporting documents are uploaded on a secure digital platform, accessible
electronically by the Directors. The Minutes of the meetings are prepared and circulated to the Directors for their
comments, if any. Upon approval by the Chairperson of the Board and other Directors, the extracts of the minutes are
shared with departments concerned for implementation. The Action taken Reports are submitted to the Board to ensure
follow-through on decisions and directives.

Details of Board Meetings held during the financial year 2024-2025 are as under:

1 15 15

06-04-2024
2 25-04-2024 15 15

225



15 15

3 27-05-2024

4 21-06-2024 14 13
5 15-07-2024 14 14
6 08-08-2024 14 13
7 08-10-2024 14 13
8 23-10-2024 14 13
9 08-11-2024 14 13
10 08-12-2024 14 14
11 13-01-2025 14 14
12 07-02-2025 14 14
13 17-03-2025 14 12

d) Attendance of Directors at Board Meetings and Annual General Meeting (AGM) during the Financial Year 2024-
2025

Name of the Director

Attendance at Board Meetings

21-06-2024
15-07-2024
23-10-2024
13-01-2025
17-03-2025

08-08-2024
07-02-2025

< <
q N
o | o
K q
< <
|
) T
© | «

Shri Siddhartha

v v v v v v v v v v v v v v
Mohanty
Dr. M.aruthl Prasad v v v . v v v v x v v y N N
Tangirala
Shri Jagannath M v v v v v v v v v v v v v v
Shri Tablesh Pandey v v v v v v v x v 4 v v 4 v
Shri Sat Pal Bhanoo v v v v v v v v v v v v v v
Shri Doraiswamy viviviviviviviv iv v i v]v]|v v
Ramchandran
Dr. Ranjan Sharma v v v v v v v v v v v v v v
Shri Vinod Kumar v v v v v v v Y v Y Y v Y Y

Verma

Prof. Anil Kumar v v v v v v v v v v v v v v
Smt. Anjuly Chib Duggal| v v v v v x 4 v v v v v v v
Shri Mahalingam G v v v v v v x v v v v v v x
Shri Raj Kamal v v v v v v v v v v v v v v
Dr. V S Parthasarathy v v v v v 4 v v v v v v x v
Shri Muthu Raju

Paravasa Raju Vijay v v v v v v v v v v v v v v

Kumar

Shri Sanjeev Nautiyal* v v v' | Ceased w.e.f. the close of day on 31.05.2024, upon his resignation
Attendance in %age | 100 | 100 | 100 |92.86| 100 |92.86|92.86|92.86/92.86/ 100 | 100 | 100 |85.71] 85.71

* Shri Sanjeev Nautiyal ceased to hold the position of Independent Director on the Board of the Corporation w.e.f. the
close of day on 31.05.2024, upon his resignation consequent to his appointment as MD & CEO, Ujjivan Small Finance
Bank Ltd., and there was no other reason for his resignation.
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e) Details of attendance of Directors at the Board Meetings and their Directorship as per the statement below:

No. of Board
Meetings
attended out of

Name of the
Director

meetings held
during the tenure
of Director

Whole — Time Directors

Names of the other
Equity Listed entities
where the person

is a Director and

the category of
Directorship

No. of
Directorship

in other listed
entities as on
March 31, 2025

*Membership

of Committees
(Nos.) in other
Companies as on
March 31, 2025

*Chairperson
of Committees
(Nos) in other
Companies as
on March 31,
2025

Shri Siddhartha
Mohanty
(DIN - 08058830)

13/13

. LIC Housing
Finance Limited
— Nominee
Director &
Chairman

o Larsen &
Toubro Limited-
Nominee Director

J ITC Limited
-Nominee
Director

Shri Jagannath M 13/13

(DIN - 10090437)

. LIC Housing
Finance Limited
—Nominee
Director

. BSE Limited —
Non-Executive
Non-Independent
Director

. Grasim
Industries
Limited-Non-
Executive
Non-Independent
Director

Shri Tablesh Pandey 12/13

(DIN - 10119561)

o ITC Hotels
Limited —
Nominee Director

Shri Sat Pal Bhanoo
(DIN - 10482731)

13/13

. Mahindra &
Mahindra
Limited- Non-
Executive
Non-Independent
Director

o IDBI Bank
Limited-
Nominee Director

Shri Doraiswamy 13/13
Ramchandran

(DIN - 10358884)
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Name of the No. of Board Names of the other No. of *Membership *Chairperson

Director Meetings Equity Listed entities | Directorship of Committees of Committees
attended out of where the person in other listed (Nos.) in other (Nos) in other
meetings held is a Director and entities as on Companies as on | Companies as
during the tenure | the category of March 31,2025 | March 31, 2025 on March 31,
of Director Directorship 2025

Non-Executive Directors (Government Nominee)

Dr. Maruthi Prasad 10/13 o General 2 - -
Tangirala Insurance
(DIN - 03609968) Corporation of
India -Nominee
Director
o Bank of Baroda-

Nominee Director

Non-Executive Directors (Independent Director)

Dr Ranjan Sharma 13/13 - - - -
(DIN - 09573799)
Shri Vinod Kumar 13/13 - - - -
Verma
(DIN - 09309031)
Prof. Anil Kumar 13/13 - - - -
(DIN -09477565)
Smt Anjuly Chib 12/13 . Gillette India 1 2 1
Duggal Limited- Non-
(DIN - 05264033) Executive

- Independent

Director &

Chairperson of

the Board
Shri Mahalingam G 12/13 J City Union 3 3 0
(DIN - 09660723) Bank Limited-

Non-Executive

- Independent

Director &

Chairperson of

the Board

. CARE Ratings

Limited Non-

Executive

- Independent

Director

J Central
Depository

Services Limited
Non-Executive

- Independent
Director
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Name of the
Director

No. of Board
Meetings
attended out of

Names of the other
Equity Listed entities
where the person

No. of
Directorship
in other listed

*Membership
of Committees
(Nos.) in other

*Chairperson
of Committees
(Nos) in other

entities as on
March 31, 2025

is a Director and
the category of

meetings held
during the tenure

Companies as on
March 31, 2025

Companies as
on March 31,

of Director Directorship 2025

Shri Raj Kamal 13/13 . Trident Limited- 1 1 -
(DIN - 07653591) Non-Executive

— Independent

Director
Dr. V. S. 12/13 . NIIT learning 2 5 4
Parthasarathy Systems Limited
(DIN - 00125299) — Non-Executive-

Independent

Director

J Pennar

Industries

Limited — Non-

Executive

- Independent

Director
Shri Muthu Raju 13/13 . Heritage Foods 2 2 1
Paravasa Raju Vijay Limited - Non-
Kumar Executive
(DIN - 05170323) - Independent

Director

. Wheels India

Limited- Non-

Executive

- Independent

Director
Shri Sanjeev 03/03 - - - -
Nautiyal
(DIN - 08075972)
(up to 31.05.2024)

* Pursuant to SEBI Listing Regulations, the Membership held by Directors, as mentioned above, include public limited companies
but do not include the private limited companies, foreign companies, high value debt listed entities and companies registered under
section 8 of the Companies Act, 2013. Positions held by Directors as Chairman and/or member of Audit Committee and Stakeholders
Relationship Committee are considered.

f) Terms of Reference of Board
1)  To exercise all such powers and do all such acts and things as may be exercised or done by the Corporation.
2)  To approve Annual operating plans and budgets and any updates.
3)  To approve Capital budgets and any updates.
4)  To approve Quarterly results of the Corporation and its operating divisions or business segments.

5)  To constitute mandatory Committees of the Board as required by applicable Statute and other Committees of the
Board as it may deem fit.

6)  To review the minutes of meetings of Audit Committee and other Committees of the Board.
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7)  The information on recruitment and remuneration of senior officers just below the level of Board of Directors,
including appointment or removal of Chief Financial Officer and the Company Secretary.

8)  To appoint on recommendation of the Audit Committee, Internal Auditor of the Corporation.

9)  To approve Related Party Transactions which are not in the ordinary course of business or on arms-length basis.
10) To convene General Meeting(s) of Shareholders, AGM or Postal Ballot.

11) To approve the Annual Report of the Corporation.

12) To recommend final dividend and/or to declare interim dividend.

13) To approve Regulations with previous approval of Central Government.

14) To periodically review compliance reports pertaining to all laws applicable to the Corporation.

15) To lay down a Code of Conduct for all members of the Board of Directors and Senior Management.
16) To have oversight over the control functions of the Corporation.

17) To approve various Policies of the Corporation.

18) Show cause, demand, prosecution notices and penalty notices, which are materially important.

19) Fatal or serious accidents, dangerous occurrences, any material effluent or pollution problems.

20) Any material default in financial obligations to and by the Corporation, or substantial non-payment for goods sold
by the listed entity.

21) Any issue, which involves possible public or product liability claims of substantial nature, including any judgement
or order which, may have passed strictures on the conduct of the Corporation or taken an adverse view regarding
another enterprise that may have negative implications on the Corporation.

22) Details of any joint venture or collaboration agreement.
23) Transactions that involve substantial payment towards goodwill, brand equity or intellectual property.

24) Significant labour problems and their proposed solutions. Any significant development in Human Resources,
Industrial Relations front like signing of wage agreement, implementation of Voluntary Retirement Scheme etc.

25) Sale of investments, subsidiaries, assets which are material in nature and not in normal course of business.

26) Quarterly details of foreign exchange exposures and the steps taken by management to limit the risks of adverse
exchange rate movement, if material.

27) Non-compliance of any regulatory, statutory or listing requirements and shareholders service such as non-payment
of dividend, delay in share transfer etc.

g) Directorships in other Companies
> None of the Directors of the Corporation is a Director in more than seven listed entities.

> None of the Directors of the Corporation acts as an Independent Director (including any alternate directorships)
in more than seven listed companies or three equity listed companies in case he/she serves as a Whole-Time
Director in the Indian listed entity.

> Further, none of the Directors of the Corporation is a member of more than ten Committees or Chairperson of
more than five Committees, across all the Indian Public Limited Companies in which he/she is a Director. For the
purpose of determination of limit of the Board Committees, Chairmanship or Membership of Audit Committee &
Stakeholders’ Relationship Committee has been considered.

> The Directors of the Corporation do not have any relationships inter-se.

h) Code of Conduct

The Corporation has a Board approved Code of Conduct for Board Members and Senior Management Personnel of
the Corporation, which is circulated to all concerned and is also hosted on the website of the Corporation. For the
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financial year ended March 31, 2025, all Directors and Senior Management Personnel of the Corporation have affirmed
compliance with the provisions of the Code of conduct and no material financial or commercial transactions, which may
have a potential conflict of interest with the Corporation, were reported by them during the year. A declaration duly signed
by the CEO & MD is enclosed as Annexure ‘A’ to this report.

Integrity Pact:

To promote transparency and ethical practices in the award of contracts, the Corporation adopted the Integrity Pact
effective from 05.09.2015. As per Board approved Manual for Procurement of Goods and Manual of Consultancy
Services, the integrity pact applies to contracts above a specified threshold value, designed to cover 80-90% (by value)
of the Corporation’s procurement expenditure. The Integrity Pact has been integrated into tender documents, and only
those vendors or bidders who agree to abide by its provisions are considered eligible to participate in the bidding
process. Presently, two Independent External Monitors (IEMs), nominated by the Central Vigilance Commission (CVC),
oversee the implementation of Integrity Pact across all applicable tenders to ensure compliance and accountability. The
Integrity Pact becomes applicable for engineering department at pan-India level for the tender value of ¥ 10 crore and
above and for all other departments at Central Office for tenders having value of ¥ 1 crore and above. For Zonal and
Divisional Offices, tenders having value of ¥ 10 lakh and above for all Departments (excluding Engineering Department)
shall come under the purview of the Integrity Pact.

In line with the guidelines issued by CVC, the Corporation held a total of six meetings with the IEMs during the year:
. Two structured meetings with the CEO & MD; and
o Four regular meetings with IEMs (comprising one meeting with single IEM and three meetings with both IEMs).

During these meetings, a total 63 tenders were reviewed and four complaints were received. As on March 31, 2025,
there are no pending complaints, reflecting the Corporation’s commitment to transparency and timely resolution of issues
under the Integrity Pact framework.

Shareholding of Non-Executive Directors in the Corporation: Nil

Familiarization programme for Independent Directors: Independent Directors are familiarized with their roles, rights
and responsibilities in the Corporation, as well as with the nature of insurance industry, through structured induction
programmes and ongoing training sessions on key contemporary topics such as Environmental, Social & Governance
(ESG) leadership Program, etc, from time to time. During the financial year 2024-25, the Corporation conducted two
Familiarization Programme for its Independent Directors. These programmes are designed to enhance their understanding
of the Corporation’s business, industry dynamics, regulatory environment, and governance framework. The information
regarding the Familiarization Programme for Independent Directors is available on LIC’s website at https:/licindia.in/
documents/d/guest/familiarisation-program-upto-march-2025-for-website

Field of Specialization/Skills/Expertise/Competence of the Board of Directors:

The Board comprises of qualified members with rich professional experience who possess the relevant skills/ expertise/
competence to ensure the effective functioning of the Corporation which are as follows:

Name of the Director Educational Qualification Field of Specialization/Skills/Expertise/

Competence

[ =y c
c [T} c Ol e © S (1)
) = | =z u’=: £ =/
3 S @ §5/8 | £ S
(O) =S|« = =
1 Shri Siddhartha Mohanty M.A., LL.B, PGCBM, Licentiate of Insurance v v v v v v
Institute of India
2 Dr. Maruthi Prasad B.E.(Civil), PGDM, LL.B, M. Phil, Ph.D. v v v v v v
Tangirala

231


https://licindia.in/documents/d/guest/familiarisation-program-upto-march-2025-for-website
https://licindia.in/documents/d/guest/familiarisation-program-upto-march-2025-for-website

232

n)

Name of the Director

Educational Qualification

Field of Specialization/Skills/Expertise/
Competence

o €| & T
(=] [Ty c O c ® © [}]
o = |2 @32 3 2
s | 2 |85/8s 2| §
S =< = =
3 Shri Jagannath M B.Com, CA(Inter), PG Diploma in Marketing, v v v v v v
International PG Diploma in Life Insurance,
General Insurance & Risk Management,
Associate Member of Insurance Institute of
India
4 Shri Tablesh Pandey B. Tech (Agricultural Engineering), v v v v v v
Associate Member of Institute of Actuaries of
India
5 | Shri Sat Pal Bhanoo B.A. (Hons.) History
6 | Shri Doraiswamy B.Sc.(Maths), Fellow of Insurance Institute of v
Ramchandran India
7 | Dr. Ranjan Sharma M.A., Ph.D. v v v v v
8 Shri Vinod Kumar Verma B.A. v v v - v
9 Prof. Anil Kumar B.Com (Hons), M. Com, Ph.D. v v v v v v
10 | Smt. Anjuly Chib Duggal M.A. v v v v v v
11 | Shri Mahalingam G M.Sc. (Stat), MBA v v v v v v
12 | Shri Raj Kamal B. Tech (Mech. Engg.), PG Program in v v v v v v
Business Management
13 | Dr. V. S. Parthasarathy CA, Alumnus of Harvard Business School’s v v v v v v
AMP, Ph.D.
14 | Shri Muthu Raju Paravasa B.Com, FCA, FCMA & FCS v v v v v v
Raju Vijay Kumar

Declaration by Independent Directors: Independent Directors, as per Section 4 (3) of the LIC Act, 1956 read with
Section 149 (6) of the Companies Act, 2013, have confirmed that they are not aware of any circumstance or situation
which exists or may be reasonably anticipated that could impair or impact their ability to discharge their duties. They
have also confirmed that they meet the criteria of independence and are independent of the Management and also
satisfy the criteria framed by Nomination & Remuneration Committee regarding qualifications, positive attributes and
independence. In the opinion of the Board, Independent Directors fulfill the prescribed mandatory conditions and are
independent of the Management.

Meeting of Independent Directors: In terms of Regulation 25 (3), (4) and Regulation 27 read with part E of Schedule
Il of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, two Meetings of Independent Directors
of the Corporation were held during the year 2024-25. The agenda of the Meeting covered inter-alia the review of the
performance of the Board, the Chairperson, the Non-Independent Directors and the quality, quantity and the timeliness
of the flow of information to the Board from the Management.



The attendance at the two (2) meetings of the Independent Directors of the Corporation held during the year 2024-2025
is given below:

Name of the Independent Director

Meetings
attended
during the
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Dr. Ranjan Sharma

Shri Vinod Kumar Verma

Prof. Anil Kumar

Smt. Anjuly Chib Duggal

Shri Mahalingam G

Shri Raj Kamal

Dr. V S Parthasarathy

Shri Muthu Raju Paravasa Raju Vijay Kumar
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Attendance in %age 1 87.50

COMMITTEES OF THE BOARD

The Corporation has 13 Board level Committees, viz; Executive Committee, Investment Committee, Audit Committee, Risk
Management Committee, Policyholders’ Protection, Grievance Redressal and Claims Monitoring Committee (formerly known
as Policyholders’ Protection Committee), With — Profit Committee, Committee for Election of Shareholders’ Directors in Public
Sector Banks (PSBs), Information Technology (IT) Strategy Committee, Building Advisory Committee, Committee for Review
of Wilful Defaulters, Stakeholders’ Relationship Committee, Nomination & Remuneration Committee and Environment, Social
and Governance (ESG) Committee.

A. EXECUTIVE COMMITTEE (EC)
The Executive Committee has been constituted in line with the provisions of Section 19 (1) of the LIC Act, 1956.

i The Executive Committee comprised of the following members as on 31t March, 2025:

Sl. | Name of the Member Designation Nature of Membership

No.

1 Shri Siddhartha Mohanty Chief Executive Officer & Managing | Chairperson
Director

2 Dr. Maruthi Prasad Tangirala Government Nominee Director Member

3 Shri Jagannath M Managing Director Member

4 Shri Tablesh Pandey Managing Director Member

5 Shri Sat Pal Bhanoo Managing Director Member

6 Shri Doraiswamy Ramchandran | Managing Director Member

7 Prof. Anil Kumar Independent Director Member

8 Smt Anjuly Chib Duggal Independent Director Member

9 Shri Mahalingam G Independent Director Member

10 | Dr. V S Parthasarathy Independent Director Member

ii. The Terms of Reference of the Executive Committee is as under:

1. To execute the functions in accordance with provisions of Rule 12, 18, 39, 40 and 86 specified in the Life
Insurance Corporation of India (Staff) Rules, 1960 and accordingly;

(a) To appoint officers in the cadres of Zonal Manager and above and equivalent cadres, the Executive
Committee being the Appointing Authority as per Life Insurance Corporation of India (Staff) Rules,
1960.
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10.
11.

12.

13.

(b)  As Appointing Authority, to execute the functions specified in the Life Insurance Corporation of India
(Staff) Rules, 1960.

(c) Totake disciplinary action against the officers in the cadres of Zonal Manager and above and equivalent
cadres as Disciplinary Authority and impose major penalty under Rule 39 (1) (f) to (j) of Life Insurance
Corporation of India (Staff) Rules, 1960.

(d) To consider the appeals received from the officers in the cadre of Zonal Manager and above and
equivalent cadres, Executive Committee being the Appellate Authority, for minor penalties under Rule
39 (1)(a) to (e) of Life Insurance Corporation of India (Staff) Rules, 1960.

(e) To consider the appeals received from the officers in the cadre of Deputy Zonal Manager/Senior
Divisional Manager/Divisional Manager and equivalent cadres, Executive Committee being the
Appellate Authority for major penalties under Rule 39(1)(f) to (j) of Life Insurance Corporation of India
(Staff) Rules, 1960.

(f)  Torelax any of the provisions of Life Insurance Corporation of India (Staff) Rules, 1960 in accordance
with provision of Rule 86 of Life Insurance Corporation of India (Staff) Rules, 1960.

To execute the functions in accordance with provisions specified in the Life Insurance Corporation of India
(Employees) Pension Rules, 1995 and accordingly;

(a) As per Rule 2 (f) of LIC of India (Employees) Pension Rules, 1995, the Executive Committee is
the Competent Authority for the cadres of Zonal Manager and above and equivalent cadres for the
provisions specified as per the Rules.

(b) As per Rule 48 (1), the Executive Committee shall be consulted before passing any final order for
recovery of pecuniary loss caused to the Corporation from retired employees (Pensioners) and/or for
withholding/withdrawal of pension or a part thereof.

To issue Standing Order governing the functions and powers of various authorities in the Corporation with
regard to financial/operational matters (through FPSO).

To exercise the financial/administrative powers which are with the Executive Committee as per the FPSO.
To recommend to the Board, matters related to the Employee benefits being referred to the Govt. of India.

To review matters (Strategic Issues) related to International Operations (10) before placing it to the Board for
approval.

To exercise an oversight over the timely renewals of tenancies of the Corporation on a quarterly basis
bringing the terms comparable to the rates prevailing in the market.

To review the progress of the projects for the development of properties of the Corporation on a quarterly
basis.

To review the current accounts maintained in multiple banks by the Corporation on a quarterly basis for
oversight on the progress made in optimizing the number of accounts, in accordance with the provisions
laid in IRDAI circular ref: IRDAI/F&A/CIR/MISC/262/10/2021 dated 5™ October 2021 stipulating review of the
need for having multiple current accounts.

To periodically review the progress of Agency Transformation Project till the completion of the project.

Appointment/Removal of Senior Management/Key Management Persons (KMPs) on the recommendation of
Nomination and Remuneration Committee.

To exercise the powers specified as per Corporation’s Policy on Fixed Term Engagement on Contractual
Basis.

To exercise those powers, if any, deriving from amendments to Act, Rules, Regulations and those functions
further assigned by the Board.
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ii. A total of (9) meetings of the Executive Committee were held during the year 2024-2025 and the attendance of
the members is given as below:

Name of the Designation Nature of SIS I 3 & Total Meetings
Member Membership &8 8| & & & | Meetings | attended
T} © N~ o o . q
|l Q@ | 0 © | held during | during
© - n N~ ,L
= S| = = o | thetenure | the tenure
Shri Siddhartha Chief Executive Chairperson v v v v v v v v v 9 9
Mohanty Officer & Managing
Director
Dr. Maruthi Prasad | Government Member v x x v v v v 4 v 9 7
Tangirala Nominee Director
Shri Jagannath M Managing Director = Member v v v v v v v v v 9 9
Shri Tablesh Managing Director = Member v v v v v v v v v 9 9
Pandey
Shri Sat Pal Bhanoo = Managing Director = Member v v v v v v vV vV 9 9
Shri Doraiswamy Managing Director = Member v v v v v v | v v v 9 9
Ramchandran
Dr. Ranjan Sharma* | Independent Member v 4 4 v v 5 5
Director
Prof. Anil Kumar** Independent Member v v vV 4 4
Director
Smt. Anjuly Chib Independent Member 4 x v v Vv v o v v Y 9 8
Duggal Director
Shri Mahalingam G Independent Member v v o v v x x v v v 9 7
Director
Dr.VS Independent Member v v v v v v v v v 9 9
Parthasarathy Director
Attendance in %age 100 80 90 100 90 | 90 100 100 100

*Ceased as Member w.e.f. 08.10.2024

B. INVESTMENT COMMITTEE (IC)

**Inducted as Member w.e.f. 08.10.2024

The Investment Committee has been constituted in line with the provisions of Section 19A of the LIC Act, 1956 read with
IRDAI (Corporate Governance for Insurers) Regulations, 2024 (to the extent applicable).

i The Investment Committee comprised of the following members as on 31t March, 2025:

m Name of the Member Nature of Membership

Shri Siddhartha Mohanty

Chief Executive Officer &
Managing Director

Chairperson

Shri Jagannath M

Managing Director

Member

Shri Tablesh Pandey

Managing Director

Member
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m Name of the Member Nature of Membership

4 Shri Sat Pal Bhanoo Managing Director Member
5 Shri Doraiswamy Ramchandran Managing Director Member
6 Shri Mahalingam G Independent Director Member
7 Shri Raj Kamal Independent Director Member
8 Shri Muthu Raju Paravasa Raju Vijay Kumar | Independent Director Member

Special Invitees: Appointed Actuary and Officers of the Corporation heading the functions dealing with finance,
risk, investment and law.

ii. The Terms of Reference of the Investment Committee is as under:

1.

2
3.
4

10.

11.

To take decisions in matters relating to the investment of the funds of the Corporation.
To review the performance of Investment portfolio on quarterly basis.
To take note of reporting items submitted to the Investment Committee

To review and recommend to the Board, Investment Policy (IP) and lay down the operational framework for
investment operations. Such review of the Investment Policy to be done on a half yearly basis or at such
short intervals as may be decided. To ensure that regulatory norms and Section 27A of Insurance Act
1938 as made applicable to LIC by Govt. notification u/s 43(2) of LIC Act 1956 are adhered to while making
investments.

To approve the “Standard Operating Procedures” of the Corporation with respect to its investment functions
on an annual basis and any need-based modification thereof from time to time. The provisions of SOP may
be reviewed from time to time depending on economic scenario, regulatory provisions and other factors, and
may be changed after approval of Investment Committee.

To lay out guidelines for various investment functions.
The Investment Policy, as approved by the Board, shall be implemented by the Investment Committee.

For assessment of credit risk and market risk, the members of the Committee should not be influenced only
by the credit rating. The committee should independently review their investment decisions and ensure that
support by the internal due diligence process is an input in making appropriate investment decisions.

The Committee shall formulate an effective reporting system to ensure compliance with the policy set out by
it apart from Internal /Concurrent Audit mechanisms for a sustained and ongoing monitoring of Investment
Operations.

The Committee shall submit a report to the Board on the performance of the investment portfolio with regard
to its safety and soundness.

The Committee shall analyze and review non-performing assets of investments on a quarterly periodicity.

iii. A total of fifteen (15) meetings of the Investment Committee were held during the year 2024-2025 and the
attendance of the members is given as below:

Name of the Designation Nature of < < < < < < <
(2} A (2} (2} AN AN (2}

Member Membership SRS = = = SES
W | © ) N ) S| o
| < Q ? R T %
N - - [\ © - -
- (4] (3] (3] N - (]

Shri Siddhartha Chief Executive Chairperson v v v v v v v v v

Mohanty Officer & Managing

Director
Shri Jagannath M Managing Director | Member v v v v x v x x v
Shri Tablesh Pandey | Managing Director | Member v v v v v v v v v
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Name of the Designation Nature of < < < < < < <
(2} (2} A (2} A A A
Member Membership | & | & Q Q 55 |5
< 1 & N~ ) )
| < < < |l ? |~
© N~ - N © [+¢] -
- - (4] (4] N N -
Shri Sat Pal Bhanoo | Managing Director | Member v v v 4 v 4 4 4 x
Shri Doraiswamy Managing Director | Member v x v x v v v x v
Ramchandran
Shri Mahalingam G | Independent Member v v v v v v v v v
Director
Shri Raj Kamal Independent Member v v v v v v v v v
Director
Shri Muthu Raju Independent Member v v v v v v v v v
Paravasa Raju Vijay | Director
Kumar
Attendance in %age 100 | 87.50 | 100 | 87.50 | 87.50 | 100 | 87.50| 75 | 87.50

Name of the Member | Designation | Nature of 3 3 3 o o 0 Meetings
Membership | @ S Q S S S |Meetings | attended
3, 4, Py 4, A P during the
Ny Y i) < Q@ | 2 |during the |tenure
[ Te] (2] N~ < © N~
(=} N N N N -
Shri Siddhartha Chief Chairperson | v 4 4 v v v 15 15
Mohanty Executive
Officer &
Managing
Director
Shri Jagannath M Managing Member v v v v v v 15 12
Director
Shri Tablesh Pandey | Managing Member v v v v v v 15 15
Director
Shri Sat Pal Bhanoo | Managing Member v x v v v v 15 13
Director
Shri Doraiswamy Managing Member v v v v x v 15 11
Ramchandran Director
Shri Mahalingam G Independent | Member v v v v v v 15 15
Director
Shri Raj Kamal Independent | Member v v v x v v 15 14
Director
Shri Muthu Raju Independent | Member v v 4 v v v 15 15
Paravasa Raju Vijay | Director
Kumar
Attendance in %age 100 | 87.50 | 100 87.50 |87.50 | 100

The attendance of Special Invitees at the fifteen (15) meetings of the Investment Committee held during the year
2024-2025 is given below:

< < < < < < < < Te) [Te)
S| 8 8|8|8|8|8 S S| 8
Name the Special . . q | N | N q§ | Y |
. Designation < | B O N | b D & Q| &
Invitee Q| R %| * T Q|
© N~ - N © (s - N < N~
- - N (9] N N - (4] N -
Shri Dinesh Pant | Appointed Actuary ViV ivV]ix|x | x| x| x|V | V| x|V IV]|x]|«x
& Executive Director
(Actuarial)
Shri Rajesh Executive Director VIivVvIiVv x| |V ]x |V ]|x|x |V |x |V | V|«
Ailawadi (Legal)
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< < < < < < < < < < < < (o] (o] Te)
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Name the Special ianati MBI BRI R R R R A R R
. Designation | B | w| | R|d| DS |S|r|r|d|e|d&]|cd
o AN AR A R B R A A RS
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Shri Sunil Agrawal | Chief Financial Officer Vi ix | x| VIV |V x|V |x |V | VIV IV]|x|V
Shri Jagat Singh Executive Director x | x |V |V |V V|V | «x
Tolia* (Investment Mid Office)
Shri Ratnakar Executive Director VIiVvI IV IV IV IV IV VIV IV IV IVIVIV ]V
Patnaik (Investment Front
Office) & Chief
Investment Officer
Shri Sesha Executive Director x | x| V|V |V |V |V I x| VIV IV IV |V |V |V
Giridhar Kuppoli (Investment Back
Office)

Smt. Bindu Paul Addl. Executive Director | x | x | v | vV |V | x | vV |V | x | x |V |V |V |V |V
(Investment Mid Office)
Shri S Sunder Chief Risk Officer ViviI v v v |v ]|«
Krishnan**

* Cessation from the post of Executive Director (Investment Mid Office) w.e.f. 14.10.2024 upon becoming Addl. Zonal
Manager, Zonal Office, Kolkata.

**Cessation from the post of Chief Risk Officer w.e.f. 25.09.2024 upon his resignation
C. AUDIT COMMITTEE (AC)

The Audit Committee has been constituted in line with the provisions of Section 19C of the LIC Act, 1956, read with
IRDAI (Corporate Governance for Insurers) Regulations, 2024 (to the extent applicable) and Regulation 18 of SEBI
Listing Regulations.

i. The Audit Committee comprised of the following members as on 31 March, 2025:

m Name of the Member Nature of Membership

Shri Muthu Raju Paravasa Raju Vijay Kumar | Independent Director Chairperson

2 Dr. Maruthi Prasad Tangirala Government Nominee Director | Member

3 Shri Jagannath M Managing Director Member

4 Dr. Ranjan Sharma Independent Director Member

5 Prof. Anil Kumar Independent Director Member

6 Dr. V S Parthasarathy Independent Director Member
Special Invitee:

1 Shri Doraiswamy Ramchandran Managing Director -

2 Shri Sunil Agrawal Chief Financial Officer -

ii. The Terms of Reference of the Audit Committee is as under:

1. Oversight of financial reporting process and the disclosure of financial information to ensure that the financial
statement is correct, sufficient and credible.

2. Oversight on the overall management costs, as permissible under the Act / Regulations, i.e. to analyze
expenses, to identify areas of cost optimization, address areas of excessive spending for implementing
measures to bring expenses within permissible limits.

3. Recommendation for appointment, remuneration, performance and oversight of the work of the auditors
(including Statutory/Concurrent/Secretarial/Forensic/Systems Audit).
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17.

18.

19.

20.
21.

22.
23.
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Approval of payment to statutory auditors for any other services rendered by the statutory auditors, if
permissible under the Act / Rules / Regulations.

Reviewing the annual financial statements and auditor’s report thereon before submission to the Board for
approval, with particular reference to:

a) Matters required to be included in the Director’s responsibility statement to be included in the Board’s
report in terms of Section 24C (2) of the LIC Act, 1956

b) Changes, if any, in accounting policies and practices and reasons for the same;

c) Major accounting entries involving estimates based on the exercise of judgment by management;

d)  Significant adjustments made in the financial statements arising out of audit findings;

e) Compliance with listing and other legal requirements relating to financial statements;

f) Disclosure of any related party transactions;

9) Modified opinion(s) in the draft audit report;

Reviewing the quarterly financial statements before submission to the Board for approval.

Reviewing the statement of uses / application of funds raised through an issue (public issue, rights issue,
preferential issue, etc.), the statement of funds utilized for purposes other than those stated in the offer
document / prospectus / notice and the report submitted by the monitoring agency monitoring the utilization
of proceeds of a public or rights issue, and making appropriate recommendations to the Board to take up
steps in this matter.

Reviewing and monitoring the auditor’'s independence and performance, and effectiveness of audit process.

To review annually the need for having multiple Current Accounts by the Corporation in accordance with the
provisions laid in IRDAI circular ref/IRDAI/F&A/CIR/MISC/262/10/2021 dated 5" October 2021.

Prior approval or any subsequent modification of transactions of the Corporation with related parties.
Scrutiny of inter-corporate loans and investments, if any.

Valuation of undertakings or assets of the listed entity, wherever it is necessary.

Evaluation of internal financial controls and risk management systems.

Reviewing, with the management, performance of statutory and internal auditors, adequacy of the internal
control systems.

Review of adequacy of internal audit function, if any, including the structure of the internal audit department,
staffing and seniority of the official heading the department, reporting structure coverage and frequency of
internal audit.

Discussion with Internal Auditors on any significant findings and follow up there on.

Review the findings of any internal investigations by the Internal Auditors into matters where there is
suspected fraud or irregularity or a failure of internal control systems of a material nature and reporting the
matter to the Board.

Discussion with Statutory Auditors before the audit commences, about the nature and scope of audit as well
as post-audit discussion to ascertain any area of concern.

Review of the reasons for substantial defaults in the payment to the shareholders (in case of non-payment
of declared dividends) and creditors.

Review the functioning of Vigil Mechanism.

Approval of appointment of Chief Financial Officer, Chief Internal Auditor and Chief Compliance Officer after
assessing the qualifications, experience and background, etc. of the candidate.

Carrying out any other function as is mentioned in the terms of reference of the audit committee.

Reviewing the utilization of loans and/ or advances from/investment by the holding company in the subsidiary
exceeding ¥ 100 crore or 10% of the asset size of the subsidiary, whichever is lower, including existing loans
/ advances / investments as on the date of coming into force of this provision.
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24. Consider and comment on rationale, cost-benefits and impact of schemes involving merger, demerger,
amalgamation etc., on the listed entity and its shareholder.

25. Management discussion and analysis of financial condition and results of operations;
26. Management letters / letters of internal control weaknesses issued by the statutory auditors;
27. Internal audit reports relating to internal control weaknesses; and

28. The appointment, removal and terms of remuneration of the Chief Internal Auditor shall be subject to review
by the Audit Committee.

29. Statement of deviations:
a) Quarterly statement of deviation(s) including report of monitoring agency, if applicable, submitted to
stock exchange(s) in terms of Regulation 32(1) of SEBI (LODR), 2015.

b)  Annual statement of funds utilized for purposes other than those stated in the offer document/
prospectus/notice in terms of Regulation 32(7) of SEBI (LODR), 2015.

30. Actas a “compliance” Committee to discuss the level of compliance and any associated risks and to monitor
and report to the Board on any significant compliance breaches.

31. To monitor oversight on voting mechanism and ensure effective oversight on the Stewardship activities.

32. Tocarry out any other role as may be mandated to it under regulatory / statutory guidelines from time to time.

iii.  Atotal of ten (10) meetings of the Audit Committee were held during the year 2024-2025 and the attendance of
the members & special invitees is given as below:

Name of the Designation | Nature of Total Meetings
Member Membership Meetings attended
held during | during the
the tenure tenure

29-10-2024
08-11-2024

=
P
1)
o
o
<
S
I3

Shri Muthu Raju | Independent | Chairperson | v | v/ v v v v 4 v v v 10 10
Paravasa Raju Director
Vijay Kumar
Dr. Maruti Government | Member v v x x 4 4 4 x x v 10 6
Prasad Tangirala | Nominee
Director
ShriJagannath | Managing Member v v v v 4 4
M* Director
Shri Doraiswamy | Managing Member VoY v v v v 6 6
Ramchandran** | Director
Dr. Ranjan Independent | Member v |V v v v v v v v v 10 10
Sharma Director
Prof. Anil Kumar | Independent | Member v |V v v v x v v v v 10 9
Director
Dr.VS Independent | Member V| v v v v v v v v v 10 10
Parthasarathy Director
Attendance in 100 | 100 | 83.33 | 83.33 | 100 | 83.33 | 100 | 83.33 | 83.33 | 100
%age
Special
Invitees:
Shri Sat Pal Managing VoV v v v v 6 6
Bhanoo *** Director
Shri Doraiswamy | Managing v v % v 4 4

Ramchandran* | Director
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Name of the Designation | Nature of Total Meetings

Member Membership Meetings attended
held during | during the

the tenure tenure

29-10-2024
08-11-2024
12-01-2025

24-04-2024
27-05-2024
20-06-2024
07-08-2024
08-08-2024
05-09-2024
07-02-2025

Shri Sunil Chief v v v v 4 4
Agrawal® Financial
Officer
* Inducted as Member w.e.f. 08.10.2024; ** Member till 07.10.2024 and special invitee w.e.f. 08.10.2024
*** Special Invitee till 07.10.2024; A Special Invitee w.e.f. 08.10.2024

D. RISK MANAGEMENT COMMITTEE (RMC)

The Risk Management Committee has been constituted in line with IRDAI (Corporate Governance for Insurers)
Regulations, 2024 (to the extent applicable) and Regulation 21 of SEBI Listing Regulations.

i. The Risk Management Committee comprised of the following members as on 31t March, 2025:

E Name of the Member Nature of Membership

Shri Mahalingam G Independent Director Chairperson

2 Shri Siddhartha Mohanty Chief Executive Officer Member
& Managing Director

3 Shri Jagannath M Managing Director Member

4 Shri Tablesh Pandey Managing Director Member

5 Smt. Anjuly Chib Duggal Independent Director Member

6 Shri Raj Kamal Independent Director Member

7 Shri Dinesh Pant Appointed Actuary & Executive | Member
Director (Actuarial)

8 Shri Sunil Agrawal Chief Financial Officer Member

9 Shri Shatamanyu Shrivastava* Chief Risk Officer Member

*Appointed as Chief Risk Officer w.e.f. 19.03.2025
ii. The Terms of Reference of the Risk Management Committee is as under:
1. To formulate a detailed risk management policy which shall include:

a. A framework for identification of internal and external risks specifically faced by the Corporation, in
particular including financial, operational, sectoral, sustainability (particularly, ESG related risks),
information, cyber security risks or any other risk as may be determined by the Committee.

b. Measures for risk mitigation including systems and processes for internal control of identified risks.
C. Business continuity plan.

2. To ensure that appropriate methodology, processes and systems are in place to monitor and evaluate risks
associated with the operations of the Corporation.

3. To monitor and oversee implementation of the risk management policy, including evaluating the adequacy
of risk management systems.

4. To periodically review the risk management policy, annually, including by considering the changing industry
dynamics and evolving complexity.
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5.  To keep the Board of Directors informed about the nature and content of its discussions, recommendations
and actions to be taken.

6. The appointment, removal and terms of remuneration of the Chief Risk Officer (if any) shall be subject to
review by the Risk Management Committee.

7. The Risk Management Committee shall coordinate its activities with other committees, in instances where
there is any overlap with activities of such committees, as per the framework laid down by the Board of
Directors.

8. Review of Risk Management framework

9. Review of Anti-Fraud Policy, Anti Money Laundering Policy, Asset Liability Management Policy, Risk Appetite
Statement etc. and recommendation of the above Policies to the Board for approval.

10. Setting of the risk tolerance limits and assess the cost and benefits associated with risk exposure.
11.  Review of Corporation’s risk-reward performance to align with overall policy objectives.
12. Discuss and consider best practices in risk management in the market and advise the respective functions;

13. Assist the Board in effective operation of the risk management system by performing specialized analysis
and quality reviews.

14. Maintain an aggregated view on the risk profile of the Corporation for all categories of risk including insurance
risk, market risk, credit risk, liquidity risk, operational risk, compliance risk, legal risk, reputation risk, etc.

15. Advise the Board with regard to risk management decisions in relation to strategic and operational matters
such as corporate strategy, mergers and acquisitions and related matters.

16. Report to the Board, details on the risk exposures and the actions taken to manage the exposures; review,
monitor and challenge where necessary, risks undertaken by the Corporation.

17. Review the solvency position of the Corporation on a regular basis.
18. Monitor and review regular updates on business continuity.

19.  Monitor implementation of Anti-fraud policy for effective deterrence, prevention, detection and mitigation of
frauds.

20. Review compliance with the guidelines on Insurance Fraud Monitoring Framework IRDA/SDD/MISC/
CIR/009/01/2013 dated 21/01/2013.

21. Oversee matters related to Asset Liability Management (ALM) as per the Corporation’s ALM Policy.

22. The Risk Management Committee shall be periodically apprised about the Outsourcing arrangements
entered into by the Corporation and also confirmation to the effect that they comply with the stipulations as
well as the internal policy.

iii.  Atotal of five (5) meetings of the Risk Management Committee (RMC) were held during the year 2024-2025 and
the attendance of the members is given as below:

Name of the Designation Nature of S ] Total Meetings
Member Member- & & Meetings attended
ship = g held during during
& 5 | thetenure |thetenure
Shri Mahalingam G | Independent Chairperson v v v 4 v 5 5
Director
Shri Siddhartha Chief Executive | Member v v x 3 2
Mohanty* Officer &
Managing
Director
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Name of the Designation Nature of b4 Meetings
Member Member- 3 Meetings attended
ship o held during during
5 | thetenure |the tenure
Shri Jagannath M Managing Member v v v v v 5 5
Director
Shri Tablesh Pandey | Managing Member v v x v v 5 4
Director
Dr.VS Independent Member x v 2 1
Parthasarathy** Director
Shri Sanjeev Independent Member v 1 1
Nautiyal*** Director
Shri S Sunder Chief Risk Member v v 2 2
Krishnan” Officer
Smt. Anjuly Chib Independent | Member v v v 3 3
Duggal* Director
Shri Raj Kamal* Independent | Member v x v 3 2
Director
Shri Dinesh Pant* | Appointed Member v x v 3 2
Actuary &
Executive
Director
(Actuarial)
Shri Sunil Chief Member v v v 3 3
Agrawal” Financial
Officer
Attendance in 83.33 | 100 | 87.50 | 75 | 87.50
Y%age

* Inducted as member w.e.f. 08.10.2024

**Ceased as member w.e.f. 08.10.2024

***Cessation from Directorship upon resignation on 31.05.2024

ACessation from the post of Chief Risk Officer w.e.f. 25.09.2024 upon his resignation

E. POLICYHOLDERPROTECTION, GRIEVANCE REDRESSAL AND CLAIMS MONITORING COMMITTEE (FORMERLY
KNOWN AS POLICYHOLDER PROTECTION COMMITTEE)

Pursuant to IRDAI (Corporate Governance for Insurers) Regulations, 2024 (to the extent applicable), the Policyholder
Protection Committee has been renamed and reconstituted on October 08, 2024, as Policyholder Protection, Grievance
Redressal and Claims Monitoring Committee (PPGR&CM Committee).

i. The PPGR&CM Committee comprised of the following members as on 315 March, 2025:

SI. No. | Name of the Member Designation Nature of Membership
1 Dr. Ranjan Sharma Independent Director Chairperson

2 Shri Sat Pal Bhanoo Managing Director Member

3 Shri Doraiswamy Ramchandran Managing Director Member

4 Shri Vinod Kumar Verma Independent Director Member

5 Smt Anjuly Chib Duggal Independent Director Member

6 Smt. Reema Nanavaty Expert Member
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The Terms of Reference of the PPGR&CM Committee is as under:

1.

o o &

10.
11.
12.
13.
14.

15.

16.

17.

18.

Adoption of standard operating procedures to treat the customer fairly including time-frames for policy and
claims servicing parameters and monitoring implementation thereof.

Review mechanism to address complaints and grievances of policyholders including mis-selling by
intermediaries.

Review of awards given by Insurance Ombudsman/Consumer Forums.
Analyze the root cause of customer complaints and identify market conduct issues.
Advise the management appropriately about rectifying systemic issues, if any.

Review all the awards given by Insurance Ombudsman/Consumer Forums remaining unimplemented for
more than three (3) months with reasons thereof and report the same to the Board for initiating remedial
action, where necessary.

Review the measures and take steps to reduce customer complaints at periodic intervals.
Review compliance with the statutory requirements as laid down in the regulatory framework.

Ensure adequacy of disclosure of “material information” to the policyholders. These disclosures shall comply
with the requirements laid down by the Authority both at the point of sale and at periodic intervals.

Provide details of grievances at periodic intervals in such formats as may be prescribed by the Authority.
Ensure that details of Insurance Ombudsmen are provided to the policyholders.

Review of Claims Report, including status of Outstanding Claims with ageing of outstanding claims.
Reviewing Repudiated claims with analysis of reasons.

Review status of settlement of other customer benefit payouts like Surrenders, Loans, Partial withdrawal
requests etc.

Review of unclaimed amounts of Policyholders, as required under the circulars and guidelines issued by the
Authority.

Matters relating to relocation of Place of Business of the Corporation within the same city, town or village and
subsequent closure of earlier Place of Business.

Approve closure of Mini offices consequent upon their upgradation to Satellite offices.

Approval in advance for relocation of any place of business within the same city, town or village.

A total of four (4) meetings of the PPGR&CM Committee were held during the year 2024-2025 and the attendance
of the members is given as below:

Name of the Member Designation Nature of = | = Total Meetings
Membership | S | S Meetings | attended
N N .
© | & held during the
(=} (=} .
& | & during the tenure
o tenure
Shri Sanjeev Nautiyal* Independent Director | Chairperson 0 0
Dr. Ranjan Sharma** Independent Director | Chairperson v 2 2
Shri Sat Pal Bhanoo Managing Director Member v | v v v 4 4
Shri Doraiswamy Managing Director Member x v x v 4 2
Ramchandran
Shri Vinod Kumar Verma | Independent Director | Member v v v v 4 4
Smt Anjuly Chib Duggal* | Independent Director | Member v I v v v
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Name of the Member Designation Nature of = | = = Meetings
Membership | & | S S | Meetings | attended

N N N q
- P held during the
(=] (=) (=] .
& | & ~ | during the | tenure
o e tenure

Dr. Snehlata Expert Member x 1 0

Deshmukh***

Smt. Reema Nanavaty**** | Expert Member v v 2 2

Attendance in % age 60 | 100 | 83.33 | 100

*Cessation from Directorship upon resignation on 31.05.2024
**Inducted as member and Chairperson w.e.f. 08.10.2024
*** Ceased as Member due to unfortunate demise on 29.07.2024
****Inducted as member w.e.f. 17.12.2024
ASmt. Anjuly Chib Duggal, Independent Director, chaired the Committee meetings held on 20.06.2024 and
23.09.2024.
F. WITH - PROFITS COMMITTEE [WPC]

The With — Profits Committee has been constituted in line with IRDAI (Corporate Governance for Insurers) Regulations,
2024 (to the extent applicable) and the circular issued thereunder.

i. The WPC comprised of the following members as on 31 March, 2025:

Name of the Member Designation Nature of
Membership

Shri Siddhartha Mohanty Chief Executive Officer & Managing Director Chairperson
2 Shri Raj Kamal Independent Director Member
3 Shri Dinesh Pant Appointed Actuary & Executive Director (Actuarial) | Member
4 Shri Sunil Agrawal Chief Financial Officer Member
5 Shri Sai Sriniwas Dhulipala Independent Actuary Member

ii. The Terms of Reference of the WPC is as under:
Appropriateness of the methodology and basis used in calculation of asset share.
Bonus earning capacity including its calculation.
Sensitivity analysis of bonus rates and basis as appropriate.

Any change in Special Surrender Value.

1
2
3
4. A brief note on how Policyholders’ Reasonable Expectations are met.
5
6 Treatment of Fund for Future Appropriation (FFA).

7

The expenses debited to the with-profits fund and its appropriateness.

ii.  One (1) meeting of the with — Profits Committee (WPC) was held during the year 2024-2025 and the attendance
of the members is given below:

Name of the Member Designation Nature of Total Meetings Meetings
Membership held during the | attended during
tenure the tenure
Shri Siddhartha Mohanty Chief Executive Officer & Chairperson v 1 1
Managing Director
Shri Raj Kamal Independent Director Member v 1 1
Shri Dinesh Pant Appointed Actuary & Executive |Member v 1 1

Director (Actuarial)
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Name of the Member

Shri Sunil Agrawal

Designation

Chief Financial Officer

Nature of

Membership

Member

Total Meetings Meetings
held during the | attended during

tenure the tenure

Shri Sai Sriniwas Dhulipala

Independent Actuary

Member

AN 22-05-2024

Attendance in %age

e
o
o

G. Committee for Election of Shareholders’ Director in Public Sector Banks (PSBs)

The Committee for Election of Shareholders’ Director in PSBs has been constituted as per MOF Letter no 16.11.2012-

BO-I dated 03.04.2012.

i The Committee for Election of Shareholders’ Director in PSBs comprised of the following members as on

315t March, 2025:

Shri Siddhartha Mohanty

Chief Executive Officer & Managing Director | Chairperson

2 Shri Jagannath M

Managing Director

Member

3 Shri Tablesh Pandey

Managing Director

Member

ii. The Terms of Reference of the Committee for Election of Shareholders’ Director in PSBs is as under:

> The Committee for Election of Shareholders’ Director in PSBs shall fulfill its mandate as given in accordance
with the Ministry of Finance (MOF) letter dated 03.04.2012 i.e., Scanning and selecting the candidates
standing for election for Shareholder Director in Public Sector Banks.

iii.  Atotal of (4) meeting of Committee for Election of Shareholders’ Director in PSBs were held during the year 2024-
2025 and the attendance of the members is given as below:

Name of the Designation Nature of = = Total Meetings

Member Membership | & S Meetings attended
3 S held during | during the
e Lo the tenure tenure

Shri Siddhartha Chief Executive Officer | Chairperson vV v v x 4 3

Mohanty & Managing Director

Shri Jagannath M* Managing Director Member v | v |V v 4 4

Shri Tablesh Pandey | Managing Director Member v I v |V v 4 4

Attendance in %age 100 | 100 | 100 | 66.67

*Shri Jagannath M, Managing Director chaired the Committee meeting held on 24" July 2024.

H. INFORMATION TECHNOLOGY STRATEGY COMMITTEE (ITSC)

The ITSC has been constituted as per directives of Board of the Corporation.

i The ITSC comprised of the following members as on 31t March, 2025:

Sl. | Name of the Member

No.
1 Shri Raj Kamal

Designation

Independent Director

Nature of Membership

Chairperson

2 Shri Tablesh Pandey

Managing Director

Member
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E Name of the Member Nature of Membership

3 Shri Doraiswamy Ramchandran Managing Director Member
4 Shri Muthu Raju Paravasa Raju Vijay Kumar | Independent Director Member
5 Dr. V S Parthasarathy Independent Director Member
6 Prof (Dr) Om Damani Consultant Member

i. The Terms of Reference of the ITSC is as under:
1. Develop a vision, philosophy, principles and strategic goals for IT in LIC.

2. Establish policies that will serve as framework for executive decisions on long-term IT strategy — to include
life-cycle cost analysis, roles, responsibilities, delegation of authority, security access etc.

3. Providing technical advisory to the Board in IT related matters brought to the table.
4. Ensuring that the IT organizational structure complements the business model and its direction.

5. Resource and manpower planning ensuring IT investments represent a balance of risks and benefits and
that budgets are acceptable.

6. Evaluating effectiveness of management’s monitoring of IT risk and overseeing the aggregate funding of IT.

7. Monitoring the status of all approved strategic initiatives, especially those with critical deadlines, and assisting
in removing obstacle to ensure timely completion of critical initiatives.

8. Reviewing overall IT performance measurement and constitution of IT to business.

9. Review of activities by Information Security Steering Committee which was earlier being done by Risk
Management Committee.

10. Approval of Technical evaluation of projects.

ii.  Atotal of six (6) meetings of the Information Technology Strategy Committee were held during the year 2024-2025
and the attendance of the members is given as below:

Name of the Member | Designation | Nature of b P b 2 Total Meetings
Membership & & & & Meetings | attended
s | 8| =2 & | held during | during the
| 3| 8 S | thetenure tenure
Shri Raj Kamal Independent | Chairperson v v v v 4 4 6 6
Director
Shri Jagannath M* Managing Member v v x v 4 3
Director
Shri Tablesh Pandey Managing Member v v v v 4 4 6 6
Director
Shri Doraiswamy Managing Member v x 2 1
Ramchandran** Director
Shri Muthu Raju Independent | Member v v v v v v 6 6
Paravasa Raju Vijay Director
Kumar
Dr.VS Independent | Member v x 2 1
Parthasarathy*** Director
Prof. (Dr.) Om Damani | Consultant | Member x v 4 4 x 4 6 4
Attendance in % age 80 100 | 80 100 | 83.33 | 66.67
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Name of the Member | Designation | Nature of

Membership

Total Meetings
Meetings attended
held during | during the

the tenure tenure

11-07-2024
07-12-2024
06-02-2025

Special Invitee:-

Shri Doraiswamy
Ramchandran™*

Managing v v v v 4 4
Director

* ceased as member w.e.f. 08.10.2024
**Special Invitee up to 07.10.2024 and inducted as member w.e.f. 08.10.2024
*** inducted as member w.e.f. 08.10.2024

L. BUILDING ADVISORY COMMITTEE (BAC)
The Building Advisory Committee has been constituted as per directives of the Board.

i. The Building Advisory Committee comprised of the following members as on 31t March, 2025:

Name of the Member Designation Nature of Membership

—_

Shri Siddhartha Mohanty

Chief Executive Officer & Managing Director | Chairperson

2 Shri Sat Pal Bhanoo Managing Director Member
3 Dr. Ranjan Sharma Independent Director Member
4 Shri Sushil Kumar Dube External Member Member
5 Shri Manu Amitabh External Member Member

Special Invitee:
1 Shri Tablesh Pandey

Managing Director -

ii. The Terms of Reference of the Building Advisory Committee is as under:

1. To scrutinize proposals for purchase and sale of properties, Leasing of vacant Land, Redevelopment of
Properties and construction and maintenance of buildings and all other matters incidental thereto and any
other matters submitted to it.

2. To approve all such proposals submitted to it of value as per the provisions of the Financial Powers Standing
Order of the Corporation as approved from time to time.

iii.  One (1) meeting of the Building Advisory Committee was held during the year 2024-2025 and the attendance of
the members is given as below:
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Name of the Member Designation Nature of S | Total Meetings Meetings
Membership 8. held during Attended during

- the tenure the tenure
3

Shri Siddhartha Mohanty Chief Executive Officer & Chairperson | v 1 1

Managing Director

Shri Sat Pal Bhanoo Managing Director Member v 1 1

Dr. Ranjan Sharma Independent Director Member v 1 1

Shri Sushil Kumar Dube External Member Member 4 1 1

Shri Manu Amitabh External Member Member v 1 1

Attendance in %age 100




Name of the Member Designation Nature of Total Meetings Meetings
Membership held during Attended during
the tenure the tenure

Special Invitee:

Shri Tablesh Pandey Managing Director x 1 0

COMMITTEE FOR REVIEW OF WILFUL DEFAULTERS

The Committee for review of Wilful Defaulters has been constituted as per RBI Master Circular dated 01.07.2014 and
01.07.2015.

i. The Committee for review of Wilful Defaulters comprised of the following members as on 31 March, 2025:

Shri Siddhartha Mohanty Chief Executive Officer & Managing Director | Chairperson
2 Shri Vinod Kumar Verma Independent Director Member
3 Shri Muthu Raju Paravasa | Independent Director Member
Raju Vijay Kumar

ii. The Terms of Reference of the Committee for review of Wilful Defaulters is as under:

1. To review the internal Wilful Defaulters Committee’s orders / decisions of classifying a borrower as Wilful
defaulter;

2. To carry out any other role as may be mandated to it under regulatory / statutory guidelines from time-to-
time.

iii.  No meetings of Committee for review of Wilful Defaulters were required to be held during the year 2024-2025.
STAKEHOLDERS RELATIONSHIP COMMITTEE (SRC)

The Stakeholders Relationship Committee has been constituted as per Regulation 20 of SEBI Listing Regulations.

i. The Stakeholders Relationship Committee comprised of the following members as on 31t March, 2025:

E Name of the Member Nature of Membership

Shri Vinod Kumar Verma Independent Director Chairperson
2 Shri Doraiswamy Ramchandran Managing Director Member
3 Smt Anjuly Chib Duggal Independent Director Member

ii. The Terms of Reference of the Stakeholders Relationship Committee is as under:

1. Resolving the grievances of the security holders of the listed entity including complaints related to transfer/
transmission of shares, non-receipt of annual report, non-receipt of declared dividends, issue of new/
duplicate certificates, general meetings etc.

2. Review of measures taken for effective exercise of voting rights by shareholders.

3. Review of adherence to the service standards adopted by the Corporation in respect of various services
being rendered by the Registrar & Share Transfer Agent.

4, Review of the various measures and initiatives taken by the Corporation for reducing the quantum of
unclaimed dividends and ensuring timely receipt of dividend warrants/annual reports/ statutory notices by
the shareholders of the Corporation.
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ii.  Atotal of three (3) meetings of the Stakeholders Relationship Committee were held during the year 2024-2025 and
the attendance of the members is given as below:

Name of the Member Designation Nature of < - Total Meetings
Membership S S Meetings | Attended
oN N .
< b held during the
(=) (=] .
- ~ during the tenure
o ° tenure
Dr. Ranjan Sharma* Independent Chairperson v v 2 2
Director
Shri Vinod Kumar Verma** Independent Chairperson v 1 1
Director
Shri Doraiswamy Ramchandran Managing Member v 4 v 3 3
Director
Prof. Anil Kumar* Independent Member v v 2 2
Director
Smt Anjuly Chib Duggal Independent Member v x v 3 2
Director
Shri Muthu Raju Paravasa Raju | Independent = Member v v 2 2
Vijay Kumar* Director
Attendance in % age 100 80 100

* Ceased as member w.e.f. 08.10.2024

** Inducted as member and Chairperson w.e.f. 08.10.2024

iv.  Shri Anshul Kumar Singh is the Company Secretary & Compliance Officer.

V. Details of Investor Complaints:

During FY 2024-2025 following complaints were received from the investors (Including Stock Exchanges. SEBI

SCORES):
Complaints pending as on April 1, 2024 24
Complaints received during the period from April 1, 2024 to March 31, 2025 1671
Complaints disposed of during the period from April 1, 2024 to March 31, 2025 1694

Complaints pending as on March 31, 2025

NOMINATION & REMUNERATION COMMITTEE (NRC)

The Nomination & Remuneration Committee has been constituted as per Section 19B of the LIC Act, 1956, Regulation
19 of the SEBI Listing Regulations and IRDAI (Corporate Governance for Insurers) Regulations, 2024 (to the extent

applicable)

i. The Nomination & Remuneration Committee comprised of the following members as on 31 March, 2025:

E e e

Prof. Anil Kumar

Independent Director

Chairperson

2 Dr. Maruthi Prasad Tangirala Government Nominee Director Member
3 Shri Siddhartha Mohanty Chief Executive Officer & Managing Director | Member
4 Dr Ranjan Sharma Independent Director Member
5 Shri Vinod Kumar Verma Independent Director Member
6 Shri Mahalingam G Independent Director Member




1.

10.

11.
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The Terms of Reference of the Nomination & Remuneration Committee is as under:

Formulating the criteria for determining qualifications, positive attributes and independence of a Director and
recommending to the Board a policy, relating to the remuneration of the Directors, key managerial personnel
and other employees.

For every appointment of an Independent Director, the Nomination and Remuneration Committee shall
evaluate the balance of skills, knowledge and experience on the Board and on the basis of such evaluation,
prepare a description of the role and capabilities required for an Independent Director. The person
recommended to the Board for appointment as an Independent Director shall have the capabilities identified
in such description. For the purpose of identifying suitable candidates, the Committee may:

i use the services of external agencies, if required;

ii. consider candidates from a wide range of backgrounds, having due regard to diversity; and
iii.  consider the time commitments of the candidates.

To recommend the appointment of an Independent Director to Board.

In the process of election of Shareholder Director, to scrutinize the declarations of intending applicants in
accordance with the provisions of LIC of India (Shareholders’ Director) Regulations 2023 and IRDAI Master
Circular on Corporate Governance Ref: IRDAI/F&I/CIR/MISC/ 82/5/2024 dated 22" May 2024.

Identifying persons who qualify to become Directors or who may be appointed in senior management / Key
Management Persons (KMPs) in accordance with the criteria laid down, recommending to the Executive
Committee of the Board/Board their appointment and removal.

Formulating of criteria for evaluation of the performance of the Independent Directors and the Board.
Devising a policy on Board diversity.

Determining whether to extend or continue the term of appointment of the Independent Director, on the basis
of the report of performance evaluation of Independent Directors.

Recommend to the Board a policy relating to the sum payable as sitting fees to a Director nominated or
appointed under clauses (e) or (f) or (g) of sub-section (2) of section 4 of the LIC Act, subject to such fees
not exceeding such limit as may apply in respect of sitting fees payable to a Director of a company under the
Companies Act, 2013.

Recommend to the Executive Committee of the Board, all remuneration, in whatever form, payable to senior
management.

Carrying out such other functions as may be specified by the Board from time to time or specified/provided
under the LIC Act or the SEBI Listing Regulations or IRDAI (Corporate Governance for Insurers) Regulations,
2024, as amended or by any other regulatory authority.

A total of four (4) meetings of the Nomination & Remuneration Committee were held during the year 2024-2025
and the attendance of the members is given as below:

Name of the Member | Designation Nature of - = = Total Meetings
Membership S S S | Meetings | attended
N N N .
& & & held during the
(=} (=} o .
i 75 ~ | duringthe | tenure
o ° . tenure
Prof. Anil Kumar Independent Director | Chairperson v v v v 4 4
Dr. Maruthi Prasad Government Nominee | Member v x v * 4 2
Tangirala Director
Shri Siddhartha Chief Executive Officer | Member v v v v 4 4
Mohanty & Managing Director
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Name of the Member | Designation Nature of - o B Total Meetings
Membership | & S S | Meetings | attended

N N N .
< & ) held during the
o o o .
& & ~ during the tenure
° e . tenure

Dr. Ranjan Sharma Independent Director | Member v v v v 4

Shri Vinod Kumar Independent Director | Member v v v v 4

Verma

Shri Mahalingam G Independent Director | Member v v v v 4 4

Attendance in %age 100 | 83.33 | 100 | 83.33

iv. Performance evaluation criteria for Independent Directors

The Nomination & Remuneration Committee of the Board determined the performance evaluation criteria for
Independent Directors and the same has been mentioned under the Directors’ Policy. The Directors’ policy is
available on the website of the Corporation and the link of the said policy is provided in Annexure | at page no. 222
of this Annual Report.

M. ENVIRONMENT, SOCIAL & GOVERNANCE (ESG) COMMITTEE
The Environment, Social & Governance (ESG) Committee has been constituted by the Board on 23 September, 2024.

i The ESG Committee comprised of the following members as on 31t March, 2025:

Name of the Member Designation Nature of Membership
1 Dr. V.S. Parthasarathy Independent Director Chairperson
2 Shri Jagannath M Managing Director Member
3 Shri Sat Pal Bhanoo Managing Director Member
4 Prof. Anil Kumar Independent Director Member
5 Dr. Amit Bansiwal External Member Member
6 Prof. Vidyadhar V. Gedam External Member Member

Special Invitees:

1 Shri Krishna Kumar Sukumaran Nair | Executive Director (CG/GJF/RC) & Chief
Compliance Officer

2 Ms. Rosaline Kurien Executive Director -
(Research/Strategy/CP/NPRJ)

3 Shri Baliram Bapurao Jadhav Executive Director (Engineering) -

4 Shri Subhashish Dasgupta Executive Director (OS/HRMS) -

ii. The Terms of Reference of the ESG Committee is as under:
1. Recommend the ESG Policy of the Corporation to the Board and review the policy as and when required.

2. Approve and ratify the ESG goals, targets and strategy and monitor performance thereof including the ESG
initiatives to ensure long-term value creation for the stakeholders.

3. Advise the Corporation and have an oversight on ESG related policies, strategies and activities of the
Corporation in a manner that integrates environmental, social and ethical principles with the conduct of
business.

4. Recommend to the Board to establish a comprehensive Climate Risk Management framework to facilitate the
climate risk management, keeping in view the size, nature and complexity of operations of the Corporation.

5. Periodically review the ESG activities of the Corporation.
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6. Reviewing and noting of the Business Responsibility and Sustainability Report (BRSR) or any ESG Related
reports mandated by regulatory authorities.

7. To review the report on the activities of LIC’s Golden Jubilee Foundation Trust, on half yearly basis.

8. Any other ESG related activities as stipulated by regulatory Authorities, from time to time.

i.  One (1) meeting of the ESG Committee held during the year 2024-2025 and the attendance of the members and
special invitees is given below:

Name of the Member Designation Nature of 0 Total Meetings
Membership Q Meetings | attended
« | held during | during
3 the tenure the
= tenure
Dr. V.S. Parthasarathy Independent Director Chairperson 4 1 1
Shri Jagannath M Managing Director Member v 1 1
Shri Sat Pal Bhanoo Managing Director Member v 1 1
Prof. Anil Kumar Independent Director Member v 1 1
Dr. Amit Bansiwal External Member Member 4 1 1
Prof. Vidyadhar V. Gedam | External Member Member 4 1 1
Attendance in % age 100
Special Invitees: -
Shri Krishna Kumar Executive Director (CG/GJF/ - v 1 1
Sukumaran Nair RC) & Chief Compliance Officer
Ms. Rosaline Kurien Executive Director (Research/ - 4 1 1
Strategy/CP/NPRJ)
Shri Baliram Bapurao Executive Director (Engineering) | - v 1 1
Jadhav
Shri Subhashish Dasgupta | Executive Director (OS/HRMS) | - v 1 1
4, REMUNERATION OF DIRECTORS:
a)  The remuneration paid to Whole-Time Directors during the year 2024-2025 is as under:
(X in lakhs)
Name of the Designation Salaries & | Performance | Other Total
Director Allowances | Linked Benefits & Remuneration
Incentive Perquisites
Shri Siddhartha Chief Executive 41.96 39.33 18.13 2.70 102.11
Mohanty Officer &
Managing Director
Shri Jagannath M Managing Director 46.52 36.27 10.33 3.51 96.62
Shri Tablesh Pandey | Managing Director 47.61 36.27 14.07 3.59 101.54
Shri Sat Pal Bhanoo | Managing Director 49.20 25.56 12.46 3.98 91.21
Shri Doraiswamy Managing Director 48.43 21.58 13.98 4.16 88.15
Ramchandran
Note:

1.

Performance Linked Incentives are payable to the Whole-Time Directors of the Corporation as per the Government

of India’s guidelines and performance parameters approved by the Board on the recommendation of Nomination
and Remuneration Committee.

During the year no stock options were issued by the Corporation to Whole-Time Directors.
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3. The terms of appointment of the Whole-Time Directors are regulated by the provisions of Life Insurance Corporation
of India Chief Executive (Certain Terms and Conditions of Services) Rules, 1998, Life Insurance Corporation
of India Managing Director (Revision of Certain Terms and Conditions of Services) Rules, 1988 and the Life
Insurance Corporation of India General Regulations, 1956 as amended.

b) Pursuant to Director’s Policy, the Government Nominee Director is not entitled to receive any remuneration, sitting
fees, or other compensation from the Corporation whereas Independent Directors of the Corporation, are entitled to
receive sitting fees of ¥ 80,000 per meeting of the Board and ¥ 60,000 per meeting of the Committees. In addition, the
Government Nominee Director and Independent Directors, are entitled for reimbursement of travel, stay and transport
expenses for attending the Board and its Committee meetings.

Apart from the above, there have been no other pecuniary relationship or business transaction between the Corporation
and any of its Non-Executive Directors.

The details of sitting fees paid to Independent Directors during the year 2024-2025 are as follows:

( in lakhs)
Name of Meeting Dr. Prof. Anil ShriRaj [ Dr.VS Shri Muthu Shri
Ranjan Kumar Mahalingam | Kamal | Parthasarathy | Raju Paravasa | Sanjeev
ST Raju Vijay Nautiyal
Kumar
Board 10.40 | 10.40 10.40 9.60 9.60 10.40 9.60 10.40 240 | 83.20
Executive Committee 3.00 - 2.40 4.80 4.20 - 5.40 - -| 19.80
Audit Committee 6.00 - 5.40 - - - 6.00 6.00 -| 23.40
Building Advisory 0.60 - - - - - - - - 0.60
Committee
Environment, Social - - 0.60 - - - 0.60 - - 1.20
& Governance (ESG)
Committee
Investment Committee - - - - 9.00 8.40 - 9.00 -| 26.40
Independent Directors 1.20 1.20 1.20 1.20 1.20 1.20 0.60 1.20 - 9.00
Meeting
Information Technology - - - - - 3.60 0.60 3.60 - 7.80
Strategy Committee
Nomination & 2.40 2.40 2.40 - 2.40 - - - - 9.60
Remuneration
Committee
Policyholders 1.20 2.40 - 2.40 - - - - - 6.00

Protection, Grievance
Redressal & Claims
Monitoring Committee
and Policyholders
Protection Committee

Risk Management - - - 1.80 3.00 1.20 0.60 - 0.60 7.20
Committee

Stakeholders 1.20 0.60 1.20 1.20 - - - 1.20 - 5.40
Relationship

Committee

With Profits Committee - - - - - 0.60 - - - 0.60
Grand Total 26.00 | 17.00 23.60 21.00 29.40 25.40 23.40 31.40 3.00 | 200.20
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5.

GENERAL SHAREHOLDER INFORMATION
(A) Snapshot of Corporation’s Information:

Sl. Particulars

No.
1 Date of Incorporation

Brief Description

Life Insurance Corporation of India was established on
September 1, 1956, under the Life Insurance Corporation
Act, 1956

2 Central Office Address

Life Insurance Corporation of India

‘Yogakshema’, Jeevan Bima Marg, Nariman Point, Mumbai,
Maharashtra — 400 021

Corporate Identification Number (CIN)

Not Applicable

IRDAI Registration Number

512

Financial Year

April 1, 2024 to March 31, 2025

[o22NN¢) RS “NR N ¢V)

Forthcoming 4" Annual General Meeting
(Day, Date, Time & Venue)

Tuesday, August 26, 2025 at 1130 hrs (IST)
Annual General Meeting (“AGM”) will be held through video-
conferencing (VC) or other audio -visual means (OAVM)

7 Dividend Payment Date

Final dividend, if approved, shall be paid on or before
September 24, 2025

8 Listing on Stock Exchanges

The equity shares of the Corporation are listed at National
Stock Exchange of India Limited (NSE) and BSE Limited
(BSE). The address of respective Stock Exchanges is given
below:

National Stock Exchange of India Limited:

Exchange Plaza, C-1, Block G, Bandra-Kurla Complex,
Bandra (East), Mumbai — 400 051.

BSE Limited:

Phiroze Jeejibhoy Towers,
Dalal Street, Mumbai 400 001.

9 Payment of listing fees

The Corporation has paid the annual listing fees for the
relevant period to NSE and BSE

10 ISIN (Equity)

INEOJ1Y01017

11 Registrar to an issue and share Transfer
Agent:

The Corporation’s Registrar and Transfer Agent is KFin
Technologies Limited. All shares’ transfers and related
operations are conducted by RTA.

KFin Technologies Limited

Unit: Life Insurance Corporation of India,
Selenium Tower B, Plot 31-32,
Gachibowli, Financial District,
Nanakramguda, Hyderabad — 500 032.

Email address: einward.ris @kfintech.com
Website: www.kfintech.com

Toll Free No.: 1800-309-4001

WhatsApp No.: (91) 910 009 4099

QR code to access KPRISM:
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12 Share Transfer System Pursuant to Regulation 40(1) of SEBI Listing Regulations,
as amended from time to time, transfer, transmission and
transposition of shares shall be effected only in dematerialized
form. However, investors are not barred from holding shares
in physical.

In view of this and to eliminate all risks associated with
physical shares and for ease of portfolio management,
Members holding shares in physical form are requested to
consider converting their holdings to dematerialised form.

Pursuant to SEBI Circular dated January 25, 2022, the listed
companies shall issue the securities in dematerialized form
only, for processing any service requests from shareholders
viz., issue of duplicate share certificates, endorsement,
transmission, transposition, etc.

After processing the service request, a letter of confirmation
will be issued to the shareholders which shall be valid for a
period of 120 days, within which the shareholder shall make a
request to the Depository Participant for dematerializing those
shares. If the shareholders fail to submit the dematerialisation
request within 120 days, then the Corporation shall credit
those shares in the Suspense Escrow Demat account
held by the Corporation. Shareholders can claim these
shares transferred to Suspense Escrow Demat account on
submission of necessary documentation.

13 Dematerialization of Shares & Liquidity The Corporation’s equity shares are regularly traded in
dematerialised form on NSE and BSE. As at March 31, 2025,
all equity shares of Corporation are held in dematerialised
form except two equity shares.

The details of mode of holding equity shares of the
Corporation as on March 31, 2025 is given below:

Particulars of Equity Number % of Total
Shares
Held in electronic mode 6,32,49,97,699 100.00
with Depositories
Held in Physical mode 02 0.00
Total 6,32,49,97,701 100.00
14 Outstanding Global Depository receipts or | The Corporation has not issued any such securities.
American Depository Receipts or Warrants or
any Convertible Instruments, conversion date
and likely impact on Equity:
15 Commodity Price Risk or Foreign Exchange | Not applicable to the Corporation as the Corporation neither
Risk and hedging activities undertakes any commodities business nor has any exposure

to foreign currencies that may require implementing any
hedging strategies.

16 Plant Location Since the Corporation is in the business of Life Insurance,
the disclosure with regard to plant location is not applicable
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(B)

17 Address for Correspondence For queries related to the Financial Statements:
Shri Sunil Agrawal
Chief Financial Officer,
Life Insurance Corporation of India,
3 Floor, West Wing, Jeevan Bima Marg, Nariman Point,
Mumbai — 400 021, Maharashtra
Email address: cfo@licindia.com
Tel No.: 022-22028086
Website: www.licindia.in
For Institutional Investors’ Queries/Correspondence:
Shri Sanjay R. Bajaj
Head (Investor Relations),
Life Insurance Corporation of India,
3 Floor, West Wing, Jeevan Bima Marg,
Nariman Point, Mumbai — 400 021, Maharashtra
Email address: investorrelations @licindia.com
Tel. Nos.: 022 — 22842404
Website: www.licindia.in
For queries related to Shares/Dividend/Secretarial
Compliances:
Shri Anshul Kumar Singh
Company Secretary & Compliance Officer
Life Insurance Corporation of India,
7" Floor, East Wing, Jeevan Bima Marg,
Nariman Point, Mumbai — 400 021, Maharashtra
Email address: investors @licindia.com
Tel Nos.: 022-22022079
Website: www.licindia.in
18 List of all credit ratings obtained by the entity | Not Applicable

along with any revisions thereto during the
relevant financial year, for all debt instruments
of such entity or any fixed deposit programme
or any scheme or proposal of the listed entity
involving mobilization of funds, whether in
India or abroad.

Shareholding Details of the Corporation:

)

Distribution of Equity Shareholding: Category wise distribution of equity shareholding of the Corporation
as at March 31, 2025 is as under:

Category (Shares) Number of % to Total Number of % to Total
Shareholders | Shareholders Shares Shares

1 1-5000 2384559 99.1281 82580224 1.3056
2 5001- 10000 12006 0.4991 8878625 0.1404
3 10001- 20000 4948 0.2057 7060829 0.1116
4 20001- 30000 1555 0.0646 3853158 0.0609
5 30001- 40000 592 0.0246 2094209 0.0331
6 40001- 50000 530 0.022 2445823 0.0387
7 50001- 100000 668 0.0278 4884253 0.0772
8 100001 & Above 675 0.0281 6213200580 98.2325

Total 24,05,533 100 | 6,32,49,97,701 100
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Shareholding Pattern: The shareholding pattern of the Corporation as at March 31, 2025 is as under:

Equity Shares Equity Shares

1 President of India 6103622781 96.5
2 Resident Individuals 112944863 1.7857
3 Mutual Funds 71704863 1.1337
4 Bodies Corporates 13345743 0.211
5 Foreign Portfolio - Corporation 6205128 0.0981
6 Qualified Institutional Buyers 5475681 0.0866
7 HUF 3449563 0.0545
8 Banks 3445097 0.0545
9 Non-Resident Indians 3039803 0.0481
10 Non-Resident Indian Non Repatriable 1223955 0.0194
11 Trusts 237340 0.0038
12 Alternative Investment Fund 143411 0.0023
13 NBFC 117354 0.0019
14 Indian Financial Institutions 25109 0.0004
15 Clearing Members 16729 0.0003
16 Directors and their relatives 281 0.0000
Total 6,32,49,97,701 100

General Meetings / Postal Ballot:

Details of the past three Annual General Meetings, and Special Resolutions passed there at:

AGM | Financial

AGM Venue

Date of AGM | Time of

Special Resolutions passed

151

2021-22

The Meeting
was held
through Video-
conferencing/
Other Audio-
Visual Means

September
27,2022

Meeting
1430 hrs (IST)

Appointment of Dr. Ranjan Sharma as
an Independent Director

Appointment of Shri Vinod Kumar
Verma as an Independent Director

Appointment of Prof. Anil Kumar as an
Independent Director

Appointment of Smt. Anjuly Chib
Duggal as an Independent Director

Appointment of Shri Mahalingam G as
an Independent Director

Appointment of Shri Raj Kamal as an
Independent Director

Appointment of Shri V.S.
Parthasarathy as an Independent
Director

Appointment of Shri Muthu Raju
Paravasa Raju Vijay Kumar as an
Independent Director

Appointment of Shri Sanjeev Nautiyal
as an Independent Director




(D)

Financial | AGM Venue Date of AGM | Time of Special Resolutions passed
Year Meeting

2nd 2022-23 The Meeting August 22, 1130 hrs (IST) | None
was held 2023
through Video-
conferencing/
Other Audio-
Visual Means

31 2023-24 The Meeting August 22, 1130 hrs (IST) | None
was held 2024
through Video-
conferencing/
Other Audio-
Visual Means

Details of Extra-ordinary General Meetings held in previous three financial years, and special resolutions
passed there at:

No extraordinary general meeting of the members of the Corporation was held during the financial year 2022-23,
2023-24 and 2024-25.

Details of Business transacted through Postal Ballot for the FY 2024-25:
No resolution was passed through postal ballot during the FY 2024-25.
Whether any special resolution is proposed to be transacted through postal ballot:

As on the date of Board’s report, no special resolution is proposed to be transacted through postal ballot.

Unclaimed/ Unpaid Dividend and Equity shares in Unclaimed Demat Suspense Account:

(i)

(ii)

Transfer of unclaimed dividend and corresponding shares to Investor Education and Protection Fund:

Section 28C (5) of the Life Insurance Corporation Act,1956 provides that the amount remaining unclaimed and
unpaid for a period of seven years from the date it becomes due for payment in Unpaid Dividend Account shall be
transferred to the Investor Education and Protection Fund (IEPF) established under sub-section (1) of Section 125
of the Companies Act, 2013.

In terms of Section 28C (6) of Life Insurance Corporation Act, 1956, all shares in respect of which dividend has not
been paid or claimed for seven consecutive years or more shall be transferred by the Corporation in the name of
the Investor Education and Protection Fund.

The details regarding unclaimed dividend along with the due date for transfer to IEPF are given below:

Type of Dividend Dividend per Share | Date of Declaration Due date of transfer
®) to IEPF

2021-22 Final ¥ 1.50 per equity share | September 27, 2022 | October 26, 2029
2022-23 Final % 3.00 per equity share | August 22, 2023 September 20, 2030
Interim % 4.00 per equity share | February 08, 2024 March 08, 2031
2023-24
Final 3 6.00 per equity shares | August 22, 2024 September 20, 2031

The list of members whose dividend are lying in unpaid/unclaimed dividend account is available on the website of
the Corporation at https://licindia.in/unclaimed-dividend-detalil

Unclaimed Demat Suspense Account:

In terms of Regulation 34(3) read with Part F of Schedule V of the SEBI (LODR) Regulations, 2015, the
Corporation does not have its equity shares in the demat suspense account or unclaimed suspense account as on
March 31, 2025.
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(E) Means of Communication:

Effective communication of information is an essential component of Corporate Governance. It is a process of sharing
information, ideas, thoughts, opinions and plans to all stakeholders which promotes management-shareholder relations.
Your Corporation believes that all stakeholders should have access to complete information regarding its position to
enable them to accurately assess its future potential. Accordingly, the Corporation disseminates information on its
operations and initiatives on a regular basis. The Corporation’s website, i.e., www.licindia.in serves as a key awareness
facility for all its stakeholders, allowing them to access information at their convenience. It provides comprehensive
information on the Corporation’s strategy, financial performance, operational performance and the latest press releases.

The Corporation’s investor relations personnel respond to specific queries and play a proactive role in disseminating
information to both analysts and investors. All information which could have a material bearing on the Corporation’s share
price is released through as per regulatory requirements. The information is also disseminated to the National Stock
Exchange of India Limited (NSE) and BSE Limited (BSE) from time to time. Other information such as press releases,
stock exchange disclosures & presentations made to analyst/investors etc. are regularly displayed on Corporation’s
website. The financial and other information and the various compliances as required / prescribed under the Listing
Regulations are filed electronically with NSE and BSE and are also available on their respective websites as well as
disseminated on the Corporation’s website.

i Quarterly Results:

The Corporation’s Quarterly/Half-Yearly/Annual Financial results are published in Business Standard, the leading
National Business Newspaper in English and Navshakti a Marathi newspaper. Apart from the above, the results
are also published in Business Standard (Hindi edition).

ii. Website:

In terms of Regulation 46 of the SEBI (LODR) Regulations, 2015, the Corporation’s website i.e., www.licindia.in
contains a dedicated section “Investor Relations” which displays information of interest to various stakeholders.

iii. Press Releases:

Official press releases are submitted to Stock Exchanges, and the same are also disseminated on the website of
the Corporation.

iv. Presentation to Institutional Investors / Analysts:

LIC holds press meet and investor / analyst calls after every quarterly results announcement, which is accessible
to all the shareholders and general public. The Corporation also holds its Annual General Meeting, which is
accessible to all the shareholders. The details of these events are disseminated to the stock exchanges and
updated on the website. LIC also participates in various analyst arranged investor conferences where the
Management / Corporation’s representatives interact with investors in one-on-one or group meetings. The details
of such participation are also disseminated to the stock exchanges as well as updated on the website of the
Corporation.

6.  Senior Management

The particulars of senior management including the changes during the Financial year 2024-25 are presented in
Annexure ‘B’ of the Corporate Governance Report.

7. Other Disclosures

a. Related Party Transactions: The details regarding related party transactions are provided in the Board’s Report which
is placed separately and forms part of Annual Report.

b. Details of non-compliance by the Corporation, penalties, strictures imposed on the Corporation by Stock
Exchanges or SEBI or any statutory authority, on any matter related to capital markets, during the last three
years: There is no instance of non-compliance by the Corporation or penalty and/or stricture imposed on the Corporation
by stock exchanges or SEBI or any statutory authority, on any matter related to capital market, during the last three
years.

c. Vigil Mechanism/Whistle Blower Policy: The details regarding Vigil Mechanism/Whistle Blower Policy are provided in
the Board’s Report which is placed separately and forms part of Annual Report.
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Details of compliance with mandatory requirements and adoption of the non-mandatory requirements: The
Corporation has complied with all the mandatory requirements specified in the Regulations 17 to 27 and Regulation 46
(2) (ab) to 46 (2)(i) of the SEBI Listing Regulations and also the non-mandatory requirements pertaining to Corporate
Governance stipulated therein to the extent possible as under:

Sl. | Discretionary Requirements Status
No.

1 A non-executive Chairperson may be entitled to | Not Applicable
maintain a Chairperson’s office at the listed entity’s
expense and also allowed reimbursement of expenses
incurred in performance of his/her duties

A half-yearly declaration of financial performance
including summary of the significant events in last six-
months, may be sent to each household of shareholders

Quarterly and half-yearly financial results are published
in leading newspapers and are also disseminated
to the Stock Exchanges immediately after approval

by the Board of Directors. This practice upholds the
principles of transparency and timely disclosure,
ensuring that shareholders and other stakeholders are
well-informed.

3 The listed entity may move towards a regime of financial | Corporation’s Auditor have issued an Audit Report with
statements with unmodified audit opinion unmodified opinion on the Annual Audited Financial
Results of the Corporation for the year ended March
31, 2025.

4 Separate post of Chairperson and the Managing | As per Section 4 (2) (a) (ii) of the LIC Act, 1956,
Director or the Chief Executive Officer after the initial period of 3 vyears, ie., after
29" June, 2024, the Chairperson of the Board will be
appointed by Central Government amongst the Non-
Executive Directors nominated or to be nominated by
the Central Government and w.e.f. 30" June, 2024
the position of the Whole-Time Chairperson was
re-designated as Chief Executive officer and Managing
Director. Accordingly, Shri Siddhartha Mohanty,
(b) not be related to the Managing Director or the | then whole time Chairperson of the Corporation was

Chief Executive Officer as per the definition of the | re-designated as Chief Executive Officer and Managing

term “relative” defined under the Companies Act, Director of the Corporation w.e.f. from 30" June, 2024.

2013

The listed entity may appoint separate persons to the
post of the Chairperson and the Managing Director or
the Chief Executive Officer, such that the Chairperson
shall —

(a) be a Non-Executive Director; and

5 The internal auditor may report directly to the audit | Internal Auditor reports directly to the Audit Committee
committee of the Board.

Disclosure of commodity price risks and commodity hedging activities: Not applicable to the Corporation as the
Corporation neither undertakes any commodities business nor has any exposure to foreign currencies that may require
any hedging activities.

Details of utilization of funds raised through preferential allotment or qualified institutions placement as
specified under Regulation 32 (7A): During the financial year, the Corporation has not raised any funds through
preferential allotment or Qualified Institutions Placement.

A certificate from a Company Secretary in practice that none of the Directors on the Board of the company
have been debarred or disqualified from being appointed or continuing as Directors of companies by
the Board/Ministry of Corporate Affairs or any such statutory authority: In terms of SEBI Listing Regulations,
M/s. Mehta & Mehta, Company Secretaries, has certified that none of the Directors of the Corporation has been debarred
or disqualified from being appointed or continuing as Director of the Corporation by the Securities and Exchange Board
of India (“SEBI”), Ministry of Corporate Affairs (“MCA”) or any such other Statutory Authority. A certificate issued by the
Practicing Company Secretary is attached as Annexure ‘F’ of this report.
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Where the Board had not accepted any recommendation of any committee of the Board which is mandatorily
required, in the relevant financial year, the same to be disclosed along with reasons thereof: During financial year
2024-25, all recommendations made by the Board committees to the Board of Directors, were accepted by the Board
after due deliberations.

Total fees for all services paid by the listed entity and its subsidiaries, on a consolidated basis, to the statutory
auditor and all entities in the network firm/network entity of which the statutory auditor is a part — Details relating
to fees paid to the Statutory Auditors are given in Schedule 3 and related notes to the Financial Statements.

The details of prevention of sexual harassment of women at the workplace: The details regarding prevention of
sexual harassment of women at the workplace are provided in the Board’s Report which is placed separately and forms
part of Annual Report.

Disclosure by listed entity and its subsidiaries of ‘Loans and advances in the nature of loans to firms/companies
in which Directors are interested: During financial year 2024-25, no loan or advance given to any firm/company in
which Directors were interested.

Details of material subsidiaries of the listed entity; including the date and place of incorporation and the name
and date of appointment of the statutory auditors of such subsidiaries: The Corporation has formulated a policy for
determining material subsidiaries in terms of Regulation 16 of the SEBI Listing Regulations and as on March 31, 2025,
there are no material subsidiaries of the Corporation.

The policies to determine material subsidiary (within India and outside India) is available on the website of the Corporation
and the link to the said policies are provided in Annexure | at page no. 222 of this Annual Report.

Agreements entered into by the shareholders, promoters, promoter group entities, related parties, Directors, key
managerial personnel, employees of the listed entity or of its holding, subsidiary or associate company, among
themselves or with the listed entity or with a third party, solely or jointly, which, either directly or indirectly or
potentially or whose purpose and effect is to, impact the management or control of the listed entity or impose
any restriction or create any liability upon the listed entity, as per Regulation 30A of SEBI Listing, Regulations,
2015 : During the Financial Year 2024-25, Corporation has not entered into any such agreement(s).

Non-Compliance of any requirement of Corporate Governance Report of sub paras (2) to (10) of clause C of the
schedule V of the SEBI Listing Regulations: The Corporation has complied with all requirements of the Corporate
Governance Report, as prescribed under the SEBI Listing Regulations, to the extent applicable.
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Annexure ‘A’

Declaration pursuant to Schedule V of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements), Regulations, 2015

| hereby confirm that all Directors and Senior Management Personnel of the Corporation have affirmed compliance to the “Code of
Conduct for Directors and Senior Management” during the financial year ended on March 31, 2025.

(R Doraiswamy)
Chief Executive Officer & Managing Director

Place: Mumbai
Date: 22™ July, 2025
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Annexure ‘B’

Particulars of Senior Management Personnel (“SMP”’) as on 31t March 2025

Name of Senior Management Personnel Designation

Shri Arya Lahiri

Director, Zonal Training Centre, Kolkata

Smt. Anjubala Purshottam

Managing Director & Chief Executive Officer, LIC Pension Fund Limited

Shri Rajeev Sachdev

Chief Executive Officer, LIC Cards Services Limited

Shri Salil Vishwanath

Executive Director (Human Resources Development/OD)

Shri Shrawan Kumar

Zonal Manager (In-Charge), Zonal Office, Patna

Shri Ravi Kumar Jha

Chief Executive Officer, LIC Mutual Fund Assets Management Limited

Shri Venkataramanan Gopal

Zonal Manager (In-Charge), Zonal Office, Chennai

Smt. Geeta Prabhakaran

Executive Director (Subsidiaries)

Shri D P Pattanaik

Chief Executive Officer, Life Insurance Corporation (International) B.S.C. (c)

Shri Hemant Buch

Executive Director (Marketing-Bancassurance & Alternate Channel)

Smt. Seema Sridhar

Chief Executive Officer, LIC HFL Assets Management Company Limited

Shri Pan Singh Negi

Zonal Manager (In-Charge), Zonal Office, Kanpur

Shri Prafulla Jaipuria

Secretary General (Insurance Institute of India), Mumbai

Shri Rajesh Ailawadi

Executive Director (Legal)

Shri Anirban Sarkar

Executive Director (Personnel)

Shri Mahtabuzzaman

Director, Zonal Training Centre, Hyderabad

Shri Aditya Gupta

Executive Director (Corporate Communication)

Shri Ashok K R

Executive Director (Acturial/Administration/IT Implementation)

Shri Jagat Singh Tolia

Zonal Manager (In-Charge), Zonal Office, Kolkata

Shri Baliram Bapurao Jadhav

Executive Director (Engineering)

Shri Kuldeep Tickoo

Director, Zonal Training Centre, Bhopal

Smt. Meenu Sarkar

Executive Director (Pension & Group Scheme/Information Technology /Customer
Relationship Management)

Smt. Pratibha Singh

Executive Director (Liaison)

Shri Verandani Ghansham Deoomal

Director, Zonal Training Centre, Pune

Shri Subhash Chander

Director, Zonal Training Centre, Agra

Shri Indraneel Roy

Faculty Member, National Insurance Academy, Pune

Smt. Richaa Kapoor

Chief Operating Officer, LIC Cards Services Limited

Shri Jatindar Pal Singh Bajaj

Zonal Manager (In-Charge), Zonal Office, Delhi

Shri Rajesh Kumar

Director, Zonal Training Centre, Gurugram
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Name of Senior Management Personnel Designation

Shri Tribhuwan Adhikary

Chief Executive Officer, LIC Housing Finance Limited

Ms. Rosaline Kurien

Executive Director (Research/Strategy/Corporate Planning/New Project)

Shri Pankaj Gopal

Chief Executive, LIC HFL Financial Services Limited

Shri Pradeep Kumar Malhotra

Managing Director & Chief Executive Officer, IDBI Trusteeship Services Limited

Shri Pratap Chandra Paikray

Executive Director (Chief Life Insurance Advisor)

Shri Sesha Giridhar Kuppoli

Executive Director (Investment Back Office)/Pension & Group Scheme)

Shri Kothandaraman Murlidar

Executive Director (Digital Marketing)

Smt. Santha Varkey

Executive Director (Inspection)

Additions during the year 2024-25

Name of Senior
Management Personnel

Designation as on 31.03.2025

Date of Entry
as SMP

Shri Venkata Ramana Chilaka Executive Director (Customer Relationship Management/Policy 10 April 2024
Servicing)
Shri Shubhashish Dasgupta Executive Director (Office Services/Human Resources Management 16 April 2024
System)
Shri Sudhanshu Shekhar Executive Director (Information Technology/Digital Transformation) 10 April 2024
Smt. Bichitra Mahapatra Executive Director (Right to Information) 10 April 2024
Smt. Shobha Sulochana Executive Director (New Business &Reinsurance /Health Insurance) 10 April 2024
Shri Chandra Narasimhan Director, Zonal Training Centre, Chennai 22 April 2024
Smt. Bhargavi Ganesh Executive Director (Enterprise Risk Management) 15 April 2024
Shri Atanu Sengupta Director, Management Development Centre, Mumbai 12 April 2024
Shri Sanoj Kumar Zonal Manager (In-Charge), Zonal Office, Mumbai 12 April 2024
Smt. Meeta Khare Executive Director (Estates) 10 April 2024
Shri Ramakrishnan Chander Executive Director (Strategic Business Unit-International Operation) 18 April 2024
Shri Kausik Kumar Ghoshal Chief Executive Officer, LIC HFL Care Homes Limited 16 April 2024
Shri Dharam Pal Zonal Manager (In-Charge), Zonal Office, Bhopal 16 April 2024
Shri Anupam Jindal Additional Director, Zonal Training Centre, Kolkata 22 April 2024
Smt. Vandana Sinha Executive Director (Customer Relationship Management/Claims)/ 10 April 2024
Annuities)
Shri Ajay Kumar Srivastava Product Actuary 10 April 2024
Shri Puneet Kumar Singhal Zonal Manager (In-Charge), Zonal Office, Hyderabad 15 April 2024
Smt. Bindu Paul Executive Director (Investment-Mid Office) 10 April 2024
Shri Pradeep Prabhakar Kelkar | Chief In-Charge (Audit) 03 January 2025
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Exit During the year 2024-25

Name of Senior

Management Personnel

Designation at the time of exit

Reason of Exit

Date of Exit

Shri Raghupal Singh Executive Director (Coordination) Superannuation 31 August 2024

Shri Rajendra Prasad Gupta | Zonal Manager (In-Charge), Zonal Office, Kanpur Superannuation 31 July 2024

Shri Lakundi Zonal Manager (In-Charge), Zonal Office, Superannuation 31 July 2024

Krishnashamsunder Hyderabad

Shri Kamal Kumar Zonal Manager (In-Charge), Zonal Office, Mumbai Superannuation 31 July 2024

Shri Pramoda Ranjan Mishra | Executive Director (Coordination) Superannuation 31 May 2024

Shri Ashwani Ghai Director, Management Development Centre, Superannuation 30 April 2024
Mumbai

Shri M C Chaturvedi Executive Director (Coordination) Superannuation 31 October 2024

Shri Jagannathan Chakrapani | Director, Zonal Training Centre, Chennai Superannuation 31 July 2024

Smt. Uma Rao Director, Zonal Training Centre, Hyderabad Superannuation 30 June 2024

Shri Satyabrata Nayak Executive Director (Coordination) Superannuation 30 November 2024

Shri Uday Kumar Navani Executive Director (Coordination), Zonal Training Superannuation 31 May 2024
Centre, Pune

Smt. Aradhana Duggal Executive Director (New Business & Reinsurance) Superannuation 31 December 2024

Shri L.C.Meena Director, Management Development Centre, Superannuation 31 October 2024
Mumbai

Shri Rajnikanth Rayabharam | Executive Director (Coordination) Superannuation 31 January 2025

Shri Praveen Kumar Executive Director (Coordination), Delhi Superannuation 30 June 2024

Ms. Rachna Khare Executive Director (Customer Relationship Superannuation 30 November 2024
Management/Policy Servicing)

Shri Ajay Kumar Zonal Manager (In-Charge), Zonal Office, Kolkata Voluntary 30 December 2024

Retirement

Smt. Manju Bagga Executive Director (Pension & Group Schemes) Superannuation 28 February 2025

Shri Soma Nandan Satpathy | Executive Director (Coordination) Superannuation 31 October 2024

Shri Baghrai Majhi Zonal Manager (In-Charge), Zonal Office, Bhopal Superannuation 31 March 2025

Smt. Aruna Seth Executive Director (OS/Estates) Superannuation 31 July 2024

Note: All the Key Managerial Persons (KMPs) falls under the definition of Senior Management Personnel, for which appropriate

disclosures given in the Annual Report at appropriate place.
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Annexure ‘C’

ILIC

LIFE INSURANCE CORPORATION OF INDIA

(IRDAI Master Circular on Corporate Governance for Insurers, 2024/F.Y. 2024-25)
“Certification for compliance of the Corporate Governance Master Circular”

I, KRISHNA KUMAR. S, hereby certify that LIFE INSURANCE CORPORATION OF
INDIA has complied with the IRDAI (Corporate Governance for Insurers) Regulations, 2024
and the circulars issued there under.

Nothing has been concealed or suppressed.

Signature .
KVML«P——/
Full Name : KRISHNA KUMAR. S

Designation : Executive Director (CG/GJF/RC) & Chief Compliance Officer

ar Srafe, dmEn, Sfta o A, 99 - 400 021,
TOIY : 66598000

Central Office, “Yogakshema," Jeevan Bima Marg, Mumbai - 400 021.
Tel. : 66598000
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COMPANY SECRETARIES

201-206. SHIV SMRITI. 2ND FLOOR, 49/A. DR. ANNIE BESANT ROAD, ABOVE CORPORATION BANK. WORLI, MUMBAI - 400 018

TEL : +91-22-6611 9696. e E-mail: dipti@mehta-mehta.com e Visit us : www.mehta-mehta.com
AUTHORISED AGENTS FOR TRADEMARK, COPYRIGHT AND PATENT

Form No. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31st MARCH, 2025

[Pursuant to Regulation 24A of SEBI (Listing Obligation & Disclosure Requirements) Regulations, 2015 read with Section 204(1) of
the Companies Act, 2013 and Rule 9 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To

The Members,

Life Insurance Corporation of India
Yogakshema, Nariman Point,
Mumbai 400021.

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good corporate
practices by Life Insurance Corporation of India (hereinafter called “the Corporation”). Secretarial audit was conducted in a manner
that provided us a reasonable basis for evaluating the corporate conduct | statutory compliance and expressing our opinion thereon.

Based on our verification of the Corporation’s books, papers, minutes books, forms and returns filed and other records maintained by
the Corporation and also the information provided by the Corporation, its officers, agents and authorized representatives during the
conduct of secretarial audit, we hereby report that in our opinion, the Corporation has, during the audit period covering the financial
year ended on March 31, 2025, complied with the statutory provisions listed hereunder and also that the Corporation has proper
Board processes and compliance mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the Corporation for the
financial year ended on March 31, 2025, according to the provisions of:

(i)  The Life Insurance Corporation Act, 1956 (LIC Act) and the Rules & Regulations made thereunder;

(i)  The Companies Act, 2013 (‘the Act’) and the rules made thereunder; - to the extent applicable to the Corporation;
(i)  The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder;
(iv) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(v)  Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct
Investment, Overseas Direct Investment and External Commercial Borrowings; - to the extent applicable to the Corporation;

(vi)  The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 (‘SEBI Act’):

(@)
(b)
()
(d)
(e)
()

(9)
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The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018 (Not
applicable to the Corporation during the period under review);

The Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021
(Not applicable to the Corporation during the period under review);

The Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities) Regulations, 2021 (Not
applicable to the Corporation during the period of review);

The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act and dealing with client (Not applicable to the Corporation during the period of review);

The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021 (Not applicable to the
Corporation during the period of review);



(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018 (Not applicable to the
Corporation during the period of review);

(i)  The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015;
(vii) The Insurance Act, 1938 and the Rules & Regulations made thereunder (to the extent the same are consistent with LIC Act)

(viii) Insurance Regulatory and Development Authority of India Act, 1999 and the Rules, Regulations, Circulars and Guidelines
made thereunder, (to the extent the same are consistent with the LIC Act, Rules & Regulations)

(ix) Prevention of Money Laundering Act, 2002 and Rules made thereunder;

We have also examined compliance with the applicable clauses of the Secretarial Standards 1 and 2 issued by the Institute of

Company Secretaries of India;

During the period under review the Corporation has complied with the provisions of the Acts, Rules, Regulations, Guidelines,

Standards, etc mentioned above.

We further report that:

The Board of Directors of the Corporation is duly constituted with proper balance of the Executive Directors, Non-Executive Directors

and Independent Directors. The changes in the composition of the Board of Directors that took place during the period under review

were carried out in compliance with the provisions of the LIC Act.

Adequate notices are given to all Directors to schedule the Board / Committee Meetings, agenda and detailed notes on agenda

were sent at least seven days in advance, and a system exists for seeking and obtaining further information and clarifications on the

agenda items before the meeting and for meaningful participation at the meeting.

All the decisions at Board and Committee Meetings were carried out with the requisite majority as recorded in the minutes of the

meetings of the Board of Directors or the Committee of the Board as the case may be.

We further report that there are adequate systems and processes in the Corporation commensurate with the size and operations

of the Corporation to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that during the audit period the Corporation had the following specific events / actions having a major bearing on

the Corporation’s affairs in pursuance of the above referred laws, rules, regulations, guidelines, standards, etc.

a) The Board of Directors at their meeting held on April 25, 2024 approved the infusion of capital of LKR 500 million (approximately
INR 14 Crores, based on the exchange rates prevailing currently) in the form of Equity Capital at nominal value of LKR 10/- per
share in Life Insurance Corporation (Lanka) Ltd. subject to approval from Insurance Regulatory and Development Authority of
India (IRDAI) and Central Bank of Sri Lanka.

b)  The Corporation at its Annual General Meeting held on August 22, 2024 declared final dividend of ¥ 6 /- (Rupees Six Only) per
Equity Share of ¥ 10/- each (fully paid-up) for the financial year ended March 31, 2024.

c) The Board of Directors at their meeting held on January 13, 2025 approved the Infusion of equity capital of LKR 2000 million
(approximately INR 58.50 Crores, based on the exchange rates prevailing currently) in the form of Equity Capital at nominal
value of LKR 10- per share in Life Insurance Corporation (Lanka) Lid. subject to approval from Insurance Regulatory and
Development Authority of India (IRDAI) and Central Bank of Sri Lanka.

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MH007500)

Sd/-

Atul Mehta

Partner

FCS: 5782

CP No.: 2486

PR No.: 3686/2023

UDIN: F005782G000726381

Place: Mumbai
Date: 11-07-2025

Note: This report is to be read with our letter of even date which is annexed as ‘ANNEXURE A’ and forms an integral part of this
report.
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COMPANY SECRETARIES

201-206. SHIV SMRITI. 2ND FLOOR, 49/A. DR. ANNIE BESANT ROAD, ABOVE CORPORATION BANK, WORLI, MUMBAI - 400 018
TEL : +91-22-6611 9696. e E-mail: dipti@mehta-mehta.com e Visit us : www.mehta-mehta.com

AUTHORISED AGENTS FOR TRADEMARK, COPYRIGHT AND PATENT

ANNEXURE A OF SECRETARIAL AUDIT REPORT

To,

The Members,

Life Insurance Corporation of India
Yogakshema , Nariman Point,
Mumbai 400021

Our report of even date is to be read along with this letter.

1) Maintenance of secretarial record is the responsibility of the management of the Corporation. Our responsibility is to express
an opinion on these secretarial records based on our audit.

2)  We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the correctness
of the contents of the secretarial records. The verification was done on test basis to ensure that correct facts are reflected in
secretarial records. We believe that the processes and practices we followed provide a reasonable basis for our opinion.

3)  We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Corporation.

4) Wherever required, we have obtained the Management representation about the compliance of laws, rules and regulations and
happening of events etc.

5) The compliance of the provisions of corporate laws, rules, regulations, standards is the responsibility of management. Our
examination was limited to the verification of procedures on test basis.

6)  As regard the books, papers, forms, reports and returns filed by the Corporation under the provisions referred in Secretarial
Audit Report in Form MR-3, the adherence and compliance to the requirements of the said regulations is the responsibility
of management. Our examination was limited to checking the execution and timeliness of the filing of various forms, reports,
returns and documents that need to be filed by the Corporation with various authorities under the said regulations.

7)  The secretarial audit report is neither an assurance as to the future viability of the Corporation nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Corporation.

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MH007500)

Sd/-

Atul Mehta

Partner

FCS: 5782

CP No.: 2486

PR No.: 3686/2023

UDIN: FO05782G000726381

Place: Mumbai
Date: 11-07-2025
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COMPANY SECRETARIES

201-206. SHIV SMRITI. 2ND FLOOR, 49/A. DR. ANNIE BESANT ROAD, ABOVE CORPORATION BANK, WORLI, MUMBAI - 400 018
TEL : +91-22-6611 9696. e E-mail: dipti@mehta-mehta.com e Visit us : www.mehta-mehta.com

AUTHORISED AGENTS FOR TRADEMARK, COPYRIGHT AND PATENT

CERTIFICATE ON CORPORATE GOVERNANCE

To

The Members of

Life Insurance Corporation of India
Yogakshema, Nariman Point,
Mumbai 400021

We have examined the compliance of conditions of Corporate Governance by Life Insurance Corporation of India (hereinafter
referred as “Corporation”) for the financial year ended March 31, 2025 as prescribed under Regulations 17 to 27, clauses (b) to
(i) of sub-regulation (2) of regulation 46 and paras C, D and E of Schedule V of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015 (hereinafter referred as “Listing Regulations”).

We state that compliance of conditions of Corporate Governance is the responsibility of the management, and our examination was
limited to procedures and implementation thereof adopted by the Corporation for ensuring compliance with conditions of Corporate
Governance. It is neither an audit nor an expression of opinion on the financial statements of the Corporation.

In our opinion, and to the best of our information and according to our examination of the relevant records and the explanations
given to us, we certify that the Corporation has complied with the conditions of Corporate Governance as prescribed under Listing
Regulations.

We further state that such compliance is neither an assurance as to the future viability of the Corporation nor the efficiency or
effectiveness with which the management has conducted the affairs of the Corporation.

This certificate is issued solely for the purposes of complying with Listing Regulations and may not be suitable for any other purpose.

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MH007500)

Sd/-

Atul Mehta

Partner

FCS: 5782

CP No.: 2486

PR No.: 3686/2023

UDIN: F005782G 000428952

Place: Mumbai
Date: 24-05-2025
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COMPANY SECRETARIES

201-206. SHIV SMRITI. 2ND FLOOR, 49/A. DR. ANNIE BESANT ROAD, ABOVE CORPORATION BANK, WORLI, MUMBAI - 400 018
TEL : +91-22-6611 9696. e E-mail: dipti@mehta-mehta.com e Visit us : www.mehta-mehta.com

AUTHORISED AGENTS FOR TRADEMARK, COPYRIGHT AND PATENT

CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

[Pursuant to Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI
(Listing Obligations and Disclosure Requirements) Regulations, 2015]

To

The Members of

Life Insurance Corporation of India
Yogakshema, Nariman Point,
Mumbai 400021

We have examined the relevant registers, records, forms, returns and disclosures received from the Directors of Life Insurance
Corporation of India having Central Office at Yogakshema, Nariman Point, Mumbai — 400 021 (hereinafter referred to as ‘the
Corporation), produced before us by the Corporation for the purpose of issuing this Certificate, in accordance with Regulation 34(3)
read with Schedule V Para-C Sub clause 10(i) of the Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

In our opinion and to the best of our information and according to the verifications (including Directors Identification Number (DIN)
status at the portal www.mca.gov.in) as considered necessary and explanations furnished to us by the Corporation & its officers,
We hereby certify that none of the Directors on the Board of the Corporation as stated below for the Financial Year ending on 31¢
March, 2025 have been debarred or disqualified from being appointed or continuing as Directors of companies by the Securities and
Exchange Board of India, Ministry of Corporate Affairs or any such other Statutory Authority.

SI. No. | Name of Directors DIN Date of appointment in Corporation
1 Siddhartha Mohanty 08058830 02-02-2021
2 Maruthi Prasad Tangirala 03609968 28-06-2023
3 Jagannath M 10090437 13-03-2023
4 Tablesh Pandey 10119561 01-04-2023
5 Sat Pal Bhanoo 10482731 20-07-2023
6 Doraiswamy Ramchandran 10358884 01-09-2023
7 Ranjan Sharma 09573799 29-10-2021
8 Vinod Kumar Verma 09309031 29-10-2021
9 Anil Kumar 09477565 20-01-2022
10 Anjuly Chib Duggal 05264033 29-01-2022
11 Mahalingam G 09660723 29-01-2022
12 Raj Kamal 07653591 29-01-2022
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Sl. No. | Name of Directors
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13 | V S Parthasarathy

00125299

Date of appointment in Corporation

29-01-2022

14 Muthu Raju Paravasa Raju Vijay Kumar

05170323

29-01-2022

Ensuring the eligibility for the appointment / continuity of every Director on the Board is the responsibility of the management of the
Corporation. Our responsibility is to express an opinion on these based on our verification. This certificate is neither an assurance as
to the future viability of the Corporation nor of the efficiency or effectiveness with which the management has conducted the affairs

of the Corporation.

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MH007500)

Sd/-

Atul Mehta

Partner

FCS: 5782

CP No.: 2486

PR No.: 3686/2023

UDIN: FO05782G000428985

Place: Mumbai
Date: 24-05-2025
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BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT

SECTION A: GENERAL DISCLOSURES:

Details of the listed entity:

1.

10.

11.

12.

13.

Corporate Identity Number(CIN) of the Listed Entity

> Not Applicable

> IRDAI Registration Number — 512

Name of the Listed Entity

> Life Insurance Corporation of India (Constituted under the Life Insurance Corporation Act, 1956)
Year of incorporation

> 1956

Registered office address

> Central Office, Yogakshema, Jeevan Bima Marg, Nariman Point, Mumbai — 400021.
Corporate address

> Central Office, Yogakshema, Jeevan Bima Marg, Nariman Point, Mumbai — 400021.
E-mail

> ed_rns@licindia.com

Telephone

»  022-22022615

Website

> www.licindia.in

Financial year for which reporting is being done

> Financial Year 2024-25

Name of the Stock Exchange(s) where shares are listed

> NSE (National Stock Exchange of India Limited) and BSE Ltd.

Paid-up Capital:

> 3 6324.99 crores divided into Equity Shares totaling 6,32,49,97,701 of ¥ 10 each.

Name and contact details (telephone, email address) of the person who may be contacted in case of any queries
on the BRSR report-

> Ms Rosaline Kurien/ 022-22022615 / ed_rns@licindia.com

Reporting boundary — Are the disclosures under this report made on a standalone basis (i.e. only for the entity)
or on a consolidated basis (i.e. for the entity and all the entities which form a part of its consolidated financial
statements, taken together).

> The disclosures under this report are made on a standalone basis, unless otherwise specified.


www.licindia.in

14.

15.

Name of assurance provider:
> Chokshi & Chokshi LLP
Type of assurance obtained:

> Assurance for Business Responsibility and Sustainability Report. The report issued by assurance provider is
annexed as Annexure ‘1’ of this report.

Products/services

16 Details of business activities (accounting for 90% of the turnover):
Description of Main Activity Description of Business Activity | % of Turnover of the entity
1. Insurance Services including Life Insurance 100%
Pension and Health
17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):
Product/Service NIC Code % of total Turnover
contributed
1. ‘ Life Insurance 65110 100%
Operations:
18. Number of locations where plants and/or operations/offices of the entity are situated:
Location Number of plants Number of offices
National NA 5,004 5,004
International NA *See details below 125
* Total no. of Offices (International):
Corporate Branch Office
1 LIC Fiji 1
2 LIC Mauritius 1
3 LIC UK 1
4 Life Insurance Corporation (International) BSC (c)* 1 5
5 Life Insurance Corporation (Nepal) Ltd. 1 76
6 Life Insurance Corporation (Lanka) Limited 1 25
7 Life Insurance Corporation of Bangladesh Limited 1 11
8 Life Insurance Corporation (Singapore) Pte. Ltd. 1 0
5 120
Total : 125
Gift City Branch operations will commence in the FY 2025-26
* LIC (International) BSC (c), Bahrain company operates in GCC (Gulf cooperation council) countries of Bahrain, Kuwait,
Qatar and UAE (Dubai & Abu Dhabi)
19. Markets served by the entity:

a. Number of locations

Locations Number
National (No. of States/UT) 36 (28 states and 8 UTs in India)
‘ International (No. of Countries) 11

b.  What is the contribution of exports as a percentage of the total turnover of the entity?

Nil

275



Iv.

276

c. A brief on types of customers

Life Insurance is the primary business of the Corporation. We cater to a wide variety of customers across different
segments. Based on various factors like demographics, needs, financial goals etc, the customers can be broadly
categorized into the following groups:

vi.

Vii.

viii.

Employees

Individuals with regular income looking for life cover, tax benefits, savings, etc and who prefer endowment,
money back and term plans.

Self-employed business owners who are interested in wealth creation with risk cover, seeking flexible
premium options with a preference for ULIPs and pension plans.

Minors, students and young professionals: They are mostly covered by term or simple endowment plans and
look for low premium.

Senior citizens: They look towards pension plans and seek guaranteed income and long term security.

Group customers: They include Corporate clients, Government organisations, Associations, NGOs, etc.
Group term life, gratuity, superannuation, leave encashment, etc are the types of schemes sought.

NRI Customers: They take life insurance for family security in India, prefer long term savings or term plans
and see us as a secure and trusted brand.

Rural and social sector customers: We have focussed products under government mandates like PMJJBY,
etc wherein affordable insurance is given for low income groups and tailored policies for farmers, labourers,
etc.

High net worth individuals: A distinct group and seek investment oriented plans like ULIPs, wealth plans or
pension schemes with large coverage.

20. Details as at the end of Financial Year 2024-25:

a. Employees and workers (including differently abled):

Employees

Particulars

FEMALE

%(B/A) %(C/A)

Permanent (D) 91606 69740 76.13 21866 23.87
Other Than Permanent (E) 14 13 92.85 1 7.15
Total Employees (D+E) 91620 69753 76.13 21867 23.87

TOTAL (A) MALE FEMALE

Permanent (F)

No.(B)

o

Other Than Permanent (G)

Not Applicable

Total Employees (F+G)




b. Differently abled Employees and workers:

S. Particulars Total Male Female
® % /)

DIFFERENTLY ABLED EMPLOYEES

1. Permanent (D) 884 715 80.88 169 19.12
2. Other than Permanent (E) 0 0 0 0 0
3. Total differently abled employees (D + E) 884 715 80.88 169 19.12
DIFFERENTLY ABLED WORKERS

4. Permanent (F)

5. Other than permanent (G) Not Applicable

6. Total differently abled workers (F + G)

21. Participation/ Inclusion/ Representation of women

Total No. and percentage of Females

(A) No.(B) %(B/A)
‘ Board of Directors 14 1 714

‘ Key Management Personnel / Key Management Persons (KMP)* 13 1 7.69 ‘

*KMPs includes five Whole Time Directors

22. Turnover rate for permanent employees and workers: (Disclose trends for past 3 years)

Turnover rate for permanent employees

FY 2024-25 FY 2023-24 FY 2022-23
(AR VAN (oay.\Me MALE | FEMALE | TOTAL | MALE | FEMALE | TOTAL

Permanent Employees | 860  7.14| 825 680 567 654 597 397 550

Note:
a. There is no class of employees termed as “Workers” in the Corporation.
b. The turnover rates include Superannuation numbers, as well.

Holding, Subsidiary and Associate Companies (including joint ventures)

23. Names of Holding/Subsidiary /Associate Companies/Joint Ventures

Name of the Holding / Subsidiary / | Indicate whether % of Does the entity indicated
Associate Companies Holding/ CLHETT at column A, participate in
/ Joint ventures Subsidiary/ held by the Business Responsibility
Column ‘A’ Associate/ listed initiatives of the listed entity?
Joint Venture entity (Yes/No)
International
1 Life Insurance Corporation (Singapore) Subsidiary 100% No
Pte. Ltd.
2 Life Insurance Corporation Subsidiary 99.66% No
(International) BSC (c)
Life Insurance Corporation (Nepal) Ltd. Subsidiary 55% No
4 Life Insurance Corporation (Lanka) Subsidiary 93.75% No
Limited
5 Life Insurance Corporation of Subsidiary 83.33% No
Bangladesh Limited
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Name of the Holding / Subsidiary / | Indicate whether % of Does the entity indicated

Associate Companies Holding/ CHETH at column A, participate in
/ Joint ventures Subsidiary/ held by the Business Responsibility
Column ‘A’ Associate/ listed initiatives of the listed entity?
Joint Venture entity (Yes/No)
National
1 LIC Pension Fund Limited Subsidiary 100 No
2 LIC Cards Services Limited Subsidiary 100 No
3 IDBI Bank Limited Associate 49.24 No
4 LIC Mutual Fund Trustee Private Associate 49.00 No
Limited
5 LIC Housing Finance Limited Associate 45.24 No
6 LIC Mutual Fund Asset Management Associate 44.61 No
Limited
7 IDBI Trusteeship Services Limited Associate 29.84 No
LIC HFL Asset Management Company Associate 5.38 No
Limited
CSR Details

24. (i) Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No)
> No. CSR is not applicable as per section 135 of Companies Act, 2013

Life Insurance Corporation of India was established by the LIC Act 1956, enacted by the Parliament to
nationalize the life insurance industry in India. As such, LIC is not a company governed by the provisions of
Section 135 of the Companies Act, 2013.The Corporation is outside the purview of CSR activities mandated
under the Indian Companies Act, 2013 even after the recent amendments to the LIC Act, 1956.

However, LIC has been voluntarily carrying out various community development activities. LIC
Golden Jubilee Foundation, a Charitable Trust registered with Charity Commissioner under the
Bombay Public Trust Act, 1950, was formed in the year 2006, during the golden jubilee year of LIC.
The objectives of the Foundation are Relief of Poverty or Distress, Advancement of Education, Medical
Relief and Advancement of any other Project of general public utility.

(ii) Turnover (in<) - 488848.92 crores
(iii) Net Worth (in ) - 126187.74 crores

Transparency and Disclosures Compliances



25. Complaints/ Grievances on any of the Principles (Principles 1 to 9) under the National Guidelines on Responsible
Business Conduct (NGRBC):

Stake-holder Grievance Redressal Mechanism in FY 2024-25 FY 2023-24

group from whom Place (Yes/No)

complaint is (If Yes, then provide web-link for Previous Financial Year

received grievance redressal policy) Number of | Number of (GO Number of | Number of Remarks

complaints | complaints complaints | complaints
filed during | pending filed during pending
the year resolution the year resolution at
at close of close of the
the year year

Investors (other NIL NIL NIL NIL NIL

than share-

holders)

Share-holders Yes, The Corporation has appointed 1671 1 The lone 2278 24 The 24
KFin technologies Ltd. as Registrar query complaints
and Share transfer Agent (RTA) of pending as on pending at the
the Corporation to aid help to resolve 31.3.25 was end of
grievances and queries pertaining to resolved on FY 2024-25
shareholder Services. 01.04.25 were resolved
The Corporation has a designated and disposed
e-mail id (investors @licindia.com) of by 02.04.25
and also a portal for shareholders to
enable them to raise grievances. Link
for investor support: https:/licindia.in/
investors-support

Employees Yes, the Corporation has developed 369 12 NIL 518 29 In FY 2024-25
an internal mechanism system for all 29 were
redressal of grievances. For this resolved
purpose a portal on the intranet called
e-Samadhan where grievances can
be registered by any employee which
is forwarded to the Staff Grievance
Officer.

Customers https://licindia.in/web/guest/policy-for- 74,290 NIL 81,202 NIL
protection-of-interests-of-policyholders

Communities NIL NIL NIL NIL NIL

Value Chain Yes. Value chain partners can report NIL NIL NIL NIL

Partners their grievances, if any, to the nearest
office and through other digital modes.

Others-Ministry | Compliance to Ministry through 168 1 Follow up in 102 2 In FY 2024-25
Emails process both were

resolved

26.

Overview of the entity’s material responsible business conduct issues:
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Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social
matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or
mitigate the risk along-with its financial implications, as per the following format

Material
issue
identified

Indicate
whether
risk or

opportunity
((37[9)]

Rationale for
identifying the risk /
opportunity

In case of risk, approach to
adapt or mitigate

Financial
implications of the
risk or opportunity

(Indicate positive
or negative
implications)

industry, our human
capital is a major source of
strength and competitive
advantage. Continuous
up-skilling will enable us to
strengthen our leadership
position and combat all
challenges facing the
industry in a better way.

lakh employees. On account of the

size and geographical spread as well
as keeping with the personnel policies
there is continuous vertical and lateral
movement in the organisation. All

these factors necessitate that there

has to be a continuous process of

skill development and upscaling the
knowledge base within the organisation.

1 Regulatory and | Risk and Regulatory compliance is LIC has a well-established system Financial implications of
Compliance Opportunity an integral part of LIC’s to ensure regulatory compliance not addressing the risks
environment work ethics. Failure to which ensures adherence to various identified can include

adhere to any applicable regulatory requirements penalties arising from
laws in a timely manner regulators or other legal
can lead to potential legal forums while addressing
action, reputational damage customer grievances.
or even financial losses Losses can also arise
LIC, being a listed company from New Business front
strives to be compliant to due to negative customer
all the applicable laws and sentiments.
regulations. By adoptin
g y , ping Adherence to regulatory
to standards as laid down -
) i guidelines can enhance
we believe that we will be N
. customer satisfaction
able to protect the interest . .
there by increasing our
of all our stakeholders. We .
customer loyalty which
ensure that all our rules : .
i . in turn can increase our
and regulations affecting . .
persistency and inflow of
all our stakeholders
o new customers.
are within the legal and
regulatory frameworks. As
a public sector institution,
we are also bound by RTI
guidelines which act as an
additional layer of scrutiny.

2 Human Capital | Risk and Opportunity: As a key LIC is a mammoth trans-national High employee turnover

Development Opportunity player in a financial service | Corporation with approximately one may lead to decrease

in productivity, increase
in hiring cost and low
employee morale as well
as efficiency, in general.
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Financial
implications of the

Rationale for
identifying the risk /
opportunity

Material Indicate
issue whether
identified risk or risk or opportunity
opportunity (Indicate positive
(37[0)] or negative
implications)

In case of risk, approach to
adapt or mitigate

Risk: In the current The pandemic situation necessitated
competitive scenario and and propelled the organisation to move
rapidly changing marketing | towards self-learning through digital
conditions, it is a challenge | mode. This has enabled standardized

to retain key talent.

content without dependence on physical
infrastructure and facilitators and is
available anywhere any time on our
intranet. The current focus has been to
make communication and collaboration
easily available as part of the new work
experience.

Further, with the aim of self-learning/
self-skilling, a Learning Management
System, ‘LIC Gyanpeeth’ was
introduced for employees.

Climate change

Risk

Climate change has
a significant effect

The approach to the same is to find
ways and means to anticipate the

Higher frequency
and severity of

- Risk and o ) .
on life in general. changes that are coming and take such changes will

Resilience Evolution of life on | corrective steps to reduce their lead to increased
earth has been a business and environmental impact for expenses towards
gradual process the organisation. claims as well as
and not attuned to manpower too.

the drastic speed
of change being
witnessed now.
This can lead to the
development of new
risks in the form of
natural disasters,
viruses, bacteria,
etc., which will
affect morbidity as
well as mortality.

Insurance industry
may expect
variations in the
assumptions of

Towards mitigating climate change, we
continuously focus on optimizing the
consumption of scarce resources and
thereby reducing the carbon foot print
as well as distributing the resources to
the populace at large.

Insurers may need
to change their
tables governing
mortality,
morbidity, etc and
adapt to meet the
changing scenario.

Reinsurance costs
for life insurance
companies may
increase.

Investment in
industries exposed
to such risks will

mortality and lead to change in
morbidity with strategy to avoid
any negative financial impact of
variation having the same.

consequences in
terms of higher
claim outgoes.
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Material
issue
identified

Rationale for
identifying the risk /
opportunity

Indicate
whether
risk or
opportunity
((37[0)]

In case of risk, approach to
adapt or mitigate

Financial
implications of the
risk or opportunity

(Indicate positive
or negative
implications)

4 Information Risk We have the highest We hold that data security is of Financial and reputational
security and number of life insurance paramount importance and customer loss can be damaging and
data privacy policies with the resultant privacy is sacrosanct. Any instances needs to be prevented.
related access to personal of data loss, breach or unaccounted

information. With digital access can affect customer confidence
access and information leading to customer attrition thus
gathered increasing at a affecting financial performance. The
humongous rate, the risk resultant negative publicity emanating
of information leakage from the same can damage the
increases concurrently. Corporation’s reputation which needs to
Cyber security needs be protected throughout.

to ensure data privacy

and enable sustainable

business practice. We have

a robust policy for data

security.

We have inbuilt teams

and processes for

monitoring any leakage

and maintaining data

security. Monitoring of data

breaches is thus done

on a continuous and real

time basis for the website,

devices and other domains

5 Risk Risk We have a robust Business | The Corporation has a Board Negative
Management Continuity Plan to meet approved Business Continuity Plan
and Business different scenarios. Thisis | with inputs from all departments
Continuity to enable quick response in | regarding their respective action

the case of the happening | plans. Risk Registers are maintained

of any unforeseen event and reviewed periodically to enable

or challenges. Its purpose | robust risk management. In case of

is to act as a shield to any major or minor incidents, well

protect assets, smoothen drawn out procedures are defined for

and ensure least disruption | implementation to mitigate or nullify the

as well as shorten the potential or actual impact. 1ISO 22301

recovery time. certification has been received for the
Business Continuity Plan
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the

NGRBC Principles and Core Elements.

Disclosure
Questions

Policy and management processes

1. a. Whether your entity’s policy/ policies cover each Y Y Y Y Y Y N Y Y
principle and its core elements of the NGRBCs.
(Yes/No)
b. Has the policy been approved by the Board? Y Y Y Y Y Y | NA| Y Y

(Yes/No)

C. Web Link of the Policies, if available

https://licindia.in/Investor-Relations/Policies-and-Code-of-
Conduct. Some of the policies of the Corporation are offered
to employees only and are available on the intranet site of the
Corporation.

2. Whether the entity has translated the policy into
procedures. (Yes /No)

Y Y Y Y Y Y | NA| Y Y

3. Do the enlisted policies extend to your value chain
partners? (Yes/No)

Our value chain partners are contractually obliged to comply
with requirements pertaining to safety and healthy environment,
prohibition of child labor and forced labor, non-discrimination,
employment condition, provision of wages and working hours.

4. Name of the national and international codes/
certifications/ labels/ standards (e.g. Forest Stewardship

Council, Fair trade, Rainforest Alliance, Trustee) standards

(e.g. SA8000, OHSAS, ISO, BIS) adopted by your entity
and mapped to each principle.

Under Principle 4, LIC has obtained:
ISO 31000 for ERM
ISO 22301 for BCP

5. Specific commitments, goals and targets set by the entity
with defined timelines, if any

a. We are committed to incorporating ESG principles in our
business activities.

b. We are committed to conserving water, reducing energy
use and reduce our carbon footprint as well as GHG
emissions.

c. We are an equal opportunity employer ensuring no
discrimination on any grounds whatsoever.

d. Spread life insurance widely and in particular to the rural
areas and to the socially and economically backward
classes with a view to reaching all insurable persons in
the country and providing them adequate financial cover
against death at a reasonable cost.

e. Maximise mobilization of savings by making insurance
linked savings adequately attractive.

f. In investment of funds, the primary obligation to its
policyholders, whose money it holds in trust, without
losing sight of the interest of the community as a whole;
funds to be deployed to the best advantage of the
investors as well as the community as a whole, keeping
in view national priorities and obligations of attractive

return.

283


https://licindia.in/Investor-Relations/Policies-and-Code-of-Conduct
https://licindia.in/Investor-Relations/Policies-and-Code-of-Conduct

g. Conduct business with utmost economy and with the full
realization that the moneys belong to the policyholders.

h. Act as trustees of the insured public in their individual
and collective capacities.

i Meet the various life insurance needs of the community
that would arise in the changing social and economic
environment.

- Involve all people working in the Corporation to the best
of their capability in furthering the interests of the insured
public by providing efficient service with courtesy.

k. Promote amongst all agents and employees of the
Corporation a sense of participation, pride and job
satisfaction through discharge of their duties with
dedication towards achievement of Corporate Objective.

6.

Performance of the entity against the specific
commitments, goals and targets along-with reasons in
case the same are not met.

a. We have settled 8,48,123 individual death claims and
2,16,69,980 individual maturity claims with an outgo of
24,420 crores INR and 2.37 lakh crores INR respectively
thus providing financial security to dependent families,
creditors, partners and key men in case of business
insurance.

b. We cover 3,13,80,682 lives under the PMJJBY as on
31.03.2025. We have designed other micro insurance
products to cater to weaker segments of society.

C. Hereditary commission is paid to dependents of over
40000+ agents who have expired and were eligible for
renewal commission.

d. To provide an impetus to insurance cover in the rural
areas we have provided employment opportunities
and appointed 1,48,888 ladies as Bima Sakhis as on
31.03.2025.

e. Our new Jaipur Office is IGBC and LEED-certified
building with efficient lighting (LED), HVAC, daylight
optimization and low-emission materials.

Governance, leadership and oversight

7. Statement by director responsible for the business The Board has overall responsibility regarding business
responsibility report, highlighting ESG related challenges, | responsibility report and to identify and manage ESG issues
targets and achievements (listed entity has flexibility of the corporation
regarding the placement of this disclosure)

8. Details of the highest authority responsible for Shri Siddhartha Mohanty

implementation and oversight of the Business
Responsibility policy(ies)

CEO & MD
DIN:08058830
(As on 31.03.2025)
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9. Does the entity have a specified Committee of the Board/
Director responsible for decision making on sustainability
related issues? (Yes / No). If yes, provide details.

Yes.

The Board has constituted an ESG Committee and has
coopted external experts as well.

The Board has overall responsibility of Corporation’s
Governance and Sustainability practices. The Board in
exercise of both the letter and spirit of its ESG Mission has
brought in external guidance to establish a robust cohesive
mechanism. A research report by Deloitte was commissioned.
Stringent targets have been set up up for the coming year
for continuous improvement. The Board has also constituted
an internal ESG Committee. The Committee approves and
ratifies ESG goals, targets, strategy, monitors performance
including ESG initiatives to ensure long-term value creation
for stakeholders and periodically reviews ESG activities of the
Corporation.

10. Details of Review of NGRBCs by the Company

Performance against above policies and follow up action

The Board/ Committee of Board/ Senior Management of the
Corporation have approved the policies that have been stated
above as required by extant regulations.

Indicate whether review was undertaken by Director/
Committee of the Board/ Any other Committee

Review done inter-departmentally

Frequency (Annually/ Half-yearly/ Quarterly/ Any other —
please specify)

Half Yearly

Compliance with statutory requirements of relevance to the
principles and rectification of any non-compliances

The Corporation complies with all applicable regulations.

11. Has the entity carried out independent assessment/
evaluation of the working of its policies by an external
agency? (Yes/No). If yes, provide name of the agency.

All policies of the Corporation are evaluated internally

12. If answer to question (1) above is ‘No’ i.e. not all Principles are covered by a policy, reasons to be stated:

P | P2 | P3| P4 | P5 | Po | P7 | P3| Po
The entity does not consider the Principles material to its business | - - - - - - No - -
(Yes/No)

The entity is not at a stage where it is in a position to formulate | - - - - - - NA - -
and implement the policies on specified principles (Yes/No)

The entity does not have the financial or/human and technical | - - - - - - NA - -
resources available for the task (Yes/No)

It is planned to be done in the next financial year (Yes/No) - - - - - - NA - -

Any other reason (please specify)

*k

**As a listed entity, LIC operates in a highly regulated environment. Further, the Corporation upholds the highest standards
of responsible business conduct as prescribed by the Insurance Regulatory and Development Authority of India (IRDAI) and
Securities and Exchange Board of India (SEBI). The Corporation also regularly participates in various forums and committees
constituted by said regulatory Authorities. While there is no specific policy outlined for this principle, the Staff Regulations,
1960, governs all employees, officers and Directors who are required to act in accordance with high professional and ethical
standards. The Corporation, through trade bodies and associations, puts forth a number of suggestions with respect to the

economy and the insurance sector in particular.
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE:

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with key
processes and decisions. The information sought is categorized as ‘Essential’ and ‘Leadership’. While the essential indicators are
expected to be disclosed by every entity that is mandated to file this report, the leadership indicators may be voluntarily disclosed by
entities which aspire to progress to a higher level in their quest to be socially, environmentally and ethically responsible.

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity and in a manner that is Ethical, Transparent
and Accountable.

Essential Indicators

1. Percentage coverage by training and awareness programs on any of the Principles during the financial year:

Total number
of training and

Topics/Principles covered under the training and | %age of persons
its Impact in respective

awareness category covered

programmes by the awareness
held programmes

and KMPs

of employees on wide-ranging topics like: Public
Procurement, RTI Act, GeM, Cyber Hygiene and
Security, Preventive Vigilance and Forensics, Ethics
and Governance, BCP, Enterprise Risk Management,
Leadership Development Program, Train the
Trainers, Growth and mindset Management, Strategic
Leadership, Customer Service Sensitization, IRDAI
Regulations, Regulatory Compliance Management,
KYC/ AML /CFT, Reservation & Welfare Matters,
POSH, Health & Safety, ESG, Litigation Management
in GST, Retiring Officials, Financial Literacy Program
through NSE, IFRS-17, LIC Act, LIC Products, Social
Media, Business Etiquettes, Telephone and Email
Etiquettes.

Board of Directors *3 Directors’ Certification in ESG Leadership Program 57.14%
@ IICA
Key Managerial Personnel 8 1) Masterclass for Nominee Directors 42.85%
2)  Governance Leadership Program on Effective
Boards & Future Ready Directors
3)  41stIndia Fellowship Seminar
4)  Training Program on IFRS-17
5) 24" Global Conference of Actuaries
6) Business Class of Excellence (Foreign Training)
7) National convention of company secretaries
8)  Training program on AML/CFT for Principal
Officers
Employeesother than BoD 4,076 Training Sessions were held for various groups 83.75%

* Two (2) Programs were attended by Independent Directors and 1 Program was attended by All MDs.

Training Activities are carried out through In-House Training Centres and External Training Institutes.
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In-house Training:

LIC has a network of well-equipped In-House Training Centres. All Centres are well equipped with hostel accommodations,
classrooms, auditoriums, computer labs, LCD facilities, recreational and sports amenities. LIC’s In-House Training Centres
includes:

> Management Development Centre (MDC): The apex Training Institution of the Corporation.

> Zonal Training Centres (ZTCs): One located in each of LIC’s eight Zones.

> Employee Training Centre (ETC)/Computer Training Centre (CTC): 113. One in each Division
External Training:

To offer innovative perspectives, acquire specialized industry knowledge and align with global HR practices, LIC nominates
its officials to participate in a wide range of External Training Programs. These are conducted by renowned Institutions
such as National Insurance Academy NIA (Pune), Indian Institutes of Management — IIMs, Indian School of Business — ISB
(Hyderabad), Institute of Directors — IOD (Mumbai), Institute of Risk Management — IRM (Mumbai), Institute of Actuaries of
India — Al (Mumbai), Administrative Staff College of India — ASCI (Hyderabad), National Law School of India University —
NLSIU (Bengaluru), College of Insurance — COI (Mumbai), National Academy of Human Resource Development — NAHRD
(New Delhi), Indian Institute of Corporate Affairs — lICA, Institute of Secretariat Training and Management —ISTM (New Delhi),
Life Transformation Academy, FIMMDA (Mumbai and many others).

The number of participants trained in various sessions conducted in-house by MDC and other training institutions number
1,15,911. The participants trained in external training institutes including NIA numbered 6,406. Thus 1,22,317 participants
were trained with some having attended multiple training sessions on different subjects and on change of roles during the
same period. Also during the financial year 2024-25, for fire drill the number of employees covered were 65,794 and 10,921
employees were trained on other modules. A total of 76,715 employees were thus covered out of 91,606 employees.

Short duration Webinars:

To cover large number of employees and field force, a series of short-duration Webinars were organized through External
Training Institutes and also our In-House Training Centres. These webinars covered a range of topics, including POSH,
Raising awareness and sensitizing employees on dealing with Persons with Disabilities, New Products, NB Underwriting, CRM
Complaints Redressal, Growth Oriented Incentive Bonus (GOIB) Scheme, LIC Profile, Ananda, Unit Linked Insurance Plans,
Digital Initiatives, Employee Benefits, New Plans and Changes, Road Map for Million Dollar Round Table (MDRT), Business
Persistency & Revival, Claim Reinvestment, etc.

LIC Gyanpeeth-Self Learning Management System Module:

> LIC Gyanpeeth is a self-learning and self-skilling digital platform. It provides standardized content that eliminates the
need for physical infrastructure and facilitators, making training accessible to employees anytime, anywhere, via intranet/
internet web browsers.

> LIC Gyanpeeth, is specifically designed to ensure uninterrupted training on various functional aspects. Continuous
efforts are being made to enhance and update the portal. As on 31t March 2025, the portal contains 17 main modules,
142 sub-modules with 6,616 MCQs.

> ‘LIC Gyanpeeth’ has received an overwhelming response from employees, with approximately 77,233 (85.79%)
employees earning a total of 20,43,124 LIC Gyanpeeth Certificates.

> Number of main module certificates issued under Gyanpeeth module was 2,38,165 and the number of sub modules for
which certificates were issued numbered 18,04,959, together totaling 20,43,124 certificates being thus issued.
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Details of fines/ penalties/ punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the
entity or by directors/ KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year, in
the following format

(Note: the entity shall make disclosures on the basis of materiality as specified in Regulation 30of SEBI (Listing Obligations and
Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s website):

Monetary
NGRBC | Name of the regulatory/ | Amount Brief of the Case Has an appeal
Principle | enforcement agencies/ been preferred?
judicial institutions (Yes/No)
Penalty/ Fine NIL Revenue authorities like 0.03 Delay in filing returns of No
IT, GST, etc crore Professional Tax, IT Penalty

awarded by Government/Court.

Settlement NIL NIL NIL NIL NA

Compounding fee NIL NIL NIL NIL NA

Non-Monetary

NGRBC | Name of the regulatory/ | Brief of | Has an appeal been preferred?

Principle | enforcement agencies/ | the Case (Yes/No)
judicial institutions

Imprisonment NIL NIL NIL NIL

Punishment NIL NIL NIL NIL

Note: During FY 2024-25, the Corporation has received 35 orders from GST authorities, filed appeal against 19 orders with
GST Appellate Authority. Filing of 11 appeals, payment of 2 Orders and filing of 3 application for rectification of order are under
process. Details of GST orders have been filed with stock exchanges under Regulation 30 of SEBI Listing Regulation.

Of the instances disclosed in Question 2 above, details of the Appeal /Revision preferred in cases where monetary or
non-monetary action has been appealed.-

Case Details Name of the regulatory/ enforcement agencies/ judicial institutions

NIL NIL

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide
a web-link to the policy.

The Corporation has an Anti-Bribery and Anti-Corruption Policy. It also has a Whistle Blower policy. Additionally, as per Rule
32 of LIC of India (Staff) Rules, 1960, no employee or any member of the family of the employee is allowed to accept gifts of
more than a trifling value. The link for anti-bribery and anti-corruption policy is as under:

(https://licindia.in/documents/d/guest/anti-bribery-and-anti-corruption-policy-1-)



https://licindia.in/documents/d/guest/anti-bribery-and-anti-corruption-policy-1-

5.

6.

Number of Directors/ KMPs/ employees/ workers against whom disciplinary action was taken by any law enforcement
agency for the charges of bribery/ corruption:

Directors NIL NIL
KMPs NIL NIL
Employees NIL
Details of complaints with regard to conflict of interest:
FY 2024-25 FY 2023-24
Number Remarks

Number of complaints received in relation to issues of Conflict Nil NA Nil NA
of Interest of the Directors

Number of complaints received in relation to issues of Conflict Nil NA Nil NA
of Interest of the KMPs

Provide details of any corrective action taken or underway on issues related to fines /penalties / action taken by regulators/ law
enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Proceedings are underway in the lone case registered.

Days of accounts payable: ((Accounts payable*365)/Cost of goods/services procured):

FY -2024-2025 FY -2023-2024

Number of days of accounts payable 12.12 11.85

Openness of business:

Details of concentration of purchases and sales with trading houses, dealers and related parties along-with loans and advances
& investments, with related parties:

Secondary market comprises of stock exchanges which provide platform for purchases and sales of securities by investors.
The trading platforms of stock exchanges are accessible only through brokers and trading of securities is confined only to stock
exchanges. Hence LIC does secondary market trading through brokers only. Details are as follows.-

Parameter Metrics Current Previous
FY 2024-2025 FY 2023-2024°
Concentration of Purchases | a. Purchases from trading 16.64 % secondary 14.86% secondary Market
brokers as % of total market trading trading
purchases
b. Number of brokers where 142 143
purchases are made from
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Parameter

Metrics

Purchases from top 10
trading brokers as %
of total purchases from
brokers

Current

FY 2024-2025

9.87%

Previous
FY 2023-2024°

9.13%

Concentration of Sales

Sales to brokers as % of
total sales

12.96% secondary market
trading

15.67% secondary Market
trading

Number of brokers thru
whom sales are made

142

143

Sales to top 10 brokers
as % of Total sales to
brokers

9.54%

9.52%

Share of RPTs in

Purchases (Purchases
with related parties/ Total
Purchases)*

1.54%

2.00%

Sales (Sales to related
parties/ Total Sales)**

1.89%

0.18%

Loans & advances
(Loans & advances given
to related parties/ Total
loans & advances)

NA

NA

Investments (Investments
in related parties/Total
Investments made)

NA

NA

@Previous year’s figure have been regrouped/rearranged wherever necessary to make them comparable.

*RPT - Includes all types of purchases and application money
** RPT - Includes all types of sales, redemptions and refunds




Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

Total training and awareness Topics / principles covered under the %age of persons in respective category

programmes held training and its impact covered by the awareness programme

2135 Sessions Training of value chain partners (specified 9.9%**
persons) by Marketing Channels

Product  Training, Life  Insurance
Market in India, Potential and Future
Opportunities, ldentify Needs-Why life
insurance? Positioning of Bank Products
and Insurance Products and Insurance
Policies Vs Bank FDS. Additionally as
per requirements of value chain partners
trainings are provided.

41 Sessions Swachhata  hi Seva, Swachhata 49.75%
Campaign, Fire drill, Plantation, Statutory
Compliance, Swachhata Awareness,
Swachhata Pledge, POSH, Fire & Safety
Awareness, PF, ESI, Naturopathy,
Cleaning & Sanitation, Health care and
Precaution, Sexual harassment and
Discrimination/Remedies.

**During the year 2024-25, 35 Banks, 42 Other Corporate Agents, 115 Brokers and 86 IMFs only contributed to the Business

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/No)
If yes, provide details of the same.

> Yes, Processes are in place. Disclosure of interest as well as declaration on Directors’ independence is being regularly
obtained from Directors and submitted to the Board. To avoid conflict of interests, Directors recuse themselves from
participation in any Agenda ltem(s) wherever they are deemed interested and is being discussed in a meeting.

PRINCIPLE 2 Business should provide goods and services in a manner that is sustainable and safe
Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental
and social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

R&D mainly focuses on product development, monitoring, modifying, closing as well as introducing newer versions with
emphasis on its environmental and social impact too. Customer experience and satisfaction continue to be the bedrock on
which initiatives in this aspect are worked out including diminishing the usage of paper across the Board.

Capital expenditure is incurred on replacing old energy inefficient appliances like ACs, light bulbs, lifts, etc with modern
energy efficient equipment, Installation of solar equipment for leveraging renewable energy, Rain water harvesting to boost
water conservation, etc. Its impact is felt in increased energy efficiency, harnessing recyclable resource like sunlight and
conservation of water.

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)
b. If yes, what percentage of inputs was sourced sustainably?
> Yes.
As a part of the Insurance industry, our operations primarily revolve around digital solutions. While our procedures

do not directly mirror those of traditional manufacturing, we try to follow guidelines and practices that promote ethical
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and sustainable sourcing of technology-related inputs. Given the nature of our operations, traditional measures of
sustainable sourcing and identifying percentage are not directly applicable. However, we actively participate in broader
organisational initiatives to enhance sustainability.

While our operations differ from manufacturing, we strive to adopt guidelines and practices that promote ethical
and sustainable sourcing of technology-related resources. We have a procurement policy for the corporation which
complies with CVC guidelines, promoting transparency, improving competition, ensuring equity among participants and
encouraging ‘Make in India’. All procurements are processed through electronic mode by inviting tenders through online
channels only eliminating the requirement of physical documents.

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life,
for (a)Plastics (including packaging) (b)E-waste (c)Hazardous waste and (d) other waste

As the Corporation is in the Business of Insurance, there is limited scope for using recycled material. Insurance products per
se, are intangible. However, our offices are encouraged to recycle e-waste. Servers, computers, cartridges, ribbons are the
primary e-waste generated which is disposed through authorized vendors, who pick up the hardware e-waste from all locations
after dismantling/degaussing. Re-cycling certificates are also obtained. For collection and disposal of e-waste and electrical
waste, safe disposal collection boxes are kept at various offices. The hardware items which are end-of-life are handed over
to the hardware supply vendor under buyback. The vendor, in turn, appoints an e-waste disposal vendor registered with
the Central Pollution Control Board or any State Pollution Control Board, who picks up the hardware from all locations. A
prescribed certificate is taken from the e-waste disposal vendor.

The Corporation has taken up new initiatives in order to minimize use of paper in our offices by digitizing of operations, thus
reducing paper usage. Minimizing the use of single use plastic folders/bottles, replacing plastic folders with paper folders,
plastic pots for plants with earthen pots, supply of paper pens in some offices, once the refill is over, these pens with seeds
at the reverse, can be planted to grow plants. Replacing disposable cups by stainless steel coffee/tea mugs for employees in
some offices.

Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No). If yes, whether the
waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control
Boards? If not, provide steps taken to address the same.

Extended Producer Responsibility (EPR) in the traditional sense is not applicable to us, as our activities are not directly
associated with the production of physical goods.

However, to ensure alignment with environmental sustainability, we collaborate with certified e-waste disposal partners to
ensure that our electronic waste is managed in an environmentally friendly manner.

Leadership Indicators

1.
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Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

Being in the services industry, life cycle assessment as in general parlance is not applicable to life insurance contracts.
However, from the angle of product development, periodic evaluation or valuation is a norm. Every plan introduced has
certain projections made across various parameters like mortality, morbidity, interest rates, administrative costs, etc. During
the course of time, whenever it is felt that the assumptions made therein and the actual results emanating from the field are
having a variance beyond the ranges provided for in different scenarios, corrective action is initiated. It may take the form of
changes in the parameters governing the same at one end to withdrawal of the plan at the other and coming forth with a revised
one, if required.

If there are any significant social or environmental concerns and/or risks arising from production or disposal of your
products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other means,
briefly describe the same along-with action taken to mitigate the same

From the nature of the business as well as it being monitored on a regular basis, no significant social or environmental
concerns or risks evolve from the same.



3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing
industry) or providing services (for service industry).

Recycled or reused material is not applicable as life insurance being an intangible product does not partake in such processes.

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled and
safely disposed:

Being an intangible product, such a contingency does not arise.
5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.
Being an intangible product, such a contingency does not arise.
PRINCIPLE 3: Businesses should respect and promote the well-being of all employees, including those in their value chains
Essential Indicators

1. a. Details of measures for the well-being of employees:

Category % employees covered by

Total (A) | Health Insurance | Accident Insurance | Maternity Benefits | Paternity Benefits | Day Care Facilities

Number | % (B/A) | Number | %(C/A) | Number | % (D/A) | Number | % (E/A) | Number | %(F/A)
(B) () (D) (E) (F)

Permanent employees
Male 69740 69740 100 69740 100 69740 100 NIL NIL
Female 21866 21866 100 21866 100 21866 100 NIL NIL
Total 91606 91606 100 91606 100 21866 100 69740 100 NIL NIL

Other than Permanent Employees

Male 13 3 23.08 0 0 0 0 0 0 0 0
Female 1 0 0 0 0 1 100 0 0 0 0
Total 14 3 21.43 0 0 1 100 0 0 0 0

b.  Details of measures for the well-being of workers:

Category % workers covered by

Total (A) | Health Insurance | Accident Insurance | Maternity Benefits | Paternity Benefits | Day Care Facilities

Number | % (B/A) | Number | %(C/A) | Number | % (D/A) | Number | % (E/A) | Number | %(F/A)
(B) (€) (D) (E) (F)

Permanent Workers
Male
Female Not Applicable
Total
Other than Permanent Workers
Male
Female Not Applicable
Total

Note: There is no class of employees as “Workers” in the Corporation
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c. Spending on measures towards well-being of employees and workers (including permanent and other than permanent)
in the following format —

Cost incurred on well-being measures as a % of total
revenue of the Corporation

FY 2024-25

(i) Group Personnel
Accident Benefit —
0.001934%

(ii) Mediclaim —
0.0931228%

(iii) High Cost Protracted
Treatment —
0.000156%

(iv) Preventive Health
Check-up —
0.002841%

(i)

(ii)

FY 2023-24
Group Personnel
Accident Benefit —
0.0008%
Mediclaim — 0.03421%

(iii) Group Insurance —

0.00574%

(iv) High Cost Protracted

v)

Treatment — 0.00012%
Preventive Health
Check-up — 0.0007%

These figures are exclusive of 18% GST

Details of retirement benefits, for Current Financial Year and Previous Financial Year.

Benefits FY 2024-25
Current Financial Year

No. of
employees
covered as
a % of total
employees

PF(*)/ 100% - All

Pension eligible
employees
are covered

NPS 100% - All

eligible

employees
are covered

Gratuity 100%

ESI Not
Applicable

Others 100%

— please

Specify(#)

No. of

workers

covered as
a % of total
workers

No category
of worker/s
in the
organisation

FY 2023-24

Previous Financial Year

Deducted and No. of
deposited with the employees
authority (Y/N/N.A.) covered as

a % of total
employees
The Corporation has 69.44%
its own LIC of India
Provident Fund Rule
No.1 and the same
is managed by the
Corporation.
Yes **
The Corporation 100%

is having a Group
Gratuity policy and
the same is managed
by P&GS Department
of the Corporation.

No. of
workers
covered as
a % of total
workers

No category
of worker/s
in the
organisation

Deducted and
deposited with the
authority (Y/N/N.A.)

The Corporation has
its own LIC of India
Provident Fund Rule
No.1 and the same
is managed by the
Corporation.

Yes

The Corporation

is having a Group
Gratuity policy and the
same is managed by
P&GS Department of
the Corporation.

Not Applicable

All the schemes
are managed by
the Corporation.
Management is
having Group
Mediclaim Policy from
New India Insurance.

100%

All the schemes

are managed by

the Corporation.
Management is having
Group Mediclaim
Policy from New India
Insurance.

(*) Employees who are appointed in the services of the Corporation on and after 01.04.2010 are governed by National Pension
System and are not covered under LIC of India Provident Fund Rules No. 1 and vice-versa.




(**) In 2023-24, 30.56% employees were covered under NPS.

(#) Employees / Officers retiring from the services of the Corporation are entitled to various post-retirement benefits which
are inclusive of Encashment of Privilege leave, Group Insurance Scheme, Group Mediclaim Scheme, Accumulation of Group
Savings Linked Insurance Scheme and Pension benefits as applicable.

Accessibility of work places:

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements
of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this
regard.

The Corporation has framed an Equal Opportunity Policy in accordance with the provisions of the Rights of People with
Disabilities Act, 2016 and Rights of Persons with Disabilities Rules, 2017. All offices of the Corporation have been advised to
make provisions for barrier-free accessibility and other provisions for persons with disabilities in new and existing offices.

The Corporation has modified its Central office with special facilities such as ramps, rails, uniquely designed physical barriers,
etc. We have specially designed washrooms (with accessible door, grab rails etc. to suit the special needs of differently-abled
persons. We also have ramps, grab rails, etc in many offices owned by us to suit the needs of differently abled persons.
Additionally, proper accessibility of workplaces is ensured on construction sites by providing pathway approach, scaffoldings,
construction lifts, etc.

Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so,
provide a web-link to the policy.

Yes, The Corporation has framed an Equal Opportunity Policy in accordance with the provisions of the Rights of Persons with
Disabilities Act, 2016 and the rules framed thereunder. It is committed towards the empowerment of persons with disabilities.
The link for Equal Opportunity Policy is as under:

https://licindia.in/web/guest/equal-opportunity-policy

Return to work and Retention rates of permanent employees and workers that took parental leave.

“ Permanent Employees Permanent Worker

Return to work rate Retention rate Return to work rate Retention rate

Male 100% 100%
Female 100% 100% Not Applicable
Total 100% 100%

Note: There is no class of employees as “Workers” in the Corporation

Is there a mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanism in brief.

Permanent Workers Not Applicable
Other than permanent workers Not Applicable
Permanent Employees Yes.

We have an Employee grievance redressal portal called e-Samadhan. Complaints
are forwarded on-line to Staff Grievance Officer. There is provision for appeal to
next higher authority. Complaint resolution time is 90 days.

There are also Internal Complaints Committees at Central Office, Zonal Offices,
Divisional Offices handling grievances pertaining to Sexual Harassment according
to the provisions mentioned in The Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013.

Other than Permanent Employees Yes. All mechanisms for permanent employees are also available to other than
permanent employees.

Note: There is no class of employees as “Workers” in the Corporation
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Membership of employees/workers in association(s)/Unions recognized by the listed entity:

Category FY 2024-25 FY 2023-24
Total No. of employees in % (B / A) Total No. of employees / % (D/C)
employees | respective category, employees/ | workers in respective
/ workers who are part of workers in | category, who are part
in association(s) or respective of associations or
respective Union category Union
category
A B | %(B/ OB © (D) % (DIC)
Total 91,606 | Corporation does not 98,661 | Corporation does not NA
Permanent recoghnize any Union. recognize any Union.
Employees Hence the data is not Hence the data is not
- Male 69,740 | maintained. NA 75,411 | maintained. NA
- Female 21,866 NA 23,250 NA
Total
Permanent
Workers Not Applicable
- Male
- Female
Note: There is no class of employees as “Workers” in the Corporation
Details of training given to employees and workers:
Category FY 2024-25 FY 2023-24
On Health and On Skill Total On Health and On Skill
safety measures upgradation (D) safety measures upgradation
%(C/A) No. (E) | %(E/D) No. (F) | % (F/D)
Employees
Male 69,740 * *| 46,081 | 66.07% | 75,411 * *| 66,362 | 88.00%
Female 21,866 * 15,196 | 69.50% | 23,250 * * 21,012 90.37%
Total 91,606 * 61,277 | 66.89% | 98,661 * *| 87,374 | 88.55%

**There is no class of Employees as “Workers”.

*It is ensured that ‘Yoga & Health’ Session are included in all our In-House Training Programmes. An Exclusive Yoga Session
was organized at LIC Central Office to celebrate International Yoga Day. Employee Engagement Program (EEP), for a day and
a half, was conducted by all 113 Divisions. This program targeted 33% of employees (27342), ranging from Record Clerks to
Administrative Officers across all offices nationwide. Session on ‘Health & Wellness’ was a part of EEP. The Program aimed to
enhance employees’ satisfaction and foster a sense of empowerment, engagement, encouragement, and alignment with the
Organisation’s Vision and Goals.

Details of performance and career development reviews of employees and worker:

Details of performance and career development reviews of employees

Total (A) No.(B) % (B/A) Total (C) No.(D) % (DIC)
Employees
Male 69,740 69,740 100 75,411 75,411 100
Female 21,866 21,866 100 23,250 23,250 100
Total 91,606 91,606 100 98,661 98,661 100




10.

11.

12.

Health and safety management system:

a.

Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). If yes,
the coverage such system?

Yes. The Corporation has stringent guidelines to ensure the safety of employees and its property. This includes policy
for fire safety, Standard operating procedures for fire safety, which covers rules pertaining to fire-fighting equipment,
Fire drills, formation of fire safety committees in all our offices, periodical check on electric and fire safety parameters,
etc., are conducted wherever required. Also, restrictive access to core Departments has been taken up. We have SOP’s
on security and fire safety measures with defined roles to be followed by each employee in case of any incidence.
Drills are conducted regularly so that the employees respond swiftly and efficiently and have clear understanding of
the procedures. Employees are covered under Group Insurance, Group term insurance and 24 Hours Group Personal
Accident Policy. In addition to the above, the employees are covered under Group Mediclaim Scheme where employees
and their families are covered for hospitalization, with an option to take additional cover for themselves and their families.
Preventive Health check-up scheme and scheme of ex-gratia reimbursement of Medical Expenses in case of High cost
treatment are also other benefits for the employees.

What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by the
entity?
Not applicable since we are a financial services entity.

Whether you have processes for workers to report the work related hazards and to remove themselves from such risks.
(Y/N) Not applicable

Do the employees/ workers of the entity have access to non-occupational medical and health care services? (Y/N)

Yes. All employees are covered under health insurance and accident policy. The Corporation has well-defined medical
and healthcare policies. Group term insurance cover and Personal Accident insurance cover are applicable for all
employees. Initiatives like health checkup, yoga, eye checkup, bone density, etc and talks by specialists to educate and
enable healthier and happier lifestyle are held.

Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2023-24
Lost Time Injury Frequency Rate (LTIFR) Employees NIL NIL
(per 1 million-person hours worked) Workers Not Applicable Not Applicable
Total recordable work-related injuries Employees NIL NIL

Workers Not Applicable Not Applicable
No. of fatalities Employees NIL NIL

Workers Not Applicable Not Applicable
High consequence work-related injury or Employees NIL NIL
ill-health (excluding fatalities) Workers Not Applicable Not Applicable

Describe the measures taken by the entity to ensure a safe and healthy work place.

Security Guards and Watchmen are appointed for the security of office premises and employees. Baggage scanners are
installed at the entrances of various offices. CCTV cameras have been installed in offices in sensitive departments of the
Corporation. Fire safety Committees are constituted in all the offices, training imparted on a regular basis and evacuation drills
are conducted. Standard operating procedures for Fire Safety are laid down. Every employee of the Corporation gives their
rating, in the Monthly Ambience Poll, where the ratings are based on various parameters of cleanliness in the offices. Model
DO & Model BO competitions are floated to encourage cleanliness and record maintenance. Activities including regular pest
control services, cleaning of office premises and surrounding areas, disposal of scrap, identification and proper use of vacant
spaces, plantation of saplings, rain water harvesting, installation of ramps and railings for the differently abled, installation of
solar panels, etc. are being done to ensure safe and hygienic work place. As on date most of our offices are using LED lighting.
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Har Pal Aapke Saath

We have sensitized all our employees about the prevalent policy against Sexual Harassment at the work place as well as the
mechanism and the process is being followed for the redressal of complaints related to Sexual Harassment at work place.

13. Number of Complaints on the following made by employees and workers:

Category FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
Filed during Pending Filed during Pending Remarks
the year resolution the year resolution
at the end of at the end of
year year

Working Conditions NIL NIL NIL NIL NIL NIL
Health & Safety NIL NIL NIL NIL NIL NIL

Note: There is no class of employees as “Workers” in the Corporation

14. Assessments for the year:

% of your plants and offices that were assessed (by entity or statutory
authorities or third parties)

Health and safety practices Inspection of all our offices is done by our inspection teams every year

Working Conditions

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant
risks / concerns arising from assessments of health & safety practices and working conditions.

To address safety related incidents, installation of baggage scanner machines and fire extinguishers and training by Security
Officers is provided for security guards.

Leadership Indicators

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N)
(B) Workers (Y/N):-

Employees: Yes. The Corporation extends benefits in the form of support to families in the event of an employee’s death as
under:

1. Group Insurance -2004 if opted

2. Group Term Insurance which is paid to nominee / legal heirs. This is especially provided to protect the loss of commutation
of pension, had the employee continued in the services of the Corporation till the date of his superannuation.

3. Risk and Savings Portion of Group Savings Linked Insurance
4. 24 hours Group Personal Accident cover in case death of the employee occurs due to accident.

5. Gratuity is paid even if the employee had not completed five years of continuous service with the Corporation. In addition,
gratuity is calculated as per LIC of India (Staff) Rules, 1960 and also as per Gratuity Act, 1972 and the higher is paid to
the family members of the deceased employee. Lump sum in lieu of PL Encashment

6 Additional Gratuity is also paid if applicable.

7 Family Pension as applicable

8. Employees contribution towards Provident Fund

9 Corporation Contribution towards Provident Fund (for PF Optees)

An opportunity of employment is also extended to the spouse or age eligible child of the deceased employee on compassionate
grounds.

Note: There is no class of employees as “Workers” in the corporation
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2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by
the value chain partners.

The Corporation ensures that taxes as applicable to the transactions within the remit of the Corporation are deducted and
deposited in accordance with extant regulations. This activity is reviewed as part of the internal and statutory audit. The
Corporation expects its value chain partners to uphold business responsibility principles and values of transparency and
accountability. This is also part of Service Level agreement executed with Channel Partners.

3. Provide the number of employees / workers having suffered high consequence work-related injury / ill-health / fatalities
(as reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable employment
or whose family members have been placed in suitable employment:

Total no. of affected employees/ workers No. of employees/workers that are
rehabilitated and placed in suitable
employment or whose family members

have been placed in suitable employment

FY 2023-2024 FY 2024-2025 FY 2023-2024

Employees NIL NIL NIL NIL
Workers NA NA NA NA

4, Does the entity provide transition assistance programs to facilitate continued employability and the management of
career endings resulting from retirement or termination of employment? (Yes/No)

Yes. All employees have been provided with various training platforms for continual learning throughout their career with
the Corporation for excelling in their Managerial, Functional and Behavioural Skills through In-House Training Centres and
External Training Institutes. Such continual trainings help employees to upskill and enhance their work performance. The
Corporation also has a self-learning, self-assessment portal ‘Gyanpeeth’ which provides content covering various functions,
rules / regulations of the Corporation. Senior Level Management is exposed to ‘Master Class for Nominee Directors’ conducted
through Institute of Directors, Mumbai. Additionally, they are encouraged to complete an e-learning course offered by the Indian
Institute of Corporate Affairs (IICA) to refresh their foundational knowledge, roles and responsibilities of the Directors/Board
and to improve the effectiveness while representing the Corporation as a Nominee Director on the Board of other Companies.
Special training programs are organised for retiring employees to help them manage their finances and health, post retirement.

5. Details on assessment of value chain partners:

Conditions are built in contract/agreement to conform to directives issued by Government/other statutory agencies and
implementation is being ensured.

% of value chain partners (by value of business done with such partners) that
were assessed

Health and safety practices Conditions are built in contract/agreement to conform to directives issued by
Government /other statutory agencies and it is implicit that they are adhering to
the applicable statutory health and safety practices with above average working
conditions.

Working Conditions Itis ensured that workmen compensation policy is taken by the value chain partners.
Also provision for safety helmet, Body Harness, Safety Shoes & other safety norms
is ensured. Maintaining site hygienic conditions by providing proper washroom,
portable water, etc., is enabled.

6. Provide details of any corrective actions taken or underway to address significant risks/concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

Not applicable
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PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders

Essential Indicators

1.

300

Describe the processes for identifying key stakeholder groups of the entity.

Life Insurance is the primary business of the Corporation. However financial planning solutions which are provided to individuals,
provides the financial protection in case of exigencies like critical illnesses as well as Death. Along with the life cover, different
insurance products cater to different needs of family and help individuals to secure family’s financial future and achieve the
long term financial goals.

Customers include individuals who are self-employed as well as salaried individuals and their dependents, key management
persons, etc. Our life insurance products offers a protection to the family against untimely death of the bread winner, a
protection cover for the loan taken in case of death, accident, critical iliness, etc. It is also a tool for savings, investment and
long term planning for child’s education, marriage, etc. We also offer group insurance products to the organisations to cover
the needs of managing gratuity, superannuation in addition to the life cover for their employees.

Based on the nature of our business of life insurance, our risks and opportunities revolve around Human Capital, responsible
investing, Data Privacy & Security, access to Finance and Emerging Risks and Governance. Accordingly, our key stakeholders
can be identified as Internal Stakeholders and External stakeholders. Internal stakeholders are our employees and agents
whereas external stakeholders are those who contribute to our business directly or indirectly. Some of our key external
stakeholders are: Investor and Shareholders, Customers (Policyholders), Government & Regulatory Bodies, Business Partners
(CA/Broker/IMF/CSC) and Distribution Channels.

List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder
group

Stakeholder Group Whether Channels of Communication Frequency of engagement Purpose and scope of
identified as (E mail, SMS, Newspaper, (Annually/Half yearly/ engagement including key
Vulnerable & Pamphlets, Advertisement, Quarterly/ Others- Please topics and concerns raised
Marginalised | Community Meetings, Notice Board, specify) during such engagement.
Group Website)
Investor and No As per need: Emails, Quarterly and half yearly Providing the update on the
Shareholders Annual General Results and Corporation’s strategy, Redressal
Meeting, Quarterly Annual General Meeting. Filings | of grievances through various
Results, Filings at Stock of Corporate regulatory Mechanisms.
Exchanges, Press Releases, Announcements with the Stock
Media Interactions, Interviews for Exchanges.
Newspapers
Employees No Direct contact, e-mail, Employee Regularly Information sharing, and
website, SMS, calls, Notice Board addressing queries. Regular
engagement on work progress in
the department
Customers No Intimation letters, SMS, LIC Digital Frequent or as and when To acquire new customers and
Policyholders whose app, WhatsApp required provide services to existing ones;
policy is due for Message & Emails in case of SB To intimate them about claim due
payment such as and maturity cases. Advertisement and requirements to be submitted
Survival Benefi, for Outstanding Claims and NEFT to enable processing of claims
Maturity Benefit, etc, Updation.
or beneficiaries in
case of death claims
Business Partners No Email, SMS, meetings and through Frequent or as and when Service existing business and
(CA/Broker/IMF/ Website required scope for further expansion
CSC)




Stakeholder Group Whether Channels of Communication Frequency of engagement Purpose and scope of

identified as (E mail, SMS, Newspaper, (Annually/Half yearly/ engagement including key
Vulnerable & Pamphlets, Advertisement, Quarterly/ Others- Please topics and concerns raised
Marginalised | Community Meetings, Notice Board, specify) during such engagement.
Group Website)
Government & No Email, Personal Meetings, Calls, As and when required For Regulatory Compliance,
Regulatory Bodies Video Calls inspections and in Grievance
matters
Distribution No Multiple Channel of communication Frequent or as and when To provide the services to existing
Channels: -Physical and Digital required policyholder and procurement of
Premium Points, new business

Agents, CLIAS, COs,
DSAs, Supervised
Agents under CLIAs/
Cos

Community No Newspaper, Advertisements, etc On regular basis Insurance awareness

Leadership Indicators

1.

Provide the processes for consultation between stakeholders and the Board on economic, environmental and social
topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Board and its Committees receive periodic updates on diverse topics, including stakeholder feedback. For engaging
with government and regulatory bodies, meetings, conferences, forums, and emails are utilized. Corporation responds to
consultation papers from regulatory bodies within specified timelines. The Board has different Committees and each committee
has a defined role and charter. We engage with customers regarding complaints, new initiatives, services, and products
through surveys, SMS, call centers, advertisements, and social media. Customer analytics from surveys and feedback are
used to derive insights, to enhance service offerings. Corporation values its employees and actively seeks their input on
addressing grievances, concerns and ideas for reducing environmental impact and other matters.

Team of Investor Relations of the Corporation engages with the investors and market analysts. Key indicators of Analysts’
Reports and feedback from Investors meet are placed to the Board of the Corporation. Grievances and queries raised by the
Shareholders and status of resolution are placed before the Stakeholders’ Relationship Committee of the Board as well as
placed before the Board of the Corporation. ESG (Environment, Social & Governance) Committee of the Board reviews the
ESG activities of the Corporation. Queries, if any, raised by the shareholders on economic, environmental and social topics
are placed for discussion. Policyholder Protection, Grievance Redressal & Claims Monitoring Committee of the Board monitor
the activities related to interest of the policyholders.

Whether stakeholder consultation is used to support the identification and management of environmental, and social
topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on these topics
were incorporated into policies and activities of the entity.

Yes. Grievances and queries raised by the Shareholders and status of resolution are placed before the Stakeholders’
Relationship Committee of the Board which meets as and when required or at least twice a year. It is then placed before the
Board of the Corporation. Queries, if any, raised on economic, environmental and social topics are placed for discussion. The
Corporation has for long understood the significance and utility of feedback from customers who form our most significant
stakeholder. Feedback is sought from all employees in the form of contribution to idea box for which certificates and awards are
given for the best ideas selected and implemented. This approach bring to our attention matters dealing with the minutiae at
the grassroot level to macro issues at the higher levels resulting in informed changes in product and servicing aspects.

Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized
stakeholder groups.

To address the concerns of vulnerable/marginalized stakeholders, the Corporation has implemented several key initiatives
aimed at improving access and financial inclusion:
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Customized Product Offerings: Insurance products for low-income individuals, rural populations and other underserved
groups have been developed. These products are designed to offer affordable premiums with simplified features to ensure
ease of understanding and access. Specially designed plans are available for our micro-insurance policyholders. Convenient
modes of payment, including weekly mode of payment is available. Micro-insurance policyholders are serviced through NGOs
and tied-agents.

Technology-Driven Outreach: Utilizing mobile and digital platforms expands the reach to rural and remote areas where
traditional banking infrastructure is limited. Corporation’s mobile applications offer easy access to information and policy
services, ensuring stakeholders can manage their policies remotely.

Collaboration with NGOs: We partner with non-governmental organisations (NGOs) that work directly with marginalized
groups. This helps us reach vulnerable/marginalized stakeholder through trusted local networks, ensuring better engagement
and trust-building.

Grievance Redressal: Corporation has established dedicated help lines and grievance redressal mechanisms for policyholders
including marginalized stakeholder to voice concerns.

Training for Channel Partners: Corporation’s Marketing Field force offers training to Channel Partners on how to engage
with and serve vulnerable customers, ensuring that the front-line staff is equipped to address the unique challenges these
stakeholders may face.

PRINCIPLE 5: Businesses should respect and promote human rights

Essential Indicators

1.

2.
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Employees and workers who have been provided training on human rights issues and policy(ies)of the entity:

Category FY 2024-25 FY 2023-24

Total (A) No. of %(B/A) Total (C) No. of % (D / C)
employees/ employees/
workers workers
covered (B) covered (D)
Employees
Permanent 91,606 33,371 36.43% 98,661 23,545 23.86%
Other than permanent 14 0 0 6 0 0
Total Employees 91,620 33,371 36.42% 98,667 23,545 23.86%
Workers™*
Permanent
Other than permanent NIL
Total Workers

** There is no class of Employees as “Workers” in the Corporation

Details of minimum wages paid to employees and workers, in the following Format:

Category FY 2024-25 FY 2023-24
Total (A) Equal to More than Total (D) Equal to More than
minimum wage Minimum wage Minimum wage Minimum wage
No.(C) No.(E) | %(E/D) | No.(F) | %(F/D)
Employees

Permanent 91,606 NIL NIL 91,606 100 98,661 NIL NIL 98,661 100
Male 69,740 NIL NIL 69,740 100 75,411 NIL NIL 75,411 100
Female 21,866 NIL NIL 21,866 100 23,250 NIL NIL 23,250 100
Other than Permanent 14 NIL NIL 14 100 6 NIL NIL 6 100
Male 13 NIL NIL 13 100 5 NIL NIL 5 100
Female 1 NIL NIL 1 100 1 NIL NIL 1 100




Category FY 2024-25 FY 2023-24
Total (A) Total (D) Equal to More than
minimum wage Minimum wage Minimum wage Minimum wage
No.(B) | %(B/A) | No.[C) | % (C/A) No. (E) | % (E/D) | No.(F) | % (F /D)
Workers™
Permanent
Male
Female Not Applicable
Other than Permanent
Male
Female

** There is no class of Employees as “Workers” in the Corporation

3. Details of remuneration/salary/wages:

a. Median remuneration / wages:

Number Median remuneration / Number Median remuneration /

salary / wages of respective salary / wages of respective
category category
Board of Directors (BoD)* 5 96,62,416.46 0 NA
Key Managerial Personnel 7 49,58,139 1 46,13,856
(KMP)*
Employees other than BoD 69746 20,53,509.18 | 21866 22,32,574.94
and KMP

*Details of remuneration submitted include that of only CEO&MD and Managing Directors of the Corporation. Further,
it is submitted that pursuant to the Board approved policy on Directors’ Qualification, Nomination, Appointment,
Remuneration, Evaluation and Board Diversity(‘Board Policy’) the independent directors of the Corporation are eligible
to receive sitting fees whereas Government Nominee Director is not eligible to receive any remuneration/sitting fees.

b.  Gross wages paid to females as % of total wages paid by the entity:

FY 2024-25 FY 2023-24

Gross wages paid to females as % of total wages 24.48% 24.19%

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused
or contributed to by the business? (Yes/No)

Yes. Executive Director (Personnel) is responsible for the human resources administration and the management shall oversee
and address any issue arising from any human rights impact related to employees.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

The Corporation has an internal mechanism system for redressal of grievance. Grievances can be registered by any employee
on a portal on the intranet site called e-Samadhan. These will be forwarded online to the Staff Grievance Officer. There is also
a provision for appeal to the next higher authority through the portal. In accordance with The Sexual Harassment of Women at
Work Place (Prevention Prohibition and Redressal) Act, 2013, the department has initiated various steps to create a conducive
workspace. An Internal Complaints Committee has been constituted in all the offices of the Corporation. The female employees
of the Corporation are at par with the male employees.
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Number of Complaints on the following made by employees and workers:

Current FY 2024-2025 Previous FY 2023-2024

Filed Pending Remarks Filed Pending Remarks

during | resolution at the during | resolution at the

the year | end of the year the year | end of the year

Sexual Harassment 9 2($) NIL 14 2(%)
Discrimination at workplace NIL NIL NIL NIL NIL NIL
Child Labour NIL NIL NIL NIL NIL NIL
Forced Labour/Involuntary Labour NIL NIL NIL NIL NIL NIL

Wages Equality in wage structure

Other human rights related issues ‘ NIL ‘ NIL ‘ NIL ‘ NIL ‘ NIL NIL

(*)Both complaints were closed in Financial Year 2024-2025
($)Both complaints are closed in Current Financial Year 2025-2026

Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,

2013, in the following format:
FY 2024-25 FY 2023-24

Total Complaints reported under Sexual Harassment of Women at 9 14
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH)

Complaints on POSH as a % of female employees / workers 0.041% 0.060%

Complaints on POSH upheld 2 NIL

Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

The Corporation has laid down a detailed Whistle Blower process, including mechanism to prevent adverse consequences to
the complainant. The whistle blower is entitled for:

i The Corporation shall ensure that no whistle blower who has made a disclosure under this Policy is victimized by
initiation of any proceedings or otherwise merely on the ground that such complainant had made a disclosure or rendered
assistance in investigation under this Policy.

ii. Wherever the Whistleblower has alleged victimization/harassment, the Vigilance Officer ensures that if the identity
becomes known eventually he/she should not be harassed/ victimized by way of frequent transfers, etc.

iii. In case a Whistleblower seeks protection and reports that his life is in danger, the Vigilance Officer will examine the
matter and send his recommendation to the Chairperson to take up the matter with the Nodal Officers of respective
States/UTs appointed by the Ministry of Home Affairs/State Governments for the purpose of providing security cover to
the Whistleblowers.

iv.  The identity of the Whistleblower shall be kept confidential unless warranted for evidence in the Court/Disciplinary
Proceedings.

Additionally, during the pendency of the inquiry, the Corporation can transfer the aggrieved woman or the respondent to
any other workplace or grant leave up to a period of three months or any other such relief. Further, the respondent may be
restrained from reporting on the work performance of the aggrieved woman or writing her confidential report.

Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes, wherever applicable.



10.

11.

Assessments for the year:

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labour NIL
Forced/involuntary labour NIL
Sexual harassment NIL
Discrimination at workplace NIL
Wages NIL
Others—please specify NIL

The Corporation is in compliance with all applicable laws on the subjects mentioned in the table.

Details of any corrective actions taken or underway to address significant risks / Concerns arising from the
assessments at Question 10 above.

Nil, not applicable

Leadership Indicators

1.

Details of a business process being modified / introduced as a result of addressing human rights grievances/
complaints.

The Corporation is of the belief that it has upheld the basic principles of human rights in all its dealings. This is in alignment
with its Human Rights Statement. The Corporation regularly sensitizes its employees through various training programmes.
Employees are encouraged to raise any grievance they may have regarding any breach/violation in any policy or process, or
report any act which is in contravention of the rules and regulations governed by the Corporation including the Prevention of
Sexual Harassment at the workplace policy, Anti bribery and Anti-Corruption Policy, Anti Money Laundering Policy, Whistle
Blower Policy, Anti-Fraud Policy, Information and Cyber Security Policy or any other policy governing employee conduct at the
workplace that may be defined from time to time or any other statutory or regulatory laws as may be in force.

Details of the scope and coverage of any Human rights due-diligence conducted.
Internal audit is conducted for the governance process of the Corporation

Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of
Persons with Disabilities Act, 2016?

The Corporation has framed an Equal Opportunity Policy in accordance with the provisions of the Rights of People with
Disabilities Act, 2016 and Rights of Persons with Disabilities Rules, 2017. All offices of the Corporation have been advised to
make provisions for barrier-free accessibility and other provisions for persons with disabilities in new and existing offices.

The Corporation has modified its Central office with special facilities such as ramps, rails, uniquely designed physical barriers,
etc. We have specially designed washrooms (with accessible door, grab rails etc. to suit the special needs of differently-abled
persons. We also have ramps, grab rails, etc in many offices owned by us to suit the needs of differently abled persons.
Additionally, proper accessibility of workplaces is ensured on construction sites by providing pathway approach, scaffoldings,
construction lifts, etc.

Details on assessment of value chain partners:

No such assessment is done

% of value chain partners (by value of business done
with such partners) that were assessed

Sexual Harassment Nil
Discrimination at work place Nil
Child labour Nil
Forced labour/Involuntary labour Nil
Wages Nil
Others- please specify Nil
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Details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 4 above.

No, not applicable.

We incorporate the relevant matrix in our new and existing contracts with our value-chain partners.

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1.
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Details of total energy consumption (in Joules or multiples) and energy intensity:

Parameter FY 2024-25 FY 2023-24

From Renewable Sources

Total Electricity Consumption (A)

Total Fuel Consumption (B)

Energy Consumption through other Sources (C) Solar 18307 GJ 30596 GJ
Total Energy Consumed from Renewable Sources (A+B+C) 18307 GJ 30596 GJ
From Non-Renewable Sources

Total Electricity Consumption (D) 422858 GJ 329308 GJ
Total Fuel Consumption (E) 390283 GJ 394649 GJ
Energy Consumption through other Sources (F)

Total Energy Consumed from Non-Renewable Sources 813141 GJ 723957 GJ
(D+E+F)

Total Energy Consumed (A+B+C+D+E+F) 831448 GJ 754553 GJ
Energy Intensity per Rupee of Turnover (Total Energy 1.70 0.85

Consumed/Revenue from Operations) (GJ/INR crores)

Energy Intensity per Rupee of Turnover adjusted for 3.5139 KJ/USD PPP
Purchasing Power Parity (PPP) (Total Energy Consumed/
Revenue from Operations adjusted for PPP)

Energy Intensity in terms of physical output

Energy Intensity (optional) — the relevant metric may be selected 9.07 GJ /per employee
by the entity

*PPP conversion rate is taken as 20.66 which is as per IMF website- April 2025

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

No

Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve
and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme
have been achieved. In case targets have not been achieved, provide remedial action taken, if any.

No, we do not have any such sites or facilities
Details of disclosures related to water:

The organisation’s water usage is restricted for human consumption only. Efforts have made to ensure that water is utilized
judiciously. For e.g., at our Management Development Centre (MDC), Borivali, a rain water harvesting unit for collecting the
rain water is installed. This unit is connected to the nearby bore well due to which the bore-well is recharged and quality of bore
well water has improved significantly.



Details of water-usage are as follows:

Parameter FY 2023-24

Water withdrawal by source (in kilolitres)

(i) Surface water 19571 Not assessed in 2023-
24

(i) Ground water 680535

(iii) Third party water 559024

(iv) Sea Water / Desalinated Water 0

(v) Others 8311

Total volume of water withdrawal (in Kilolitres) (i+ii+iii+iv+v) 1267441

Total volume of water Consumption (in Kilolitres) 1267441 35506901.984

Water Intensity per Rupee of Turnover 2.59 0.0000041

(Total Water Consumption/Revenue from Operations)
(Kilo Litres/INR Crores)

Water Intensity per Rupee of Turnover adjusted for Purchasing 0.0054 L/USD PPP
Power Parity (PPP)
(Total Water Consumption/Revenue from Operations adjusted for PPP)

Water Intensity in terms of physical output

Water intensity (optional) — the relevant metric may be selected by the 13.83
entity kL /per employee

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency?
No
Provide the following details related to water discharged :

Not Applicable

Water discharge by destination and level of treatment (in kilolitres)

(i)  To Surface water

- No treatment

- With Treatment — Please specify level of Treatment

(i)  To Ground Water

- No treatment

- With treatment — please specify level of treatment

(i) To Sea Water

- No treatment

- With Treatment — Please specify level of Treatment

(iv) Sentto Third Parties

- No treatment

- With Treatment — Please specify level of Treatment

(v)  Others

- No treatment

- With treatment — please specify level of treatment

Parameter FY 2024-25 FY 2023-24

Total water discharged (in Kilolitres) (i+ii+iii+iv+v)

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency?
No
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Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

No
Please provide details of air emissions (other than GHG emissions) by the entity

Not Applicable

Parameter Please specify Unit FY 2024-25 FY 2023-24

NOx

Sox

Particulate Matter (PM)

Persistent Organic Pollutants (POP) Not Applicable
Volatile Organic Compounds (VOC)

Hazardous Air Pollutants (HAP)

Others — Please specify

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency?
No

Details of green house gas emissions (Scope 1 and Scope 2 emissions) & its intensity:

Parameter Unit FY 2024-25 FY 2023-24

Total Scope 1 Emissions Metric tonnes of CO2 27,014 13,108
(Breakup of the GHG into CO2, CH4, equivalent
N20, HFCs, PFCs, SF6, NF3, if available)

Total Scope 2 Emissions Metric tonnes of CO2 84,102 67,250
(Breakup of the GHG into CO2, CH4, equivalent
N20, HFCs, PFCs, SF6, NF3, if available)

Total Scope 1 and Scope 2 emission 0.23 0.09
intensity per rupee of turnover

(Total Scope 1 and Scope 2 GHG

emissions / Revenue from Operations)

(MT/INR Crores)

Total Scope 1 and Scope 2 emission 0.0004696 KG/USD
intensity per rupee of turnover

adjusted for Purchasing Power Parity

(PPP) (Total Scope 1 and Scope 2 GHG

emissions / Revenue from Operations

adjusted for PPP)

Total Scope 1 and Scope 2 emission
intensity in terms of physical output

Total Scope 1 and Scope 2 emission 1.21 mT/Employee
intensity (optional) — the relevant metric
may be selected by the entity

Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.

The Corporation is in the process for procurement of a power saving solution for desktops.



As a part of Construction of Green Building projects and ESG initiatives we have installed solar PV panels at 212 locations,
totaling 8110 KWp capacity resulting in 21566.50 tons of carbon reduction. For FY 2024-25, there has been 4068.11 tons,
reduction in carbon emission as on 31t March 2025.

Purchase of EVs is being encouraged amongst our marketing and administrative staff. Further, as a part of environment
conservation, over 18 lakh saplings have been planted across the country in financial year 2024-25.

Details related to waste management by the entity:

Parameter FY 2023-24
Total Waste Generated (in Metric Tonnes)

Plastic Waste (A) 920 4081
e-Waste (B) 940 116

Bio-Medical Waste (C)

Construction and Demolition Waste (D)

Battery Waste (E)

Radioactive Waste (F)

Other Hazardous Waste. Please specify, if any. (G)

Other Non-Hazardous Waste generated (H). Please specify, 512
if any. (Break-up by composition, by materials relevant to the
sector) — Paper, Scrap Metal, etc

Total(A+B+C+D+E+F+G+H) 2372 4201
Waste Intensity per Rupee of Turnover 0.005 0.005
(Total Waste Generated/Revenue from Operations) (MT/INR

Crores)

Waste Intensity per Rupee of Turnover adjusted for 0.0000100 kg/USD PPP

Purchasing Power Parity (PPP)

(Total Waste Generated/Revenue from Operations adjusted for

PPP)

Waste Intensity in terms of physical output

Waste intensity (optional) — the relevant metric may be selected 0.03 mT /per employee

by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other recovery
operations (in Metric Tonnes)

Category of waste - -

(i) Recycled = -
(i) Re-used = -
(iiiy  Other recovery operations = -
Total o -

For each category of waste generated, total waste disposed by nature of disposal method (in Metric Tonnes)

Category of waste - -

(i) Incineration - -

(i)  Land-filling - -
(iii)  Other disposal Operations = -
Total = -

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

No, not applicable
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10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by
your company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices
adopted to manage such wastes.

We are committed to adopting sustainable practices in waste management. While our operations primarily involve software
development, technology infrastructure, and digital services, we recognize the importance of responsible waste handling.

Soft copies of forms, certificates, etc., are being issued. Pension documents have been scanned for better servicing and for
reducing time lag. Paper stationery is being used judiciously by all employees.

The hardware items which are end-of-life are handed over to the hardware supply vendor under buyback agreement. The
vendor, in turn, appoints an e-waste disposal vendor registered with the Central Pollution Control Board or any State Pollution
Control Board, who picks up the hardware from all the locations. A certificate is taken from the e-waste disposal vendor in the
prescribed form.

Our waste management practices include:

o Energy-Efficient Infrastructure: We prioritize the use of energy-efficient infrastructure to minimize resource
consumption.
. Electronic Waste Management: We have implemented a comprehensive e-waste management program, collaborating

with certified disposal partners to ensure proper recycling and disposal of electronic waste.

o Paperless Initiatives: We encourage paperless practices and taken up new initiatives to reduce reliance on physical
materials in our day-to-day operations.

11. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, bio-diversity hotspots, forests, coastal regulation zones etc.) where environmental
approvals / clearances are required, please specify details:

Not applicable

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the
current financial year:

Not applicable

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act
and rules there under (Y/N). If not, provide details of all such non-compliances:

Specify the law / regulation/ Provide details of Any fines / penalties / action taken by | Corrective

guidelines which was not non-compliance regulatory agencies such as pollution action
complied with control Boards or by courts taken, if any
Based on the nature of business the Corporation complies with applicable environmental norms.

Leadership Indicators
1. Water withdrawal, consumption and discharge in areas of water-stress (in kilo-litres):
NIL
For each facility/plant located in areas of water-stress, provide the following information:
i Name of the area - Not applicable
ii. Nature of operations - Not applicable
iii. Water withdrawal, consumption and discharge in the following format: Not applicable

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

Not Applicable
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2.

Details of total Scope 3 emissions & its intensity:

Parameter Unit FY 2024-25 FY 2023-24

Total Scope 3 Emissions (Breakup of Metric tonnes of CO2 NA NA
the GHG into CO2, CH4, N20O, HFCs, equivalent
PFCs, SF6, NF3, if available)

Total Scope 3 emission intensity per NA NA
rupee of turnover

Total Scope 3 emission intensity NA NA
(optional) — the relevant metric may be
selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

No, not applicable

With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide details
of significant direct & indirect impact of the entity on bio-diversity in such areas along-with prevention and remediation
activities.

Not Applicable since none of our offices are located in ecologically sensitive areas

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource
efficiency, or reduce impact due to emissions / effluent discharge/waste generated, please provide details of the same
as well as outcome of such initiatives:

Use of water efficient fixtures, Rain water Harvesting, energy efficient Electrical fixtures, environment friendly refrigerant in
AC units is a continuous process. We have obtained Green building certification for 22 buildings in the FY 2024-25 and for 19
buildings it is in process.

Does the entity have a business continuity and disaster management plan?

Yes, the Corporation has Board approved Business Continuity Plan. Business-interruption risk forms an integral part of
operational risk. The Corporation may face a host of disasters that range from minor to catastrophic which may impact day-
to-day operations. The Board approved policy for business continuity (BCP) provides overall guidelines to implement and
manage the Business continuity framework. The BCP framework is in place, and provides instructions/guidelines to respond
to disaster situation(s) and also includes measures for safety of human life and minimum down time. The continuity plan has
been formalized to provide measures to be taken to respond to events such as natural disasters, pandemic and technical
disruptions. LIC has received ISO 22301 Certification for BCP. A disaster recovery site has been set up to carry out critical
processes in an emergency scenario. Business continuity drills are carried on a regular basis for critical processes as also to
manage business-interruption risks.

Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation
or adaptation measures have been taken by the entity in this regard?

There has been no adverse impact on environment as nature of business is life insurance.

Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental
impacts.

Nil
How many Green Credits have been generated or procured:

a. By the listed entity
b. By the top ten (in terms of value of purchase & Sales respectively) Value Chain Partners.

Nil
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PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent

Essential Indicators
1. a. Number of affiliations with trade and industry chambers/ associations.
The Corporation has Affiliations with more than 15 trade and industry chambers/ associations

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such
body) the entity is a member of/ affiliated to.

Name of the trade and industry chambers / associations Reach of trade and industry

chambers/ associations
(State/National)

1 Indian Society for Training & Development (ISTD) National
2 National HRD Network (NHRD) National
3 Associated Chambers of Commerce & Industry of India (ASSOCHAM) National
4 Administrative Staff College of India, Hyderabad (ASCI) National
5 All India Management Association (AIMA) National
6 Insurance Institute of India (lll) National
7 Confederation of India Industry (ClI) National
8 Bombay Chamber of Commerce and Industry (BCCI) National
9 Management Development Institute Society, Gurgaon National
10 Standing Conference of Public Enterprises (SCOPE) National

2. Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by the entity,
based on adverse orders from regulatory authorities.

No adverse orders passed by any Regulatory Authority
Leadership Indicators
1. Details of public policy positions advocated by the entity:

LIC has positioned itself as the insurer of choice and continues to sustain its leadership position after 25 years of liberalization
with dominant business mix coming from the participating business sourced primarily through agency force. Further, LIC
has capitalized on heightened awareness and is pursuing digital engagement and delivery of services with migration of the
customers from physical to the digital i.e., ‘phygital’ mode. A strategic deploying of bionic agents by extending tech support in
the form of digital tools and analytics to the agency force is on its way.

We offer inputs/ views/ suggestions on various Exposure Drafts, proposed amendments to Rules, etc to the Regulator through
Life Insurance Council considering the best interest of the Policyholder and the Insurance Industry at large.

We conduct Insurance Awareness Campaigns (IAC) every year pan India. Under IAC we have published advertorials in
the magazines highlighting our achievements, our product portfolio and various services tendered to the policyholders. We
enhance awareness about our products through Print Advertisements in Newspapers and Magazines at the national and
regional level on a pan India basis with TV commercials urging people to purchase insurance with their first salary along
with animated video(s), highlighting the need of insurance on national and regional news/music and general entertainment
channels across India. Creative(s) are prepared for various operational matters such as, updating KYC and submission of
NEFT details, revival of the policies, new plans/products. Awareness is created through the social media, by posting relevant
messages, about insurance.

312



LIC has been nominated by IRDAI as the project lead for the State/UTs of Assam, Orissa, Andaman & Nicobar Islands and
Lakshadweep for raising insurance awareness and increasing insurance penetration. We are also a part of various committees/
working groups formed by the Life Insurance Council for vetting of new initiatives.

PRINCIPLE 8: Businesses should promote inclusive growth and equitable development

Essential Indicators

1.

Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the
current financial year.

The LIC-Golden Jubilee Foundation (GJF) has not engaged any external agency for conducting impact study. However, the
Foundation does an internal Impact study every year to assess the impact of the initiatives taken by the Foundation. Inspection
of GJF projects is done by the Zonal Inspection team to assess that the project(s) funded by GJF are utilized for the purpose
for which it has been funded and benefits beneficiaries from economically weaker sections.

Through the Golden Jubilee Foundation lot of work is done in the areas of education and health care across the country. We
undertake many projects in education like providing scholarships to around 30,835 students from the deprived and under
privileged sections of the society. We provide infrastructural support like providing hospital ambulances, dialysis machines,
setting up of hospital wards, etc., for the under privileged masses to gain access to improved health care facilities.

Information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your
entity:

Nil
Describe the mechanisms to receive and redress grievances of the community.

The procedure followed by the Foundation in sanctioning projects and selection of scholars is very transparent. It involves three
tier system involving Division, Zone and Central office. It is ensured that the economically weaker sections across the country
are benefitted through the activities of the foundation. All details of the charitable activities of the Foundation (pan India) are
available at our website www.licindia.in. There are no grievances.

Percentage of input material (inputs to total inputs by value) sourced from suppliers:
Not applicable, since the Corporation is in Insurance business.

Job creation in smaller towns — Disclose wages paid to persons employed (including employees or workers employed
on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost

Location FY 2024-25 FY 2023-24

Rural 0.69% 0.57%
Semi- Urban 31.21% 27.49%
Urban 36.71% 33.76%
Metropolitan 31.38% 38.18%

Leadership Indicators

1.

Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments
(Reference: Question 1of Essential Indicators above):

No negative social impact was identified in the Social Impact Assessment

Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as
identified by government bodies:

The community development activities of the Foundation are spread across the country. Specific to the aspirational
districts identified by the Government of India, the foundation has covered 30 districts with 48 projects. The projects
include construction of school building, construction of Skill development centre, multipurpose hall, rooms and toilet block
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for tribal girls, construction of pathology units, construction of day care centre, women empowerment projects, vehicle for
transportation of school children, ambulances, mobile medical vans for transportation of patients, food distribution vehicle for
providing food, etc.

(a) Do youhave a preferential procurement policy where you give preference to purchase from suppliers comprising
marginalized /vulnerable groups? (Yes/No)

No, we do not have a preferential procurement policy. However, we follow the government guidelines regarding
procurement of materials and services from suppliers comprising marginalized or vulnerable groups.

(b) From which marginalized /vulnerable groups do you procure?

Preference is given to registered vendors under Micro, Small Enterprises (MSE) on production of certificate and to SC/
ST vendors registered under MSME. Our procurement practices prioritize equal opportunity for all vendors. Additionally,
we adhere to government guidelines regarding preferential procurement from Micro, Small, and Medium Enterprises
(MSMEs) and local suppliers, thereby supporting local economies and businesses

(c) What percentage of total procurement (by value) does it constitute?

Current FY 24-25 Previous FY 23-24

Procurement Total Procurement Total %
from MSE/SC/ Procurement from MSE/SC/ST Procurement
ST Vendors | made by the office Vendors made by the office
(Amount in Crs) | (Amount in Crs) (Amount in Crs) (Amount in Crs)
Procurement from MSE 1253.94 3029.63 41.38 175.22 265.96 65.88
Vendors
SC/ST Vendors under MSE 230.28 3029.63 7.60 2.80 - 1.05

Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the
current financial year), based on traditional knowledge:

Not Applicable as we are not in the business of inventions, or any artistic works used in commerce, for which Intellectual
property (IP) owners are granted certain exclusive right under IP laws. However our in-house developed applications contribute
to the internal growth and competitiveness of our operations and we actively engage in knowledge sharing and collaboration
with the broader industry and community.

Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes
wherein usage of traditional knowledge is involved

Not applicable
Details of beneficiaries of CSR Projects:

LIC GJF supports projects for the economically weaker sections of the society which are aligned with its objectives — relief or
poverty or distress, education, medical relief or any other object of general public utility, across the country. The beneficiaries
of projects funded by the LIC Golden Jubilee Foundation are:

Quality Education: The foundation contributes towards infrastructure for education such as construction of skill centre for
developing digital skills amongst the people from lower income group, hostels, school building, computer labs, libraries, school
bus, providing transportation facility to the disabled children, vocational training centre, occupational therapy tools and audio-
visual equipment for specially abled children for their rehabilitation through therapy and vocational training programmes,
literacy campaign in LIC GJFs adopted village Govindpur for 100% literacy. An amount of ¥ 80.62 Crores has been spent
towards providing scholarships to around 30835 deserving students for pursuing higher education. Scholarship are released
every year to deserving students belonging to the economically weaker sections. Bima School is an initiative to raise insurance
awareness among school children and parents.



Good Health and well-being: The Foundation has funded projects providing medical equipment, ICU ambulance, medical
vans, construction of hospitals, providing treatment for cancer patients, heart surgery, Bone marrow transplant surgery and
cochlear implant surgery. Poor patients are also identified through medical camps arranged by the hospitals in far off rural
areas and provided necessary treatment.

Covid Relief: The Foundation has given funds for Covid-19 relief measures by contributing towards PM Care fund, Government
of Maharashtra Covid relief fund, Tata Memorial hospital Covid relief fund, etc.

Relief towards Natural Calamity: The Foundation has provided assistance during Chennai floods, Kerala floods, Cyclone
Fani and construction of multipurpose Cyclone shelter at Udala in Mayurbhanj District for the people residing in the cyclone
prone tribal areas of Odisha.

Armed