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Life Insurance Corporation of India
Divisional Office: Ludhiana

Summary of Roster for the Post of Steno( Rectt.) as on 31.12.2025

Name of Post:- Steno CLASS-lII Method of Recruitment |
Total No. of Posts in the Grade [‘
as on 31.12.2025 (as per cadre strength) * 0 Recruitment 1'
Posts reserved as per Existing No. of
Existing Staff Position as on 31.12.2025 share of %of ) Surplus(+)/Shortfall (- ?
Reservation * Employees “ ‘
Year UR SC ST |OBC| SC ST (OBC| SC ST |OBC| SC ST OoBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
As on
31.12.2024 0 0 0 0
Add: Addition
during the
year 01.01.25 0 0 0 0
to 31.12.25
Less: Exits
during the
year 01.01.25 0 0 0 0
to 31.12.25
Total as on
31.12.2025 0 0 0 0
BACKLOG VACANCIES AS ON 31.12.2025| o 0 0

NOTE: No. of Persons to be taken in Recruitment Rosters for OBCReservaﬁOn'who are Recruited on or after 08.09.93:

Backlog Position

Sr.No. PARTICULARS TOTAL|UR SC ST OBC
Reserved Vacancies brought forward
1 from previous year as Backlog 0 0 0 0 0
Vacancies reserved (notified) during the year
2 out of Backlog shown above" 0 0 0 0 0
Vacancies reserved (notified) during the year
3 as current vacancies 0 0 0 0 0
4 Total (1+3) 0 0 0 0 0
5 Vacancies filled during the Year 0 0 0 0 0
6 Balance (4-5) 0 0 0 0 0
Unfilled Reserved Vacancies
7 (Backlog carried forward to next Year) 0 0 0 0
-~
220\ «3;&
v — . 2 5
Manager (P&IR) Sr.Divisiona ana?ﬁger ZLO( S;g:’p\ P\ZLO(SCIST/IPW D %‘(4 h
F‘T‘ C U 9dvYy < (;\
ik Sdaaliony) ?xi;mqa“r:a grar ’fafm < \00 ‘(/(;(‘g:“ @Nc'e ¢o @ ogco
! =)
AR Gﬂ?q dra foy uned giaiAa, ﬁg\ﬁ%@o‘? ed“‘ﬂ't-‘ 5 f
HOST w1a1Ad, Ffararar . l 'é\“f,;s@ Wﬁ’@ég‘o“‘ \0“ ‘\a AN
afgarn N B Zeeioe 'a\\, 0 oo,
v r‘\'\‘"‘: (.wo‘“‘ ‘( °
‘-:\\‘:o{';ﬁ:aoo «'l'pn




Life Insurance Corporation of India
Divisional Office: Ludhiana
Reservation / Roster Register for the Post of Steno( Rectt. ) as on 31.12.2025
Additions / Exits List during the year 1.1.2025 to 31.12.2025
S.NO. Name S.R. No. Whether |Filled as UR| Sequence 5}1\9"3’(‘“'; of | Remarks
belongs or of ppointing
to as reserved| SC/ST/ Au“::::y o
SCI/ST for OBC/UR | authorised
/0BC SC/ ST/ officer Whether
General OBC MERIT
Candidate

NIL NIL NIL NIL NIL NIL NIL NIL

— T e EXTS EE T :

NIL NIL NIL NIL NIL NIL NIL NIL

MERIT CANDIDATES
Merit Candidates as on 31.12.2024 NIL
Additions during the year NIL
Exits during the year NIL
Merit Candidates as on 31.12.2025 NIL
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