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SUMMARY OF ROSTER : 31,12.2025
|Name of the Post : DSE Method of Recruitment

Total no. of posts in the grade 0

as on 31.12,2025

Existing Staff Position as an 0 .

31.12.2024 Posts reserved as per % of Existing no. of employees Surplus (+) / Shortfall (-}

reservation
Year UR sC ST 0OBC EWSs |SC ST OBC |EWS |SC 1) OBC |EWS (SC ST OBC EWS
1] 2 3 4 5 6 7 8 9 10 11 12 13 14

Ason 31.12.2024 0 0 1] 0 0 0 0 0 0 0 0 0 0 0 0 0 [1]

Add : Addition 0 0 [1] [1] 0

during the year

2025

Less ; Exits during 0 0 0 V] 0

the year 2025

Total as on 0 0 0 0 0 0 0 0 0 0 0 0 [1] 1] 0 (1] 0

31.12.2025

BACKLOG VACANCIES AS ON
31.12.2025 0 0 0 0
<R \
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